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ABSTRACT

EVALUATIONS OF CONFRONTERS: IMPACT OF SEXISM LEVEL,
AWARENESS, EMPATHY, AND GENDER

NILIFER, Melike
M.S., The Department of Psychology
Supervisor: Prof. Dr. Nuray SAKALLI

September 2023, 108 pages

Particularly, women frequently face sexism in many aspects of their daily lives. The
overall objective of this thesis is to investigate how individuals who confront sexism
by expressing their dissatisfaction with the behavior, rather than staying silent, are
perceived by others. Additionally, the aim is to comprehend whether social
psychological factors like sexism type, sexism awareness, empathy, and gender have
an impact on this evaluation. In this regard, a total of 316 university students composed
of 224 women, 92 men (M = 22.59, SD = 5.38) completed various scales such as the
Ambivalent Sexism Inventory, Empathy towards Women’s Sexism Experiences Scale,

Evaluation of Confronter Scale, Sexism Awareness Scale, and Demographic Form.

In terms of gender differences, the results showed that there was no difference between
men and women in terms of the two sub-factors, positive or negative evaluation of the
confronter evaluation scale. Compared to men, women exhibit greater empathy
towards a woman who experiences sexism. Regression analyses demonstrated that, the
gender of the confronter and benevolent sexism predicted both positive and negative
evaluations on the confronter evaluation scale. Hostile sexism and empathy variables

did not predict either of the two factors in evaluating the confronter. The results were

v



discussed, and their relevance to existing literature was highlighted. Additionally, the
study's limitations, as well as potential contributions for future research, were

addressed by drawing from the existing literature.

Keywords: Confrontation, Evaluation of Confronter, Ambivalent Sexism, Empathy,

Sexism Awareness
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YUZLESENIN DEGERLENDIRILMESI: CINSIYETCILIK DUZEYININ,
FARKINDALIGIN, EMPATININ VE CINSIYETIN ETKISI

NILIFER, Melike
Yiiksek Lisans, Psikoloji Bolimii

Tez Yoneticisi: Prof. Dr. Nuray SAKALLI

Eyliil 2023, 108 sayfa

Ozellikle, kadimlar giinliik yasamlarinin bir¢ok alaninda sik¢a cinsiyetcilige maruz
kalirlar. Bu tezin genel amaci, sessiz kalmak yerine davranisa tepki gostererek
cinsiyetcilige karsi c¢ikan bireylerin diger insanlar tarafindan nasil algilandigini
aragtirmaktir. Ayrica, cinsiyetgilik tiirli, cinsiyetgilik farkindaligi, empati ve cinsiyet
gibi sosyal psikolojik faktorlerin bu degerlendirme {izerinde etkisi olup olmadigini
anlamay1 amacglamaktadir. Bu baglamda, 224 kadin 92 erkekten olusan toplam 316
tiniversite 6grencisi (M = 22.59, SD = 5.38), Celisik Duygulu Cinsiyetgilik Envanteri,
Cinsiyet¢ilige Maruz Kalan Kadinlarla Empati Yapma Olgegi, Yiizlesenin
Degerlendirilmesi Olgegi, Cinsiyetcilik Farkindaligi Olgegine ve Demografik Form’a

yanit vermistir.

Bulgular, Yiizlestirenin Degerlendirilmesi  Olgeginin  olumlu  ve olumsuz
degerlendirme olmak tizere iki alt faktorii agisindan erkekler ve kadinlar arasinda fark
olmadigi bulunmustur. Kadinlarin erkeklere kiyasla cinsiyetgilik deneyimi yasayan bir
kadina daha fazla empati gosterdigini gostermistir. Yiizlestirenin cinsiyetinin ve
korumaci cinsiyetciligin, yiizlestirenin degerlendirilmesi 6l¢geginde hem olumlu hem
de olumsuz degerlendirmeleri yordadigi bulunmustur. Diismanca cinsiyetgilik ve

empati degiskenleri, yiizlestirenin degerlendirilmesi faktorlerinden herhangi birini
vi



yordamamistir. Elde edilen sonuglar tartisgitlmis ve mevcut literatiirle
iligkilendirilmigtir. Ayrica, ¢alismanin sinirliliklar1 ve gelecekteki arastirmalara

potansiyel katkilari, mevcut literatiirden yararlanilarak ele alinmaistir.

Anahtar Kelimeler: Yiizlestirme, Yiizlestirenin Degerlendirilmesi, Celisik Duygulu

Cinsiyetgilik, Empati, Cinsiyet¢ilik Farkindaligi
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CHAPTER 1

INTRODUCTION

Women are exposed to sexist behaviors in all areas of life. While the types of these
behaviors vary, the reactions to these behaviors vary as well. While some keep silent
in the face of sexist behavior, others do not remain silent about these behaviors and
confront the interlocutors of these sexist behaviors, or join collective actions (Sakalli,
2021). In the thesis, I will focus on confrontation reactions, specifically examining
how others perceive an individual who confronts sexist actions. For example, let’s
assume that somebody made a sexist comment or action towards a woman on a bus,
and the woman confronted the individual. I am interested in how others may evaluate
the woman who takes this confrontational stance. Do they evaluate the woman
positively or negatively? Are there certain social psychological variables associated
with the evaluation of the person confronting the sexist behavior? For instance, does
the gender of the confronter change the evaluation? What about the gender of the
observers or their level of sexism? Is there a difference between men and women in
terms of how they evaluate the confronter? How might their sexism level affect their

evaluation of the confronter?

Overall, the purpose of the thesis is to investigate how women and men who confront
sexism are evaluated by others, and how certain social psychological variables are
related with the evaluation of confronters. Specifically, in the thesis, I aim to explore
how benevolent sexism, hostile sexism, empathizing with women in sexist situations,
awareness of sexism, gender of the evaluator affects the evaluation of woman and man

confronters of sexism in Turkey.

In order to reach the aim of the thesis, before reviewing the literature on the dependent
variable which is how the individuals who confront sexism are perceived and
evaluated by others, I will first define and review the literature on confrontation. Then,

I will explain the dependent variable, namely evaluation of confronters. After that, I
1



will define each independent variable, namely ambivalent sexism, sexism awareness,
empathy and their relevance to the dependent variable. After that I will give the
hypotheses of the thesis.

1.1 Confrontation

Shelton et al. (2006) define confrontation as behaviors or verbalizations that challenge
the existence or expressions of prejudice. Confrontation can arise in various situations,
including instances involving bias or prejudice. Sexism stands as one of the biases that
can prompt confrontation and the ways of confronting it can vary. Confrontation refers
to the direct expression of disapproval towards the person who committed a sexist act
(Kaiser & Miller, 2004). These direct expressions to sexist behaviors can be expressed
in different types such as verbally or nonverbally by showing dissatisfaction with the
remark or behavior (Shelton et al., 2006). Swim and Hyers (1999) found that when
people are faced with a sexist situation, the most frequent confrontation type is subtle
confrontation such as asking the person who engaged in sexism to repeat his sexist
statement (e.g., “What did you say?!”). The reason for this could be that people may
already find it difficult to confront sexist situations, and they may also want to protect
themselves from the potential negative consequences of being more overtly expressive
about it. Confronting sexist acts can also range from less aggressive approaches like
politely addressing the perpetrator, to more aggressive ones like physically
confronting the person, such as slapping them (Becker & Barreto, 2014). Eagly and
Mladinic (1989) found that women are less likely to endorse aggressive confrontation
because it reinforces the perception of women as excessively emotional, thus
reinforcing negative stereotypes about them. Indeed, studies have found that both men
and women perceived non-aggressive confrontations as the least threatening way for
women to respond to sexism in general, even less threatening than not confronting the

issue at all (Becker & Barreto, 2014; Gervais & Hillard, 2014).

As mentioned above, there are different types of confrontation, as well as various ways
of expressing it. Additionally, the individuals who engage in confrontation can also
vary. Sometimes the confronter may be the person who was the target of the sexist

behavior, and sometimes it may be a non-target who had just witnessed the event
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(Rasinski & Czopp, 2010). It is found that when the individuals from the target group,
which experiences prejudice, responds to prejudice and confront it, they are labeled
with unfavorable attributes by other people (Czopp & Monteith, 2003). Moreover, they
might be labeled with unfavorable qualities also by their fellow group member to avoid

additional adverse shifts in their perception of their own group (Garcia et al., 2005).

There are also various factors that influence whether to engage in confrontation
behavior or not. One factor that can be effective in confrontation behavior is being
apprehensive about the reactions of those around. While individuals who experience
sexist behavior may be the targets themselves, they might still refrain from engaging
in confrontational behavior due to the fear of negative consequences associated with
standing up against the discrimination they face (Swim & Hyers, 1999; Woodzicka &
LaFrance, 2001). Not only targets but also non-target individuals who witness the
incidents may refrain from engaging in confrontation because of its social costs

(Czopp et al., 2006).

Further the perceived personal power might be a determinative factor in the act of
confrontation. Alt et al. (2022) investigated the effect of relationship between power
and confrontation behavior. They measured people’s personal sense of power, and
found an association with personal sense of power and confronting sexist behavior.
Then they also manipulated women’s sense of personal power and found that women

are more likely to confront when they are driven to feel more powerful.

Besides personal sense of power, targets’ belief that a person can change may also play
an important role in confrontation. For instance, individuals who perceived the
attitudes of a perpetuator as more changeable were more inclined to confront the
discrimination (Pearson, 2007). On the other hand, people who believe that people
cannot be changed are more hesitant to confront (Rattan & Dweck, 2010). Rattan and
Dweck (2018) also discovered that believing in the potential for the perpetrator to
change is essential for maximizing the benefits of confronting prejudice for the
confronter. Therefore, it can be said that if a person holds the belief that their
confrontation will effectively alter the perpetrator’s beliefs about sexism or potentially

decrease future sexism, they are more inclined to engage in confrontation.



Besides many different factors that are effective in confronting, researchers (Brinkman
et al., 2011) have also found that there is a discrepancy between people’s desire to
confront and their actual confrontation rates. There might be various reasons for the
discrepancy in people’s desires and their actual behavior. Due to social norms women
may be hesitant or they may have difficulty in going beyond the social norms cut out
for them. Their worry about whether it is worth it, what the social cost will be when
they step outside of these social norms and engage in confrontation inhibits their
confrontation behavior (Kaiser & Miller, 2001, 2004; Swim & Hyers, 1999). In this
type of socially costly situation, people may want to confront “low stakes prodding”
to lessen the social cost (Woodzicka & Good, 2021). They can also be worried about
how they will be defined as when they confront a sexist behavior, they might be in fear
of being defined with negative attributes. In fact, studies show that they are not wrong
in their hesitation, women who make confrontations are indeed described with
negative adjectives (Becker et al., 2011; Eliezer & Major, 2012). Oppositely, belief of
their action will be beneficial positively predict the confrontation behavior (Good et

al., 2012).

With all the obstacles to confrontation, it should be argued whether it is the best option
to confront or not. Avoiding confrontation by thinking about possible negative
consequences such as its social costs does not mean that not confronting also has
negative consequences such as feeling guilty and performance reductions (Shelton et
al., 20006). Target of prejudice might feel as letting down the group for its own interest
by not showing any annoyance or reaction to the sexist comments or behaviors.
Additionally, it would create a discrepancy between the individual “actual” and “ideal”
self, then would lead to negative affective reactions (Higgins, 1987). In addition to its
negative personal effects, not confronting a sexist incident can also have a negative
effect on groups. Czopp (2011) found that women who witnessed a sexist incident and
expected confrontation, evaluated the perpetrator as less offensive if confrontation was
not made. So, confrontation is also important for people who witnessed a sexist
incident to realize that the situation is sexist and that what is done is not right, and that
a reaction is needed. Otherwise, as Czopp (2011) found, the perpetrator would be

considered as less offensive and the thought that this incident does not need to be



confronted would be internalized. In other words, confrontation with sexism is not

only important for the individuals, but also for creating social awareness.

Good et al. (2022) investigated the expectation of the confronters. They found that
confronters desire perpetrators to change their attitude or behavior or educate
themselves about the reason for their offensive comment. Besides, they also searched
for the question of how to define a successful confrontation and they found that
successful confrontation is the one that matches the confronter’s desired response, and

the perception of perpetrators response (Good et al., 2022).

In previous studies, researchers have examined different aspects of confrontation such
as the circumstances in which confrontation is conducted, the circumstances in which
it is not conducted, the reasons for avoiding confrontation, and the expectations of
confronters. The unique aspect of this thesis, distinct from existing literature, is that I
will be examining how confronters are evaluated by others and exploring the factors
that may influence this evaluation. Since the aim of this thesis is to understand how
individuals who engage in confrontation are evaluated by others, in the following
section, a general framework and literature review will be provided regarding how

individuals who engage in confrontation are evaluated.

1.2 Evaluation of Confronter

Sexist behaviors can appear in various aspects of daily life. Sometimes, these sexist
behaviors can be confronted and addressed by reacting to them. The reactions to
confrontation can lead to positive or negative evaluations and are influenced by several
factors. Some of the factors that can affect how the confronting individual is evaluated
include whether they belong to the discriminated target group or not (Czopp &
Monteith, 2003; Garcia et al., 2005), the gender of the person confronting (Kaiser &
Miller, 2004; Swim & Hyers, 1999), the environment where the confrontation takes
place (Vaccarino & Kawakami, 2020), and the attitude displayed by the confronter
(Czopp et al., 2006) during the confrontation.

In the prejudice literature, the effects of whether the person confronting belongs to the

advantaged or disadvantaged group on evaluations have been examined by both
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members of the advantaged and disadvantaged groups, the person being confronted,
and the individuals witnessing the confrontation. When people from disadvantaged
groups take action against a discriminative behavior, they are not taken seriously and
are perceived in a negative light (Gulker et al., 2013). Fortunately, sometimes
individuals from the advantaged group can take a stand against discrimination for the
disadvantaged group, driven by reasons such as the improvement of the disadvantaged
group’s status, meeting their own personal needs, or aligning their behavior with their
personal ethics (Radke et al., 2020). In such cases where people want to confront for
someone who is not an in-group member, the consequences may be slightly different
than expected. In one study, researchers found that when a heterosexual man
confronted an anti-gay prejudice, they were more likely to be seen by gay participants
as gay, even though their sexual orientation was specified as heterosexual (Cadieux &
Chasteen, 2015). So, when people confront for someone who is not a member of their
own group, the people around them may perceive the confronter as belonging to the
group that the person being confronted for. This might be especially true if the person
being targeted by prejudice belongs to a disadvantaged group. In such situations,
people may choose not to confront in order to avoid being associated with the

disadvantaged group.

Based on the findings, it can be inferred that being a member of the targeted group
affects the evaluations of the confronter. The target group can be defined as a
disadvantaged group that is affected by bias. Homosexuals can be cited as an example
of a target group affected by homophobic bias and women can be cited as an example
of a target group affected by gender bias. Regarding this, Gulker and her colleagues
(2013) found that when white people confront sexism it is more readily accepted
compared to when a black person confronts sexism. So it could be said that
confrontations by non-target groups are considered to be more effective than
confrontations by the target group. It may not be surprising that the behavior of
someone belonging to a group that is already prejudiced and attributed with negative
feelings is perceived more negatively compared to the behavior of someone from in-
group. Czopp and Monteith (2003) also found in their study that confrontation by
Black individuals may be less effective than confrontation by White individuals
because Black targets are perceived as more complainant. So it is shown that when the

6



target group, which is subject to prejudice, reacts to prejudice and confronts it, they
are again defined with negative characteristics. Even in some cases, it has been found
that members of the target group can describe the confronter with negative traits when
they learn that someone in their own group has confronted them, in order to prevent
further negative changes in their perception of the group they belong to (Garcia et al.,
2005). Another study shedding light on the advantageous impact of confrontations
initiated by someone from a non-target group was conducted by Czopp and Monteith
(2003). In their study, Czopp and Monteith found that individuals who were
confronted by people outside their target group felt more guilty and were more likely
to apologize. For example, when someone is confronted about a racist behavior by a
white person, it tends to be more effective in terms of the confronted person realizing

that the behavior was wrong.

Rasinski and Czopp (2010) conducted research to examine whether the confrontation
being conducted by the target or non-target group has any effect on how witnesses
evaluate the confronter, unlike other studies that focused only on the evaluation
between the confronter and the target group. Participants were shown a video where
two individuals had a conversation, and one of them made a prejudiced comment about
African Americans, and the other person made a confrontational comment in response.
The study included three different conditions: one where the confronter was from the
target group (African American), one where the confronter was from the non-target
group (White), and a third condition where no confrontation was made. The study
yielded results that are consistent with previous research, indicating that individuals
who witnessed confrontations evaluated confronters of the target group more

negatively than confronters of the non-target groups.

When examining the literature on confronting sexism, similar to the prejudice
literature, the impact of belonging to the advantaged or disadvantaged group on the
evaluation of the person confronting sexism is also addressed here. However, unlike
the prejudice literature, literature on confronting sexism focuses on the effects of
gender (Kaiser & Miller, 2004; Swim & Hyers, 1999), the context of the confrontation
(Vaccarino & Kawakami, 2020), the attitude of the confronter (Czopp et al., 2006), to

understand how these factors influence the evaluation of the person being confronted.
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Swim and Hyers (1999) conducted a study where they examined the effect of gender
on perception of confronters to sexist behaviors and they found that many women,
when faced with a sexist situation, often refrain from confrontation due to societal
expectations of being polite, fear of retaliation, and a reluctance to take on the
responsibility. They also found that only a small percentage of women who confronted
the sexist situation did so directly rather than using humor or other indirect approaches.
Kaiser and Miller (2004) obtained results that could explain this situation, indicating
that women who believed that confronting sexism would lead to negative outcomes
were less likely to engage in confrontation when faced with an actual sexist situation.
So, individuals’ subjective evaluations of the potential outcomes and risks associated

with confronting sexism may influence their decision to take action.

Furthermore, studies have substantiated that women’s concerns about the potential
reactions they might face when confronting are not unwarranted. Vaccarino and
Kawakami (2020) conduct three studies to understand how the support for
confrontation and evaluations of the actors are affected by the context where the
confrontation takes place. In the first study, the participants were divided into groups
based on two different contexts (social vs professional) where the sexist incident
occurred. One group of participants read a paragraph about the sexist incident that took
place in a gym, while the other group read about the incident that occurred in an office.
Afterwards, the participants evaluated each actor involved in the sexist incident (target,
witness, perpetrator). Most participants believed that the woman target would confront
the situation and should confront it. Additionally, only a portion of the participants
thought that the man witness would confront the situation, but the majority believed
that he should confront it. The study found that the context of the sexist incident did
not have any impact on the participants’ responses. In the second study, participants
were once again presented with a sexist incident scenario occurring in two different
contexts. However, this time, two additional situations were added to the continuation
of the scenario: one where the target confronted the situation and another where the
target remained passive. The results of the participants’ evaluations showed that the
woman target was more negatively evaluated when she confronted the sexist situation
compared to when she remained passive. It was also suggested that this negative
evaluation could be even harsher when sexism occurs in a social context. Furthermore,

8



when the target confronted the situation, 90% of the participants believed that the
target should confront it, while only half of the participants indicated that the target
should confront the situation when she remained passive. This suggests that the
target’s engagement in confrontation influences the support for confrontational
behavior, while her passivity may hinder the recognition of the seriousness of the
incident and potentially reduce negative evaluations towards the perpetrator. In the
final study, participants were presented with scenarios where a man witness confronted
the sexist incident or remained passive. It was found that the man witness was more
positively evaluated in the scenario where he confronted the situation compared to the
scenario where he remained passive. Importantly, this difference in evaluation was
consistent across different contexts. Vaccarino and Kawakami’s (2020) study is an
important contribution that highlights the gender differences in evaluations when
individuals confront a sexist situation. The study found that both men and women
expect both genders to confront the situation, but when confrontation occurs,
especially women are negatively evaluated. Despite the negative evaluations, it was
observed that when women engage in confrontation, it contributes to the recognition
of the seriousness of the situation and leads to the negative evaluation of the
perpetrator. This finding suggests that although women may face negative social
consequences as a result of confrontation, it can also have a positive impact by
promoting social awareness. Therefore, the decision for women to confront or not
confront becomes more complex, considering the potential negative social effects they

might encounter alongside the potential positive impact on social awareness.

Similarly, Czopp and Monteith (2003) found that while woman confronters are
perceived as over-complainers, the exact inference does not apply to men confronters.
This situation could actually be attributed to women being members of the
disadvantaged group. In other words, it is not just women, but all individuals from
disadvantaged groups who may be described with such negative attributes when they
engage in confrontation. For example, in a study where African American students
confronted jurors who they believed had unfairly evaluated them and caused them to
receive lower grades, the participants described them with adjectives such as too

sensitive, emotional, irritating and trouble making (Kaiser & Miller, 2001).



Of course, in addition to these factors, some other factors may also affect the
evaluation of the confronters. Czopp et al. (2006) found that confronted individuals
evaluate confronters negatively compared to non-confronters and how negative this
evaluation will also depend on the confronter’s attitude during the confrontation. If the
confrontation is done in an aggressive and accusatory tone, the confronted person may
feel anger towards the confronter instead of realizing that what they did was wrong

and that they need to be more equitable.

Consequently, results of the studies show that disadvantaged groups who experience
prejudice often hesitate to take action against it due to the anticipated reactions they
might face. When they do take action, they are often labeled with negative traits and
not taken seriously. On the other hand, there are individuals from advantaged groups
who take action on behalf of these disadvantaged groups, but studies have also shown
the challenges they encounter. The importance of speaking up against prejudice is
critical, and in order to increase such behavior, it is necessary to understand the factors
that influence the anticipated reactions when action is taken. In this study, I will
examine some factors that I believe can be influential in evaluating the confronter in
sexism confrontations. I will examine factors such as gender, empathy, sexism
awareness, type of sexism, that may affect the evaluation of individuals who confront
sexism. This study differs from previous literature in several ways. Most studies in the
literature have focused on the dyadic relationship between the confronters and the
target. That is, the person evaluating the confronter is typically the target of the
confrontation. There are very few studies where witnesses are the ones evaluating the
confronter. However, in real life, this relationship is often not limited to the dyadic
relationship between the confronter and the target, as there are many people who
witness the situation and evaluate it. This study aims to contribute to the literature by
examining the evaluation of the confronter by witnesses rather than the target itself.
Additionally, previous studies in the literature have generally examined the factors that
affect the evaluation of the confronter specific to the confronter. However, this study
aims to contribute to the literature by examining the factors based on the individuals

who are evaluating the confronter.
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In the following sections of the first chapter, independent variables which could be
effective in the evaluation of the confronter will be examined. The independent
variables will be presented in the following order; ambivalent sexism, empathy and
sexism awareness. Afterwards, the aim of the thesis and the hypotheses will be

provided.

1.3 Ambivalent Sexism

The type and level of sexism an individual possesses can influence their perspective
on discrimination and, consequently, their evaluation of those who confront
discrimination. Therefore, in this section of the thesis, I will explain the concept of
ambivalent sexism and discuss the studies conducted in the context of ambivalent

sexism and confrontation.

Although people often associate the concept of sexism with aggression and negative
prejudiced behaviors, studies conducted in recent years have revealed that sexism does
not only occur in the form of negative behaviors. Glick and Fiske (1996) stated that
the prejudice between men and women does not have a single dimension, but sexism
actually has a multidimensional nature. They explained the multidimensional structure
of sexism with Ambivalent Sexism Theory. According to this theory, there are two
different types of sexism: hostile and benevolent. Hostile sexism (HS) includes
aggressive and antipathic behaviors and attitudes, in line with the traditional concept
of sexism in people’s minds. An example of hostile sexism can be given as thinking
that a woman is more incompetent, less intelligent and more emotional than a man, so
that women cannot and should not be managers in the workplace. However,
Benevolent Sexism (BS) includes prosocial and protective behaviors and attitudes,
which can be perceived as positive at first glance and exhibited by perceiving women
in stereotypical patterns. It can be cited as an example of thinking that women should
be protected, associating women with the roles of wives and mothers, and accordingly,
keeping a woman away from the stress that a managerial position can create, and
thinking that a woman with children should not be a manager because she should not
take so much responsibility. In other words, although the intention may be perceived

as positive in benevolent sexism at first glance, it is rooted in patriarchal beliefs and it
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reinforces traditional gender roles by restricting the position of women by affecting

them negatively in social and economic terms.

However, while hostile and benevolent sexism are two separate dimensions within
ambivalent sexism, they are not in opposition to each other. In fact, they typically show
a positive correlation with one another (Glick & Fiske, 2001). Hostile and benevolent
sexism each consist of three distinct sub-dimensions or sub-factors, namely
paternalism, gender differentiation, and heterosexuality (Glick & Fiske, 1996; Sakalli-
Ugurlu, 2003). Paternalism takes on different forms for two dimensions of ambivalent
sexism: dominative paternalism appears in hostile sexism, whereas protective
paternalism is associated with benevolent sexism. While dominative paternalism refers
to the belief that women should be under the control or dominance of men, protective
paternalism refers that due to their higher authority, power, and physical strength, men
should take on the role of protectors and providers for women (Glick & Fiske, 1997).
Second sub-factor, gender differentiation is divided into two categories: competitive
gender differentiation (hostile sexism) and complementary gender differentiation
(benevolent sexism). While competitive gender differentiation provides a social
rationale for men dominance in societal structures, where only men are seen as
possessing the traits required to govern significant social institutions (Glick & Fiske,
1996), complementary gender differentiation is a component of the traditional
perception of women, in which they are ascribed traits that align with traditional
gender roles (e.g., wife, mother) that men rely on women to fulfill (Glick & Fiske,
1997). The last sub-factor, heterosexuality, also can carry either hostile or benevolent
implications. Heterosexual hostility (hostile sexism) involves perceiving women
primarily as sexual objects and fearing that women might exploit their sexual allure to
gain power over men, given that men’s sexual attraction holds significant influence
over women’s relational power. On the other hand, intimate heterosexuality
(benevolent sexism) idealizes women as sexual objects, considering a women
romantic partner as essential for a man’s sense of wholeness or completeness (Glick

& Fiske, 1997).

The type of sexism a person exhibits might influence the motivation behind their

confrontational behavior. Estevan-Reina et al. (2021) found that while men with high
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benevolent sexism confront sexism with a paternalistic motivation, men who define
themselves as feminists confront sexism with an egalitarian motivation. However,
women reportedly feel anger when a confrontation is made with a paternalistic

motivation (Estevan-Reina et al., 2021).

Of course, the gender of the person making the evaluation can also affect the
evaluation. According to Goodey (1997), the fundamental components of masculinism
include publicly demonstrating aggression, violence, domination, control over others,
fearlessness. Since confrontation may involve traits that define masculinity, it can be
perceived as a masculine behavior, the act of confrontation may not align with the
traditional gender roles assigned to women, making it perceived as a masculine
behavior. Consequently, this may lead to negative evaluations when a woman engages
in confrontation. A study suggests that women evaluate other women who display
masculine behaviors more positively and are generally more open to such behaviors
(Rudman & Glick, 2008). However, men typically evaluate women’s masculine
behaviors more negatively and may even socially penalize them for their such
behaviors (Heilman & Okimoto, 2007). In this context, it is believed that men are
generally more inclined to adopt traditional gender roles, while women are less likely
to do so. Therefore, women’s behaviors that go beyond traditional gender roles may

be perceived more negatively by men (Eagly & Steffen, 1984).

The type of sexism (HS and BS) can also influence a person’s adoption of gender roles.
In a study, related to this, (Chen et al., 2009), it was found that both men and women
with high levels of hostile sexism tend to endorse imbalanced gender role norms in
marriage more strongly. In addition to this, Glick and Fiske (1996) stated that both
hostile and benevolent sexists evaluate women who violate traditional gender roles
negatively. So, a person’s type of sexism might indirectly affect their evaluation of

someone who confronts sexism by influencing the person’s adoption of gender roles.

A person’s type of sexism may play not only an indirect but also a direct role in
evaluating those who confront sexism. In an article by Glick and Fiske (2001), the role
of hostile and benevolent sexism in justifying gender inequality was examined by
comparing the results of Glick and Fiske’s ASI (Glick & Fiske, 1996) in 19 countries

with the results of two measures (The Gender Empowerment Measue and The Gender
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Development Index) published by United Nations Development Programme (1998).
As aresult, it was found that both benevolent and hostile sexism serves as justification
for gender inequality. The protective nature of benevolent sexism as a factor that
contributes to the preservation of gender inequality in society is also discussed in
several studies (Eagly & Mladinic, 1993; Hoffman & Hurst, 1990; Jost & Banaji,
1994; Sidanius & Pratto, 1999). Additionally, Jost and Kay (2005) found that by
activating benevolent gender stereotypes, people may be more likely to internalize and
endorse the values, norms, and expectations that are associated with their gender,
which in turn can lead them to support the system that upholds those values and norms,
even if they are unjust or unequal. So in these studies, a correlation has been observed
between both high levels of hostile sexism and benevolent sexism and the justification
of existing gender inequality. Considering that confronting sexism behavior actually
goes against existing norms and is opposite to justification behavior, it can be thought
that people with high levels of sexism may have a lower likelihood of positively
evaluating individuals who confront sexism, and may attribute more negative

characteristics to them.

Russell and Trigg (2004) found that both men and women with high levels of
ambivalent and hostile sexism also had a high tolerance for sexual harassment.
Moreover, the impact of these factors on tolerance for sexual harassment was found to
be even stronger than other factors examined in the study such as gender, femininity,

masculinity, and social dominance.

So, a person’s type of sexism may play an influential role in justifying current gender
inequality and tolerating sexual harassment, which can negatively influence the
evaluation of confronting sexist behavior, which can be defined as a behavior that
opposes current gender inequality and sexual harassment. There is currently no study
in the literature that specifically examines the effect of a person’s own type of sexism
on the evaluation of those who confront sexism. Different from the literature, this study
focuses on the sexism type of the evaluators rather than the confronters. This shift in
focus provides a new perspective on the evaluation of confrontation and highlights the
importance of considering the attitudes and beliefs of those making the evaluation.

This approach allows for a deeper understanding of the ways in which different forms
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of sexism shape the evaluation of confrontations, and how evaluations may vary

depending on the type of sexist attitudes held by evaluators.

1.4 Sexism Awareness

The ability to detect sexism also plays an indirect role in the evaluation of the
confronter. Sexism awareness can help individuals recognize and address sexist
behaviors by providing a deeper understanding of what constitutes sexist situations.
Even though it is more difficult for men to detect sexism than women, when they can
detect and confront sexism, their actions seem more serious and are evaluated more
positively (Drury & Kaiser, 2014). In addition, awareness of sexism can be effective
in the reactions and thoughts of people who are confronted with their sexist behavior.
A study by Kaiser et al. (2017) examined men’s responses to women who confronted
them about sexist behavior. The research showed that while men with lower degrees
of awareness were more likely to perceive the confrontations as threatening or
inappropriate, those with higher levels of awareness were more likely to perceive them
as legitimate and effective. According to this study, enhancing sexism awareness may

improve how sexism confronters are perceived.

The person who does the sexist behavior might also be a determining factor in the
reactions to confronting behaviors and awareness of sexism. Riemer et al. (2014)
found that when their boyfriends make a sexist comment, it is perceived by women as

less sexist compared to when a boss or stranger makes the same comment.

To confront sexist behaviors, an important factor is the type of sexism that women
experience. Especially because benevolent sexism is less overt and can be perceived
as more “innocent” by some, it can be more challenging for many people to be aware
of benevolent sexism. Behaviors that are intended to be protective or caring towards
women can be perceived as complimentary or well-intentioned rather than sexist. This
lack of recognition of sexism can prevent the development of sexism awareness,
leading to a lack of awareness regarding the potential negative effects of such
behaviors. Indeed, previous studies have shown that many men and women do not
perceive benevolent sexism as sexist prejudice (Bohner et al., 2010; Glick et al., 2000;

Swim et al., 2005). Since benevolent sexism is perceived as non-threatening and less
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sexist (Barreto & Ellemers, 2005), women may not be as successful in detecting it in
the first place. Under some circumstances, it might even be seen as a completely
harmless act if it is perceived as “just a joke”. It is found that when a sexist statement
was in the form of a joke, the offender was perceived as less sexist and women were
less likely to confront it (Mallet et al., 2016). However, even if it is perceived as sexist,
it might still be hard to confront people in certain types of situations. Shelton and
Stewart (2004) have done a study on a subject that can be shown as an example of this
situation. They asked participants to imagine a job interview where the interviewer
made a sexist comment, while the other half of participants were actually interviewed
and faced with a sexist comment from the interviewer. Results showed that participants
in the actual interview condition were less likely to confront the interviewer’s sexist

comment.

One of the reasons for refraining from confrontation can be a lack of awareness about
sexism. If a person does not notice sexist behaviors, they may also fail to realize the
need to respond or confront such situations. A study found that women who kept a
daily record of the sexist incidents they encountered throughout the day experienced
an increase in their awareness of sexism (Swim et al., 2001). Indeed, we cannot
definitively claim that becoming aware of the sexism they encounter every day will
always have a positive impact. Women’s awareness may lead them to perceive sexism
as pervasive and unchangeable, which could make them feel helpless in attempting to
address the issue and hinder them from taking action. It is important to consider that

awareness of sexism is just one step in the process of promoting change.

Moreover, awareness of sexism may not necessarily have a positive impact on men in
terms of taking any action against it. Regardless of the gender of the victim, men tend
to have a greater tendency to attribute responsibility for their own misfortunes to them
(Rubin & Borgers, 1990). Even if they recognize sexism, they may think that the
person who experiences sexism is responsible in that situation and may not engage in
any confrontational behavior themselves. They might also be inclined to negatively

evaluate the person who confronts them.

Becker and Swim (2011) have investigated whether paying attention to sexist incidents

that occur throughout the day has any impact on reducing a person’s sexist beliefs. In
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their studies, participants were asked to keep a daily record of the sexist incidents they
encountered for one week. At the end of the three studies, it was found that women, in
particular, had sexist beliefs due to their lack of awareness of subtle sexism and their
unawareness of the number of sexist situations they faced during the day. Based on
the findings of this study, if being aware of daily sexist incidents influences a person’s
sexist beliefs, we can also suggest that it may affect women’s confrontation behavior
and evaluation of confrontation behavior. If a person does not notice sexist behaviors,
they may not realize the need to react or confront such situations. Additionally, they
may be inclined to negatively evaluate someone else who reacts to such incidents,

considering their response unnecessary.

Simon et al. (2022) conducted a study where they provided information about
institutional gender discrimination to some participants before examining a case
involving a woman who claimed to be a victim of such discrimination. By doing so,
they aimed to create sexism awareness. The study’s results showed that when sexism
awareness was created, there was no difference between men and women participants

in terms of their perspective on gender discrimination in the case.

In another study, it was found that women are able to detect gender microaggressions
more accurately than men, and this difference is particularly pronounced when
discrimination takes on a more subtle form (Basford et al., 2014). One possible reason
for this could be that women have personally experienced gender-based discrimination
more frequently in the past, which may contribute to their heightened ability to detect

gender-related biases and microaggressions.

In light of its positive effects observed in previous studies, it can be inferred that having
awareness of sexism is a crucial step towards engaging in confrontational behavior as
well. However, there is a gap in the current literature regarding the impact of
individuals’ sexism awareness who witness the sexist incident on the evaluation of
confronter. Specifically, there is a lack of research examining how the awareness of
the individuals who witness the sexist incident affects their evaluation of the person
confronting sexism. The current study aims to contribute to the literature in this regard

by examining the issue.
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1.5 Empathy

Empathy is the natural capacity to empathetically understand others, adopting their
perspectives, comprehending their emotions, and appropriately responding with
emotional sensitivity to one’s own state (Baron-Cohen & Wheelwright, 2004).
Empathy levels rise when individuals are able to resonate with or establish a
connection to the person who is in need of assistance (Dovidio et al., 1991). Having
limited interactions with individuals from different social or cultural groups is linked
to increased prejudice and decreased levels of empathy (Burke et al., 2015). It has been
found that empathizing with external group members by taking their perspective has
positive effects, and one of these effects is becoming aware of intergroup inequality
(Todd & Galinsky, 2014). The inference that can be made is that prejudice and
intergroup empathy biases go hand in hand. When individuals hold prejudiced beliefs
or attitudes towards certain groups, there may be disparities in their ability or

willingness to empathize with members of those groups compared to their own group.

In a study conducted by Dovidio and colleagues (2004), when participants were asked
to take the perspective of a discriminated out-group, it was observed that participants
displayed more positive attitudes towards that out-group. Furthermore, in other
studies, it was found that empathy towards just one member of an out-group led to
more positive attitudes towards all members of that group (Batson et al., 1997; Shih et
al., 2009). So, empathy has a role in reducing prejudice (Backstrom & Bjorklund,
2007).

A study by Sakalli-Ugurlu et al. (2007) demonstrated that empathy has a predictive
factor for attitudes towards victims of violence by discovering that individuals who
displayed more empathy also held more positive attitudes towards rape victims.
Similarly, Smith & Frieze (2003) found a negative relationship between the empathy
towards the victim in rape cases and the belief that the victim is at fault for the incident.
Yule and colleagues (2020) examined the prosocial intervention behavior of
eyewitnesses and found that individuals with high levels of empathy were more

inclined to intervene in cases of sexual assault.
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Empathy’s relationship extends beyond helping behavior, attitudes towards others, and
perception, as it can also be linked to sexism and, consequently, confrontation
behavior. Garaigordobil (2014) found that individuals with higher empathy skills tend
to have more egalitarian attitudes and engage in less sexist behaviors. So, empathetic
individuals may be more likely to understand and appreciate the courage it takes to
confront sexism, and to perceive the behavior as justified. Women, either through
personally experiencing sexist incidents in their daily lives or hearing about such
incidents from their close circles, may be more likely to empathize with someone who
has been subjected to a sexist incident. It can be speculated that men, being often the
perpetrators in these sexist incidents, might be lacking in empathy towards such
matters. Individuals who lack empathy may be less likely to recognize the harmful
impact of sexism, and may be more inclined to dismiss the concerns of the sexism
confronter. This can lead to negative evaluations of the individual, and may even result

in retaliation of backlash against them.

Unlike women, men may not be exposed to sexist incidents as frequently in their daily
lives, which can lead to differences in their awareness of sexism. This situation can
also affect their ability to empathize with situations they are unaware of. Becker and
Swim (2011) found that being aware of sexist incidents did not effectively reduce
men’s sexist beliefs. Instead, they identified empathy as a significant factor. When
men considered the fact that women face numerous sexist incidents every day and
viewed the situation from a woman perspective, they showed a tendency of decreased

sexist beliefs.

Another study, conducted by Simon and his colleagues (2022), demonstrates the
difference that being aware of sexism makes in terms of exhibited empathy. Simon
and his colleagues (2022) found that when participants were instructed to take the
perspective of the individual experiencing sexism before evaluating a sexist incident,
there was no gender gap in how men and women assessed the sexist event. However,
they also discovered that when participants first had their awareness of sexism
increased and then evaluated the incident from the perspective of the person
experiencing sexism, women perceived the incident as more discriminatory compared

to men.
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So, empathetic individuals may view confrontation behavior as necessary and morally
justified, as they are more likely to empathize with the victim’s experience and feel a
personal responsibility to intervene. Additionally, when witnessing someone
confronting a sexist incident, they may also be inclined to evaluate that person
positively, believing that their behavior is justified. Although the literature shows
positive effects of empathy on attitudes towards members of an out-group and a
decrease in sexist beliefs when engaging in empathic behavior, there is currently no
study in the literature that specifically examines the impact of an individual’s empathy
on their evaluation of someone confronting sexism. This current study aims to

contribute to the literature in this regard.

1.6 The Aim and Hypothesis of the Thesis

When examining the studies in the confrontation literature, various research (Czopp
& Monteith, 2003; Czopp et al. 2006; Swim & Hyers, 1999; Vaccarino & Kawakami,
2020) has focused on factors influencing the evaluation of the person engaging in
confrontation behavior. They investigated how various factors are related with the
confronters. However, this current study seeks to make a unique contribution to the
field by exploring the factors based on the individuals who are evaluating the

confronter.

Therefore, the aim of this study is to investigate benevolent sexism, hostile sexism,
empathizing with women in sexist situations, awareness of sexism, and gender of the

evaluator affects the evaluation of woman and man confronters of sexism in Turkey.
The hypotheses are:

1- Hostile sexism and benevolent sexism will negatively and significantly predict the

evaluation of confronters.

2- Awareness of sexism will positively and significantly predict the evaluation of

confronters.

3- Empathy will positively and significantly predict the evaluation of confronters.
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4- Gender of the participants will predict the evaluation of confronters. Specifically,

women participants will evaluate the confronter more positively than men participants.

5- Gender of the confronters will predict the evaluation of confronters. Specifically,
when the confronter is men, participants will evaluate the confronters more positively

than women confronters.

6- Women participants will be able to empathize with women more than men

participants.
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CHAPTER 2

METHOD

2.1 Participants

Considering the effect size reported in previous research involving comparable
variables (Gervais & Hillard, 2014), a G-Power analysis was performed to ascertain
the required number of participants needed to attain an effect size of 0.10. The
participants were included in the study to meet the minimum sample size of 100 as
determined by the power analysis. 316 college students (224 women, 92 men)
participated in this study. All participants were recruited through posting a research
poster shared on various social media channels. Age range is 18 to 56 years old with a
mean of 22 (SD = 5.38). The majority of participants in the study can be classified as
young adults, with only 4 participants stating that they are above the age of 50. There
are 63 participants who did not disclose their age. The participants’ demographic

information is presented in more detail in Table 2.1.

Table 2.1.
Demographic Information of Participants
Variables Mean (Frequency) Percent
Gender
Women 224 70.9 %
Men 92 29.1 %
Age 22.59 (SD =5.38)
Place Mostly Lived in 1.66 (SD = .63)
Political Ideology 3.14 (SD =1.10)
RCT 2.06 (SD=1.03)
RCO 2.06 (SD = .87)
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Table 2.1. (cont")

Variables Mean (Frequency) Percent

Identifying as a Feminist
Yes 172 54.4 %
No 144 45.6 %

Notes. RCT = Reaction to Confrontation for Themselves; RCO = Reaction to

Confrontation for Others

2.2 Instruments
2.2.1 Demographic Form

Via demographic information form, participants were asked about their age, gender,
place they mostly lived in, political ideology, whether they react to confrontation for
themselves, whether they react to confrontation for others, and whether they identify

themselves as feminist or not (See Appendix G).

2.2.2 Evaluation of Confronter Scale

This scale measures how men and women confronters are evaluated by the
participants, and was developed inspired by the study of Cuddy et al. (2007). In the
scale there were 24 adjectives for participants to rate by considering how much each
adjective is applicable for the men or women who confront sexist behavior. Along with
the results obtained from factor analysis, the final scale consists of 21 items, and this
revised version of 21 items has been included in the analyses. 14 items measure
positive evaluations towards individuals confronting sexism, while 7 items measure
negative evaluations towards individuals confronting sexism. Sample items are,

“Becerikli”, “Kabiliyetli”, “Sorun Yaratan”, and “Ge¢imsiz”.

In the study, participants were provided with a definition of confrontation before
presenting them with this scale. Subsequently, a subset of participants evaluated a men
confronter, while another subset evaluated a women confronter. In the 6-point Likert-
type scale, 1 represents definitely not a characteristic of a confronter, 6 represents

definitely a characteristic of a confronter. Higher means indicates that the
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characteristic represent a confronter. Cronbach’s alpha value for the present study was
found as .869 for the scale. In addition, the positive evaluation subscale’s Cronbach’s
alpha was found as .959, and the negative evaluation subscale’s Cronbach’s alpha was

found as .910.

In this study, an exploratory factor analysis (EFA) was conducted to determine the
construct validity and factor structure of Evaluation of Confronter Scale (ECS) which
was developed with the same data. Firstly, the Kaiser-Meyer-Olkin (KMO) measure
of sampling adequacy was found to be 0.937, indicating that the sample size was
sufficient for EFA. This value, as suggested by Field (2009), is considered adequate
when it is above 0.50 and falls within the “excellent” range between 0.80 and 0.90.
The lowest KMO values calculated for each item were found to be at least 0.901,
confirming the adequacy of the sample. Additionally, the Bartlett’s test result yielded
a significant chi-square value of x* (210) = 5724.488, p < .001, indicating that the

correlations among the items were sufficiently large for EFA.

As a result of the EFA, it was determined that the ECS, consisting of 21 items, had a
2 factor structure and these 2 factors accounted for 65.821% of the total variance.
Therefore, it can be concluded that the ECS demonstrated good validity. When
examining the content of the items, the factors have been labeled as positive evaluation
(Factor 1) and negative evaluation (Factor 2). The first factor, positive evaluation,
accounted for 47.284% of the total variance and consisted of 14 items (e.g.,
“Kabiliyetli”). The second factor, negative evaluation, accounted for 18.537% of the
total variance and consisted of 7 items (e.g., “Sorun Yaratan”). Table 2.2 provides the

distribution of items according to factors and their factor loadings.

Table 2.2.
Factor Loadings, Explained Variance, Cronbach’s Alpha and Communalities for Evaluation

of Confronter Scale

Items Loadings Communalities

Factor 1: Positive Evaluation (explained
variance % = 47.284; eigenvalue = 9.93, a =

959)
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Table 2.2. (cont")

Items Loadings Communalities
Kabiliyetli .90 .55
Becerikli .88 .64
Verimli .87 71
Sevecen .85 75
Samimi .85 .79
Caliskan .83 74
Saygin .82 .68
Adaletli .80 75
Gtlivenilir .79 .76
Uyumlu 77 .70
Fedakar 73 47
Girisken 73 .53
Hakl .70 .50
Namuslu .63 .37

Factor 2: Negative Evaluation (explained

variance % = 18.537; eigenvalue = 3.89, a. =

91)
Sorun Yaratan .88 .63
Gegimsiz .85 54
Kot Niyetli .80 .80
Mizmiz .80 7
Sabirsiz 77 .68
Kotii Huylu .76 .62
Bagkalarina Bagimh .70 74

2.2.3 Ambivalent Sexism Inventory

The scale was developed by Glick and Fiske (1996) to measure participants’ sexism
type and level. The scale includes 22 items, of which 11 consist of items to measure
benevolent sexism (e.g., “Every man ought to have a woman whom he adores.”,
“Many women have a quality of purity that few men possess.”), while the other 11

consist of items to measure hostile sexism (e.g., “Most women interpret innocent
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information is presented in more detail in Table 2.1.

Table 2.1.
Demographic Information of Participants
Variables Mean (Frequency) Percent
Gender
Women 224 70.9 %
Men 92 29.1 %
Age 22.59 (SD =5.38)
Place Mostly Lived in 1.66 (SD = .63)
Political Ideology 3.14 (SD =1.10)
RCT 2.06 (SD=1.03)
RCO 2.06 (SD = .87)
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As a result of the EFA, it was determined that the ETWSEC, consisting of 12 items,
had a 2 factor structure. However, since there is no thematic divergence between these
two factors; it was decided to evaluate the scale as a single factor because only the
reverse items are present in the second factor. The single factor accounted for 59.351%
of the total variance. Therefore, it can be concluded that the ETWSEC demonstrated
good validity. Table 2.3 provides the distribution of items according to factors and

their factor loadings.

Table 2.3.

Factor Loadings, Explained Variance, Cronbach’s Alpha and Communalities for

Empathy towards Women'’s Sexism Experiences Scale

Items Loadings Communalities

Empathizing With Women in Sexist Situation

(explained variance % = 59.351; eigenvalue = 7.12, a. =

.878)
Ayrimciliga ugradigini belirten kadinlarin duygularini .94 .84
anlayabiliyorum.
Cinsiyet¢ilige maruz kalmaktan korktugunu belirten 91 .73

kadinlarin duygularini anlayabilirim.

Kadinlar ayrimciliga ugradiginda onlarin neler .87 .80
hissettigini genellikle anlayabilirim.

Kadinlarin taciz durumlarinda ne hissettigini onlar bana .67 48
sOylemeden anlayabilirim.

Kadinlar basarili oldugunda onlarin ne kadar mutlu .66 44
oldugunu anlayabilirim.

Kadinlarin erkeklerden neden korktugunu .63 44
anlayabiliyorum.

Televizyonda ya da filmlerde kadina kars1 siddet igeren 43 .36
goruntiileri izlerken tiziiltrtim.

Kadinlarin cinsiyetgilik hakkinda ne hissettikleri beni .85 73
cok fazla ilgilendirmez.

Ayrimciliga ugrayan bir kadini kizgin gérmek hislerimi 75 52
etkilemez.
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Table 2.3. (cont')

Items Loadings Communalities

Cinsiyet¢ilige maruz kaldig1 i¢cin mutsuz oldugunu 75 .66
sOyleyen kadinlar1 anlayamiyorum.

Toplumda kadm erkek arasindaki yapidan {iziintii 74 57
duyan kadinlar bana hi¢bir sey hissettirmez.

Cinsiyetcilige maruz kaldig1 i¢in aglayan kadinlari 72 .54
gordiigiimde tzilmem.

2.2.5 Awareness of Sexism

The scale is used to measure participants’ awareness of sexism and it has been
developed for use in this study. It consists of 12 items to understand how much
participants are aware of and agree with the sexist incidents. The scale includes items
such as “Ulkemizde kadinlar ve erkekler egitim ve calisma gibi alanlarda esit haklara
sahiptir.” and “Kadinlarin ve erkeklerin farkli biyolojik 6zellikleri oldugundan farkl

sosyal rolleri iistlenmeleri dogaldir (see Table 2.4).”

Participants were asked to rate the items from 1 (strongly disagree) to 6 (strongly
agree) to understand their level of sexism awareness. Higher scores obtained from the
scale indicates a high level of sexism awareness. Cronbach’s alpha value for the
present study was .804 for the scale. In addition, the knowledge of gender equality
subscale’s Cronbach’s alpha was .704, and the belief in gender roles subscale’s

Cronbach’s alpha was .841.

In this study, an exploratory factor analysis (EFA) was conducted to determine the
construct validity and factor structure of Sexism Awareness Scale (SAC). Firstly, the
Kaiser-Meyer-Olkin (KMO) measure of sampling adequacy was found to be 0.829,
indicating that the sample size was sufficient for EFA. This value, as suggested by
Field (2009), is considered adequate when it is above 0.50 and falls within the
“excellent” range between 0.80 and 0.90. The lowest KMO values calculated for each
item were found to be at least 0.769, confirming the adequacy of the sample.
Additionally, the Bartlett’s test result yielded a significant chi-square value of x* (36)
=851.572, p <.001, indicating that the correlations among the items were sufficiently

large for EFA.
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As a result of the EFA, it was determined that the SAC, consisting of 9 items, had a 2
factor structure and these 2 factors accounted for 56.157% of the total variance.
Therefore, it can be concluded that the SAC demonstrated good validity. When
examining the content of the items, the factors have been labeled as belief in gender
roles (Factor 1) and knowledge of gender equality (Factor 2). The first factor, belief in
gender roles, accounted for 39.365% of the total variance and consisted of 4 items (See
Table 2.4.). The second factor, knowledge of gender equality, accounted for 16.792%
of the total variance and consisted of 5 items (See Table 2.4.). Table 2.4 provides the

distribution of items according to factors and their factor loadings.

Table 2.4.

Factor Loadings, Explained Variance, Cronbach’s Alpha and Communalities for

Sexism Awareness Scale

Items Loadings = Communalities

Factor 1: Belief in Gender Roles (explained

variance % = 39.365; eigenvalue = 3.54, a. = .841)
Kadinlarin ve erkeklerin farkli biyolojik .83 40

ozellikleri oldugundan farkli sosyal rolleri

tistlenmeleri dogaldir.

Toplumda kadinlarin ve erkeklerin farkli sosyal .82 74

roller tistlenmesi gereklidir.
Farkli biyolojik 6zelliklere sahip olsak bile -.81 73

kadin ve erkekler i¢in farkli sosyal rollerin

olmasina gerek yoktur.
Evrimsel olarak kadinlarin erkeklerden farkli .76 35

rollere daha uygun oldugunu diistinityorum.

Factor 2: Knowledge of Gender Equality

explained variance % = 16.792; eigenvalue =
p g

1.15, a=.704)
Ulkemizde kadinlar ve erkekler egitim ve 7 .50
calisma gibi alanlarda esit haklara sahiptir.
Ayni isi yapan kadin ve erkekler esit muamele .76 Sl
gormektedir.
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Table 2.4. (cont")

[tems Loadings = Communalities
Kadinlar hayatin bir¢ok alaninda cinsiyetgilige -.67 .61
maruz kalmaktadir.
Cinsiyet esitsizligi tilkemizde énemli bir sorun .59 .60
degildir.
Toplumdaki cinsiyet esitsizliinin 6niine 53 .58

geemek i¢in yeteri kadar 6nlem alinmaktadir.

2.3 Procedure

The study received ethical clearance from the Institutional Review Board at Middle
East Technical University (See Appendix A). Participants were invited to the study via
Sona System, email and social media. Participants from the Middle East Technical
University were entitled to receive course credits in return for their participation, other
participants’ participation was on a voluntary basis and they were not presented with
any incentives. After participants read and accepted the consent form, they were
presented with the demographic form, Ambivalent Sexism Inventory, Basic Empathy
Scale, Awareness of Sexism, Evaluation of Confronter Questionnaire respectively.
Participants were divided into two groups while completing the Evaluation of
Confronter Questionnaire. While half of the participants filled out the questionnaire
for the women confronters, the other half of the participants filled out the questionnaire
for the men confronters. After completing all of the questionnaires, participants were

thanked and a debrief form was presented.
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CHAPTER 3

RESULTS

3.1 Data Screening

Finished data consisted of 401 responses. The responses of 76 participants who left
the survey incomplete without answering all the questions were deleted. One
participant reported their gender as “pansexual”, two participants reported their gender
as “other”, so their data was deleted because the analysis of the hypotheses requires
examining the differences between the “woman” and “man” genders. Due to two
participants marking their education levels as “High School” and the study being

conducted with university students, the data of these 2 participants was also removed.

3.2 Normality Testing

To assess the normality assumption of the study variables, which include ambivalent
sexism, empathy towards women’s sexism experiences, awareness of sexism and
evaluation of sexism confronters a normality test is conducted. The skewness and
kurtosis values of the scales were found to be within the critical range of +1.50 to -

1.50 (Tabachnick & Fidell, 2007).

During the normality testing, possible outliers were detected in the sample. To ensure
accuracy before removing the responses of these participants from the dataset, the
scales were transformed into standardized z-scores. Scores greater than 3.29 on the
standardized z-score were considered outliers (Tabachnick & Fidell, 2014). In the ASI
and EWSES, participants’ data was greater than 3.29 which was considered an outlier.

As a result, the data of 4 participants were removed from the dataset.

After removing the outlier data, the final dataset consisted of 224 women participants,

92 men participants, totaling 316 participants.
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3.3 Descriptive Analysis and Bivariate Correlations

A Pearson Correlation Analysis was performed to identify the relationship between
gender, age, place where a person mostly lived in, political ideology, reaction of
confrontation for themselves, reaction of confrontation for others, feminist
identification, evaluation of the confronter, hostile sexism, benevolent sexism,
empathy, and sexism awareness. The results obtained are shown in Table 3.1.
According to analysis, it was found that there was a significant negative correlation (»
=-.304, p <.001) found between the positive and negative evaluation of the confronter.
This means that as participants’ negative evaluation of the confronter increased, their
positive evaluation of the confronter significantly decreased. There was no correlation
between positive evaluation of confronter and hostile sexism, but there was a positive
and significant correlation between positive evaluation of confronter and benevolent
sexism (r = .171, p =.002). However, there was no correlation between positive

evaluation of confronter and the other variables included in the analysis.

It was found that negative evaluation of the confronter is positively and significantly
correlated with hostile sexism (r = .224, p < .001), benevolent sexism (r = .246, p
=.002) and political ideology (r = .180, p = .001). Also negative evaluation of the
confronter is negatively and significantly correlated with empathy (» =-.133, p = .018)
and belief in gender roles ( = -.206, p <.001).

It was found that hostile sexism is positively correlated with benevolent sexism (r =
.613, p <.001), gender (r = .465, p <.001), a place where a person lived mostly in (»
=.122, p = .03), political ideology (r = .252, p < .001), reaction to confrontation for
themselves (»=.319, p <.001), reaction to confrontation for others (»=.218, p <.001),
feminist identification (» = .480, p < .001). Also, it is found that hostile sexism is
negatively correlated with empathy (r = -.444, p <.001), belief in gender roles (r = -
.647, p < .001) and knowledge of gender equality (» = -.425, p < .001). This means
that as participants’ level of hostile sexism increased, their empathy with women in
sexist situations, belief in gender roles and knowledge of gender equality is

significantly decreased.
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For benevolent sexism, it was found that it is negatively correlated with empathy (» =
-.321, p<.001), knowledge of gender equality (»=-.317, p <.001) and belief in gender
roles (r =-.538, p <.001). This means that as participants’ level of benevolent sexism
increased, their empathy with women in sexist situations, knowledge of gender
equality and belief in gender roles significantly decreased. Also, it is found that
benevolent sexism is positively correlated with gender (» = .177, p = .002), a place
where a person lived mostly in (» = .129, p = .02), political ideology (r = .239, p <
.001), reaction to confrontation for themselves (» = .200, p < .001), reaction to

confrontation for others (»=.165, p =.003), feminist identification (» = .342, p <.001).

There was a positive correlation found between knowledge of gender equality and
empathy (r = .490, p <.001). This means that as participants’ knowledge of gender
equality is increased, their empathy towards women in sexist situations also
significantly increased. It is also found that there is a negative correlation between
knowledge of gender equality and gender (r = -.281, p <.001), political ideology (r =
-.216, p <.001), reaction to confrontation for themselves (» =-.262, p <.001), reaction
to conftrontation for others (» =-.188, p <.001), feminist identification (» = -.403, p <

.001).

There was a positive correlation found between belief in gender roles and empathy (r
=.386, p <.001). This means that as participants’ belief in gender roles is increased,
their empathy towards women in sexist situations also significantly increased. It is also
found that there is a negative correlation between sexism awareness and gender (» = -
304, p <.001), a place where a person lived mostly in (» =-.113, p = .046), political
ideology (r = -.346, p <.001), reaction to confrontation for themselves (r = -.223, p <
.001), reaction to conftrontation for others (» =-.179, p <.001), feminist identification

(r=-.470, p <.001).

Lastly, there was a negative correlation found between empathy and gender (r =-.316,
p <.001), a place where a person lived mostly in (»r=-.147, p =.009), political ideology
(r =-.266, p < .001), reaction to confrontation for themselves (» = -.471, p < .001),
reaction to conftrontation for others (r = -.359, p <.001), feminist identification (» = -

391, p <.001).
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3.4 Gender Differences in Study Variables

In Hypothesis 5, it was expected to see gender differences in terms of evaluating the
confronter. It was hypothesized that women will evaluate the confronter more
positively than men participants. In order to understand whether there is a difference
between women and men genders in this regard, an independent sample t-test was

conducted.

As it can be seen in the Table 3.2, there was no significant difference between women
(M=3.78, SD = 1.28) and men (M =3.60, SD = 1.14), (t 314)=1.17, p = .241, 95%
CI [-.12, .48]) participants in positively evaluating the confronter. The results showed
that there is no gender difference in positive evaluation of confronter, which indicates

that Hypothesis § is not supported.

To see if there is a difference between genders in terms of negative evaluation of the
confronters, another independent sample t-test was conducted. There was no
significant difference between women (M = 2.60, SD = 1.31) and men (M = 2.86, SD
=.99), (¢ (221.27) = -1.89, p = .60, 95% CI [-.52, .01]) participants in negatively

evaluating the confronter.

In order to understand whether there is a difference between women and men genders
in the levels of different types of ambivalent sexism, independent sample t-test was
conducted. As it can be seen in the Table 3.2, there was a significant gender difference
between women (M = 2.29, SD = .95) and men (M = 2.66, SD = .94), (¢ (170.56) = -
3.20, p = .002, 95% CI [-.60, -.14]) participants in benevolent sexism levels. The
results showed that men participants’ benevolent sexism levels are higher than women
participants. As it can be seen in the Table 3.2, there was a significant gender
difference between women (M = 2.00, SD = .87) and men (M = 3.07, SD = 1.03), (¢
(147.90) =-8.70, p < .001, 95% CI [-1.30, -.82]) participants in hostile sexism levels.
The results showed that men participants’ hostile sexism levels are higher than women

participants.

In order to understand whether there is a difference between women and men genders
in the levels of belief in gender roles, an independent sample t-test was conducted. As

it can be seen in the Table 3.2, there was a significant gender difference between
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women (M =4.24, SD =1.27) and men (M =3.33, SD =1.32), (¢ (164.69) = 5.58, p <
.001, 95% CI [.58, 1.22]) participants in belief in gender roles levels. The results
showed that women participants’ belief in gender roles levels are higher than men

participants.

In order to understand whether there is a difference between women and men genders
in the levels of knowledge of gender equality, an independent sample t-test was
conducted. As it can be seen in the Table 3.2, there was a significant gender difference
between women (M = 5.30, SD = .76) and men (M =4.79, SD = .89), (¢ (314) = 5.19,
p <.001, 95% CI [.32, .71]) participants in knowledge of gender equality levels. The
results showed that women participants’ knowledge of gender equality levels are

higher than men participants.

In Hypothesis 6, it was expected to see gender differences in terms of empathizing
with women who experience sexism. It was hypothesized that women will be able to
empathize with women more than men participants. In order to understand whether
there is a difference between women and men genders in this regard, an independent
sample t-test was conducted. As it can be seen in the Table 3.2, there was a significant
gender difference between women (M= 5.45, SD = .65) and men (M =4.96, SD =.70),
(t(314)=5.91, p <.001, 95% CI [.32, .65]) participants in empathizing with sexism
experienced women. The results showed that women are empathizing with women

who experienced sexism more than men, which indicates that Hypothesis 6 is

supported.
Table 3.2.
Gender Differences in Study Variables
Women Men
M SD M SD 95% CI for Mean Difference t df
PEC 378 1.28 3.60 1.14 -.12, .48 1.17 314
NEC 260 286 131 .99 -.52,.01 -1.89  221.27
EWSE 545 .65 496 .70 32,.65 591** 314
HS 200 .87 3.07 1.03 -1.30, -.82 -8.70** 147.90
BS 229 95 266 .94 -.60, -.14 -3.20*  170.56
BGR 424 1.27 333 1.32 .58, 1.22 5.58**% 164.60

36



Table 3.2. (cont')

Women Men
M SD M SD 95% CI for Mean Difference t df
KGE 530 .76 4.79 .89 32,.71 5.19¥% 314

Notes. PEC = Positive Evaluation of Confronter; NEC = Negative Evaluation of
Confronter; EWSE = Empathy towards Women’s Sexism Experiences Scale; HS =
Hostile Sexism; BS = Benevolent Sexism; BGR = Belief in Gender Roles; KGE =
Knowledge of Gender Equality. In all scales, 6-point Likert-type scale ranging from 1
(strongly disagree) to 6 (strongly agree) was used. Higher means indicate higher scores
in the given scales.

*p<.01; ** p<.001.

3.5 Hierarchical Regression Analysis

3.5.1 The Role of Confronter’s Gender, Evaluator’s Gender, Empathy, Belief in
Gender Roles, Knowledge of Gender Equality and Sexism Type on Positive

Evaluation of Confronter

Two different four step hierarchical regression analyses were conducted to investigate
Hypothesis 1, Hypothesis 2, Hypothesis 3, Hypothesis 4, Hypothesis 5. In the first step
of the first analysis, the gender of the confronter and the gender of the evaluator were
entered. In the second step, belief in gender roles and knowledge of gender equality
were entered. In the third step, empathy scores were entered. In the fourth and final
step, benevolent and hostile sexism scores were entered to examine whether these
variables predict the positive evaluation of the confronter. In the second analysis, all
variables were entered in the same order and in the same steps as the first analysis, but
this time it was investigated whether these variables predict the negative evaluation of

the confronter.

The first step of the first hierarchical regression, the R* value of .21 revealed that the
gender of the confronter and gender of the evaluator explained 21% variance in the
positive evaluation of confronter F' (2, 313) = 43.46, p <.001. The findings revealed

that gender of the confronter negatively and significantly predicted positive evaluation
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of the confronter (f = -.46, p < .001) and gender of the evaluator (f =-.02, p =.59) did

not significantly predict the positive evaluation of the confronter.

In the second step, the R? value of .23 revealed that gender of the confronter, gender
of the evaluator, belief in gender roles and knowledge of gender equality explained
23% variance in the positive evaluation of confronter /' (4, 311) =23.25, p <.001. The
findings revealed that gender of the confronter (f = -.47, p < .001) negatively and
significantly predicted positive evaluation of the confronter. However, gender of the
evaluator (f = -.06, p = .20), belief in gender roles (f = -.06, p = .27) and knowledge
of gender equality (f = -.08, p = .12) did not significantly predict the positive

evaluation of the confronter.

In the third step, the R? value of .23 revealed that gender of the confronter, gender of
the evaluator, belief in gender roles, knowledge of gender equality and empathy
explained 23% variance in the positive evaluation of confronter F (5, 310) = 18.61, p
< .001. The findings revealed that gender of the confronter (f = -.47, p < .001)
negatively and significantly predicted positive evaluation of the confronter. However,
gender of the evaluator (f = -.06, p = .24), belief in gender roles (f = -.06, p = .23),
knowledge of gender equality (f = -.09, p = .11) and empathy (5 = .03, p = .61) did

not significantly predict the positive evaluation of the confronter.

In the fourth step, the R* value of .27 revealed that gender of the confronter, gender of
the evaluator, belief in gender roles, knowledge of gender equality, empathy,
benevolent sexism and hostile sexism explained 27% variance in the positive
evaluation of confronter F (7, 308) = 16.49, p < .001. The findings revealed that
benevolent sexism (f = .18, p < .05) positively and significantly predicted positive
evaluation of the confronter. Also, gender of the evaluator (f = -.47, p < .001)
negatively and significantly predicted positive evaluation of the confronter. Gender of
the evaluator (f = -.08, p = .11), belief in gender roles (5 = .08, p = .23), knowledge of
gender equality (= -.06, p = .26), empathy (5 = .06, p = .27), hostile sexism (f = .12,
p =.11) did not significantly predict the positive evaluation of the confronter. Results

are presented in Table 3.3.
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3.5.2 The Role of Confronter’s Gender, Evaluator’s Gender, Empathy, Belief in
Gender Roles, Knowledge of Gender Equality and Sexism Type on Negative

Evaluation of Confronter

The first step of the second hierarchical regression, the R* value of .19 revealed that
the gender of the confronter and gender of the evaluator explained 19% variance in the
negative evaluation of confronter F (2, 313) =37.21, p <.001. The findings revealed
that gender of the confronter (f = .42, p <.001) positively and significantly predicted
negative evaluation of the confronter and gender of the evaluator (= .05, p =.25) did

not significantly predict the negative evaluation of the confronter.

In the second step, the R* value of .21 revealed that gender of the confronter, gender
of the evaluator, belief in gender roles, and knowledge of gender equality explained
21% variance in the negative evaluation of confronter F' (4, 311) = 21.38, p <.001.
The findings revealed that gender of the confronter (f = .41, p < .001) positively and
significantly predicted the negative evaluation of the confronter. Belief in gender roles
(f=-.17, p =.12) negatively and significantly predicted the negative evaluation of the
confronter. However, gender of the evaluator (f = .02, p = .63) and knowledge of
gender equality (£ = .07, p = .19) did not significantly predict the negative evaluation

of the confronter.

In the third step, the R? value of .21 revealed that ender of the confronter, gender of
the evaluator, belief in gender roles, knowledge of gender equality and empathy
explained 21% variance in the negative evaluation of confronter F' (5, 310) = 17.14, p
< .001. The findings revealed that gender of the confronter (8 = .41, p < .001)
positively and significantly predicted negative evaluation of the confronter. Belief in
gender roles (f = -.16, p < .05) negatively and significantly predicted negative
evaluation of the confronter. However, gender of the evaluator (f = .02, p = .71),
knowledge of gender equality (f = .07, p = .19), empathy (f = -.03, p = .56) did not

significantly predict the negative evaluation of the confronter.

In the fourth step, the R value of .24 revealed that gender of the confronter, gender of
the evaluator, belief in gender roles, knowledge of gender equality, empathy,

benevolent sexism and hostile sexism explained 24% variance in the negative
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evaluation of confronter F'(7,308) = 14.50, p <.001. The findings revealed that gender
of the confronter (f = .41, p <.001) and benevolent sexism (5 =.17, p <.01) positively
and significantly predicted negative evaluation of the confronter. However, gender of
the evaluator (5 = .00, p = .98), belief in gender roles (f =-.04, p =.55), knowledge of
gender equality (£ = .10, p = .08), empathy (5 = -.00, p = .92) and hostile sexism (f =
.09, p = .24) did not significantly predict the negative evaluation of the confronter.

Results are presented in Table 3.3.

Table 3.3.

Summary of Regression Analyses for the Variables Predicting Evaluation of

Confronter

Dependent Variables (Subfactors of ECS)

Positive Evaluation Negative Evaluation

Predictors b SE B t b SE B t
Step 1

PG -.07 A3 -.02 -.52 15 A3 .05 1.13

CG -1.15 12 -46  -9.22%%*  1.05 A2 42 B 42%x*
Step 2

PG -.18 14 -.06 -1.27 .06 14 .02 47

CG -1.18 12 -47 948  1.02 .12 41  8.23%**

BGR -.05 05 .02 42 -.15 05 -17  -3.05%*

KGE -.18 .08  -.06 -1.10 .09 .08 .06 1.17
Step 3

PG -.17 14 -.06 -1.16 .05 14 .02 .36

CG -1.18 12 -47  937Fx* 1.02 12 41 813

BGR -.06 05  -.06 -1.17 -.15 05 -16  -2.87**

KGE -.14 .08 -.09 -1.60 A1 .08 .07 1.30

EWSE .05 10 .03 .50 -.06 10 -.03 -.58
Step 4

PG -24 A5 -.08 -1.15 .00 A5 .00 .02

CG -1.16 12 -47  9.51%F*  1.03 A2 41 8. 35%®x

BGR .07 .06 .08 1.20 -.03 06 -.04 -.59

KGE -.09 .08 -.06 -1.12 15 .08 .10 1.73

EWSE A1 10 .06 1.10 -.01 10 -.00 -.09
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Table 3.3. (cont')

Dependent Variables (Subfactors of ECS)

Positive Evaluation Negative Evaluation
Predictors b SE B t b SE B t
HS 14 09 12 1.57 .10 09 .09 1.15
BS 24 08 .18 2.89%* 21 08 17 2.61**

Notes. PG = Participant’s Gender; CG = Confronter’s Gender; EWSE = Empathy
towards Women’s Sexism Experiences; HS = Hostile Sexism; BS = Benevolent
Sexism; BGR = Belief in Gender Roles; KGE = Knowledge of Gender Equality. 6-
point Likert-type scale ranging from 1 (strongly disagree) to 6 (strongly agree) was
used. Higher means indicate higher scores in the given scales.

*p <.05; %% p<.01; *** p <.001.
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CHAPTER 4

DISCUSSION

4.1. General Discussion

Women often encounter gender discrimination in their daily lives. Sometimes they
remain silent in the face of sexist incidents, while at other times, they may be
confronted with sexism. There are studies in the literature that focus on evaluating the
individuals who confront sexism, also known as “confronters.” However, as far as we
know, there is no study that specifically examines the social psychological factors of
the person evaluating the confronter. In this context, the aim of this study is to
investigate how benevolent sexism, hostile sexism, empathizing with women in sexist
situations, awareness of sexism, gender of the evaluator affects the perception of

woman and man confronters of sexism in Turkey.

4.2. Findings on Descriptive Information Among Study Variables

The scores obtained from the scales of the participants have been examined. Firstly,
when examining the average scores obtained from the Ambivalent Sexism Inventory,
it can be observed that both Hostile Sexism and Benevolent Sexism scores are not
high. Looking at the average scores obtained from the Sexism Awareness Scale, it is
seen that participants' sexism awareness is above the average score that could be
obtained from the scale. When examining participants' responses to the Empathy
towards Women’s Sexism Experiences Scale, it is also observed that the average score
of the participants is close to the maximum score that could be obtained from the scale.
Therefore, it can be said that the participants have relatively low levels of sexism,

while they exhibit high levels of empathy and sexism awareness.
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After the independent variables, when the average scores of the dependent variable
evaluations of the participants are examined, it is observed that the scores for positive
evaluation of confronters are above the average score that could be obtained from the
scale, while the scores for negative evaluation of confronters are below the average

score that could be obtained from the scale.

So, the participants in the study exhibit a profile characterized by low levels of sexism,
high sexism awareness, high empathy, and a tendency to positively evaluate
confronters. Obtaining these results, especially in a country like Turkey where sexism
is prevalent in various aspects, could be considered surprising. This situation could
have two different reasons. Firstly, the sample used in the study consists of university
students, which means it involved a more educated segment compared to the general
population. This higher education level might have been reflected in the participants'
responses. Secondly, due to the sensitive nature of the study topic, participants might
have provided answers they believed were correct rather than expressing their genuine

thoughts or feelings.

4.3. Findings on Gender Differences Among Study Variables

In terms of evaluation of the confronter, results indicated that there was not a
significant difference between men and women, showing that women did not evaluate
the confronter more positively than men. When examining the scores from the
confronter evaluation scale for both men and women, it was observed that both genders
tended to give positive evaluations of the confronter. This suggests that both men and
women were inclined to view the confronters positively, indicating that they both
appreciated or supported the confronter’s behavior in confronting sexism. The
explanation for this could be related to the participant sample used in the study. The
sample of the study consists of undergraduate and graduate-level students. Therefore,
it can be said that the sample is composed of an educated group compared to the
general population. As the education level increases, it can be argued that the study
was conducted with a more educated and aware group concerning sexism. If the study

had been conducted with a more heterogeneous sample representing the society and
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including participants from different segments, the likelihood of observing gender

differences in the evaluation of the confronter could have increased.

In contrary to this, gender differences have been found for the sub-factors of
Ambivalent Sexism Inventory, which are Hostile Sexism and Benevolent Sexism. The
analysis results have shown that, compared to women, men have higher scores in both
Hostile Sexism and Benevolent Sexism. These findings are generally consistent with
the existing literature (Cowie et al., 2019; Glick & Fiske, 1996) and are also in line

with previous studies conducted in the context of Turkey (Sakalli-Ugurlu et al., 2007).

Furthermore, gender differences have been identified for the sub-factor of sexism,
which are belief in gender roles and knowledge of gender equality as well. It has been
observed that women have higher scores, indicating greater belief in gender roles and
knowledge of gender equality compared to men. It can be explained by the fact that
women are subjected to significantly more sexism in their daily lives, leading to a

higher level of sexism awareness in this regard.

Consistent with Hypothesis 6, it is found that there is a gender difference in
empathizing with sexism experienced women which indicates that men and women
exhibit different levels of empathy when informed about sexism experienced women.
Specifically, the analysis revealed that women demonstrated higher levels of empathy
towards sexism experienced women compared to men. This situation, which is
consistent with studies in the literature demonstrating that women are more empathetic
compared to men (Sakalli-Ugurlu et al., 2007; Von horn et al., 2010), can be explained
by several reasons. Firstly, the reason could be related to shared experiences.
Unfortunately, women may have faced sexism numerous times throughout their lives,
which could make it easier for them to empathize with another woman experiencing
sexism compared to men. Another possible factor is solidarity. Women may feel a
sense of solidarity with other women and be more inclined to support and empathize
with them, which could lead to higher levels of empathy compared to men. Lastly, it
could have been hypothesized that higher awareness of sexism among women could
influence their empathy levels, but the analysis revealed that there was no significant

difference in sexism awareness between men and women.
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4.4. Findings on Bivariate Correlations

The results of the correlation analyses showed that there is a positive correlation
between the variables of negative evaluation of the confronter, hostile sexism,
benevolent sexism and political ideology. Indicating that if the person’s political
identity lean towards right, it is more likely for that person to have high hostile and
benevolent sexist beliefs and evaluate the confronter negatively. In addition to that,
negative correlation between the variables of empathy towards sexism experienced
women, belief in gender roles, ingorance of gender equality and political identity
shows that if the person’s political identity lean towards right, it is more likely for that
person to have low levels of empathy towards sexism experienced women, belief in

gender roles and knowledge of gender equality.

Results also showed that as the hostile sexism level, benevolent sexism level, belief in
gender roles and knowledge of gender equality level is increased, the frequency of
confronting the sexist behavior for oneself and for others is decreased. This could be
because they might have biases ingrained in them that affect how they perceive the
situation, or they might feel uncomfortable confronting the behavior in a social context

(Swim & Hyers, 1999; Woodzicka & LaFrance, 2001).

Also it is shown that hostile and benevolent sexist people are not likely to identify
themselves as feminist. Since sexist attitudes often reflect traditional gender norms and
power imbalances, it clash with feminism's goal of gender equality. Additionally,
perceiving feminism as a threat to their own privileges or misunderstanding its
objectives may discourage their identification with feminism. On the other hand, it is
found that people who have high empathy towards women experiencing sexism, belief
in gender roles and people who are not ignorent of gender equality are likely to identify
themselves as feminist. Their empathy and sexism awareness might foster a
connection with feminism's objectives of addressing and rectifying such inequalities,

motivating them to openly identify with the feminist identity.
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4.5. Findings on Regression Analyses

In the current study, hierarchical regression analyses were performed to examine if the
sexism level, sexism awareness, empathy, and gender predict the positive and negative
evaluation of confronters. Results revealed that gender of the confronter was a
predictor of both positive and negative evaluation of the confronter. Examining the
analysis results, it can be said that when the gender of the confronter is woman, people
tend to evaluate the confronter positively, while when the gender of the confronter is
man, people tend to evaluate the confronter negatively. However, when examining the
studies in the literature, it has been found that the confronting woman is often
negatively evaluated by being characterized with terms such as whiny or complaining
(Czopp & Monteith, 2003; Vaccarino & Kawakami, 2020). One of the reasons for
obtaining a different finding from the literature could be the sample characteristics in
the study, consisting of university or graduate students. Therefore, considering the
participants in the study as educated individuals, they might be aware of a context in
Turkey, where gender norms are quite distinct, and they might perceive a woman
confronting sexism in such an environment as ‘courageous’, which leads to positive
evaluation. Furthermore, the study did not provide information about the target of
sexism. As women are much more exposed to sexism in social life, participants might
assume that the person experiencing sexism is a woman, and that a person is
confronting on behalf of a woman. In this case, women who confront might be
positively evaluated due to a sense of solidarity, while a man assumed to be
confronting for a woman could be negatively evaluated, perceived as seeking attention

or attempting dominance.

Moreover, benevolent sexism was a predictive factor in explaining both the negative
and positive evaluation of the confronter. This demonstrates that individuals with high
levels of benevolent sexism are inclined to evaluate the confronter negatively and
postively at the same time. There could be several reasons for this outcome. Firstly,
confronting sexism might disturb benevolent sexist individuals due to their existing
beliefs. Also, the act of confrontation could make them feel guilty because of their
sexist beliefs, leading to negative evaluations of the confronter. Additionally, while

the specific details of who the confrontation was aimed at were not provided to the
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participants, given that women generally experience sexism, participants might have
assumed that confronting behavior were carried out on behalf of a “vulnerable”
woman. This might lead individuals with high levels of benevolent sexism positively
evaluated the confronter due to their belief that women should be protected and cared
for. So, in essence, the findings can be said to align with the structure of benevolent
sexism. On one hand, participants might negatively evaluate confrontational behavior
due to the instinct to uphold existing gender inequality. On the other hand, they might

also positively evaluate this behavior, believing that women need protection and care.

In addition to these points, when examining the variable of belief in gender roles, it is
observed that prior to including Benevolent Sexism and Hostile Sexism in the analysis,
the variable predicts the positive evaluation of the confronter. However, after
involving HS and BS into the analysis, this predictive relationship is no longer
observed. The reason for this phenomenon could be multicollinearity among the
variables, which means a high correlation or similarity between them. This could stem
from the scales measuring almost the same concept. As a result, the analysis model
might have struggled to distinguish which variable actually predicts the dependent
variable, making it difficult to identify their individual effects.

Surprisingly, variables such as hostile sexism, and empathy were not predictive factors
in the positive and negative evaluation of the confronter. Especially on the hostile
sexism scale, participants might have inclined to provide socially desirable or
acceptable responses. Additionally, the sample used in the study consisting of educated
and mostly young individuals might not fully reflect the general population.
Furthermore, if details about the context in which sexism occurred, the dynamics
between the confronter and the person confronted, and the attitude in which the

confrontation took place were provided, the results could have been different.

4.6. Possible Contributions and Strengths of the Study

This study makes a significant contribution to the existing literature on confrontation
by shifting the focus from the characteristics of the confronter to those of the evaluator.

While previous research has predominantly explored the factors influencing the
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evaluation of confronters based on the confronters’ attributes, the present study offers
a novel perspective by investigating the evaluators’ characteristics as determinants of
such evaluations. By examining how individuals evaluate those engaged in
confronting sexist behavior, this research adds a crucial dimension to the
understanding of the dynamics surrounding confrontation. By exploring the impact of
evaluator attributes, such as sexism type, empathizing with women in sexist situations,
and sexism awareness on the evaluation process, this study provides valuable insights
into the complexities of evaluating confronters. The findings contribute to a more
comprehensive understanding of the psychological processes that underlie individuals’
responses to confrontations, thereby informing future research and interventions aimed

at promoting reducing sexist behaviors.

Looking at the contribution of the study’s findings to the literature, it has been found
that women exhibit greater empathy towards a woman experiencing sexism compared
to men. The positive impact of empathy on countering undesirable behaviors has been
identified in this study. Therefore, this finding provides a valuable contribution to the
field by guiding the field by highlighting the need to focus on empathy in intervention

efforts aimed at reducing sexism.

Another finding indicates that when the confronter is a woman, people tend to evaluate
the confronter more positively. Although this finding may not align with the existing
literature (Czopp & Monteith, 2003; Vaccarino & Kawakami, 2020), its possible
reason could be the younger and more educated sample used in the study compared to
the general population. However, this finding is still offering an important insight, as
it suggests that women’s responses to the sexism they experience might not always be

perceived negatively when they react.

Another contribution of the study is related to the scales utilized within the research.
Particularly, Evaluation of Confronter Scale, assesing the confronter through
adjectives has brought innovation to the literature in this aspect. In addition, there is
currently no scale in the literature that measures empathy towards women exposed to
sexism and gender awareness. Therefore, the Empathy towards Women’s Sexism

Experiences Scale and Sexism Awareness Scale used in the study have been
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developed. The scales developed within the scope of this study are significant for
enabling further research in relevant areas. Working on and enhancing these scales

would provide a significant contribution to the literature.

4.7. Limitations and Future Directions

This study acknowledges certain limitations that may influence the interpretation and
generalizability of the findings. One notable limitation of this study stems from the
reliance on a participant sample comprising students, which may restrict the
generalizability of the findings. As students, the participants can be considered a
relatively homogenous group, typically characterized by higher levels of education.
This may not adequately represent the broader diversity of perspectives and attitudes
present in the society. To achieve a more comprehensive understanding of the attitudes
and evaluations of individuals regarding confronters, future research should include
participants from a broader variety of age groups, educational backgrounds,
socioeconomic statuses, and cultural contexts. By involving a more diverse and
representative sample, researchers can gain deeper insights about evaluations of
confronters. Additionally, exploring potential variations in evaluations across different
demographics can shed light on the contextual factors influencing the evaluation of

confronters, leading to more meaningful and applicable conclusions.

Firstly, the evaluation of participants concerning sexism confronters was not based on
real life experience. As the participants had not directly experienced such
confrontations in real-life situations, their responses might be influenced by a lack of
experiential depth and context. This might cause not to fully capture the complexities
and nuances that emerge during actual confrontations, potentially affecting the

accuracy of their responses.

Secondly, participants were asked to evaluate the confronter’s behavior without being
provided with the details of the confrontation with sexism. Information such as the
identities of the individuals involved in the sexist incident, the precise sexist incidents
being confronted, the intended targets of the confrontation, and the manner in which

the confrontations occurred were not provided. This lack of contextual information
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might have limited the participants' ability to make well-informed evaluations. If
participants were presented with more comprehensive details about the incident, it is
conceivable that their assessments would have been different. Future studies should
provide participants with more contextual information about the confrontation event
that took place, enabling participants to have a better understanding of the event.
Consequently, this can lead to participants' evaluations being closer to real-life

assessments.

Another potential limitation of this study arises from the likelihood of participants
exhibiting a tendency to provide socially desirable responses, particularly when
evaluating empathy towards women who have faced sexist behaviors. Participants
might have been conscious of societal expectations regarding empathy and gender
equality, leading them to respond in a manner that aligns with these norms.
Consequently, when responding to items assessing empathy or items present in the
sexism awareness scale, participants may have exhibited response bias by expressing
more empathetic attitudes than they actually hold. This phenomenon of social
desirability bias could impact the accuracy and authenticity of the data, potentially
influencing the overall findings and conclusions of the study. To mitigate this
limitation in future research, employing measures that minimize the potential for social
desirability bias may offer a more accurate portrayal of participants’ attitudes towards

confronters.

Another limitation of the study relates to the scales utilized. The Evaluation of
Confronter Scale, Empath towards Women’s Sexism Experiences Scale, and Sexism
Awareness Scale are scales developed and adapted specifically for this study.
However, these scales were constructed using the same dataset as the current study.
Developing these scales using different datasets and subsequently applying them to
the current study could have led to more robust outcomes. Furthermore, the Empath
towards Women’s Sexism Experiences Scale used in the study was actually adapted
from the Basic Empathy Scale. The original scale that it was adapted from measured
empathy in a general sense, rather than specifically towards women experiencing
sexism. While adapting an existing scale with established validity and reliability to

match the subject of the study is more advantageous than developing a new scale from
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scratch, conducting validity and reliability assessments for the adapted scale could
have been more beneficial for the results of the study. Therefore, future studies could

contribute to the literature by focusing on the improvement of these scales.

These limitations highlight the importance of interpreting the study’s results with
caution. While the findings provide insights into participants’ evaluations, they may
not entirely reflect how individuals would react and respond in real-life situations of
confronting sexism. To enhance the robustness and applicability of future research, it
is recommended to use confrontation scenarios, allowing for a deeper exploration of
the dynamics surrounding the act of confronting sexism. By addressing these
limitations, researchers can gain a more comprehensive understanding of the factors
that influence the evaluation of individuals engaged in confronting sexism and

promote a more accurate representation of real-world behaviors.
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Danigmanhigin yirattigiiniiz Melike Nilifer'in “Cinsiyetcilikle yiizlesen kadin ve
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B. AMBIVALENT SEXISM INVENTORY (ASI)

Original scale: Glick, P., & Fiske, S. T. (1996). The ambivalent sexism inventory:
Differentiating hostile and benevolent sexism. Journal of Personality and Social

Psychology, 70(3), 491.

Turkish adaptation: Sakalli-Ugurlu, N. (2002). Celisik duygulu cinsiyeteilik 6l¢cegi:
Gegerlik ve giivenirlik ¢alismasi. Tiirk Psikoloji Dergisi, 17(49), 47-58.
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1. Ne kadar basarili olursa olsun bir kadinin
sevgisine sahip olmadik¢a bir erkek 1 2 3 4 5 6

gercek anlamda biitiin bir insan olamaz.

2. Gergekte bircok kadin “esitlik” arryoruz

maskesi  altinda ise  almmmalarda 1 2 3 4 5 6

kendilerinin  kayirilmast  gibi  dzel
muameleler ariyorlar.

3. Bir felaket durumunda kadinlar 1 2 3 4 5 6
erkeklerden 6nce kurtarilmalidir.

4. Bircok kadin masum sz veya

davraniglart cinsel ayrimcilik olarak 1 2 3 4 S 6
yorumlamaktadir.
5. Kadinlar ¢ok ¢abuk almuirlar. 1 2 3 4 5 6
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Kars1 cinsten biri ile romantik iligki
olmaksizin insanlar hayatta gergekten
mutlu olamazlar.

Feministler gercekte kadinlarin
erkeklerden daha fazla giice sahip
olmalarini istemektedirler.

Birgok kadin ¢ok az erkekte olan bir
safliga sahiptir.

Kadinlar erkekler tarafindan el iistiinde
tutulmali ve korunmalidir.

10.

Bircok kadin erkeklerin kendileri ig¢in
yaptiklarina tamamen minnettar
olmamaktadirlar.

11.

Kadinlar erkekler tizerinde kontroli
saglayarak giic kazanmak hevesindeler.

12.

Her erkegin hayatinda hayran oldugu bir
kadin olmalidir.

13.

Erkekler kadinsiz eksiktirler.

14.

Kadinlar  igyerlerindeki  problemleri
abartmaktadirlar.

15.

Bir kadin bir erkegin baghligim
kazandiktan sonra genellikle o erkege
sik1 bir yular takmaya calisir.

16.

Adaletli bir yarismada kadinlar erkeklere
kars1 kaybettikleri zaman tipik olarak
kendilerinin ayrimciliga maruz
kaldiklarindan yakinirlar.

17.

Iyi  bir kadin erkegi tarafindan
ylceltilmelidir.

18.

Erkeklere cinsel yonden yaklasilabilir
olduklarin1 gosterircesine sakalar yapip
daha sonra erkeklerin tekliflerini
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reddetmekten zevk alan bircok kadin
vardir.

19.

Kadinlar erkeklerden daha yiiksek ahlaki
duyarhiliga sahip olma egilimindedirler.

20.

Erkekler hayatlarindaki kadin i¢in mali
yardim saglamak i¢in kendi rahatlarim
goniillii olarak feda etmelidirler.

21.

Feministler erkeklere makul olmayan
istekler sunmaktadirlar.

22,

Kadinlar erkeklerden daha ince bir kiiltiir
anlayigina ve zevkine sahiptirler.

67




C. CINSIYETCILiGiN FARKINDA OLMA OLCEGI

: g
: : £
Liitfen her bir ifade ile ne derece hemfikir olup | & g £ 2.
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‘7 | © s s | § |3
5 < 5= = < o
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1. Cinsiyet esitsizligi iilkemizde 6nemli bir 1 2 3 4 5 6
sorun degildir.
2. Kadmlarin ve erkeklerin farkli biyolojik
ozellikleri oldugundan farkli sosyal 1 2 3 4 5 6
rolleri tistlenmeleri dogaldir.
3. Toplumda kadmlarin ve erkeklerin farkl 1 2 3 4 5 6
sosyal roller tistlenmesi gereklidir.
4. Toplumdaki cinsiyet esitsizliginin 6niine
geemek icin  yeteri kadar Onlem 1 2 3 4 S 6
alinmaktadir.
5. Kadinlar hayatin  birgok alaninda 1 2 3 4 5 6
cinsiyetcilige maruz kalmaktadir.
6. Ayni isi yapan kadin ve erkekler esit 1 2 3 4 5 6
muamele gérmektedir.
7. Farkli biyolojik 6zelliklere sahip olsak
bile kadin ve erkekler icin farkli sosyal 1 2 3 4 S 6
rollerin olmasina gerek yoktur.
8. Evrimsel olarak kadinlarin erkeklerden
farkli rollere daha uygun oldugunu 1 2 3 4 5 6
distintiyorum.
9. Ulkemizde kadinlar ve erkekler egitim ve
1 2 3 4 5 6

calisma gibi alanlarda esit haklara
sahiptir.
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D. CINSIYETCILIiKLE YUZLESEN KADININ DEGERLENDIRILMESI
OLCEGI

Erkeklere daha fazla deger verme, kadimi kiicimseme, kadin-erkek esitsizligini
destekleyen davranislarda bulunma, kadina taciz vb. gibi cinsiyet¢i davranislar
gosteren kisiye bu davranislarin olumsuz algilandigini ve onaylanmadigimi dogrudan
ifade etmeye ve bu davranislarin yapilmamasi gerektigini belirtmeye cinsiyetcilikle

yiizlesme denilmektedir.

(1) Asagida verilen sifatlar cinsiyetci davramslar ile yiizlesen bir kadinin olasi
kisiligini ne kadar yansitir. Her bir sifatin yanindaki derecelemeyi kullanarak

belirtiniz.

=
= i
= 2 | = S
220 = -S "§ 200
Liitfen her bir ifade ile ne derece hemfikir olup E = ED En TN’
B ) Q
olmadifimz1 verilen olgekteki sayilardan | = én 5 E _‘a‘ =
uygun olan isaretleyerek belirtiniz. E B | 5 s | & =
=< v = =] L i
2 (2|2 | B |2 |2
= g = = E | =
= £ 1 = = =
N> N> - - = -
1. Sabirsiz 1 2 3 4 5 6
2. Koétii huylu 1 2 3 4 5 6
3. Giivenilir 1 2 3 4 5 6
4. Becerikli 1 2 3 4 5 6
5. Kabiliyetli 1 2 3 4 5 6
6. Sevecen 1 2 3 4 5 6
7. Saygin 1 2 3 4 5 6
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Samimi

Verimli

10.

Kotii niyetli

11.

Bagkalarma bagiml

12.

Fedakar

13.

Girisken

14.

Namuslu

15.

Mizmiz

16.

Hakli

17.

Sorun yaratan

18.

Gegimsiz

19.

Caliskan

20.

Uyumlu

21.

Adaletli
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E. CINSIYETCILIKLE YUZLESEN ERKEGIN DEGERLENDIiRILMESI
OLCEGI

Erkeklere daha fazla deger verme, kadimi kiigimseme, kadin-erkek esitsizligini
destekleyen davranislarda bulunma, kadmna taciz vb. gibi cinsiyet¢i davranislar
gosteren kisiye bu davranislarin olumsuz algilandigini ve onaylanmadigimi dogrudan
ifade etmeye ve bu davranislarin yapilmamasi gerektigini belirtmeye cinsiyetcilikle

yiizlesme denilmektedir.

(1) Asagida verilen sifatlar cinsiyetci davramslar ile yiizlesen bir erkegin olasi
kisiligini ne kadar yansitir. Her bir sifatin yanindaki derecelemeyi kullanarak

belirtiniz.
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3. Givenilir 1 2 3 4 5 6
4. Becerikli 1 2 3 4 5 6
5. Kabiliyetli 1 2 3 4 5 6
6. Sevecen 1 2 3 4 5 6
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Saygin

Samimi

Verimli

10.

Kotii niyetli

11.

Bagkalarma bagiml

12.

Fedakar

13.

Girigken

14.

Namuslu

15.

Mizmiz

16.

Hakl

17.

Sorun yaratan

18.

Gegimsiz

19.

Caligskan

20.

Uyumlu

21.

Adaletli
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F. KADINLARIN CINSIYETCILIiK YASANTILARINA EMPATI DUYMA
OLCEGI

Liitfen her bir ifade ile ne derece hemfikir olup
olmadiginiz1 verilen olgekteki sayilardan
uygun olam isaretleyerek belirtiniz.

Kesinlikle katilmiyorum
Katilmiyorum

Biraz katilmiyorum
Biraz katihlyorum
Katilhyorum

Kesinlikle katiliyorum

1. Kadinlar basarili oldugunda onlarin ne

—
[\
W
~
W
(@)

kadar mutlu oldugunu anlayabilirim.

2. Cinsiyetgilige maruz kalmaktan
korktugunu belirten kadinlarin 1 2 3 4 5 6
duygularini anlayabilirim.

3. Ayrimciliga ugradigim belirten 1 2 3 4 5 6
kadinlarin duygularim anlayabiliyorum.

4. Cinsiyetcilige maruz kaldig1 i¢in aglayan 1 2 3 4 5 6
kadinlar gordiigimde tiziilmem.

5. Kadinlarin cinsiyet¢ilik hakkinda ne 1 2 3 4 5 6
hissettikleri beni ¢ok fazla ilgilendirmez.

6. Kadinlar ayrimciliga ugradiginda onlarin
neler hissettigini genellikle 1 2 3 4 5 6
anlayabilirim.

7. Kadinlarin erkeklerden neden 1 2 3 4 5 6
korktugunu anlayabiliyorum.

8. Televizyonda ya da filmlerde kadina
kars1 siddet iceren goriintiileri izlerken 1 2 3 4 5 6
tztlirim.
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Kadinlarin  taciz  durumlarinda ne
hissettigini onlar bana sdylemeden
anlayabilirim.

10.

Ayrimciliga ugrayan bir kadimi kizgin
gormek hislerimi etkilemez.

11.

Cinsiyetcilige maruz kaldig1 icin mutsuz
oldugunu sOyleyen kadmlar
anlayamiyorum.

12.

Toplumda kadin erkek arasindaki
yapidan {ziinti duyan kadinlar bana
hicbir sey hissettirmez.
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G. DEMOGRAPHICS

(1) Yasimz?

(2) Cinsiyetiniz?
o Kadin (1)
o Erkek (2)
o Diger (yazarak belirtebilirsiniz) (3)

(3) Yasaminizin ¢cogunun gectigi yer nedir?
o Metropol (Istanbul, Ankara, Izmir) (1)
o Sehir (2)
o Kasaba (3)
o Koy (4)

(4) Asagidakilerden hangisi politik goriisiiniizii tanimlar?

o Radikal sol (1)

o Sol (2)
o Sola yakin (3)
o Orta (4)

o Saga yakin (5)
o Sag (6)
o Radikal sag (7)

(5) Kendinize yonelik cinsiyetci davranislara ne siklikta tepki gosterirsiniz?
o Her zaman (1)
o Siksik (2)
o Bazen (3)
o Nadiren (4)
o Hig (5)

(6) Baskalarina yonelik cinsiyet¢i davranislara ne siklikta tepki gosterirsiniz?

o Her zaman (1)
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o Siksik (2)
o Bazen (3)
o Nadiren (4)
o Hig (5)

(7) Kendinizi feminist olarak tanimlar misiniz?
o Evet(1)
o Hayir (2)
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H. INFORMED CONSENT FORM

Arastirmaya Goniillii Katilm Formu

Bu arastirma, ODTU Psikoloji Boliimii Yiiksek Lisans 6grencisi Melike Nilifer
tarafindan Prof. Dr. Nuray Sakalli danismanligindaki bagimsiz arastirma dersi
kapsaminda yiiriitiilen bir ¢alismadir. Bu form sizi arastirma kosullar1 hakkinda

bilgilendirmek i¢in hazirlanmstir.

Cahsmanin Amaci Nedir?
Arastirmanin amaci cinsiyetgilikle yiizlesme, cinsiyetcilik, empati gibi sosyal

psikolojik degiskenler arasindaki iligkileri incelemektir.

Bize Nasil Yardimc1 Olmamz Isteyecegiz?
Arastirmaya katilmay1 kabul ederseniz, sizden beklenen, ankette yer alan bir dizi
soruyu derecelendirme oOl¢egi tizerinde yanitlamanizdir. Bu calismaya katilim

ortalama olarak 30 dakika siirmektedir.

Sizden Topladigimiz Bilgileri Nasil Kullanacagiz?

Arastirmaya katilimimiz tamamen goniilliliik temelinde olmalidir. Ankette sizden
kimlik veya kurum belirleyici hicbir bilgi istenmemektedir. Cevaplariniz tamamiyla
gizli tutulacak ve sadece arastirmacilar tarafindan degerlendirilecektir.
Katilimcilardan elde edilecek bilgiler toplu halde degerlendirilecek ve bilimsel
yayinlarda kullanilacaktir. Sagladiginiz veriler goniilli katilim formlarinda toplanan

kimlik bilgileri ile eslestirilmeyecektir.

Katilimimizla ilgili bilmeniz gerekenler:
Anket genel olarak kisisel rahatsizlik verecek sorular veya uygulamalar
icermemektedir. Ancak, katilim sirasinda sorulardan ya da herhangi baska bir

nedenden otirti kendinizi rahatsiz hissederseniz cevaplama isini yarida birakip
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cikmakta serbestsiniz. BoOyle bir durumda anketi uygulayan kisiye anketi

tamamlamadiginiz1 sdylemek yeterli olacaktir.

Arastirmayla ilgili daha fazla bilgi almak isterseniz:
Bu caligmaya katildiginiz i¢in simdiden tesekkiir ederiz. Calisma hakkinda daha fazla
bilgi almak i¢in yiiksek lisans Ogrencisi Melike Nilifer (E-posta:

melike.nilifer@metu.edu.tr) ile iletisim kurabilirsiniz.

Yukaridaki bilgileri okudum ve bu ¢calismaya tamamen goniillii olarak katilyyorum.
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I. DEBRIEFING FORM

Katilim Sonrasi Bilgilendirme Formu

Bu arastirma daha 6nce de belirtildigi gibi ODTU Psikoloji Boliimii Yiiksek Lisans
ogrencisi Melike Nilifer tarafindan Prof. Dr. Nuray Sakalli danigmanligindaki
bagimsiz arastirma dersi kapsaminda yiiritiilmektedir. Arastirmanin amaci kisinin
cinsiyetinin, cinsiyet¢ilik seviyesinin, empati becerisinin ve cinsiyet¢iligi
saptayabilme becerisinin cinsiyet¢ilikle yiizlestirme yapan bir kisiyi degerlendirme

stirecinde etkili olup olmadigini incelemektir.

Yayinlanmis c¢aligmalarda yiizlestirme yapan kisinin cinsiyeti, 1rki, cinsiyeteilik
seviyesi gibi baz1 faktorlerin yiizlestirme yapan kisinin degerlendirilmesi siirecinde
etkili rol oynadigi saptanmustir. Onceki bulgularla baglantili olarak, bu calisma
sonucunda ylizlestirme yapan kisiyi degerlendiren kisinin cinsiyeti, cinsiyetgilik
seviyesi, kadinlarla empati yapabilme becerisi ve cinsiyetciligi saptayabilme
becerisinin yiizlestiriciyi degerlendirme siirecinde etkili olmasi beklenmektedir. Bu
faktorlerin etkili olup olmadigini anlamak amaciyla sizden farkli 6lgeklerden olusan

bir anketi derecelendirme sistemi kullanarak doldurmaniz istenmistir.

Bu c¢alismadan alinacak ilk wverilerin 20/06/2021 tarihinde elde edilmesi
amaclanmaktadir. Elde edilen bilgiler sadece bilimsel arastirma ve yazilarda
kullanilacaktir. Calismanin saglikli ilerleyebilmesi ve bulgularin giivenilir olmasi i¢in

calismaya katilacak diger kisilerle ¢alisma ile ilgili detayli bilgi paylasiminda

bulunmamanizi rica ederiz. Bu arastirmaya katildiginiz i¢in tekrar ¢ok tesekkiir ederiz.

Arastirmanin sonuglarmi 6grenmek ya da daha fazla bilgi almak i¢in asagidaki

isimlere basvurabilirsiniz.

Prof. Dr. Nuray Sakalli (E-posta: nurays@metu.edu.tr )

Melike Nilifer (E-posta: melike.nilifer@metu.edu.tr )
79



Calismaya katkida bulunan bir goniillii olarak katilimer haklarinizla ilgili veya etik
ilkelerle ilgili soru veya goriislerinizi ODTU Uygulamali Etik Arastirma Merkezine
iletebilirsiniz.

E-posta: ueam@metu.edu.tr
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J. TURKCE SUMMARY / TURKISH OZET

GIRIS

Kadinlar, hayatin her alaninda cinsiyetci davraniglara maruz kalmaktadir. Cinsiyetci
davranislarin tiirleri gesitlilik gostermekle birlikte, bu davraniglara verilen tepkiler de
farklilik gosterir. Kimi kisiler cinsiyet¢i davraniglar karsisinda sessiz kalmay1 tercih
ederken, digerleri bu davranislara sessiz kalmayip bu davranislar1 sergileyen kisilere
kars1 c¢ikar veya kolektif eylemlere katilirlar (Sakalli, 2021). Bu tezde, o6zellikle
ylizlesme tepkilerine odaklanilacak ve cinsiyet¢i davranislarla yiizlesen bireyin nasil
algilandig1 incelenecektir. Ornegin, bir kisi otobiiste bir kadia cinsiyet¢i bir yorum
veya davranista bulundugunda ve kadin bu kisiyle yiizlestiginde diger insanlarin bu
ylizlesme davramisini gerceklestiren kadini nasil degerlendirecegi bu tezin ilgi
konusudur. Cevredekiler yiizleseni olumlu mu yoksa olumsuz mu degerlendiriyorlar?
Cinsiyet¢i davranigla yiizlesen kisinin degerlendirilmesinde etkili belirli sosyal
psikolojik degiskenler bulunuyor mu? Ornegin, yiizlesen kisinin cinsiyeti
degerlendirmeyi etkiliyor mu? Degerlendirenlerin cinsiyetinin veya cinsiyetg¢ilik
diizeyinin ne gibi etkileri olabilir? Erkeklerle kadinlar, yilizlesen kisiyi degerlendirme

anlaminda farklilik gosteriyorlar m1?

Genel olarak, tezin amaci, cinsiyet¢ilik ile yiizlesen kadin ve erkeklerin baskalari
tarafindan nasil degerlendirildigini ve bu degerlendirmenin belirli sosyal psikolojik
degiskenlerle olan iligkisini arastirmaktir. Tezde 6zellikle, Tiirkiye'de cinsiyeteilik ile
ylzlesen kadin ve erkeklerin bagkalar1 tarafindan nasil degerlendirildiginin

incelenmesi amag¢lanmaktadir.

Tezin amacina ulagsmak icin, cinsiyetcilikle yiizlesen bireylerin nasil algilandig1 ve
baskalar tarafindan nasil degerlendirildigi bagimli degiskeni tizerine literatiirii gozden
gecirmekle birlikte, oOncelikle yiizlesme kavramini tanimlayacak ve yiizlesme
literatiiriinii  inceleyecegim. Ardindan, bagmmli degisken olan yiizlesenlerin

degerlendirilmesini agiklayacagim. Bunun ardindan celisik duygulu cinsiyetgilik,
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cinsiyetcilik farkindaligi, cinsiyet¢ilige maruz kalan kadinlara karsi empati gibi her bir
bagimsiz degiskeni tanimlayacak ve bunlarin bagimli degiskenle nasil
iliskilendirilebilecegini agiklayacagim. Bunun sonrasinda tezin hipotezlerini

sunacagim.

Yiizlesme

Shelton ve ark. (2006), yiizlesmeyi onyarginin varligini veya ifadesini sorgulayan
davraniglar veya sozel ifadeler olarak tanimlar. Yiizlesme o6zellikle onyargr veya
ayrimcilik iceren durumlarla ilgili olabilir. Yiizlesme, cinsiyetci bir eylemi yapan
kisiye dogrudan karsi ¢ikmayi ifade eder (Kaiser ve Miller, 2004). Bu tiir dogrudan
tepkiler, cinsiyet¢i davranislara farkli sekillerde tepki gosterme bigimlerini icerebilir,
ornegin dnyargiya karst memnuniyetsizligi ifade etmek icin sozlii veya sézsiiz yollarla
ylizlesilebilir (Shelton ve ark., 2006). Swim ve Hyers (1999), cinsiyet¢i bir durumla
karsilasildiginda, en yaygin yiizlesme bigiminin, cinsiyet¢i ifadeyi tekrarlatmak gibi
dolayl bir sekilde yiizlesme oldugunu bulmuslardir. Bunun nedeni, insanlarin zaten
cinsiyet¢i durumlarla yiizlesmeyi zor bulmasi ve agik¢a ytizlesmekle iligkilendirilen
olumsuz sonuglardan korunmak istemeleri olabilir. Cinsiyetci davranislarla yiizlesme,
kibar bir yaklagimdan (6rn. saldirgan olmayan bir sekilde elestirmek) daha agresif bir

yaklagima kadar degisebilir (Becker ve Barreto, 2014).

Yiizlesme tiirleri ve bunlar1 ifade etme sekilleri ¢esitlilik gosterdigi gibi, yiizlesme
davranisinda bulunan bireyler de ¢esitlilik gosterebilir. Bazen yiizlesen kisi, cinsiyetci
davranigin hedefi olan kisi olabilirken, bazen de sadece olay1 gozlemleyen ve hedef

olmayan bir kisi olabilir (Rasinski ve Czopp, 2010).

Yiizlesme davramisim1 gerceklestirip gergeklestirmeme kararini etkileyen cesitli
faktorler vardir. Cevresel tepkiler konusundaki endise ve ayrimciliga karst durmanin
olumsuz sonuglarindan kaginma korkusu kisilerin yiizlesmeden kaginabilecekleri bir

etken olabilir (Swim ve Hyers, 1999; Woodzicka ve LaFrance, 2001).

Yiizlesme davranigini etkileyen c¢evresel faktorler disinda bagka faktorler de
mevcuttur. Algilanan kisisel giic ve degisimin olasiligina olan inan¢ da yiizlesme

davranisinda etkili olabilir. Alt ve ark. (2022), kisilerin kisisel gii¢ algisim1 lgerek
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kisisel gii¢c algis1 ve cinsiyetei davranis ile ylizlesme arasinda bir iliski bulmustur.
Ayrica, kadmlarin kisisel gii¢ algist artirildiginda daha fazla yiizlesme davranisinda

bulunduklar1 bulunmuslardir.

Kisisel gii¢ algis1 disinda, kisilerin bir kisinin tutumunun degisebilecegine olan
inanglar1 da yiizlesme davranisinda etkili olabilir. Rattan ve Dweck (2018), dnyargiya
kars1 yiizlesmenin faydalarini en iist diizeye ¢ikarmak i¢in kisinin degisebilecegine

inanmanin kritik oldugunu bulmustur.

Ozetlemek gerekirse, cinsiyetcilikle yiizlesme, cesitli faktorlerin etkisi altinda
gerceklesen karmasik bir davranig bigcimidir. Bu faktorler arasinda gevresel tepkiler,

algilanan kisisel gii¢, degisim potansiyeline olan inang ve toplumsal normlar yer alir.

Onceki ¢alismalarda arastirmacilar, yiizlesmenin hangi kosullarda gerceklestigi, hangi
kosullarda gerceklesmedigi, yiizlesmeden kag¢inma nedenleri ve yiizlesenlerin
beklentileri gibi faktorleri incelemistir. Bu tezin 6zgiin yonii, mevcut literatiirden ayr1
olarak, yiizlesenlerin baskalar1 tarafindan nasil degerlendirildiginin incelenmesi ve bu
degerlendirmeyi etkileyebilecek faktorlerin arastirilmasidir. Tezin amaci, yiizlesme
davranisinda bulunan bireylerin bagkalar1 tarafindan nasil degerlendirildigini
anlamaktir. Ilerleyen boliimde, yiizlesme davramisinda bulunan bireylerin nasil

degerlendirildigi hakkinda genel bir ¢ergeve ve literatiir 6zeti sunulacaktir.

Yiizlesenlerin Degerlendirilmesi

Cinsiyetci davranislar giinliik yasamin farkli yonlerinde ortaya ¢ikabilir. Bu cinsiyetci
davranislarla bazen tepki gostererek yiizlesilebilir. Yiizlesme davranigi olumlu ya da
olumsuz degerlendirmelere yol agabilir ve bu degerlendirmelerin yonii birkag
faktorden etkilenebilir. Yiizlesen bireyin nasil degerlendirildigini etkileyebilecek
faktorler arasinda yiizlesen kisinin hedef grup tiyesi olup olmadigi, yiizlesen kisinin
cinsiyeti, ylizlesmenin gergeklestigi ortam ve ylizlesme sirasinda yiizlesen kisinin

sergiledigi tutum yer alir.

Onyarg literatiiriinde, yiizlesen kisinin avantajli ya da dezavantajli bir gruba ait olup

olmamasimin degerlendirmelere etkisi incelenmistir. Dezavantajli gruplara ait
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bireylerin ayrime1 bir davranisa karsi ¢iktiginda ciddiye alinmadiklar1 ve olumsuz bir
sekilde algilandiklar1 bulunmustur (Gulker ve ark., 2013). Neyse ki, bazen avantajl
grup tyeleri, dezavantajli grubun durumunu iyilestirme, kisisel ihtiyaglarina yanit
verme veya kendi kisisel etikleriyle uyum saglama gibi nedenlerle dezavantajli gruba
yonelik ayrimciliga karsi ¢ikabilirler (Radke ve ark., 2020). Bu gibi kendi grubu
disinda birisinin adma yiizlesilen durumlarda sonuglar beklenenden biraz farkl
olabilir. Bir calismada, heteroseksiiel erkekler escinsellere yonelik 6nyargiya karsi
ylizlestiklerinde, cinsel yonelimleri heteroseksiiel olarak belirtilse bile escinsel
katilimcilar tarafindan escinsel olarak algilandig1 goriilmistiir (Cadieux ve Chasteen,
2015). Bu nedenle, kendi grup {iyesi olmayan birisinin adina ytizlesildiginde, etraftaki
insanlar yiizleseni, ugruna yiizlesilen kisinin grubuna ait gibi algilayabilirler. Bu
durum ozellikle 6nyargiya maruz kalan kisi dezavantajli bir gruba ait ise daha da
gecerli olabilir. Bu tiir durumlarda insanlar, dezavantajli bir grup ile

iliskilendirilmekten kaginmak amaciyla ylizlesmeyi tercih etmeyebilirler.

Czopp ve Monteith (2003) c¢alismalarinda, siyahi bireyler tarafindan yapilan
ylizlesmenin beyaz bireyler tarafindan yapilan yiizlesmeye gore daha az etkili
olabilecegini bulmuslardir, ¢iinkii siyahiler daha “sikayet¢i” olarak algilanmaktadir.
Bu nedenle, onyargiya maruz kalan hedef grup tiyeleri 6nyargiya tepki gosterdiginde
yine olumsuz o6zelliklerle tanimlandig1 goriilmektedir. Czopp ve Monteith (2003)
tarafindan gerceklestirilen baska bir calismada, hedef grubun disindan kisiler
tarafindan yiizlesmeye maruz kalan bireylerin daha fazla sucluluk hissettigi ve 6ziir
dileme olasiliklarmin daha yiiksek oldugu bulunmustur. Ornegin, bir kisinin kadima
kars1 cinsiyet¢i bir davranisi nedeniyle bir erkek tarafindan yiizlestirilmesi kisinin

yanlis davranisinin farkina varmasi agisindan daha etkili olabilir.

Swim ve Hyers (1999), bircok kadinin cinsiyet¢i bir durumla karsilastiginda,
toplumsal beklentiler, intikam korkusu ve sorumluluktan kag¢inma gibi nedenlerle
ylzlesme yapmaktan kagindigint bulmustur. Kaiser ve Miller (2004) ise,
cinsiyetcilikle yiizlesmenin olumsuz sonuglara yol agacagma inanan kadinlarin
gercekten bir cinsiyet¢i durumla karsilastiklarinda ytizlesme yapmaktan kagindigini

bulmustur.
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Ayrica, ¢alismalar kadinlarin yiizlesme durumunda karsilasabilecekleri potansiyel
tepkiler konusundaki endigelerinin haksiz olmadigim1 kanitlamigtir. Vaccarino ve
Kawakami'nin (2020) ¢alismasi, bireylerin cinsiyet¢i bir durumla yiizlesme yaptiginda
nasil degerlendirildigi inceleyen ve cinsiyet farkliliklarini vurgulayan onemli bir
katkidir. Calisma, hem erkeklerin hem de kadmlarin cinsiyetgilik ile yiizlesme
yapilmasina dair bir beklenti i¢inde oldugunu, ancak ylizlesme gerceklestiginde
ozellikle kadinlarin olumsuz sekilde degerlendirildigini gostermistir. Olumsuz
degerlendirmelere ragmen, yiizlesmenin ayn1 zamanda sosyal farkindaligin artmasina
olumlu bir etkisi olabilecegi de gozlemlenmistir. Bu bulgu, kadinlarin yiizlesme veya
ylizlesmeme karar1 verirken, olasi olumsuz sosyal etkilerin yani sira sosyal
farkindalig1 artirma potansiyelini de igeren daha karmasik bir karar siirecine isaret
etmektedir.

Czopp ve Monteith (2003) benzer sekilde, kadinlarin cinsiyetgilik ile yiizlestiginde
asir1 sikayetei olarak algilandigini ancak erkekler i¢in bu durumun gecerli olmadigini
bulmuslardir. Bu o6zellikle kadinlarin dezavantajli grup tyeleri olmasindan
kaynaklanabilir. Yani yalnizca kadinlar degil, dezavantajli gruba ait tiim bireyler

ylizlesme durumlarinda bu tarz olumsuz 6zelliklerle tanimlanabilirler.

Ayrica ylzlesenlerin degerlendirilmesini etkileyen baska faktorler de mevcuttur.
Czopp ve ark. (2006) yaptiklar1 calismada, ylizlesen bireylerin yiizlesenleri,
ylizlesmeyenlere kiyasla daha olumsuz degerlendirdigini ve bu degerlendirmenin
yitizlesen kisinin tutumuna bagli oldugunu, saldirgan ve suglayici bir tutumla yapilan

ylizlesmelerin, yiizlesilen kisinin 6fke hissetmesine neden olabilecegini bulmustur.

Sonug olarak, arastirmalar, 6nyargiya maruz kalan dezavantajli gruplarin genellikle
ylizlesmekte tereddiit ettigini ve yiizlestiklerinde olumsuz o6zelliklerle
etiketlendiklerini  gostermektedir. Ayricalikli  gruplardan gelen bireyler ise

dezavantajli gruplar adina harekete gecseler de zorluklarla karsilagsmaktadir.

Onyargiya kars1 ¢ikmanin 6nemi biiyiiktiir ve bu davrams1 artirmak icin yiizlesme
sonrast beklenen tepkileri anlamak onemlidir. Bu ¢alismada cinsiyetgilikle yiizlesen
bireyin degerlendirilmesini etkileyebilecegine inanilan faktorler incelenecektir.
Cinsiyet, cinsiyet¢ilige maruz kalan kadinlarla empati, cinsiyet¢ilik farkindaligi,

cinsiyetcilik ttrti gibi faktorlerin bu degerlendirmeyi nasil etkiledigi arastirilacaktir.
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Ancak bu calisma, mevcut literatiirden farkli olarak bu faktorleri yiizlesenleri

degerlendiren kisilerin perspektifinden ele alacaktir.

Ik bolimiin takip eden boliimlerinde, yiizlesenin degerlendirilmesinde etkili
olabilecek bagimsiz degiskenler incelenecektir. Bagimsiz degiskenler sirasiyla su
sekilde sunulacaktir: ¢elisik duygulu cinsiyetcilik, empati ve cinsiyetcilik farkindalig.

Daha sonra tezin amaci ve hipotezleri sunulacaktir.

Celisik Duygulu Cinsiyetcilik

Bir bireyin cinsiyetcilik tiirii ve diizeyi, ayrimciliga bakis agisin1 ve buna bagli olarak
ayrimcilikla yiizlesenleri degerlendirmesini etkileyebilir. Bu nedenle, tezin bu
bolimiinde ¢elisik duygulu cinsiyet¢ilik kavramini agiklamak ve bu kavramla

iliskilendirilen ¢alismalar1 ele almak amag¢lanmaktadir.

Cinsiyetc¢ilik kavrami genellikle saldirganlik ve olumsuz onyargili davraniglarla
iligkilendirilse de, son yillardaki ¢aligmalar cinsiyet¢iligin sadece olumsuz
davranislarla sinirli olmadigii gostermistir. Glick ve Fiske (1996), cinsiyetler arasi
onyarginin tek boyutlu olmadigini, aslinda cinsiyet¢iligin ¢cok boyutlu bir yapiya sahip
oldugunu ifade etmistir. Bu ¢cok boyutlu yapiy1 Celisik Duygulu Cinsiyet¢ilik Teorisi
ile agiklamiglardir. Teoriye gore, diismanca ve korumact olmak tizere iki farkli tiir
cinsiyetcilik bulunmaktadir. Diismanca cinsiyetcilik, saldirgan ve antipatik
davranislari icerir ve geleneksel cinsiyetcilik anlayisiyla uyumludur. Ornegin, kadimnin
erkekten daha az yetenekli, daha az akilli ve daha duygusal oldugu diisiincesi ve
kadmlarin is hayatinda yonetici olamayacagi disiinceleri diigmanca cinsiyetgilik
ornegidir. Korumaci cinsiyet¢ilik ise olumlu algilanabilecek, yardimer ve koruyucu
davranislart icerir. Korumaci cinsiyetgilik i¢in kadinlarin korunmasi gerektigi ve
kadinlarin es ve anne rolleriyle iligskilendirilmesi gibi 6rnekler verilebilir. Korumaci
cinsiyetcilik, ilk bakista olumlu gibi goriinse de, aslinda ataerkil inanglar1 destekler ve

kadinlar1 sinirlayarak geleneksel cinsiyet rollerini giiglendirir.

Yizlesen kisiyi degerlendiren kisinin cinsiyeti de ytizlesenin degerlendirilmesini
etkileyen faktorlerden biri olabilir. Yiizlesme davranist maskiileniteyi de tanimlayan

davranislar igerebileceginden, yiizlesme maskiilen bir davranis olarak algilanabilir. Bu
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da, ylizlesmenin kadin i¢in geleneksel cinsiyet rolleriyle uyusmadiginin
diistintilmesine ve yiizlesen bir kadinin olumsuz algilanmasina yol acabilir (Goodey,
1997). Kadinlar, maskiilen davranislar sergileyen diger kadinlar1 olumlu
degerlendirebilirken, erkekler genellikle olumsuz degerlendirebilir ve hatta maskiilen
davranislar gosteren kadinlar1 cezalandirabilir (Rudman ve Glick, 2008; Heilman ve

Okimoto, 2007).

Cinsiyetcilik tiirli, cinsiyet rollerini benimsemeyi de etkileyebilir. Ornegin, yiiksek
dizeyde diismanca cinsiyet¢ilik sergileyen bireyler, evlilikte dengesiz cinsiyet roli
normlarin1 daha giiglii bir sekilde destekleyebilir (Chen ve ark., 2009). Ayrica
diismanca ve korumaci cinsiyetcilik, geleneksel cinsiyet rollerini ihlal eden kadinlari
olumsuz degerlendirme egilimindedir (Glick ve Fiske, 1996). Bu nedenle, bireyin
cinsiyetgilik tiirti, cinsiyet rollerini benimseme bi¢imini etkileyerek, cinsiyetcilikle

ylizlesen birinin degerlendirmesini de etkileyebilir.

Bir kisinin cinsiyetc¢ilik tiirti, cinsiyetgilikle yiizlesenleri degerlendirmede sadece
dolayl1 degil, ayn1 zamanda dogrudan bir rol oynayabilir. Glick ve Fiske'in (2001) bir
makalesinde, diismanca ve korumaci cinsiyet¢iligin cinsiyet esitsizligini hakh
cikarmada nasil bir rol oynadig1 incelenmistir. Sonug olarak, hem korumaci hem de
diismanca cinsiyetciligin cinsiyet esitsizligini hakli ¢ikarmada rol oynadigi
bulunmustur. Korumaci cinsiyet¢iligin cinsiyet esitsizligini korumaya katkida bulunan
bir faktér oldugu bir¢ok calismada belirtilmektedir (Eagly ve Mladinic, 1993;
Hoffman ve Hurst, 1990; Jost ve Banaji, 1994; Sidanius ve Pratto, 1999). Ayrica, Jost
ve Kay (2005), korumac1 cinsiyetciligin cinsiyet kaliplarini aktive ederek insanlarin
cinsiyetleri ile iliskilendirilen degerleri, normlar1 ve beklentileri daha fazla
icsellestirebilecegini ve bunun da onlari, bu degerleri ve normlar1 desteklemeye
itebilecegini bulmustur. Bu calismalarda diismanca ve korumaci cinsiyeteilik ile
mevcut cinsiyet esitsizligini mesrulagtirma arasinda bir iliski gozlemlenmistir.
Cinsiyetcilik ile yiizlesen kisilerin de, mevcut normlara karsi ¢ikan bir davranig
sergiledigi diistiniildiiglinde, cinsiyet¢i bireylerin cinsiyetgilikle yiizlesenleri olumlu
degerlendirme olasiliginin daha diisiik olabilecegi ve yiizlesenlere daha olumsuz
ozellikler atfedecegi dusiiniilebilir. Russell ve Trigg'in (2004) bir calismasinda,

diismanca ve korumaci cinsiyetgiligi yliksek olan erkek ve kadinlarin cinsel tacize
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kars1 yliksek bir hosgorii seviyesine sahip oldugu bulunmustur. Dahasi, bu faktorlerin
cinsel tacize olan hosgori tizerinde cinsiyet, kadinlik, erkeklik ve sosyal hakimiyet

gibi diger faktorlerden daha etkili bir sekilde etkili oldugu bulunmustur.

Sonug olarak, bir kisinin cinsiyetgilik tiirii, mevcut cinsiyet esitsizligini mesrulastirma
ve cinsel tacize hoggorii gosterme iizerinde etkili olabilir, bu da cinsiyet¢ilikle

ytizlesenleri olumsuz degerlendirme konusunda etkili olabilir.

Literatiirde, bir kisinin cinsiyetcilik tiirtiniin, cinsiyet¢ilikle ylizlesenleri nasil
etkiledigine dair bir ¢alisma bulunmamaktadir. Literatiirden farkli olarak, bu c¢alisma
yiizlesenlerin degil, degerlendirenlerin cinsiyetgilik tiirtine odaklanmaktadir. Bu odak
degisikligi, cinsiyetcilikle ytizlesenlerin degerlendirilmesine yeni bir perspektif
katmaktadir. Bu yaklasim, farkli cinsiyetgilik tiirlerinin ytizlesenin degerlendirilmesini
nasil  etkiledigini daha  derinlemesine  anlamamiza  olanak taniyarak
degerlendirmelerin, degerlendirenlerin cinsiyet¢i tutumlarna bagli olarak nasil

degisebilecegini ortaya koyabilir.

Cinsiyetcilik Farkindahg:

Cinsiyetciligi fark etme yetenegi, ylizlesenlerin degerlendirilmesinde dolayli bir rol
oynar. Cinsiyetcilik farkindaligi, cinsiyet¢i durumlart tanimada ve ele almada
yardimci olur. Erkekler i¢in cinsiyetgiligi fark etmek kadinlara kiyasla zor olsa da, fark
edip yiizlestiklerinde eylemleri ciddiye alinip olumlu degerlendirilebilir (Drury ve
Kaiser, 2014). Cinsiyetcilik farkindaligi, cinsiyet¢i davraniglarla yiizlesenlerin
tepkilerini ve diistincelerini etkileyebilir. Ornegin, yiiksek farkindalik diizeyine sahip
erkekler, cinsiyetcilikle yiizlesen kadinlarin tepkilerini daha mesru ve etkili

algilayabilir (Kaiser ve ark., 2017).

Cinsiyetei davraniglar tespit etme yeteneginin yani sira, cinsiyet¢iligi yapan kisi ve
kadinlarin deneyimledigi cinsiyetgilik tiirti de yilizlesme ve farkindalik tizerinde etkili
olabilir. Ozellikle korumaci cinsiyetcilik, daha az acik olabilir ve bazilari tarafindan
daha “masum” olarak algilanabilir. Bu, cinsiyet¢iligi fark etmeyi zorlastirabilir ve
cinsiyetciligin olumsuz etkilerine dair farkindalik eksikligi yaratabilir (Bohner ve ark.,

2010; Glick ve ark., 2000; Swim ve ark., 2005). Ayrica cinsiyetei ifadeler, “saka”
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olarak algilandiginda daha az cinsiyetci goriinebilir, bu da yiizlesme olasiligini

azaltabilir (Mallet ve ark., 2016).

Cinsiyetcilikle yiizlesmeden kag¢inmanin bir nedeni, cinsiyetgilik farkindaliginin
eksikligidir. Cinsiyetci davraniglart gozlemlemeyen kisiler, bu tiir durumlar icin tepki
gosterme veya ylizlesme gerektigini de fark etmeyebilirler. Bir arastirma, giinliik
yasamda karsilagilan cinsiyet¢i olaylar1 not almanin kadinlarin cinsiyetcilik
farkindaliginin arttigini bulmustur (Swim ve ark., 2001). Ancak cinsiyetgilik
farkindaliginin her zaman olumlu etki yaratmasi kesin degildir. Farkindalik, kadinlarin
cinsiyetciligi yaygin ve degistirilemez olarak algilamalarina ve bu nedenle caresiz
hissetmelerine de neden olabilir. Cinsiyeteilik farkindaliginin, degisimi tesvik etme
stirecinde yalnizca bir adim oldugunu bilmek 6nemlidir.

Ayrica, cinsiyeteilik farkindaligir erkeklerin eyleme ge¢me konusundaki istekliligi
tizerinde olumlu bir etki yaratmayabilir. Magdurun cinsiyeti gézetmeksizin, erkekler
genellikle talihsizlikleri magdurun {izerine atma egilimindedir (Rubin ve Borgers,
1990). Yani erkekler cinsiyetciligi fark etseler bile, bu durumdan cinsiyet¢ilik
deneyimi yasayan kisiyi sorumlu tutabilirler ve bu tiir durumlarla ytizlesme egiliminde
olmayabilirler. Ayni sekilde, cinsiyet¢ilikle ylizlesen kisiyi de olumsuz

degerlendirebilirler.

Becker ve Swim (2011), giinliik yasamda meydana gelen cinsiyet¢i olaylarin farkinda
olmanin cinsiyet¢i inanglar {izerindeki etkisini incelemistir. Katilimcilardan bir hafta
boyunca karsilagtiklart cinsiyet¢i olaylart not almalari istenmistir. Caligmanin
sonucunda, 6zellikle kadinlarin gizli cinsiyetgiligi fark etmeyerek ve giinlitk yasamda
karsilastiklar1 cinsiyet¢i durumlarin farkinda olmayarak cinsiyet¢i inanglara sahip
olduklar1 goriilmiistiir. Bu bulgular, giinliik cinsiyet¢i olaylarin farkindaliginin
cinsiyet¢i inanglart etkiledigi gibi, kadinlarin yiizlesme davranisini ve ylizlesmeyi
degerlendirmelerini de etkileyebilecegini 6ne siirmektedir. Cinsiyet¢i davraniglari fark
etmeyen kisiler, bu tir durumlarla basa ¢ikmanin gerekliligini fark edemeyebilirler.
Ayrica, bu tiir olaylara tepki veren birinin davranisini da gereksiz bulup olumsuz

degerlendirebilirler.

Simon ve ark. (2022), cinsiyet ayrimciligi hakkinda bilgi verilen katilimcilarla,

cinsiyeteilik farkindaligi yaratmayi amaglayan bir calisma yiiriitmiistiir. Sonuglar,
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cinsiyetcilik farkindalig1 olusturuldugunda, cinsiyet ayrimciligina yonelik goriislerde
erkek ve kadin katilimcilar arasinda fark olmadigini gostermistir. Bagka bir calismada,
kadinlarin cinsiyet temelli mikroagresyonlar1 erkeklerden daha dogru tespit ettigi ve
bu farkin ayrimciligin daha ince bir bi¢im aldiginda belirginlestigi bulunmustur
(Basford ve ark., 2014). Bu durum da, kadinlarin ge¢gmiste daha fazla cinsiyet temelli
ayrimcilik deneyimlemis olabilecegi ve bu deneyimlerin onlarin cinsiyetle ilgili
Onyargilar1 ve mikroagresyonlari daha iyi tespit etme yeteneklerini artirmis olabilecegi

ile a¢iklanabilir.

Onceki ¢alismalarin bulgularina dayanarak, cinsiyetgilik farkindaligina sahip olmanin
yiizlesme davranisina yonelik 6énemli bir adim oldugu sdylenebilir. Ancak, cinsiyet¢i
olaylara tanik olan bireylerin cinsiyet¢ilik farkindaliginin, cinsiyetgilikle yiizlesen
kisilerin degerlendirilmesi {izerindeki etkisi hakkinda literatiirde bir bosluk
bulunmaktadir. Ozellikle, cinsiyet¢i olaylar1 gozlemleyen bireylerin farkindaliginim,
cinsiyetcilik ile ylizlesme yapan kisinin degerlendirilmesini nasil etkiledigini
inceleyen arastirmalarda eksiklik vardir. Bu nedenle, bu ¢alisma bu alandaki literatiire

katki saglamay1 amag¢lamaktadir.

Empati

Empati, bagkalarin1 anlama yetenegidir ve bu, bakis acilarin1 benimseme, duygular
anlama ve duygusal hassasiyetle tepki verme igerir (Baron-Cohen ve Wheelwright,
2004). Yardim gereksinimi olan kisilerle duygusal bir bag kurma, empati seviyelerini
artirir (Dovidio ve ark., 1991). Farkli sosyal veya kiilttirel gruplarla simirh etkilesim,
artan onyarg1 ve azalan empati seviyeleriyle iligkilendirilmistir (Burke ve ark., 2015).
Dis grup tiyelerine empati gostermek, olumlu etkileri beraberinde getirir ve bunlardan
biri, gruplar aras1 esitsizligin farkina varmaktir (Todd ve Galinsky, 2014). Ozetle,
Onyarg1 ve gruplar aras1 empati egilimleri birlikte goriilebilir. Bireyler belirli gruplara
kars1 onyargili inanglar tasidiklarinda, bu grup tiyelerine kendi gruplarina kiyasla

empati gosterme yeteneklerinde veya isteklerinde farkliliklar olabilir.

Dovidio ve ark. (2004) bir ¢alismada, ayrimciliga ugramis bir dis grup tiyesine karsi
bakis acisini incelediginde, katilimcilarin o dis grup hakkinda daha olumlu tutumlar

sergilediklerini bulmustur. Diger calismalarda ise, dis grup {iiyelerine duyulan
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empatinin, o grubun tiim {yelerine kars1 daha olumlu tutumlar1 destekledigi tespit
edilmistir (Batson ve ark., 1997; Shih ve ark., 2009). Dolayisiyla, empati, 6nyarginin

azaltilmasinda 6nemli bir rol oynamaktadir (Backstrom ve Bjorklund, 2007).

Sakalli-Ugurlu ve ark. (2007) tarafindan yapilan bir ¢alismada, daha fazla empati
gosteren bireylerin, tecaviiz magdurlarina karst olumlu tutumlar sergiledigi ortaya
konarak, empatinin siddet magdurlarina yonelik tutumlar1 6ngordiigii bulunmustur.
Smith ve Frieze (2003) ise tecaviiz magdurlarina yonelik empati ile kurbanin sug¢lu

oldugu inanci arasinda negatif bir iliski bulmustur.

Empatinin etkisi sadece yardim davranislari ve tutumlarla sinirli degil, ayn1 zamanda
cinsiyeteilik ve dolayistyla ylizlesme davranisiyla da ilgilidir. Garaigordobil (2014),
yliksek empati becerisine sahip bireylerin daha esitlik¢i tutumlar sergiledigini ve daha
az cinsiyetci davranislarda bulundugunu gostermistir. Bu nedenle, yiiksek empatiye
sahip bireyler, cinsiyetcilige karsi ¢ikmanin gerektirdigi cesareti daha iyi anlayabilir
ve takdir edebilirler. Kadinlar, daha 6nce kendileri de cinsiyetci olaylar yasadigindan
veya duydugundan cinsiyet¢i bir olaya maruz kalan biriyle daha kolay empati
kurabilir. Ancak, sik¢a cinsiyet¢i olaylarin faili olan erkekler, bu tiir konularda empati
eksikligi gosterebilirler. Empati eksikligi, cinsiyet¢iligin zararlarini gérmeme ve
yitizlesen kisinin endiselerini gormezden gelme egilimine yol agabilir. Bu da bu tarz

cinsiyetei olaylarla yiizlesenleri olumsuz degerlendirmeye neden olabilir.

Simon ve arkadaslarmin (2022) yaptig1 calisma, cinsiyet¢ilik farkindaliginin
sergilenen empati tizerindeki etkisini gostermektedir. Katilimcilardan, cinsiyetgilige
maruz kalan bir birey ile empati yapmadan once cinsiyetci bir olay1 degerlendirmeleri
istenmis ve bu durumda erkekler ve kadinlar arasinda cinsiyet farki olmadigi
gozlenmistir. Ancak, cinsiyetgilik farkindaliginin artirildigi ve ardindan cinsiyetgilige
maruz kalan kisi ile empati yaparak olayin degerlendirildigi durumda, kadinlarin olay1
erkeklere gore daha ayrimci olarak algiladigi kesfedilmistir. Bu nedenle, empati sahibi
bireyler, yiizlesme davranisini gerekli ve ahlaki olarak hakli degerlendirebilirler.
Ayrica, cinsiyetci bir olayla yiizlesen birini gézlemlediklerinde, bu kisiyi olumlu bir
sekilde degerlendirme egiliminde olabilirler. Literatiir, empatinin dig grup iiyelerine
yonelik tutumlar tizerindeki olumlu etkilerini ve empatik davraniglarla cinsiyetei
inanglarda azalmay1 gostermis olsa da, bireyin empatisinin cinsiyetgilik ile ylizlesme
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yapan bir kisinin degerlendirmesi tizerindeki etkisini 6zel olarak inceleyen bir ¢alisma

mevcut degildir. Bu ¢alisma, bu konuda literatiire katki yapmay1 amaglamaktadir.

Tezin Amaci ve Hipotezler

Yiizlesme literatiiriindeki calismalar incelendiginde, cesitli arastirmalarin yiizlesme
davranigin1 gerceklestiren kisinin degerlendirmesini etkileyen faktorlere odaklandigi
goriilmiistiir. Ancak, bu c¢aligmalar (Czopp ve Monteith, 2003; Czopp ve ark.,
2006; Swim ve Hyers, 1999; Vaccarino ve Kawakami, 2020), yiizlesme davranisini
gergeklestiren kisileri temel alarak degerlendirmeyi etkileyen faktorleri arastirmistir.
Mevcut calisma ise, yiizleseni degerlendiren bireyleri temel alarak alana 6zgiin bir

katk1 saglamay1 amaglamaktadir.

Bu nedenle, bu ¢alismanin amaci korumaci cinsiyetgilik, diismanca cinsiyetcilik,
cinsiyetcilige maruz kalan kadinlar ile empati yapma, cinsiyetcilik farkindaligi ve
cinsiyetin Tiirkiye'de cinsiyetgilik ile ylizlesen kadin ve erkeklerin degerlendirilmesini

etkileyip etkilemedigini aragtirmaktir.

Hipotez 1: Dismanca ve korumaci cinsiyet¢ilik, yiizlesenlerin degerlendirilmesini
olumsuz ve anlamli bir sekilde 6n gorecektir.

Hipotez 2: Cinsiyetcilik farkindaligi ytizlesenlerin degerlendirilmesini olumlu ve
anlamli bir sekilde 6n gorecektir.

Hipotez 3: Empati yiizlesenlerin degerlendirilmesini olumlu ve anlamli bir sekilde 6n
gorecektir.

Hipotez 4: Katilmcilarin cinsiyeti, ylizlesenlerin degerlendirmesini ongorecektir.
Ozellikle, kadin katilimecilar, erkek katilimcilara gére yiizlesenleri daha olumlu bir
sekilde degerlendirecektir.

Hipotez 5: Yizlesenlerin cinsiyeti, yiizlesenlerin degerlendirmesini ongorecektir.
Ozellikle, yiizlesen erkek ise katilimcilar kadm yiizlesenlere gore erkek yiizlesenleri
daha olumlu bir sekilde degerlendirecektir.

Hipotez 6: Kadin katilimcilar, erkek katilimeilara kiyasla cinsiyet¢ilige maruz kalan

kadinlarla daha fazla empati kurabilecektir.
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YONTEM

Katilimcilar

Bu c¢alismaya 316 iiniversite ogrencisi (224 kadin, 92 erkek) katilmistir. Tim
katilimcilar, c¢esitli sosyal medya kanallarinda paylasilan bir arastirma afisi ile
calismaya dahil edilmistir. Katilimcilarin yas araligit 18 ila 56 yas arasinda

degismektedir ve ortalama yas 22 (SS = 5.32) olarak bulunmustur.

Ol¢iim

Katilimeilar Demografik Form, Yiizlesenin Degerlendirilmesi Olgegi, Celisik
Duygulu Cinsiyetgilik Envanteri, Cinsiyetcilige Maruz Kalan Kadinlarla Empati
Yapma Olcegi ve Cinsiyetcilik Farkindahigi Olgegi’ni yanitlamistir. Hipotezleri
incelemek amaciyla IBM SPSS uygulamasi kullanilarak tanimlayici istatistikler,

regresyon ve t-test analizleri yapilmistir.

BULGULAR

Normal Dagilim Testi

Calismadaki degiskenlerin normal dagilim varsayimini degerlendirmek i¢in, normallik
testi gerceklestirilmistir. Olgeklerin ¢arpiklik (skewness) ve basiklik (kurtosis)
degerleri, +1.50 ile -1.50 arasindaki kritik aralikta bulunmustur (Tabachnick ve Fidell,
2007).

Normal dagilim testi sirasinda o6rneklemde olas1 aykiri degerler tespit edilmistir.
Aykir1 degere sahip katilimcilar ¢ikarildiktan sonra, son veri seti 224 kadin katilimci,

92 erkek katilimc1 olmak tizere toplamda 316 katilimcidan olugsmaktadir.
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Betimsel Analiz ve iki Degiskenli Korelasyonlar

Degiskenler arasindaki iligkiyi belirlemek icin Pearson Korelasyon Analizi
yapilmistir. Analize gore, yiizlesenin olumlu ve olumsuz degerlendirilmesi arasinda
anlamli negatif bir iliski bulunmustur (» = -.304, p <.001). Ayrica yiizlesenin olumlu
degerlendirilmesi ile korumaci cinsiyetgilik arasinda pozitif ve anlamli bir iligki
bulunmustur (»=.171, p =.002). Bununla birlikte, yiizlesenin olumlu degerlendirmesi

ile analize dahil edilen diger degiskenler arasinda bir iliski bulunmamaistir.

Yiizlesenin olumsuz degerlendirmesi, diismanca cinsiyetgilik (» = .224, p < .001),
korumaci cinsiyetgilik (r = .246, p = .002) ve siyasi ideoloji (» = .180, p = .001) ile
pozitif ve anlamli; empati (r = -.133, p = .018) ve cinsiyet rollerine inang (» = -.206, p

<.001) ile ise negatif ve anlaml1 olarak iliskilendirilmistir

Diismanca cinsiyet¢iligin, korumaci cinsiyetgilik (» = .613, p < .001), cinsiyet (» =
465, p <.001), kisinin ¢ogunlukla yasadig1 yer (r = .122, p = .03), siyasi ideoloji (r =
252, p <.001), maruz kaldig cinsiyetgilikle ylizlesme (» =.319, p <.001), baskasinin
maruz kaldigi cinsiyetgilikle yiizlesme (» = .218, p < .001) ve feminist kimlikle (» =
480, p < .001) arasinda pozitif yonlii bir iliski bulunmustur. Ayrica, diismanca
cinsiyeteiligin, empati (» = -.444, p < .001), cinsiyet rollerine inang (» = -.647, p <
.001) ve cinsiyet esitligi hakkinda bilgi (r = -.657, p < .001) ile negatif yonlii
iligkilendirildigi bulunmustur. Bu da katilimcilarin diismanca cinsiyetgilik diizeyi
arttik¢a, cinsiyetcilige maruz kalan kadinlara karsi empatilerinin, cinsiyet rollerine

inancin ve cinsiyet esitligine yonelik bilginin 6nemli 6l¢tide azaldigin1 gostermektedir.

Korumaci cinsiyetgiligin ise empati (» = -.321, p < .001), cinsiyet rollerine inang (» =
-.538, p < .001) ve cinsiyet esitligine yonelik bilgi (» = -.317, p < .001) ile negatif
yonli iligkilendirildigi bulunmustur. Bu da katilimcilarin korumaci cinsiyetgilik
diizeyi arttik¢a, cinsiyet¢ilife maruz kalan kadinlara karsi empatilerinin, cinsiyet
rollerine inancin ve cinsiyet esitligine yonelik bilgilerinin 6nemli 6l¢tide azaldigin

gostermektedir.
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Bagimsiz Orneklem t-test Analizleri

Hipotez 5'e gore, ylizlesenin degerlendirilmesi acisindan cinsiyet farkliliginin olmasi,
kadin katilimcilarin erkek katilimcilara kiyasla yiizleseni daha olumlu degerlendirmesi
bekleniyordu. Hipotezi test edebilmek amaciyla bagimsiz Orneklem t-testi

gerceklestirilmistir.

Tablo 3.2'de goriilebilecegi tizere, yilizlesenin olumlu degerlendirilmesi degiskeni i¢in
kadin (Ort = 3.78, SS = 1.28) ve erkek (Ort = 3.60, SS=1.14), (t 314)=1.17,p =
241, %95 CI [-.12, .48]) katilimcilar arasinda anlamli bir fark bulunmamuistir.
Sonuglar, yiizlesenin olumlu degerlendirilmesinde cinsiyet farkinin olmadigini

gostererek ve Hipotez 5'in desteklenmedigini gostermektedir.

Yiizlesenin olumsuz degerlendirilmesi degiskeni i¢in cinsiyet farkini gérmek amaciyla
baska bir bagimsiz 6rneklem t-testi yapilmistir. Kadin (Ort=2.60, SS=1.31) ve erkek
(M = 2.86, SS = .99) katilimcilar arasinda yiizlesenin olumsuz degerlendirilmesinde

anlamli bir fark bulunmamustir (¢ (221.27) =-1.89, p = .60, %95 CI [-.52, .01]).

Korumaci cinsiyetgilik diizeylerinde kadin (Ort = 2.29, S§=.95) ve erkek (Ort = 2.66,
S§ = .94) katilimcilar arasinda anlamli bir cinsiyet farki bulunmustur, (¢ (170.56) = -
3.20, p =.002, %95 CI [-.60, -.14]). Ayn1 sekilde, diismanca cinsiyet¢ilik diizeylerinde
de kadin (Ort = 2.00, SS = .87) ve erkek (Ort =3.07, SS = 1.03) katilimcilar arasinda
anlamli bir cinsiyet farki bulunmustur, (¢ (147.90) = -8.70, p < .001, %95 CI [-1.30, -
.82)).

Cinsiyet rollerine inang diizeylerinde de kadin (Ort = 4.24, SS = 1.27) ve erkek (Ort
= 3.33, 8§ = 1.32) katilimcilar arasinda anlamli bir cinsiyet farki bulunmustur, (z
(164.69) = 5.58, p <.001, 95% CI [.58, 1.22]). Kadin katilimcilarin cinsiyet rollerine

inang diizeylerinin erkek katilimeilardan daha ytiksek oldugu goriilmistiir.

Cinsiyet esitligi hakkinda bilgi i¢in de kadin (Ort = 5.30, SS = .76) ve erkek (Ort =
4.79, 8§ = .89) katilimcilar arasinda anlamli bir cinsiyet farki bulunmustur, (7 (314) =
5.19, p <.001, 95% CI [.32, .71]). Kadmn katilimcilarin cinsiyet esitligi hakkinda bilgi

diizeylerinin erkek katilimcilardan daha yiiksek oldugu goriilmiistiir.
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Hipotez 6’da, cinsiyet¢ilige maruz kalan kadinlarla empati kurma konusunda cinsiyet
farkliliklarinin goriilmesi bekleniyordu. Cinsiyetcilige maruz kalan kadinlarla empati
yapma konusunda kadin (Ort = 5.45, SS = .65) ve erkek (Ort = 4.96, SS = .70)
katilimcilar arasinda anlamli bir cinsiyet farki bulunmustur, (7 (314) = 5.91, p <.001,
%95 CI [.32, .65]). Sonugclar, kadinlarin cinsiyetgilige maruz kalan kadinlarla daha

fazla empati yaptigin1 gostermistir, bu da Hipotez 4'tin desteklendigini gostermektedir.

Hiyerarsik Regresyon Analizi

Yiizlesenin Cinsiyeti, Yiizleseni Degerlendirenin Cinsiyeti, Empati, Cinsiyet
Rollerine Inanc, Cinsiyet Esitlizi Hakkinda Bilgi ve Cinsiyetcilik Tiiriiniin

Yiizlesenin Olumlu Degerlendirilmesindeki Rolii

Hipotez 1, Hipotez 2, Hipotez 3, Hipotez 4 ve Hipotez 5'i arastirmak i¢in iki farkli dort
adimli hiyerarsik regresyon analizi yapilmistir. Ilk hiyerarsik regresyonun ilk
adiminda, R? degeri .21 olarak bulunmus ve yiizlesenin cinsiyeti ile yiizleseni
degerlendirenin cinsiyetinin, yiizlesenin olumlu degerlendirmesindeki varyansin
%21'in1 agikladig1 gortilmiistiir (F (2, 313) = 43.46, p < .001). Bulgular, yiizlesenin
cinsiyetinin yiizlesenin olumlu degerlendirilmesini negatif ve anlamli bir sekilde
yordadigimi (f = -.46, p <.001), ylizleseni degerlendirenin cinsiyetinin (f =-.02, p =

.59) ise yiizlesenin olumlu degerlendirilmesini yordamadigini gostermistir.

Ikinci adimda, R? degeri .23 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang ve cinsiyet esitligi hakkinda bilginin
ylizlesenin olumlu degerlendirilmesindeki varyansin %23"inii agikladigi goriilmustiir
(F (4, 311) = 23.25, p < .001). Bulgular, yiizlesenin cinsiyetinin (f = -.47, p <.001)
ylizlesenin olumlu degerlendirilmesini negatif ve anlamli bir sekilde yordadigim
gostermistir. Ancak, degerlendirenin cinsiyeti (f = -.06, p = .23), cinsiyet rollerine
inang (f = -.06, p = .27) ve cinsiyet esitligi hakkinda bilginin (f = -.08, p = .12)

yuizlesenin olumlu degerlendirilmesini yordamadigini1 gostermistir.

Ucgiincii adimda, R? degeri .23 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang, cinsiyet esitligi hakkinda bilgi ve

empatinin yiizlesenin olumlu degerlendirilmesindeki varyansin %23'tinii agikladig:
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goriilmistiir (£ (5,310) =18.61, p <.001). Bulgular, yiizlesenin cinsiyetinin (= -.47,
p < .001) yiizlesenin olumlu degerlendirilmesini negatif ve anlamli bir sekilde
yordadiginmi gostermistir. Ancak, degerlendirenin cinsiyeti (f = -.06, p = .24), cinsiyet
rollerine inang (f = -.06, p = .23) ve cinsiyet esitligi hakkinda bilgi (f =-.09, p =.11)
ve empatinin (f = .03, p = .61) yiizlesenin olumlu degerlendirilmesini yordamadigini

gostermistir.

Dérdiincii adimda, R? degeri .27 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang, cinsiyet esitligi hakkinda bilgi,
empati, diismanca cinsiyet¢ilik ve korumact cinsiyet¢iligin yiizlesenin olumlu
degerlendirilmesindeki varyansin %27'sini a¢ikladigi goriilmiistiir (£ (7, 308) = 16.49,
p < .001). Bulgular, yiizlesenin cinsiyetinin (f = -.47, p < .001) yiizlesenin olumlu
degerlendirilmesini negatif ve anlamh bir sekilde yordadigini gostermistir. Ayrica
korumaci cinsiyet¢iligin (f = .18, p < .05) yiizlesenin olumlu degerlendirilmesini
pozitif ve anlamli bir sekilde yordadigi goriilmiistiir. Yiizleseni degerlendirenin
cinsiyeti (f =-.08, p = .11), cinsiyet rollerine inang¢ (5 = .08, p = .23), cinsiyet esitligi
hakkinda bilgi (f = -.06, p = .26), empati (f = .06, p = .27) ve diismanca cinsiyet¢ilik
(f=.12, p=.11) olumlu degerlendirmeyi yordamamastir.

Yiizlesenin Cinsiyeti, Yiizleseni Degerlendirenin Cinsiyeti, Empati, Cinsiyetcilik
Farkindahg ve Cinsiyetcilik Tiiriiniin Yiizlesenin Olumsuz

Degerlendirilmesindeki Rolii

Ikinci hiyerarsik regresyonun ilk adiminda, R> degeri .19 olarak bulunmus ve
ylizlesenin cinsiyeti ile yiizleseni degerlendirenin cinsiyetinin, ylizlesenin olumsuz
degerlendirilmesindeki varyansin %19'unu agikladig1 goriilmustiir (F (2, 313) =37.21,
p < .001). Bulgular, yiizlesenin cinsiyetinin olumsuz degerlendirmeyi pozitif ve
anlamli bir sekilde yordadigini (f = .42, p < .001) ve yiizleseni degerlendirenin

cinsiyetinin (f = .05, p = .25) olumsuz degerlendirmeyi yordamadigini1 gostermistir.

Ikinci adimda, R® degeri .21 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang ve cinsiyet esitligi hakkinda bilginin
ylizlesenin olumsuz degerlendirilmesindeki varyansin %21'ini acikladigi goriilmustiir

(F (4,311) =21.38, p <.001). Bulgular, yiizlesenin cinsiyetinin (f = .41, p < .001)
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olumsuz degerlendirmeyi pozitif ve anlamli bir sekilde yordadigini gostermistir.
Cinsiyet rollerine inang (f = -.17, p = .12) olumsuz degerlendirmeyi negative ve
anlaml bir sekilde yordamistir. Ancak, degerlendirenin cinsiyeti (5 = .02, p = .63),
cinsiyetgilik farkindalig (5 = -.09, p = .12) ve cinsiyet esitligi hakkinda bilginin (f =

.07, p = .19) yiizlesenin olumsuz degerlendirilmesini yordamadig1 goriilmiistiir.

Uciincii adimda, R* degeri .21 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang, cinsiyet esitligi hakkinda bilgi ve
empatinin, yiizlesenin olumsuz degerlendirilmesindeki varyansin %21'ini ac¢ikladigi
goriilmiistiir (£ (5, 310) = 17.14, p <.001). Bulgular, yiizlesenin cinsiyetinin (= .41,
p < .001) olumsuz degerlendirmeyi pozitif ve anlamli bir sekilde yordadigini
gostermistir. Cinsiyet rollerine inancin (f = -.16, p < .05) olumsuz degerlendirmeyi
negative ve anlamli bir sekilde yordadigi goriilmiistiir. Ancak, degerlendirenin
cinsiyetinin (f = .02, p = .71), cinsiyet esitligi hakkinda bilginin (5 = .07, p = .19) ve

empatinin (f = -.03, p = .56) olumsuz degerlendirmeyi yordamadig1 goriilmiistiir.

Dérdiincii adimda, R? degeri .24 olarak bulunmus ve yiizlesenin cinsiyeti, yiizleseni
degerlendirenin cinsiyeti, cinsiyet rollerine inang, cinsiyet esitligi hakkinda bilgi,
empati, korumaci ve diismanca cinsiyet¢iligin, yiizlesenin  olumsuz
degerlendirilmesindeki varyansin %24'tinii agikladig1 goriilmistiir (F (7, 308) = 14.50,
p < .001). Bulgular, yiizlesenin cinsiyetinin (f = .41, p < .001) ve korumaci
cinsiyet¢iligin (5 =.17, p <.01) olumsuz degerlendirmeyi pozitif ve anlamli bir sekilde
yordadigimi gostermistir. Ancak, degerlendirenin cinsiyetinin (f = .00, p = .98),
cinsiyet rollerine inancin (f = -.04, p = .55), cinsiyet esitligi hakkinda bilginin (5 = .10,
p = .08), empatinin (f = -.00, p = .92) ve diismanca cinsiyetciligin (f = .09, p = .24)

olumsuz degerlendirmeyi yordamadigi goriilmistiir.
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TARTISMA

Kadmlar genellikle giinliik yasamlarinda cinsiyet ayrimciligiyla karsilasir. Bazen
cinsiyetei olaylar karsisinda sessiz kalirlar, diger zamanlarda ise cinsiyetgilikle
yiizlesebilirler. Literatiirde, cinsiyetgilikle yiizlesen bireyleri degerlendiren, ayni
zamanda “yiizlesenler” olarak adlandirilan kisileri degerlendiren calismalar
bulunmaktadir. Ancak bildigimiz kadariyla, 6zellikle yiizleseni degerlendiren kisinin
sosyal psikolojik faktorlerini inceleyen bir ¢alisma bulunmamaktadir. Bu baglamda,
bu calismanin amaci, Tiirkiye'de cinsiyetcilikle yiizlesen kadin ve erkeklerin algisi ve
duygularini1 etkileyen faktorleri incelemektir. Bu faktorler arasinda korumact
cinsiyetgilik, diismanca cinsiyetcilik, cinsiyetcilige maruz kalan kadinlara empati

gosterme, cinsiyetgilik farkindalig1 ve cinsiyet yer almaktadir.

Arastirma Degiskenleri Arasinda Tanimlayici Bilgi Bulgular:

Katilimcilarm &lgeklerden elde ettigi puanlar1 incelenmistir. Ilk olarak, ASI'den elde
edilen ortalama skorlar1 incelendiginde, hem HS hem de BS skorlarinin yiiksek
olmadig1 gozlemlenebilir. SAS'den elde edilen ortalama skorlara baktigimizda,
katilimcilarin ortalama skorunun bu olg¢ekten elde edilebilecek ortalama skorun
tizerinde oldugu goriilmektedir. Katilimcilarin EWSES yanitlar1 incelendiginde ise
katilimcilarin ortalama skorunun 6lgekten elde edilebilecek maksimum skora yakin
oldugu gortilmektedir. Bu nedenle, katilimcilarin nispeten disik diizeyde

cinsiyet¢ilik, yiiksek diizeyde empati ve cinsiyet farkindaligi sergiledigi s6ylenebilir.

Bagimsiz degiskenlerden sonra, ECS skorlar1 incelendiginde, yiizlesenin olumlu
degerlendirmesi i¢in elde edilen skorun 6lgekten elde edilebilecek ortalama puanin
tizerinde oldugu, yiizlesenin olumsuz degerlendirmesi i¢in elde edilen skorun ise

Ol¢ekten elde edilebilecek ortalama puanin altinda oldugu goriilmektedir.

Bu nedenle, calismadaki katilimcilar diisiik diizeyde cinsiyetgilik, yiiksek cinsiyetgilik

farkindaligi, yiiksek empati ve yiizlesenleri olumlu bir sekilde degerlendirme

egiliminde olan bir profil sergilemektedir. Ozellikle Tiirkiye gibi cinsiyetciligin

yaygin oldugu bir iilkede bu sonuclar elde etmek, sasirtict olarak kabul edilebilir. Bu
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durumun iki farkl1 nedeni olabilir. Ilk olarak, ¢alismada kullanilan 6rneklem tiniversite
ogrencilerinden olugsmaktadir, bu da 6rneklemin genel niifusa kiyasla daha egitimli bir
kesimi icerdigi anlamina gelir. Bu yiiksek egitim diizeyi de katilimcilarin yanitlarina
yansimis olabilir. Ikinci olarak, calismanin konusu hassas bir nitelik tasidigindan,
katilimcilar gercek diisiincelerini veya duygularini ifade etmek yerine ifade etmenin

dogru olduguna inandiklar1 yanitlar vermis olabilir.

Arastirma Degiskenleri Arasindaki Cinsiyet Farklihiklar1 Bulgular:

Hipotez 4 ve Hipotez 5’1 test etmek i¢in yapilan analizde, cinsiyetcilige maruz kalan
kadinlara empati gésterme konusunda cinsiyet farkinin bulundugu tespit edilmistir. Bu
durum, erkeklerin ve kadinlarin cinsiyetgilie maruz kalan kadin i¢in farkli diizeylerde
empati sergiledigini gostermektedir. Ozellikle, analiz, kadimlarin cinsiyetcilige maruz
kalan kadinlara kars1 daha yiiksek diizeylerde empati gosterdigini ortaya koymustur.
Bu durum, literatiirdeki ¢aligsmalarla uyumlu bir sekilde, kadinlarin erkeklere kiyasla
daha empatik oldugunu gostermektedir (Sakalli-Ugurlu ve ark., 2007; Von horn ve
ark., 2010). Bu durumun birkag¢ nedeni olabilir. Maalesef kadinlar yasamlar1 boyunca
bir¢cok kez cinsiyet ayrimciligina maruz kalmis olabilirler, bu da baska bir kadinin
yasadig1 cinsiyet ayrimciligina daha kolay empati géstermelerine neden olabilir. Bagka
bir olas1 faktor ise dayanisma olabilir. Kadinlar, diger kadinlarla dayanisma hissi
tastyabilir ve onlara destek olma ve empati gosterme konusunda daha istekli
olabilirler, bu da erkeklere kiyasla daha fazla empati hissetmelerine yol agabilir. Son
olarak, kadinlarin cinsiyetcilik farkindaliginin daha yiiksek olmasi, empati diizeylerini
etkileyebilirdi, ancak yapilan analiz, cinsiyet¢ilik farkindaligi konusunda erkekler ve

kadinlar arasinda anlamli bir fark olmadigini ortaya koymustur.

Yiizlesen kisinin degerlendirilmesi acgisindan sonuglar, kadinlar ve erkekler arasinda
anlaml bir fark olmadigin1 gostermistir, yani kadinlar erkeklere gore yiizlesen kisiyi
daha olumlu bir sekilde degerlendirmemistir. Hem erkekler hem de kadinlar i¢in
ylizlesen kisiyi degerlendirme oOlgeginden gelen puanlar incelendiginde, her iki
cinsiyetin de ytizlesen kisiyi olumlu bir sekilde degerlendirme egiliminde oldugu
goriilmiistiir. Bu, her iki cinsiyetin de yiizlesen kisiyi olumlu bir sekilde degerlendirme

egiliminde oldugunu, yani her iki cinsiyetin de yiizlesen kisinin davranisini takdir
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ettigini veya destekledigini gostermektedir. Bu durumun agiklamasi, ¢alismada
kullanilan katilimc1 6rneklemine bagli olabilir. Calismanin katilimcilart lisans ve
lisansiistli 6grencilerden olusmaktadir. Bu nedenle, 6rneklemin genel niifusa goére daha
egitimli bir grup oldugu sdylenebilir. Egitim seviyesi arttikca, cinsiyet¢ilik konusunda
daha egitimli ve farkindalik sahibi olunacag diisiiniilebilir. Eger calisma, toplumu
temsil eden daha heterojen bir 6rneklemle ve farkli kesimlerden katilimcilar igerecek
sekilde yapilmis olsaydi, yiizlesen kisinin degerlendirmesinde cinsiyet farklarini

gozlemleme olasilig artabilirdi.

ikili Korelasyon Bulgular

Korelasyon analizlerinin sonuglari, yilizlesenin olumsuz degerlendirmesi, diismanca
cinsiyetgilik, korumaci cinsiyetcilik ve siyasi ideoloji degiskenleri arasinda pozitif bir
iliski oldugunu gostermistir. Bu, bir kisinin siyasi goriisiiniin saga yakin olmasi
durumunda, bu kisinin yiiksek diizeyde diismanca ve iyi niyetli cinsiyet¢i inanglara
sahip olma ve yiizleseni olumsuz degerlendirme olasiliginin daha yiiksek oldugunu
gostermektedir. Ayrica, cinsiyet¢ilife maruz kalan kadinlara yonelik empati,
cinsiyetgilik farkindalig1 ve siyasi kimlik degiskenleri arasinda negatif bir iliski oldugu
goriilmistiir. Bu da, bir kisinin siyasi goriisiiniin saga yakin olmast durumunda, bu
kisinin cinsiyet¢ilige maruz kalan kadinlara yonelik disiik diizeyde empati ve diisiik
cinsiyet¢ilik farkindaligina sahip olma olasiliginin daha yiiksek oldugunu

gostermektedir.

Sonuglar ayrica, diismanca cinsiyetgilik diizeyi, korumaci cinsiyetgilik diizeyi ve
cinsiyetcilik farkindaliginin artmasiyla, cinsiyet¢i davramiglara karst kendileri ve
digerleri icin tepki gosterme sikliginin azaldigimi gostermistir. Bu durum ise,
icsellestirdikleri 6nyargilara sahip olarak bu onyargilarinin seksist bir durumu nasil
algiladiklarini etkilemesinden veya sosyal bir baglamda bu davranisla yiizlesmekten
rahatsizlik duymalarindan kaynaklanabilir. (Swim ve Hyers, 1999; Woodzicka ve

LaFrance, 2001).

Ayrica, diismanca ve korumaci cinsiyet¢i bireylerin kendilerini feminist olarak
tanimlama olasiliklariin diisiik oldugu goriilmistiir. Cinsiyetci tutumlar genellikle

geleneksel cinsiyet normlarini ve giic dengesizliklerini yansittigindan, bu tutumlar
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cinsiyet esitligi hedefiyle ¢elismektedir. Ayrica, feminizmi kendi ayricaliklarina bir
tehdit olarak algilama veya feminizmin amaglarint yanlis anlama, feminizmle
kimliklerini 6zdeslestirmelerini engelleyebilir. Ote yandan, cinsiyetcilige maruz kalan
kadinlara yonelik yliksek empatiye ve cinsiyetcilik farkindaligina sahip olan kisilerin
kendilerini feminist olarak tanimlama olasiliginin yiiksek oldugu bulunmustur. Empati
ve cinsiyet¢ilik farkindaligi, bu tiir esitsizlikleri ele almay1 ve diizeltmeyi amaclayan
feminizmin hedefleriyle bir bag olusturabilir ve kisileri feminist kimligi agikca

benimsemeye motive edebilir.

Regresyon Analizleri Bulgular

Bu ¢alismada, cinsiyetgilik diizeyi, cinsiyet rollerine inang, cinsiyet esitligi hakkinda
bilgi, empati ve cinsiyetin yiizlesen kisinin olumlu ve olumsuz degerlendirmesini

yordayip yordamadigini incelemek icin hiyerarsik regresyon analizleri yapilmstir.

Sonuglar, ytizlesen kisinin cinsiyetinin ve empatinin ytizlesenin hem olumlu hem de
olumsuz degerlendirmesinin bir yordayicisi oldugunu ortaya koymustur. Analiz
sonuglar1 incelendiginde, yiizlesen kisinin cinsiyeti kadin ise, insanlarin yiizlesen
kisiyi olumlu degerlendirmeye egilimli oldugunu, ancak yiizlesen kisinin cinsiyeti
erkek ise, insanlarin yiizlesen kisiyi olumsuz degerlendirmeye egilimli oldugunu
sOylenebilir. Ancak, literatiirdeki calismalari inceledigimizde, yiizlesen kadinin
genellikle “sikayetci” veya “dert yanar” gibi nitelendirmelerle olumsuz olarak
degerlendirildigi bulunmustur (Czopp ve Monteith, 2003; Vaccarino ve Kawakami,
2020). Literatiirden farkli bir sonug elde etme nedenlerinden biri, mevcut ¢calismada
tiniversite veya lisansiistii 6grencilerinden olusan bir 6rneklemin kullanilmasi olabilir.
Bu o6rneklem, cinsiyet normlarinin oldukg¢a belirgin oldugu Tiirkiye baglaminda
cinsiyet esitsizligi konusunda bilingli olabilir ve boyle bir ortamda cinsiyet¢ilik ile
yiizlesen bir kadin1 “cesur” olarak algilayabilir, bu da olumlu bir degerlendirmeye yol
acabilir. Ayrica, calisgmada cinsiyetgiligin hedefi belirtilmemistir. Sosyal yasamda
kadinlar cinsiyetcilige daha fazla maruz kaldigi i¢in, katilimcilar cinsiyetgilige maruz
kalan kisinin bir kadin oldugunu ve bir erkegin bir kadin i¢in yiizlestigini varsaymis

olabilirler. Bu durumda, yiizlesen kadinlar dayanisma duygusu nedeniyle olumlu
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degerlendirilebilirken, bir kadin i¢in yiizlestigi varsayilan bir erkegin davranis1 dikkat

cekme veya egemenlik arayisi olarak algilanarak negatif degerlendirilebilir.

Ayrica korumaci cinsiyet¢ilik, yilizlesenin hem olumsuz hem de olumlu
degerlendirilmesinde yordayici bir faktor olarak ortaya ¢ikmustir. Bu, yiiksek diizeyde
korumaci cinsiyet¢i bireylerin, yiizleseni hem olumsuz hem de olumlu
degerlendirmeye egilimli olduklarin1 gostermektedir. Bu durumun nedenlerinden biri
cinsiyetgilik ile ylizlesilmesinin, mevcut inan¢larindan dolay1 korumaci cinsiyet¢i
bireyleri rahatsiz etmesi olabilir. Ayrica, ylizlesme eylemi bu bireylerde cinsiyetgi
inanglarindan dolayr sugluluk hissine neden olabilir, bu da ylizlesenin olumsuz
degerlendirilmesine yol agabilir. Ek olarak, katilimcilara yiizlesmenin kime yonelik
oldugunun ayrmtilar1 verilmese de, cinsiyet¢ilige genel olarak kadinlarin maruz
kaldigt g6z oOniinde bulunduruldugunda, katilimcilar yiizlesme davranisinin
“savunmasiz” bir kadin icin gergeklestirildigini varsaymis olabilirler. Bu da, korumaci
cinsiyeteilige sahip bireylerin, kadinlarin korunmaya ve kollanmaya ihtiyaci oldugu
inanglar1 nedeniyle ylizleseni olumlu degerlendirmelerine yol agabilir. Bu nedenle,
esasen bulgularin korumaci cinsiyet¢iligin yapisina uydugu sdylenebilir. Katilimcilar
bir yandan mevcut cinsiyet esitsizligini siirdirme ic¢giidiisii nedeniyle yiizlesme
davranisint  olumsuz degerlendirirken, ote yandan, kadinlarin korunmaya ve
kollanmaya ihtiya¢ duydugu diisiinmeleri nedeniyle yiizlesme davranigini olumlu bir

sekilde degerlendirebilirler.

Bu noktalarin yani sira, cinsiyet rollerine inan¢ degiskenini inceledigimizde,
Korumaci Cinsiyetcilik ve Diismanca Cinsiyetcilik analize dahil etmeden 6nce, bu
degiskenin ylizlesenin olumlu degerlendirmesini yordadigi, fakat, Diismanca
Cinsiyet¢ilik ve Korumaci Cinsiyetcilik analize dahil edildikten sonra yordayici
iliskinin devam etmedigi goriilmiistiir. Bu durumun nedeni, degiskenler arasinda ¢oklu
dogrusallik olabilecegi, yani aralarinda yiiksek bir korelasyon olmasindan, dlgeklerin
neredeyse ayni kavrami 6lgmesinden kaynaklanabilir. Sonug olarak, analiz modelinin,
bagiml degiskeni hangi degiskenin yordadigimi ayirt etmekte zorlandigi, dolayisiyla
bu degiskenlerin bireysel etkilerini belirlemekte zorluk yasanmis olabilecegi

sOylenebilir.
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Sasirtict bir sekilde, cinsiyetcilik farkindaligi, diismanca cinsiyeteilik ve empati gibi
degiskenlerin ylizlesen kisinin olumlu ve olumsuz degerlendirmesini yordamadigi
bulunmustur. Fakat o6zellikle diismanca cinsiyet¢ilik Ol¢eginde, katilimcilarin
toplumsal olarak istenilen veya kabul edilebilir yanitlar verme egiliminde olabilecegi
sOylenebilir. Ek olarak, ¢alismada kullanilan 6rneklem, genellikle geng ve egitimli
bireylerden olustugundan genel niifusu tam olarak yansitmayabilir. Ayrica,
cinsiyetciligin gerceklestigi baglam, yiizlesen kisiyle yiizlesen kisi arasindaki
dinamikler ve yiizlesme yontemi gibi ayrintilar katilimcilara sunulsaydi, sonuglarin

farkli olabilecegi de sOylenebilir.

Calismanin Olas1 Katkilar ve Giiglii Yonleri

Bu calisma, yiizlesme literatiiriine 6nemli bir katki sunmaktadir; ¢iinkii odak noktasini
ylzlesen kisinin Ozelliklerinden =ziyade degerlendiren kisinin 6zelliklerine
kaydirmaktadir. Onceki arastirmalar genellikle yiizlesen kisinin 6zellikleri temelinde
degerlendirmeyi etkileyen faktorleri aragtirmigken bu calisma, degerlendirenlerin
ozelliklerini inceleyerek yeni bir perspektif sunmaktadir. Cinsiyet¢i davranislarla
miicadele eden kisilerin nasil degerlendirildigini inceleyerek, yiizlesme etrafindaki
dinamiklerin anlagilmasina onemli bir boyut eklemektedir. Cinsiyet¢i davraniglari
ylizlesen kisilerin degerlendirmelerinde cinsiyetgilik tiirli, cinsiyet¢i durumlar
karsisinda kadinlarla empati kurma, cinsiyetcilik farkindalifi ve cinsiyet gibi
faktorlerin etkisini arastirarak yiizlesenleri degerlendirmenin kompleks yapisina
degerli i¢goriiler sunmaktadir. Bu bulgular, bireylerin yiizlesmelere verdigi tepkilerin
temelinde yatan psikolojik siireclerin daha kapsamli bir sekilde anlasilmasina katki
saglamaktadir ve bu da gelecekteki arastirmalar1 ve cinsiyet¢i davranislar azaltmayi

amaglayan miidahale caligmalar bilgilendirmektedir.

Calismada kadinlarin, erkeklerden daha fazla empati gosterdikleri tespit edilmistir. Bu
bulgu da istenmeyen davranislarla miicadelede empatinin olumlu etkisi
vurgulamaktadir. Bu bulgu, cinsiyetgiligi azaltmaya yonelik miidahale ¢alismalarinda
empatiye odaklanmanin gerekliligini vurgulayarak alana o©Onemli bir katk:

saglamaktadir.
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Alana katki saglayabilecek baska bir bulgu ise, yiizlesen kisi kadin oldugunda,
insanlarin yiizlesen kisiyi daha olumlu degerlendirmeye meyilli oldugudur. Bu bulgu,
mevcut literatiirle (Czopp ve Monteith, 2003; Vaccarino ve Kawakami, 2020) tam
olarak oOrtiismese de, calismada genel niifusa kiyasla daha gen¢ ve egitimli bir
orneklemin kullanilmig olmasi1 bu bulgunun olas1 bir nedeni olarak diisiiniilebilir.
Bununla birlikte, bu bulgu kadinlarin deneyimledigi cinsiyetcilige verdikleri yanitlarin
her zaman olumsuz algilanmadiginm1 gosterdiginden hala Onemli bir i¢gori

sunmaktadir.

Calismanin baska bir katkisi, arastirma kapsaminda kullanilan 6lgeklerle ilgilidir.
Ozellikle, yiizleseni sifatlar araciligiyla degerlendiren Yiizlesenin Degerlendirilmesi
Olgegi, literatire bu acidan yenilik getirmistir. Ayrica, literatirde su anda
cinsiyetcilige maruz kalan kadinlara yonelik empati ve cinsiyet farkindaligini 6l¢en bir
olgek bulunmamaktadir. Bu nedenle, ¢aligmada kullanilan Cinsiyet¢ilige Maruz Kalan
Kadma Yonelik Empati Olcegi ve Cinsiyetcilik Farkindalig1 Olgegi gelistirilmistir. Bu
calisma kapsaminda gelistirilen 6lgekler, ilgili alanlarda daha fazla arastirmaya olanak
tanimalar1 bakimindan onemlidir. Bu olg¢ekler iizerinde calismak ve bu Olgekleri

gelistirmek, literatiire 6nemli bir katki saglayacaktir.

Sinirlamalar ve Gelecek Yonelimler

Bu ¢alismanin, bulgularin yorumlanmasi ve genellenmesi ile ilgili belirli sinirlamalari

mevcuttur.

Bu caligmanin g6ze c¢arpan bir smirlamasi, 6grencilerden olusan bir 6rnekleme
dayanmasidir, bu da bulgularin genellestirilebilirligini sinirlayabilir. Katilimcilar,
ogrenciler olarak, genellikle daha yiiksek egitim seviyeleri ile karakterize edilen,
nispeten homojen bir gruptur. Bu da, toplumdaki mevcut perspektifi ve tutum
cesitliligini yeterince temsil etmeyebilir. Bireylerin yiizlesenler hakkindaki tutum ve
degerlendirmelerini daha kapsamli bir sekilde anlamak i¢in, gelecekteki aragtirmalarin
daha genis yas gruplari, egitim diizeyleri, sosyoekonomik durumlari ve kiiltiirel
baglamlardan olusan katilimcilar1 igermesi gerekmektedir. Daha ¢esitli bir 6rneklemi
iceren arastirmacilar, yiizlesenlerin degerlendirmeleri hakkinda daha derin i¢goriiler

elde edebilirler. Ayrica, farkli demografik gruplar arasindaki degerlendirmelerde olasi
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varyasyonlar1 kesfetmek, yiizlesenlerin degerlendirmesini etkileyen baglamsal

faktorlere 151k tutabilir ve daha anlamli ve uygulanabilir sonuglara yol agabilir.

Calismanin diger bir siirlamasi ise katilimcilarin cinsiyet¢ilikle yiizlesen kisileri
degerlendirmesinin hipotetik senaryolara dayanmasidir. Dolayisiyla katilimcilarin
yanitlar1 deneyimsel derinlik ve baglam eksikliginden etkilenmis olabilir. Senaryolarin
hipotetik dogasi, gercek yiizlesmeler sirasinda ortaya ¢ikan karmasikliklart ve
niianslar1 tam olarak yansitmayabilir ve bu da katilimcilarin yanitlarinin dogrulugunu

etkilemis olabilir.

Buna ek olarak, katilimcilardan cinsiyetcilikle yiizlesmenin ayrintilar1 verilmeden
yuizlesen kisinin davranisini degerlendirmeleri istenmistir. Cinsiyet¢i olaya karigan
kisilerin kimlikleri, yiizlesilen cinsiyet¢i olaylarin ayrintilari, yiizlesmenin hedefleri ve
ylizlesmenin nasil gerceklestigi gibi bilgiler katilimcilara verilmemistir. Bu baglamsal
bilgi eksikligi, katilimcilarin etraflica degerlendirme yapma durumlarini sinirlamig
olabilir. Katilimcilara olayla ilgili daha kapsamli ayrintilar sunulsaydi,

degerlendirmelerinin farkli olabilecegi diistiniilebilir.

Bu calismanin baska bir olas1 sinirlamasi, katilimcilarin 6zellikle cinsiyet¢ilige maruz
kalmig kadinlara duyulan empati 6lgeginde sosyal agidan istenen yanitlar vermeye
yatkin olma olasiligindan kaynaklanmaktadir. Katilimcilar, empati ve cinsiyet esitligi
konusundaki toplumsal beklentilerin farkinda olabilirler, bu da onlar1 bu normlarla
uyumlu bir sekilde yanit vermeye yoOnlendirebilir. Sonu¢ olarak, empatiyi
degerlendiren maddeleri veya seksizm farkindaligi 6l¢egindeki maddeleri yanitlarken,
katilimcilar aslinda sahip olduklari tutumlarindan daha fazla empatik tutum gosterme
egiliminde olabilirler. Bu durum da 6nce verilerin dogrulugunu etkileyerek sonra da
calismanin genel bulgular1 ve sonuglarini etkileyebilir. Bu smirlamay1 gelecekteki
arastirmalarda hafifletmek i¢in, sosyal a¢idan istenen yanit egiliminin potansiyelini en
aza indiren Onlemlerin kullanilmasi Onerilmektedir. Boylelikle, katilimcilarin

yiuizlesenler hakkindaki tutumlarini1 daha dogru bir sekilde yansimasi saglanabilir.

Calismanin bir diger siirlamasi, ¢alismada kullanilan 6lgeklerle ilgilidir. Yiizlesenin
Degerlendirilmesi Olgegi, Cinsiyetgilige Maruz Kalan Kadina Y6nelik Empati Olgegi
ve Cinsiyetcilik Farkindaligi Olgegi, ozellikle bu ¢alisma icin gelistirilmis ve
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uyarlanmis Olceklerdir. Ancak, bu olgekler mevcut ¢alismadaki veri kullanilarak
gelistirilmistir. Bu o6lgeklerin farkli veri kiimeleri kullanilarak gelistirilmesi ve
sonrasinda mevcut calismada uygulanmasi, daha saglam sonuglara yol agabilirdi.
Ayrica, calismada kullanilan Cinsiyetcilige Maruz Kalan Kadma Yo6nelik Empati
Olgegi aslinda Temel Empati Olgegi'nden uyarlanmustir. Uyarlandig1 orijinal 6lgek
genel empatiyi 6lgcmekteyken, 6zellikle cinsiyet¢ilik deneyimleyen kadinlara yonelik
empatiyi 6lgmemekteydi. Mevcut ¢alismanin konusu ile uyumlu bir 6l¢egi mevcut
gecerlik ve giivenirlige sahip olan bir 6lgekten esinlenerek uyarlamak, sifirdan yeni
bir olgek gelistirmekten daha avantajli olsa da, uyarlanmis Olgegin gegerlik ve
giivenirlik degerlendirmelerinin yapilmasi, ¢alismanin sonuglarina daha fazla fayda
saglayabilirdi. Bu nedenle, gelecekteki calismalar bu Olgeklerin gelistirilmesine

odaklanarak literatiire katkida bulunabilir.

Bu sinirlamalar, ¢alismanin sonuglarini dikkatli bir sekilde yorumlamanin énemini
vurgulamaktadir. Bulgular, katilimcilarin hipotetik degerlendirmelerine iggdriiler
sunarken, gercek diinyadaki cinsiyet¢ilikle yilizlesme durumlarinda bireylerin nasil
tepki verecegini tam olarak yansitmayabilir. Gelecekteki arastirmalarin saglamligin
ve uygulanabilirligini artirmak i¢in daha gerg¢ekei ve baglamsallastirilmis senaryolarin
dikkate alinmasi oOnerilir. Bu da cinsiyet¢ilikle yitizlesme eylemi etrafindaki
dinamiklerin daha derinlemesine kesfi i¢in firsat sunabilir. Bu sinirlamalari ele alarak,
arastirmacilar cinsiyetgilikle ylizlesen bireylerin degerlendirmesini etkileyen faktorler
hakkinda daha kapsamli bir anlayis elde edebilir ve gergek hayattaki davraniglarinin

daha dogru bir temsilini elde edebilirler.
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