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ABSTRACT

WHILE PUTTING ON THE SHOES: A QUALITATIVE STUDY ON
EXPERIENCES IN THE PRE-DEPARTURE PHASE OF MIGRATION

BORANLI, Ece Nur
M.S., The Department of Educational Sciences, Guidance and Psychological
Counseling
Supervisor: Assoc. Prof. Dr. Kadriye Funda BARUTCU YILDIRIM

July 2024, 148 pages

This study examines the pre-departure experiences of individuals preparing to migrate
from Tirkiye. People who were citizens of the Republic of Tiirkiye and had at least
one official approval for immigration were included in the study. Eleven participants
(nine women and two men) were recruited using the criterion sampling method. Data
were collected using the semi-structured interview form called Experiences in Pre-
Departure Phase of Migration, which was developed by the researchers. Interpretive
phenomenological analysis was used to analyze the data. Four group experiential
themes were determined: migration decision, difficulties, facilitators, and return
decision. The findings are discussed with push and pull theory, ecological systems
theory, relative deprivation theory, and related literature.

Keywords: migration, emigration, migration decision, pre-departure.
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AYAKKABILARI GIYERKEN: GOCUN AYRILIS ONCESI DONEMINDEKI
DENEYIMLERE DAIR NiTEL BiR CALISMA

BORANLI, Ece Nur
Yiiksek Lisans, Egitim Bilimleri, Rehberlik ve Psikolojik Danigsmanlik Boliimii
Tez Yoneticisi: Dog. Dr. Kadriye Funda BARUTCU YILDIRIM

Temmuz 2024, 148 sayfa

Bu calisma ile Tirkiye'den go¢ etmeye hazirlanan bireylerin ayrilis Oncesi
deneyimlerini incelemektedir. Tiirkiye Cumhuriyeti vatandasi olan, gog i¢in en az bir
resmi onay almus kisiler calismaya dahil edilmistir. Olgiit drnekleme yontemi ile on
bir katilimciya (dokuz kadn iki erkek) ulasilmistir. Veriler, arastirmacilar tarafindan
gelistirilen Gogiin Ayrilis Oncesi Asamasindaki Deneyimler adli yar1 yapilandirilmis
goriisme formu kullanilarak toplanmustir. Verileri analiz etmek i¢in yorumlayici
fenomenolojik analiz kullanilmigtir. Analiz sonucunda Qo¢ karari, zorluklar,
kolaylastiricilar ve doniis karar1 olmak tizere dort grup deneyimsel tema bulunmustur.
Bulgular; itme ve ¢ekme kurami, ekolojik sistemler kurami, goreli yoksunluk kurami
ve ilgili alan yazin ile tartigilmistir.

Anahtar Kelimeler: go¢, goc karari, ayrilis oncesi.
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CHAPTER 1

INTRODUCTION

In this chapter, first, an explanation of the study’s background was provided.
Following this, the purpose of the study, research questions, and the significance of
the study are explained. Finally, the terms that will be used throughout the study are
defined.

1.1. Background to the Study

Social scientists seem aware of what is happening in the world and society.
They show scientific sensitivity to influential phenomena manifesting themselves in
their society and their living period. Migration has been one of these phenomena in
various periods and countries. According to the International Organization for
Migration report, the proportion of international migrants in the total population was
2.87% in 1990 and 3.60% in 2022. There were 260 million international migrants in
the world in 2020 (McAuliffe & Triandafyllidou, 2021).

Before moving forward, defining people in the migration process is crucial.
According to the International Organization for Migration (2019) definition, which is
adapted from the United Nations Department of Economic and Social Affairs (1988),
emigrant means “From the perspective of the country of departure, a person who
moves from his or her country of nationality or usual residence to another country, so

that the country of destination effectively becomes his or her new country of usual



residence (p. 63)” and immigrant means “From the perspective of the country of
arrival, a person who moves into a country other than that of his or her nationality or
usual residence (p. 103).” Migrant means “An umbrella term, not defined under
international law, reflecting the common lay understanding of a person who moves
away from his or her place of usual residence, whether within a country or across an
international border, temporarily or permanently, and for a variety of reasons (p.
132).” Because people may change their minds regarding whether to stay in the
destination country, and not every emigrant becomes an immigrant, the term migrant
was preferred previously in the literature (Tabor & Milfont, 2011). However, studies
generally focus on people who move to a country or move from a country. For this
reason, the term immigrant will be used when referring to the first group and emigrant
when referring to the second group. Since completed migration processes include both
emigration and immigration and since a person is considered both an emigrant and an
immigrant depending on the country in which they are, the term migrant may be used
occasionally. Because this study only includes people preparing to emigrate from
Tiirkiye, the phrases “future Turkish emigrants” or “Turkish emigrant candidates”

will be used frequently.

In Tirkiye, according to limited numbers of resources, emigration is
increasing. In 2019, 84 thousand Turkish citizens emigrated from Tiirkiye, while 77
thousand emigrated in 2020 and 139 thousand in 2022 (Turkish Statistical Institute,
2020; Turkish Statistical Institute, 2023a; Turkish Statistical Institute, 2023b).
Detailed information on the characteristics of this number could not be accessed. For
example, it is known that in 2022, a total of 466 thousand citizens of Tiirkiye and other

countries emigrated from Tiirkiye, with the most common age group being 25-29 years



old and predominantly men. However, individual data such as education and
employment levels or information regarding their migration process could not be

found.

Moving to another country, starting a new life, socializing with new people,
and adapting to these changes are essential points that must be researched.
Nevertheless, not forgetting that immigrants are also emigrant is critical. As Tabor and
Milfont (2011) stated, “Migrants’ lives do not begin when their plane lands, yet few
studies consider the pre-departure period.” However, studies regarding the pre-

departure migration phase do not seem as less as in 2011.

Tabor and Milfont (2011) stated that the how of migration is as important as
the why of it and utilized the change model (DiClemente & Prochaska, 1982) to
describe a migration process. They used forum posters to observe the experiences of
British migrants who moved/will move to New Zealand. They categorized the stages
of pre-contemplation, contemplation, decision, and action as the pre-departure phase.
The acculturation process takes place after departure. As can be seen, the period called
pre-departure includes many stages. The pre-contemplation stage includes factors that
come before the migration decision yet are relevant to migration, such as familial
connections (e.g., children’s relationships with grandparents, one partner not being as
willing as the other) and intrapersonal factors (e.g., risk tolerance, perseverance,
tolerance to uncertainty, novelty seeking). The contemplation stage consists of macro
factors such as government control on citizens, immigration in the home country,
environmental factors, and safety, as well as micro factors such as individual and
familial factors like lifestyle expectations. Third, the action stage consists of pre-

departure stress and coping. Fourth, the acculturation stage includes issues such as



psychosocial adjustment (e.g., homesickness) and sociocultural adaptation (e.g.,

establishing a new routine, financial difficulties).

Migrants' experiences in the pre-departure phase are unique. Due to many
individual and non-individual factors, they all experience a different process. For
instance, the country from which they migrated is a factor. For political reasons, it is
easier to migrate between some countries. Therefore, citizens of some countries may
feel more fatigued when migrating to a destination country (Brown & Aktas, 2011).
Level of education and skills are other factors. Even though they are all European
Union citizens, highly skilled migrants have a smoother process than low and medium-
skilled migrants. Also, in terms of carrying out the process, high-skilled migrants use
social media and weak ties in a targeted and extensive way. Although the process is
smoother for highly skilled migrants, the recognition of educational titles takes time,
and migrants perceive this as an obstacle (Coletto & Fullin, 2019). The fact that the
migration preparation process is experienced differently by everyone makes this
process a suitable subject for disciplines that work with individuals, such as
psychological counseling.

If migration occurs intensively in a specific geography and movements with
common characteristics are observed, this situation also finds its place in research. For
instance, according to the statistics, 169 million of 260 million international migrants
are workers (McAuliffe & Triandafyllidou, 2021). Nepal stands out with its labor
emigration in recent years (Adhikari et al., 2023). In parallel, psychological researches
were conducted to examine their state of mental health (Poudel et al., 2019), their
perceptions of the pre-departure orientation they had, and their further needs (Regmi

etal., 2020). Naale is a scholarship program that supports Jewish adolescents in the



diaspora in completing high school education in Israel (Naale Elite Academy, no date).
In parallel, Tartakovsky conducted longitudinal studies that focused on the
acculturative stress and homesickness they experienced, their cultural identities, and
acculturation intentions (Tartakovsky, 2007; Tartakovsky, 2009; Tartakovsky, 2012).
Finland accepts individuals of Finnish origin who immigrate to Finland. It is an ethnic
migration and, because they are Finnish-rooted, remigration. Jasinskaja-Lahti and
Yijala (2011) and Yijdlda and Jasinskaja-Lahti (2010) examined migrants' pre-
acculturative stress and pre-migration acculturation attitudes.

Education and training are common aims for migration. Many studies focus on
the challenges that international students (Khawaja & Stallman, 2011; Khanal &
Gaulee, 2019; Lopez, 2021) and exchange students (Brown & Aktas, 2011; Cift¢i &
Karaman, 2017; Rogers & Ward, 1993) experience and their coping strategies, and
attitudes regarding mobility. The migration of health workers is another popular topic
in the world. Various studies were conducted on their motivations to migrate and states
of mental health, for instance, in Tiirkiye (Sancak et al., 2023), Iraq (Mousa Sabti &
Sri Ramalu, 2024), Hungary (Pal et al., 2024), Lebanon (AKI et al., 2007; Akl et al.,
2008). As can be seen, migration movements with common characteristics are
considered worthy of research.

There is currently a remarkable skilled migration from Tiirkiye. A report on
engineers who worked in the defense industry in Tiirkiye and emigrated provides data
confirming this. According to the report, a significant proportion of the participants
emigrated after 2020 (Expression and ldeas Association, 2023). Almost four-fifths of
the participants are male. Half of the participants are between the ages of 24-31, and
more than half have a postgraduate degree. According to a report (Geng, 2022), doctor
migration in 2022 is fifty times that of 2012. According to another study, seven out of
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ten students want to go abroad in faculties of medicine, dentistry, nursing, and tourism,
and three-quarters want to return to Tiirkiye (Goziim et al., 2023). A study regarding
medical students showed that two-thirds of students wanted to continue their careers
abroad after graduation, and one-quarter wanted to return to Tiirkiye (Sancak et al.,
2023). Among the reasons for wanting to migrate from Tirkiye are economic
difficulties (Expression and Ideas Association, 2023; Geng, 2022; Goziim et al., 2023),
security, and professional satisfaction (Expression Fikir Association, 2023; Geng,
2022).

Previously, in the literature, the change model (DiClemente & Prochaska,
1982; Tabor & Milfont, 2011), Maslow's theory of motivation (Dohlman et al., 2019;
Maslow, 1943), the theory of stress, the model of acculturative stress and the
expectations model (Berry, 2006; Black, 1992; Black et al., 1992; Jasinskaja-Lahti &
Yijald, 2011; Lazarus & Folkman, 1984), the Push and Pull Theory, Conservation of
Resources Theory (Hobfoll, 2001; Lee, 1966; Mousa Sabti & Sri Ramalu, 2024) and
Relative Deprivation Theory (Stark, 1989; 1991) has been used in studies on the
migration decision or pre-departure. In particular, Tabor and Milfont's (2011)
adaptation of the change model to the migration process seems a vital resource for
longitudinal studies. In this study, three theories were preferred to better understand
the experiences of immigrant candidates. A broad theoretical framework was used to
provide a holistic perspective on the migration decision and preparation process. Push
and pull theory was preferred because it addresses both macro and micro level factors
(Lee, 1966). It is noteworthy that in the literature, economic factors are frequently
included among the reasons for migration from Tiirkiye. Relative Deprivation Theory
was preferred because it provides a mathematical as well as an individual explanation

for economic factors in migration (Stark, 1989; 1991). Considering the structure of the
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migration process involving individuals and various systems, Ecological Systems
Theory (1977) was considered important in understanding the migration decision and
process.

Push and Pull Theory (Lee, 1966), Ecological Systems Theory (Brofenbrenner,
1977), and Relative Deprivation Theory (Stark, 1984) were used in interpreting and
discussing the findings of this study. All three theories discussed the participants'
migration and return motivations. The Push and Pull Theory focuses on the factors
related to origin and recipient country, individual factors, and obstacles. This theory
has an important place in this study to understand the Turkish migrant candidates
decision of migration and return. A different perspective was brought to examine
economic factors with the Relative Deprivation Theory. Approaching migration with
the theory of relative deprivation was preferred in order to better understand especially
the economic dimension of migration. Although economic factors appear as a general
category, this theory has been used to further examine how their impact may be.
Finally, migration is an issue that is related in many ways to the systems in which a
person is involved. With ecological systems theory, the role of the systems involved
in both the person's decision to migrate and return and the migration process has been
examined.

1.2.  Purpose of the Study

The purpose of the study was to develop an understanding of how Turkish
emigrant candidates experience their pre-departure period. Specifically, we aimed to
describe their pre-departure period by examining their decision-making processes,
expectations, challenges they encountered, facilitating factors, coping strategies, and

mental health needs.



1.3. Research Questions

In line with the stated purposes, the research questions were determined as follows:
1. How did participants decide to migrate?
2. How do participants think their lives will change after settling in their

destination country?

3. How do participants feel, think, and behave during preparation?

4. What challenges do participants encounter during preparation, and how do
they cope?

5. How do participants stay motivated during the preparation process?

6. What do participants think has influenced and will influence their decision
to return?

7. On what issues might participants need psychological support?

1.4.  Significance of the Study

Examining the Turkish emigrant candidates’ pre-departure phase is significant
for several reasons. First, all migrants undergo a preparation phase, when it is
voluntary migration. However, it is often overlooked as it is perceived merely as a
transitional phase. As Tabor and Milfont (2011) aptly stated, “Migrants’ lives do not
begin when their plane lands.” The pre-departure phase encompasses more than just
the time between deciding to migrate and entering the new country; it also includes
the pre-contemplation phase (Tabor & Milfont, 2011), which can be seen as
“everything regarding an individual before migration.” This study is expected to
contribute to understanding migration by focusing on pre-departure experiences as
well as the migration decision. It is thought that this will contribute to mental health

experts' better understanding of the experiences of migrants. It is important for

8



professionals who provide counseling to migrants during the post-departure process to
have an idea of how the pre-departure process is experienced. In this way, they can
better understand clients' decision processes, what they leave behind and how, their
difficulties, and coping mechanisms, and provide them with better service.

Second, in the world and Tiirkiye, there have been studies on migration,
specifically on brain drain or highly-skilled migration, in many fields of social sciences
such as economics, sociology, and even tourism. However, there seems to be a need
for more studies in the fields of psychology and counseling in Tiirkiye on current
migration movements. This study carried out at the micro level puts the individual
rather than the country in the leading role. It aims to contribute to the literature from
the perspective of psychological counseling by focusing on individuals' experiences.

Third, attitudes toward migration have been studied in recent years in Tiirkiye
(Bulut Sahin & Kulakoglu, 2023; Filiz et al., 2022; G6ziim et al., 2023; Sancak, 2023).
However, attitudes towards migration and being in the migration process do not
coincide exactly. The fact that this study was conducted with people who have
officially initiated the migration process is important as it means that the study is
conducted with people who have started to experience the migration process.

Studies focusing on both immigrants and emigrants are important. However,
considering the emigration trend from Tiirkiye, the necessity of an emigrant-focused
study stands out. Therefore, fourth, this study focuses on an emigrant group from the
same country, not a mixed immigrant group.

Fifth, the diversity of methods allows us to understand the stages of migration
from different dimensions. Quantitative studies provide information about the level of
depression, anxiety, stress, and distress during this period. Some studies report high
levels of depression, anxiety, stress, or distress levels among migrant candidates in the

9



pre-departure phase (Poudel et al., 2019; Sancak et al., 2023). Considering the
difficulty of conducting an empirical study on migration, it is not surprising that no
such study has been found. However, several longitudinal studies have been conducted
that yielded valuable results (Anderzén & Arnetz, 1999; Rogers & Ward, 1993;
Tartakovsky, 2007, 2009, 2012). However, the interpretation of these findings remains
unclear. Do these high levels indicate an increase in these conditions during the pre-
departure period? Do they influence the decision to migrate? Or are other factors at
play? Although longitudinal and cross-sectional quantitative studies provide crucial
information, qualitative studies are needed to understand a unique experience such as
migration. This study, which uses a qualitative method, aims to provide new

explanations for the migration preparation process.

Finally, interpretative phenomenological analysis (IPA) is a recommended
analysis method for studying people's significant life events (Smith et al., 2009). In the
literature, a previous study on exchange students was also conducted with IPA (Ciftci
& Karaman, 2018). It is thought that examining an important life event such as
migration, which everyone experiences uniquely, with IPA will contribute to the
literature methodologically. With its foundation and methodology, this study is
expected to contribute to a holistic approach to migration and migrants. In addition,
this approach is hoped to serve as a source for experts who will conduct psychological
counseling with individuals who intend to migrate, are preparing for migration, and
have migrated.

1.5.  Definition of Terms
International Organization for Migration (2019) adapted the definitions of

“emigrant” and “immigrant” from the United Nations Department of Economic and
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Social Affairs (1988) publication “Recommendations on Statistics of International
Migration.”

Emigrant: From the perspective of the country of departure, a person who
moves from his or her country of nationality or usual residence to another country, so
that the country of destination effectively becomes his or her new country of usual
residence (p. 63)

Immigrant: From the perspective of the country of arrival, a person who moves
into a country other than that of his or her nationality or usual residence (p. 103).

Migrant: An umbrella term, not defined under international law, reflecting the
common lay understanding of a person who moves away from his or her place of usual
residence, whether within a country or across an international border, temporarily or
permanently, and for a variety of reasons (International Organization for Migration,
2019; p. 132).

Return migration: In the context of international migration, the movement of
persons returning to their country of origin after having moved away from their place
of habitual residence and crossed an international border (International Organization

for Migration, 2019; p. 186)
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CHAPTER 2

LITERATURE REVIEW

In this chapter, migration intention, destination selection, facilitators,
challenges, coping strategies, return ideas, and mental health issues during the pre-
departure phase are explained according to current literature. It is helpful to know that
there are not very clear and thick lines in this part. While a factor may be a reason for
some immigrants to make a migration decision, it may be a facilitator for some and an
inhibitor for others. The factors included in the titles should be evaluated within the

context of the studies.
2.1. Theoretical Framework

2.1.1. Push and Pull Theory

While studying migration, the Push and Pull Theory by Lee (1966) is usually
the first study that comes to mind. Lee explains migration under four headings: factors
associated with the area of origin, factors associated with the area of destination,
intervening obstacles, and personal factors. It says that in both origin and destination,
there are pros (+) and (-) cons that pull people to that country and cons that push them.
There are also factors that do not affect them (0).

However, migration cannot be formulated as simply "People migrate if the pros
are more in another country." First, the destination country involves uncertainty and is

a matter of mystery. A person cannot evaluate the pros and cons of the destination
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country as clearly as the country of origin without living there. Second, there are
obstacles, such as distance or costs of movement. There must be enough imbalance for
a migration decision to overcome natural inertia. Third, there are personal factors, for
instance, related to traits or life cycles. For example, while some resist change, some
seek it. While small promises may be enough for some people to decide to migrate,
others may prefer it because it is the only way out (Lee, 1966).

Akl etal. (2007) suggested new terms for Push and Pull Theory, such as retain
and repel factors. Repel factors refer to negative aspects of the recipient country, and
retain factors refer to positive aspects of the home country. Because they adapted the
theory to the context of brain drain, they also mentioned three external effects: societal
expectations, marketing of training abroad, and culture of migration. They also
mentioned barriers. They defined it as factors that inhibit from entering a new country.
Nevertheless, this seems like a narrower term than obstacles because obstacles also
refer to other inhibitors that stop individuals from exiting from their country of origin.

2.1.2. Ecological Systems Theory

People migrate to live in another environment. Bronfenbrenner's (1977)
ecological systems theory, which focuses on the person's interaction with other
systems, is one of the theories that come to mind when migration is mentioned.
Microsystem refers to relationships between the individual and their close
environment, such as home, school, and workplace. Mesosystem refers to the
interaction between major settings and can be evaluated as a system of microsystems.
The exosystem is an extension of the mesosystem that includes other specific social
structures that do not involve the person but affect the environments in which that
person is located, such as the parents' work, neighborhood, and government agencies.

Macrosystem refers to social, cultural, economic, and political systems that affect the
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individual. Bronfenbrenner (1994) incorporated the chronosystem in later years.
Chronosystem refers to changes in individual and their environment over time.

2.1.3. Relative Deprivation Theory

Relative deprivation theory is a theory mostly heard in the field of economics.
Economists have linked this theory to migration. Accordingly, people's dissatisfaction
is due to their relative situation rather than their absolute income. The satisfaction of
people with the same income in different regions varies depending on the income level
in the region they live in. This dissatisfaction may cause people to want to migrate to
a place where they can improve their position (Stark, 1984). Stark and Taylor (1989,
1991) found that in Mexico, when absolute income is controlled, relatively deprived
households in villages are more likely to have the intention to migrate. It is thought
that working with theories from different fields will provide a rich perspective in

understanding migration.

2.2. Migration Intention

International migration is the act of moving temporarily or permanently from
the home country to another country. Naturally, differences between the country of
residence and the country of migration play a role in the desire to change the country.
On the other hand, while people live in the same society and under similar economic
and political conditions, some desire to migrate, and some realize this desire and
migrate to another country. Some do not even think about migrating. For this reason,
evaluating individual factors and social, economic, and political factors together is
essential when examining the migration decision. Therefore, psychological counselors
and all mental health specialists should be aware of individual and non-individual
variables in the pre-departure phase as well, such as every phase of the migration

process.
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2.2.1. Education and Training

Some research focuses on education and training as an aim of migration.
Exchange students (Brown & Aktas, 2011; Cift¢i & Karaman, 2018; Rogers & Ward,
1993), international students (Khanal & Gaulee, 2019; Lopez, 2021) post-graduate
trainers (Akl et al., 2007; Akl et al., 2008) or students who migrate to another country
to be educated in their culture or religion (Tartakovsky, 2007, 2009, 2012) can be
involved in this category.

For instance, a study of 430 Lebanese pre-final and final-year medical students
examining their intention to migrate found that 96% wanted to study abroad after
graduation. Moreover, students who wanted to specialize in specific fields (such as
medical or surgical fields) were more likely to intend to migrate (AKl et al., 2008). In
another study with similar characteristics, residency training was one of the five main
reasons for migration (Akl et al., 2007). A study conducted with 420 medical students
in Pakistan observed that poor post-graduate training and better training abroad were
among the reasons for the migration of medical students (Nadir et al., 2023). One of
the Hungarian doctors’ motivators to migrate is gaining specialty knowledge and skills
(Pal et al., 2024).

2.2.2. Career-Related Factors

Career-related factors such as income, work conditions, and job opportunities
are other main reasons to plan a migration. A study conducted with medical students
in Turkiye showed that approximately two-thirds wanted to continue their careers
abroad after graduation, and approximately one-quarter wanted to return to Tiirkiye
(Sancak et al., 2023). Another study shows that among medicine, dentistry, nursing,
and tourism students, seven out of ten want to go abroad, and three-quarters want to

return to Tiirkiye (Goziim et al., 2023). Financial anxiety is one of the predictors of
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their attitudes regarding brain drain. According to a report, negative experiences in the
workplace and disruption in the functioning of the workplace were influential in the
decision of 38% and 69% of Turkish engineers, respectively, to emigrate (Expression
and Ideas Association, 2023). Moreover, before emigration, 81% were satisfied with
the value they saw as an employee in the defense industry in society, while 50% were
satisfied with the value they saw in the workplace. 39% said they did not feel like they
belonged in the workplace in Tiirkiye, and 72% said that the work tempo and hours in
Tiirkiye were tiring.

In Pakistan, one of the third participants plans to leave their home country after
graduation, and extended duty hours, low pay, stress on the system, peer pressure,
favoritism, and job opportunities are among the reasons why medical students in
Pakistan want to migrate (Nadir et al., 2023). Similarly, Lebanese medical students
stated that professional career and financial factors are among their reasons (Akl et al.,
2007). In parallel, in Irag, Mousa Sabti and Sri Ramalu (2024) conducted research with
460 medical doctors to develop a model to understand migration intention. According
to their results, financial difficulties are one of the variables that positively predict the
intention to migrate.

Pal et al. (2024) did a micro-level analysis to understand why Hungarian health
workers migrate. They conducted 58 interviews and saw that income and wealth are
essential motivators in migrating. Although social relationships or personal values can
sometimes come before financial problems, financial issues may come to the fore in
situations such as having a child, losing a relative, having an illness, or getting
divorced. Still, the authors note that materiality is not emphasized as much as expected.
Secondly, we see some factors related to the workplace, such as lack of skilled
personnel and equipment, excessive workload due to inadequate work organization,
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and burnout. On the other hand, it is said that a patient-centered and aesthetic working

environment keeps physicians away from migration intentions.

2.2.3. Family and Social Ties

Family and other social ties may have different effects. Psychological distress
was found to be a mediator in the relationship between family well-being and intention
to migrate by Iraqgi doctors (Mousa Sabti & Sri Ramalu, 2024). In New Zealand, Tabor
etal. (2015a), focusing on the household, interviewed 20 skilled future migrants from
the UK, South Africa, and Ireland to examine their decision-making process.
According to their results, migration decisions depend on the partner’s willingness and
some extended family factors, such as the culture they live in and whether their
families are supportive or not, besides intrapersonal factors. Being close to the family,
caring for family members, children's education or foreign language development, and
children growing up close to the family can be some familial factors considered while
making a migration decision. Besides family members, personal networks such as
relatives, friends, colleagues, and research collaboration in the home or recipient
country may be pull and push factors, respectively (Pal et al., 2024).

According to Biirgelt et al. (2008), upbringing is another familial factor in
migrating. People among family or relatives who have lived or are living in other
countries, have a low attachment, are open to trying new things, and do not make the
person feel guilty about the idea of moving away can positively impact the decision to
migrate. On the other hand, it is said that the divorce of parents or the loss of a parent
at a young age also makes this decision easier. They say that growing up in nature,
being open to exploration, or being encouraged to read books during childhood makes

the decision to migrate easier by increasing imagination, knowledge, skills, and
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curiosity. Also, children in traveler families see traveling as a heritage from their
families.

2.2.4. Political, Economic, and Societal Factors

Societal and political factors may also affect the intention to migrate. Pakistani
medical students mention societal issues, media hostility, religious intolerance,
insecurity, and health safety concerns among their migration reasons (Nadir et al.,
2023). Similarly, In Iraq, psychological distress was found to mediate the relationship
between financial difficulties, economic instability, political instability, corruption,
life dissatisfaction, problems of family well-being, and intention to migrate (Mousa
Sabti & Sri Ramalu, 2024). Societal and political factors are among the reasons for
Lebanese medical students' intention to migrate (Akl et al., 2007). Quality of life may
be another motivator, such as a stress-free lifestyle, safety, more free time with higher
quality, the living environment, and daily life away from politics (Pal et al., 2024).
According to a recent report, 92% of the Turkish engineers who migrated stated that
Tiirkiye’s economic situation influenced their decision to migrate, and 67% believed
that saving foreign currency would be beneficial for their future. While 79% did not
feel safe in Tiirkiye in general, 92% did not feel safe in the legal system in Tiirkiye
(Expression and Ideas Association, 2023).
2.3. Destination Selection

In some cases, which country to migrate may not be a matter of decision, such
as ethnic migration. Due to some historical events, people who live in countries
different from their ethnic background may sometimes want to return. When the
necessary bureaucratic conditions are met, mass applications and migrations can take
place, like people of Finnish origin living within the borders of Russia migrating to

Finland (Jasinskaja-Lahti & Yijéld, 2011; Yijdld & Jasinskaja-Lahti, 2010). A similar
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situation is that of high school students who immigrated to Israel from Russia and
Ukraine to study in religious schools (Tartakovsky, 2007, 2009, 2012).

On the other hand, in the cases individuals may have a list of possible countries
to choose from, they consider various things. For instance, immigrants who live in
New Zealand pay attention to the quality of life (pace of life, lifestyle, work/life
balance), safety, opportunities, environment (such as mild climate, cleanliness, and
accessibility of nature), cultural similarity (such as language and sports), welcome
(how easy the procedures and how indigenous people see immigrants), and social
connections (having friends or relatives in the destination country) (Tabor et al.
(2015a).

Future migrants prefer English-speaking countries, whether or not their native
language is English (Tabor et al., 2015a). This information is supported by the fact
that some immigrants survive by relying on their knowledge of English, even in
countries where the official language is not English (Coletto & Fullin, 2019).
Considering the difficulty and time-consuming nature of learning a new language, it
becomes more understandable for migrant candidates to choose English-speaking
countries.

There may be some trends when choosing a destination country in some
countries. While the UK and the USA are two of the most popular countries for
Lebanese and Pakistani medical students, France and Canada were also preferred by
Lebanese students (Akl et al., 2008), and Saudi Arabia and Ireland were preferred by
Pakistani students (Nadir et al., 2023). However, there needs to be more information
about why they are so popular in relevant studies. Germany and the Netherlands are
the preferred destinations for migrant engineers working in the defense industry in
Tiirkiye, followed by the UK and the USA (Expression and Ideas Association, 2023).
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2.4. Facilitators and Inhibitors

There are some facilitator and inhibitor factors in the migration process.
Facilitator factors are not reasons to migrate, yet they grease the wheels while
implementing the immigration decision, such as job opportunities in the destination
country. Having a trailing partner, health issues, fewer career options, and a non-
supportive extended family may be some of the inhibitor factors (Tabor et al., 2015a).
Additionally, some events experienced by people become the final straw and act as

catalysts, such as getting burglarized (Tabor et al., 2015a).

2.4.1. Age and Gender

Some studies mention the role of gender and age on the intention to migrate.
For instance, male and unmarried students were more likely to have this intention than
female and married students (Akl et al., 2008). Nevertheless, this finding should be
interpreted cautiously since the number of married participants is deficient. Similarly,
Dohlman et al. (2019) stated that male and young physicians have higher migration
intentions, looking at the literature. However, quantitative data in large samples, such
as comparative studies or meta-analyses, can provide more grounded results. Finally,
besides being male, having a partner predicted the intention to migrate in the Turkish
medical student sample (Sancak et al., 2023).

2.4.2. Intrapersonal Variables

Individual variables and traits may play a role in the intention to migrate. For
instance, Jain (2017) found that Indians intending to emigrate have higher internal
locus of control levels than those who remain in India. Similarly, Anderzén and Arnetz
(1999) conducted a longitudinal study with 47 employees starting before emigrating

from Sweden, followed by the first and second years abroad. They saw that the future
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expatriate group reported a higher internal control over life before migration than the
non-moving group. However, participants were not differentiated regarding social

provision, self-esteem, and sense of coherence.

Sancak et al. (2023) conducted a study with 575 4-5-6th-grade medical students
in Tirkiye. They categorized those who plan to live in Tiirkiye or immigrate and return
to Tirkiye in the future as stayers and those who think about migrating from Tiirkiye
and settling in another country as leavers. They examined whether the decision to leave
or stay differed according to five-factor personality traits. While there was no
difference in conscientiousness, extraversion, and neuroticism; high openness and low
agreeableness were found to positively and negatively predict intention to migrate,
respectively. According to another study from Tiirkiye, self-efficacy predicts attitude

toward brain drain.

According to a study that Tabor et al. (2015b) conducted with 205 New
Zealander future emigrants, agreeableness, conscientiousness, and openness to
experience are predictors of intention to migrate. Also, they found that having lived
abroad before and persistence positively predicted the intention to migrate in their
model. No correlation or prediction relationship was found between extraversion,
emotional stability, family centrality, and work centrality with the intention to migrate
directly. An outstanding result is that while women's intention to migrate remains
mostly the same according to their emotional stability level, men with low emotional
stability have much more intention to migrate. For Hungarian doctors, commitment to
a job and personality traits such as exploratory, world-traveling, dedication, self-
realization, helping others, and local patriotism were influential in deciding to stay or

migrate (Pal et al., 2024).

21



2.4.3. Personal History and Skills

The degree of traveling and readiness was an essential factor in deciding
migration. Previous solo travels lead to rich experiences and the development of the
ability to manage difficult situations and make the person self-confident. Having lived,
worked, or studied in another country also increases cultural awareness and makes it
easier to accept the culture and people in the new country (Biirgelt et al., 2008).

Language skills are another facilitator for future migrants. For instance,
proficiency in the native language of the recipient country may predict the expected
duration of adaptation (Jasinskaja-Lahti & Yijild, 2011) or allow the establishment of
new connections to facilitate the migration process (Biirgelt et al., 2008). In addition,
knowing English puts immigrants at ease, even if the native language of the destination
country is not known (Coletto & Fullin, 2019; Pal et al., 2024). Similarly, in Tirkiye,
students with very good English skills were found to be closer to migration ideas than
students who define their English as bad (Filiz et al., 2022).
2.5. Challenges

Migrant candidates may face many challenges. They have to handle many
things, such as quitting jobs, arranging new accommodation, planning the flight, and
completing detailed legal processes, and most of them experience pre-departure stress
(Tabor & Milfont, 2011). Legal procedures may be quite detailed, time-consuming,
and tedious. For instance, according to Khanal and Gaulee (2019), getting a visa is one
of the three main challenges international students experience. Not only students, but
even doctors may experience obtaining a visa as a legal barrier (Akl et al., 2007). The
fact that paperwork is not even necessary or is very easy for immigrants from some

other countries is another issue that challenges and angers immigrant

candidates (Cift¢ci & Karaman, 2018). Second, migrant candidates have to handle
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many transactions and may move to countries where other currencies are used.
Financial factors such as high costs, recurring payments, and exchange rates also
challenge migrant candidates (Akl et al., 2007; Khanal & Gaulee, 2019). Third, getting
accurate information may be another challenge for them (Khanal & Gaulee, 2019).
There are some concerns that individuals may have before movement. Brown
and Aktas (2011) found that Turkish undergraduate students fear loneliness and
isolation and are concerned about an unfamiliar diet, quality of accommodation, and
possible problems due to the lack of language skills they will have there. They also
think that they may be exposed to prejudice because they are coming from a
developing country with a majority Muslim population, and they may feel that they

have to destroy false representations.

2.6. Coping

Migrant candidates may use different coping strategies during the pre-
departure phase. For instance, Turkish future-exchange students, in terms of coping,
try to remind themselves that this is a temporary mobility and that even if they
experience some difficulties or are unhappy there, they will return to their country in
a few months. Additionally, if they feel isolated and lonely, they plan to socialize with
other foreign students (Brown & Aktas, 2011). However, individuals need different
strategies for long-term migrations. According to a study conducted with German
migrants (Biirgelt et al., 2008), participants who saw migration as an opportunity to
try new things and improve themselves and who accepted uncertainties as part of the
adventure were able to face obstacles more constructively. Also, according to same
study “rhe belief that things happen for a reason was also linked to the feeling that if

something does not work, it was not meant to be.” This way of thinking provides
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flexibility that protects them from disappointment, allowing them to look for other,
better options and make new plans.

Regarding active and passive coping, Lopez (2021) examined the coping
strategies that Mexican postgraduate students in the UK implemented during the pre-
departure phase with 14 in-depth interviews. They saw that the intended agency may
differ from one participant to another. Some take on most of the responsibility to adapt,
while others expect other institutions to provide something to help them adjust. Also,
while some participants used active coping strategies, some used passive coping
strategies. Those in the first group had already prepared themselves and designed with
various tactics. However, others were waiting for a problem to arise to solve them.
Participants expressed that they experienced deprivation upon arrival caused by poor
preparations. British immigrants in New Zealand also mentioned some active coping
strategies, such as making lists. They preferred using comforting foods and alcohol
and also seeking informational social support (Tabor & Milfont, 2011).

2.7. Return Migration

Migrants may prefer to return to their home countries after a while or settle in
their destination country for good. Many factors may affect this decision, such as
gender, having a second citizenship, destination country, citizenship of the country,
willingness of the partner, and acculturation intentions. For instance, Akl et al. (2008)
found that males or those with second citizenship are more likely to stay in the
destination country for good. They also found that the intention to return differed
depending on the destination country. For instance, those who plan to go to France
want to return to Lebanon after training, while those who plan to get training in Canada
want to settle there. The specialty area may be another factor. Students who want to

study medical specialty are less likely to intend to stay abroad indefinitely. According
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to Biirgelt et al. (2008), the willingness of women to migrate besides their spouses that
they felt that they got what they could from their home country and that the decision
to migrate would be beneficial for the future of their children and themselves were
seen as influential in the decision to stay after migration.

Tartakovsky (2012) conducted a longitudinal study on high school students
who migrated from Ukraine or Russia to Israel for education starting in their pre-
departure phase. They found that where students planned to live after education was
related to their acculturation attitudes, which is predicted by pre-migration attitudes
towards both countries. Staying in Israel was found to be positively associated with
integration and assimilation yet negatively associated with separation and
marginalization. In parallel, return to the home country was positively associated with
separation and marginalization while negatively associated with integration and
assimilation. Planning to move to a third country was positively associated with
marginalization while negatively associated with assimilation and integration.
Similarly, Yijdld and Jasinskaja-Lahti (2010) examined pre-migration acculturation
attitudes before an ethnic migration. They conducted a study with 325 Russian citizens
of Finnish descent who will migrate from Russia to Finland. The attitude of integration
was found to be positively associated with perceived positive acculturation
expectations.

According to a report in Tiirkiye, one-third of Turkish emigrant engineers do
not plan to return, one-third plan to return after ten years, and one-third plan to return
in up to 10 years. 24% of the respondents would consider returning if they would get
a better job offer in Tiirkiye, and 63% would consider returning if they would be
appreciated professionally. 52% of the respondents said that the improvement of the
economy in Tirkiye, and about 40% said that improving fundamental rights and
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freedoms in Tiirkiye could influence their decision to return (Expression and ldeas
Association, 2023). Economists also provided some quantitative evidence about the
influence of non-monetary factors on the return decisions of people who are highly
educated, such as initial return intention, support of family regarding settling abroad,
duration of stay, specialized training abroad, and work experience (Glingér & Tansel,
2011). Also, females and people working in academies were less likely to return to
Tiirkiye. Finally, economic instability was the first deterrent in front of the return
intention. According to Tansel and Gilingor (2004), high income abroad was not a
reason to stay in the recipient country for Turkish emigrants working abroad. On the
other hand, economic and political instability in Tiirkiye and the systematic and
orderly lifestyle abroad were influential factors in Turkish emigrant students' staying
abroad. Initial intention and family support are essential when deciding to stay or

return, both for employees and students.

2.8. Mental Health

Mental health issues can be associated with the preparation period for
migration in many ways. The pre-departure phase may predict mental health, mental
health may predict the decision to migrate, experiences during the pre-departure phase
may predict mental health after departure, and many other associations are possible.
For instance, Poudel et al. (2019) described the state of mental health in the pre-
departure period in their study. They studied 39 Nepali workers who received their
visas and were preparing for migration. Of future immigrants, 13% reported severe or
extremely severe levels of depression, 18% reported such levels of anxiety, 10%
reported such levels of stress, and 15% reported such levels of distress. They claimed

that potential migrants’ scores of depression and anxiety were higher than the

general population. However, since a comparative study was not conducted and the
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difference between samples was not analyzed statistically, this difference cannot be
interpreted. Detailed studies are needed to see whether prospective immigrants differ
from samples such as immigrants at other stages of migration or the general
population. According to the study of Sancak et al. (2023), depression and stress -but
not anxiety- scores of those who do want to start their careers abroad after graduation
and not return are higher than others. Moreover, stress is a predictor of this desire.
Nevertheless, we cannot be sure whether stress is a reason or a result of the intention
to migrate.

Tartakovsky (2007) focused on the role of pre-migration sources. They
conducted a three-year longitudinal study with high-school adolescents who migrated
from Russia or Ukraine to Israel without parents starting the pre-departure phase.
According to the results, most of the time, acculturative stress and homesickness are
negatively associated with pre-migration sources, which are general self-esteem, body
image, social competence, and school competence; positively associated with
loneliness and emotional and behavioral problems. Similarly, Yijild and Jasinskaja-
Lahti (2010) examined pre-migration acculturation attitudes and some mental health
variables. They found that general mood, life satisfaction, and physical health are
positively associated, even predict, assimilation, while general mood and physical
health are negatively related to integration.

Gong et al. (2011) conducted research with 1491 Asian immigrants in the US
to examine the role of human agency on mental health with a life course perspective.
According to the results, migrants who have no clear goals for migration are more
likely to suffer mental health issues than those who have strong reasons. Those with a
poorly planned migration background have higher levels of distress than those with

adequate preparation for migration. Well-planned migration negatively predicts
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acculturative stress. Moreover, having multiple strong reasons to migrate buffers the
acculturative stress’ negative effect on mental health. Similarly, Chinese immigrants
in Hong Kong who have poor pre-migration preparation backgrounds and a low sense
of control, optimism, and social support were found to be more likely to report
depressive symptoms (Chou, 2009). This information is critical because most

participants had a history of poorly planned migration preparation in the study.

Regmi et al. (2020) focused on pre-departure training and conducted a study
considering the number of Nepali migrant workers abroad and the threats they face
due to unsafe conditions and low well-being. They conducted individual interviews
and focus group discussions with Nepali returnees/aspiring migrant workers and
stakeholders working for migrants. Then, they examined the perceptions of workers
on pre-departure orientation. Participants mentioned that the pre-departure orientation
helped them learn about the recipient country's climate, procedures, culture, and
workplace rules. However, they appeared to need more information about their mental
health and more guidance on how to apply this information. Moreover, they stated that
the orientation program was carried out procedurally but needed a more detailed and

carefully prepared program.

Another concept that can be associated with mental health, in the migration
concept, is expectations. Rogers and Ward (1993) conducted a longitudinal study with
20 New Zealand students before and after their overseas experience.” They inquired if
there is a relationship between expectation-experience discrepancies and anxiety and
depression in the context of reentry migration. Nevertheless, they measured
discrepancy in two ways: absolute discrepancy, which consists of under-met and over-

met expectancies, and directional discrepancy, which refers to under-met
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expectancies. It is a critical distinguishment because absolute discrepancy was not
associated with anxiety and depression, while directional discrepancy has a medium
correlation with depression. Jasinskaja-Lahti and Yijala (2011) conducted a study with
244 potential migrants during their pre-departure and focused on some mental health
variables, some expectancies, and pre-acculturative stress. They found that pre-
acculturative stress positively correlates with some expectancies, such as expected
sociocultural difficulties, expected discrimination, and expected duration of
adaptation, while negatively correlated with general well-being, self-efficacy, and
cognitive preparedness. Moreover, expected socio-cultural difficulties and expected
adaptation duration positively predict pre-acculturative stress. They mentioned the role
of quality and quantity of contact with the citizens of the recipient country. Also,
having been to the destination country before can help one have realistic expectations,
as it provides first-hand information rather than hearsay. Those who rely on the words

and advice of others may experience disappointment and frustration (Biirgelt et al.,

2008).

According to interviews with German immigrants in New Zealand, seeing the
immigration as irreversible and the tedious legal procedures negatively affected the
well-being of immigrants. Participants who saw migration as an opportunity to try new
things and improve themselves and who accepted uncertainties as part of the adventure
were able to face obstacles more constructively and maintain their well-being during

the establishment phase (Biirgelt et al., 2008).

Biirgelt et al. (2008) also stated that the migration process of people who
migrate to escape rather than face traumatic events and the establishment phase of

people who are not satisfied with anything in their own country but think that
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everything will be fine in the country they will go to, that is, think in black and white,
maybe more difficult.
2.9. Summary of the Literature Review

Migration has gained momentum globally and in Tiirkiye in recent years.
Education, training, (Brown & Aktas, 2011; Cift¢i & Karaman, 2018; Rogers & Ward,
1993), international students (AKI et al., 2007; Akl et al., 2008; Khanal & Gaulee,
2019; Lopez, 2021), career (Expression and Ideas Association, 2023; Goziim et al.,
2023; Nadir et al., 2023; Sancak et al., 2023), family (Biirgelt et al., 2008; Mousa
Sabti & Sri Ramalu, 2024; Tabor et al., 2015a), politics, economy, and society (Akl et
al., 2007; Mousa Sabti & Sri Ramalu, 2024; Nadir et al., 2023; Pal et al., 2024) play a
role in people’s migration decisions. The selection of the destination country follows
the decision to migrate. Immigrant candidates are selected based on factors such as the
country's language, migration tendency in the home country, climate, and cultural
similarity (Akl et al., 2008; Coletto & Fullin, 2019; Expression and Ideas Association,
2023; Jasinskaja-Lahti & Yijdlda, 2011; Nadir et al., 2023; Tabor et al., 2015a;

Tartakovsky, 2007, 2009, 2012; Yijala & Jasinskaja-Lahti, 2010)

Migrant candidates may face many challenges. They have to handle detailed,
time-consuming, and tedious official procedures. (Akl et al., 2007, Cift¢i & Karaman,
2018, Khanal & Gaulee, 2019, Tabor & Milfont, 2011). Also, they may have some
concerns regarding loneliness and isolation, unfamiliar diet, quality of
accommodation, prejudice, and possible problems due to the lack of language skills

they will have there (Brown & Aktas, 2011)

Migrant candidates may use different coping strategies during the pre-
departure phase, such as seeing migration as an opportunity to try new things and
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accept uncertainties (Biirgelt et al., 2008), making lists, using comforting foods and
alcohol, and seeking informational social support (Tabor & Milfont, 2011). Some
factors may facilitate or inhibit the decision or process, such as age and gender (Akl et
al., 2008; Sancak et al., 2023), personality traits (Pal et al., 2024; Sancak et al., 2023;
Tabor et al., 2015b), personal history and skills (Biirgelt et al., 2008; Coletto & Fullin,

2019; Filiz et al., 2022; Jasinskaja-Lahti & Yijdla, 2011; Pal et al., 2024).

Another decision to be made later in the process is to stay or return. Studies
revealed the role of some variables such as gender, having a second citizenship,
destination country, citizenship of the country (Akl et al., 2008), willingness of the
partner (Biirgelt et al., 2008), acculturation intentions (Tartakovsky, 2012), economic
factors and fundamental rights and freedoms (Expression and Ideas Association,
2023), initial return intention, support of family regarding settling abroad, duration of
stay, specialized training abroad, and work experience (Glingoér & Tansel, 2011) in

this decision.

Finally, mental health issues can be associated with the preparation period for
migration in many ways. The pre-departure phase may predict mental health, mental
health may predict the decision to migrate, experiences during the pre-departure phase
may predict mental health after departure, and many other associations are possible
(Biirgelt et al., 2008; Chou, 2009; Gong et al., 2011; Jasinskaja-Lahti & Yijald, 2011;
Poudel et al., 2019; Regmi et al., 2020; Rogers & Ward, 1993; Sancak et al., 2023;

Tartakovsky, 2007; Yijdld & Jasinskaja-Lahti, 2010).
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CHAPTER 3

METHOD

In this chapter, the research design is examined, and the methodological
approach and strategies employed are outlined. The sampling method is described, and
detailed information about the participants involved in the study is provided.
Additionally, the data collection instrument and procedure are explained, followed by
a discussion on the data analysis techniques, the trustworthiness of the research,

researcher reflexivity, and the limitations encountered during the study.

3.1. Research Design

The present study aims to gain a deeper perspective regarding experiences in
the pre-departure phase and better understand the migration process. For this purpose,
it was thought that it would be necessary to examine the plans and procedures,
thoughts, feelings, behaviors, expectations, difficulties, coping strategies, facilitators,
motivators, and needs of these participants during this period. With this aim and
necessity, phenomenological research design, one of the qualitative research designs,
was preferred (Patton, 2002).

3.2. Context of the study
When we look at the history of Tiirkiye, we see movements such as population
exchange and labor migration. Today, voluntary and skilled migration is frequently

talked about. Many people who have studied at university or higher level want to
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migrate for different living conditions. The number of Turkish citizens migrating from
Tiirkiye increased from 77 thousand to 139 thousand in two years (Turkish Statistical
Institute, 2020; Turkish Statistical Institute, 2023b). Although information about the
characteristics of this migration is not available, studies frequently encountered in the
literature include qualified people such as healthcare workers, engineers,
academicians, university students, or a general sample of skilled migrants (Bulut Sahin
& Kulakoglu, 2023; Expression and Ideas Association, 2023; Geng, 2022; Goziim et
al., 2023; Giingor & Tansel, 2014; Sancak et al., 2023; Filiz et al., 2022). These people
generally intend to migrate for economic, political or educational and career-related
reasons (Geng, 2022; Expression and Ideas Association, 2023). The current study
examined how these people made this big decision, what challenges them, what
facilitates their process, and their ideas regarding returning.
3.3. Participants

Smith et al. (2009) stated that when conducting an IPA study, using purposive
sampling rather than random sampling is functional in finding participants that will
provide rich information. Similarly, they stated that information-rich participants can
be reached by starting from suitable participants, that is, by snowball sampling. In
parallel, criterion sampling and snowball sampling methods were used in this study.
Criterion sampling, a type of purposeful sampling, was used to reach suitable
participants (Palinkas et al., 2015). For this study, inclusion criteria were set as
follows:
1. Being over 18 years old
2. Being a citizen of the Tiirkiye Republic
3. To live in Tiirkiye currently

4. To have at least a bachelor's degree or be a bachelor's student
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5.

6.

7.

scholarship to study abroad, acceptance from a school/workplace abroad, green card,

or visa)

initiated migration proceedings and, therefore, did not meet the inclusion criteria and

was excluded. Of the 11 participants, nine are female. Participants’ ages ranged from

Planning to emigrate

To initiate formal actions for migration

To have received at least one official approval regarding migration (such as a

Twelve interviews were conducted. One participant was found to have not

23 to 50. Detailed information regarding participants is given in Table 3.2.

Table 3.2

Personal Information of Participants

Participant Gender Age Occupation/

P1

P2

P3
P4

P5

P6

P7

P8

Male

Female

Female

Female

Female

Female

Female

Female

27

23

29
28

50

26

33

23

Graduation

Economics
Graduate

Doctor of
Medicine

Dentist

Research
Assistant

Nurse

Environmental
Engineer

Senior
Agricultural
Engineer

Senior Student

34

Destination
Country
Australia

Germany

Canada

Canada

Norway

Holland

Spain

UK & Other
Contracted
Countries in
Program

Purpose of
Migration

Work

Education

Work

Family
Union

Family
Union

Education

Spouse’s
Work

Education



Table 3.2 (continued)

P9 Female 36  Lecturer USA Spouse’s
Work
P10 Male 4?2  Musician/ USA Work
Lecturer
P11 Female 27 Research USA Education
Assistant

3.3.1. Background of the Participants

P1

The first participant is a 27-year-old male who graduated from an economics
major program. He was single and had no children. He had been to Germany to visit
relatives and England for language education. His destination country was Australia.
He plans to move to his destination country alone and has a foreign friend there to help
him. The visa he will get allows him to stay there for one year. He plans to extend this
period to three years and stay there for good. He got approval for a program to work
in Australia and was waiting for his visa.

P2

The second participant is a 23-year-old female who graduated from medical
school with honors. She worked as a practitioner doctor for a while. She is living with
her father currently. She was unmarried and had no children, yet had a long-term, long-
distance relationship in Tiirkiye. She had been to 52 countries for short periods with
touristic aims since childhood. However, she stayed in Germany for two months as an
intern. Again, her destination country is Germany. She plans to move there alone. She
stated that her father's friend living there could help her. She planned to do a Ph.D. and
then consider to be a research assistant there. She received her scholarship, school

approval, and visa approval.
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P3

The third participant is 29 years old female dentist. She has a master’s degree
and has worked as a dentist for four years. She is married and has no children. With
touristic aims, she had been to Syria for one week and Serbia for one week again. Her
destination country is Canada. She plans to go to Canada with her husband. Also, she
had some relatives to help her there. She plans to work as a dentist and stay there for

good.

P4

The fourth participant is 28 years old, female, and married. She is in the PhD
thesis stage and is working as a research assistant in social sciences. She plans to move
to Canada with the aim of a family union. Her husband is Turkish with Canadian
citizenship and has been working there for a while. This year, she traveled abroad for
the first time when she visited her husband in Canada. Her husband’s family also lives

in Canada. She got a permanent residence permit.

P5

The fifth participant is 50 years old, female, and married for the second time.
She is a nurse planning to retire. She plans to move to Norway with the aim of a family
union. Her husband is a Norwegian. She has two children from her previous marriage.
They plan to live in Norway until her husband retires and then alternate living in
Norway and Tiirkiye at certain times of the year. She got her permanent residence
permit.

P6

The sixth participant is 26 years old, female, and unmarried. She is an

environmental engineer with a master's degree. She plans to move to Holland to do a
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Ph.D. She has a long-term relationship in Tiirkiye with a male who is not a Tiirkiye
citizen. She worked as a researcher on a project for three years. However, she quit her
position due to her migration plan. She has distant relatives there who she thinks can
help her. She has been to 15 countries with her dance team or for scientific purposes.

She got her school approval and visa.

P7

The seventh participant is 33 years old, female, and married. She is an
agricultural engineer with a master's degree. She worked for years in different jobs in
her field of specialization. Her husband is a US citizen who currently lives in Tiirkiye.
However, due to his career, they plan to move to Spain. She has no relatives there. She
had been To the USA and Thailand for vacation. They plan to move back to Tiirkiye

approximately five years. She got her visa.

P8

The eighth participant is a 23-year-old unmarried female. She is a senior
student and has a boyfriend in Tiirkiye. She has been to Spain for her Erasmus and
various European countries for her touristic aims. She was accepted to Erasmus
Mundus, a program that allows students to study in various parts of Europe during
their master's degree, and she is waiting for a scholarship. Even if she cannot get a
scholarship for this program, she aims to do her master's degree abroad with other
scholarships, such as Fulbright. She plans to do her master's and PhD and then live
abroad.

P9

The ninth participant is a 36-year-old married female with two kids. She is a

lecturer at a university. She has been to various European countries previously for
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touristic and academic aims. Considering her children's future, she plans to move to
the USA because of her husband's job. She will not be able to work there because she
will be going on leave without resigning from her job. They got their visa. Based on
their one-year experience there, they will decide whether to stay for good or not.

P10

The tenth participant is a 42-year-old unmarried male. He is a classical
musician and lecturer at a university. He has been to Europe for concerts and touristic
aims. He also traveled to some places in the Caucasus and the Middle East. He got an
invitation from a university in the USA, and received a language proficiency score.
Based on his experience there, he will decide whether or not to stay there.

P11

The eleventh participant is a 27-year-old female and single. She has a long-
term relationship and plans to marry him and go abroad together. She got a scholarship
and is currently searching for PhD programs. She will be able to emigrate after more
than one year due to application times. After completing her doctorate, she will have
to work in Tiirkiye for twice her time abroad.
3.4. Data Collection Instrument

The “Experiences in Pre-Departure Phase of Migration Form” created by the
researchers was used in data collection. Interview questions were designed based on
the literature on migration studies and personal experiences and observations
mentioned in the researcher reflexivity section. While creating the form, expert
opinion was taken from three researchers and questions were adjusted according to
their views and suggestions. The experts were academics who worked in psychological

counseling and guidance and had previously conducted qualitative research.
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Also, three cognitive interviews were conducted before data collection. They
(two women and one man) were asked to read and evaluate the questions by thinking
aloud (Willis & Artino, 2013). They were also asked whether the questions were
straightforward and everyone would understand them the same way. Three questions
were removed from the interview form in line with the answers and comments from
the participants in the cognitive interviews. Following a participant's answer, the
question of the factors that influenced them in choosing the country they wanted to go
to was added. In order to make a more appropriate inquiry, a question in the personal
information form was moved to the interview form.

The resultant interview form consists of two parts. The first part includes
questions about demographic information such as age, gender, and level of education.
It also asks the destination country, how long they have been preparing for migration,
who they will migrate with, their purpose, how long they plan to stay there, and the
official transactions they have carried out. The second part of the interview includes
questions about the general migration plan and procedures, participants’ thoughts,
emotions, behaviors, expectations, challenges, coping strategies, facilitators,
motivators, and needs during the pre-departure phase. They were also asked what they
would like to benefit from if they had the chance to receive psychological counseling
during this period. The interview protocol is presented in Appendix A. Because the
interviews were semi-structured, some probing questions were utilized. Some of these
were as follows:

How did this factor you mentioned affect you personally?

What should I understand from ...?

When you say ..., of course, something comes to my mind. However, [ wonder
about your definition. What does it mean to you?
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3.5. Data Collection Procedure

The ethical approval presented in Appendix B was obtained from the Human
Subjects Ethics Committee (HSEC) of Middle East Technical University (METU).
The researcher completed training on preparing an interview form and conducting
qualitative interviews. Certification is presented in Appendix E. Potential participants
were then invited to the study on social media using the announcement text in
Appendix C. Interested individuals were contacted, and the study's aim, interview
content, data collection, and storage protocol were explained. An interview was

planned with the individuals who accepted.

Before interviews, participants signed an informed consent form, which is
presented in Appendix D. With this form, participants were informed about the aim of
the study, how they contribute, how researchers will use and store the data, and their
right to abandon the interview if they feel disturbed. The researcher's contact

information was also provided to participants.

All interviews were conducted online, and all of them were audio-recorded. All
recorded data is 12 hours and 8 minutes. Interviews took 66 minutes on average. The
minimum interview lasted 40 minutes, and the maximum lasted 98 minutes. Audio
recording, confidentiality, and the right to interrupt the interview were reminded of the
participants, and the recording started with their permission. All interviews were audio
recorded, and then the data were transcribed by the researcher and made ready for
analysis.

3.6. Data Analysis

Interpretive phenomenological analysis (IPA) is a qualitative data analysis

method interested in individuals' significant life experiences and how they make sense
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of them. (Smith et al., 2009). Since migration is a radical change in the lives of
individuals, the researcher thought that preparing for this change was an important
experience, and IPA preferred to examine this experience in-depth and multi-
dimensionally. Transcripts were extracted from the audio recordings taken during the
interviews. The analysis process recommended for IPA was followed (Smith et al.,
2009; Smith & Osborn, 2003; Pietkiewicz & Smith, 2014). A qualitative data analysis
program, MAXQDA 2022, was used to analyze the data.

Quotations from the participants are presented to enable the reader to evaluate
whether the researcher's comments are pertinent and to provide an emic perspective
by revealing participants’ individual experiences in their own words (Pietkiewiez &

Smith, 2014).

3.7.  Trustworthiness/Transferability

According to Lincoln and Guba's Evaluative Criteria (1985), four elements
determine trustworthiness in qualitative research: credibility, transferability,
dependability, and confirmability. In this study, peer debriefing was used to ensure
credibility, that is, to ensure fairness in the interpretation of the findings. The analysis
was shared with a research assistant who had previously conducted IPA, and his
opinions were received. Smith et al. (2009) say that giving a specific part of the
quotations is sufficient when working with more than 8 participants. They state that
the testimony of a participant who best represents the theme should be given. Other
quotes that emphasize similarities or differences, reveal contradictions, contain
emotional intensity, or use metaphors can be added. Since the study group was not
very homogeneous, similarities and differences between participants were frequently

seen in each theme. Therefore, quotes from almost every participant were included.
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To ensure transferability, that is, to demonstrate the reproducibility of the
findings in other contexts, the inclusion criteria and study process are presented under
relevant headings. Additionally, purposeful sampling is another element that
contributes to transferability (Guba, 1981). We have tried to explain the research steps
as transparently as possible as an audit trail in the previous chapters of the method to
provide dependability. Finally, for confirmability, the researcher's reflection is

provided.

3.8.  The Role of the Researcher

The researcher decided to study this topic during the four-month Erasmus
period in Germany. The researcher, who never planned to stay abroad for good, was
surprised by the frequency of the questions "Do you plan to stay for good?" and "Do
you plan to go back?". Because she never planned to stay. Although she knew it was
common to live somewhere other than their homeland, she realized during this time
that this was the first of two possibilities that came to mind. Talking to many people
of different nationalities on this question, the researcher realized that migration had
different meanings for everyone. Also, the tendency of the researcher, who has a
particular interest in Adler's concept of social interest in her personal life and has
completed a minor in economics, to show interest in social events is among the
motivations for starting this study. Before mobility, she was very impressed by the
pre-mobility orientation program and realized the importance of pre-departure
experiences. Also, she decided to study the pre-departure phase to start working on
migration chronologically. Moreover, after a while, the researcher started the
interviews; she learned that she had a PhD scholarship abroad and began the

preparation process for migration herself.
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3.9. Limitations of the Study

Since all participants lived in different cities of Tiirkiye, all interviews were
conducted online. Online interviews do not allow the perception of verbal messages,
such as changes in the participant's voice tone, emphasis, intonation, trembling, and
non-verbal communication, such as gestures, facial expressions, and body language,
as much as face-to-face interviews. There were also sometimes freezes in video calls

due to the internet quality of the participants.

The preparation period may last a month for some people and two years for
others. Some may be at the very beginning of the process; some may be about to
migrate. It cannot be said that all interviewed participants were at similar stages of the
preparation process. To control this, receiving at least one official approval was
determined as an inclusion criterion. On the other hand, a participant in the middle of
the process may talk about different experiences when he or she is close to leaving.

However, one interview was held with each participant.

Interview questions were mostly asked with "what." Although this is a suitable
pattern for thematic analysis, including "how" questions more frequently would have
served better to understand subjective experiences, which is the purpose of IPA. With
these questions, it would be more possible to understand the personal meaning of
migration. Since this was the researcher's first IPA experience, this issue was

overlooked.

While the preparation process for migration takes a month or two for some, it
takes more than a year for others. Some participants would leave in two weeks, and
some would go in more than a year. Which period of the pre-departure phase people

are in may affect their experiences. For this reason, conducting repeated interviews
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with participants would have been useful. However, due to limited time, such meetings
could not be planned.

Finally, although there are IPA studies conducted with large samples, Smith
recommends working with small groups, such as 3 participants in a master's thesis or
researchers' first IPA studies (Smith et al., 2009). The number of participants in this
study had to be increased due to a heterogeneous study group. The extensive inclusion
criteria made the work challenging, and it was necessary to keep the number of
participants high. In short, another limitation is a study group that can be considered

large for an IPA study.
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CHAPTER 4

RESULTS

This study aimed to understand the pre-departure experiences of citizens of the
Tiirkiye Republic preparing to emigrate. For this purpose, 11 interviews were
examined using interpretive phenomenological analysis. The analysis steps suggested
by Smith et al. (2009) were followed. However, new terminology that allows a deeper
understanding has been preferred. According to this new terminology, the names group
experiential themes and personal experiential themes were preferred instead of super-
ordinate and sub-ordinate themes (Smith & Nizza, 2022).

Different assumptions can be made about whether a finding can be considered
a personal experience theme (Smith et al., 2009), such as being expressed by all
participants, half or one-third of the participants. Considering the limited homogeneity
of the participant group, a ratio of one-third was decided, and a finding based on the
statements of at least four participants was accepted as a personal experience theme.
The identified group and personal experiential themes are presented in Table 4 and
explained under the appropriate headings in this section.

Table 4

Group and Personal Experiential Themes

Group Experiential Theme Personal Experiential Theme

Motivators for Migration Economic Factors
Societal/Political Factors
Education/Career Related Factors
Individual Factors
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Table 4 (continued)

Challenges Uncertainty and Anxiety
To be Leaving
Official Procedures
Decision-Making
Facilitators Individual Facilitators
Support from Others
Researching and Planning
Seeing Others Migrate
Maintaining Communication with Loved Ones
Returning Decision Economic Factors
Societal/Political Factors
Education/Career Related Factors
Loved Ones

4.1.  Motivators for Migration

The decision to migrate is not an everyday decision. Moving from one's
country of residence to another is a radical change usually occurring for solid reasons.
The qualitative analysis showed that economic, societal/political, education/career-
related, or individual factors came to the fore (see Table 4.1). Also noteworthy is that
all participants had at least two of these reasons.
Table 4.1

Personal Experiential Themes Regarding Motivators for Migration

P1L P2 P3 P4 P5 P6 P7 P8 P9 P10 P11

Economic X X X X X X X X
Factors

Society / X X X X X X X
Political
factors

Factors X X X X X
Related to

Education

/ Career

Individual X X X X X X
Factors
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4.1.1. Economic Factors

Most participants stated that economic factors effectively motivated their
desire to migrate. They mentioned that they had goals such as buying a house or a car,
not having difficulty in grocery shopping, being able to help their families, saving
money, and living comfortably in retirement. For instance, P1 states that although he
grew up in better conditions than his father and studied in good schools, he is disturbed
by not being able to have the prosperity his father had years ago.

Ben babamin aldigi evi satin alamiyorum. Yani hani babamin bundan hani 30

sene oncesinde Denizli'nin bir koyiinden ¢ikip Erzurum'a okumaya gidip ondan

sonrasinda oradan Istanbul'a ¢alismaya gelen bir insanin satin aldig: bir evi

satin alamiyorum ya. (P1, Pos. 397-401)

I cannot buy the house my father bought. I cannot buy a house that my father,

a man from a village in Denizli 30 years ago, went to Erzurum to study, then

came to Istanbul to work, bought. (P1, Pos. 397-401) (P1, Pos. 397-401)

P1 is a young adult who says he graduated from the best school in his field. As
the quote shows, he compares himself not with his peers but with his father. If he
compared himself to his peers and saw himself as relatively inferior, perhaps he could
work on improving himself. However, since he considers himself (possibly his
generation) in a difficult situation compared to his father (his father's generation), he
wants to go to a place where he thinks he can get these opportunities instead of staying
and trying. In short, he sees the problem not in himself but where it is.

P6 also talks about economic factors such as being able to rent a house on her
own and having the same level of economic prosperity that her family had when she
was her age. One part she emphasizes is that this should not be the reward for the effort
she has put in so far.

Su an sifirdan hayata baslayacak biri olarak kiray: bile 6deyemeyecek olmak...

Hani daha ne yapabilirim ki yani mastert bitirmisim, arastirmami yapmisim,

hani daha yapabilecegim... Ya ger¢ekten yani ¢evre miihendisliginde en iyi
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okul, X ve Y dersek, yani birinden mezunum. Hani bunun artik yeterli olmasi
gerektigini diistintiyorum. Hani boliimii tigiinciiliikle bitirdim. Hani is bulmak
acisindan da yine de ben ise girmedim evet, hani bir ézel sektorde ya da
devlette ama giren arkadaslarimla konustugumda aldiklart paralarin
verdikleri ise deger oldugunu diisiinmiiyorum ve de hayat kurmalarina ¢ok
engel oldugunu diisiiniiyorum. (P6, Pos. 341-350)

As someone who will start life from scratch, unable to even pay the rent... You
know, what more can | do? | have completed my master's degree and done my
research; you know what more | can do... If we accept that the best schools in
environmental engineering are X and Y, | mean, | graduated from one of them.
I think this should be enough now. I finished the department in third place. In
terms of finding a job, I still did not get a job, yes, in the private sector or the
state, but when | talk to my friends who did, | do not think the money they get
is worth the work they put in, and I think it hinders them from making a living.
(P6, Pos. 341-346)

P1 evaluates himself as economically disadvantaged when he compares
himself not with his peers but with his family, and he was affected by this. P6 also
does not see herself as relatively disadvantaged compared to her peers. She also does
not find the situation of her peers satisfactory. Therefore, as commented in P1, P6 may
think that the problem is not with her but with where she lives, and consequently, she
cannot solve it by staying.

P8, a senior student, has been to Spain before with Erasmus. When she
evaluated her purchasing power there and here and the money she could spare for
herself, she saw that there was more advantage. She mentions that she constantly has
to think before making a spending.

Yani zorlaniyorum ¢iinkii hani durumumuz ¢ok kotii olmamasina ragmen ... Iki

memur ¢ocuguyum ben hani ¢ok isteyip de edinemedigim bir sey olmadi

hayatta ama ozellikle de son zamanlarda boyle tam gengligimin en top
noktalarinda... Hani su an hem ozgiiriim hem gencim degerlendirmek istiyorum
bir seyleri ama ekonomik olarak siirekli bir diisiinme halindeyim. Hani bir

Istanbul'a gitmek istiyorum 4-5 giin gezmeye ama param yok cebimde nasil

gideyim yani gidemiyorum. Ama Ispanya'dayken bundan daha da fakirdim ama

bir sekilde gidebiliyorduk yani. Hani en minimum gsekilde yasamini

karsilayacak paran mutlaka oluyordu. Ciinkii tercih hakkin vardi. Hani pahali
ekmek de var ucuz ekmek de var ve ucuz ekmek de gercekten kotii degil. Ama
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burada gergekten ucuz ekmek varsa bilmiyorum yok yani halk ekmek bile
pahall.

I have difficulty because, although our situation is not that bad... | am the child
of two civil servants. You know, there has not been anything in my life that |
wanted very much but could not get, especially lately, right at the peak of my
youth... You know, I am both free and young now. | want to seize things, but |
am in a constant state of thinking economically. I want to go to Istanbul for 4-
5 days, but I do not have any money in my pocket, how can | go, so | cannot
go. However, when | was in Spain, | was even poorer than that, but we could
go somehow. You had to have enough money to meet your minimum living
standards. Because you had the chance to choose. You know, there is expensive
bread and cheap bread, which is not really bad. However, I do not know if
there is really cheap bread here. I mean, even the bread in the local bread store
IS expensive.

Unlike P8, who is a student, P10 is an academic. However, he also mentions
that he has to think before spending money.

Az once de séyledigim gibi maddi olarak hani bir belge teyidini yaptirirken bile
akla karayir se¢mek durumuna gelindi. Ben 20 senelik akademisyenim
Tiirkiye'de, 20 senedir stabil bir sekilde igini yiiriiten, maash bir ¢alisanim.
Ona ragmen bu durum béyle. (P10, Pos. 264-268)

As | just said, financially, As | said before, even getting a document approved
has become financially burdensome. | have been an academician for 20 years
in Tiirkiye, and I am a salaried employee who has been working steadily for 20
years. Despite this, this is the case. (P10, Pos. 264-268)

P3 and her spouse's families suffered financial losses in the 6th February
earthquakes. She and her spouse want to help their families financially, but she says
they cannot do much when they keep working in Tirkiye. In addition to increasing
their economic welfare, they aim to help their families.

Clinkii burada ailelerimiz var ve tabi malum deprem sebebiyle bir¢ok maddi

kaybimiz oldu. O kaywplar: da rahatca giderebilmek adina, onlara destek

olabilmek adina keza esimin ailesi, keza benim ailem ikisine de destek
olabilmemiz lazim. Biz o destek olma siirecini ilerletebilmek istiyoruz ve bunun
icin elimizde bir maddiyatin olmasi lazim. Sadece kendimiz igin degil,
yanmmmizdaki diger kisilerin ailemizin de diisiincesini siirekli kafamizda

planlyoruz. (P3, Pos. 322-327)

Because we have families here and of course, we suffered many financial losses
due to the earthquake. To easily overcome those losses and to support them...

49



We need to be able to support both my spouse’s family and my family. We want
to be able to advance that support process, and for this, we need to have
financial resources. We constantly plan in our minds, not only for ourselves
but also for our families. (P3, Pos. 322-327)

On the other hand, retirement is another economic concern. P10, an
academician who lives with his family and supports them financially, mentions that
retirement conditions in Tiirkiye are becoming increasingly difficult and living alone
may not be possible after retirement.

Burada emeklilik ¢ok eskiden beri ¢ok diistiniilen bir seydir. Malum, herkes
bilir "devlete sirtint dayamak" derdi biiyiiklerimiz zamaninda. Simdi erken
emeklilik sistemi getirildi Tiirkiye’'de. Ev kirasini 6deyebilecek bir maas
almiyor kimse. Oda kirasint verebilirsiniz, 55 yasinda bir insanin oda

arkadasiyla eve ¢tkmasi da ne kadar mantikli bilmiyorum. Yani buraya gidiyor
Tiirkiye kosar adim. (P10, Pos. 270-275)

Here, retirement is something that has been thought about for a long time. As
you know, everyone knows that our elders used to say, "relying on the state."”
Now, the early retirement system has been introduced in Tiirkiye. Nobody
earns a salary that can pay the house rent. You can rent a room. | do not know
how logical it is for a 55-year-old to move in with a roommate. So, Tiirkiye is
going here, step by step. (P10, Pos. 270-275)

4.1.2. Societal/Political Factors

Participants mentioned that some societal and political factors have a say in
migration decisions. Participants state that they feel disturbed in society or their daily
lives due to not feeling the freedom to live as they wish, disbelief in justice, and
cultural change. For instance, P1 talks about people not being able to appear as they
are in their lives.

... bugiin zaten Tiirkiye'de bu artik ayyuka ¢ikmis bir sey yani. Hani insanlar

kendi olduklar: gibi goriinmiiyorlar yani yani i¢ki igiyorsaniz icki

iciyorsunuzdur yani veya hani icki i¢miyorsaniz iste dindarsaniz, namaz

kilyyorsaniz namaz kiliyorsunuzdur ya bu kadar basit yani hani bu tartismaya

agik bir sey degil yani niye bunu insanlar ifade etmekte bu kadar zorluk yasiyor

anlayabilmis degilim. (P1, Pos. 603-610)

... today, this is something that has become obvious in Tiirkiye. You know,
people do not look like they are, that is, if you drink alcohol, you are drinking,
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or if you do not drink, if you are religious, if you pray, you are praying, it is
that simple, I mean, this is not open to discussion, | do not understand why
people have such difficulty in expressing this (P1, Pos. 603-610)

P3 is disturbed by people's perspectives on drinking alcohol occasionally.

Alkol aldiginiz i¢in mimleniyorsunuz, Tiirkiye'de bu ¢ok fazla. Cok fazla yasak
olan sey var ve ¢ok fazla yasak olan sey yapiulyor ama bu alkol meselesine
gelince alkol i¢en insanlar herkesin goziinde kétii bir izlenimine sahip oluyor
ya da mimleniyor. Hem resmi kurumlarinda mimleniyor. Calistigi kurumlarda
mimleniyor. Hem arkadas c¢evrelerinde ve sonrasinda giderek toplumda,
tamamen ayrimlagiyor. (P3, Pos. 392-408)

You may be marked for drinking alcohol; this is very frequent in Tiirkiye. There
are a lot of forbidden things, and a lot of forbidden things are done, but when
it comes to this alcohol issue, people who drink alcohol have a bad impression
or are marked in the eyes of everyone. It is also marked in official institutions.
They are marked in the institutions they work for. They become completely
differentiated both in his circle of friends and later in society. (P3, Pos. 392-
408)

Another part that is mentioned when talking about social factors is social or
cultural change. P3 mentions that hosting a large number of refugees has changed the
cultural structure of Tiirkiye and that this has alienated the society from the lifestyle it
is used to. She also states that he feels pressure to live this way.

Ben iilkemde gergekten hani Suriyelilerin sayist arttikca yabancilastigimi
diistintiyorum. Onlar gibi bir toplum oldugumuza inanmaya baglyyorum. Onlar
gibi yasamamiz gerekiyormus gibi bir hissiyat doguyor. Ben bundan
uzaklasmak istiyorum. Ben kendi toplumumda Tiirk medeniyetinin gerektirdigi
sekilde su an yasayamiyorum. Biraz daha boyle dini diisiincelere sahip iste ya
da daha boyle kapali bir toplum, erkek egemen bir toplum gibi olmamiz
gerektigi diigtiniiliiyor. (P3, Pos. 357-371)

| really think that 1 am becoming alienated as the number of Syrians in my
country increases. | am starting to believe that we are a society like them. There
is a feeling that we have to live like them. | want to get away from this. | cannot
currently live in my society as required by Turkish civilization. They think we
should be a little more like a closed society, a male-dominated society with
religious ideas. (P3, Pos. 357-371)

P8 also has some disturbances regarding the view of men and women. She does

not want to accept that the view she is talking about is "traditional.” Based on this

51



statement, it can be inferred that she thinks that what she is disturbed by is not the
ongoing tradition but social change. She thinks this change will not have "good" results
even after ten years.

Beni bu Tiirkiye'deki sey de rahatsiz ediyor. Halk ekmek sirasinda kadinlar ve

erkekler gergekten ayrilmis. Ben onu bir mit zannediyordum. ... Cok yanls

geliyor bana toplum olarak da bunu kabullenmemiz, daha ileriye ve daha iyiye

gitmeyiz gibi hissettiriyor bundan 10 sene sonra da. (P8, Pos. 242-271)

This thing in Tiirkiye also bothers me. In the local bread store queue, men and

women were separated. | thought it was a myth. ... It seems very wrong to me

that we, as a society, accept this, and it makes us feel like we will not go any

further or better, even ten years from now. (P8, Pos. 242-271)

P6 talks about not having faith in justice. She has not experienced any legal injustice
so far. However, the possibility that what she saw might happen to her one day worries
her:

Mesela atiyorum istenmeyen bir sey soyledin ve tutuklandin gibi ya da

atryorum araba ¢arpti sana ve sirf o yandi diye senin yani senin ozgiirliigiiniin

kisitlanabilir sen hatali olabilirsin, sen hapse diisebilirsin gibi. boyle 6rnekler
de gordiigiimiiz i¢cin basima gelmesinden korkuyorum diyebiliyorum. (P6, Pos.

329-333)

For example, if you said something undesirable, were arrested, or were hit by

a car, and your freedom may be restricted just because he/she will get into

trouble, you may be considered guilty and go to jail. I can say that I am afraid

of this happening to me because we have seen such examples. (P6, Pos. 329-

333)

An important finding is that P6 was affected by what she witnessed, even
though it had not happened to her. Not only what people experience but also what they
see from others' experiences can have a say in their decisions, just as it was said under
the heading of economic factors when P1 and P6 compared themselves with their

families and friends. Based on this, it can be said that witnessing the lives of people

living in Tiirkiye and those who have migrated abroad is important.
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4.1.3. Education/Career Related Factors

Although there is no specific visa type among the inclusion criteria of this
study, by including at least undergraduate students or graduates, skilled and highly
skilled candidates were worked with. Naturally, the participants found that education
and career were among the significant reasons for migration. Education and career are
intertwined for participants who are researchers, academicians, or who want to become
academicians. For example, P6, who will immigrate for a PhD, is an engineer
passionate about research. As a result of the difficulties, she experienced in the
university laboratory during her master's degree, she decided to choose between
research and her country.

Ben biyolojik bir arastirma yapiyordum master'da ve de séyle diyebilirim,
hafta sonu zaten yok. Gece giindiiz ¢alismak gerekiyor. Ve de hani en ¢ok
zorlayan sey mesela atiyorum tek kullanmimlik bazi seyler var laboratuvarda
ama mesela bizim laboratuvarimizin parasi olmadigi i¢in ve bunlart tek tek
vikamak gerekiyor ve yikama islemi soyle diyebilirim, laboratuvarda beg
saatlik bir igin varsa onun sonucunda ¢ikan bulasik da en az iki saat siiriiyor
ve inanilmaz yorucu oluyor ve bulasik yitkamak bile ¢ok zor. Normalde
atryorum zengin bir lab olsa ya da belki... Avrupa'da bazi lablar 6yle degil
biliyorum ama... o seyi atacaksin; ytkaman, bu kadar ugrasman gerekmeyecek.
... zaten o siire¢te dedim yani ben ya arastirma yapacagim yurt disinda ya da
bu isi birakacagim gseklindeydi. Ac¢ik¢asi Tiirkiye'de hichir sekilde devam
etmeyi arastirmaya diisiinmedim. (P6, Pos. 248-270)

I was doing biological research for my master's degree, and | can say that there
are no weekends anyway. It is necessary to work day and night. The most
challenging thing is, for example, some disposable things in the laboratory that
I throw away, but since our laboratory does not have money, we have to wash
them one by one. | can say that the washing process is like this, if you work for
five hours in the laboratory, the resulting dishes take at least two hours. And it
gets incredibly tiring and even doing the dishes is very difficult. Usually, I
throw it away, even if it is a rich lab or maybe... | know some labs in Europe
are not like that, but... you will throw that thing away; You won't have to wash
it so much. ... I said at that time that I would either do research abroad or quit
this job. Frankly, I never thought of continuing research in Tiirkiye. (P6, Pos.
248-270)

P2 is a doctor who has worked hard for years, graduated from medical school

with honors and is preparing to emigrate for a PhD. She mentions that she has always
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studied hard but has not seen the reward of her efforts in the education she received.
She says that he saw the deficiencies in the education she received when he went
abroad.

Ben biraz emegimin karsiligini almak istiyorum. Yani sadece en on planda onu
tutuyorum agikgasi. ... Soyle yani ozellikle ben liseden iiniversiteye gecerken
sunu fark ettim, yani lisedeyken de c¢ok emek verip X Universitesini
kazanmigtim. Tam annemin hastalik donemine gelmisti. Yani annem hastanede
ben ders ¢alistyorum falan seklinde kazanmistim yani o siirecte. Universite ...
hi¢hbir hocasi ilgilenmiyor, hi¢hir egitim adam gibi verilmiyor. Siz yine kendiniz
oturup ¢alisiyorsunuz, giiya X en iyi tip fakiiltelerinden biri, yani kadavrasi ne
kadar var egitimin... hani ka¢ ameliyata girebiliyorsun? Yani Avrupa'da ¢ok
daha farkl tedaviler var hala Tiirkiye'yve paradan dolay: getirilemeyen aletler
var yani. Birazcik isin burasindayim agik¢ast. (P2, Pos. 348-368)

| want to get a fair return. So, frankly, I just keep it at the forefront. ... | mean,
especially when | was transitioning from high school to university, | realized
that | had worked hard and got into X University even when | was in high
school. It was right around the time of my mother's iliness. I mean, my mother
was in the hospital, I was studying, etc., so | earned my money during that
period. Then I went to university, university... none of the teachers cared about
me, and no education was given properly. You are still sitting and studying on
your own as if X University is one of the best medical schools, so how many
cadavers are there for your education? You know, how many surgeries can you
undergo? | mean, there are many different treatments in Europe, and there are
still tools that cannot be brought to Tiirkiye due to money. Frankly, 1 am a little
bit confused here. (P2, Pos. 348-368)

P4, a research assistant in social sciences, talks about the difficulties in
publishing rather than financial impossibilities.

Clinkii yani makale yazarken mesela burada bir yayin yapmak istedigimizde
Q1 dergide bir yayin yapmak ya da Q2 Q3 dergilerde yayin yapmak bizim i¢in
zor olabiliyor. Yani bizi nereden baksan iigiincii diinya iilkesi olarak
gortiyorlar. Ya da yayim yaparken zorlaniyoruz ¢iinkii tek basimizayiz. Bir
destegimiz yok. Hani bulundugumuz konumdaki hocalara bakiyorum.
Hocalara zaten yurtdisi yayimlar: yok. Hani yurt disinda yayum yapma bilinci
olusmamig. Ben orada ... En azindan yurtdisi yaymina ulasabilme, kendimi
gelistirebilme, kendi basima bagimsiz bir arastirma yiiriitebilme konusunda
daha iyi etkin olacagumi diigiiniiyorum. (P4, Pos. 388-398)

Because when we write an article, it can be difficult for us to publish it in Q1
journals or Q2, and Q3 journals. They see us as a third-world country. Or we
have a hard time publishing because we are alone. We have no support. You
know, | look at the professors where I am, and they have no international
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publications. There is no awareness about international publications. | think |
will at least be more effective in reaching international publications, improving
myself, and conducting research independently. (P4, Pos. 388-398)

As can be seen, the engineer has difficulty accessing the laboratory, the doctor
has difficulty accessing the cadaver, and the research assistant has difficulty gaining
the qualification to publish. Participants' inability to meet the basic requirements of
their profession is among their reasons for migration.

P4 talks about how unsystematic the work at the university where she works as
a research assistant and the stress she experiences due to this.

Mesela su an bir akademisyen olarak ¢alisiyoruz. Bir gorev geliyor, bir anda
pat diye geliyor ve bir anda yapilmasi isteniyor. Hani ya da ne bileyim hafia
sonu hafta i¢i aksam hi¢ fark etmeden aranabiliyorsunuz. Yani bu bana sey
geliyor, saygisizlikmis gibi geliyor. Yani benim hafta sonumda beni
arayamazsin. Aksam saatlerinde beni arayamazsin ya da bana kélen gibi
davranamazsin. ... ya da bir anda bir is verildiginde hemen bunu yetistirmen
gerekiyor diyemezsin. Onun bir deadline olmasi gerekir. ... her konuda boyle
cok lakayitiz ya. (P4, Pos. 274-285)

For example, we are currently working as an academician. When a task comes,
it comes suddenly and must be done at once. You know, you can get calls on
weekends, weekdays, and evenings. | mean, this seems disrespectful to me. So
you cannot call me on the weekend. You cannot call me in the evening or treat
me like your slave. ... or when you are given a job suddenly, you cannot say
that you need to complete it immediately. It must have a deadline. ... We are
so slapdash on every subject. (P4, Pos. 274-285)

The problem that P2 mentioned regarding her job is violence in healthcare. The

participant, who mentioned that there are frequent patient/patient relative-doctor
disagreements, explains that she witnessed violent incidents up close.

Siddet yani... kendim yasadigim en maksimum olay, yani nobet degistirdigim
kiz. Nobette ilk hasta bigaklaniyor. Hasta yakini bicaklaniyor. En son
bigcaklayan kisi doktorun yani kizin peginden kosarken giivenlik yakaliyor ki
ben o kizla nobet degistirdim yani. Giiya Ankara'nin merkezi bicaklanacaksin
kalacakswin yani (P2, Pos. 304-308)

Violence, I mean... the most extreme incident I've ever experienced myself, that

is, the girl I changed shifts with. During the seizure, the patient is stabbed first.
The patient's relative is stabbed. Finally, while the person who stabbed was
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running after the doctor, the security caught him, so I changed shifts with that
girl. So-called center of Ankara so that you can get stabbed (P2, Pos. 304-308)

P11 is a research assistant pursuing a master's degree in social sciences. She is
preparing to go abroad for her doctorate because a doctorate abroad is a requirement
to become an academician in qualified schools in Tiirkiye.

Akademisyen olmak istiyorum. Akademide de okullar on plana ¢ikvyor tabii ki
bir yerden sonra ... ve iyi okullara baktiginda da neredeyse tiim hocalarin yolu
bir sekilde yurt disindaki okullardan ge¢mis, oralarda ¢alismalar ya da
doktora ya da yiiksek lisans bir sekilde gitmigler. Ben de iyi okullardan birinde
olmak istedigim i¢in. O yiizden hani benim icin ashinda biraz zorunluluk gibi
bir sey yani. Yani zorla yaptigim bir sey degil ama benim i¢in gereklilik. (P11,
Pos. 152-158)

I want to be an academician. Schools come to the fore in the academy, of
course, after a certain point, ... and when you look at good schools, almost all
of the professors have somehow passed through schools abroad, studied there,
or received a doctorate or master's degree. Because | want to go to one of the
best schools, that is why it is a bit of a necessity for me. (P11, Pos. 152-158)

As can be seen, problems in the workplace, lack of security, or the need to

study abroad to become a qualified professional are also reasons for migration.

4.1.4. Individual Factors

Finally, some individual factors play a role in people's migration decisions.
Participants may desire to migrate because of some significant experiences from their
personal history or because they think it will be meaningful in their journey. For
example, P2 has frequently traveled abroad with her family since she was little. Her
migration decision was influenced by both these travels and her family's
encouragement to study abroad.

Ben annemi kaybettim, annem de zaten hep béyle Almanya'ya git falan gibi sey

yapardi (P2, Pos. 161-162) ... sadece hani o (annesi) da béyle ¢cok babam gibi

yani ikisi de ¢ok zaten yurt disini seven, hani destekleyen insanlar olduklar:

icin her zaman egitimimin de bir parcast olsun istiyorlardi. Zaten her zaman

annem iste iiniversitede sunu yap, bunu yap diye hani séyliiyordu babam da
ayni sekilde. (P2, Pos. 387-391)
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I lost my mother, and my mother always said things like “Go to Germany” (P2,
Pos. 161-162) ... Just like my father, they were both people who loved and
supported abroad, so they always wanted it to be a part of my education.
Anyway, my mother always told me to do this or that at university, and my
father did the same thing. (P2, Pos. 387-391)

P4, on the other hand, aims to push her limits and leave her comfort zone. She
wants to achieve things such as getting used to a new country, finding a social place
there, and learning the language. She also has a search for change.

Bu ortamdan ¢ok sikildim, onun farkindayim yani. Hep ayni seyleri yapmak,
rutin yapmak beni biraz bunaltmaya basladi. Bir farklilik, bir heyecan da
istiyorum. Yapabilir miyim diye de ¢ok kendi sinwrlarimi da kesfetmek
istiyorum. Yani acaba uyum saglayabilir miyim... su an ¢ok konfor alanina
sahibim. Acaba o konfor alanindan ¢iktigimda nasil biri olacagim onu da

merak ediyorum. (P4, Pos. 332-351)

I am very bored with this environment. | am aware of that. Doing the same
things all the time and having a routine started to make me a little bored. I also
want a difference and excitement. | also want to explore my limits to see if |
can do it. So, can | adapt, | have a lot of comfort zones right nowl also wonder
what kind of person I will be when I leave that comfort zone. (P4, Pos. 332-
351)

P7 is preparing for migration due to her husband's job and because she wants
to move away from where she has always lived. She thinks that he has never been
alone before and that this process will help him get to know herself. The participant,
who has no acquaintances there and will stay with her husband while he works, sees
this process as a journey in which he will discover himself and get to know himself
closely.

Asil beni heyecanlandiran seylerden bir tanesi ne biliyor musun? Hayatim

boyunca hi¢ yalniz kalmadim ben, hep insanlar vardi. Benim hayatimda hep

birileri vard: yani. Ama orada yalniz kalacagim, kendimi 6grenecegim, beni
aslinda en ¢ok hani heyecanlandiran kismi bu. Ciinkii kendimle vakit

gegirmeyi 6grenecegim. Ben yalniz olacagim. Orada ¢ok zorlanacagim ama
kendimi bulacagim diye diigiintiyorum. ... (P7, Pos. 707-728)
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You know what is one of the things that excites me? | have never been alone in
my life, there were always people. So, there was always someone in my life.
However, | will be alone there, and | will learn about myself, that is the part
that excites me the most. Because | will learn to spend time with myself, I will
be alone. I will have a hard time there, but I think I will find myself.

4.2.  Challenges
Participants talked about what challenged them during the preparation process.
Uncertainty and anxiety, leaving, formal processes, and decision-making were

frequently mentioned. The difficulties that the participants said they experienced are

presented in Table 4.2.

Table 4.2

Personal Experiential Themes Regarding Challenges

PL P2 P3 P4 PS5 P6 P7 P8 P9 P10 P11

Uncertainty X X X X X X X X X
and anxiety

To be leaving X X X X X X X X

Official X X X X X X X X
processes

Decision- X X X X
making

4.2.1. Uncertainty and Anxiety

Migration occurs "from one place to another." This “another place” is full of
uncertainty most of the time. Naturally, there are many question marks in participants'
minds. They may feel like they are in the dark and cannot see further. They may have
a lot of “what if” questions and scenarios that they do not want to experience. The

feeling they often mention, along with these thoughts, is anxiety.
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For instance, P1 goes on a visa that allows him to work for a while. He plans
to work in different jobs while he is there and wants to rise socioeconomically. He also
plans to stay there by getting a permanent, high-status job and/or getting married. It
often makes him think about whether or how all this could happen.

Yani hani sonugta orada bir seyleri basarmak istedigim i¢in... hani “Orada

para kazanabilecek miyim? Istedigim parayi biriktirebilecek miyim? Nasil

istedigim parayr biriktirebilirim? Orada nasil bir evde yasayacagim? Iste
ailemin basina bir sey gelir mi tekrardan bir sene sonra Tiirkiye'yve gelmek

zorunda kalir mymm? (P1, Pos. 758-762)

So, after all, because I want to achieve something there... “Will I be able to

make money there? Will | be able to save the money | want? How can | save

the money | want? What kind of house will I live in there? Will something
happen to my family? Will | have to come to Tiirkiye again in a year?” (PI,

Pos. 758-762)

P2 is a participant who has studied hard throughout her life. She worked
intensively until she entered the department of medicine and graduated from there.
Now, she is going abroad for her doctorate, but the thoughts of "what if" keep her mind
busy. Scenarios in which she cannot do what she wants come to her mind, and she gets
anxious.

Hani siirekli ¢alisma yoruldum artik. Hani artik béyle bir noktada biraz daha

bir sey yapmam gerekirse, hala bir yerden kabul alamazsam, hala istedigim
yere gelemezsem ve artik ¢alismaktan yorulmus olursam ne yaparim diye bir

korku var. (P2, Pos. 528-535)

You know, I am tired of studying all the time. At such a point, there is a fear of

what | will do if I need to do something more, if | still cannot get accepted

somewhere, if | still cannot get to where | want, and if I am tired of working.

(P2, Pos. 528-535)

P3 plans to settle abroad with her spouse and not return due to various
complaints about living in Tiirkiye. Even though she thinks his conditions will be
better there, she has concerns about leaving her established and predictable order here

and going to a business order where she has no idea what it will be like.
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Bir yandan iste burada devlette ¢alisiyoruz. Bir miktar elimize sabit bir
maasimiz ge¢iyor ama orada nasil bir igleyisimizin olacagini bilmiyoruz. Yani
oradaki ¢calisma diizenimizin nasil olacagini bilmiyoruz. Onun kaygist var. (P3,

Pos. 651-656)

On the one hand, here we are working in the public sector. We have a fixed
salary here but do not know what kind of process will be there. So, we do not
know what our professional life will be like there. We have anxiety about it.
(P3, Pos. 651-656)

P4 has an established life in Tiirkiye and a job she got by working hard, even
though she had problems there. On the other hand, her spouse, who is waiting for him
in the destination country, is trying to establish a life for them:

Ashinda dedigim gibi o hani endise ksimi beni zorluyor “yapabilir miyiz” kismi
¢linkii belirsizlik var ve biz bu belirsizlik igin biiyiik seyler feda ediyoruz. Hani
o siirecte de hep esimle konustugumuzda esim sey diyor ya “Kimler kimler
yapmadi? Biz hayli hayli yapariz.” beni béyle bir motivasyonla rahatlatmaya
calisiyor ama bu biraz boyle... Bana hayali bir sey gibi geliyor yani evet,
kimler kimler yapmadi? Biz de yapariz, ama yapamazsak ne olacak? Ben biraz
da endiseli bir kigiyim. O biraz daha sakin. (P4, Pos. 552-558)

As | said, the worry part is pushing me, the "can we do it" part, because there
is uncertainty, and we sacrifice big things for this uncertainty. You know, when
we talk to my spouse during that period, he always says, "Many people can do
it; we can do it, of course.” he tries to reassure me with such motivation.
However, it is a bit like... It seems like an imaginary thing to me, so yes, many
people do it; we can do it, too. What if we cannot? | am also a bit of an anxious
person. He is a little calmer. (P4, Pos. 552-558
P6 has always lived in the city where she was born and with her family. For
the first time, she will leave his family home and city and start living abroad. For this
reason, trying to learn everything from scratch is a big task for her and one that she
will do for the first time. She is going somewhere she knows nothing about and feeling
quite anxious. Coping with uncertainty is one of the two topics she frequently talks
about during the migration process regarding the psychological support she receives.
Genelde kotii seyler (aklima) geliyor. Yani biraz da olumsuz bakiyor olabilirim.
Biraz anksiyetesi yiiksek biriyim. Hani bilinmezlige gittigim igin... yani hi¢

gormedigim bir yere yasamaya gidiyorsun. Ne olacak, ne edecek iyi mi olacak,
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kétii mii olacak, insanlar nasil? Hi¢bir sey bilmedigim i¢in bu beni biraz
korkutuyor. ... Yani ben aslinda psikolojik destek alryorum bu siiregte almasam
daha sitkintilli gegecegine inaniyorum. (P6, Pos. 814-817)

Usually, bad things come to my mind. So, | might be looking at it a little
negatively. | am a slightly anxious person. You know, because I'm going to the
unknown... I mean, you'll live in a place I've never seen. What will happen,
what will it do, will it be good or bad, how will the people be? This scares me
a little because 1 do not know anything. ... I get psychological support during
this process. | believe it would be more troublesome if I did not get it. (P6, Pos.
814-817)

P8 made several applications to do a master's degree abroad. Not knowing
which one will come out makes him anxious. Application results announced at
different times may cause one to take risks or accept the first one announced. Although
this may seem like a theme related to the decision process, what she experiences as
difficulty in making a decision is uncertainty. For this reason, it has been mentioned
under this theme.

Ben artik Tiirkiye'den gitmeye karar verdim zaten. Ama Ingiltere've mi

gidecegim yoksa Amerika'ya mi gidecegim yoksa baska bir burs ¢ikacak ona

mi gidecegim? Ciinkii burslar da ayni anda ¢ikmiyor ki birini seceyim. Ingiltere

bursu ¢ikiyor. Karar vermek i¢in 4 haftam var ama daha Amerika ¢tkip

ctkmadigint bilmiyorum. Béyle bir handikap. (P8, Pos. 455-460)

I have already decided to leave Tiirkiye. However, will 1 go to England or

America, or will I go with another scholarship? Because the scholarships do

not come out at the same time, so | can choose one. UK scholarship is

available. | have four weeks to decide, but I don't know if it is released in

America yet. It's such a handicap. (P8, Pos. 455-460)

P9, who will emigrate with her spouse and children, often faces great uncertainty while
thinking about their children's lives there, whether they will be happy, whether they
will be able to adapt, etc.

Ya anksiyete konusunda olabilir belki, yani sonugta boyle siire¢ler birazcik

daha anksiyete seviyesini yiikseltiyor, iste farkli senaryolar geliyor akliniza.

Hani o da béyle bir kaygi yaratiyor. Kaygi diizeyim artiyor haliyle. Simdi ben

bunu kontrol altinda kendim tutmaya ¢alisiyorum. ... Ama eger kontrolden

¢iktigr noktada tabii ki cekinmeden (profesyonel psikolojik destek) alirim. (P9,

Pos. 513-522)
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Maybe about anxiety, | mean, after all, such processes increase the anxiety
level a little bit, and different scenarios come to your mind. You know, it creates
such anxiety. My anxiety level is naturally increasing. Now | am trying to keep
it under control myself. ... But if it gets out of control, of course, I'll take
(professional psychological support) without hesitation. (P9, Pos. 513-522)

P11 is trying to get opinions from people who are currently in the country she
is going to, but this does not help much to reduce the uncertainty in her mind and
alleviate her anxiety. Because the people she gets ideas from have different
experiences there. The different hearings she receives do not help reduce the question
marks in her mind; uncertainty continues to exist.

Mesela iki bursiyerle goriistiim ben, su an ikisi de amerika'da biri hocam birisi
de aile dostumuzdu. Birisi bu burstan mesela Amerika'va gelmekten “hayatinin
en giizel se¢imi, hayatinin en giizel yillar1” diye bahsediyor, “Cok mutlu
olacaksin gor bak” vesaire gibi bahsederken digeri hani “ben hayatimin
hatasint yaptim bu bursla gelmekle. Hani ¢ok iyi diisiin, hayatinin belki
senelerini bunun igin heba edebilirsin.” gibi olumsuz seyler soyledi. (P11, Pos.
286-295)

For example, | talked to two scholarship holders; both of them are currently in
America; one was my professor and the other was a family friend. While one
of them talks about this scholarship and coming to America as "the best choice
of your life, the best years of your life” and "You will be very happy, you will
see," the other one says negative things such as "I made the mistake of my life
by coming with this scholarship. Think very carefully, you might waste years
of your life for this." (P11, Pos. 286-295)

Another point for uncertainty is that it never ends:

O kadar ¢ok belirsizlikler var ki vizedir okuldur, nerede yasayacagim kiradir.
O kadar ¢ok belirsizlikle bas etmek ¢ok zor geliyor bana. Birisini ¢ozdiigiimde
digeri geliyor, daha sonra digeri geliyor. (P11, Pos. 246-249)

There are so many uncertainties, such as visa, school, and rent where | will

live. | find it very difficult to cope with so many uncertainties. When | solve
one, another comes, and then another comes. (P11, Pos. 246-249)

4.2.2. To Be Leaving
As said before, migration occurs "from one place to another." And there are

many things to leave behind in this “one place.” When participants go to a new
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country, they leave many things behind, such as their country, family, friends, partners,
jobs, pets, homes, and belongings. Although different things come to the fore for each
of them, it is difficult for them to move away from the things they connect with.

P1 mentions that since he does not have a house or a car, he does not have to
say goodbye to some belongings. Being a pretty social person, P1 sees the people
around him as an important part of his existence. In addition to moving away from
them, the possibility of never seeing them again comes to his mind:

... gitmenin maddi kismindan ziyade, yani esyalarla alakali olan kisimdan
ziyade igin biraz daha mental ve psikolojik kismi var. Biraz daha duygusal
kismi var ¢iinkii arkada birakacagim ve benim onem verdigim sey maddi seyler
degil yani hani evim arabam falan filan dedigim bir evim yok arabam yok yani
hani evim var ama ogrenci evinde kaliyordum. Dolayisiyla béyle bir durumda
benim aslinda su son 2-3 haftadw yaptigim sey ve bundan sonrasinda da
yapacagim sey tanmidiklarimla akrabalarimla vedalasmak, onlarla son kez
goriismek. (P1, Pos. 310-319) ... Tabii ki de bir kendi ¢evremden yani beni
ben yapan insanlardan aslinda uzaklasmis olacagim. O olumsuz bir sey biiyiik
ihtimalle iste dedigim gibi yani bugiin vedalastigim insanlarin belki de
bazilarint bir daha hi¢ goremeyecegim belli olmaz yani. (P1, Pos. 706-709)

... there is a more mental and psychological part of going, rather than the
financial part related to material belongings. There is a bit more emotional
part because what I will leave behind and what | care about are not material
things, | mean, | don't have a home that I call my house, my car, etc. | don't
have a car, | mean, | have a house, but | was staying in a student house.
Therefore, in such a situation, what I have been doing for the last 2-3 weeks
and what I will do from now on is to say goodbye to my acquaintances and
relatives and meet them for the last time. (P1, Pos. 310-379) ... Of course,
will be far from my environment, that is, from the people who make me who |
am. That is probably a negative thing, as I said, | mean, you never know if |
will never see some of the people I said goodbye to today. (P1, Pos. 706-709)

Moreover, since he has problems with his mother, he tries to solve them before
leaving. Leaving like this makes him feel wounded, and he doesn't want to leave like

this.

Dedigim gibi maalesef hani annemle aram iyi degil su an, yani birkag ayduw.

Onunla arayr toparlamaya ¢alisiyorum. Yani hani bir seyleri ¢ézmeye
calistyorum falan yani (P1, Pos. 867-869)
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As | said, unfortunately, my relationship with my mother has not been good
right now, for a few months. I'm trying to make amends with her. I mean, I'm
trying to figure something out (P1, Pos. 867-869)

P2 says that as a person living in the same house and environment with her
family since birth, she finds it difficult to leave his environment. As he said goodbye
to his social circle, he saw their place in his life again. On the other hand, it is very
difficult for P2, who lost his mother, to leave his father behind.

Yani en ¢ok arkadas ortami ve aile ortami... yani ben birazda o konuda
endiseliyim. Ozellikle son ay herkesle gidecegim diye ¢ok fazla gériisiince
insanim iyice goziine batar oldu buradaki ¢evresi rahati. Yani arkadaslarim
¢ogu zaten hani ankara'da dogup biiyiidiigiim ve ayni okullar: kazandigim...
hepsi ilkokuldan arkadasim. Yani sevgilimle ilgili problem yok. Ciinkii zaten
uzak mesafede yasiyorduk. ... hani babam arkadaglarim... en ¢ok bu ortamin
degisikligi beni endiseleniyor agikgasi. (P2, Pos. 439-447)

I mean, it's mostly a friend and family environment, so I'm a little worried about
that. Especially in the last month, when I talked to everyone so much because
I will go, I began to notice the comfort of the environment here. | mean, most
of my friends, you know, 1 was born and raised in Ankara and went to the same
schools... They are all my friends from primary school. So, there is no problem
with my boyfriend. Because we were already living far away. ... but my father
and my friends, frankly, what worries me the most is that this environment will
change. (P2, Pos. 439-447)

P3, as someone who survived a major earthquake with her spouse, her root
family, and her spouse’s root family, thinks that going abroad is an important
opportunity to compensate for their family's losses. P3, who is still feeling the effects
of the earthquake, thinks she will have a hard time saying goodbye.

Bu konuda ancak dedigim gibi o vedalasma aile konusunda bir destek almayt
isterdim. Ciinkii zaten mevcutta deprem stirecinden sonrasinda gereksinimim
oldugunu diigiiniiyorum bu destege ve hani o siiregten sonra bir aileden ayrilig
da benim i¢in bir destek gerektirecektir. ... Hani siirekli olumsuz seyler aslinda
konusuyoruz su asamada su 11 ayda ve iistiine bir de bu ayrilis eklenince ¢ok
ciddi bir ihtiyacim olacak. Su anda bile ¢ok ciddi ihtiyacim var yani ¢iinkii bu
beni ¢ok yipratti. (P3, Pos. 977-996)

As | said, | would like to get some support on this matter of saying goodbye to
the family. Because | already think that I need this support after the earthquake,
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and separation from a family after that period will also require support for me.
... You know, we are constantly talking about negative things at this point, in
these 11 months, and with this separation added to it, | will have a very serious
need. Even now, | need it very seriously, because it has worn me out so much.
(P3, Pos. 977-996)

P4, who has had severe problems with her friends, does not see a big problem
in leaving her environment. However, it is not easy for her to say goodbye to her hard-
earned job as a research assistant.

Aslinda bunu bir yil 6nce sorsaydniz. Arkadas ¢evremi birakmak istemiyorum
derdim ama su an hi¢ umurumda degil ¢iinkii ¢ok biiyiik hani sikintilar da
yvasadim onlar tarafindan. O yiizden hani arkadas ¢evremi de birakabilirim.
Sadece tek canimi sikan sey olur herhalde hani burada bir unvanimiz var, emek
verdik. Hani o meslegi birakmak kismi beni zorlar. (P4, Pos. 593-598)

Actually, if you asked this a year ago, | would say | didn't want to leave my
environment of friends, but now I do not care at all because I've been through
much trouble because of them. That's why I can leave my circle of friends. The
only thing that probably bothers me is, you know, | have a title here, and |
worked hard. You know, leaving that profession would be hard on me. (P4,
Pos. 593-598)

P5, who has no root family member left in Tiirkiye and whose children have
grown up, will retire and emigrate. The thing that challenges her the most is, besides
being separated from his friends, being separated from the geography and climate
where she was born and raised.

Ya Tiirkiye'den soyle ayrilmak dedigim gibi, yani 50 kiisiir yasindaymm...
Dedigim gibi mevsimsel olarak mesela oraya o sogugunu... orada yagmur diiz
yvagmaz. Yani yagmur, direkmen boyle pat asagi yagar ya... Norveg 'te 6yle bir
sey yok. Yagmur soyle yagar. Ciinkii riizgar akimiyla beraber yagdigi i¢in hep
boyle yatay bir sekilde gelir asagi yere dogru. Ve bu bile sizi farkl: bir iistitiiyor
diyorum ki, yani o yagmur sapir sapir akmast degil de béyle yandan yandan
yiiziine vurmast bile, biraz bunlari 6zlemek yani. (P5, Pos. 742-750)

Leaving Tiirkiye... As I said...  mean, I'm over 50 years old... As I said, seasons,
for example, it doesn't rain evenly there. | mean, rain falls directly down like
this... There is no such thing in Norway. This is how rain falls. Because it rains
with the wind current, it always comes down to the ground horizontally. And |
mean, even this makes you feel a different kind of cold. I mean, not pouring
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down, but hitting your face from the side, you know... even missing that kind
of thing. (P5, Pos. 742-750)

Similarly, P10 seems quite sad to be leaving his country.

Uzgiin. Tek kelime ile iizgiin. Keske bunlara gerek kalmasaydi. Keske ben
alnmim agik swrtim pek karmim tok gelecek korkusu olmadan kendi iilkemde

yaptigim meslegi sonuna kadar benim potansiyelimi zorlayacak noktalara
kadar yapabilseydim. (P10, Pos. 544-547)

Sad. In a word, sad. | wish there were no need for these. | wish I could do my
job in my own country, to the point that | would push my potential to the fullest,
without fear of the future, without having difficulty. (P10, Pos. 544-547)

The P6 will experience many aspects of separation and is thinking about them
all. She will move away from her family, partner, pet, niece, and belongings. He talks
about how difficult each of these will be for her.

Mesela ben esyalara baglanan biri oldugumu fark ettim. Yani bir ¢ok sey
gotiirmek istiyorum. Ne bileyim bir iste ¢ok sevdigim bir yastigimi. Cok
sevdigim bir siistimii. ... Yani ¢ok komik olsa da sevdiklerimi birakabilmek
zaten ¢ok zor. Yani mesela iste iliski 3 senelik, biz beraber ¢alistigimiz icin her
giin goriisiiyorduk. Simdi artik oyle olmayacak. ... Telefonla konusmayr ¢ok
sevmeyen biriyim ashinda. Simdi artik hep telefonla bu iletigimi yiirtitmem
gerekecek. ... Kopegim var mesela kopegimden ayri kalacak olmak ... onunla
telefonla da konusamiyorum yani o anlamadigi icin hep benim gelip onu
sevmem gerekiyor. Bir de o yash ... Mesela yegenim var, o da simdi biiyiime
stirecinde oldugu igin bes yasinda hani ¢ocuklari biliyorsunuzdur hemen
unuturlar yani boyle beni gérmeyince sanki beni unutacakmis gibi aramizdaki
iliski gibi zedelenecekmis gibi hissediyorum. (P6, Pos. 621-639)

For example, I realized that | get attached to things. So | want to bring a lot of
things. A pillow, an ornament that | love very much, ... So even though it is
hilarious, it is already tough to leave the ones | love. For example, my
relationship is three years old; we see each other every day because we work

together. Now it will not be like that anymore. ... | am someone who does not
like talking on the phone very much. Now, | will always have to carry out this
communication by phone. ... I have a dog, for example, and | have to be

separated from my dog... | cannot talk to him on the phone, so | always have
to come and pet him because he does not understand. And he is old... For
example, | have a nephew, and he is in the process of growing up now. He is
five years old, as you know, children forget immediately, so when they do not
see me like this, | feel like they will forget me, as if the relationship between us
will be damaged. (P6, Pos. 621-639)
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Being away from her partner and her friends is challenging for P8. Being away
from him seems to be an important factor that determines the mood of the preparation
process.

Bir de sevgilim var. Burada birakmak istemiyorum onu da. Oyle hani bunun
gerginligi var ama herhalde ben tek basima olsaydim, su an bir iligkim
olmasayd: falan o gerginlik daha ¢ok heyecan olabilirdi. “Cikarsa gidiyorum,
¢ok giizel olacak” diye. (P8, Pos. 382-385)

I also have a boyfriend. | don't want to leave him here. Well, there is tension in
this, but I guess if | were alone, if I were not in a relationship right now, that
tension would be excitement such as “I will go if I can get it, it will be great”

(P8, Pos. 382-385)

P9, who will immigrate for her children's education (5 and 8) and through her
husband's job, will try this process by getting unpaid leave. Still, in addition to being
away from his loved ones, getting away from his job is also a challenge for him.

Yani boyle bir her zaman béyle istedigim seydi ama biraz ger¢ek olunca

birazcik korkutucu bir hal almaya basladi tabii ki, burada béyle arkadagslarimi

geride birakmak, isimi birakmak... (P9, Pos. 285-287)

I mean, this is what I always wanted, but when it became a little real, it started

to become a little scary, of course, leaving my friends behind, leaving my job...
(P9, Pos. 285-287)

4.2.3. Official Procedures

Participants who will emigrate from Tiirkiye go through many procedures,
such as job/school application, scholarship application, school registration, and visa
procedures. These can sometimes be challenging regarding the time they take, their
costs, and their hassle. For instance, P1 was greatly surprised by the procedural
differences in his and his Italian friend's preparation process.

Bir tiirlii yani vizemin ¢tkmamis olmasi beni zorluyor ve hani bu noktada bir
sey 6grenememis olmak beni zorluyor. ... Arkadasim Italyan vatandas: oldugu
icin bu programa katilmaya karar verdigi an Avustralya bileti aldi. ... Onun
daha herhangi bir seyi ayarlamadan Avusturalya'va gidebildigini fark
ettigimde benim igin hani gergekten boyle bir ciddi bir sarsinti olmustu benim
icin. ... Bana soyledigi sey su "ben Italyanim, Tiirkiye'ye nasil geliyorsam
Avustralya'va da aymi sekilde gidebiliyorum" dedi. Ben hani birakin surada ii¢
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bes giinii bir bucuk senedir iste Avusturalya'va gidebilmek icin bekliyorum.
(P1, Pos. 891-905)

The fact that my visa has not been issued is challenging for me, and the fact
that I have not learned anything at this point is challenging for me. ... Since my
friend is an Italian citizen, he bought a ticket to Australia the moment he
decided to participate in this program. ... When | realized that he could go to
Australia without even arranging anything, it was such a severe shock to me.
... What he said to me was, "l am Italian, | can go to Australia the same way |
come to Tiirkiye." I have been waiting for a year and a half, let alone three to
five days, to go to Australia. (P1, Pos. 891-905)

P2 explains how long and expensive the paperwork is, and says she would
never have attempted to emigrate if she did not have valid reasons:

...¢tinkii zor, yani ben bugiin bile benim evrakim kargoda kaybolmus, onunla
ugrasiyorum. Yani o stireg de ¢ok sancili. Yani dékmedigim para kalmadi. Hani
ozel bir tane kargo bile 1.700 TL ye gidiyor yani benden defalarca kez evrak
istediler. Yani bu kadar sancili bir seye deger mi, hani soyle bakar hayir
derdim ama yani su an bilmiyorum. Bir tik daha agwr basti iste bu nedenlerden
dolayt yoksa kalirdim. (P2, Pos. 506-511)

...because it is difficult; I mean, even today, my documents were lost in the
cargo, and | am dealing with it. So, that process is also very painful. So there
is no money left that I have not spent. You know, even a special cargo costs
1,700 TL, and they often ask me for documents. I mean, I would ask, “Is
something this painful worth it?” I would look at it like this and say no, but [
do not know right now. For these reasons, it outweighed a bit, otherwise |
would have stayed. (P2, Pos. 506-511)

P3 talks about how tedious the official procedures are:

Diplomanin gitmesi, gelmesi, terciimanlik igslemleri, o tarz resmi iglemlerimiz
var. Mesela diplomay: fakiiltenin gondermesini istiyorlar. Bizim elden
gotiirmemizi kabul etmiyorlar. Fakiiltenin kapali zarfla ve yabanct dilde bir
ceviriyle gondermesini istiyorlar. Hatta noter onayli istiyorlar ve noter
onaymmn bile ash gibidir’in Ingilizce bir sekilde yazili halinde istiyorlar.
Birazcik o islemler bizi zorlayacak gibi. (P3, Pos. 236-241)

We have formal procedures such as receiving and sending the diploma,
translation procedures, etc. For example, they want the faculty to send the
diploma. They do not allow us to bring it. They ask the faculty to send it in a
sealed envelope with a translation in a foreign language. They even want it to
be notarized, and written in English with the notary's approval. It seems like
those procedures will challenge us a bit. (P3, Pos. 236-241)
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P5 mentions that she had to prove many things in this process, such as her
citizenship, that she has a real marriage, and that her spouse’s financial situation is
sufficient for both of them.

Ya tabii ¢ok zorladi ¢iinkii her evragi bir yerden toplamak zorunda
kaliyorsunuz. Yani ciddi bir sikinti siireci 6nce maillerle ugrasmak ¢ok sikinti
yva bir ara dedim ki istemiyorum ya gelmeyecegim dedim. Ciddi dedim yani
bunu. Istemiyorum vazgectim dedim. Bu kadar evrak... ... Bu ¢ok yoruyor.
Evrak siireci ¢ok yorucu gergekten. (PS5, Pos. 904-914)

... Of course, it was very difficult because you have to collect every document
from different places. | mean, it was a severe problem. First of all, it was very
difficult to deal with e-mails. At one point, I said I did not want to come, or |
would not come. I meant it seriously. I said I do not want it, | gave up. So much
paperwork... ... This is tiring. The paperwork process is tiring.

P6, who will not have any difficulties since the school she will attend will take
care of her post-acceptance procedures, is extremely tired of applying to schools.

Yani gercekten kolay bir siire¢ de degil ¢ok, psikolojik olarak da zor, siirekli
basvuru yapmaya basladim. Her gérdiigiim yere bagvuruyordum yani yaklastk
20, 25 tane yapmig olabilirim. Hani az da yapmadim, hepsi ayrt bir yani ayri
bir pozisyon oldugu igin ayri bir konu. Hepsine ayri bir motivasyon mektubu
yazmam gerekiyordu. Hepsini diizelttim ama hani kabul alabilmek a¢isindan
birkag yerle goriisme yaptim. Ilk gériistiigiim yer burasi degildi. (P6, Pos. 156-
164)

Itisnotan easy process atall. It is also psychologically difficult. I was applying
to every place I saw, so | may have done about 20 or 25. Well, I did not do less,
but they are all separate issues since they are separate positions. | had to write
motivation letters for each of them. | corrected all of them. I interviewed at a
few places to get accepted. This was not the first place | met. (P6, Pos. 156-
164)

P9 has difficulty with too much work and is worried about forgetting things.
The responsibilities of migrating with children seem to increase their work:

Daha ¢ok resmi evraklar zorluyor ashinda bizi. ... Cocuklart orada okula
kaydettirmemiz icin gereken bazi belgeler var. Asilarda denklikler mesela
asisimin eksik olmamasi, doktor kontrolleri ne bileyim kan degerleri, gitmeden
boyle hi¢hir sey eksik olmasn istiyorsunuz. ... boyle kiiciik kiiciik kiigiik, yani
aslinda boyle ¢ok kisa siiren ama ¢ok fazla minik minik nokta var. Bunlar
unutma tehlikemiz de var. (P9, Pos. 325-332)

69



Actually, official documents are more challenging for us. ... There are some
documents we need to enroll the children in school there. Equivalence in
vaccinations, for example, not missing the vaccine, doctor's checks, and blood
tests; you want nothing like this to be missing before you go. ... like this, little
by little; 1 mean, it actually takes a very short time, but there are many little
points. We are in danger of forgetting these (P9, Pos. 325-332)

P10, on the other hand, does not complain about the multitude or tediousness
of the procedures while continuing to negotiate with a solution-oriented institution.
However, he finds document processing quite costly.

Burada tabi ki yiiz elli iki yiiz dolarlardan bahsediyorlar. Simdi tiirk parasiyla
diistindiigiimiiz zaman bayagi yiiksek bir meblag yani 5 tane diploma
gonderecek oldugunuz zaman 650 700 dolar para édeniyor yani. Bu ¢ok para
Tiirk lirasi olarak. Bu sadece belge isi i¢in. Burda 50 TL 100 TL neyse hani bu
belki seyi édiiyorsunuz, aliyorsunuz ama orada oyle degil ¢iinkii malum ***
(duyulamadti) (P10, Pos. 156-160)

Of course, they're talking about one hundred and fifty, two hundred dollars
here. Now, when we think of it in Turkish currency, it is a very high amount;
that is, if you send five diplomas, you will pay 650-700 dollars. This is a lot of
money in Turkish lira. This is just for document work. Here, 50 TL or 100 TL
is whatever, you pay for this thing, you get it, but it is not like that there,
because as you know *** (unheard) (P10, Pos. 156-160)

P11, who is at the beginning of the process and has just won a scholarship and
started looking for a school, thinks she has a long and tiring road ahead of her.

Bu ara siklikla nasil gidecegimi diisiiniiyorum. Sadece oradaki yasantimdan
¢ok o gitmeden dnce olan biirokratik isler beni ¢ok korkutuyor. Sadece su an
hayatimda bunlar iizerine yogunlasabiliyorum. Hani gittikten sonra ne

yaparim ne ederim oralara daha gelemedim. O yiizden o siire¢ler iizerinde
diigtintiyorum. (P11, Pos. 237-240)

Nowadays, | often think about how I will go. More than just my life there, the
bureaucratic issues that happened before he left scare me a lot. | can only focus

on these in my life right now. | haven't been ar “what will | do after | leave?”
question yet. That's why I think about those processes. (P11, Pos. 237-240)

4.2.4. Decision-Making

First, there are two options for migrant candidates: to go or not to go. Or to be

here or to be somewhere else. Deciding to be somewhere also means choosing a life
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and not choosing another alternative. Moreover, "what the unchosen would be like"
will never be fully known. Therefore, deciding to go or stay may be challenging for
migrant candidates.

One of the most difficult issues for P2 is deciding to go or stay. Even though
she had been to the target country before and lived there, when she returned, she still
had no clear idea of where she should continue. During this process, she often received
ideas from those around her. When she could not make a clear decision, she decided
to go so that he would not regret it.

Subat mart aylarinda artik zaten TUS yaklasiyor, herkes ona ¢alisirken falan

hani "TUS mu ¢alissam Almanya'va devam mi etsem "seklinde yani ben bu

sekilde ta hazirana kadar neredeyse béyle hani etrafimdaki arkadaslarima
soyliiyorum aileme ne yapayim sizce falan? Yani en son Temmuz ayinda ben
dedim ki, tamam, yani ben demek ki karar veremiyorsam aklim siirekli orada
kaliyor dedim. Ve hani haziran temmuzda ben mail yazmaya basladim. (P2,

Pos. 187-194) ... Yani o kararsizlik donemi ¢iinkii insani ¢ok yoran bir sey.

Ben bir de ¢ok tez canliyimdir. Aylarca ne yapacagima hala karar verememek

yorucuydu en ¢ok. (P2, Pos. 879-881)

In February and March, the MSE is already approaching. While everyone else

is working on it, it is like "Should I study at MSE or continue to Germany?", |

mean, it was almost like this until June. I tell my friends around me, my family,
what do you think I should do? So, last time in July, I said, okay, so if I cannot

make a decision, my mind stays there all the time. And in June and July, I

started writing e-mails. (P2, Pos. 187-194) ... That period of indecision made

me very tired. | am also very quick-tempered. It was most tiring not being able

to decide what to do for months. (P2, Pos. 879-881)

After a lengthy interrogation, P2 decided to go and started her procedures. For
P6, the process looks different. P6 has been preparing for a doctorate abroad for years.
This is a goal she set for herself years ago. Now that it had come true, she started to
question her decision. Perhaps not having questioned and restructured this decision for

years aroused such anxiety in her. She had thought a lot about why she wanted to leave,

but now her reasons for staying seemed to have come to light.
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Oyle bir duygu ki gercekten cok ilging. Ben de daha énce deneyimlememistim
yani. Bir boyle “Gitmek istiyorum, ben bu isi yapmak istiyorum.” gibi
hissetmiyorum aslinda ben bu yola bas koydum kimse evet kimse iteklemedi.
Ben istedim ama simdi ger¢ek olunca hani sanki dogru karar mi diye boyle bir
sorgulama bagladi yani ger¢ekten sevdiklerimi birakmama deger mi? (P6, Pos.

644-648)

Itis such a feeling that it is really interesting. I mean, | have never experienced
it before. I do not feel like, "I want to go, | want to do this job." Actually, I
started on this path; no one pushed me. | wanted it, but now that it has come
true, | have begun to question whether it was the right decision. Is it worth
leaving my loved ones? (P6, Pos. 644-648)

P10, on the other hand, sees the decision process as an opportunity cost
calculation. However, rather than asking which one would be more profitable, the
question often asked is which one would be less harmful. This choice seems to cause
him to go through the decision process more pessimistically.

Bu aslinda kafami burada mi duvarlara vurayim orada mi duvarlara vurayim
se¢imi. Ciinkii buradan oraya giderken pek ¢ok seyi feda edip gidiyorsunuz.
Burada dururken baska bir hayati feda ediyorsunuz. ... O yiizden hangisi daha
az hasar verir? Hangiside daha az beyin sarsintisi ge¢iririz 'in hesabini yapma
durumundayiz. (P10, Pos. 481-486)

This is a choice of whether to hit my head on the walls here or there. Because
you sacrifice many things while going from here to there. As you stand here,
you are sacrificing another life. ... So, which one does less damage? We have
to calculate which will cause fewer concussions. (P10, Pos. 481-486)

P5, who is married for the second time and plans to retire and join her husband,
seems to be torn between living in her country as she wishes and living with her
husband. The components of the retirement life she has dreamed of for years cannot
be found in the same place.

“Emekli olacaksin, tam rahata ereceksin istedigin zaman uyanacaksmn,

istedigin zaman yatacaksin, doya doya giinii yasayabileceksin. Emin misin?”’

diyorum. Sonra bir taraftan da diyorum ki, “ama yas gectik¢e de hani esinle
daha ne kadar zamanin var? Sevdigin bir insan hayatinda olmasindan keyif

aldigim bir insan boyle ayri zaman gegirirsen hani bu tiir seyleri diistiniirsen
va esinle ne kadar zamanin var bunu biliyor musun” diyorum. ... Béyle
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artilarla eksileri yan yana hani nasil olsa diyorum. Bu ¢catismalari yastyorum.
(P5, Pos. 727-737)

I say "You will retire, you will be completely comfortable, you will wake up
whenever you want, you will go to bed whenever you want, you will be able to
live the day to the fullest. Are you sure?"” Then, on the other hand, I say, “But
as you get older, how much more time do you have with your spouse? A person
you love, a person you enjoy having in your life, if you spend time apart like
this and think about such things, do you know how much time you have with
your spouse?” | mean, at least the pros and cons are together. ... (P5, Pos.
727-737)

4.3. Facilitators

While there are difficulties that participants experience during this period,
some things also help them.
Table 4.3

Personal Experiential Themes Regarding Facilitators

PA P5 P6 P7 P8 P9 P10 Pil

Individual X X X X X X
Facilitators

Support from X
Others

Researching

and Planning

Seeing Others X
Migrate
Maintaining
Communicatio

n with Loved

Ones

X X X X

X X X %X X3
X X X X3
X

Participants say that some individual facilitators, support from relatives,
reasons for going, research and planning, seeing what others have done, and meeting
with their relatives helped them (see Table 4.3). They help them by motivating them,

helping them overcome difficulties, or making the process easier.

4.3.1. Individual Facilitators
Some personal resources or personality traits can help people prepare for

migration. Participants mentioned that individual resources or characteristics such as
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knowing a good foreign language, having a good educational background, being
enterprising, being healthy, and having financial savings facilitate the preparation
process.

Knowing the destination country's language is an important comfort for the
participants. Language proficiency provides immigrants with many freedoms. For
instance, P9 mentions that knowing the language is the most important element for
her. She thinks that English will be like a voice for her and that it will make things
easier during the adaptation process:

Tabii dil bilmesem inanilmaz korkardim, ¢cok gerilirdim ama su an dili bildigim

icin esim dili bildigi icin... Benim bu kadar bu konuda rahat olmamin iyi

hissetmemin sebebi dili bilmem, bilmesem kotii olurdu. Yani gozsiiz kulaksiz
gibi olurdum. Cok kotii olurdu. ... Tabii ki dili biliyorum, istedigim gibi

cocuklart kursa da gotiirebilirim, etkinliklere de gotiirebilirim ama hi¢ dil

bilmeseydim gergekten ¢ok korkung olurdu. Cok cesaret edebilir miydim

bilmiyorum. (P9, Pos. 396-420)

Of course, if I did not know the language, | would be terrified, 1 would be very

nervous... The reason why I feel so comfortable and good about this issue is

that I know the language. It would be bad if I did not. So, | would be blind and
deaf. It would be awful. ... Of course, | know the language, and | can take the
children to classes, or events as | wish, but it would be horrifying if I did not
know any language. | do not know if I would have had much courage. (P9, Pos.

396-420)

P3, who is preparing to emigrate with her spouse and will take the equivalence
exams, needs to improve her language skills, although she is constantly not bad. For
P3, who continually studies English, improving the language is an important

facilitator:

Onun haricinde de geligim kat ettigimizi fark ediyoruz. Yani dil anlaminda
gelisim kat ediyoruz. Bu bizi rahatlatiyor. (P3, Pos. 697-698)

Also, we realize that we have made progress. In other words, we are making
progress in terms of language. This puts us at ease. (P3, Pos. 697-698)

In addition to knowing the language, P1 sees himself as advantageous in

matters such as having been abroad before, assertiveness, intelligence, educational
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status, and physical health. For this reason, he believes that even if he experiences
various problems there, he can overcome them.

...kigisel ozelliklerim buna ¢ok miisait. Kimisi vardir, ¢ok ¢ekingendir. ... Ben
oyle bir insan degilim. Yani girdigim ortamda direk zaten insanlarla
tamisabiliyorum. ... Yani ingilizce konusabiliyorum ve ingilizcede iyiyim. ...
Zeki de bir insanim ... Bu da dolayisiyla giiniin birinde orada bir seyler yapmak
istersem, onlart yapabilmem i¢in de bana imkanim yaratan bir sey ¢iinkii hani
ben yiiksek lisansa da orada basvuru veririm. Sonucta X Universitesi
mezunuyum. Elimde bir iktisat diplomam var. Ve bir seylerde de iyiyim. Ben
oraya gittigimde oradaki insanlara iktisat dersi verebilecek bir konumdayim
yani o kadar iyi biliyorum. ... En basitinden gergekten ¢ok sanslyim herhangi
bir fiziksel engelim yok yani hani benim igin zaten... hani bence bir¢ok insanin
ayrica hatirlamasi gereken ilk sey... Yani fiziksel bir engelim yok. Dolayisiyla
oraya gittigim zaman orada kendi isimi gorebilecek durumdayim. Yani hani
gayet giiclii kuvvetli de ne bileyim bir insanim. Dolayisiyla hani bir seyleri
vapma konusunda fiziksel bir seyleri basarma konusunda da bir sikinti
vasayacagumi  diigtinmiiyorum. O  stkintilart  yasasam bile iistesinden
gelecegimi biliyorum. (P1, Pos. 968-999)

...my personal characteristics are very suitable for this. There are some people
who are very shy. ... | am not that kind of person. So, | can already meet people
directly in the environment | enter. Besides, | can speak English, and I am good
at English. ... I am also an intelligent person ..., so if I want to do something
there one day, it is something that gives me the opportunity to do it. Because |
am also applying to graduate school there. After all, I am a graduate of X
University. | have a degree in economics. And | am good at things. When | go
there, I am in a position to give economics lessons to the people there, so |
know that well. ... to put it simply, | am fortunate, | do not have any physical
disabilities, you know, for me anyway... well, | think the first thing that many
people should also remember... I mean, | do not have a physical disability.
Therefore, when I go there, | am able to do my own business there. | mean, |
am a very strong and powerful person. Therefore, | do not think I will have any
problems in doing things or achieving physical things. |1 know that if I
experience those difficulties, | will overcome them. (P1, Pos. 968-999)

P2 sees her motivation and determination as important sources in this process.
She mentions that it was a difficult process and that she might have given up at some
point if she was not motivated and determined.

Ya tamamen motivasyonum... yani motivasyon o kadar onemli ki o kararlilik
yani. Ciinkii o kadar ¢ok problem ¢ikiyor ki. ... Insanlar ¢ok gittigi icin karst
taraf cok engel koyuyor. ... Miilteci gibi de hissediyorsunuz bir noktada yani ...
Siz hani ne kadar bilim insani olarak gitmeye ¢alissaniz artik hani hig
umurlarinda bile degil kars: tarafin. ... hani motivasyonum olmasa kesinlikle
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yeter artik deyip birakmigtim, ki dedigim zamanlar da oldu mesela. (P2, Pos.
672-681)

It islt is all about my motivation... | mean, motivation is so important, that
determination. Because there are so many problems. ... Because people
migrate so much, the other side puts up many obstacles. ... At some point, you
really feel like a refugee, you know, no matter how much you try to go as a
scientist, the other side does not even care. ... You know, if I did not have the
motivation, | would definitely say enough is enough and quit. There were times
when | said that. (P2, Pos. 672-681

Living abroad for a while has been P11's dream since her childhood. Taking a
step towards this is one of the things that motivates her in this process and makes his
job easier:

Yani ¢ocuklugumdan beri istedigim seydi zaten. Hani hep biliyordum bir yerde

hayatum bir zamaninda yurt disinda yasayacagumi biliyordum. Bu hayalimi

gergeklestirmis olmak ya da gerceklestirmeye yonelik biiyiik bir adim atmuis

olmak beni su an en biiyiik motive eden sey. (P11, Pos. 343-346)

I mean, it is what I have wanted since my childhood. You know, | always knew

that I would live my life abroad at some point. Having realized this dream of

mine or taking a big step towards realizing it is what motivates me the most

right now. (P11, Pos. 343-346)

Liking change and being able to adapt to new environments easily make P5's
process easier:

Cok heyecanlyim. Gergekten ¢ok heyecanliyim ¢iinkii yeni yeni arkadaslar

edinecegim. Yeni bir hayat tarzi ogrenecegim. En ¢ok keyif aldigim sey. (P35,

Pos. 809-811) ... her ortama ¢ok rahat uyum saglayabilmem. (PS5, Pos. 1006)

I am very excited. | am really excited because I will make new friends. I will

learn a new way of life. It is what I enjoy most. (P5, Pos. 809-811) ... that I can

adapt to any environment very easily. (P5, Pos. 1006)

P3 has been someone who has achieved everything she wanted so far and is set
as an example by those around her. She wants to complete this migration path she
started and be the person who is shown as an example again. External motivation

seems to have an effect as well as internal motivation for her:
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Herkes yurt disinda yasamayt ister. Herkesin aslinda hayalidir. ... Siirekli
dedikleri seydir yani hani biz de keske yasayabilsek herkes keske dolar euro
bazinda bir maas alabilse ya da iste oradaki farkl: yerleri gérebilse gezebilse,
aslhinda ¢ogu insanin i¢inde bastirimig bir duygunun oldugunu diisiiniiyorum
yurt disi anlaminda ama siirekli bastirilyyor. ... Ama hani ben o anlamda bir
farklik yaratacagum diisiindiigiim i¢in heyecanlyim. Ciinkii bu zamana kadar
hep bir seyleri basarp sonrasinda ornek gosterilen kisi oldum ve bunu da
basarmak istiyorum ve sonrasinda érneklenmek istiyorum yine. (P3, Pos. 759-
768)

Everyone wants to live abroad. It is actually everyone's dream. Everyone
always says, "I wish we could live too, earn a salary in dollars and euros, or
see and travel to different places there.” In fact, I think most people have a
repressed feeling about going abroad, but it is constantly suppressed. ... But |
am excited because I think I will make a difference in that sense. Because until
now, | have always been the person who achieved something and then was set

as an example, and | want to achieve this too and then I want to be set as an
example again. (P3, Pos. 759-768)

P1, who has spent time abroad many times before, thinks that he will not have

much difficulty due to this experience:

Zaten yulardir bir ¢cok kez yurt digina gidip gelmemden otiirii yurt disinda bir
sekilde hayatta kalabilecegimin farkindayim.

Since | have been abroad many times over the years, | am aware that | can
somehow survive abroad.

P5 does not just have an abroad background. Moreover, she has traveled to
Norway frequently to see her spouse for years. For this reason, her destination country
is not a new place full of uncertainty for her but a place she is familiar with.

Dedigim gibi uzun siiredir de gidip geldigimden dolayi... Yani 7 yidwr

neredeyse yilda en az 4-5 kere gidiyorum zaten. O da rahat yani kolaylastiriyor

benim i¢in. (P5, Pos. 1039-1041)

As | said, since | have traveled there for a long time... So, | have been going at

least 4-5 times a year for seven years. It is also comfortable, so it makes it

easier for me. (P5, Pos. 1039-1041)

Considering all the official processes and the requirements of establishing a
new life, money is an important resource in migration. P2 had been planning to go

abroad for a long time, so she was prepared when this plan came true.
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Yani Allah’tan iste hep boyle hayatimda bu konu oldugu i¢in biraz
biriktirmistik babamla. Onun bir verdigi giivence var. (P2, Pos. 622-623)

Fortunately, since this issue has always been like this in my life, we saved some
money with my father. There is that assurance (P2, Pos. 622-623)

Similarly, P3 feels relieved because of their savings so far and the fact that their
savings continue to increase. Financial security has an important place for P3, who has
not yet found a job in the country he will visit:

Su an birikim yapryoruz iste kendimizden kisyyoruz, ciddi kisyyoruz kisarak
birikim yapryoruz ve hani birikimimiz her gecen giin arttik¢a bizim i¢imiz biraz
daha rahat ediyor. (P3, Pos. 707-709)

We are currently saving, we are cutting down on ourselves, we are seriously
cutting back, we are saving by cutting back, and as our savings increase day
by day, we feel more comfortable. (P3, Pos. 707-709)

4.3.2. Support from Others

Participants stated that they received material and moral support from their
relatives during preparation. P2, who lost his mother, lives with her father. While she
was preparing to go abroad for her doctorate, he felt her father's support intensely:

Bir de babam sey aslinda... hani ben babamla tek yasiyorum. hani insan sey
bekler "gel kizim dizimin dibinde otur" ama babam biraz mantik adamdir. Hep
sey dedi yani "git kagirma, bir kere yaparsin, daha da yapamazsin" gibi. Hani
babamin da ¢ok bana sey oldu agik¢ast destekledi. (P2, Pos. 264-267) ... Ben
bir de babam gitme deseydi gidemezdim, sadece ikimiz yasadigimiz icin. (P2,
Pos. 394-395)

And my father, actually... I live alone with my father. People expect something
like, "My daughter, stay, live with me,” but my father is a man of logic. He
always said something like, "Go, do not miss it; you can do it once, you cannot
do it again.” You know, my father also helped me a lot. Actually, he supported
me. (P2, Pos. 264-267) ... If my father had told me not to go, I wouldn't have
been able to go, since we were the only ones living. (P2, Pos. 394-395)

Her family is one of P6's sources of support. Talking to them and explaining
their concerns relieves her:

Ailemle daha fazla vakit gecgiriyorum. Onlara kaygilarimi anlatmaya
calistyorum. Onlar beni biraz rahatlatiyor. Evde olmak iste. Annem ¢aligsiyor
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mesela izin alyyor benimle vakit gegirebilmek icin o seyler rahatlatiyor beni.
(P6, Pos. 720-722)

I spend more time with my family. I try to explain my concerns to them. They
make me relieved. Being at home... My mother works; for example, she takes
leave to spend time with me. Those things relax me. (P6, Pos. 720-722)

Compared to P2 and P6, P4's family does not seem overly happy about her
leaving. However, they have become accustomed to this idea because they have been
exposed to it for a long time. P4, who has wanted to live abroad for a long time, got
them used to this idea to avoid any problems:

Mesela ailem de... yani annem ¢ok gitmemi istemiyor da babam siz bilirsiniz
diyor. Hani aile noktasinda destek goriivorum agik¢asi. Ciinkii hep ben onlara
asiladim. Ben iste yurt disinda okuyacagim, yurt disinda yasayacagim yurt
disinda boyle hani esimle hi¢ tanigsmadan bile benim béyle hayallerim vardi ve

ben onlara asitladigim i¢in onlar ¢ok rahatlar. Zaten istiyordun falan diyorlar
yani. (P4, Pos. 586-591)

For example, my family... I mean, my mother doesn't want me to go away much,
but my father says, “Thatis up to you.” Frankly, I get support from the family.
Because I always instilled it in them: “I will study abroad, I will live abroad.”
I had dreams like this even before I met my husband; they are very comfortable
with it because | instilled them in them. So, they say, "You always wanted it."
(P4, Pos. 586-591)

In the process, not only moral support but also financial support comes to the
fore. It is an important facilitator for the participants that their families support them
financially during such a costly process. P1 explains it as follows:

Yani benim hi¢ kolaylastiran seyler ¢ok fazla. Yani birincisi ailem arkamda.
Hani sonugta benim boyle bir programa basvurmak ig¢in de banka hesabi da
belli miktarda parayr gostermem gerekiyordu. Oraya giderken de belli bir
miktarda para harcayacagim. Dolayisiyla ailem benim arkamda bu benim igin
biiyiik bir avantaj. (P1, Pos. 950-954)

So many things make it easier for me. So first, my family is behind me. After
all, to apply for such a program, I had to show a certain amount of money in
my bank account. I will also spend a certain amount of money while going
there. Therefore, my family is behind me, which is a great advantage. (P1, Pos.
950-954)
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Similarly, P2 also received financial support from his father in addition to his
financial preparation:

Yani Allah’tan iste hep boyle hayatimda bu konu oldugu icin biraz
biriktirmistik babamla. Onun bir verdigi giivence var. (P2, Pos. 622-623)

Well, fortunately, since this issue has always been like this in my life, we had
saved some money with my father. There is that assurance (P2, Pos. 622-623)

P11 also talks about how much her family helped her cope with stress and how
much they supported her in leaving and emphasizes that her boyfriend also played a
role in this:

Sosyal cevrem ¢ok kolaylastiriyor diyebilirim ¢iinkii ¢ok destek oluyorlar bana
gitmem konusunda, ozellikle ailem her zaman destek¢im oldu. Ne zaman
kaygil hissetsem, stresli olsam miilakat igin vesaire desteklerini gosterdiler,
stresimle basa ¢tkmami sagladilar, erkek arkadasim da oyle. Onlar gitmeme...
zaten gitmeyi ben de istiyorum ama onlar bana her zaman neden gitmek
istedigimi hatirlatiyorlar. O yiizden olumlu olarak yansiyor bu sosyal
cevremden gordiigiim reinforce diyebilirim. (P11, Pos. 319-325)

I can say that my social environment makes it very easy because they are very
supportive of me, especially since my family has always been supportive.
Whenever | felt anxious or stressed, they showed their support for the
interview, etc., they helped me cope with my stress, and so did my boyfriend.
They make me want to go... | already wanted to go, but they always remind me
why | want to go. That is why | can say that the reinforcement | receive from
my social environment affects me positively. (P11, Pos. 319-325)

P2 is in a long-term relationship. When she needs emotional support during the
day, her boyfriend is the person she turns to. He offers her important support by both
talking to her and making a plan to go to her:

Hani benim sevgilim 7 yillik sevgilim. Hani ¢ok boyle sey yani biiyiik bir rolii
var hayatimda, genelde sikistigim zaman onunla konusuyorum. O her zaman
hani farkli iilkeye tasinacak olsam bile bana ¢ok destek oldu. Yani sen git ben
pesinden gelirim seklinde hani giin icerisinde aglamak i¢in arayacagim bir
insan oluyor genelde. (P2, Pos. 636-641)

You know, my boyfriend of 7 years. You know, he has a significant role in my
life. I usually talk to him when I am stuck. He always supported me a lot, even
if I moved to a different country, in the form of "You will go, | will come after
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you." He is usually a person | can call during the day to cry with. (P2, Pos.
636-641)

4.3.3. Researching and Planning

Two of the most common facilitators in the participants' preparation process
are researching and planning, which often occur together. Planning and research can
make their process easier in various ways. For example, participants may research the
destination to cope with the uncertainty and anxiety of going to an unknown place.
When "what if" scenarios overwhelm them, they find relief by making plans B for
themselves. They may turn to pleasant plans, such as places to visit, to avoid being
drowned in negative scenarios. While doing these, they benefit from friends living
abroad, social media, or artificial intelligence.

For instance, P8 mentions that research comforts her in this process. In this
way, no questions are left in her mind, and she feels peaceful.

Cok arastirmak. Ya biraz yordu beni ama hani hi¢bir noktayr kagirdigimi

diistiinmiiyorum. Su anda kimsenin bilmedigi programlara bile biliyorum yani

o yiizden. Bu is cepte (giilerek). (P8, Pos. 468-470)

A lot of research. It made me tired, but | do not think I missed any point. That

is why | even know programs that no one else knows about right now. That is

in the bag (laughing). (P8, Pos. 468-470)

P3 explores what she can do when something does not go as planned and
creates alternative plans.

Is kaygisi yoniinii de oradan irtibatlar kurmaya ¢alisarak, siirece hala devam

ediyoruz. En basitinden daha bugiin tiniversitelere oradaki tiniversitelere mail

attim tek tek, olur da ben denklik alamazsam iiniversiteyi ne kadar okumam

gerekiyor, ne kadar tutacak maddiyat olarak bana ne kadara patlayacak onu

ogrenmeye ¢alisiyorum. (P3, Pos. 675-680)

We are still continuing this process by trying to establish contacts regarding

the business aspect. To put it simply, today, | sent e-mails to the universities

there one by one, trying to find out how long | need to study at the university
in case | don't get equivalence, how much it will cost (P3, Pos. 675-680)
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P4 went to the destination country where her spouse lived for a week. Because
she had done a lot of research beforehand, she felt extremely comfortable and in a
familiar place.

Bu siirecte hani meraklyyim, mesela ¢ok arastirryorum. Hani arastirma
yapmam da benim bu siiregte kolaylastiriyor ya mesela ben bu ii¢ haftalik
stiregte Kanada ya gittim. Ben Kanada hakkinda ¢ok fazla video izledim yorum
okudum igte ne yapilir, nerede yenilir, nerede igilir, kira fiyatlari, ev fiyatlar
iste gida fiyatlar: falan ... ¢ok hizli adapte olmusum gibi mesela. Ya bildigim
bir yere gitmisim gibi hissettim daha dogrusu, yani hi¢bir sey sasirtmadi.
Mesela benzini kendimiz aliyoruz orada. Hani esim benzin istasyonuna
gittigimizde kendi dolduruyor ve kendi odiiyor. ... Hani onu bile biliyorum
mesela evet diyorum boyle oluyordu falan hani. Hi¢ sasirmadim o yiizden. Ya
bu da ne kadar garipmis falan dedigim hi¢cbir sey olmadi. (P4, Pos. 704-718)

In this process, | am curious; for example, | do research a lot. You know,
researching makes this process easier for me. For example, | went to Canada
during this three-week period. | watched many videos and read comments
about Canada, what to do, where to eat, where to drink, rent prices, house
prices, food prices, etc. It seems like | adapted very quickly. I felt like I went to
a place | knew, so nothing surprised me. For example, we buy gasoline
ourselves there. You know, when my spouse goes to the gas station, he fills it
up and pays for it herself. ... I even know that, for example, I said, “Yes, this is
how to do”, you know. That's why I was not surprised at all. I did not say
anything like how strange this was or anything. (P4, Pos. 704-718)

P6 is searching for places she can visit to focus on the enjoyable aspects of the

process:

Iste iyi tarafindan bakmak icin stresi azaltmak icin gezilecek yerleri de
arasgtirtyorum iste haftasonu buraya giderim sunu yaparim vesaire gibi. (P6,

Pos. 713-715)

To look at the bright side, to reduce my stress, 1 am also searching for places

to visit, like “I'll go here on the weekend, do this” (P6, Pos. 713-715)

P2 mentions that she follows people who guide social media to deal with
complex procedures:

Bu evraklar dedigim gibi hani Almanya'nin istedigi evraklar o kadar fazla ki.

Soyle soyle dosyalarim oldu (eliyle gostererek), o konuda da bu bahsettigim

telegram grubu ve YouTube kanalindaki adam ...Zaten hani ¢ok iinlii olmasinin

sebepleri de o biitiin evraklar: nerden nasil alinacagini oyle harfi harfine
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anlatan bir adam, onu ¢ok izledim yani YouTube'dan, bayagi yardimi oldu.
(P2, Pos. 712-717)

As | said, there are so many of these documents that Germany requires. | had
files like this (pointing with her hand), and this is the telegram group I
mentioned and the guy on the YouTube channel... You know, the reason why he
is so famous is that he explains literally where and how to get all the
documents. | watched him a lot, | mean on YouTube. It helped a lot. (P2, Pos.
712-717)

P6, on the other hand, benefits from artificial intelligence as well as social
media:

Plan yapmak en zaten basinda geliyor benim icin. Kendimi arastirarak
rahatlatryorum yani. .... Yani iste mesela ChatGPT’yi biliyorsundur. Yani hani
herkes kullaniyor ben bunun icin kullaniyorum. Iste mesela siipermarketler
hangisi daha ucuz? Boyle seyleri bile arastirmaya basladim. (P6, Pos. 706-
713)

Planning comes first for me. I relieve myself by researching... So, for example,
you probably know ChatGPT. | mean, everyone uses it, that's why I use it. For
example, supermarkets, which one is cheaper? | even started researching for
such things. (P6, Pos. 706-713)

P3 tries to get information from her friends who have gone abroad and asks
them to guide her:

Bir¢ok kisiyle konusuyoruz oradaki, yeni giden veya orada yasayan kisilerle
¢ok istisare ediyoruz. Onlardan birbirimize yol ayarlamaya ¢aligsiyoruz. Yani
en basiti dedim ya bir ay oldu daha yeni arkadasim gideli ve kendisine diyorum
va bana orada is bul, ben kafam rahat gideyim veya ¢alistigin yeri soyle, ben
de basvurayim. O tarz seylerle biraz zorluklart asmaya ¢alistyoruz. (P3, Pos.

669-673)

We talk to many people there, we consult a lot with people who are new or
living there. We are trying to guide each other through them. So the simplest
thing | said was, it has been a month since my new friend left and | told him,
find me a job there so | can go there with peace of mind, or tell me where you
work and | will apply. We are trying to overcome some difficulties with those
kinds of things. (P3, Pos. 669-673)

4.3.4. Seeing Others Migrate

During the preparation process for migration, people experience many things

for the first time. They may have many questions about whether they can do it or not.
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Since they cannot see the results without trying it, it relieves them to see people who
have tried it, that is, to see that it has been done before and can be done. For instance,
P1 gets strength from the fact that people he does not consider as competent as himself
have successfully overcome this process.

Hani beni motive eden bir diger sey dedigim gibi, hani ya benim kadar olmayan
insanlarin  ya bu asagilamak icin degil ama objektif bir sekilde
degerlendirdigim zaman gerek maddi gerek manevi kosullar altinda benden
daha yetersiz insanlarin zaten bunu basarmis olmasi beni motive ediyor. (PI,

Pos. 1048-1051)

Another thing that motivates me is, as | said, the fact that people who are not
as good as me have already achieved this. This is not meant to belittle them,
but when I objectively evaluate it, people who are less than me, both materially
and spiritually, have already achieved this. (P1, Pos. 1048-1051)

P3, on the other hand, thinks that she can do it too, looking at her colleagues or
those she sees as equals. She thinks that if they are at the same level and they do it,
there is no obstacle for her to do it, too.

Evet, onlarin yaptiginin zor olmadigini fark ediyorum. Onlar yapiyorsa ben de
yaparim diyorum. Ciinkii oraya giden arkadaslarimdan gerek doktor, gerek
miihendis gerek baska bir meslek mensubu olan kisilerden ¢ok biiyiik bir
farkimin oldugunu diistinmiiyorum hepimiz ayni egitimi aliyoruz, ayni seyleri
ogreniyoruz. Niye bir baskast yaparken ben yapamayayim ki onu
diigtintiyorum. (P3, Pos. 818-822)

Yes, | realize that what they do is not difficult. | say if they can do it, | can do
it too. Because | do not think I am much different from my friends who went
there, whether they are doctors, engineers, or other professionals, we all

receive the same education and learn the same things. I think about why I
cannot do it while someone else is doing it. (P3, Pos. 818-822)

P11 similarly reminds herself that others have done this before and that she can

do it, too:

Baska insanlarin bunu yapabildigini, bu siire¢lerden gegtigini, benim de
gegebilecegimi hatirlatmaya ¢alistyorum kendime. (P11, Pos. 312-314)

I try to remind myself that other people can do this, go through these processes,
and | can too. (P11, Pos. 312-314)
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Moreover, the fact that those who leave go through a similar process as her
protects her from feeling lonely:

Gruplarda vesairelerde insanlarin ayni sorularit sormasi iste endigelerini
gormek bana yalniz hissettirmiyor. Bunun yaninda da iste oraya gidenlerle
goriistiigiimde de bunun gegici bir siire¢ oldugunu anliyorum. O yiizden biraz
daha kaygimi yonetebiliyorum su anda. (P11, Pos. 13-16)

Seeing people asking the same questions and their concerns in groups, etc.,
does not make me feel alone. Besides, when | talk to those who went there, |
understand this is a temporary process. That's why | can manage my anxiety
more now. (P11, Pos. 13-16)

Unlike other participants, P2 gained strength not from the success of others but
from the fact that others also needed to migrate. The fact that people from her
profession emigrated with similar thoughts made her feel justified in her desire to
emigrate.

Yani zaten ¢ok fazla giden var, ¢ok fazla haberlerde falan goriiyorum iste
onlarin da mesela bir tane sey var Almanya'da doktorlar diye bir grup var iste
onlar arada buluguyorlar. Sonra oradaki YouTube kanalini yoneten bir adam
var. Onun yaptigi roportajlart falan dinleyince zaten sizin gibi diisiinen
insanlarin da roportajlarini vesaire dinlemis oluyorsunuz. Yani insan diyor
demek tek sen degilsin yani tek kafayi yiyen sen degilsin. Birazcik baska
insanlarmn da oldugunu gormek hani iyi geldi agik¢ast (P2, Pos. 692-698)

I mean, there are already many people going there. | see it in the news a lot;
for example, there is something about them: a group called doctors in
Germany, and they meet occasionally. Then there is a guy who runs the
YouTube channel there. When you listen to his interviews, etc., you are already
listening to the interviews of people who think like you. So what people say
means you are not the only one, so you are not the only one going crazy.
Frankly, it was good to see that there were other people around (P2, Pos. 692-
698)

4.3.5. Maintaining Communication with Loved Ones

One of the issues that the participants had the most difficulty with was
separation from their loved ones. Therefore, being able to continue seeing their loved
ones is a very comforting situation for them. Being away from friends is one of the

biggest difficulties for P5. She feels relieved that her friends will be able to visit her.
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Nasil ki bir zamanlar ben hani bir arkadasim orada oldugu zaman beni davet
etmesi, bir kapinin olmasimin verdigi keyif, rahatlik... Mesela bir¢cok iilkeye
arkadaslarim oldugu icin gidip gezebilmistim bekarken. Hani ay evet
arkadaslarim bana gelecek, onlarin gezdirecegim, bunlarla da baset- ben
¢linkii oyle, onlar oyle demislerdi. Hani takilyyorlar "git de biz de gelelim bir
an énce". Boyle ¢cok bunaldigim anda "Ya diistinsene sen, ben gittigimde zaten
ya yilda en az 3 tane arkadasim mutlaka gelir" diyorum. (P5, Pos. 966-979)

Just as once upon a time, when a friend invited me there, the joy and comfort
of having a door there... For example, when | was single, I could travel to many
countries because | had friends. You know, yes, my friends will come to me, |
will show them around, and | will deal with them - because that is what they
said. You know, they are like, "Go ahead and let's come as soon as possible."
When | get so overwhelmed, | say, "Just imagine, when | go there, at least 3 of
my friends will definitely come a year." (P5, Pos. 966-979)

P2 is in a long-term relationship. The possibility of him coming also comforts
her:

Yani sevgilimle ilgili problem yok. Ciinkii zaten uzak mesafede yasiyorduk. O
bir yil sonra o da gelmek istiyor. Yani o biraz daha beni rahatlatan bir sey.
Hani belki oradaki yalnizligima iyi gelir diye diigiiniiyorum. (P2, Pos. 443-445)

So, there is no problem with my boyfriend. Because we were already living far
away. He wants to come too, after a year. So, it is something that makes me
more comfortable. I think maybe it will be good for my loneliness there. (P2,
Pos. 443-445)

P4 mentioned that she would not have a hard time leaving because she had
problems with her friends here. However, she loves spending time with her friends and
wants to create a social environment in the destination country. While creating
scenarios on this, she mentions that the possibility of his sister and husband coming
too comforts him.

Bu arada ablamlar da ¢ok hevesli istekli yurtdisinda yasamaya, boyle ablamla

da bir hayalimiz var. Hani ingallah diyoruz birlikte hani Kanada'da yasariz.

Belki o hayaller de beni mutlu ediyordur bu siirecte, hani tek basima degilim

ablam da enistem de ¢ok hevesli, ¢ok istiyorlar. Enistem de yazilim miihendisi

aynen o da siirekli yurt disiyla gériismeler yapiyor, yurt disina ¢ikmaya
calisiyor. Hani diyorum ki bak onlar da istiyor, biz de istiyoruz. Hani insallah

birlikte bir arada kavusuruz. O o anlamda etkili oluyor, bana destek oluyor
daha dogrusu, sosyal destek anlaminda. (P4, Pos. 724-731)
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By the way, my sister and brother-in-law are also very eager to live abroad.
We have a dream like this with my sister. We say, "I hope we live together in
Canada." Maybe those dreams make me happy in this process; | am not alone.
My sister and brother-in-law are very enthusiastic, and they want it very much.
My brother-in-law is also a software engineer, and he, too, is constantly having
meetings abroad and trying to go abroad. You know, I say, “Look, they want it
too, we want it too. | hope we can meet together.” It is effective in that sense,
or rather, it supports me, in terms of social support. (P4, Pos. 724-731)

Many of P6's friends moved to Europe. Although they will not be in the same

country, their closeness prevents the anxiety of loneliness.

4.4,

Benim yanima gelebilecek olmalar iyi hissettiriyor, ayni sehir ya da aynu iilke
degil ama Almanya hdla daha yakin Tiirkiye'den ya da daha yapilabilir. (P6,
Pos. 865-867)

It feels good that they can come to me. It is not the same city or country, but
Germany is still closer than Tiirkiye or more doable. (P6, Pos. 865-867)

Idea of Return Migration

Another issue for people preparing to migrate is deciding whether to stay or

return. It was observed that most of the participants set a "trial period" for themselves.

They plan to make decisions based on their experiences there at certain time intervals

such as "as long as their unpaid leave™ (P9), "as long as their master/doctorate period™

(P2, P6, P10), "one to two year" (P4). It was observed that one of the participants was

determined to stay (P3), and two of them were determined to return (P7 & P11). P3

does not consider returning to adapt there and does not think that the conditions he

desires will be created in Tiirkiye. On the other hand, P7 and P11 do not want to live

away from their families for life. Other participants were open to different possibilities.

Gelecege dair olumlu bir seyler olacaksa ben gelebilirim. Yani olabilir ¢iinkii
bir seyin de farkindayim. Insan psikolojisinin ben biraz umut iizerine isledigini
diistiniiyorum. Bunu fark ettim. Hani bugiin iyi bir noktada olmaniz sart degil.
Gelecekte iyi bir noktada olacaginizi bilirseniz bugiin hayatta kalyyorsunuz.
Bir sekilde dayaniyorsunuz. (P1, Pos. 1180-1185)

If something positive will happen in the future, | can come. Well, | can because
I am also aware of something. I think human psychology works a little bit on
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hope. I noticed this. You know, you do not need to be in a good place today. If
you know you will be in a good place in the future, you will survive today.
Somehow, you hold on. (P1, Pos. 1180-1185)

It seems like P1 has some hope that there might be hope in the future. At least
he mentions this possibility. He says he may return in a promising situation. However,
P3 states that she does not believe that the economic problems and cultural change in
Tiirkiye can be solved, and therefore, she plans not to return:

... mesela en basiti, ilk soyledigim maddiyatti. Maddiyat ortadan kalkti diyelim.
Tabi onun ¢ok kalkabilecegini diistinmiiyorum. Ciinkii bu Tiirk lirasi her gegen
giin deger kaybederken, euro dolar her zaman her gecen giin bir deger
kazaniyor tabii. Evet, giiniin birinde belki bu durum tam tersine doner ama bu
sefer de diyorum ki bu sefer de medeniyet. O gitti o kaldi, medeniyet de bir
yverde kurulduysa o ¢ok kolay bir sekilde gitmiyor ama kurulmasi zor oluyor.
Bir medeniyeti olusturulmasi zor ama bozulmasi ¢ok zor oluyor. Oyle olunca
hani medeniyetin kaybolmayacagin diisiintiyorum yurt disinda o anlamda
rahat edecegimi diigiintiyorum. (P3, Pos. 867-876)

... materiality is the simplest thing; the first thing | said was materiality. Let's
say material things have disappeared. Of course, | do not think he can get up
very much. While the Turkish lira loses value day by day, the euro dollar
always gains value day by day. Yes, maybe one day this situation will be
reversed, but this time, | say, it will be civilization. If civilization is established
somewhere, it does not go very easily, but it is difficult to establish it. It is
difficult to create a civilization, but it is tough to destroy. In that case, | think
that civilization will not disappear, and in that sense, | think I will be
comfortable abroad. (P3, Pos. 867-876)

Also, of course, some personal factors may affect this decision. P3 was asked
to evaluate the possibility of returning when she imagined a Tiirkiye where everything
was as she wanted. She replied as follows:

Yok. Yine de donmeyi diigiinmem, donmeyi diisiinmem ¢iinkii. Kafama bir seyi

bir kere koyduysam... Nasil diyeyim? Tiikiirdiigiinii yalamak derler ya argo da

onu yapmam, o yolda gider. (P3, Pos. 901-903)

No. Still, I will not think about returning because | don't think about returning.

Once I set my mind on something... How can I say it? 1 do not want to eat my
words; | don't do that. (P3, Pos. 901-903)
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For those who are likely to return, according to results, economic factors,
society/political factors, education/career-related factors, and factors related to loved
ones are influential (see Table 4.4).

4.4.1. Economic Factors
Participants said that some monetary factors may influence their decision to return.
These factors point to changes both on a country and individual basis. Participants
mentioned the role of improving the country's economic situation and a satisfactory
level of well-being for the individual.
Table 4.4

Personal Experiential Themes Regarding the Idea of Return Migration

PL P2 P3 P4 P5 P6 P7 P8 P9 P10 P11

Economic X X X X X X
Factors

Society/ X X X X
Political
Factors

Career/ X X X X X
Education-

Related

Factors

Loved Ones X X X X X X

Some people mentioned that achieving a satisfactory standard of living there
was enough to stay there. In short, micro and macro monetary factors in both the home
and target countries are important. P1 talks about individual and nationwide economic
factors as follows:

Bana sunu derse "Tiirkiye'ye gel sana oyle hani is verecegiz oyle bir pozisyon

verecegiz ki yani sen hem kafa rahathigiyla ¢alisabileceksin. ... En basitinden

Etiler'de, Nispetiye’'de Ulus 'ta tek basina yani 2+1, 3+1 evde oturabilecegim

bir para verilecekse ben altima giizel bir araba ¢ekebileceksem ... 100

liralik ickiyi 200 liraya almayacaksam 300 liraya almayacaksam ... yani
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tizerindeki vergi kaldirilacaksa gelecege dair olumlu bir seyler olacaksa ben
gelebilirim (P1, Pos. 1159-1181)

If they say to me, "Come to Tiirkiye, we will give you a job, we will give you
such a position that you will be able to work with peace of mind. ... Simply put,
if 1 can live in a house with 2-3 rooms in Etiler, Nispetiye, Ulus, if | will be able
to have a nice car... If I will not buy a 100-liras drink for 200 liras, 300 liras,
... that is, if the tax on it will be abolished, if something positive happens in the
future, I can come (P1, Pos. 1159-1181)

P4's spouse is currently working in the destination country. She also has some

plans to do a PhD and work there. She knows it may take time to get her affairs in

order, but she mentions that they must return if her husband's business goes bad.

However, they have no plans to return once they have an economically stable life there.

Ama bir buguk yil icerisinde her sey ters giderse ve istedigim gibi hicbir sey
olmazsa geri donme karart almak zorunda kaliriz. Yani artik bu yani esim de
isten ¢ikarsa hani highbir sekilde maddi gelirimiz olmazsa ¢ok biiyiik darliga ve
zorluga diisersek artik geri donmek zorunda kalwriz. (P4, Pos. 784-787)

But if everything goes wrong in a year and a half and nothing happens the way
I want, we will have to decide to return. So, if my spouse also loses his job, if
we have no financial income, if we are in great trouble and difficulty, we will
have to go back. (P4, Pos. 784-787)

4.4.2. Societal/Political Factors

Some participants mentioned that social and political factors may also influence their

decision to return. For example, P10, an academician, mentioned that these factors can

even outweigh economic factors.

return.

Gergekten ozgiir gercekten basarinin odiillendirildigi bir sistemle Tiirkiye'de
karsi karsiya kalma liksii bir liiks olmaktan ¢ikip da sistemin kendisi halini
alirsa o zaman Tiirkiye tadindan yenmez bir iilke olur. O zaman az para
kazanmaya da razi olurum ben. (P10, Pos. 746-749)

If a system that is free and rewards success becomes Tiirkiye's normal instead
of a "luxury", then Tiirkiye will be a perfect country. Then, [ would be willing
to earn less money. (P10, Pos. 746-749)

P5 talks about the importance of feeling safe on the street in her decision to
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Iste diyorum ya gelmedi oglan disarida kiz gelmedi, acaba o metrobiisten inip
eve gelinceye kadar ne yasayacak? Ama ben 83 'te Istanbul'da gece 11 'deki son
otobiisle eve gidiyordum. Bu yapi taslarin degismesi gerekiyor. O zaman
huzurla hissedip gelip bir yerini agmak tamamen evet. Bu anlamda huzur yani
giiven... (P35, Pos. 1124-1128)

Well, as I say, while my son or daughter is outside, | wonder what will happen
to them until they get off the metro bus and come home. But in 1983, | was
going home to Istanbul on the last bus at 11 at night. These structures need to
change. Then, feeling at peace and coming and opening a place is completely
yes. In this sense, peace, trust... (P5, Pos. 1124-1128)

4.4.3. Education/Career Related Factors

Work and education are other factors that are effective in the participants'
decisions to return, as well as their migration decisions. None of them said they would
return if they did not find what they expected regarding work and education there.
Participants noted that they could return if they could not get the type of job/school
they wanted or find a job with good conditions here.

Ozellikle mesela ben annemde agir hastaligi cok yasadim iKi sene boyunca agir

hasta bakarken, ¢ok artik hosuma gitmiyor. Yani yaparsam dermatoloji

yaparim. Yapmazsam zaten ilag sirketine gecerim, danigman olurum.

Istedigim giizel bir dermatoloji klinigine kabul aldim mi, almadim mi? Eger bu

olmazsa dénerim gibi geliyor. Biiyiik konusmayayim ama o sekilde. (P2, Pos.

772-790)

Especially, for example, | experienced a severe illness while I was taking care

of my mother for two years, and | don't like it anymore. So | just want

dermatology. If I don't, I will try a pharmaceutical company and become a

consultant. The question is: Did | get accepted to a nice dermatology as |

wanted or not? If this doesn't happen, I feel like I'll be back. I don't want to talk

certain, but it is like that. (P2, Pos. 772-790)

P6, who has not yet been employed but is working on a project, says that if she
finds a job in a good position in Tiirkiye, she can return if the other factors she

mentioned change.

Ben hani giizel bir pozisyon bulursam iyi bir iiniversitede diisiinebilirim de
uzak bir sey de degil ya da zor bir sey de degil. (P6, Pos. 795-796)
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If I find a good position, | can consider it at a good university, but it is not far
or difficult. (P6, Pos. 795-796)

4.4.4. Loved Ones

The last factor that may cause participants to return is their loved ones.
Participants talk about the possibility of returning to Tiirkiye in cases such as a health
problem in their families or the person in their lives not being able to come. For
example, P2, who lived with her father before emigrating, mentions that she would
return without hesitation if her father had a health problem.

Ya da Allah vermesin hani bir saglk falan... yani babamin sonugta yasi ileride
hani ben boyle seyleri ¢ok diigiinmiiyorum, diisiinmek istemiyorum ama hani
oyle bir sey olursa donerim. Hani arkama bile bakmadan gelirim zaten. (P2,

Pos. 810-813)

Or, God forbid, health or something... | mean, my father is old. I don't think
about such things too much; I don't want to think about them, but if something
like that happens, | will return. You know, | would come here without even
looking back. (P2, Pos. 810-813)

P1 says he will do his best not to return, but he can return if something happens
to his family or he misses them very much.

Ya eger hani sevdiklerimin basina bir sey gelirse... Onlarmm yaninda olmam
gerekirse yani o ozleme dayanamazsam o zaman donebilirim tabii ki de. Ama
ona dayanmak i¢in de hani elimden geleni yapacagim. Yani ailemi
ozleyecegime eminim. Yani her ne kadar ¢ok oyle diisiinmesem de ¢ok oyle
hissetmesem de su anda onun farkindayim ciinkii o kadar uzakta yani
diistinebiliyor musunuz? 25 saat u¢ak mesafesi ile gidiyorsunuz ya aktarmasiz
gitmek miimkiin degil yani hani dolayisiyla zaten dayanacagum fakat belli bir
noktada dayanamayacagim noktaya gelirse o zaman donebilirim. (P1, Pos.
1107-1115)

If something happens to my loved ones... If | need to be with them, that is, if |
can't stand that longing, then of course | can return. But | will do my best to
endure it. So, I'm sure I will miss my family. So, even though | don't think or
feel like that. I'm aware of it right now because it's so far away, can you
imagine? You are traveling with a flight distance of 25 hours, and it is not
possible to go non-stop, so | will endure it, but if it comes to a point where |
cannot bear it at a certain point, then I can return. (P1, Pos. 1107-1115)
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P11's decision is certain that she will return. The biggest reason for this is her
family bond and desire not to live away from them. She says that's why she chose a
scholarship with an obligation to return.

Geri donmeye su an eminim aslinda. Hani bu bursa basvururken c¢iinkii geri
donme zorunlulugumuz oldugu i¢in aslinda benim igin iyi bir burs oldugunu
diistindiim. Ciinkii emin oldugum bir konuydu. En biiyiik sebebi de aileme ¢ok
baglh bir insamim c¢iinkii ¢ok. ... O yiizden onlardan hayatim boyunca uzak
kalmak istemiyorum ve iste annemle babam yasl zaten. Belirli kisitli bir
siiremiz var, insan hayati. O kisitli siirenin de bir siiresini yurt digina
gecirebilirim. Geri kalanini sevdiklerimle hani mutlu olarak gecirmek
istedigim i¢in Tiirkiye'yve donmek istiyorum. (P11, Pos. 424-433)

I am sure about going back now. You know, when I applied for this scholarship
because we had to go back, I thought it was a good scholarship for me. Because
it was something | was sure about. The biggest reason is because | am a person
who is very attached to my family. ... That's why I don't want to stay away from
them all my life, and my parents are old anyway. We have a particular limited
time, in human life. | can also spend some of that limited time abroad. | want
to return to Tiirkiye to spend the rest happily with my loved ones. (P11, Pos.
424-433)

4.5. Summary of the Results

As a result of the analysis, four group experiential themes and seventeen personal
experiential themes were found. “Motivators to migrate” is the first group experiential theme.
Economic factors, such as higher purchasing power, better income, and better retirement
conditions; societal/political factors, such as high immigration, cultural change, feeling
interference in lifestyle, and injustice; and education and career-related factors, such as better
quality education and better job conditions have emerged. The effects of individual factors,
such as wanting to leave the comfort zone and seeking change, were also mentioned.

“Challenges” is the second group experiential theme. Uncertainty and anxiety, to be
leaving, official procedures, and decision-making challenges the participants. Migrant
candidates experience many things for the first time and cannot predict what will happen in
the future. Uncertainty and the anxiety that comes with it challenge them. On the other hand,
although they are preparing to migrate to get away from some things, they do not want to leave

everything in their country. For this reason, to be leaving is another factor that forces them.
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Official procedures also challenge them because they are troublesome, costly, and challenging.
Finally, it is difficult for them to decide because they do not know exactly what their lives will

be like when they leave and when they stay.

“Facilitators” is the third group experiential theme. Some individual factors, such as
support from others, researching and planning, seeing others migrate, and maintaining
communication with loved ones, are among the participants' facilitating factors in this process.
Having been abroad before, knowing the language, having a good educational background,
and having experience put the participants at ease. Getting support from the social
environment, such as family, partners, and friends, is among the things that comfort the
participants the most. In this uncertain period, researching and planning reduce this uncertainty
and help them cope. Also, seeing other people migrating shows them that this is something
that can be done. Not having to completely cut off communication with their loved ones or the

possibility that they can also migrate is a facilitator for migrant candidates.

“The decision to return” is the fourth group experiential theme. Economic factors,
societal/political factors, and education/career-related factors, which are among the motivators
to migrate, also affect the decision to stay or return. Additionally, loved ones influence this
decision. Whether their loved ones can migrate or their health conditions may cause them to

decide to return.
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CHAPTER 5

DISCUSSION

This chapter first discusses the main findings. The analyses revealed four group
experiential themes: factors influential in the participants' decision to migrate, factors
that challenge them during the pre-departure phase, facilitators, and factors influential
in their decision to return. These group experiential themes and their personal
experiential themes were discussed based on the theories and previous findings.
Second, implications for theory, research, and practice are presented. Lastly,
recommendations for future studies are listed.

5.1. Discussion of the Findings

5.1.1. Motivators for Migration

As a result of the analysis, it was seen that the participants' reasons for
migration included economic, societal/political, education/career-related, and
individual factors. Most of the participants mentioned that economic factors
influenced their migration decision. They noted that they had difficulty buying a house
or a car, or even grocery shopping, that they could not help their families as much as
they wanted, that they could not save money, that they were not comfortable with their
retirement, and that they had a lower level of wealth than their parents.

The individual's relationship with the economic situation occurs in the
macrosystem in Bronfenbrenner's ecological theory (1977). The financial problems

participants experience in the macrosystem influence their desire to migrate. On the
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other hand, for participants who tried to help their family financially but had difficulty
in it, it can be said that this situation in the macrosystem caused the person not to be
able to play the role they wanted in the family microsystem.

According to the Push and Pull Theory (Lee, 1966), people decide to migrate,
considering the pros and cons of migration in the home and the recipient country. Also,
personal factors such as novelty seeking or obstacles such as costs have a role in
migration. Economic, societal-political, and career/education-related factors can be
evaluated under the home and recipient country-related factors mentioned in the Push
and Pull Theory. Participants in this study describe the recipient country as a place
with better economic conditions, higher purchasing power, more freedom, more
fairness, and workplace opportunities of higher quality and fairness. Participants
mentioned the economic, societal/political, and education/career-related pros of their
destination countries and cons of their home country.

According to the relative deprivation theory, people are more likely to migrate
if they are relatively deprived in their society (Stark & Taylor, 1989; Stark & Taylor,
1991). For example, if a person's income is 20 units, they are more likely to migrate
from a place with an average income of 50 units to a place with an average income of
30 units. Because in the first case, the person is relatively poorer in the society they
live in. Participants in the current study speak of a form of relative deprivation, too.
However, they often compare themselves with people in the country they plan to
migrate to or with their possible situation there rather than with the society they live
in. Moreover, they compare themselves with their parents.

When participants look at their peers, they do not find their welfare level
satisfactory either. When they compare themselves with their parents, they see
themselves economically behind them. They also know they can access more when

96



they compare themselves with emigrants they see as equals. Therefore, they may see
economic difficulties for themselves and the country's general situation. For this
reason, they prefer to migrate instead of making an effort, such as working harder or
looking for another job.

Economic factors in migration decisions are pretty common in the literature.
According to a study from Tiirkiye (Gozliim et al., 2023), financial anxiety predicts
attitudes regarding migration among university students. Another report from Tiirkiye
(Geng, 2022) states that economic hardships are among doctors’ migration reasons
from Tiirkiye. Economic factors also seem to be in different countries. Financial
difficulties or economic instability are among the reasons that affect the migration
intention of Iraqi doctors (Mousa Sabti & Sri Ramalu, 2024), Pakistani medical
students (Nadir et al., 2023), and Hungarian health workers (Pal et al., 2024).

Societal/political factors are also frequently included among the reasons for
migration in the literature (Akl et al., 2007; Mousa Sabti & Sri Ramalu, 2024; Nadir
et al., 2023; Pél et al., 2024). In addition, a report published in Tiirkiye showed that
engineers who migrated from Tiirkiye were affected by these factors and did not feel
safe in Turkiye (Expression and Ideas Association, 2023). In this study, participants
mentioned feeling unsafe and disbelief in justice, as in other studies among societal
and political factors. Some participants noted that Tiirkiye’s cultural structure has
changed. Some participants attribute this to receiving large numbers of immigrants.
Emigration due to immigration to the country is a situation previously mentioned by
Tabor and Milfont as one of the reasons for migrating from England to New Zealand
(2011). Some participants mentioned feeling their lifestyles or freedoms were
restricted due to this cultural change. Participants think they cannot live the way they
want and will be excluded if they do.
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On the other hand, the participants said they could no longer live as they
wanted in Tiirkiye, did not feel free and safe, and felt a cultural change. Although this
indicates problems in the macrosystem, the chronosystem should also be mentioned.
People think that they are experiencing these problems due to some happenings, such
as receiving too many refugees, and that they will continue to experience them in the
future. So, they think there is a change for some reason, and it will continue. Similarly,
some participants compare their economic situation with their families, see themselves
as disadvantaged, and think this disadvantage will increase. The participants
emphasized the future when talking about economic and social-political factors. Most
participants are dissatisfied with today's conditions and think they will be more
dissatisfied in the future. For this reason, it is necessary to mention the chronosystem
factor. At this point, as one participant clearly stated, migrant candidates make their
migration decisions by looking not only at the current conditions but also at the
conditions they believe they will have in the future.

Participants stated that factors related to education and career are also effective
in migration decisions. In the literature, it is seen that doctors or medical students
frequently migrate for better quality education (Akl et al., 2007; Nadir et al., 2023; Pal
et al., 2024). The emigration of engineers from Tirkiye also attracts attention
(Expression and Ideas Association, 2023). In this study, some participants stated that
they were deprived of what they needed to learn or do their jobs. Some talked about
the high quality of postgraduate education abroad. In this regard, the impact of
problems in the microsystem, such as a hospital as workplace, or school, can be
mentioned. However, since the problems are not limited to schools and hospitals but
are related to the health and education systems, the impact of the problems in the macro
system should also be mentioned. If these problems were unrelated to the
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macrosystem, the participants would change their workplace or school, not their

country.

Another point is that participants did not just want to achieve better conditions;
they emphasized that they tried to reach the conditions they thought they deserved.
Four participants who stated that they graduated from the best schools in Tiirkiye
mentioned that they had not been rewarded for their efforts in economics, education,
and career. This situation reminds what 1bn Sina said centuries ago: "Science and art

migrate from places where they are not appreciated.”

On the other hand, economic, societal/political, and education/career-related
factors are not only valid for migrant candidates. Many people do not choose to
migrate even though the same factors influence them. At this point, individual factors
play arole. As Lee stated in the Push and Pull Theory (1966), some people seek change
while others escape it. Tabor et al. (2015a) also mentioned it as intrapersonal factors
in migration decisions. With a more general approach, Biirgelt et al. (2008) focused
not only on personal characteristics but also on personal history. They mentioned that
the degree of traveling and readiness affects the migration decision. In this study,
participants talked about their desire to get out of their comfort zone, their desire to
know themselves, their trips abroad with their family since they were young, and their
family support. In the current study, the influence of individual factors such as the
desire to get out of the comfort zone, get to know oneself, and go abroad often for a
long time were seen.

5.1.2. Challenges

As a result of the analysis, it was seen that uncertainty and anxiety, to be
leaving, official processes, and decision-making challenged the participants during the
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preparation period. Migrant candidates may experience some psychological
difficulties due to the preparation process or the reasons that motivate them to migrate.
For instance, in Poudel et al.’s (2019) descriptive study, Nepali workers preparing to
migrate had depression, anxiety, and stress scores above the general population. In this
study, uncertainty and anxiety are among the most challenging issues for the
participants, as stated by eight participants. According to Sancak et al. (2023), 4-5-
6th-grade medical students with migration intention were found to have higher
depression and stress scores but not anxiety. The fact that the anxiety frequently
mentioned in the current study did not occur in this study may be related to whether
action has been taken. In the current study, people who have passed the decision stage
and are in the action stage are actively preparing to migrate. On the other hand, Sancak
etal. (2023) worked with people who wanted to migrate but were still students. Having
reasons to want to migrate and, at the same time, not being able to migrate soon may
lead to depression and stress symptoms, and being in the process of preparing for
migration may lead to anxiety. However, more detailed research is needed to claim
this.

Some participants mentioned that they would go to a place where they did not
know anyone and were not known by anyone. They do not know where to shop and
how to drive correctly in this new country. After living somewhere for years, they feel
like they have started at level one. They have to learn everything from the beginning.
They may be unsure whether they can adapt, find a job, or establish exemplary
relationships—that uncertainty causes anxiety.

To be leaving is another challenge for migrant candidates. According to the
Push and Pull Theory, there were pros and cons in both home and destination

countries. People migrate to get away from the cons and get the pros. However, there
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are some pros in the home country, too. The fact that the participants had difficulty
leaving can be evaluated in this context. Almost all participants mentioned that it is
challenging to leave significant things behind, such as their family, partner, friends,
pets, profession, and country. These can be considered pros in the home country.

Challenges of the official process have been mentioned many times in the
literature. In this study, most participants have been challenged by official procedures.
Official processes generally refer to transactions such as school or job
application/acceptance, scholarship transactions, obtaining a visa, and obtaining a
residence permit. Participants found these processes costly and tedious. It has been
seen in the literature that the procedures are time-consuming and detailed and cause
stress for migrant candidates (Tabor & Milfont, 2011). Previous studies have
mentioned the difficulties of obtaining visas for students and doctors (Khanal &
Gaulee, 2019; Akl et al., 2007). As previously mentioned in the literature (Akl et al.,
2007; Khanal & Gaulee, 2019), transactions in foreign currency and the high exchange
rate require participants to be prepared always. Participants in this study also noted
that although they had acceptance letters, the visa processes were complex and
lengthy. A participant attributes this to the fact that there are too many people applying
for immigration and that the authorities are trying to reduce immigrant acceptance by
making the process difficult. Skilled migrant candidates may get frustrated that things
are being made so difficult for them and say they feel like refugees. For migrant
candidates who know that their status will change in the country they go to, they will
become immigrants rather than citizens; this may be the first place where this status
change is experienced.

Financial factors are possible obstacles in the Push and Pull Theory for some

participants, who cannot emigrate if they cannot find a scholarship or sponsor. Also,
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one participant was extremely surprised to see how easy and fast the transactions were
for his European citizen friend, who went to the same country with the same program.
As Ciftci and Karaman (2018) mentioned before, while citizens of other countries can
easily migrate, some migrant candidates have to deal with much paperwork, which is
a situation that forces them and makes them feel hindered. As in previous studies
(Khanal & Gaulee, 2019), participants in this study stated that they had difficulty
accessing clear information. Apparently, there is much misinformation, no longer
valid information, and information that varies depending on people and situations.
Some participants stated that the decision-making process challenged them.
Participants have difficulty deciding whether they should leave or stay. When they
weigh their loved ones, they will leave behind their profession, their country, and the
economic prosperity, lifestyle, and family unity they will gain there. They have
difficulty choosing which are more important. In this case, it is a task to determine
which is important to them, that is, to rank their values. Moreover, as stated in the Push
and Pull Theory, there is always uncertainty in the options even if they make an
absolute ranking for themselves. Furthermore, the "opportunity cost" concept defined
in economics seems to have a role at that point (Hoskin, 1983). Migrant candidates'
lives there cost those here, and their lives here cost those there. In other words, by
choosing the life here, they give up the life there and vice versa. Since they do not have
clear information about living both lives, they cannot calculate the opportunity cost or
predict which will be more profitable. Not knowing this causes them to have difficulty
in making this decision. Even though they want to go because they believe that the
place they go to will be better, they cannot be sure about it. The risks they take make
them nervous. It looks like what they have in this regard could be effective. For

example, a participant who is a new graduate, not yet working, and does not have a
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home or a car thinks he has nothing to lose. However, working and established
participants feel they are risking what they have for something uncertain.

At this point, from the ecological theory perspective, people’s roles and
experiences in different systems affect them in various ways. It was tough to decide
for one participant, who was not satisfied with the education she received and her
workplace, did not want to leave her family and friends, was significantly supported
by her father to go abroad, and had often gone abroad with her family in his childhood.
According to these, while experiences encourage migration in the chronosystem, some
factors encourage and retract her in the microsystem.

5.1.3. Facilitators

Some factors help the participants in their preparation process. Some personal
factors such as characteristics or resources, getting support from relatives, researching
and planning, witnessing others’ migration, and the possibility of seeing relatives
helped them in different ways.

Some personal variables make the migration preparation process more
manageable. One of the most frequently mentioned in the literature is knowing the
language of the destination country or English. Knowing the native language of the
destination country can predict the expected adaptation time (Jasinskaja-Lahti &
Yijédld, 2011) or enable the establishment of new connections to facilitate the migration
process (Biirgelt et al., 2008). In addition, knowing English puts migrants at ease when
the native language of the destination country is not known (Coletto & Fullin, 2019;
Pal et al., 2024). In the current study, participants mentioned that knowing the
language would ensure that they would not have communication problems and would
not have much difficulty in the adaptation process. Another participant stated that

although she did not know the language well, she worked hard and felt relieved as she
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saw improvement. Knowing the language makes them comfortable because it will
enable them to communicate with people where they go and do their jobs.

Biirgelt et al. (2008) mentioned that previous abroad experiences improve
coping skills, increase self-confidence and cultural awareness, and facilitate the
migration process. Most of the participants had short or long-term experiences abroad.
However, especially one participant stated that he did not hesitate to go again because
he had seen that he could survive abroad. Maybe participants did not even think of
mentioning it because going abroad had become ordinary for them.

According to Biirgelt et al. (2008), having a starting capital protects migrants
from initial financial hardship and supports their well-being. In parallel with this,
having savings is also an important resource for participants who have not yet found a
job in the destination country, are going through costly official procedures, or think
their scholarship may not be enough. In addition, the participants mentioned that they
could continue this complicated process thanks to their determination. In addition,
liking change, being able to adapt, assertiveness, intelligence, educational status, and
physical health relax them by increasing their positive thoughts about the future. Lee
(1966) stated that the four factors he listed, including personal factors (other factors
related to the home country, factors related to the target country, and obstacles), are
influential not only in the decision to migrate but also in the migration process.
Consistent with this, these personal factors were seen under the heading of the factors
influencing migration decisions and things that help during the pre-departure phase.

We have previously mentioned that participants who want to migrate due to
problems in the macrosystem have difficulty physically moving away from their
microsystems. Now, the microsystem appears as a source of support. Participants

receive support from within their microsystems during the pre-departure phase.
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Getting support from relatives had two dimensions: material and spiritual. Migrant
candidates can receive financial support from their parents during the costly migration
process. However, more common is social support. When participants feel anxious,
they often choose to talk to their family, partner, or friends.

Researching and planning often help them cope with the uncertainty ahead and
undesirable scenarios in their minds. They try to protect their future selves and create
good scenarios for themselves by determining the things they will need, learning how
to get them, knowing what they need to do, and planning what they can do instead if
they cannot do them. They consulted relevant websites, social media, artificial
intelligence, or their friends who emigrated from Tiirkiye. The difference between
migrant and other friends is that they offer what Tabor and Milfont (2011) define as
informational social support. During this process, they often consulted their migrant
friends about what to pay attention to and how to get out of the situation.

Another factor that helped participants was seeing others migrate. Participants
who will migrate and experience many things for the first time in this process are
relieved to see that others are experiencing the same things, that it is a normal process,
and that problems can be overcome. In addition, seeing the life that migrants have built
motivates them. Finally, participants are relieved that they can see or continue to see
their loved ones in the microsystem. The fact that their families and friends can come,
that their partners can also immigrate, that they can meet with friends abroad, and that
they can return to their loved ones gives them comfort.

5.1.4. The Idea of Return Migration

Another group experiential theme that emerged was the decision to stay or
return. One of the participants was determined to stay, and two to return. Eight

participants said they would decide based on their migration experiences. Participants
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mentioned that economic, societal/political, and career/education-related factors and
factors related to their loved ones influence the decision to return.

It has been previously mentioned in the literature that acculturation attitudes
(Tartakovsky, 2012; Yijdla & Jasinskaja-Lahti, 2010) and second citizenship are
associated with the intention to return to the destination country (Akl et al., 2008).
Participants in the current study did not specifically mention these factors. However,
what they mentioned is compatible with a report published in Tiirkiye. Almost half of
the engineers who emigrated from Tirkiye said that improving the economy and
fundamental rights and freedoms in Tiirkiye could be effective in their decision to
return (Expression and ldeas Association, 2023). Although the participants in this
study mentioned these factors, participants mentioned that not only the situation in
Tiirkiye but also the situation in the destination country is influential. For example,
economic factors, such as not being able to achieve financial stability in the destination
country and the purchasing power being the same as in the home country; social
factors, such as being exposed to racism, police brutality, and work/education related
factors such as not being accepted to the desired job/school are also reasons for
participants to return. In other words, the role of pros and cons in both countries is
seen, as in the out-of-country migration mentioned in Push and Pull Theory (Lee,
1966). Participants did not mention obstacles in return migration because they
naturally did not expect any obstacles in returning to their home countries.

According to the Push and Pull Theory, there must be an imbalance between
the pros and cons in the home and recipient country. This difference must be
significant enough to motivate the person. In return migration, it is a question mark
whether a more substantial difference is required or a more minor difference will be
sufficient. People may find equalization in conditions enough to return to their home

106



country. Or they may want to stand behind their actions because they have already
made such a significant change. A determining factor in this decision may be their
loved ones.

Factors related to loved ones, such as the partner's inability to come to the
destination country, wanting to live close to the family, and the family's health
problems, were also revealed. Any relationships in the microsystems of these people
did not hinder their decision to migrate. However, factors related to people in their

microsystems, such as family or partners, may cause return migration.

5.2.  Implications for Theory and Practice

Many initiatives can be taken in practice for migrants and migrant candidates.
As can be seen, the preparation process for migrant candidates has many challenges.
Migrant candidates who leave their relatives and try to rebuild their lives in a country
with many unknowns go through a radical decision process and often tiring legal
processes. During mass mobilizations, people may have the opportunity to access
counseling and guidance. For instance, exchange students can go through an
orientation process offered by their schools before mobility (Prazeres, 2017), or Nepali
workers can benefit from the program provided to them before migration (Regmi et
al., 2020). However, as in this study, people who migrate with their means go through
a lonelier process. For this reason, migration is an issue that mental health
professionals should take into consideration. The number of open resources that
migrant candidates or migrants can access can be increased.

It worries them to leave everyone and everything they know and go to a place
where they know no one and are unknown to anyone and about which they know very

little. However, people may disregard these concerns since this is a voluntary
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migration. For such reasons, migrant candidates see themselves as being in "a process
that those who have not experienced it cannot understand” and do not feel understood.
Therefore, raising awareness of migrant relatives and society about migration is
essential, as well as helping migrants. Even though migration is voluntary, it can be
emotionally challenging for people. Even though people want to go and stay
simultaneously, they may choose to go and feel sad or blame themselves for not being
able to stay. During this period, complex emotions may be experienced; people may
not always be happy and excited about migrating, and sometimes they may be anxious,
stressed, or sad. As they move away from their country and their relatives, they may
experience anxiety about things they do not honestly believe in. Even though the
migrant candidate knows that their family or loved ones will not forget them, they may
feel anxiety about this. Or they may have concerns about whether some of their
relationships can maintain long distance. For this reason, the role of loved ones, who
are both the most difficult to separate from and are found to be essential facilitators, is
vital in this study. Migrant relatives' awareness of these situations and feelings,
listening to the migrant candidate, trying to understand them, and making plans
together to maintain their relationship when the migrant candidate is gone can help the
immigrant candidate and protect their relationships.

It has been observed that immigrant candidates have difficulties with
uncertainty, anxiety, carrying out procedures, to be leaving, and decision making.
Mental health professionals' expertise in decision-making, coping with uncertainty,
anxiety management, time management, and emotional regulation can benefit clients.
Migrant candidates can use research, planning, and witnessing the migration stories of
others in their decision-making processes, carrying out official processes, and coping
with uncertainty and anxiety. Obtaining the necessary information about the process
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and getting opinions from people who have experienced it can relieve them. In coping
with the difficulty of separation, they can try to get support from their relatives and
remind themselves that they can continue communicating with them.

The theoretical framework can be critical when researching a complex topic
like migration. Relative Deprivation Theory is believed to be especially useful in
understanding the reasons for migration, Push and Pull Theory in understanding the
reasons for migration and reasons for return, and ecological systems theory in general
in understanding the migration preparation process. Relative Deprivation Theory is a
theory born in economics and ecological systems theory in psychology. Push and Pull
Theory is inspired by economics, sociology, and demography. Although ecological
systems theory originates from psychology, it mostly focuses on the individual's
environment. In future studies, including a theory that focuses more on the individual,
such as locus of control, may help develop a more prosperous and deeper
understanding.

It has been observed that grounded theory studies on migration have been
conducted in the past (Biirgelt et al., 2008), or existing theories have been adapted to
different conditions (Akl et al., 2008). In addition, in recent years, existing theories
such as Maslow's Hierarchy of Needs (Dohlman et al., 2019) and Change Theory
(Tabor & Milfont, 2011) have also been used. It seems possible to benefit from
different theories or conduct grounded theory studies. For instance, some participants'
statements remind Bandura's Social Learning Theory (1977). For example, the
participants also mentioned situations they had not experienced, such as the financial
difficulties of their friends getting a job or seeing the injustices experienced by others
in the country, among the economic and social-political reasons for migration.
Participants think they, too, may experience these, and their expectations are affected

109



by the consequences of others' behaviors/experiences. Also, a factor that helped the
participants was seeing others migrate. When they see others having a successful
migration process and living a more prosperous life, they think they can do it, too.
Again, their beliefs are shaped by the consequences of others’ behaviors/experiences.
A participant also mentions the similarity with the model, thinking that if people

equivalent to her did it, why can't she?

In this study, to understand such a common but unique experience, such as
migration, a broad theoretical framework and literature were used. According to the
findings in this study, migration is individual and international mobility affected by
the country's, society's, and individual's personal factors. It also affects individuals,
societies, and countries. Considering these, multidisciplinary studies that can be
conducted with economic and administrative sciences such as economics, international
relations, political science, and public administration; human and social sciences such
as sociology, psychology, and anthropology; applied sciences such as psychological
counseling and guidance and social work expertise may be beneficial to gain a holistic
perspective.

5.3.  Recommendations for Future Research

First of all, statistical information about migration from Tirkiye is quite
limited. Although the annual migration and demographic information is published by
the Turkish Statistical Institute (2023b), information such as the education level,
sector, and purpose of migration of the migrating people are not included. Detailed
statistical information is needed to better understand migration from Tiirkiye. Then, in
studies on the pre-departure period, the reasons for migration and economic and

political factors are often mentioned. However, more psychological research on how
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this process is experienced and how it may affect post-departure experiences would be
helpful.

In this study, it was observed that migrant candidates differ in terms of
variables such as developmental stage, migrating alone or with someone, type of visa
obtained, purpose of migration, country of destination, and permanent or temporary
migration. This made it difficult to compare participants and find commonalities and
individual differences. The reasons for migration and the experiences of people who
migrate for education, work, or family reunification are different. To understand these
experiences in depth, focusing on a group may be functional regarding the reason for
migration. People who migrate for the same purpose, for example, to work, can also
differ significantly. Healthcare workers, academics, and engineers are among the
groups that frequently migrate from Tiirkiye. The reasons for migration and the
experiences of a doctor and an engineer may differ. Migrating alone is different than
with someone. The responsibilities, support sources, and concerns of someone
traveling alone or with their spouse or children differ significantly. Especially in
qualitative migration studies, finding a homogeneous group of participants in terms of
several elements can help understand the experiences in depth. For this reason, it may

be useful to narrow the inclusion criteria.

People may migrate after a week, a month, or a year. They may have found out
they were accepted a day or two months ago. These variables significantly affect what
they will say in the interview. For this reason, controlling these variables or conducting
repeated interviews can reduce the effect of the confounding variable. Additionally,
emotions can be highly variable throughout the process. Since the pre-departure phase

is a process in which many emotions are experienced simultaneously, conducting
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interviews at different times can provide the opportunity to listen to experiences that
participants do not mention in one interview.

It has been observed that studies on migration have increased recently in
Tiirkiye. In addition to reports on migration (Expression and ldeas Association, 2023)
and attitude studies (Bulut Sahin & Kulakoglu, 2023; Filiz, 2022), some studies
include psychological variables such as symptoms and personality traits (Sancak et al.,
2023). Increasing studies on migration in the field of mental health, as well as
economic and administrative sciences, can provide a deeper understanding. In this
sense, working with groups of different developmental stages, education levels,
professions, and various theoretical frameworks may be helpful. Finally, although
studying the preparation phase is essential for understanding migration, it would be
helpful to conduct longitudinal studies to see the impact of the preparation phase on
the migration process. Studies conducted in pre- and post-departure periods can

provide rich data on migrants' experiences.
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APPENDICES

A. INTERVIEW PROTOCOL

GOCTE AYRILIS ONCESi DONEM DENEYIMLERi FORMU

A. KiSiSEL BiLGi FORMU
1. Yasiniz:

2. Cinsiyetiniz:

3. En son tamamladiginiz 6grenim diizeyi

e ilkokul
e Ortaokul
e Lise
e Lisans
e Yiksek Lisans
e Doktora
4. Mesleginiz:
5. Calisma durumunuz (birden fazla isaretleyebilirsiniz):
e Ogrenci
e Lisans
e Yiksek Lisans
e Doktora
Bolimiiniz:
e Calisan

e Tam Zamanli
e YariZamanli
Isiniz:
Suresi:

e Ne 6grenci ne ¢alisan

6. Medeni durumunuz:
e Bekar
e Evli

7. Cocugunuz var mi?
e Hayrr

e Evet( _ tane)
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8. Daha 6nce yurt disina ¢iktiniz mi? Evet ise
e Hangi llkeye:
e Neamagla:
e Ne kadar siireligine:

9. Gitmeyi planladiginiz tilke:

10. Kiminle gitmeyi planliyorsunuz? (Birden fazla isaretleyebilirsiniz)
e Tek basima
e Esimle

e Cocugumla/Cocuklarimla
e Annemle

e Babamla
e Diger:
11. Gitmeyi planladiginiz iilkede size yardimci olacak bir tanidiginiz var mi?
e Hayrr
e Evet (yakinhg:: )
12. Hangi amagla yurtdisina gé¢ ediyorsunuz?
e Lisansisti egitim
e Dil egitimi
e Calismak
e Aile birligi
e Diger
13. Gog ettiginiz Glkede ne kadar siire kalmayi planliyorsunuz?
14. Bir program dahilinde mi gideceksiniz?
e Hayir
o Evet

e Erasmus
e Work & Travel
e Diger:
15. Gergeklestirdiginiz resmi islemler (birden fazla isaretleyebilirsiniz):
e Yurtdisindaki bir okula basvuruda bulunmak
e Yurtdisi 6grenimi icin burs basvurusunda bulunmak
e Yurtdisinda bir ise basvuruda bulunmak
e Yurtdisindaki bir okuldan kabul almak
e Yurtdisindaki bir okula kaydolmak
e Yurtdisi 6grenimi icin burs kazanmak
e Yurtdisindaki bir ise kabul almak
e Vize/Greencard basvurusunda bulunmak
e Vize/Greencard almak
e Diger:
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B. GORUSME FORMU
1. Hazirhk stirecinizden genel hatlariyla bahseder misiniz? (Ne zaman karar verdiniz,

hangi hazirliklari yaptiniz, daha neleri yapmaniz gerekiyor?)

2. Gog kararialmanizda etkili olan faktorler nelerdir?

2.a. Ozellikle bu iilkeyi secmenizde etkili olan faktorler nelerdir?

3. Gittiginizde hayatinizda nelerin degisecegini diisiinliyorsunuz?

4. Bu slirecte neler dislinliyorsunuz?

5. Bu siirecte neler hissediyorsunuz?

6. Bu slirecte neler yapiyorsunuz?

7. icinde bulundugunuz hazirlik siirecinde sizi neler zorluyor?

8. Hazirhk stirecinde karsilastiginiz zorluklarla bas etmek icin neler yapiyorsunuz?
9. Neler hazirhk strecinizi kolaylastiriyor? Bireysel, cevresel, toplumsal veya diger

faktorlerden bahsedebilirsiniz.

9.a. Sosyal medya ve yapay zekadan faydalaniyor musunuz?

10. Sizi bu hazirlk siirecinde neler motive ediyor?
11. Geri donme/orada kalma karariniz hangi faktorlere bagli?
12. icinde bulundugunuz hazirlik siirecinde psikolojik destek almak isteseydiniz hangi

konuda alirdiniz?

13. Hazirhk stirecinizde yasadiklariniza dair benim sormadigim ancak sizin eklemek
istediginiz bir sey var mi?

14. Calisma kriterlerini saglayan ve bu calismaya katilmasi icin 6nerebileceginiz bir

tanidiginiz var mi?
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C. ANNOUNCEMENT

YURT DISINA GOC ETMEYE Mi
HAZIRLANIYORSUNUZ?

YURT DISINA GOG SURECINDE HAZIRLIK DONEMINI
INCELEDIGIMIZ ARASTIRMAMIZA DAVETLISINIZ!

NE YAPIYORUZ?

ODTU yiiksek lisans égrencisi Ece Nur BORANLI tarafindan
Dr. Ogr. Uyesi Funda BARUTCU-YILDIRIM danismanhginda
yiiritllen bu yuksek lisans tez caligmasi, bireylerin yurt
digina gé¢ stirecinde hazirlik déneminde yasadiklarina igik
tutmayi amaglamaktadir.

KIMLER KATILABILIR

18 yasindan biiylkseniz

Yurtdigina gé¢ etmeye hazirlaniyorsaniz

Resmi iglemlerinizi baslattiysaniz

Bilimsel bir galigmaya katki sunmak istiyorsaniz
calismamiza katilabilirsiniz.

NASIL KATILABILIRSINiZ? ﬁ‘
ece.boranli@metu.edu.tr adresine ¢calismaya katilmak y

istediginizi belirten bir mail géndermelisiniz. Katiim kogullarim -
sagliyorsaniz size uygun bir tarihte ortalama yarim saat siirecek

bir gérigme gerceklestirecegiz. Paylagimlariniz isimsiz olarak
bilimsel bir galismada kullanilacaktir.

ILETISIM
Ece Nur BORANLI
€ B u.tr
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D. INFORMED CONSENT FORM

ARASTIRMAYA GONULLU KATILIM FORMU
Bu arastirma, ODTU yiiksek lisans 6grencisi Ece Nur BORANLI tarafindan Dr. Ogr. Uyesi Funda
BARUTCU YILDIRIM danismanligindaki tez ¢alismasi kapsaminda yuritilmektedir.
Calismanin Amaci Nedir?

Calismanin amaci, yurtdisina go¢ edecek kisilerin hazirlik slirecindeki deneyimlerini
incelemektir.

Bize Nasil Yardimci Olmanizi isteyecegiz?

Arastirmaya katilmayi kabul ederseniz, yaklasik yarim saat stirecek bir gériisme yapilacaktir.
Bu goriismede yurttan ayrilmadan dnceki hazirlik deneyimleriniz hakkinda bazi genel sorular
sorulacaktir.

Sizden Topladigimiz Bilgileri Nasil Kullanacagiz?

Arastirmaya katiliminiz tamamen gondllilik temelinde gerceklesmektedir. Gorlismede
sizden kimliginizi belirleyici higbir bilgi istenmemektedir. Gergeklestirilen goriisme ses
kaydina alinacak ancak cevaplariniz tamamiyla gizli tutulacak, sadece arastirmacilar
tarafindan degerlendirilecektir. Paylasimlariniz diger katihmcilarin paylasimlari ile birlikte
toplu halde degerlendirilecek ve bilimsel ¢galismalarda kullanilacaktir.

Katihminizla ilgili bilmeniz gerekenler:

Calisma, genel olarak kisisel rahatsizlik verecek sorular icermemektedir. Ancak, katihm
sirasinda herhangi bir nedenden 6tliri kendinizi rahatsiz hissederseniz gériismeyi yarida
birakabilirsiniz. Bunu sizinle goriismeyi gerceklestiren arastirmaciya séylemeniz yeterlidir.

Arastirmayla ilgili daha fazla bilgi almak isterseniz:

Bu calismaya katildiginiz icin simdiden tesekkir ederiz. Calisma hakkinda daha fazla bilgi
almak icin Ece Nur BORANLI ( @metu.edu.tr) ile iletisim kurabilirsiniz.

Yukaridaki bilgileri okudum ve bu ¢calismaya tamamen géniillii olarak katiliyorum.

isim Soyad imza Tarih

Y
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F. TURKISH SUMMARY / TURKCE OZET

1. GIRIS
1.1. Calismanin Arka Plam

Uluslararas1 Gég Orgiitii raporuna gore 2020 yilinda diinyada 260 milyon
uluslararas1 gogmen bulunmaktadir (McAuliffe ve Triandafyllidou, 2021). Tabor
ve Milfont'un (2011) belirttigi gibi, "Gogmenlerin hayatlar: ucak indikleri anda
baglamaz." Her gogmenin ayrilma dncesi asamadaki deneyimleri kendine 6zgiidiir.
Bireysel ve bireysel olmayan bir¢ok faktdrden dolayi hepsi farkli bir siireg
yasamaktadir. Ornegin bazi iilkeler arasinda gd¢ etmek daha kolaydir (Brown ve
Aktas, 2011). Egitim diizeyi veya kisisel becerileri diger faktorlerdir. Hepsi
Avrupa Birligi vatandasi olsalar bile, yiiksek vasifli gogmenler, diisiik ve orta
vasifli go¢menlere gore daha sorunsuz bir siire¢ gecirirler (Coletto ve Fullin,
2019). Goge hazirlik slirecinin herkes tarafindan farkli deneyimlenmesi, bu siireci
psikolojik danigmanlik gibi bireyle ¢alisan disiplinler i¢in uygun bir konu haline
getirmektedir.

Su anda Tirkiye'den kayda deger bir nitelikli go¢ yasandigina yonelik
caligmalar vardir. Yurtdisindaki Tiirk miithendislerden elde edilen verilere dayanan
bir rapora gore katilimcilarin dnemli bir kismi 2020 yilindan sonra gog etmistir ve
yarisidan fazlasi yiiksek lisans derecesine sahiptir (ifade Fikir Dernegi, 2023).
Geng’in (2022) raporuna gore 2022 yilinda doktor gocii 2012 yilina gore elli kat
daha fazladir. Bir bagka ¢alismaya gore ise tip, dis hekimligi, hemsirelik ve turizm

fakiiltelerinde okuyan her on 6grenciden yedisi yurt disina gitmek istemekte ve
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bunlarin dortte biri orada kalmayi planlamaktadir (Gézim vd., 2023). Tip
ogrencileriyle yapilan bir aragtirma ise 6grencilerin {igte ikisinin mezun olduktan
sonra kariyerlerine yurtdisinda devam etmek istedigini, dortte birinin ise
Tiirkiye'ye donmek istedigini gdostermistir (Sancak vd., 2023). Tirkiye'den gog
etmek isteme nedenleri arasinda ekonomik zorluklar (ifade Fikir Dernegi, 2023;
Goziim vd., 2023; Geng, 2022), giivenlik ve mesleki tatmin (ifade Fikir Dernegi,
2023; Geng, 2022) yer almaktadir.

Bu calismada, go¢ karar1 ve hazirlik siirecine biitiinsel bir bakis acis1 saglamak
amactyla genis bir teorik c¢erceve tercih edilmistir. Bu ¢alismanin bulgularinin
yorumlanmasi ve tartisgiimasinda Itme ve Cekme Kurami (1966), Ekolojik
Sistemler Kurami (1977) ve Goreli Yoksunluk Kuramindan (1984)
faydalanilmistir.

1.2. Arastirmanin Amaci

Calismanin amaci, Tiirk gé¢men adaylarinin yurttan ayrilis Oncesindeki

stireglerine dair bir anlayis gelistirmektir. Karar verme siireclerine, beklentilerine,

karsilastiklar1 zorluklara, kolaylastiric1 faktorlere, basa ¢ikma stratejilerine ve ruh

sagligi ihtiyaclaria odaklanarak yola ¢ikma 6ncesi donemleri hakkinda fikir edinmek

amaclanmagtir.

1.3. Arastirma Sorular1
Aragtirmanin amaci dogultusunda asagidaki arastirma sorulari belirlenmistir:
1. Katilimcilar go¢ etmeye nasil karar verirler?
2. Katilmcilar gidecekleri tilkeye yerlestikten sonra hayatlariin nasil
degisecegini diigiiniiyorlar?
3. Katilimcilar hazirlik sirasinda nasil hissediyor, diisliniiyor ve davrantyorlar?

4. Katilimeilar hazirlik siirecinde ne gibi zorluklarla karsilagiyorlar ve bununla
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nasil basa ¢ikiyorlar?
5. Katilimeilar hazirlik siirecinde nasil motive oluyorlar?
6. Katilimcilar geri doniis kararlarini neyin etkiledigini ve etkileyecegini
diisiiniiyor?
7. Katilimeilarin hangi konularda psikolojik destege ihtiyact olabilir?
1.4. Calismanin Onemi

Tiirk gogmen adaylarinin ayrilis 6ncesi asamalariin incelenmesi ¢esitli
nedenlerden dolay1 énemlidir. {1k olarak, s6z konusu géniillii gé¢ oldugunda
tiim gogmenler bir hazirlik asamasindan gegerler. Ancak bu donem sadece bir
gecis agamast olarak algilandigi i¢in gézden kagabilmektedir. Ayrilis dncesi
asama, go¢ etme karari ile yeni iilkeye giris arasindaki siirenin 6tesinde bir
stireyi kapsar; go¢ oncesi donemdeki bireye iliskin her sey olarak goriilebilir.
Bu calisgmanin gbé¢ kararinin yani sira ayrilis Oncesi deneyimlere de
odaklanarak gdciin anlagilmasina katki saglamasi beklenmektedir.

Ikincisi, yontemlerin gesitliligi gdge dair daha derin bir anlayis
gelistirilmesine olanak saglar. Ornegin degerli sonuglar veren bircok
boylamsal (Anderzén ve Arnetz, 1999; Rogers ve Ward, 1993; Tartakovsky,
2007, 2009, 2012) ve nicel arastirma (Poudel vd., 2019; Sancak vd., 2023)
yapilmistir.  Ancak bu bulgular her zaman net bir sekilde
yorumlanamamaktadir. Nitel yontemin kullanildigi bu ¢alisma, goce hazirlik
siirecine yeni aciklamalar getirmeyi amaglamaktadir.

Ucgiinciisii, diinyada ve Tiirkiye'de iktisadi ve idari bilim alanlarinda go¢
siklikla ¢aligilmaktadir. Bu g¢alisma, tilkeyi degil bireyi basrole koyarak ve
bireylerin deneyimlerine odaklanarak psikolojik danigsma perspektifinden

literatiire katki saglamayr amaglamaktadir. Son olarak yorumlayici
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fenomenolojik analiz (YFA), bireylerin 6nemli yasam olaylarin1 incelemek
icin Onerilen bir analiz yontemidir (Smith ve digerleri, 2009). Herkesin
benzersiz bir sekilde deneyimledigi go¢ gibi 6nemli bir yasam olayinin YFA
ile incelenmesinin metodolojik olarak literatiire katki saglayacag:
disiiniilmektedir.
2. METOT
2.1. Arastirma Tasarimi
Bu ¢alisma, ayrilis 6ncesi deneyimlere iliskin daha derin bir bakis agis1 kazanmay1
ve gOc¢ siirecini daha iyi anlamay1 amaglamaktadir. Bu amagla katihimcilarin bu
donemdeki  disiincelerinin,  duygularinin,  davramiglarinin,  beklentilerinin,
karsilastiklar1 zorluklarin, basa ¢ikma stratejilerinin, kolaylastirici ve motive eden
faktorlerin ve psikolojik destege ihtiya¢ duyduklar1 konularin incelenmesinin gerekli
olacagi disiiniilmiistiir. Bu amagla nitel arastirma desenlerinden fenomenolojik
arastirma deseni tercih edilmistir (Patton, 2002).
2.2. Katihmcilar
Katilimcilara 6lgiit 6rnekleme ve kartopu 6rnekleme yontemleri ile ulagilmistir.
Arastirma konusu hakkinda bilgi saglayabilecek katilimcilara ulagabilmek i¢in amaglh
ornekleme tiiri olan Olgiit 6rnekleme ve daha fazla katilimciya ulagabilmek igin
kartopu orneklemeye basvurulmustur (Smith vd., 2009). Calismanin dahil etme
kriterleri su sekildedir:
1. 18 yasindan biiyiik olmak
2. Tirkiye Cumhuriyeti vatandasi olmak
3. Su anda Tiirkiye'de yasiyor olmak
4. En az lisans diplomasina sahip olmak veya lisans 6grencisi olmak

5. Go¢ etmeyi planlamak
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6. GoOg¢ icin resmi islemleri baslatmak

7. Gogle ilgili en az bir resmi onay almis olmak (yurtdiginda egitim bursu, yurt

disindaki okul/isyeri kabuli, yesil kart, vize gibi)

Dahil etme kriterlerine uyan on bir kisi (dokuz kadin, iki erkek) ¢aligmaya
katilmistir. Katilimcilar is, 08renim, aile birlesimi gibi sebeplerle go¢ etmeye
hazirlanmaktadir.

2.3. Veri Toplama Araci

“Gogte Ayrilis Oncesi Donem Deneyimleri Formu” (EK A) arastirmacilar
tarafindan olusturulmus ve alandaki ili¢ arastirmacidan uzman goriisii alinmstir.
Olusturulan form, ¢alismanin dahil etme kriterlerine uygun ii¢ kisi ile paylasilmis ve
biligsel goriisme ile form hakkinda goriisleri alimmistir. Bu sekilde yeniden
yapilandirilan form son halini almistir

2.4. Veri Toplama Siireci
Calismanin etik izni Orta Dogu Teknik Universitesi Insan Arastirmalari Etik
Kurulundan alinmistir (Ek B). Arastirmaci, nitel gériisme formu olusturma ve nitel
goriisme yliriitmeye dair ¢gevrimici bir kurs tamamlamistir (Ek E). Ek C’deki duyuru
metni kullanilarak sosyal medya ve arastirmaciin ¢evresindeki bireyler vasitasiyla
ilgili bireyler arastirmaya davet edilmistir. Calismaya katilmaya goniillii olan kisiler
Ek D’de yer alan Goniilli Katilm Formu ile c¢aligma ve haklar1 hakkinda
bilgilendirilmistir. Biitiin goriismeler ¢evrimici ve ses kaydi alinarak yiirtitiilmiistiir.
Gorlismeler ortalama 66 dakika stirmiistiir. Goriismeler desifre edilerek analize hazir
hale getirilmistir.

2.5. Veri Analizi
Bireyler icin 6nemli yasam olaylarini incelerken derinlemesine bir bakis agisini

hedefleyen yorumlayict fenomenolojik analiz (YFA) ile goriismeler analiz edilmistir.
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Smith vd. (2009; Smith ve Osborn, 2003; Pietkiewicz ve Smith, 2014) tarafindan
Onerilen analiz basamaklar1 dikkate alinmis ve analizde MAXQDA 22 programi
kullanilmistir. Arastirmacinin yorumlarinin yerinde olup olmadigini okuyucunun
degerlendirmesine olanak saglamak ve katilimcilarin bireysel deneyimlerini kendi
sozleriyle ortaya koyarak emik bir bakis agisi saglamak amaciyla katilmcilardan
alintilar sunulmustur (Pietkiewiez ve Smith, 2014).

2.6. Arastirmanin Simmirhhiklar:

Her arastirmanin oldugu gibi bu arastirmanin da bazi sinirliliklar1 bulunmaktadir.
Gorlismelerin - ¢evrimi¢i  yiirlitilmesi  bunlardan biridir. Cevrimi¢i gdoriisme,
katilimcilarin s6zel olmayan mesajlarma smirli erisime ve internet kalitesindeki

sorunlar sebebiyle aksamalara sebep olabilmektedir.

Her bir katilimci ile sadece bir goriisme yapilmis olmasi bir diger smirliliktir.
Goriismeler esnasinda, katilimeilarin kimisinin yurttan ayrilisina daha bir yildan fazla
varken kimisi iki haftdan az vardir. Ayrilis 6ncesi donem uzun ve degisken bir siireg
oldugu i¢in siirecin farkli zamanlarinda tekrar eden goriismeler yapmamis olmak

calismanin bir sinirliligidir.

YFA ile yapilan ¢alismalarda deneyimleri daha iyi anlayabilmek ic¢in genellikle
“nasil” sorusu tercih edilmektedir. Ancak goriisme formundaki sorular genellikle “ne”
sorularidir. Bu aragtirmacinin ilk YFA caligmas1 olmas1 sebebiyle gozden kagan bir
husustur. Son olarak genis ¢alisma gruplari ile de YFA ¢alismalar1 yapilsa da Smith
ve digerleri (2009) genellikle 6-8 katilimcinin bir YFA ¢alismasi i¢in ideal olacagini,
bir yliksek lisans tezi i¢in bunun 3’e kadar inebilecegini sdylemistir. Bu ¢alismada ise
genis dahil etme kriterleri sebebiyle olusan heterojen katilimci grubunu telafi

edebilmek i¢in kisi sayis1 arttirillmigtir. Kisacasi genel kabulden kalabalik bir ¢alisma
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grubu bu ¢alismanin diger bir sinirliligidir.
3. BULGULAR

Analizde Smith ve digerleri tarafindan onerilen analiz adimlar1 (2009) ve Smith ve
Nizza (2022) tarafindan sunulan yeni terminoloji takip edilmistir. Calisma grubunun
siirli homojenligi géz onilinde bulundurularak bir bulgunun kisisel deneyim temasi
olarak kabul edilmesi i¢in en az dort katitlmer tarafindan ifade edilmis olmasi
gerekliligine karar verilmistir (Smith vd., 2009). Belirlenen temalar Tablo 4'te

sunulmustur.

3.1.Goce Motive Eden Faktorler
Katilimcilar1 ekonomik, toplumsal/politik, 6grenim/kariyerle ilgili veya

bireysel faktorlerin gdge motive ettigi goriilmiistiir.

Table 4

Grup ve Kisisel Deneyim Temalar

Grup Deneyim Temalari Kisisel Deneyim Temalar1

Goce Motive Eden Faktorler Ekonomik Faktorler
Toplumsal/Politik Faktorler
Ogrenim/Kariyer ile Ilgili Faktorler
Bireysel Faktorler

Zorluklar Belirsizlik ve Kaygi
Ayrilacak Olmak
Resmi Islemler
Karar Vermek
Kolaylastiricilar Bireysel Kolaylastiricilar

Baskalarindan Destek Almak
Arastirmak ve Planlamak
Baskalarinin Gog Ettigini Gormek
Sevilen Kisilerle Iletisimi Devam
Ettirebilmek

Doniis Gogti Fikri Ekonomik Faktorler
Toplumsal/Politik Faktorler
Ogrenim/Kariyer ile Ilgili Faktorler
Sevilen Kisilerle ilgili Faktorler
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3.1.1. Ekonomik Faktorler
Katilimeilar, go¢ ettiklerinde ev araba alabilmek, market aligverisinde
zorlanmamak, ailelerine maddi olarak yardim edebilmek, birikim yapabilmek,
emeklilikte rahat yasayabilmek gibi konularda daha avantajli olacagini
diisiinmektedir. Diger taraftan bazi katilimecilarin ailelerinin kendi yaslarindayken
sahip oldugu refah diizeyine sahip olamamaktan mutsuzlar.
Ben babamin aldigi evi satin alamiyorum. Yani hani babamin bundan hani 30
sene oncesinde Denizli'nin bir kéyiinden ¢ikip Erzurum'a okumaya gidip ondan
sonrasinda oradan Istanbul'a ¢calismaya gelen bir insanin satin aldigi bir evi
satin alamiyorum ya. (P1)
3.1.2. Toplumsal/Politik Faktorler
Katilimeilar istedikleri gibi yasama Ozgirliiglinii hissedememek, adalete
inanmamak, Kkiiltiirel degisim gibi etkenlerden dolay1r toplumda veya giinliikk
yasamlarinda rahatsizlik hissettiklerini belirtmislerdir. Ornek olarak P1 toplumda var
oldugunu diisiindiigli kendini gizleme durumundan bahsetmistir.
... Hani insanlar kendi olduklar: gibi goriinmiiyorlar yani igki igiyorsaniz icki
iciyorsunuzdur veya dindarsaniz, namaz kilyyorsaniz namaz kiliyorsunuzdur ya bu
kadar basit bu tartismaya acik bir sey degil yani niye bunu insanlar ifade etmekte
bu kadar zorluk yasiyor anlayabilmis degilim. (P1)
3.1.3. Ogrenim/Kariyerle lgili Faktorler
Katilimcilar go¢ ederek daha kaliteli bir egitime, daha 1yi arastirma sartlarina,
daha giivenli is ortamina, daha diizenli bir is sistemine kavusmak istemektedir. Bir
arastirmaci olan P6 isyerindeki imkanlarin eksikliginden bahsetmistir.
Hani en ¢ok zorlayan sey mesela atiyorum tek kullamimlik bazi seyler var
laboratuvarda ama mesela bizim laboratuvarimizin parasi olmadigt i¢in ve
bunlart tek tek yikamak gerekiyor ve yikama islemi soyle diyebilirim,
laboratuvarda bes saatlik bir isin varsa onun sonucunda ¢cikan bulasik da en
az iki saat stiriiyor ve inanilmaz yorucu oluyor ... Zaten o siirecte dedim yani

ben ya arastirma yapacagim yurt disinda ya da bu isi birakacagim. A¢ikgast
Tiirkiye'de hi¢bir sekilde devam etmeyi arastirmaya diisiinmedim. (P6)
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3.1.4. Bireysel Faktorler
Katilimeilar  kisisel ge¢misleri, yenilik arayisi, kendini tanima istegi gibi
motivasyonlarla go¢ karar1 alabilmektedir. Ornegin P7, kendini tanima isteginin goc
kararina etkisinden bahsetmistir:
Hayatim boyunca hi¢ yalniz kalmadim ben, hep insanlar vardi. ... Ama orada
valniz  kalacagim, kendimi ogrenecegim, beni ashinda en ¢ok hani

heyecanlandiran kismi bu. Ciinkii kendimle vakit gegcirmeyi o6grenecegim. ...
Orada ¢ok zorlanacagim ama kendimi bulacagim diye diistintiyorum. ... (P7)

3.2. Zorluklar

3.2.1. Belirsizlik ve Kaygi

Katilimcilar, yeni ve bilinmezliklerle dolu bir yere gidiyorlar. Belirsizlik
karsisinda istemedikleri senaryolar ve “ya olmazsa” endisesi ile bas etmeye ¢alisan
katilimcilar genellikle kayg1 yastyor.

Endise ksimi beni zorluyor “yapabilir miyiz” kismu ¢iinkii belirsizlik var ve biz bu

belirsizlik i¢cin biiyiik seyler feda ediyoruz. ... Esim sey diyor ya “Kimler kimler

yvapmadi? Biz hayli hayli yapariz.” ... Yani evet, kimler kimler yapmadi? Biz de
vapariz, ama yapamazsak ne olacak? Ben biraz da endiseli bir kisiyim. (P4)

3.2.2. Ayrilacak Olmak

Katilimcilar aileleri, arkadaslarin, partnerleri gibi onlar i¢in 6nemli kisilerden
ayrilmanin zorlugundan bahsetmislerdir.

Tabii ki de bir kendi ¢evremden yani beni ben yapan insanlardan ashinda

uzaklagmis olacagim. O olumsuz bir sey biiyiik ihtimalle iste dedigim gibi yani

bugiin vedalastigim insanlarin belki de bazilarint bir daha hi¢ géremeyecegim

belli olmaz yani. (P1)

Sevdikleri kisilerin yan1 sira islerinden, iilkelerinden, evlerinden, evcil

hayvanlarindan, esyalarindan ayrilacak olmak da katilimcilar1 zorlamaktadir.

Uzgiin. Tek kelime ile iizgiin. Keske bunlara gerek kalmasaydi. Keske ben alnim

actk swrtim pek karmim tok gelecek korkusu olmadan kendi iilkemde yaptigim

meslegi sonuna kadar benim potansiyelimi zorlayacak noktalara kadar
yapabilseydim. (P10)
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3.2.3. Resmi Islemler
Katilimeilar is/okul bagvurusu, burs bagvurusu, okul kaydi, vize islemleri gibi
prosediirlerin ne kadar maliyetli, detayli, yorucu ve diger iilkelere kiyasla zor
oldugundan bahsetmistir.
Ya tabii ¢ok zorladi c¢iinkii her evragi bir yerden toplamak zorunda
kaliyorsunuz. Yani ciddi bir sikinti stireci 6nce maillerle ugrasmak ¢ok sikint.
Ya bir ara dedim ki istemiyorum ya gelmeyecegim dedim. Ciddi dedim yani
bunu. (P5)
Burada tabi ki yiiz elli iki yiiz dolarlardan bahsediyorlar. ... Bu ¢ok para Tiirk
lirasi olarak. Bu sadece belge isi i¢cin. Burda 50 TL 100 TL neyse hani bu belki
seyi odiiyorsunuz, aliyorsunuz ama orada o6yle degil ciinkii malum ***
(duyulamadi) (P10)
3.2.4. Karar Vermek
Bazi katilimcilar go¢ kararini vermekte zorlanmislardir. Zira, burada kalarak
oradaki, oraya giderek ise buradaki hayatlarindan vazgeg¢mis olacaklardir. Dahasi,
se¢cmedikleri alternatifin tam olarak nasil olacagini bilememektedirler.
Bu aslinda kafami burada mi duvarlara vurayim orada mi duvarlara vurayim
se¢imi. Cuinkii buradan oraya giderken pek ¢ok seyi feda edip gidiyorsunuz.
Burada dururken baska bir hayati feda ediyorsunuz. ... O yiizden hangisi daha az

hasar verir? Hangiside daha az beyin sarsintisi gegiririz’'in hesabini yapma
durumundayiz. (P10)

3.3. Kolaylastiricilar
3.3.1. Bireysel Faktorler

Baz1 kisisel kaynaklar veya kisilik oOzelliklerinin  katilimcilarin - gége
hazirlanmasinda kolaylastirict oldugu goriilmiistiir. Katilimcilar, 1yi diizeyde
yabanci1 dil bilmek, iyi bir egitim ge¢misine sahip olmak, girisimci olmak, saglikl
olmak, maddi birikime sahip olmak gibi bireysel kaynaklarin veya ozelliklerin
hazirlik siirecini kolaylastirdigini belirtmislerdir.
...kisisel ozelliklerim buna ¢ok miisait. ... Yani girdigim ortamda direk zaten
insanlarla tanisabiliyorum. Onun diginda dilim var. ... zeki de bir insanim ... bu
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da dolayisiyla orada bir seyler yapmak istersem, onlart yapabilmem i¢in de bana

imkan yaratan bir sey ¢iinkii hani ben yiiksek lisansa da orada basvuru veririm.

Sonucta X Universitesi mezunuyum. Ve bir seylerde de iyiyim. ... Cok sansliyim

herhangi bir fiziksel engelim yok .... O sitkintilart yasasam bile iistesinden

gelecegimi biliyorum. (P1)

3.3.2. Basgkalarindan Destek Almak

Katilimcilar hazirlik siireglerinde maddi ve manevi olarak yakinlarindan destek
aldiklarin1 dile getirmislerdir. Ozellikle kaygi ile bas etmek igin katilimcilar sikhikla
yakinlar1 ile konusmays1 tercih etmislerdir:

Sosyal ¢evrem ¢ok kolaylastiriyor diyebilirim ¢iinkii ¢ok destek oluyorlar bana

gitmem konusunda, ozellikle ailem her zaman destek¢im oldu. Ne zaman kaygili

hissetsem, stresli olsam miilakat i¢cin vesaire desteklerini gosterdiler, stresimle

basa ¢ikmami sagladilar, erkek arkadagim da 6yle. (P11)

3.3.3. Arastirmak ve Planlamak

Katilimeilarin ¢ogunun hazirlik siirecindeki en yaygin kolaylastiricilardan ikisi,
genellikle bir arada goriilen planlama ve aragtirmadir. Katilimeilar, belirsizlik ve
kaygiyla bas etmek i¢in gidecekleri yeri arastirmakta ve alternatif planlar yapmaktadir.

Plan yapmak en zaten basinda geliyor benim icin. Kendimi arastirarak

rahatlatiyorum yani. .... Yani iste mesela ChatGPT yi biliyorsundur. Yani hani

herkes kullaniyor ben bunun icin kullantyorum. Iste mesela stipermarketler hangisi

daha ucuz? Bayle seyleri bile arastirmaya basladim. (P6)

3.3.4. Baskalarimin Goég¢ Ettigini Gormek

Katilimeilar bu siirecte pek cok seyi ilk kez deneyimlemektedir. Siirecte pek cok
seyl basarip basaramayacaklarina dair soru isaretlerine sahiptirler. Katilimcilar
denemeden sonuglar1 géremedikleri i¢in daha Once basaran kisileri gérmenin, yani
daha go¢iin Once yapilmis ve yapilabilecek bir sey oldugunu gdérmenin onlari
rahatlatigindan bahsetmislerdir.

Soyle, evet, onlarin yaptiginin zor olmadigini fark ediyorum. Onlar yapryorsa ben

de yaparim diyorum. Ciinkii oraya giden arkadaslarimdan gerek doktor, gerek
miihendis gerek baska bir meslek mensubu olan kigilerden ¢ok biiyiik bir farkimin
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oldugunu diistinmiiyorum hepimiz ayni egitimi alryoruz, ayni seyleri ogreniyoruz.
Niye bir baskasi yaparken ben yapamayaym ki onu diistintiyorum. (P3)

3.3.5. Sevilen Kisilerle iletisimi Devam Ettirebilmek

Katilimcilar, ailelerini goérmeye gidebilecek olmalarindan, yurtdisindaki
arkadaslarmin varligindan, partnerlerinin onlarin yanina gelebilmesi ihtimalinden de

giic almaktadir. Ornegin Avrupa’daki arkadaslarmmn varligi P6’y1 rahatlatyor.

Benim yanima gelebilecek olmalart iyi hissettiriyor, ayni sehir ya da aynu iilke
degil ama Almanya hdla daha yakin Tiirkiye'den ya da daha yapilabilir. (P6)

3.4. Doniis Gocii Fikri
3.4.1. Ekonomik Faktorler
Bazi katilimcilar orada ekonomik olarak zorlandiklar veya Tiirkiye’de ekonomik
olarak rahat edebielcekleri durumda donebileceklerinden bahsetmislerdir.
Yani artik bu yani esim de isten ¢ikarsa hani hi¢chir sekilde maddi gelirimiz
olmazsa ¢ok biiyiik darliga ve zorluga diisersek artik geri donmek zorunda kaliriz.
(P4)
3.4.2. Toplumsal/Politik Faktorler
Bazi katilimecilar sosyal ve politik faktorlerin de geri doniis kararlarmni
etkileyebilecegini belirtmistir. Ornegin akademisyen olan P10, bu faktorlerin
ekonomik faktdrlerden daha agir basabilecegini dile getirmistir.
Gergekten ozgiir gercekten basarmin odiillendirildigi bir sistemle Tiirkiye'de
karst karsiya kalma liiksii bir liiks olmaktan ¢ikip da sistemin kendisi halini
alirsa o zaman Tiirkiye tadindan yenmez bir iilke olur. O zaman az para
kazanmaya da razi olurum ben. (P10)
3.4.3. Ogrenim/Kariyerle Ilgili Faktorler
Katilimeilarin geri doniis kararlarinda etkili olan bir diger faktor ise 6grenim
ve kariyerdir. Baz1 katilimcilar, orada istedikleri is ya da okuldan kabul
alamazlarsa ya da burada iyi kosullara sahip bir is bulabilirlerse geri
donebileceklerini belirtmislerdir.
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Istedigim giizel bir dermatoloji klinigine kabul aldim mi, almadim m1? Eger bu
olmazsa donerim gibi geliyor. Biiyiik konusmayayim ama o sekilde. (P2)
Ben hani giizel bir pozisyon bulursam iyi bir tiniversitede diisiinebilirim de
uzak bir sey de degil ya da zor bir sey de degil. (P6)
3.4.4. Sevilen Kisilerle Tlgili Faktorler
Son olarak katilimcilar sevdikleri ile ilgili faktorlerin geri donmelerine sebep
olabilecegini sdylemistir. Katilimcilar, ailelerinde saglik sorunu yasanmasi ya da
partnerlerinin yanlarina gelememesi gibi durumlarda Tiirkiye'ye donme ihtimalinden
bahsetmislerdir. Ornegin go¢ etmeden dnce babasinin yaninda yasayan P2, babasmimn
saglik sorunu olmasi durumunda tereddiit etmeden geri donecegini belirtmektedir.
Ya da Allah vermesin hani bir saghk falan... yani babamin sonugta yasi ileride
hani ben boyle seyleri ¢ok diigiinmiiyorum, diistinmek istemiyorum ama hani éyle
bir sey olursa donerim. Hani arkama bile bakmadan gelirim zaten. (P2)
4. TARTISMA
4.1. Bulgularin Tartisilmasi
4.1.1. Goce Motive Eden Faktorler
Katilimcilarin ¢ogu ekonomik faktorlerin go¢ kararina etkisinden bahsetmistir.
[tme Cekme Kurami bakis ag1s1 ile katilimcilara gore hedef iilkedeki ekonomik sartlar
onlar1 ¢eken bir unsurken yasanilan iilkedeki ekonomik zorluklar iten bir unsurdur.
Ekolojik Sistemler Kuramina gore ise bu kiginin makrosistemde yasadigi bir zorluktur.
Ekonomik zorluklar sebebiyle ailesine yardim etmek isteyip edemeyen gdcmen
adaylar1 ise makrosistemdeki bir sorun sebebiyle mikrosistemde istedikleri gibi
davranamamiglardir. Gorelik Yoksunluk Teorisine gore ise bireyler topluma gore
yoksul olduklart durumda goce yatkindirlar. Ancak bu c¢alismada katilimcilar
kendilerini toplumla degil onceki nesil olan aileleriyle ve yurtdisindaki muhtemel
halleriyle kiyaslamiglardir. Toplumun kendilerinden yiiksek olmasi durumunda
katilimcilar belki iilkede firsatlar oldugunu diisiinebilirdi. Ancak kendileri ile denk
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gordiikleri kisilerin de zorlandiklarini gérmek onlar1 sorunun kendilerinde olmadigini
diistindlirmiis ve goce tesvik etmis olabilir. Literatiirde de Tiirkiye, Irak, Macaristan,
Pakistan gibi farkl iilkelerde ekonomik faktdrlerin gog ile iliskisi goriilmiistiir (Geng,
2022; Gozim vd., 2023; Mousa Sabti ve Sri Ramalu, 2024; Nadir vd., 2023; Pal vd.,
2024).

Katilimcilar toplumsal ve politik faktorler altinda giivende hissetmemek, kiiltiirel
degisim, yasam tarzinin kisitlandigini hissetmek gibi durumlardan bahsetmistir.
Yurtdisindaki Tirk miihendislerin Tiirkiye’deyken giivende hissetmedigini dile
getirdikleri rapor ile ortiismektedir (ifade Fikir Dernegi, 2023). Baz1 katilimcilar
kiiltiirel degisimi yogun gd¢men alimina baglamaktadir. Benzer sekilde Tabor ve
Milfont (2011) da Ingiltere vatandaslarinin Yeni Zelanda’ya goc etmelerinde
Ingiltere nin aldig1 gogiin etkisinden bahsetmistir.

Katilimeilar, literatiirde de rastlandigi gibi, daha iyi 6grenim ve kariyer firsatlari
sebebiyle de go¢ etmektedir (Akl vd., 2007; Nadir vd., 2023; Pal vd., 2024).
Katilimcilar 6rnegin isyerleri olan iiniversitede, hastanede yasadiklar1 sorunlardan
bahsetmektedirler. Ancak bunlar sadece iiniversite ve hastane degil, egitim ve saglik
sistemi ile ilgili sorunlar gibi goriinmektedir. Bu sebeple hem mikro hem makro
sistemlerdeki zorluklar etkili oluyor gibi goriinmektedir. Simdiye kadar sayilan
faktorler cogu kisi i¢in gegerli olsa da bu kisilerin hepsi go¢ karar1 almamaktadir. Bu
asamada Itme Cekme Teorisindeki (Lee, 1966) bireysel faktorler devreye girer. Bu
calismada da katilimcilar yenilik arayis1, kendini tanima istegi gibi bireysel egilimlerle
g0¢ kararina yaklagmustir.

4.1.2. Zorluklar

Bu ¢aligmada katilimcilar belirsizlik ve kaygi sebebiyle zorlandiklarini dile
getirmistir. Poudel ve digerlerinin (2019) calismasinda da Nepalli iscilerin hazirlik
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doneminde depresyon, anksiyete, stres puanlar1 yiiksek bulunmustur. Sancak ve
digerlerinin (2023) ¢alismasina gore ise go¢ etmek isteyen kisilerin depresyon ve stress
puanlar1 yiiksekken anksiyete puanlari yiiksek bulunmamistir. Buna goére gog isteginde
olup gog siirecinde olmamanin depresyon ve stresle, gog siirecinde olmanin ise kaygi
ile daha yakindan iligkisinin olabilecegi yorumu yapilabilir.

Ayrilacak olmak gd¢men adaylari icin baska bir zorluktur. Itme ve Cekme
Teorisi'ne gore bireylerin hem kendi iilkesinde hem de varis lilkesinde artilar ve eksiler
vardir. Bireyler, eksilerden uzaklasip artilara ulasmak icin goc¢ ederler. Bireylerin
sevdiklerinin olmasi da yasadiklar1 {lkenin artilar1 arasindadir. Katilimcilarin
ayrilmakta zorluk yasamalar1 bu baglamda degerlendirilebilir. Neredeyse biitiin
katilimcilar aile, partner, arkadas, evcil hayvan, meslek, iilke gibi onemli seyleri geride
birakmanin zor oldugunu belirtmistir. Bunlar kendi iilkelerinin artilar1 olarak kabul
edilebilir

Literatiirde de ¢ogu gd¢men adaymin prosediirler sebebiyle stres yasadigi
gorilmiistiir (Tabor ve Milfont, 2011). Bir katilimci vize siirecinde yasanan
zorluklari yogun gd¢ bagvurusu sebebiyle kasitli olduguna inandigini dile getirmistir.
Daha once Cift¢i ve Karaman’in (2018) da gosterdigi gibi diger lilke vatandaslarinin
ayni islemleri daha kolay yapabildigini gérmek de go¢men adaylarini zorlamaktadir.
Net bilgiye ulasamamak da literatiirde de belirtildigi gibi (Khanal ve Gaulee, 2019)
katilimcilar1 zorlamaktadir.

Katilimeilar go¢ karar1 almada zorlandiklarini dile getirmislerdir. Arkalarinda
birakacaklar1 sevdiklerini, mesleklerini, iilkelerini, orada kazanacaklari ekonomik
refahi, yasam tarzini, aile birligini tarttiklarinda hangisinin daha énemli oldugunu
se¢mekte orlanmaktadirlar. Bu durumda onlar i¢in hangisinin 6nemli oldugunu

belirlemek yani degerlerini siralamak bir gérevdir. Ustelik itme Cekme Kuraminda
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belirtildigi gibi kendileri i¢in mutlak bir siralama yapsalar bile segeneklerde her zaman
belirsizlik vardir. Se¢medikleri secenegin nasil olacagini hi¢bir zaman tam olarak
bilemeyeceklerdir.

4.1.3. Kolaylastiricilar

Baz1 kisisel degiskenler gecis hazirlik siirecini daha ydnetilebilir hale getirir.
Literatiirde en sik bahsedilenlerden biri de gidilecek iilkenin dilini veya Ingilizceyi
bilmektir. Hedef iilkenin ana dilini gé¢men adaylarmin isini koalylastirmaktadir
(Biirgelt vd., 2008; Jasinskaja-Lahti ve Yijala, 2011). Bu ¢alismada da katilimcilar dil
bilmenin iletisim sorunu yasamamalarmi ve uyum silirecinde fazla zorluk
yasamamalarini saglayacagni belirtmislerdir.

Biirgelt ve digerlerine gore (2008), bir baslangic sermayesine sahip olmanin
goemenleri baglangigtaki mali sikintilardan korudugunu ve refahlarini destekledigini
belirtmektedir. Buna paralel olarak, gidecekleri iilkede heniiz is bulamayan, yiiksek
maliyetli resmi prosediirlerden gegen veya burslarinin yeterli olmayabilecegini
diisiinen katilimcilar i¢in de birikim sahibi olmak 6nemli bir kaynaktir.

Ayrica katilimcilar, kararhiliklart sayesinde bu karmagsik siireci devam
ettirebileceklerini belirttiler. Ayrica degisimi sevme, uyum saglayabilme, atilganlik,
zeka, egitim durumu ve fiziksel saglik, gelecege dair olumlu diisiincelerini artirarak
onlar1 rahatlatmaktadir. Bunlar ayni zamanda Itme Cekme Kuramindaki (Lee, 1966)
bireysel faktorlerle iliskilendirilebilir.

Katilimcilar, ayrilis oncesi asamada kendi mikrosistemlerinden destek alirlar.

Katilimeilar endiseli hissettiklerinde genellikle aileleri, partnerleri veya

arkadaslartyla konugmay1 tercih etmektedirler. Arastirma ve planlama ise ¢ogu

zaman Onlerindeki belirsizlikle ve akillarindaki istenmeyen senaryolarla bas

etmelerine yardimci olur. Ihtiyag duyacaklar1 seyleri belirleyerek, bunlari nasil

144



elde edeceklerini 6grenerek, ne yapmalar1 gerektigini bilerek, yapamiyorlarsa ne
yapabileceklerini planlayarak gelecekteki benliklerini korumaya ve kendilerine iyi
senaryolar olusturmaya calisirlar.

Katilimcilara yardimer olan bir diger faktor de baskalarmin goc ettigini
gormektir. Bu siiregte go¢ edecek ve pek cok seyi ilk kez deneyimleyecek olan
katilimcilar, bagkalarinin da ayni seyleri yasadigini, bunun normal bir siire¢
oldugunu, sorunlarin asilabilecegini goriince rahatlamaktadir. Ayrica gd¢menlerin
kurdugu yasami gormek onlar1 motive etmektedir. Son olarak katilimcilar
sevdiklerini mikrosistemde gorebildikleri veya gormeye devam edebildikleri i¢in
rahatlamaktadir. Ailelerinin, arkadaslarinin gelebilmesi, eslerinin de gog
edebilmesi, yurt disindaki arkadaglariyla bulusabilmeleri, sevdiklerinin yanina
donebilmeleri onlar1 rahatlatmaktadir.

4.1.4. Doniis Gocii Fikri

Katilimcilar, ekonomik, toplumsal/siyasi ve kariyer/egitimle ilgili faktorler ile
sevdikleriyle ilgili faktorlerin geri doniis kararmi etkileyecegini belirtmistir.
Katilimcilarin  bahsettikleri Tiirkiye'de yayinlanan bir raporla uyumludur.
Tiirkiye'den go¢ eden miihendislerin neredeyse yarisi, Tiirkiye'de ekonominin
lyilesmesi ile temel hak ve 6zgiirliiklerin iyilestirilmesinin geri donme kararlarinda
etkili olabilecegini sdylemistir (Ifade Fikir Dernegi, 2023). Bu ¢calismaya katilanlar
bu faktorlerden bahsetmis olsalar da katilimcilar sadece Tiirkiye'deki durumun
degil, gidilen iilkedeki durumun da etkili oldugunu belirtmislerdir. Ornegin,
gidilen iilkede finansal istikrarin saglanamamasi, satin alma giiciiniin kendi
iilkesindekiyle ayni olmasi gibi ekonomik faktorler; irk¢iliga, polis siddetine
maruz kalmak gibi toplumsal faktdrler ve istenen ise/okula kabul edilmemek gibi

is/egitimle ilgili faktorler de katilimcilarin geri donme nedenleridir. Bagka bir
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deyisle, itme ve Cekme Teorisi'nde (Lee, 1966) bahsedilen iilke disma gocte
oldugu gibi, her iki tilkede de art1 ve eksilerin rolii goriilmektedir. Ayrica partnerin
gidecegi iilkeye gelememesi, aileye yakin yasamak istemesi, ailenin saglik
sorunlar1 gibi sevdikleriyle ilgili faktorler de ortaya c¢ikti. Bu insanlarin
mikrosistemlerindeki herhangi bir iliski, gé¢ etme kararlarina engel olmamas olsa
da geri doniislerine sebep olabilir gibi gériinmektedir.
4.2. Uygulamaya Yonelik Oneriler

Toplu gogler sirasinda bireyler rehberlige erisme firsatina sahip olabilir ancak
bu ¢alismada oldugu gibi imkanlariyla go¢ eden insanlar daha yalniz bir siireg
yasamaktadir. Bu nedenle gog¢, ruh sagligi profesyonellerinin dikkate almasi
gereken bir konudur. Go¢men adaylarinin veya gé¢cmenlerin erisebilecegi agik
kaynak sayist artirilabilir.  Diger taraftan, go¢men adaylari kendilerini
"yvasamayanlarin  anlayamayaca@i bir siirecin" i¢inde  gordiikleri ve
anlasilmadiklarin1 hissettikleri goriilmiistir. Bu nedenle gdg¢menlere yardim
etmenin yani sira go¢men yakinlarinin ve toplumun go¢ konusunda
bilinglendirilmesi de 6nemlidir.
4.3. Gelecek Cahsmalar icin Oneriler

Tiirkiye’nin verdigi goge dair bilgi oldukca smirhdir. Gog etmis kisilere
yonelik demografik bilgi paylasilsa da 6grenim diizeyi, meslek, sektorii gog
amaci/sebebi gibi bilgiler hakkinda detayli bilgi Tirkiye’den gogiin daha iyi
anlasilmasina olanak saglayabilir.

Bu ¢aligmada katilimcilarin gelisim donemi, tek ya da biriyle gé¢ etme, gegici
ya da temelli gb¢ etme, gé¢ amaci gibi yonlerden farklilagmasi katilimcilarin ortak
ve farklilasan yonlerini gdérmeyi zorlastirmistir. Sonraki c¢alismalarda daha dar

dahil etme kriterleri ile daha homojen bir grup olusturulmas: daha derin bir

146



anlayisa ulasilmasina yardim edebilir. Diger taraftan katilimcilar go¢ edeceklerini
ogrendikleri tarih ve go¢ edecekleri tarih bakimindan da birbirinden farklilik
gostermektedir. Bu gibi durumlarda katilimcilarla tekrarli goriismeler yapmak

daha eksiksiz bulgulara ulagmay1 destekleyebilir.
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