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ABSTRACT 

 

URBAN FACTORS IN HIGHLY SKILLED MOBILITY: THE CASE OF 

TURKISH MIGRANTS IN THE NETHERLANDS 

 

 

 

Saçın, Hülya 

Master of Science, Urban Design in City and Regional Planning 

Supervisor: Doç. Dr. Ahmet Burak Büyükcivelek 

 

 

April 2025, 228 pages 

Migration, driven by the search for better opportunities, plays a vital role in human 

life and has gained greater importance amid the ongoing planetary crisis. Factors 

such as resource depletion, wars, natural disasters, and socio-economic injustices 

have fueled migration throughout history. In the case of international migration from 

Türkiye to Europe, labour migration that began in the 1960s gradually became 

permanent. Since the 1990s, political and economic challenges have further 

accelerated brain drain, with highly skilled individuals increasingly seeking better 

living opportunities abroad. Recently, there has been a notable surge in the migration 

of highly skilled Turkish individuals to European countries, particularly the 

Netherlands. Although exact numbers are hard to determine, the Turkish-Dutch 

community has grown substantially, with over 170,000 individuals recorded between 

1996 and 2022. Various studies highlight personal trajectories, political, social, 

economic, and urban factors, as significant drivers of this migration. This study 

investigates the urban factors in shaping the locational preferences of highly skilled 

Turkish migrants who moved to the Netherlands between 2000 and 2024. Data were 

collected from 196 participants through semi-structured online surveys using social 

media platforms and communication networks with the snowball sampling method 

and were analyzed through a mixed-methods approach. The findings reveal that 

spatial factors such as infrastructure and spatial quality play a significant role in the 
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migration decisions of highly skilled Turkish individuals in the Netherlands who 

participated in this study. Moreover, while non-spatial factors like the social and 

cultural environment and urban activities remain critical, spatial considerations exert 

an equal influence in that case. Ultimately, this research emphasizes the importance 

of holistic urban planning to attract and retain highly skilled individuals.  

 

Keywords: Highly skilled Migration, Spatial and Non-Spatial Motivations, Urban 

Competitiveness, Locational Preferences 
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ÖZ 

 

YÜKSEK VASIFLI GÖÇTE KENTSEL FAKTÖRLER: HOLLANDA’DAKİ 

TÜRK GÖÇMENLER ÖRNEĞİ 

 

 

Saçın, Hülya 

Yüksek Lisans, Kensel Tasarım, Şehir Bölge Planlama 

Tez Yöneticisi: Doç. Dr. Ahmet Burak Büyükcivelek 

 

 

Nisan 2025, 228 sayfa 

 

Göç, daha iyi fırsatlar arayışıyla yönlendirilen, insan yaşamında önemli rol oynayan 

bir olgudur ve süregelen küresel kriz ortamında önemi daha da artmıştır. Kaynakların 

tükenmesi, savaşlar, doğal afetler ve sosyo-ekonomik adaletsizlikler tarih boyunca 

göçü besleyen temel etkenler olmuştur. Türkiye’den Avrupa’ya yönelik uluslararası 

göç sürecine bakıldığında, 1960'larda başlayan işçi göçünün zamanla kalıcı hale 

geldiği görülmektedir. 1990'lardan bu yana ise siyasi ve ekonomik zorluklar beyin 

göçünü hızlandırmış, yüksek nitelikli bireyler daha iyi yaşam koşulları arayışıyla 

yurtdışına yönelmiştir. Son dönemde, özellikle Hollanda’ya olmak üzere Avrupa 

ülkelerine yönelik yüksek nitelikli Türk göçünde belirgin bir artış yaşanmaktadır. 

Kesin sayıları belirlemek zor olmakla birlikte, 1996-2022 yılları arasında Türk-

Hollandalı topluluğunun 170.000'in üzerine çıktığı kaydedilmiştir. Çeşitli 

çalışmalar, kişisel yaşam öyküleri ile siyasi, sosyal, ekonomik ve kentsel faktörlerin 

bu göçü etkileyen önemli unsurlar olduğunu vurgulamaktadır. Bu çalışma, 2000-

2024 yılları arasında Hollanda'ya göç eden yüksek nitelikli Türk bireylerin yer 

seçimini şekillendiren kentsel faktörleri incelemektedir. Veriler, sosyal medya 

platformları ve iletişim ağları üzerinden kartopu örnekleme yöntemiyle yürütülen 

yarı yapılandırılmış çevrim içi anketlerle 196 katılımcıdan toplanmış ve karma 
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yöntemli bir yaklaşımla analiz edilmiştir. Bulgular, bu çalışmaya katılan yüksek 

nitelikli Türk bireylerin göç kararlarında altyapı ve mekânsal kalite gibi mekânsal 

faktörlerin önemli bir rol oynadığını ortaya koymaktadır. Ayrıca, sosyal ve kültürel 

çevre ile kentsel aktiviteler gibi mekânsal olmayan unsurlar da önemli olmakla 

birlikte, bu bağlamda mekânsal faktörlerin de eşit düzeyde etkili olduğu 

görülmektedir. Sonuç olarak, bu araştırma, yüksek nitelikli bireyleri çekmek ve elde 

tutmak için bütüncül bir kentsel planlama yaklaşımının gerekliliğini 

vurgulamaktadır. 

 

Anahtar Kelimeler: Yüksek Nitelikli Göç, Mekânsal ve Mekânsal Olmayan 

Motivasyonlar, Kentsel Rekabet, Yerleşim Tercihleri 
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CHAPTER 1  

1. INTRODUCTION 

Migration has been a constant phenomenon throughout human history and has 

caused individuals to move for different reasons. People migrate to provide better 

living conditions, for wars, natural disasters, economic opportunities, social, cultural 

and spatial reasons. Therefore, migration has been addressed from various 

perspectives in both academic and applied disciplines and examined within the 

framework of different theoretical approaches in order to understand this multi-

layered structure. 

Many theories have been developed from different disciplines to understand the 

migration processes, results and reasons in detail. However, according to Abadan-

Unat (2017), it is not possible to explain the migration phenomenon with a single 

theory. In addition, Massey et al. (1993) state that international migration is 

explained with fragmented and inconsistent theories and that a single comprehensive 

theory has not yet been developed. For this reason, in this study, the migration 

phenomenon was examined with different theoretical approaches and a multi-layered 

research design was developed. 

Different migration theories are divided into three separate categories. These are; 

Classical Migration Theories, which explain migration on economic grounds, New 

Theories of Migration, which also include social, cultural, psychological and 

geographical reasons, and highly skilled migration theories, which are the most 

debated topics today. When Türkiye's international mobility is examined within the 

scope of these migration theories since the 1960s, it is seen that there has been an 

intensive migration of workers to various EU countries in the 1960s and 1970s. 

While these migration movements can generally be explained with classical 
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migration theories, it can be said that the migration movements that took place 

afterwards were a little different. For this reason, it is possible to explain them with 

new theories of migration. Especially in the 2000s and afterwards, with the increase 

in skilled migration, many different approaches, theories and models have been 

developed theoretically. These are also evaluated within the scope of highly skilled 

migration theories. In recent years, Türkiye has become a country that has given a 

large number of immigrants in terms of highly skilled migration. According to an 

OECD report (Organisation for Economic Co-operation and Development), the 

migration tendency of Turkish citizens abroad is increasing and a significant portion 

of these immigrants are knowledge workers (2022). In the globalizing world, the 

contribution of skilled individuals to the economy and global competitiveness is 

quite important (Scott, 2006). They have a key role not only in contributing to 

cultural development, but also in forming the identities of cities and regions, 

encouraging economic development. Thus, these individuals create significant 

effects on the economic and social structure of the country. However, studies that 

examine the effects of highly skilled migration on urbanization, economic 

development and social structure in detail are still limited. A significant portion of 

the existing studies are studies conducted in Europe and America. In addition, these 

studies generally examine international migration from developed cities to 

developed cities. However, considering that Türkiye is a developing country, filling 

this gap in the literature is also important for this study. In this context, highly skilled 

migration stands out as a phenomenon that is increasingly gaining importance and is 

experienced in daily life. Highly skilled migration, unlike traditional types of 

migration, refers to the mobility of educated, skilled individuals who are in demand 

in the labour market. These individuals are defined in the literature as highly skilled 

individuals, talented people, creative class, skilled workforce, expat, and nomad. 

While these definitions are frequently used in the literature, their definitions, 

meanings, and sub-meanings are used in different ways in different disciplines. 

According to Florida (2012), these individuals shape their migration decisions not 

only for the purpose of gaining economic gain, but also by considering factors such 
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as urban quality, quality of life, social structure, and cultural adaptation. This study 

aims to understand the migration decisions of highly skilled individuals in a 

comprehensive manner. The spatial and non-spatial factors that shape migration 

decisions will be discussed. In the study, highly skilled individuals migrating from 

Türkiye to the Netherlands were determined as a sample group. There are three main 

reasons for this. Firstly, while the Netherlands stands out as one of the countries 

where skilled immigrants from Türkiye migrate the most in current statistics, the 

number of studies where it is selected as a case study is less. On the other hand, 

according to an OECD report, Türkiye is one of the best countries of origin for 

graduate immigrants in the Netherlands, accounting for approximately 7% of all 

foreign knowledge workers (OECD, 2023). In addition, the policies of the 

Netherlands that have created ‘pull’ factors for skilled immigrants in recent years 

also play an important role in this situation. These three reasons form the basis for 

the selection of the Netherlands. 

In this study, the dynamics affecting migration decisions are divided into two as 

spatial and non-spatial. Non-spatial dynamics are examined under three headings as 

3T Model (Technology, Talent, Tolerance), Personal Trajectories, Soft Factors. 

Spatial Factors are under the headings of Hard Factors, Quality of Place, Urban 

Amenities. The variables of the research are defined with these concepts from the 

literature. A qualitative research design was designed and an online survey method 

was applied in order to understand the migration motivations and settlement 

preferences of skilled migrants. The survey was prepared via Google Forms and 

disseminated through social media, e-mail and online communication tools, and 

participants were reached using the snowball sampling method. Spatial factors 

(infrastructure, transportation, housing costs, city aesthetics, etc.) and non-spatial 

factors (cultural environment, social structures, security, climate, etc.) were 

discussed in detail. In this study, the following research questions and hypothesis are 

sought to be answered in depth in order to examine the spatial and non-spatial factors 

that shape the migration decisions of highly skilled individuals migrating from 

Türkiye to the Netherlands: 
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• Which of the spatial and non-spatial factors has a greater influence on the 

migration decisions of highly skilled individuals from Türkiye to the 

Netherlands? (RQ.1) 

• Spatial factors play a decisive role at least as much as non-spatial factors 

(H.1). 

 

• Which of the sub-components of spatial and non-spatial factors have a more 

decisive effect on the migration decisions of highly skilled migrants? (RQ.2) 

• Sub-components such as urban amenities and transportation (under spatial 

factors) and economic conditions (under non-spatial factors) become 

prominent in their influence on individuals' migration decisions. (H.2) 

 

• What are the main factors that affect the decisions of highly skilled 

individuals migrating from Türkiye to the Netherlands to stay or return to the 

country? (RQ.3) 

• Economic, social, political, and spatial factors are the main determinants; 

while economic, social, and spatial factors stand out for individuals who tend 

to stay in the Netherlands, socio-cultural, family/relatives, and occasional 

conditions are more prominent for those considering returning (H.3). 

 

• What is the relationship between the life satisfaction of highly skilled Turkish 

migrants and the idea of returning? How does the length of stay in the 

Netherlands affect this level of satisfaction and therefore the decision to 

return? (RQ.4) 

• Individuals with low life satisfaction have a stronger tendency to return, 

while a longer duration of stay increases the likelihood of remaining by 

enhancing individuals' satisfaction with their current living conditions (H.4). 

The findings of this study reveal that spatial factors that shape the migration 

decisions of highly skilled individuals play as important a role as non-spatial factors. 

In particular, while spatial factors such as quality of life, infrastructure, housing costs 
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and transportation stand out, non-spatial factors include cultural adaptation, social 

structures and security. The life satisfaction of highly skilled individuals migrating 

to the Netherlands directly affects their migration decisions and thoughts of 

returning, and it is observed that satisfaction increases as the length of stay increases. 

These findings show that skilled migration is shaped not only by economic but also 

by social and cultural factors, and that these factors are critical elements affecting 

return decisions. This study aims to better understand the migration processes of 

highly skilled immigrants and contribute to policy development. 
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CHAPTER 2  

2. MIGRATION THEORIES AND PRACTICES: HIGHLY SKILLED 

MOBILITY FROM TÜRKİYE TO THE EU COUNTRIES  

 

Throughout human history, people migrate for security, better living conditions, 

earning more money, or social and cultural reasons. Migration is a complex process 

that greatly changes the lives of individuals and the social, cultural, economic, and 

urban structures of countries. As a result, migration has been addressed from various 

perspectives in both academic and applied fields and has been studied using various 

theoretical frameworks. 

 

According to Arango (2000), the concept of migration has developed significantly, 

especially since the second half of the 20th century. However, theories aimed at 

explaining migration have mostly developed independently of empirical research, 

and migration research has now become an interdisciplinary field. Indeed, Abadan-

Unat (2017) says that it is not possible to explain the phenomenon of migration with 

a single theory. In addition, Massey et al. (1993) state that a single comprehensive 

theory of international migration has not yet been developed. Therefore, in this 

chapter of the study, the concept of migration and Türkiye's international migration 

movements have been examined with comprehensive approaches and analyzed by 

synthesis. 

2.1 Migration Definitions and Perspectives 

Migration has been a prevalent human activity throughout history. Human beings 

have consistently moved from one location to another due to various factors. It refers 

to relocation activities that occur to improve living conditions, which is a process 

that affects a country's economies, social, cultural and urban structures. Given its 
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longstanding significance, migration is subject to numerous definitions and 

interpretations in both academic and practice discourse. 

 

Migration is, according to the United Nations (UN) definition, moving people from 

place to place for living or working purposes, such as conflict, poverty, inequality 

and lack of decent jobs (2016). Another definition of migration in the Dictionary of 

Migration Terms published by the International Organization for Migration (IOM) 

(2015) is given as follows: ‘The movement of a person or a group of people across 

an international border or within a state.’   

 

Moreover, The Oxford English Dictionaries defines it as ‘the movement of a person 

or people from one country, locality, place of residence, etc., to settle in another.’ 

Finally, according to TDK's (Turkish Language Association) definition of migration, 

this phenomenon is defined as 'the movement of individuals or groups from one 

country to another, from one settlement to another, for economic, social and political 

reasons'. The causes, consequences and processes of migration, which can also be 

mentioned in its definitions, vary depending on the decisions of the migrating 

individuals, the requirements of the environment and the time it takes place (Baran, 

2013). 

 

Recent developments in migration research of various organizations allow for a 

better understanding of migration patterns and motivations. This desire and 

motivation, as with different reasons for migration, may arise from unliveable 

conditions in the home country or in a home; It may stem from a sense of adventure 

and a desire to see what life is like beyond the place of his birth; It may be the reason 

of love for children, partner or family, the desire to have better living standards. As 

all this shows, immigrants who move from country to country, region to region, city 

to city or town to town have their own motivations.  
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As mentioned, since the beginning of migration history, scholars have endeavoured 

to provide comprehensive explanations of human migration. This phenomenon, 

which disciplines such as economics, sociology, geography, and psychology have 

attempted to elucidate, can only be fully understood through a multidisciplinary 

approach. Consequently, various efforts have led to the development of models, 

analytical frameworks, conceptual approaches, empirical generalizations, simple 

concepts, and theories. 

In the course of the second half of the twentieth century and especially in its last 

quarter, according to Arango (2000), our understanding of the complexities of 

migration has made considerable progress. However, this deepened understanding 

has resulted more from empirical research, often divorced from theory, than from the 

enlightening effect of theories. Indeed, the reservoir of theories, and especially of 

conceptual frameworks, available nowadays represents a clear improvement over the 

state of things that prevailed a few decades ago. Yet, as a whole, he has highlighted 

that the contribution of theories to the knowledge of migration is still limited in the 

study of ‘Explaining Migration a Critical View’, more than what could be reasonably 

expected from theories. Therefore, studies contributing to migration theories are 

becoming more important at that point. 

2.2 Understanding Migration and Its Theoretical Framework 

Considering factors such as the causes and consequences of migration, the way it 

occurs, the targeted and destination places, the statuses and opportunities obtained 

in these places, it is clearly understood in the literature that migration stands out as a 

complex phenomenon and the definitions of this phenomenon become difficult and 

diverse. Therefore, it is important to reveal the phenomenon of migration in a 

conceptual framework to understand the reasons for migration. Over time, the 

causes, patterns, and effects of migration have continuously shifted. In earlier times, 

migrations were mainly triggered by issues such as wars, geographical constraints, 

famine, and climate-related factors. However, in later periods, reasons like political, 
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economic, educational, religious, cultural, and even industrial developments became 

more prominent (Akıncı, Nergiz & Gedik, 2015). 

According to Uslu Ak (2021), the first example of migration can be cited as the 

discovery of the American continent in the 16th century and the migration of slaves 

to work on this continent. The Industrial Revolution took place in the 18th century 

with this period. Industrial developments have accelerated with increasing wealth, 

especially in Europe, and this has paved the way for new waves of immigration. 

Then, the immigration wave, which can be classified as the second largest 

immigration wave in history, took place in the 19th century as a result of the 

industrial developments in Europe. As he highlights, it is known that around 48 

million people, mostly from Britain, left Europe during this period. With the 

Industrial Revolution, the development process of cities accelerated and migration 

from rural to urban areas accelerated.  (Uslu Ak, 2021) 

Another important wave of migration in history was after World War II following 

World War I. This long and exhausting war period caused labour problems in Europe 

and around it after the war. To cope with this situation, immigration offices were 

established in Europe and various agreements were signed and the import of workers 

started. (Uslu Ak, 2021) In this context, Türkiye is one of the countries that import 

workers to Europe. This labour migration movement started especially in the 1960s 

and 1970s and in addition, with the military coup in 1960 and subsequent 

constitutional amendments, external migration became easier for Turkish citizens 

(Sönmez and Mcdonald, 2008). Changes in the economic and political policies of 

not only Türkiye but also many countries in the 1970s greatly affected immigration 

policies of countries. After the labour force problem was solved in Europe, they 

became groups that countries did not want, except for highly skilled labour. (Uslu 

Ak, 2021) 
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2.3 Migration Theories in The Case of Highly Skilled Mobility 

According to Abadan-Unat (2017), migration cannot be adequately explained by a 

single theory, just like highlighted in the ACRE Report (Accommodating Creative 

Knowledge – Competitiveness of European Metropolitan Regions within the 

Enlarged Union), migration research is characterized by a wide range of theories 

(Bontje et al., 2009). Additionally, Massey et al. (1993) argue that international 

migration is linked to fragmented and inconsistent theories, and there is no single, 

comprehensive theory that fully explains it (Massey et al., 1993). 

Therefore, since the 20th century, a variety of concepts, and assumptions based on 

cause-and-effect frameworks have been discussed, leading to the development of 

diverse theoretical models and approaches (Abadan-Unat, 2017). As can be 

understood from all these, different migration patterns mean different reasons, 

processes and consequences. Therefore, the theories explaining migration may vary 

depending on the era in which migration occurs. Classical approaches elucidate 

migration processes both on the micro and macro level in the view of economic 

factors. It has been explained with similar approaches for a long time but especially 

after the 1990s the conditions of the period altered and this clearly affected the 

migration processes. That is why, this period since the 1990s should not be explained 

using classical theories. Consequently, new approaches attempt to explain 

contemporary migration patterns (Bontje et. al., 2009). 

Then those diverse theoretical models were categorized differently to understand 

migration dynamics clearly throughout the years. For instance, Bijacks (2006) has 

drawn the table of ‘Theories of Migration: Discipline-Based Analysis’ and he has 

scrutinized diverse theories, and conceptual models in 4 main titles; sociological, 

economic, geographical, and unifying. Additionally, in ACRE Report (2009), 

migration theories are expressed in the line of different periods as mentioned (Bontje 

et al., 2009). In the title of ‘Classical Theories’ World System Theory, Dual Labour 

Market Theory, New migration Economy, Neoclassical Theories and Push-Pull 

Models have been explained so as to highlight the migration process before the 
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1990s. Afterward, the Theory of Migration Systems, The Theory of Migrant 

Networks, the Theory of Social Capital, and Transnational Migration have been 

explained under the title of ‘New Theories of Labour Migration’. Lastly, The Highly-

Skilled Migration is discussed (Bontje et al., 2009). In this thesis, migration theories 

will be examined under similar categorizations. 

2.3.1 Classical Migration Theories 

According to the neoclassical migration theories, migration is a part of economic 

development and it is simply because of geographical differences in the supply and 

demand of labour. Migration was essentially an economic phenomenon resulting 

from geographical inequalities in labour supply and demand (Arango, 2000). When 

looked at in detail, countries with labour-intensive industries tend to have lower 

wages, while those with capital-intensive industries generally offer higher wages. 

These wage disparities drive migration towards regions with higher income levels. 

As a result, labour supply decreases and wages rise in the 'poorer' countries, while 

labour supply grows in the 'wealthier' countries, leading to a reduction in wages. 

Hence, according to the theory, migration is recognized as an effort to achieve 

economic equilibrium. In other words, this theory emphasizes the role of wage 

differentials and economic incentives as key drivers of migration (Bontje et al., 

2009). 

The Dual Labour Market Theory of Michael Priore (1979), as cited by Arango 

(2000), accepts migration as the result of a pull factor regarding structural labour 

demand in developed countries (Arango, 2000). While the aforementioned 

Neoclassical Theory and additionally New Migration Theory take migration as a 

result of rational decisions related to economic factors, the Dual Labour Market 

Theory accepts that migration is an outcome of political and socioeconomic 

dynamics (Bontje et.al., 2009). Migration is the consequence of needs arising from 

a developed modern society. This theory suggests that the labour market is divided 

into two parts: capital-intensive and labour-intensive businesses/industries. The 
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capital-intensive industries consist of well-paid employment benefits with good 

working conditions. In contrast, the labour-intensive ones consist of jobs with low 

wages, poor working conditions, limited advancement opportunities, and few 

benefits. So, migration arises from the demand for labour in the secondary market of 

developed countries (Uslu Ak, 2021). 

Another theory is The World Systems Theory. This migration theory mainly is based 

on the concept of a clash between capitalistic industrial and developing nations. One 

of the main dynamics is accepted as being within the institutional and sectoral 

inequalities of the capitalist system. In this term, the world is examined into three 

zones: core, semi-periphery and periphery (Bontje et al., 2009). The theory takes a 

historical approach and attaches importance to the disruptions and dislocations, 

especially in peripheral parts of the world. In that context, it is clear that the theory 

tackles migration from a perspective of not only the economy but also the spatial 

factors. Moreover, Uslu Ak (2021) argues that capitalist expansion has significantly 

influenced migration patterns, as it extends beyond economic production to also 

impact culture, transportation, communication, and military connections in 

peripheral regions (Uslu Ak, 2021). 

Another important and mostly known migration theory is Everett Lee’s Pull & Pull 

Model. Lee (1966) analyses migration on an individual level and highlights 

advantageous and disadvantageous factors of origin and destination places that 

prompt individuals to migrate, as seen in the figure below. According to Lee, those 

factors could be related to places where people live, places where people decide to 

move, employment or personal issues (Hagen-Zanker, 2008). In detail, the theory 

combines "push" factors, which drive an individual to leave their homeland, with 

"pull" factors that attract them to their chosen destination. According to Lee, the 

primary reason for migration is the “push” factors of the homeland. The individuals 

who do not find an answer to their needs start to move places with pull factors. In 

other words, migration takes place when there is a strong presence of negative push 

factors and positive pull factors (Akgün & Öztürk, 2019). For instance, while 

individuals choose to migrate due to push factors such as unemployment, low wages, 
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and inadequate research and innovation environment in their home countries, pull 

factors such as high wages, academic opportunities, and better living conditions in 

the destination countries may attract them. 

2.3.2 New Theories of Migration 

The Human Capital approach of Sjaastad (1962) addresses the migration process as 

the decision to increase individual productivity. Therefore, it could be accepted that 

this theory focuses on the labour market and human capital. Individuals, who decide 

to migrate, make a rational cost-benefit calculation of their expected migration 

process and the potential returns and they accept migrating if it is possible to return 

in time. The theory highlights the economic value of individuals’ knowledge, 

education and skills. In that context, migrants can be considered as human capital 

and it is thought that these immigrants will contribute to economic growth in the 

target countries (Sjaastad, 1962). 

Harbison (1981) does not see migration purely as a family decision but he defines 

migration decision as a phenomenon influenced by families in his paper entitled 

“Family Structure and Family Strategy in Migration Decision Making”. It 

emphasizes how the composition, roles, and intergenerational relationships within a 

family influence who migrates, when, and why. Families engage in collective 

decision-making processes, strategizing together to revolve the economic, social, and 

emotional factors involved in migration. Resource allocation, risk management, and 

consideration of economic opportunities and social networks in the destination area 

are pivotal. Additionally, cultural and emotional factors, such as maintaining family 

cohesion and identity, play significant roles in migration decision-making. Overall, 

families navigate complex pons and cons to maximize their well-being.  

Sandell (1977) and Mincer (1978), as cited by Cooke & Bailey (1996), consider 

migration as a family decision process for the entire family depending on whether 

the collective benefits exceed the collective costs. Suppose one partner discovers a 

better job opportunity in the destination area. In that case, the family opts for 
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migration only if the benefits accrued by that family member offset any drawbacks 

experienced by the other family member who may face losses or challenges 

associated with the move. This approach ensures that migration is considered within 

the broader context of family well-being and that any potential sacrifices are 

carefully weighed against the potential gains for all family members involved. 

(Cooke & Bailey, 1996). 

Another important approach ‘Migration System Approach’ is that new immigrants 

receive various help from immigrants who have migrated before and continue their 

lives in the places of migration, from arranging travel to finding a job, so migration 

will become increasingly easier. In other words, potential immigrants are encouraged 

through various networks like this. According to ACRE Report (2009), “Migration 

networks shape social and spatial paths of migration provide new migrants with 

information and resources and therefore facilitate their migration. In short, they 

lower the costs and risks of migration. On the other hand, they smooth the process 

of keeping in touch with the home region and influence the integration process of the 

new migrants into the host societies (Bontje et al., 2009, p.13).” But on the other 

hand, the intersection of social networks and migration issues is not entirely clear. 

What is mentioned is that the effect of social ties on migration might be classified as 

supportive or in contrast challenging. So, strong social relations do not always mean 

the movement. Even fewer social ties could also affect migration decisions.  

Wolpert (1965) and Brown and Moore (1970), as cited by Speare (1974), explains 

the stress-threshold model that describes internal migration. So, the utility level of 

places is quite important for individuals to compare the places regarding their utilities 

to determine whether migration is viable and to select a destination. In that case, the 

migration process depends on personal choices and characteristics. It should be noted 

that even if Wolpert contributed to the literature on migration by adding new 

terminology and creating an alternative approach, the stress-threshold model is quite 

hard to test rationally (Speare, 1974).  
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Zelinsky’s (1971), as cited in Hagen-Zanker (2008), hypothesis of mobility transition 

argues that migration is part of both the economic and social changes due to the 

modernization process. His hypothesis of mobility transition outlines four stages of 

society development and patterns of human mobility. According to Hagen-Zanker 

(2008), in traditional societies, mobility is low, primarily limited to subsistence 

permanent labour. As societies transition to a more industrialized state, mobility 

increases as people move from rural to urban areas in search of employment 

opportunities. In modern societies, mobility soars, with significant internal and 

international migration driven by economic factors and facilitated by advancements 

in transportation and communication, in other words, globalization. Finally, in post-

modern societies, mobility may stabilize or decline as economic restructuring and 

technological innovations reduce the need for physical displacement, giving rise to 

virtual forms of mobility facilitated by digital technologies (Hagen-Zanker, 2008). 

2.3.3 Theories of Highly Skilled Migration 

By the time, mobility dynamics and migration processes have started to change from 

the 1980s onwards (Bontje et al., 2009). In contrast to conventional migration models 

which describe migration as a result of economic, social, or political factors, the 

transnational migration approach has emerged as a novel definition of the new 

international mobility patterns and transnational migration refers to the process 

where migrants move across national borders and establish connections in more than 

one country (VanWey & Faist, 2000). The migrants build a new form of social spaces 

and mobile lifestyles through their own unique socio-cultural practices. Unlike 

conventional migration, where people fully settle in a new country, transnational 

migrants maintain social, economic, political, and cultural ties to both their country 

of origin and their new host country (Bontje et al., 2009). According to Portes, 

Guarnizo and Landolt (1999), transnational migrants engage in sustainable, regular 

activities across borders, such as remittances, economic investments or political 

participation. This facilitates living across borders and creates integration processes, 
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thanks to globalization and technological developments. This phenomenon is further 

strengthened by globalization and technological developments that facilitate cross-

border communication and travel, allowing migrants to remain connected to their 

countries of origin while integrating into their host societies (Vertovec, 2004). Thus, 

transnational migration reflects the increasing interconnectedness of the globalized 

world and creates hybrid cultural identities. 

The highly skilled migration concept is one of the new tendencies that explain recent 

migration processes, studies and even politics. However, there has been no particular 

theory or model named as highly skilled migration. Instead, this concept is being 

developed through the overlap of existing approaches. In addition to the title of 

‘highly-skilled migration’, the concepts like ‘skilled migration’, ‘talent migration’, 

and ‘brain drain’’ has become widespread. In the years of 1960s and 1970s, 

migration was argued in terms of economic development and emphasized the 

negative aspects of the brain drain as a human capital deficit in the country of 

immigration (Danış, 2023). As Aktaş-Çelik (2023) discusses in Gitmek ve Dönmek 

Arasında, the International Organization for Migration (IOM) describes brain drain 

as the movement of educated and skilled individuals from their home country to 

another, which leads to a depletion of the country's skilled labour resources. 

When focusing on brain drain in terms of economic development, the importance of 

human capital and investments in education was highlighted by Schultz (1961), and 

he mentioned its considerable effects on the growth of countries. The ‘Brain Drain’ 

concept was first used in the Report of the Royal Society in 1963 and after that, the 

concept took its place in the literature. With this report, the effect of brain drain on 

the sending country was seen as a threat (Aktaş-Çelik, 2023). In this context, brain 

drain can be associated with economic and structural theories within the framework 

of global inequalities and opportunity differences. Approaches such as neo-classical 

economic theory and dual/segmented labour market theory can be used to explain 

why skilled labour is moving to more developed economies. However, as 

emphasized before, it is not possible to fully understand and deeply analyse new 

migration patterns with these traditional approaches. 
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When it comes to the 2000s, the effects of globalization have become increasingly 

evident. And this situation has also affected migration dynamics and migration 

processes have become more flexible. In this context, the term “brain circulation” 

has also entered the literature (Danış, 2023). Since the concept of brain drain tends 

to be used with more one-sided and negative sub-connotations, more inclusive 

neutral concepts have been needed. Within the framework of these needs and 

changing conditions & dynamics, various concepts such as "highly skilled 

migration", "highly skilled migration", "migration of highly educated people", and 

"intellectual migration" are used in today's literature (Aktaş-Çelik, 2023). According 

to Danış (2023), globalization, individual stories, and the global talent race have also 

begun to gain importance with the discussions on highly skilled migration. Although 

there is no common definition of highly skilled migration that is internationally 

accepted, as Aktaş-Çelik (2023) also mentioned in their study, the International 

Organization for Migration (IOM) defines this migrant typology as follows: In a 

broad sense, a highly skilled migrant is a person who has received higher education, 

typically someone who has completed at least two years of post-secondary education. 

In a more specific sense, a highly skilled migrant is someone who has attained the 

qualification level required to practice a particular occupation through higher 

education or professional experience. 

Similar to the definition of skilled migration & immigrants, Florida (2012) brought 

the concept of ‘creative class’ into discussion. According to him, the creative class 

can be defined as a segment of the workforce involved in occupations where 

creativity, innovation, and knowledge generation are central. Florida identifies two 

main components of this class: the super-creative core, which includes individuals 

like scientists, engineers, professors, artists, writers, and entertainers and the creative 

professionals, who work in knowledge-intensive industries such as business, finance, 

law, and healthcare, where problem-solving and creative thinking are essential. 

Additionally, Florida considered that regional economic growth is powered by 

creative people, who prefer places that are diverse, tolerant and open to new ideas in 

his book ‘The Rise of the Creative Class’ (Florida 2012). In his work, he emphasizes 
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the importance of attracting and retaining this creative class as part of urban 

development strategies, which sees the creative class as an important factor in urban 

development, also explores the issue of the urban and mobile creative class. In 

particular, the attractiveness of a city, its high quality of life and diversity in terms 

of ethnicity, sexuality and lifestyle are important in this context because all these 

attract the creative class. The increase in the number of skilled labours in a place will 

also attract new creative people to those places and subsequently increase the 

economic success of the regions (Bontje et al., 2009). According to the report “Using 

this imagination Florida describes conditions that are strongly related to the inward 

mobility of creative talent as a precondition and an effect for the regional economic 

success of metropolitan regions.”  

In short, the attractiveness of regions is important because economic success will 

increase in parallel with the flow of talent. However, it is difficult to find a detailed 

or direct explanation of how and to what extent paternalistic immigrants contribute 

to the host economy in Florida's studies. Instead, it emphasizes the contribution of 

foreign immigrants to scientific enterprises, that they can be a solution to the talent 

shortage, and that they contribute to certain sectors. 

Table 2.1. Classification of Migration Theories 

Category Migration Theories Description 

Classical Theories of 

Migration 

Neoclassical Migration 

Theories 

Argues that wage differentials and individual 

cost-benefit analyses. 

Push-Pull Theory 

Push factors that drive people away from 

their home country and pull factors that 

attract them to a new location 

Dual Labor Market Theory 
Structural labour demand in developed 

countries 

World Systems Theory 
Globalization and capitalism shaping 

migration flows 

 

New Theories of 

Migration  

Migration Systems Theory 
Migration developing through origin and 

destination countries. 

Migration Network Theory Social networks and migrants  
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Table 2.2 (cont’d) Classification of Migration Theories 

2.4 Türkiye’s Highly skilled International Mobility to EU Countries 

The Republic of Türkiye has had different migration movements in different periods 

of its history. When examined in the context of international migration, it is seen that 

the importance of this concept has increased especially since the 1960s. In this 

section, Türkiye's international migration movements, their causes and dynamics 

will be examined starting from the 1960s until today.  

2.4.1 First International Migration Waves during the 1960s 

During the republican and modernization process, international migration emerged 

as one of the fundamental tools for the goal of creating a homogeneous society. 

Within this framework, between 1923 and 1950, there was an intense migration 

traffic in order to accept the Turkish and Muslim population into the country and 

expel non-Muslims from the country. Following the international migration, Türkiye 

New Theories of 

Migration (cont’d) 

Human Capital Approach 
Human capital development and economic 

growth 

Transnationalism Theory 
Strong ties with both their home and host 

countries 

New Theories of 

Migration (cont’d) 

Family Structure and 

Strategy in Migration 

Decision Making 

Family dynamics and collective decision-

making 

Stress-Threshold Model 
Individual’s perceived stress in their current 

environment 

Mobility Transition Economic and demographic transitions 

Theories of Highly skilled 

Migration 

Brain Drain Theory 
Highly skilled individuals from developing 

countries to developed ones 

Brain Circulation Theory 
Knowledge transfer between their home and 

host countries 

High Skilled Migration 

Approaches 

The drivers, patterns, and impacts of the 

migration of talented professionals across 

borders 

Creative Class Mobility 
Creative individuals are attracted to cities 

with innovation, cultural diversity, and 

economic opportunities 
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entered a rapid urbanization process in line with the modernization goals. During this 

period, there was intense internal migration from rural areas to cities, and then, with 

Türkiye’s integration into the international labour market, a strong labour migration 

abroad began. By the 1960s, Türkiye had become a “emigrant” country in the global 

labour market with the labour it sent; during this process, migration movements to 

Europe in the 1960s and to North African and Middle Eastern countries in the 1970s 

attracted attention (İçduygu et. al., 2014). 

 

International migrations have a great importance in the history of the Republic of 

Türkiye. In the early periods of this history, during the establishment of the Republic, 

except for the migration of non-Muslim citizens from the country, migration 

movements from Türkiye to abroad were quite limited until the 1960s, according to 

the report of a research program titled Migration Movements Affecting Türkiye and 

Europe by the Migration Research Program of Koç University (MiReKoc, 2009). 

From history to the present, Türkiye's international migration process has also shown 

various changes and has been affected by different factors. Especially in the late 19th 

century and the 20th century, these migration processes accelerated and a large 

number of Turkish citizens migrated abroad, especially to Europe and America 

(Akgündüz, 2008). In this context, examining migration processes from the 1960s to 

the present is very important in order to understand international migration 

movements from Türkiye. 

 

The industrialization process that accelerated in Europe after World War II was 

supported by labour provided by peripheral countries; while the central countries 

aimed for highly skilled labour, peripheral countries were limited to the function of 

supplying raw materials and being a market. The economic growth experienced in 

the 1960-1974 period increased the demand for unskilled labour, especially in West 

Germany; first immigrants from East Germany were employed, then skilled and 

unskilled workers from Mediterranean countries such as Italy, Spain, Greece and 

Türkiye entered the German labour market (İçduygu et. al., 2014). 
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When first evaluated in Türkiye, urbanization gained speed in the 1950s due to the 

effect of industrialization, and migration from rural to urban areas in particular began 

with the increase in employment opportunities within the country. According to 

Castles and Kosack (1985), with the spread of the capitalist production system, the 

excess labour force in the peripheral countries began to meet the labour force needs 

of the industrializing central countries. The known external migration in Türkiye 

began in the 1960s, and a significant number of immigrants migrated to European 

countries in the 1970s. With the military coup in 1960 and the subsequent 

constitutional changes, external migration became easier for Turkish citizens. 

(Sönmez & Mcdonald, 2008). The concept of international migration, which will be 

focused on in this study, has become evident in Türkiye since the 1960s, and labour 

migration, especially to Germany, has accelerated with the "Labor Recruitment 

Agreement" of 1961. However, although these migrations were initially planned to 

be temporary, they became permanent with family reunification and asylum 

processes. During these years, Turkish workers migrated to Western Europe in 

particular to fill labour shortages in industries such as manufacturing and 

construction. 

 

Following the economic crisis that emerged towards the end of the 1950s, open 

unemployment increased in both the agricultural and industrial sectors in Türkiye 

during the 1960s; at the same time, hidden unemployment also became a widespread 

issue. Although precise data on hidden unemployment is difficult to obtain, it is 

estimated that the number reached approximately 2.5 million by the mid-1960s 

(Hershlag, 1968, as cited in İçduygu et. al., 2014). The development strategies 

introduced to address rising unemployment were based on two main approaches 

(Kolan, 1975, as cited in İçduygu et. al., 2014). One approach focused on generating 

new employment opportunities within the country, while the other aimed to redirect 

the surplus labour force abroad through bilateral agreements with countries 

experiencing labour shortages. Additionally, according to the report of a research 
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program MiReKoc (Koç University Migration Research Program, 2009), the labour 

force recruitment agreements made to close the labour shortage in Europe after 

World War II and the labour migration from Türkiye in the 1960s were addressed as 

a kind of strategy in the ‘First Five-Year Development Plan’ between 1962-1967.  

 

Development strategies such as exporting excess labour to Europe, foreign exchange 

that workers would bring to the country, and reducing unemployment were 

developed. With the implementation of these agreements and strategies, the first 

agreement was signed with West Germany in 1961. According to the same report, 

similar agreements were signed with Austria, the Netherlands, and Belgium in 1964. 

Then, it was signed with France in 1965. Various but less comprehensive agreements 

were signed with Sweden and Australia in 1967, Switzerland in 1971, Denmark in 

1973, and Norway in 1981 (MiReKoc, 2009). 

 

According to the definition of the ISCO-08 (International Standard Classification of 

Occupations 2008), the classification system of the International Labor Organization 

(ILO), the migration wave may be examined within the following classes of 

unskilled and semi-skilled/skilled (1 – unskilled, 2 – semi-skilled/skilled, 3 – skilled, 

4 – highly skilled). Under this system, intended to categorize occupations in like 

terms worldwide, occupations are divided according to both the nature of the 

occupation (duties and responsibilities) and the skill level needed. These levels are 

generally divided by the period of training needed and degree of complexity. For 

instance; managers and professionals are at the fourth skill level, whereas cleaners 

and workers in low-skilled jobs are categorized at the first skill level. In addition, 

Czaika & Parsons (2017) define the top three occupational categories of ISCO as 

highly skilled. Looking at the ISCO-08 classification in the context of migration 

enables the systematic analysis of the occupational qualifications and labour market 

positions of migrants during the analysis of migration processes. In the case of 

Turkish immigration to Europe, this category proves helpful in examining the change 
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in skill levels of people who emigrated at different periods in the past and their 

economic as well as social consequences. 

 

The majority of the Turkish migrant workers, especially in the first wave, were from 

the unskilled workers' category, which falls under the first skill level (Skill Level 1) 

according to the ISCO-08 classification. These workers generally had an average or 

standard education level and worked in heavy occupation jobs in the industrial, 

construction, and service industries. There were also migrant workers of other 

categories among them. An average of 33.6% of migrant workers between the years 

1961 and 1974 were skilled workers, performing occupations such as plumbers, 

electricians and carpenters (Akgündüz, 1993). In 1965, according to Akgündüz 

(1993), 'skilled immigrants accounted for 5-10% of Turkish plumbers and 

electricians and 30-40% of Turkish carpenters, bricklayers and miners' (Martin 1991, 

p.52, according to Akgündüz 1993). This situation reflects that a significant 

percentage of the workers who were emigrating from Türkiye to Europe were semi-

skilled or skilled workers, falling under the second skill level (Skill Level 2) 

according to ISCO-08. 

2.4.2 International Migration Waves during the 1970-1980s 

The 1973 Oil Crisis and the global economic crisis it triggered accelerated Europe’s 

restrictions on foreign labour and led Türkiye to develop new migration policies and 

create alternative migration routes (İçduygu et al., 2014). In 1973, there were 

approximately 2.5 million foreign workers in France and 2.6 million in Germany, 

constituting 10-12% of the total workforce (Toksöz, 2006). While the Third Five-

Year Development Plan (1973-1977) had envisaged exporting 350,000 workers 

abroad, the number of workers going abroad through official channels dropped to 

190,000 with the cessation of labour recruitment in 1973-1974 (Toksöz, 2006). Thus, 

although labour migration was still seen as a solution that would contribute to the 

economy, it did not occur at the expected level due to the restrictions in Europe. This 
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process caused a significant change in the direction of Turkish labour migration in 

the second half of the 1970s (İçduygu et al., 2014). 

 

As Akgündüz (1993) mentioned in his study, according to official figures, 

approximately 800,000 Turkish workers were employed in Europe under these 

‘guest worker’ programs between 1961 and 1974; the majority of them were in 

Germany. According to all these data, international migration from Türkiye started 

in the early 1960s and continued to accelerate until the 1980s. In parallel with this, 

it is clearly seen in the literature that academic studies on migration have increased 

especially since the 1970s and have begun to be examined in an interdisciplinary 

manner. In addition, in a more general context, Europe continued to import labour 

as the demand for labour increased, and the number of workers coming to Western 

Europe from various countries between 1950 and 1973 reached 10 million (Toksöz, 

2006). 

 

The military coup that took place in Türkiye in the 1980s and the processes that 

followed, political instability and especially economic uncertainty, as well as the 

permission to reunite previously immigrated families, greatly influenced the 

migration decisions of Turks (Kilic & Biffl, 2021). They also highlighted that after 

regular Turkish migrant workers and their family members gained the right to renew 

their work permits and extend their residence. This law facilitated migration 

movements and accelerated migration decisions as a pull factor. In other words, 

especially during this period, a significant portion of the migration from Türkiye to 

Europe was made up of family-based migration movements. Turkish immigrants 

living abroad took their families with them through methods such as family 

reunification or permanent residence permits. Migration through spousal 

reunification or marriage became a common occurrence. According to İçduygu et. 

al. (2014), during this period, labour immigrants and their families experienced a 

process of adapting to both the migration process and the new living conditions 

brought about by migration. 
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At the same time, the ‘brain drain’ from Türkiye began to become significantly 

visible in the 1980s. Political instability in particular was one of the most important 

reasons for this situation. In addition, economic and professional opportunities also 

played a major role in these mobility decisions of the period. As a result, a 

considerable number of highly skilled citizens migrated to Europe and the USA. For 

example, 1280 of the highly skilled immigrants who migrated to Germany in the 

early 1980s were medical doctors (Kilic & Biffl, 2021). This situation in the country 

has created strong ‘push’ forces, especially for intellectuals, left-wing citizens and 

those most affected by economic uncertainty, and they have sought better conditions. 

 

The 1980s were a period when political migrations began beyond economic reasons 

due to the military coup and political pressures experienced in Türkiye. During this 

period, not only workers but also political refugees, Kurds, Alevis and left-wing 

individuals migrated to Europe, which diversified the socio-political structure of the 

Turkish immigrant population (Çağlar, 1995). During the same period, second-

generation Turkish-origin individuals born and raised in Europe began to enter the 

labour market. Some of these individuals who migrated and were born there reached 

a higher level of education and turned to occupations at the third and fourth skill 

levels according to ISCO-08, in other words, they began to be in the skilled and 

highly skilled labour force category. 

2.4.3 International Migration Waves during the 1990- early 2000s 

The economic crisis of the 1990s had similar effects. This time, economic concerns 

created a ‘push’ effect and many people began to migrate to countries that offered 

better economic conditions. In this context, brain drain became a significant issue as 

skilled professionals left Türkiye for opportunities in the other regions and countries. 

Additionally, Türkiye's efforts to join the European Union (EU) have also influenced 

emigration trends and created ‘pull’ factors. The prospect of EU membership has 
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caused some Turks to emigrate in search of better integration and social, economic 

opportunities within the EU (Teitelbaum, 2006). 

 

During the 2000s, more than 2.5 million Turkish citizens lived in Europe. Aside from 

this, the number of Turkish-origin migrants and their children who gained citizenship 

in the host countries or maintained their Turkish citizenship has been estimated to be 

around 2 million (İçduygu et al., 2014). All this data reveals that migration of citizens 

from Türkiye to Europe ceased being a seasonal working flow and earned the level 

of permanent settlement as well as integration into society. 

 

Especially with the acceleration of globalization in the 20th century, both the ease of 

migration between countries and the exemplary migration of workers have paved the 

way for brain drain. On the other hand, it is seen that economic growth has improved 

with the end of coalition governments in Türkiye at the beginning of the 21st century 

and the mild recovery of a global economic crisis. However, economic growth has 

continued to lose momentum strongly since 2017 following the coup attempt in 2016 

(Kilic & Biffl, 2021). The economic, political and social reasons and consequences 

of labour migration and brain drain are very important for developing countries like 

Türkiye. 

In recent years, Türkiye has faced political polarization, security concerns, and 

economic challenges. These factors have contributed to continued emigration, 

particularly among young people and professionals seeking better opportunities 

abroad. In other words, today, political instability, inadequate educational 

opportunities, employment problems, inadequate social and cultural life, gender 

inequality, low living standards, economic factors such as encourage migration 

abroad as 'push' factors. As a result of the process that began with accelerated 

external migration in the early 1960s, it is estimated that there are over 4.5 million 

immigrants and their family members of Turkish origin in different countries today, 

and nearly four million of them are in Europe (MiReKoc, 2009). 
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2.4.4 The New Wave of International Migration After 2000s 

Since the late 1990s, both the war, crises and increasing xenophobia in Russia and 

the economic problems in Türkiye have slowed down the pace of migration from 

Türkiye to this region. During the same period, projects carried out abroad have 

decreased and there has also been a significant decrease in the number of migrants. 

However, in the 2000s, with globalization, Turkish business people opening up to 

the outside world and the diversification of economic relations have led to the 

emergence of new migrant profiles. During this process, migration has begun to be 

addressed not only as a labour movement but also as a broader social issue, and the 

Eighth Development Plan included comprehensive policies and regulations 

regarding citizens abroad. Despite this, it is striking that this issue is almost 

completely absent from the next plan. As a result, although migration movements 

from Türkiye to different geographies are based on economics, Türkiye’s EU 

membership process and political expectations have been decisive in the formation 

of migration policies (İçduygu et. al., 2014). 

Since the 2000s, the proportion of individuals working in highly educated and 

specialized professions within the migrant profile from Türkiye to Europe has 

increased. This situation has developed in parallel with the transition process of 

European countries to a knowledge economy and the increasing need for a highly 

skilled workforce. Countries such as Germany, France and the Netherlands in 

particular have developed various policies to attract highly qualified migrants in 

areas such as health, engineering, informatics and academia. In this context, some of 

the migrants from Türkiye to Europe have been employed in professions 

corresponding to the third and fourth skill levels (Skill Level 3–4) according to the 

ISCO-08 classification, i.e. the definition of highly skilled. 

In this context, it is of great importance to examine in detail the skilled migration 

data of recent years. According to OECD data, approximately 200,000 highly skilled 

Turkish citizens lived in OECD countries in 2019 (OECD, 2024). This number is 
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increasing, and many professionals are looking for better opportunities abroad due 

to economic conditions, career opportunities and many other reasons. In addition, 

the migration of Turkish citizens to OECD countries increased by 34% in 2021, 

reaching 71,000. Approximately 41% of this group migrated to Germany, 10% to 

the Netherlands and 7% to France (OECD, 2023). In 2021, 66,896 Turkish citizens 

received a residence permit from an EU member state for the first time. Most of these 

permits were issued in Germany (18%), Poland (15%) and the Netherlands (12%) 

(OECD, 2023). 

According to the Turkish Statistical Institute (TUİK) data, the number of people 

migrating from Türkiye increased by 53% in 2023 compared to the previous year. 

Of the more than 714,000 people migrating from Türkiye, 291,377 were Turkish 

citizens and 423,202 were foreigners. Türkiye has a population of approximately 85 

million, and according to official data, there are approximately 4 million refugees 

and migrants in the country. The age group most likely to migrate is the 25-29 age 

group, which accounts for 15% of all migrants. This is followed by the 30-34 age 

group with 12.9% and the 20-24 age group with 12.5%. In addition, 55.2% of 

migrants are male and 44.8% are female (TUİK, 2023) 

Figure 2.1 Percentage of Turkish Migrants by Age Group (TUİK, 2023) 
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According to the Expat Insider 2021 survey (InterNations, 2021), almost all Turkish 

expats (99%) have a university or college degree; -to understand what this rate 

means- this rate is 88% worldwide. While the rate of Turkish expats with a bachelor's 

degree is 43% -33% worldwide-, 46% have a master's degree -47% worldwide-, and 

11% have a doctorate -8% worldwide-. 

Figure 2.2 Education Levels of Turkish Highly Skilled Migrants and a Comparison 

with the Global Average (InterNations, 2021) 

 

Again, according to the data from the same report, when looking at the data on the 

working lives of these expats; 88% of Turkish expats working abroad are working 

full-time, which is above the world average (82%). While 72% of Turkish expats 

working abroad say that they are generally satisfied with their jobs, this rate is almost 

the same as the world average (73%). However, upon closer examination, Turkish 

expats give much higher scores than the world average for different aspects of their 

working lives. The biggest difference is seen in work-life balance; While 75% of 

Turkish expats are satisfied, this rate is 68% worldwide. 

The most common occupational groups are IT (14%), manufacturing and 

engineering (13%) and finance (10%). In the manufacturing and engineering field, 

the rate of Turkish expats is above the world average (7%), at 13%. On the other 
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hand, the rate of Turkish expats working in the education sector is 4%, well below 

the 12% rate worldwide. While education is one of the most common occupational 

fields among expats worldwide, the same cannot be said for Turkish expats. 

Finally, the three countries most preferred by Turkish expats working abroad 

(Germany, the Netherlands, the USA) also perform well in the Working Abroad 

Index of the Expat Insider 2021 survey. Germany ranks 6th out of 59 countries, the 

Netherlands 13th and the USA 26th. Expats in these countries are particularly 

satisfied with local career opportunities (USA, Germany), job security (Germany) 

and the local economic situation (Netherlands, Germany) (InterNations, 2021). 

2.5 Conclusion 

As a result, migration remains a multifaceted and evolving phenomenon shaped by 

a wide range of factors, including economic, social, political and environmental 

conditions. Throughout history, the motivations behind migration have ranged from 

survival despite adverse climatic conditions to economic opportunities fuelled by 

industrialization and globalization. As can be seen, migration is not simply the 

movement of people from one place to another; it involves complex decisions 

influenced by personal, family and social factors, and has significant impacts on both 

the places migrants leave and the places they go to. The broad definitions provided 

by international organizations such as the UN (United Nations) and IOM 

(International Organization for Migration) reflect the diversity of migration 

experiences, from voluntary movements in search of better opportunities to forced 

displacement due to conflict or unliveable conditions. 

Theoretical approaches to understanding migration have expanded significantly, 

especially in the last century, but highly skilled migration studies in particular still 

appear to be limited. The increasing importance of empirical research highlights the 

need for further theoretical development to comprehensively explain migration 

processes. Today, as global migration continues to grow, driven by new challenges 
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and opportunities, the need for interdisciplinary approaches becomes even more 

critical. Understanding migration from economic, social, cultural, political and even 

urban perspectives is important for addressing the challenges and seizing the 

opportunities it presents for countries, cities and individuals. Historical changes in 

migration patterns highlight the importance of both adaptive policy frameworks and 

supportive social structures to better manage the ongoing complexities of human 

mobility. 

As a result, migration theories have evolved to reflect the changing dynamics and 

complexities of human mobility. While early understandings of migration were 

dominated by classical approaches based on economic factors, the transformations 

of the late 20th century have called for new perspectives. As the Abadan-Unat (2017) 

and ACRE Report (2009) emphasizes, there is no single theory that can fully explain 

the multifaceted nature of migration. The diversity of migration, its processes and 

motivations have led to the development of a range of theoretical frameworks, 

ranging from classical models (e.g. Push-Pull Theory) to contemporary concepts 

(such as Migrant Network Theory and Transnational Migration). These theories are 

classified by discipline, period and even scale, contributing to a more nuanced 

understanding of the causes and consequences of migration. 

 

Figure 2.3 Türkiye's International Migration Timeline and the Theoretical 

Framework 

 



 

 

33 

International migration from Türkiye has accelerated especially since the 1960s and 

has taken place in various forms in different periods. This mobility, which initially 

started as labour migration, has become permanent over time and has been shaped 

by family reunifications, political uncertainties and economic crises. The "brain 

drain" that emerged especially in the 1980s attracted attention with the migration of 

highly skilled professionals to Europe and America. For example, the highly skilled 

individuals, 1280 of whom were doctors, who migrated to Germany in the early 

1980s indicated a significant loss of talent in Türkiye. In recent years, migration 

abroad from Türkiye has been increasing significantly, especially among young 

people and professionals. In 2023, the number of people migrating from Türkiye 

increased by 53% compared to the previous year, reaching 714,000 people, and 

291,377 of these migrants were Turkish citizens. According to OECD (2024) data, 

approximately 200,000 highly skilled Turkish citizens were living in OECD 

countries in 2019, and this number continues to increase. These migration 

movements will continue to have a significant impact on Türkiye's future social, 

economic, political and urban balances, which will lead to the need to develop new 

policies and solutions in the country. 

 

Table 2.2 The ISCO-08 Occupational Classification within the Context of Türkiye’s 

International Migration Trajectory 

Period Main Characteristic of Migration ISCO-08 Skill Level 

1960–

1973 
Mass migration through labour agreements Skill Level 1 (Unskilled) 

1973–

1980 
Family reunification, shift from return to settlement 

Skill Level 1–2 (unskilled, 

semi-skilled) 

1980–

2000 

Politically, economically motivated migration, 

emergence of the second generation 

Skill Level 2–3 (semi- skilled, 

skilled) 

2000–

present 

Increasing migration of highly skilled individuals, 

diversified profiles and dynamics 

Skill Level 3–4 (skilled, highly 

skilled) 
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The migration process from Türkiye to Europe from the 1960s to the present has 

exhibited a multidimensional change with the qualitative transformation of the 

migrant workforce. Initially, the majority of workers sent abroad within the 

framework of labour agreements signed between Türkiye and Western European 

countries consisted of unskilled individuals who were at the first skill level (Skill 

Level 1 – unskilled) according to the ISCO-08 classification, with low education and 

working in physically labour-intensive jobs (Table 2.2). Over time, with the 

transformation of industrial society and the permanent status of migrant labour in 

Europe, both the migrant profile and employment patterns have changed; with the 

increase in the level of education among the second and third generations, the 

number of individuals working at the second and third skill levels (skilled) of ISCO-

08 has increased. Since the 2000s, with individuals with higher education heading to 

Western Europe, the rate of highly skilled migrants (Skill Level 4) employed in fields 

such as engineering, health and informatics has increased. This process points to the 

evolution of a multi-layered migration phenomenon that has not only economic but 

also socio-political, cultural and identity dimensions. 
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CHAPTER 3  

3. THE MOTIVATIONS OF HIGHLY SKILLED MOBILITY: 

DEFINITIONS, IMPACTS AND DRIVERS 

In the modern era, highly skilled migration is considered as a new wave of migration 

and is significantly different from other migration movements. In line with these 

differences, the definition, effects and motivations of highly skilled migration also 

vary. In this chapter, various definitions of this type of migration and criticisms of 

these definitions will be examined, then the effects of highly skilled migration will 

be discussed and the main drivers in the literature will be discussed. 

3.1 Defining Highly Skilled People and Its Critiques 

As highlighted earlier, even though a universally accepted definition of high-quality 

migration does not exist, according to Weinar and Koppenfels (2020), various 

definitions are offered depending on the source, country and context. They indicate 

that highly skilled people could be defined concerning salary scale by lawmakers in 

a political context or by administrative institutions as needed. On the other hand, 

others could take the education level as primary consideration. In the academic 

world, it could be the person who defines the group of people and study on. But on 

some broad studies, as they mentioned, the level of education approach has more 

consensus than the salary scale approach and it is the appropriate measure.      

Mellander and Florida (2007), as cited in Dai, Zhou, Keane & Huang (2012), divide 

the way of categorizing the ‘creative class’ (as one of the highly skilled people 

approach) into three titles; by educational level, by income and by sector/occupation. 

The International Organization for Migration (IOM) offers a broad and specific 

characterization. Generally, a highly skilled person is considered to be someone with 

higher education, typically having completed at least two years of post-secondary 
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education. In those terms, they could occasionally name as ‘highly-educated’ or 

‘highly-skilled’ people which is not an agreed-upon definition around the globe 

(Weinar and Koppenfels, 2020). More precisely, this term refers to individuals 

skilled for certain professions through advanced education or substantial 

professional experience (IOM, 2013, as cited in Aktaş-Çelik, 2023). The most 

common approach, in addition, in the literature is to define highly skilled individuals 

through education level or occupational classification. It is generally seen that those 

definitions are taken as basis. For instance, scholars such as Czaika and Parsons 

(2017) use the first three categories of ISCO (International Standard Classification 

of Occupations) to define skilled occupations. Additionally, governments and visa 

types such as the US H-1B or the EU Blue Card usually define highly skill through 

education, occupation or salary thresholds (Cerna, 2013). Borjas (2005) highlights 

that highly skilled individuals are often defined in terms of their educational 

attainment or occupational status. 

Aktaş-Çelik (2023) also states that the reason why there is no common definition for 

"highly skilled people" is that the criterion of having a higher education degree has 

been relied upon. In her opinion, while a diploma is generally a significant 

determinant, the ease with which diplomas of higher education are obtained raises 

the question of whether this criterion is adequate. She also denies that one who hasn't 

completed higher education but has gained immense knowledge and created 

exceptional work should be disqualified from carrying the label of being highly 

skilled. She is also skeptical as to whether qualifications of an artist should be based 

on their popularity, how well their work is sold in the market, or on the degree they 

hold. Additionally, she highlights that there is no need to search for a diploma of an 

artist, author or sculptor so as to name them ‘highly skilled’. In a similar vein, the 

qualification described as ‘skilled’ or ‘qualified’ of the persons who work at creative 

industries such as media, art and culture might not be determined objectively (Danış, 

2023).  



 

 

37 

Besides education-based approaches, there is another framework that defines highly 

skilled people according to their salary status which varies in different situations. As 

an example of EU’s Blue Card organization could be given. They define highly-

skilled migrant as a person who has at least 1.5 times the average salary in the country 

of residence. Danış (2023) underlines the bottom lines of that situation with the 

example of a PhD researcher at a European University. Even if they work on a high-

level scientific project, their salaries will be under the average of highly-skilled 

people’s salaries, which exactly defines them according to the Blue Card application, 

and they will not be considered as a member of the group of highly-skilled people. 

Moreover, countries also expand the highly-skilled migrant definitions by varying 

visa typologies (Danış, 2023). 

On the other hand, the most known occupation-based ‘highly skilled’ approach is 

that Florida (2012) introduced the concept of the "creative class" in his book The 

Rise of the Creative Class, defining it as a workforce segment engaged in 

occupations that emphasize creativity, innovation, and knowledge production. The 

definition addresses the groups of workers whose primary economic role is to 

generate new ideas, develop technology, and produce creative content with a wide 

range of professions under the title of creative and knowledge industries. 

Table 3.1 Florida’s (2012) Definition of Creative Knowledge Industries 

Creative Industries Knowledge Industries 

Advertising ICT 

Architecture Finances 

Arts and Antique Markets Law and Other Business Services 

Designer Fashion 

Research & Development and Higher 

Education 

Video, Film, Music and Photography   

Music and the Visual and Performing Arts   

Publishing   

Computer games, software and publishing   

Radio and TV   
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Florida (2012) has enhanced the creative class definition into two sections: ‘super-

creative core’ and ‘creative professionals’. Super-Creative Core includes a diverse 

group of individuals, including scientists, engineers, university professors, poets, 

actors, novelists, performers, artists, designers, and architects, all of whom contribute 

significantly to the creation of new ideas, technologies, and creative content. 

Additionally, writers, editors, cultural leaders, researchers, and analysts fall under 

that group. Creative Professionals comprise the traditional knowledge-based 

workforce, encompassing professionals in healthcare, business and finance, law, and 

education. The main characteristics of those mentioned professions are having the 

skills for handling complex problem-solving processes, creative thinking and 

advanced levels of education or expertise (Murphy and Redmond, 2009) 

Table 3.2 Major Occupational Classification According to Super Creative Core & 

Creative Professionals of Florida (2012) 

Super-Creative Core Creative Professionals 

Scientists Healthcare Professionals 

Engineers Business and Finance Professionals 

University Professors Legal Professionals 

Poets and Novelists Educators (K-12 Teachers, etc.) 

Artists   

Entertainers   

Designers   

Architects   

Clark’s et. al. (2003) definition of the creative class consists of a similar spectrum of 

individuals who contribute to the knowledge economy and cultural production, 

similar to other theorists such as Florida. According to him, that skilled people 

named as ‘creative class’ include doctors, nurses, healthcare managers, academic 

staff, researchers, academic administrators, financial analysts, accountants, business 

advisors, attorneys, judges, and legal experts and other workers in industries related 

to heavily on intellectual and creative capacities. He categorizes those professionals 

mainly in groups of science, technology, education and business, cultural industries, 

service and recreation professionals. Additionally, Clark et. al. (2003) places 
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particular emphasis on the diversity of major occupations that make up this group, 

extending beyond traditional knowledge sectors to include those that enhance the 

quality of life in cities through cultural and service industries. 

The creative class, includes professionals in science, technology, education, and 

business. These are individuals such as scientists, engineers, educators, healthcare 

professionals, and legal professionals. Their work is to solve complex problems, 

create new products, and advance knowledge in their fields. Clark et. al. (2003) 

expands his definition of the creative class to include those working in the cultural 

industries: artists, musicians, designers, filmmakers, writers, and actors. These 

individuals contribute significantly to the cultural vitality of cities by creating artistic 

content and cultural experiences for tourism, investment, and people. Cultural 

workers are vital to the life cycle and inclusion of a creative environment. A 

distinctive feature of Clark and colleagues’ creative class is the inclusion of service 

and recreation professionals (Clark, Lloyd, Wong, & Jain, 2003). 

Table 3.3 Clark, Lloyd, Wong, & Jain’s Creative Class Classification and 

Occupations (2003) 

Moreover, Howkins’ (2002) definition of creative class involves broadly creative 

industries that contribute to national and global economies. He asserts the idea that 

mentioned professions generate economic value not by producing physical goods, 

but by creating ideas, designs, and innovations, as the title of the book suggests ‘The 

Creative Economy: How People Make Money from Ideas’. In other words, he 

Category Profession Examples Role and Contribution 

Science, Technology, 

Education, and Business 

Professionals 

Scientists, Engineers, Educators, 

Healthcare Workers, Legal 

Professionals, Academicians, 

Researchers 

Solve complex problems, 

generate new ideas, and 

advance knowledge in their 

fields. 

Cultural Industries 
Artists, Musicians, Designers, 

Filmmakers, Writers, Actors 

Contribute to cultural vibrancy, 

create artistic content, and 

provide cultural experiences 

that attract tourism, investment, 

and residents. 
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believes that the creative economy is led by individuals who produce original ideas, 

unique content and technological advances. According to him, the creative class 

includes professionals in both the creative and cultural industries and innovation-

oriented fields. In order to expand it further, it includes professionals from a variety 

of creative industries, such as advertising and branding experts like copywriters and 

brand strategists, architecture and urban planning professionals, including architects 

and landscape designers, art, crafts, and design, encompassing artists, product 

designers, and interior designers, fashion, media and entertainment, including film 

directors, screenwriters, producers, and musicians, software and game development, 

including software engineers and game designers. Additionally, he attaches those 

who work in innovation-driven fields such as R&D, and software development to his 

definition of creative class. Taking this broader perspective into account, he included 

professions that shape sectors such as law and education as problems between 

problem-solving and freedom.  

Scott (2006) defined the creative class as a broader set of individuals involved in 

cultural and knowledge-based production. In his view, creative professionals play a 

significant role not only in the arts but also in industries that play a role in urban 

growth and economic innovation. Scott’s (2006) creative class includes those 

directly involved in the production of cultural products, among other cultural 

producers, such as visual artists, musicians, actors, writers, and filmmakers. They 

produce new forms of artistic and cultural expression that have become important 

engines of urban economies, especially creative cities. It also includes those working 

in knowledge-intensive industries that involve significant creative and problem-

solving work. These individuals work in professions that include architecture, 

design, advertising, and other fields where creative thinking is applied to develop 

new designs, products, and marketing strategies. Meanwhile, Scott (2006) includes 

professionals in software development, engineering, and even media as part of his 

creative class, as they all contribute to innovation and technological advancement. 

These workers are involved in the production of goods and services that depend on 
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intellectual and creative capacities rather than traditional labour or manufacturing 

(Scott 2006). 

Table 3.4 Salts’ (1997) Highly Skilled Individual Classification 

Category Description 

Corporate Transferees 
Move within large organizations, often for career 

development or specific roles. 

Technicians/Visiting Firemen 
Skilled specialists, often moving due to project 

needs or crisis management. 

Professionals 
Often in health or education, employed by NGOs, 

usually on fixed-term contracts. 

Project Specialists 
Migrate for specific projects, especially in 

construction, often on short-term contracts. 

Consultant Specialists 
Work for consultancy firms providing specialized 

services globally. 

Private Career Development 
Individuals seeking overseas experience, 

including nurses and early-career professionals. 

Clergy and Missionaries 
Posted abroad by religious orders, often in health 

or education roles. 

Entertainers, Sportspeople, Artists 
Frequent international movers, sometimes 

becoming permanent migrants. 

Businesspeople/Wealthy Investors 
Entrepreneurs or investors settling abroad for 

personal or financial reasons. 

Academics and Students 
Involved in higher education, including 

researchers and students studying abroad. 

Military Personnel 
Include highly skilled officers, with time abroad 

possibly influencing future migration. 

Spouses and Children 
Family members of the above groups, included in 

overall migration assessments. 

 

Salt (1997) emphasizes that attempts to define the highly skilled face a number of 

conceptual, definitional and data problems, and he analyses these in his study and 

develops a categorization of the main typologies. He argues that although the group 

defined as highly skilled can be defined as professional, managerial and technical 

experts, they do not constitute a homogeneous group. They are composed of various 

subgroups according to their level and duration of education. Salt (1997) argued that 
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the existing typologies used to classify highly skilled individuals and migration 

movements are incomplete and that a more comprehensive framework is needed. 

While the other systems developed by researchers, according to Salt (1997), focused 

on levels of economic development and geographical aspects, these typologies did 

not fully reflect the diversity of the group. Therefore, he attempted to define the main 

categories of highly skilled migrants by proposing a new scheme. 

Salt’s (1997) classification of highly skilled individuals includes a diverse group of 

professionals who migrate internationally for work. These include corporate 

transfers who move for career development or specialized roles in production, 

marketing, or research; technicians or experts involved in project development and 

crisis management; and professionals employed by non-governmental organizations 

(NGOs) on fixed-term or permanent contracts, often in the health or education fields. 

In addition, project specialists and consultants are recruited for specific overseas 

assignments, while private individuals such as nurses or young professionals may be 

included in this group by pursuing careers abroad. Other categories include clergy, 

missionaries, entertainment workers, artists, and athletes who move for various 

purposes. Business people, investors, academics, and military personnel also migrate 

internationally for entrepreneurial ventures, research, education, or military service. 

Furthermore, the spouses and children of these highly skilled migrants may be 

included in migration assessments, but their direct economic contribution from a 

labour market perspective is questionable. 

In the highly skilled people definitions, besides education-based approaches, a 

variety of definitions centre various explanations. It means that the classification and 

naming of professions vary across studies. However, there are no commonly 

accepted groups of professions as highly-skilled people or in other terms creative 

class. Additionally, according to Aktaş-Çelik (2023), those working on the 

mentioned jobs belong to mostly so-called white-collar groups, such as information 

technology, academicians, healthcare professionals and engineers. At this point, the 

specific requirements—such as the "skills" or "qualifications" necessary for various 

professions—remain ambiguous due to the lack of a standardized alignment between 
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job roles and their corresponding criteria. As Aktaş-Çelik (p. 35) points out, 

determining what constitutes being "highly skilled" is itself problematic, raising 

questions about whether factors like educational degrees, certificates, or practical 

experience should be prioritized, and whether professions such as Michelin-starred 

chefs fall within the scope of this classification. 

Also, as Danış (2023) says “In particular, the lack of criteria that everyone agrees on 

the expressions "high" and "quality" causes ambiguity regarding the concept (p.12).”  

Additionally, Dai et al. (2012) emphasize that various scholars have questioned the 

clarity of the creative class concept because of being ambiguous socio-occupational 

category, generally referring to individuals with high educational attainment or those 

engaged in scientific, artistic, or technological creative activities. 

 

At the end of the scale, although there is no international acceptance of the “highly 

skilled” description, the main points of the approach are generally agreed upon. In 

this manner, researchers tend to adapt the definitions based on the specific 

requirements of their studies. They draw the frame of reference of professions in 

their studies by considering countries studying on and the unique characteristics of 

occupational groups (Aktaş, 2023). The same approach will be followed in this study 

as well. 

 

In addition to the criticisms directed at the conceptual frameworks of definitions such 

as Highly Skilled People or Creative Class, the situations caused by these individuals 

at urban and local scales are also an important point of criticism in the literature. 

Enlil and Evren (2019), as cited in Gezer (2019), criticize Florida's definitions of the 

creative class as elitist and bourgeois. Because they see cities almost entirely as a 

tool to influence this class and limit their approach to this class. However, public 

benefit is a priority in my planning discipline. In other words, the benefit of the entire 

society should be considered, not just a single group. The reason why the mobility 

of the creative class was chosen as a case study in this study is that the international 

migration of this group of people has increased significantly in recent years. For this 
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reason, the results reached are findings that should be addressed in a more 

comprehensive way, not only for a group of highly skilled people, but for cities. 

 

Florida (2017) has also conducted different studies in the following years and as a 

result of these studies, he has emphasized the impact of the creative class, especially 

on gentrification and displacement processes. He has defined these effects in five 

different articles. These five points, which Gezer (2019) also included in his study, 

can be listed as follows; 

• The acceleration of globalization and deindustrialization, and the centering 

of these knowledge and creativity-based occupational groups are causing 

economic inequalities. 

• While housing prices are increasing, this process results in gentrification and 

displacement. 

• These inequalities are causing urban segregation. 

• With the increase in poverty and crime rates in some urban areas, it is 

observed that the segregation based on social, economic and ethnic identities 

is deepening. 

• In developing countries, while economic growth is increasing with the 

influence of the creative class, it is expected that living standards will also 

increase, but the opposite process is being experienced. 

 

On the other hand, Krätke (2010), in addition to similar conceptual criticisms, 

emphasizes that Florida's creative class theory causes displacement and 

gentrification processes by arguing that cities should be made more attractive. He 

also underlines that this situation can lead to the legitimization of policies that only 

benefit certain elite groups. He also argues that Florida’s creative class theory offers 

a discourse that ignores economic and social inequalities, indirectly legitimizes 

neoliberal economic policies, and over-glorifies certain elite professional groups. 
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3.2 The Impact of Highly Skilled Mobility on Cities and Economies 

As Trip (2007) highlighted that amenities in cities play a crucial role in attracting 

skilled professionals; 

“Foster (1977, p. 248) emphasizes the importance of “an investment in social 

infrastructure for people rather than only economic infrastructure investment 

for firms,” Harvey (1989, p. 295) the role of a city’s image and atmosphere 

in attracting capital and “wealthy and influential” people, and Clark et al. 

(2002,pp. 499–500) the importance of public and lifestyle amenities in cities 

to attract talented high-tech staff. Likewise, Portney (2003, p. 104 ff.) relates 

the level of environmental quality that individuals experience to a city’s 

economic growth. (Trip, 2007, p.503)” 

 

The development of modern life and the growth of modern cities developed with 

capitalism means a novel economic order.  Initially, the features of this new financial 

order, associated mostly with Fordism, involved mass production systems and 

regular working conditions (Murphy and Redmond, 2009).  Over time, the economic 

order began to transform in tandem with the evolution of production systems. 

Recently, the new knowledge-based economic order gained more importance than 

the conventional production system. Scott (2006) describes this new knowledge-

based system as an innovation in the contemporary economy consisting of sectors 

like high-tech industry, business & financial services, and cultural & artisanal 

industries.  

 

In that term, according to Markusen (2006), the creative class as a highly 

skilled/educated, mobile group of people has a huge impact on contributing to 

economic development since they might bring innovation and creativity based on the 

economy into the cities (Markusen, 2006). Thus, they serve as catalysts for economic 

development and urban growth through technological advancements, economic 

competitiveness and cultural dynamism. The creative class stands out by relying on 

creativity as a key driver of economic activity, in contrast to traditional labour sectors 
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that focus on manual work or repetitive tasks (Florida, 2012). In other words, highly 

skilled individuals have a vital impact on economic growth, and it has been studied 

in various academic studies and reports. Florida (2012), while developing the 

concept of creative class, the highly-skilled people as individuals with innovative, 

high problem-solving ability and creative thinking capacity and argued that this class 

is the key to economic and cultural development. Cedefop (2010) defined the highly 

skilled people as individuals equipped with skills, having a high level of education 

and specializing in certain sectors, and emphasized the importance of this workforce 

for economic growth and competitiveness. 

 

The effects of all these economic changes and developments can also be read through 

the lens of urban development since cities are recognized as centres of creativity, 

innovation, and knowledge production and cities are cultural, political, and social 

spaces besides economics that is the key places that provide creativity, innovation 

and knowledge production (Brown and Męczyński, 2010). So, modern cities need 

dynamic production systems and work-life relationships for development (Scott, 

2006). In other words, the development of cities is interrelated with economic 

production systems and their reflections. When evaluated from this perspective, a 

new knowledge-based economic system and the associated sectors in specific 

geographical districts create a global network and facilitate economic development.  

 

How the interaction between economic production dynamics takes place in the urban 

environment significantly affects the competitiveness of cities in the global context 

and is very effective in increasing the attractiveness of these cities, especially for a 

human capital (Murphy and Redmond, 2009). In that context, the concept of human 

capital refers to the stock of skills, knowledge and experience possessed by 

individuals that can be used to stimulate productivity and innovation (Becker, 1964). 

Thus, the importance of human capital is quite great in the development and 

competitive order of this modern economic system. According to Glaeser et al. 

(1995), cities that have a significant amount of human capital experience faster 
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economic growth due to increased productivity and innovation since they contribute 

higher efficiency and effectiveness in both the public and private sectors. 

Furthermore, human capital is essential for fostering innovation and technological 

advancements. Florida (2012) highlights the role of the so-called ‘creative class’ in 

urban development, emphasizing how highly skilled individuals drive economic 

dynamism in cities. This cluster of talent, skill and education attracts businesses and 

investments, creating a virtuous cycle of regional and urban growth while boosting 

global competitiveness. 

Moreover, the creative class is a kind of complementary approach to the most known 

human capital model since Florida (2012) re-define human capital based on the 

occupations that encompass technology and innovation, arts and culture, 

professionals and management, education. Thus, Florida’s approach to the creative 

class is a kind of improved human capital model that build a linkage between human 

capital and economic growth according to the level of education of individuals 

(Darchen and Tremblay, 2010). In addition to its economic benefits, human capital 

and the highly-skilled people as an improved human capital seem as an important 

key to enriching the social and cultural dynamism of cities since highly skilled and 

educated individuals have an important role in participating actively in urban life and 

contributing to the cultural and social vitality of urban areas (Florida, 2012). Glaeser 

and Saiz (2003) underline that cities with well-educated populations generally have 

a higher quality of life and its affects their environments. They also emphasize that 

these cities become more attractive to both residents and immigrants. Rodrik et al. 

(2004) underline that regions with higher levels of human capital are better equipped 

to develop effective institutions, which promote economic growth and stability. 

In summary, highly skilled human capital is a critical driver of urban growth, 

engaging economic productivity, innovation, social and cultural development, and 

institutional effectiveness. The aforementioned human capital and the new 

knowledge-driven economy, when these two come together, it means cities with a 

competitive advantage in the global network. “Leading European cities such as 
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London, Paris and Amsterdam are moving ahead due to their ability to attract and 

retain a talented and highly skilled workforce. These cities provide clear advantages: 

highly paid jobs, excellent transport and communication links, attractive urban 

environments, a wide range of living choices, concentrations of cultural facilities and 

retail services, and wide availability of leisure opportunities.” says Brown & 

Męczyński (2010, p. 238).  

Table 3.5 The Role of Highly Skilled Individuals in Economic Growth and Urban 

Development 

Emphasized Feature Reference Explanation 

 

 

 

 

 

 

 

 

 

Economic Development 

and Growth, 

Innovation and 

Institutions 

Markusen (2006) 
economic development, innovation, and 

cultural dynamism in cities 

Brown & Męczyński 

(2010) 

competitive advantage in the global 

network 

Florida (2002) 
economic growth and cultural 

development in cities 

OECD (2001) 
economic growth and innovation in 

knowledge-based economies 

Cedefop (2010) 
economic growth and competitiveness in 

the global economy 

Glaeser et al. (1995) 
economic growth due to increased 

productivity and innovation 

Rodrik et al. (2004) 
effective institutions that promote 

economic growth and stability 

Scott (2006) 

knowledge-based economic system and 

its contribution to economic growth and 

urban development 
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3.3 Global Talent Competition and Drivers of Highly skilled Mobility 

The members of the creative class, such as artists, musicians, actors, writers, etc., 

contribute to the economy and global competitiveness (Scott, 2006) by creating 

cultural, innovative, knowledge-based content (Glaeser, 2005). Thus, they have a 

key role for not only contributing cultural development, but also forming the cities 

and regions’ identities, encouraging investments. (Scott, 2006) In other words, urban 

areas with clusters of creative class members that lead to innovation, collaboration, 

economic vitality, particularly improve both economic development and cultural life 

(Glaeser, 2005). Therefore, the elements of urban areas and urban areas itself have a 

great role so as to attract and retain highly skilled people while enhancing the 

competitiveness of regions by attracting more talent and investment. Especially 

Within the new economic order, it becomes important at this point to define modern 

cities and the highly skilled individuals that are important for the development of 

these cities. Florida (2012) argued that workers in these identified ‘new economy’ 

industries constitute the pool of ‘creative’ human capital and that this emerging 

‘creative class’ or otherwise known as highly skilled people collectively drives 

economic growth (Murphy & Redmond, 2009). In that context, to survive and 

develop in the competitive global economy, cities need to soar their competitiveness. 

The role of attracting and attaining highly skilled people in the city is also of great 

importance in terms of highly skilled migration since it creates complex effects for 

the sending countries. These effects can be examined in economic, social, cultural 

and even geographical, so interdisciplinary dimensions. The migration of skilled 

labour is also known as brain drain and usually has negative consequences for the 

sending country. Because they are important key for both economic, socio-cultural 

and urban development. Global competition to attract skilled migrants is likely to 

intensify in the coming years. The demand for such talent is growing not only in 

developed countries but also in emerging economies. As such, the Netherlands is 

competing not only with countries such as the United States and Germany, but also 

with countries such as Brazil and Türkiye. This growing competition is commonly 
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discussed in popular language as the "battle for the brightest", the "brain race" or the 

"war for talent" (Berkhout, Heyma, Volkerink, & Werff, 2016). 

 

When evaluated from this perspective, highly skilled migration might be a kind of 

development problem for the sending country since the migration of skilled labour 

can cause economic losses for the sending countries. These losses occur because the 

return on investments in education and training is provided in other countries. Beine, 

Docquier ve Rapoport (2008), they stated that the migration of skilled workforce can 

negatively affect the economic growth of the sending country in the short term. This 

is particularly relevant for developing countries. The migration of skilled people may 

also have some negative consequences in social and cultural terms as well. It might 

cause labour shortages in areas requiring expertise, which may cause the remission 

of the quality of public services. Loss of a highly-skilled workforce, especially in 

critical sectors such as health and education, may negatively affect the effectiveness 

of these services  (Lowell ve Findlay, 2001). For emigration countries, the loss of 

skilled labour may negatively affect urban development. This may lead to a decrease 

in the innovation and competitiveness capacities of cities. 

The creative class is a group of individuals with innovative thinking, problem solving 

and cultural production skills, and they stand out with their high levels of education, 

independence and ability to easily integrate into the workforce and different cultural 

environments on a global scale (Florida, 2012). These individuals make significant 

contributions to the economic and cultural development of cities by operating in 

sectors such as technology, art, design, finance and academia, which constitute the 

basic dynamics of the knowledge economy. While this class increases the 

competitiveness of cities, it has become one of the main elements that trigger 

economic growth and urban transformation. For this reason, the international 

mobility of the creative class plays an important role in the modern global economy. 

This class generally prefers places where they can develop their opportunities, 

freedom and skills. For cities, they contribute to economic development by 
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supporting innovative business formations and increasing cultural diversity. For this 

reason, cities compete on a global scale to attract these individuals.  

In this context, there are studies on the factors affecting the settlement decisions of 

skilled migrants in different scopes and areas. These will be examined in two 

separate groups as spatial and non-spatial factors in this study. Non-spatial factors 

include Florida's (2005) 3T model Technology, Talent and Tolerance, Liu and Shen 

(2014) and Chen and Rosenthal's (2008) personal trajectories affecting migration 

decisions. The 3T Model developed by Florida (2005, 2012) describes the conditions 

necessary to attract and retain talented people; technology refers to the infrastructure 

including universities, research centres and technology companies, talent represents 

a highly educated and creative workforce and tolerance represents open and inclusive 

environments that accept diversity and different lifestyles. In addition to these 

factors, according to Liu and Shen (2014) and Chen and Rosenthal (2008), migration 

decisions vary according to the life stages of individuals. At every stage of life, 

individuals' migration decisions are shaped not only by economic factors but also by 

their personal history, cultural ties and lifestyle needs. Throughout life stages, 

individuals' migration decisions are shaped not only by economic factors, but also 

by their personal history, cultural ties, and lifestyle needs. 

Spatial drivers are examined under the titles of Hard and Soft factors, Quality of 

Place, Urban Amenities. Hard and soft factors play an important role in attracting 

highly skilled individuals; hard factors include tangible elements such as economic 

infrastructure, transportation systems, health and education services, while soft 

factors are more abstract and based on personal preferences, including cultural 

activities, social diversity and environmental quality. According to research, while 

hard factors (employment, transportation, infrastructure) are the priority in migration 

decisions, soft factors (cultural opportunities, quality of life) play a complementary 

role; Florida (2012) indicates that cultural richness and social diversity are attractive 

to creative individuals, while Murphy & Redmond (2009) show that creative 

knowledge workers in Dublin prioritize hard factors (work, family, birthplace) but 
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soft factors increase quality of life. Hard factors include public services, 

transportation infrastructure, economic opportunities and housing costs, while soft 

factors include cultural activities, environmental beauty, social diversity and a 

tolerant environment. These findings suggest that cities need to improve not only 

economic opportunities but also the social and cultural environment in order to 

attract highly skilled individuals. 

On the other hand, some studies in the literature, examined as spatial drivers, 

emphasize that "quality of place" is important for attracting highly skilled 

individuals. While Florida (2012) and Trip (2007) see infrastructure, environmental 

quality, recreational areas and community networks as determining factors, Brown 

and Męczyński (2010) defined place quality with various elements. Clark et al., 

(2003) similarly argued that place quality attracts talented individuals. Studies in 

Europe show that economic and social ties are more decisive in migration decisions, 

while traditional "place quality" factors such as cultural diversity and entertainment 

play a complementary role. 

Regarding urban amenities, another spatial driver, Landry (2000) suggests that 

authenticity, cultural events and public spaces encourage migration, while some 

researchers argue that this effect is limited (Storper and Scott, 2009). Glaeser et al. 

(2001) stated that the consumption and service opportunities offered by modern 

cities attract highly skilled individuals. Arntz et al. (2023) also emphasize that 

restaurants, nightlife and social life opportunities are attractive to the skilled 

workforce. In addition, Storper and Scott (2009) state that governments should 

provide quality education, safe living spaces and affordable housing to attract highly 

skilled individuals. 

3.3.1 Non-Spatial Drivers of the Highly Skilled Mobility 

The creative class is a group of highly skilled individuals who contribute to the 

economic and cultural development of cities with their innovative thinking and 
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cultural production skills, constitute the basic dynamics of the knowledge economy 

and are at the center of global competition. Richard Florida (2012) provides an 

important framework explaining the conditions required to attract and retain these 

talented people with his 3T model. While arguing that technological infrastructure 

and economic opportunities have a great impact, he emphasizes that environments 

that encourage tolerance and cultural diversity also encourage innovation and 

creativity, thus significantly affecting the preferences of highly qualified individuals. 

In addition, different stages in individuals' life cycles are also important factors 

affecting migration decisions. Research shows that young professionals prioritize 

career opportunities and dynamic urban environments, while families and retirees 

prefer places that provide conditions such as quality services and higher living 

standards (Liu & Shen, 2014; Chen & Rosenthal, 2008). These approaches are 

examined in this section.  

3.3.1.1 3T Model of Florida 

The conditions required to attract and retain highly skilled people have been focused 

on in the literature using various approaches. To discuss this, Florida (2012) proposes 

the concept of 3T, which consists mainly of Tolerance, Talent and Technology, 

which attract talented people. The 3T model is a framework developed to understand 

the conditions for attracting highly skilled people in the economic growth and 

development of cities and regions. Technology refers to the infrastructure and 

institutions that facilitate innovation and technological development, and this can 

include universities, research centers and technology companies, etc. (Florida, 2012). 

Talent refers to the skilled and creative workforce necessary for innovation and 

economic competitiveness. This includes not only individuals with formal education, 

but also individuals with innovative and problem-solving abilities (Florida, 2005). 

Tolerance, on the other hand, refers to the openness, inclusiveness and diversity of a 

region. It is argued that places that are more tolerant and open to different cultures, 

lifestyles and ideas are more likely to attract a more diverse skilled workforce. These 



 

 

54 

factors create a creative and innovative environment that encourages individuals to 

express their ideas more comfortably and collaborate with others (Asheim & Hansen, 

2009). 

3.3.1.2 Personal Trajectories 

It is also important to consider the meaning of personal trajectory within a larger 

framework of the mobility determinants, as residential preferences and migration 

decisions often shift with different stages of life, age, and other demographic factors. 

As a person moves through different life stages, Liu and Shen’s (2014) research has 

shown that these stages have an impact on migration. For example, older people and 

retirees, who are generally in search of improving their quality of life and better 

opportunities, tend to move to places with high-quality services related to health, 

recreation, and good climate conditions. On the other hand, younger, working-age 

migrants may prioritize occupational opportunities, career advancement, and labour 

markets that are compatible with their skills and goals. 

Chen & Rosenthal (2008) explored how variables such as age, marital status, and 

education intersect to drive migration decisions on an international scale. They find 

that the young, unmarried, and highly educated tend to be more mobile, looking for 

a dynamic city offering professional opportunities along with social or cultural 

dynamism. As against that, persons in more stable family situations, such as married 

couples with children, would seek stability, access to quality education, and social 

safety, which would attract them to places offering these features. Whisler et al. 

(2008) extended these findings by differentiating the college-educated population 

into six specific life-course groups and discovered that the valuation of various 

quality-of-life indicators-access to amenities of cultural importance, urban 

infrastructure, and work-life balance significantly across life courses. 

These findings illustrate that international mobility is influenced by a combination 

of personal trajectory and life-course factors in conjunction with the supply of urban 
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amenities. In the context of international migration, individuals’ decisions about 

where to live are often influenced not only by economic factors but also by personal 

histories, cultural connections, and life-stage needs. Such a junction between 

personal trajectory and life-course dynamics is, however, especially relevant for 

highly skilled creative professionals or entrepreneurs, whose resolutions to relocate 

across borders are usually performed with the hopes of finding cities that can 

correspond to both professional aspirations and personal preferences. An 

understanding of such subtle patterns will help policymakers design policies to 

attract and retain skilled migrants, who contribute both economically and culturally 

to urban growth. 

3.3.1.3 Soft Factors 

Soft factors include more abstract and personal preferences. These include quality of 

life, cultural and artistic activities, social diversity and tolerance, environmental 

beauty and general quality of life (Florida, Mellander & Stolarick, 2008).  The "hard 

and soft factors" elements play a complementary role in the decision process and 

follow the location selection in this market, which is expressed as "icing on the cake" 

(Musterd and Gritsai, 2013, p.15).  

Soft factors provide an environment where individuals can express themselves and 

be creative and innovative. Such factors are especially appealing to creative and 

talented individuals, as they strive for both material and intangible fulfilment 

(Asheim & Hansen, 2009). What is often referred to as "soft infrastructure" is now 

closely linked to a location's capacity to draw in and retain suitable talent (Brown 

and Męczyński, 2010). These "soft" elements pertain to what Helbrecht (2004) 

describes as the city's physical "look and feel" (p. 239), along with its contextual 

aspects. Additionally, they encompass the social and cultural attributes that 

collectively form the distinct identity of a place, making a city appealing and 

liveable. 
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Table 3.6 Categorization of ‘Soft’ Factors Associated with the City’s Living 

Environment (Murphy & Redmond 2009, Brown & Męczyński 2010, Trip 2007) 

In order to elaborate soft factors further, the categorization of Murphy and 

Redmond’s and similarly Brown and Męczyński’s study can be useful that it is 

challenging to pinpoint exactly what constitutes these 'soft' factors, primarily because 

elements like the urban atmosphere or the 'buzz' of a city are inherently intangible. 

These categorizations consist of culture's entertainment facilities, city environment, 

tolerance and openness. For instance, museums, theatres, galleries, concert halls and 

the events taking an action in there enhance the quality of everyday life. In this 

regard, creative and skilled people strongly tend to live in culturally rich places 

(Florida, 2012). 

 

Table 3.7 Soft Factor Elements Division of Masch (2022) 

Category Factors 

I. Category – Quality of life (8 

factors) 

Image and awareness of location, Housing, Cityscape, 

Safety, Shopping facilities, Cultural offerings, Recreation 

and leisure facilities, Supply of general schools 

II. Category – Inner-city factors 

(4 factors) 

Inner-city traffic conditions, Parking, Parking fees, City 

marketing 

III. Category – Governmental 

services (5 factors) 

Duration of permit procedure, Smooth cooperation of local 

authorities, Portfolio maintenance of local enterprises, 

Accessibility/Opening hours of local administration, 

administrative response time 

IV. Category – Consulting 

offerings (3 factors) 

Consulting in corporate succession, Finance consulting, 

Funding consulting 

Soft Factors 

Cultural and Leisure Facilities: Public Spaces; Festivals and cultural facilities; Galleries and 

Museums; Pubs; Restaurants; Cinemas; Shopping facilities; Sports facilities. 

City Environment: Cleanliness of streets and parks; Footpath condition; Noise pollution; Air 

pollution; Congestion; Recycling services. 

Tolerance and Openness: Immigrants; Visible minorities; Different sexualities; Different socio-

economic status. 
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Another classification approach is provided by Masch (2022), who offers a 

comprehensive definition of soft factors. The factors are divided into four main 

categories and those are Quality of Life, Inner-city Factors, Governmental Services, 

Consulting Offerings. Similar to other studies, cultural offerings, recreational and 

leisure facilities, inner-city traffic conditions and others in Table 3.7 are under the 

soft factors. However, at the other end of the spectrum, she additionally includes 

governmental services and consulting offerings as part of the soft factors. 

Moreover, job opportunities, economic growth and developed job markets are 

important factors that attract skilled workforce. High wages, career development 

opportunities and a stable economic structure encourage individuals to move to a 

certain region (Storper & Scott, 2009). In addition, housing, food, transportation and 

other living expenses are important for individuals to be affordable for everyone to 

sustain their lives. High living costs may cause potentially talented individuals to 

migrate to other regions. 

Table 3.8 Mash’s (2022) Division of Soft Factors of Location 

Soft Factors 

Business-friendly administration 

Supply of general schools 

Cultural offerings 

Quality of life 

Regional image 

Cityscape 

Recreation and leisure facilities 

Social climate 

Mentality and work attitude 

 

Other factors which are generally defined as soft factors such as administrative 

flexibility, taxes, dues, subsidies or availability of skilled workforce fall within this 

hard factor’s classification as well. On the other hand, the frame of the soft factors is 
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drawn similarly to the other mentioned studies. Masch (2022) highlighted that her 

approach has almost turned into standards in German literature. 

3.3.2 Spatial Drivers of the Highly Skilled Mobility 

It is emphasized in the literature that the migration decisions of high-skilled 

individuals are shaped not only by economic opportunities but also by spatial 

characteristics. In this context, in this section, the spatial factors affecting high-

skilled migration are discussed under three headings: "hard factors", "quality of 

place" and "urban amenities". These factors will be analysed by using various 

theoretical approaches, especially Florida's creative class theory, and empirical 

research on European cities. 

3.3.2.1 Hard Factors 

Both 'soft' and 'hard' factors play an important role in attracting a skilled workforce. 

Which one is more important is one of the important debates in the literature. Hard 

factors include tangible elements such as economic and physical infrastructure. 

These factors encompass employment opportunities, competitive wages, a robust 

economic framework, efficient transportation systems, and high-quality healthcare 

and education services (Florida, 2012). In Musterd and Gritsai's (2013) study of 13 

different parts of Europe, employment opportunities and physical infrastructure, 

known as traditional "hard factors", are accessible where the creative place is 

separated. In the study, it was stated that employment opportunities are the most 

important decision factor for creative individuals in Europe, but the "hard and soft 

factors" elements play a complementary role in the decision process and follow the 

location selection in this market, which is expressed as "icing on the cake" (Musterd 

and Gritsai, 2013, p.15). Sezgin's (2021) study also referred to these findings, and 

while employment is the main source of motivation, the importance of the impact of 
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quality of life, cultural diversity and urban attractiveness on individuals' location 

selection was emphasized. 

Table 3.9 Categorization of ‘Hard’ Factors Associated with the City’s Living 

Environment (Murphy & Redmond 2009, Brown & Męczyński 2010, Trip 2007) 

 

Social gathering and entertainment venues such as restaurants, cafes, bars, and gyms 

as recreation areas make city life attractive. Such places allow people to establish 

social connections and feel comfortable (Glaeser et al., 2001). As a city environment, 

the cleanliness of the streets, clean air and general environmental beauty, the 

absence/low traffic level in the city, the availability and operation of recycling 

services make a city more attractive as well. The opportunity to be in touch with 

nature positively affects both physical and mental health (Lloyd & Clark, 2001). A 

social environment where different cultures, religions, ethnic and minority groups 

and lifestyles are accepted and supported encourages creativity and innovation. A 

tolerant and inclusive society allows talented individuals from different backgrounds 

to feel comfortable (Florida, Mellander & Stolarick, 2008).   

If the ‘hard’ factors are also divided into categories, these can be listed as public 

services, transportation infrastructure, economic opportunities, housing 

infrastructure, and cost of living. For example, accessible and qualified health 

services, educational institutions, and other public services increase the liveability of 

a region and enable individuals to continue their daily life patterns comfortably 

(Glaeser et al., 2001). Efficient and accessible transportation systems are critical to 

Hard Factors 

Public Services: Street safety; Policing services; Social security; Health services. 

Transport Infrastructure: Public transport; Transport within the city; Transport connectivity 

between the city and periphery; Availability of bicycle lanes. 

Cost of Living: Housing and related services; Food and beverages; Leisure services; 

Transportation. 
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the attractiveness of a city. Well-organized and integrated public transportation 

networks, bike paths, highways, and airports allow people to travel easily and reach 

their desired destinations. Finally, housing and modern infrastructure are another 

important attraction. Well-planned urban structures, adequate and accessible housing 

stock, and the smooth provision of basic services such as water and energy increase 

the attractiveness of a region (Glaeser et al., 2001). 

Table 3.10 Mash’s (2022) Division of Hard Factors of Location 

Hard Factors 

Availability land/housing 

Taxes, dues and subsidies 

Proximity to suppliers 

Transportation links 

Proximity to customers 

Availability of qualified workforce 

Proximity to research establishments 

Vocational training schools 

Administrative flexibility/response time 

 

There are various attempts to draw a division of hard & soft factors in the literature. 

One of them belongs to Masch (2022) and Grabow (1994), as cited in Masch (2022). 

Masch (2022) adopts a similar approach except for a few points. According to her, 

while the availability of land or housing, existence and proximity to suppliers, 

customers, research establishments, some training schools, and integrated 

transportation linkages is considered under this heading. 

Murphy and Remond (2009) analyse the role that hard and soft factors play in 

accommodating creative knowledge workers in Dublin. Classic 'pull' factors, 

employment opportunities, family, and place of birth- at 35.0%, 19.4%, and 18.4%, 

respectively, overwhelmingly drive the decision to reside in the region, with less than 

5.0% citing 'soft' factors as a primary reason. Respondents are very dissatisfied with 
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'hard' factors services, such as healthcare, which draws 63.9% dissatisfaction, and 

street safety, where dissatisfaction is at 47.0%-and transport infrastructure, where 

public transportation quality dissatisfaction stands at 71.9%. Contrariwise, the 'soft' 

aspects. For instance, leisure and cultural facilities are much better appreciated, with 

shopping, dining, and entertainment all scoring over 80% approval ratings. 

Nevertheless, street cleanliness is rated as poor by 52.8%, noise pollution by 44.4%, 

and traffic congestion by 91.0%. The study concludes from these findings that 

whereas 'soft' factors conform to the creative class' liking, their role in decision-

making is limited since classic 'hard' factors remain dominant drivers of attraction to 

Dublin. 

3.3.2.2 Quality of Place 

Table 3.11 The Elements of Quality of Place (Brown and Męczyński 2010 - Trip 

2007) 

Elements Indicator 

Diversity 
Functional diversity, distinctive neighbourhoods, sufficient 

density 

Specific amenities 

Individual sports facilities, recreation areas, shopping and 

restaurants per capita; (semi-) public open spaces for 

informal meetings 

Liveliness; culture 
Cultural and musical events; live performance venues per 

capita 

Technology; innovativeness 
Patents per capita; relative percentage of high technology 

output 

Talent Percentage of people with a bachelor’s degree and above 

Creativity; bohemia Percentage of artistically creative people 

Tolerance; openness Relative percentage of foreign-born people, idem gays 

Aesthetics Architecture; urban heritage 

Environment 
Natural environmental assets; environmental quality; reuse 

of older industrial sites; sustainability 

Safety Crime figures 
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In some part of the literature, the quality of place is another vital factor to attract and 

retain highly skilled people. Florida (2012) and Trip (2007) argue that specific city 

characteristics as indicators of the quality of place factors, such as amenities, 

environmental quality, recreation facilities and community networks, provide a 

significant option of attractive places for the location choices of highly talented 

educated people. Brown and Męczyński (2010) suggest the main elements of quality 

of place based on Trip’s (2007) categorization (Table 3.11). They define the quality 

of place with 10 sub-elements. Those are diversity, specific amenities, liveliness & 

culture, technology & innovativeness, talent, creativity & bohemia, tolerance & 

openness, aesthetics, environment, safety. In addition to Florida (2012), it is 

explained that all creative class and city attractiveness as other terms of the quality 

of place factors are not totally new issues. So, it has been argued for a while, 

“It is important to mention that the point of view developed in the creative 

class thesis is not totally innovative. Maning et al. (2006) observed that the 

work of Jane Jacobs has focused on the link between the attractiveness of a 

neighbourhood and the attraction of talented people. Moreover, Adam Smith 

and Alfred Marshall both mentioned the significance of idea generation in 

urban economies (Glaeser, 2005). The creative class thesis is thus 

confirming, in a more assertive way, the previous works of other urban 

theorists.” Darchen and Tremblay (2010, p.226) 

The study of Brown and Męczyński (2010) contrasts its approach with Florida's, 

broadening the focus from high-tech industries to creative and knowledge-intensive 

sectors. It considers five elements for measuring the quality of place: creativity and 

talent, for example, size of the creative class and level of education; diversity and 

safety, for instance, accepting different lifestyles and crime rate; environmental 

quality, such as air and water pollution and traffic congestion; aesthetics, for 

example, architecture and monuments; and amenities, for example, cultural events 

and leisure facilities. The interviews on location decisions in Birmingham and 

Poznan out of a mixture of hard factors, including job opportunities, higher wages, 
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transport links, and housing affordability, come along with 'soft' factors including 

personal connections to family, friends, and birthplace. 

 

Figure 3.1 Factors Influencing Locational Choice of Creative Knowledge Workers 

in Birmingham and Poznan (Brown and Męczyński, 2010) 

 

The results show that while economic and social linkages are highly relevant in 

determining the locational choice of creative knowledge workers, traditional quality 

of place factors - such as cultural diversity, tolerance, and recreational amenities - 

are less relevant in their initial attraction to a city. Instead, life events, such as starting 

a career or family ties, act as primary triggers for relocation. These results are in line 

with other European studies, underlining the part played by social capital and 

suggesting that quality of place factors may prompt decisions but life events are the 

crucial precursors to moving to a particular location. 
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3.3.2.3 Urban Amenities 

In addition to all aforementioned scholars, Landry (2000) considered that 

authenticity, spatial diversity, cultural and entertainment amenities, the 

attractiveness of urban environments, the presence of public spaces, openness to 

diversity and tolerance are the factors to attract highly skilled people as well. Even 

if many scholars approve the importance of urban amenities for attracting talented 

individuals, The role of urban amenities and quality-of-place factors like tolerance, 

creativity, and lifestyle in human capital attraction is a hotly debated topic in urban 

economics. While some researchers have minimized the role of amenities in 

migration decisions (see Greenwood and Hunt, 1989; Arntz, 2010; Niedomysl and 

Hansen, 2010 as cited by Darchen and Tremblay, 2010), others have gone so far as 

to contest the basic logic of the amenities-migration hypothesis (Storper and Scott, 

2009). In the Western literature, as Liu and Shen (2014) stated, there has been a 

strong view over the last few decades that amenities play an important role in shaping 

migration trends and stimulating urban growth. The natural environment, social and 

cultural amenities, and the quality of social life have led to a heated debate in the 

West about whether they attract mobile human capital to particular regions. Glaeser 

and colleagues (2001) argued with their “Consumer City” hypothesis that modern 

urban growth depends on the capacity of cities to provide services and consumption 

opportunities and therefore be attractive to individuals with high human capital (Liu 

and Shen, 2014, p.594).  

Arntz et al. (2023) state that certain urban amenities are particularly valuable for 

skilled workers and can therefore serve as attraction factors. As noted in the 

literature, consumption and leisure opportunities such as restaurants and nightlife 

play a major role in attracting a skilled workforce (e.g. Glaeser et al., 2001; Clark et 

al., 2002; Glaeser and Gottlieb, 2006; Carlino and Saiz, 2019; Couture and 

Handbury, 2020, as cited by Arntz et al., 2023). Storper and Scott (2009) emphasize 

the approach of Glaeser (2005) in this regard, stating that attracting highly skilled 
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workers requires the government to provide high-quality public schools, safe streets 

and neighbourhoods, and affordable housing in cost-effective and equitable ways. 

3.4 Conclusion 

This type of migration is considered highly skilled, although the definition remains 

blurry because it largely depends on the context, country, or even source. Commonly, 

according to Weinar and Koppensfels (2020), all of these definitions are based on 

salary, education or profession, with education being the more widely accepted 

criterion. As stated by IOM (2013, cited in Aktaş-Çelik, 2023), there is an effort to 

attract highly skilled migrants through policies such as the EU Blue Card. Salt (1997) 

mentions two important concepts: "brain exchange" and "brain waste". These two 

terms refer to the mobility of professionals and the skilled professionals lost with 

migration. All mentioned literature refers to the human category, including science, 

technology and cultural industries, with the definition of the creative class. All of the 

creativity mentioned here comes from occupation-based categorizations. 

 

The role of the highly skilled or creative in driving economic growth, innovation and 

unique development is often emphasized in the literature. Scott (2006) and Glaeser 

(2005) argue that the creative class, which includes artists, musicians and other 

professionals, contributes to both cultural and economic vitality, shapes the identities 

of cities and can invest. Therefore, spatial factors play an important role in attracting 

interest in these professional cities, together with non-spatial factors. However, the 

migration of a large number of candidates and the election in a certain region can 

have both positive and negative effects. For the countries to which they are sent, it 

can lead to economic losses, especially in sectors such as health and education, cause 

processes such as gentrification in certain regions or positively affect development 

and competition. 
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CHAPTER 4  

4. THE CASE, DATA AND METHODOLOGY OF THE STUDY 

4.1 The Case 

 

Figure 4.1 Flow of the Study (Inspired by Kurt’s flowchart schema design, 2018, 

p.8)  
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The study focuses on the impacts of spatial drivers on highly skilled people, with a 

particular focus on individuals migrating from Türkiye to the Netherlands. The main 

objective is to analyse the spatial factors besides non-spatial factors influencing the 

mobility decisions of highly skilled people and the impact of these decisions on the 

social economic and spatial dynamics of cities.  

Research questions were developed to understand the dynamics and details of highly 

skilled migration from Türkiye to the Netherlands. A total of four research questions 

were asked and four hypotheses were generated to respond to these questions. These 

questions are; 

• Which of the spatial and non-spatial factors has a greater influence on the 

migration decisions of highly skilled individuals from Türkiye to the 

Netherlands? (RQ.1) 

• Which of the sub-components of spatial and non-spatial factors have a more 

decisive effect on the migration decisions of highly skilled migrants? 

(RQ.2) 

• What are the main factors that affect the decisions of highly skilled 

individuals migrating from Türkiye to the Netherlands to stay or return to the 

country? (RQ.3) 

• What is the relationship between the life satisfaction of highly skilled Turkish 

migrants and the idea of returning? How does the length of stay in the 

Netherlands affect this level of satisfaction and therefore the decision to 

return? (RQ.4) 

The first research question, RQ.1, was answered through the responses of the 

participants to the semi-structured survey. The data from the literature review was 

classified, variables were defined, and necessary questions were asked for each 

variable. The analysis of the answers given to these questions answered other 

research questions RQ.2, RQ.3, RQ.4. 

Concepts such as 3T Model, personal trajectories, hard and soft factors, urban 

amenities, quality of place, which determine the dynamics of migration from the 
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literature review, were grouped under two groups as spatial and non-spatial. While 

spatial factors are factors that can be solved directly with urban spatial interventions; 

non-spatial factors are factors that can be solved indirectly or are not in the domain 

of the planning discipline. A total of 11 subheadings and variables in different 

categories were defined under these two headings. The questionnaire designed for 

the study also consisted of a total of 5 sections. In the first of these sections, the 

meaning of personal trajectories dynamics was tried to be explained, and in the last 

two sections, the relationship between the economic, social, cultural, political and 

urban reasons from migration theories examined in the literature and the idea of 

return was emphasized. In other sections of the survey, questions were asked about 

all concepts and variables under the heading of spatial and non-spatial factors. 

In this scope, migration related literature was reviewed in three parts. Firstly, the 

conceptual framework of migration theories was summarized. These theories can be 

divided into three groups; classical migration theories which explain migration 

concerning mostly economic causes, and rather, new theories of migration which 

explains migration by sociologic, cultural, psychologic, geographical patterns of 

mobility from a different angle., the last title, highly skilled migration theories 

describe approaches and theories that discuss new migration dynamics that have 

emerged more recently. 

Secondly, the focus was placed on the patterns of highly skilled international 

mobility from Türkiye to EU countries beginning in the 1960s with the onset of 

Turkish labour migration to the region. Additionally, the key dynamics of the 

aforementioned mobility processes were examined within the framework of the 

described migration theories such as Push & Pull Factors.  The main points in 

Türkiye's skilled migration process, such as the strategies in the First Five-Year 

Development Plan, the military coup that took place in Türkiye in the 1980s, political 

instability, and the economic crisis, are examined within the scope of these migration 

theories. 
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Then, the drivers of highly skilled mobility were discussed in detail, from definitions 

and their critiques to the impacts, existing studies and their findings, to the place-

based drivers identified in the literature. These elements formed the core structure of 

the study. Moreover, this study, concerning the existing literature on highly skilled 

migration and its spatial drivers, tries to fill the knowledge gap that arises from the 

limited number of studies on international migration dynamics particularly between 

Türkiye and the Netherlands. 

This research used qualitative research methods to understand the factors affecting 

the spatial preferences of highly skilled immigrants; literature review, and data 

obtained from online surveys were analysed. In the study, these concepts obtained 

from the existing literature on spatial drivers were applied to analyse the factors 

affecting the decisions of highly skilled individuals migrating from Türkiye to the 

Netherlands. The spatial drivers titled public services, infrastructure, transportation, 

urban aesthetics, cost of living, and the non-spatial factors titled culture and leisure 

activities, social structure, safety, climate conditions, governmental services, and 

consumption diversity in the literature form the basis of this analysis. Survey 

questions were prepared based on these factors. 

There are three main reasons why the Netherlands was chosen as the case study in 

this study. These are the Netherlands' highly successful policies for highly skilled 

immigrants in recent years and the acceleration of highly skilled migration from 

Türkiye to the Netherlands over the years. In addition, while the Netherlands is so 

prominent in statistics, it is rarely preferred as a case study in migration and skilled 

migration studies in the literature. For this reason, the Netherlands was chosen as the 

case in order to increase the original contribution of the study to the literature. 

An OECD report emphasizes that the Netherlands had 171,000 new immigrants in 

2021 (OECD, 2023). In addition, according to Statistics Netherlands (CBS), the 

Turkish-Dutch community increased to over 170 thousand between 1996-2022 in the 

Global Competitiveness Report 2019 (Schwab, 2019). According to the Netherlands, 

it ranks fourth globally both in the general index of 82.4 and in the highly skilled 
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segment with a score of 84.6. This immigration situation in the Netherlands is 

expected to be the same in the 30-year period according to recent studies by the 

Netherlands Institute for Interdisciplinary Demography (NIDI) and Statistics 

Netherlands (CBS) and by 2050, around 40% of the working regime in the 

Netherlands is expected to be immigrants (Moca-Grama, 2020; Pieters, 2020, as 

cited in Haşar, 2020). 

According to an OECD report, Türkiye is one of the best countries of origin for 

graduate immigrants in the Netherlands, accounting for approximately 7% of all 

foreign knowledge workers (OECD, 2023). In addition, the report emphasizes that 

migration from Türkiye to EU countries increased by 34% in 2021, reaching 71,000. 

A significant portion of these immigrants migrated to Germany, the Netherlands and 

France (OECD, 2023). 

The Netherlands has detailed regulations and policies for highly skilled meetings 

from inside and outside the EU. One of the main economic policies is the "30% rule", 

which provides tax incentives for highly skilled immigrants and provides an 

exemption from income tax for 30% of gross salary for five years (Haşar 2020). In 

addition, policies such as ICT or Blue Card, which support family reunification, 

make the Netherlands a more attractive option in terms of learning about immigrants' 

permission to migrate with their families. The Netherlands, which has increased the 

'pull' factors with various policies, is one of the most preferred countries by skilled 

immigrants from Türkiye and many other countries. On the other hand, the strong 

increase in the 'push' factors in Türkiye has resulted in an accelerated increase in 

qualified immigration. However, research shows that high levels of immigrants 

contribute significantly to the Dutch economy through knowledge transfer and 

innovation (Haşar, 2020). For this reason, it is increasingly important to understand 

the migration dynamics of skilled immigrants in a comprehensive and 

interdisciplinary manner. 
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4.2 Research Questions 

This study comprehensively analyses the factors that shape the migration decisions 

of skilled individuals migrating from Türkiye to the Netherlands. The study aims to 

reveal which elements are more decisive in migration decisions by addressing the 

spatial and non-spatial factors that affect the mobility of individuals. 

In this context, firstly, the effect of spatial and non-spatial factors on the migration 

decisions of highly skilled individuals from Türkiye to the Netherlands is questioned 

(RQ.1). The hypothesis of the study suggests that spatial factors play a decisive role 

at least as much as non-spatial factors (H.1). 

However, the different effects of the sub-components of spatial and non-spatial 

factors on migration decisions are also an important part of the study. In this context, 

it is addressed which specific sub-factors shape the decisions of highly skilled 

migrants (RQ.2). The hypothesis of this question of the study suggests that different 

subcomponents have different importance in individuals' migration decisions; sub-

components such as urban amenities and transportation (under spatial factors) and 

economic conditions (under non-spatial factors) become prominent in their influence 

on individuals' migration decisions (H.2). 

In the third dimension of the study, the relationship between the main factors that 

affect the decisions of skilled migrants from Türkiye to stay or return to the 

Netherlands and how these factors differ for individuals who are considering 

returning to Türkiye and those who are not (RQ.3). The hypothesis suggests that 

economic, social, political and spatial factors are the main factors that determine 

these decisions while economic, socio-cultural, and spatial factors stand out for 

individuals who tend to stay in the Netherlands, socio-cultural, family/relatives, and 

occasional conditions are more prominent for those considering returning (H.3). 

Finally, the relationship between life satisfaction and the idea of returning and how 

stay duration affects this process are evaluated (RQ.4). The hypothesis of the study 

suggests that individuals with low life satisfaction have a stronger tendency to return, 
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while a longer duration of stay increases the likelihood of remaining by enhancing 

individuals' satisfaction with their current living conditions (H.4). 

Within the framework of these four basic research questions and hypotheses, the 

study examines the migration and return decisions of skilled individuals migrating 

from Türkiye to the Netherlands from a multidimensional perspective. Thus, it 

provides a more in-depth understanding of international migration dynamics and 

presents a comprehensive framework for the spatial preferences of migrants. 

4.3 Research Design 

A mixed method approach was adopted in the study. Mixed method research was 

determined as the method of this study because it systematically combines 

qualitative and quantitative data collection and analysis techniques, allowing 

research topics to be examined both in depth and in a broad manner. This approach 

provides a more holistic understanding of complex social phenomena in particular. 

Creswell and Plano Clark (2007) stated that mixed methods provide a comprehensive 

and in-depth understanding that a single method cannot provide. Greene, Caracelli, 

and Graham (1989) emphasized that this method offers advantages such as 

complementarity, development, and extension. In addition, mixed methods are also 

effective in increasing the validity of research findings and making more robust 

inferences by comparing results obtained from different data sources (Molina-

Azorin, 2016). Therefore, the integration of qualitative and quantitative methods 

provides more comprehensive answers to research questions, increasing the 

reliability and applicability of the findings. 

Quantitative data collection and analysis is an important tool for scientific research 

and applied studies. According to Creswell, J. W., & Creswell, J. D. (2018), 

numerical data allows researchers to test their hypotheses, objectively examine 

relationships between variables, and ensure the reproducibility of results. In addition, 

quantitative research is defined as an inquiry into social or human problems based 

on testing theories using measurable variables and numerical data (Creswell, J. W., 
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& Creswell, J. D., 2018). This approach is characterized by data analysed with 

statistical procedures to determine predictive generalizations. This process enables 

reliable and valid results to be obtained thanks to the systematic collection of data 

and analysis with statistical methods. Quantitative research does not only produce 

results for a study, but also provides concrete, comparable, and evidence-based data. 

Qualitative research is defined as a collection of methods that include description, 

analysis, interpretation, and discovery of meaning (Merriam & Tisdell, 2015). 

Qualitative research methods focus on understanding human life and the social 

world. These methods investigate human experiences and meanings without relying 

on statistical or empirical calculations (Moser and Korstjens, 2017). The qualitative 

method is preferred because it allows for deeper and more multi-layered inferences 

about the experiences and perspectives of the actors and immigrant groups identified 

in the study. Moreover, according to Zapata-Berero and Yalaz (2018), it can be 

considered a useful tool to elucidate the complex nature of migration dynamics and 

to produce a more comprehensive and in-depth analysis (Zapata-Berero and Yalaz, 

2018). In addition, unlike some quantitative methods, survey research can address 

multiple research questions simultaneously and thus provide a broader understanding 

of the migration phenomenon (Singleton & Straits, 2009; Creswell & Creswell, 

2018).  

The survey research method was chosen for a number of reasons in the study. First 

of all, there are currently no existing studies to understand the variables that affect 

the mobility preferences of highly skilled individuals moving from Türkiye to the 

Netherlands. Therefore, an exploratory study is needed to determine these factors 

(Kaya and Sökmen, 2020). Secondly, no comparable survey studies or interviews 

have been conducted that specifically deal with highly skilled mobility from Türkiye 

to the Netherlands. In addition, the literature emphasizes the significant economic 

and social contributions that highly qualified migrants make to their host countries 

(Haşar, 2020). This clearly demonstrates their importance. As stated earlier, this 

study aims to investigate a number of research questions and hypotheses through 
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survey responses and to provide a comprehensive examination of the variables that 

affect migration decisions. 

The research method involves three important steps: a) an appropriate sampling 

process that represents the target population, b) a survey process to collect responses, 

and c) systematic coding and analysis of the collected data (Singleton and Straits, 

2009). In this study, voluntary response and snowball sampling methods were 

adopted to reach highly skilled Turkish professionals the Netherlands. The survey 

participation and dissemination process were carried out entirely on a voluntary 

basis. The voluntary response method allows participants to self-select into the study, 

which can be advantageous for reaching individuals who are motivated to share their 

experiences (Heckathorn, 2011). In addition, snowball sampling facilitates 

connections within social networks and allows researchers to identify and recruit 

participants who cannot be easily reached through traditional methods (Noy, 2008). 

In this way, it helped the study to reach a wider audience more quickly. 

4.3.1 Defining Variables & Sample Group 

The 'Spatial and Non-Spatial Factors' approach of the literature is adopted and 

structured to assess mobility decisions. Those factors identified from the literature 

review in Chapter Three - The motivations of highly skilled mobility: definitions, 

impacts, and place-based drivers - have been consolidated. The most pertinent 

factors are employed in attempting to explain choice of mobility of highly skilled 

individuals, with each survey factor analysed here in relation to the literature. 

Table 4.1 Spatial and Non-Spatial Factors Utilized to Explain the Mobility Decisions 

of Highly Skilled Individuals 

S
p

a
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a
l 

F
a
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o
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 Public Facilities 

The adequacy, quality and diversity of health, 

education, commercial, public and cultural facilities, 

sports, recreation and shopping areas, the scale of the 

city 
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Table 4.1 (cont’d) Spatial and Non-Spatial Factors Utilized to Explain the Mobility 

Decisions of Highly Skilled Individuals 

S
p
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 (
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n
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d

) 

 

Transportation 

Availability of integrated public transport systems, 

intra-city and inter-city accessibility, traffic conditions, 

bicycle paths and infrastructure, accessibility of 

parking lots 

Infrastructure 

The quality of electricity and water infrastructure, the 

adequacy of internet connection, the effectiveness of 

waste disposal systems, low levels of air, water and 

noise pollution, and the cleanliness of urban spaces 

Aesthetics 

Urban aesthetic value, spatial quality, protection of 

urban heritage, historical and cultural identity and 

natural environment 

Cost of Living 
Availability and accessibility of properties such as 

land, housing and workplaces 

N
o
n

-S
p
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l 

F
a
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o
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Culture & Leisure 

Activities 

The variety of cultural events such as concerts, 

festivals, and theater, the opportunities to acquire and 

pursue hobbies, and the abundance of opportunities for 

self-development 

Social Structure 

Diversity of different religions, genders, age groups 

and ethnic, minority groups, level of tolerance for 

different lifestyles, opportunities to communicate in 

different languages 

Safety 
Level of crime rates, resilience to natural threats and 

general level of security 

Weather/Climate 

Conditions 
Liveability in terms of coldness/warmness 

Governmental Services 

Ease of living and working permits, efficient execution 

of administrative affairs and accessibility of local 

governments and response time 
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Table 4.1 (cont’d) Spatial and Non-Spatial Factors Utilized to Explain the Mobility 

Decisions of Highly Skilled Individuals 
N
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-
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(c
o

n
t’

d
) 

Consumption 

Diversity 

Diversity of goods and services, purchasing power 

level 

 

Based on the hard and soft factors in the literature, the study's independent variables 

were determined to formulate the spatial dynamics of migration. A question in the 

survey answers each independent variable. First, a new classification is proposed to 

examine these factors. This classification is defined as factors that are directly or 

indirectly dependent on space and is divided into two, as ‘spatial based’ and ‘non-

spatial’ based. 

Spatial-based factors are generally based on ‘hard factors’, which are spatial factors. 

These factors are directly linked to urban planning. They are examined under five 

main headings. These are; ‘Public Facilities’, ‘Transportation’, ‘Cost of Living’ 

(Murphy & Redmond 2009, Brown & Męczyński 2010, Trip 2007), ‘Infrastructure’ 

(Brown & Męczyński 2010, Sezgin 2021), ‘Aesthetics’ (Brown & Męyński 2010). 

Public Facilities primarily refers to urban facilities. These facilities can be listed as 

health, education, commercial, public, and cultural. The qualities, adequacy, and 

diversity of these facilities are important within the scope of spatial factors. Since 

the important role of Amenities in this regard is frequently emphasized in the 

literature, sports, recreation, and shopping facilities are listed under this heading. In 

addition, the scale of the city in which one lives is also evaluated within this scope. 

Public Transportation focuses on urban public transportation systems and intercity 

transportation networks. Public transportation systems that work in an integrated 

manner for the city, accessibility to other cities, good traffic conditions, the 

possibility and safety of transportation by bicycle, the presence of separated bicycle 
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paths and infrastructure, and the availability and accessibility of parking lots are 

examined under this heading. 

Under the heading of infrastructure, factors affecting the quality of urban life; The 

quality and accessibility of electricity and water infrastructure, the adequacy of 

internet connection stand out as a great necessity, especially in the modern world. 

Efficient operation of waste disposal systems, low levels of air, water and noise 

pollution are examined in this context as they increase the quality of life and space. 

In addition, the cleanliness of streets and urban spaces are addressed under the same 

heading. 

The heading of aesthetics covers important elements affecting the visual and spatial 

quality of urban life. In this context, urban aesthetic value and spatial quality are 

among the basic elements that increase the attractiveness of cities. While the 

qualified protection of urban heritage ensures the sustainability of historical and 

cultural identity, the protection of the natural environment plays a critical role in both 

aesthetic and ecological terms. These subheadings reveal the aesthetic criteria that 

enable cities to be more liveable and sustainable. 

Finally, the cost-of-living heading includes the basic elements that determine the 

economic living conditions of individuals. In this context, the availability and 

accessibility of properties such as land, housing and workplaces are important factors 

that directly affect the cost of living. Affordable and accessible real estate 

opportunities increase the quality of life of both individuals and businesses, while 

also playing an important role in terms of economic development. These elements 

are one of the basic indicators that determine the attractiveness and liveability of a 

city. 

On the other hand, non-spatial-based factors generally refer to soft factors. These 

factors are factors that are not directly related to urban planning and can be solved 

with indirect spatial interventions. It consists of six main headings. These are 'Culture 

& Leisure Activities' (Murphy & Redmond 2009, Brown & Męczyński 2010, 

Musterd & Gritsai 2013, Trip 2007, Masch 2022), 'Social Structure (Murphy & 
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Redmond 2009, Brown & Męczyński 2010, Musterd & Gritsai 2013), ‘Safety’ 

(Brown & Męczyński 2010, Masch 2022, Darchen & Drane 2010), 

‘Wheather/Climate Conditions’ (Murphy & Redmond 2009, Brown & Męczyński 

2010, Musterd & Gritsai 2013), ‘Governmental Services’ (Masch 2022), 

‘Consumption Diversity’ (Florida, 2012). 

Under the Culture & Leisure Activities heading, the number and variety of cultural 

and entertainment activities such as concerts, festivals and theatre offered by a city 

are examined. In addition, the opportunities for individuals to acquire and continue 

a hobby are evaluated together with the abundance of opportunities for self-

development. This heading emphasizes the potential of a place to contribute to the 

quality of life and the ties it has with the city by considering the opportunities it offers 

in terms of both social and personal development. 

The Safety heading examines the low crime rates in the city, its resilience against 

natural threats and the general level of security. In this context, providing an 

environment where individuals feel safe is considered a fundamental criterion for the 

liveability of a city. These elements of security have a direct impact on both 

individual and social well-being. 

The title Weather/Climate Conditions basically addresses the liveable climate 

conditions of a region. In this context, the balance of different climatic factors is 

considered as important elements that directly affect the daily life quality of 

individuals. The comfortable and sustainable climate conditions are among the 

criteria that make a city more attractive. 

The title Governmental Services covers elements such as ease of living and working 

permits, effective execution of administrative affairs and accessibility of local 

governments. These factors provide important support mechanisms that facilitate the 

daily lives of individuals in a city with the fast and user-friendly bureaucratic 

processes. For this reason, they also affect location selection factors. 
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Consumption Diversity stands out as an important heading in Florida's approach. 

According to Florida, creative individuals prefer a certain lifestyle in connection with 

their financial freedom (Florida, 2012). In this context, the variety of consumer 

goods and services offered by a city directly affects the quality of life of individuals 

and the bond they establish with the city. A wide range of products and services is 

accepted under this heading as an element that increases the city's attractiveness, 

especially for creative individuals. 

Within the scope of the study with these independent variables, the group of 

participants considered highly skilled was defined with reference to Florida (2012) 

and Clark et. al. (2003). Florida (2005) has enhanced the creative class definition by 

including a diverse group of individuals, including scientists, engineers, university 

professors, poets, actors, novelists, performers, artists, designers, and architects, all 

of whom contribute significantly to the creation of new ideas, technologies, and 

creative content. Additionally, writers, editors, cultural leaders, researchers, and 

analysts fall under that group. 

According to Clark et. al. (2003), the creative class includes science, technology, 

education, and business professionals. These are scientists, engineers, educators, 

healthcare professionals, and legal professionals. According to him, skilled people 

include doctors, nurses, healthcare managers, academic staff, researchers, academic 

administrators, financial analysts, accountants, business advisors, attorneys, judges, 

legal experts, and other workers in industries related to intellectual and creative 

capacities.  

Clark et. al. (2003) expands his definition of the creative class to include those 

working in the cultural industries: artists, musicians, designers, filmmakers, writers, 

and actors. A distinctive feature of his creative class is the inclusion of service and 

recreation professionals. These include chefs, restaurant owners, bartenders, event 

planners, and entertainment industry members (Clark et. al., 2003). That is, the target 

participant group in this study consists of these occupational groups defined by 

Florida (2012) and Clark et. al., (2003). 
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4.3.2   Semi-Structured Surveying 

The main data sources of this study are mixed methods and in-depth semi-structured 

interviews. Bernard H. Russel (2006) observes that semi-structured interviews are 

especially efficient in interviewing high-ranking bureaucrats and influential 

members of the community because such individuals are accustomed to making 

effective use of their time. Since highly skilled individuals, as defined by the 

participants of this study, can also be considered to form part of this group, the semi-

structured interview method was chosen as the primary research tool. For a Turkish 

respondent to be eligible for participation, he or she had to: 1) be working in a 

creative or knowledge-intensive profession according to the categorization by Clark 

et al., 2003 and Florida, 2012) live in a city in the Netherlands, and 3) Have at least 

a bachelor's, master's, or doctoral degree. 

 

For the study, the survey research method has been adopted at this step for several 

reasons. Since there is no data availability at this stage supporting the relationship 

between spatial factors and the mobility decisions of the creative class migrating 

from Türkiye to the Netherlands, Therefore, an exploratory study is essential to 

identify these factors (Yalaz & Zapata-Barrero, 2018). It has also been observed that 

many studies related to migration have already applied survey research and 

interviews successfully to obtain information about different aspects of mobility. 

These might not have directly targeted the mobility decision-making processes but 

investigated the conditions and needs of creative professionals. 

Thirdly, as mentioned above, this research aims to examine multiple research 

questions and hypotheses through survey responses. Surveys as an effective 

methodological approach not only allows for an in-depth analysis of the factors that 

determine migration but also provides a platform for understanding the subjective 

experiences of members of the creative class (Yalaz & Zapata-Barrero, 2018). 

The semi-structured survey technique is an online survey asking multiple choice, 

Likert-Type scale, and open-ended questions. The questions are designed to collect 
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all experiences of the migration processes by giving the participants a theme and 

focus and reviving their minds to get information about their experiences about the 

drivers of their migration process. This survey has been conducted online because of 

the restrictions and limited availability to the Netherlands. Another advantage of an 

online semi-structured survey is that it allows for the reaching of more participants 

than face-to-face surveys in a shorter time. The online tool "Google Forms" were 

utilized to distribute the surveys and reach a broad sample population. 

The surveys were distributed through various internet-based platforms, including 

social media and email, which facilitated reaching a diverse participant group. 

Online semi-structured surveys via social media, e-mail, and other online 

communication tools were completed over a span of one month between 20 

December 2024 to 20 January 2025. The distribution of the surveys could be in paper 

form, or Internet-based, via e-mail, or online survey programs.  Thus, this approach 

aligns with contemporary practices in migration research that emphasize the 

importance of utilizing digital tools for data collection. The participant group 

includes 198 highly skilled people, as defined in Chapter 1,2, who went to the 

Netherlands for short or long terms. In this study, responses were collected at the 

individual rather than the household level. This choice is based on the observation 

that spatial experiences and migration decisions are shaped not by the household as 

a collective unit, but through individual experiences and subjective evaluations. 

Indeed, migration decisions are often made according to the differing social 

positions, needs, and perceptions of individuals within a household. Likewise, 

experiences of space are shaped by factors such as gender, age, and occupation. 

Therefore, collecting data at the individual level allows for a more nuanced and in-

depth analysis of these experiences and decision-making processes. 

In this context, as the first stage of the study, an online pilot survey was shared on 

between 20.12.2024 and 20.01.2025 with the defined variables and the participant 

group. A total of 5 highly skilled Turkish immigrants from the Netherlands 

participated in this pilot survey. The duration of these participants' residence in the 
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Netherlands was between 8 and 54 months. As a result of the pilot study, revisions 

based on their insights were made to increase the comprehensibility and clarity of 

the research, the survey and then the application to Applied Ethics Research Centre 

(İAEK) was completed. Both for the pilot study and for the Turkish creative class 

that migrated to the Netherlands, social media posts, Instagram accounts specifically 

established by those who migrated to the Netherlands, e-mail, and other online 

communication tools were contacted. 

4.3.3 The Structure of The Survey 

Surveying in research can be described as the process of collecting data from a 

selected sample by obtaining responses to specific questions (Check and Schutt, 

2012). Besides, survey research is not limited to quantitative data; it can also assume 

qualitative aspects, thus enriching the analysis. Additionally, unlike certain 

quantitative methods, survey research can address several research questions at once 

(Singleton and Straits, 2009), as aimed in this research. The mixed-methods 

approach deepens the understanding of factors influencing the subject matter. Thus, 

survey research could be a significant tool for gathering comprehensive data, 

addressing multiple research questions, and offering valuable insights into the target 

population's behaviours and attitudes. 

In that scope, the survey consists of 5 main parts. The first part aims to collect 

personal information such as gender, age, and marital status, from which a general 

participant profile can be derived. In addition, highly skilled mobility-related 

questions are also included in this section. These questions aim to reach the city in 

which the participant lived in Türkiye before migrating, the city in which the 

participant currently lives in the Netherlands, and the duration of their residence, 

occupation and education status. In this context, multiple-choice and open-ended 

questions are asked. In addition, the basic constraints that define highly skilled 

individuals are clarified with these questions. 
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The second part aims to reveal the ‘personal trajectories’ factors behind migration 

decisions. In this section, the main target is to assess the respondents' unique personal 

experiences, choices, and external circumstances over time. These are in terms of 

non-spatial factors in mobility decisions. ‘Non-Spatial Based factors referring to 

some of the soft factors’ and ‘3T’s’ principles are formulated as locational factors in 

this section. These are listed as reasons related to family or friends, private or 

personal reasons, education-related reasons, reasons related to relatives' jobs, own 

job-related reasons and reasons related to living conditions. Participants are expected 

to rate these reasons. 

The third part consists of two separate sections. In the first section, the spatial factors 

in the migration of the participants to the Netherlands are analysed. It is aimed for 

the participants to rate different spatial factors with a 5-degree Likert-scale. Spatial 

factors were asked depending on 26 variables under 6 main headings and in this way, 

these factors will be analysed with the survey and then an importance ranking will 

be reached both with non-spatial factors and within themselves. In the second part 

of the third section, the non-spatial factors are expected to be rated. Non-spatial 

factors were asked depending on 13 variables under 4 main headings. Again, the 

answers formed with 5-degree Likert-Scale will be analysed. Finally, the satisfaction 

level and elements in the city they live in were asked to the participants in this 

section. Their satisfaction with spatial and non-spatial factors is examined. 

The fourth section aims to reveal the factors affecting return to Türkiye. These 

factors are listed with 5 separate items as spatial and non-spatial. These 5 items are 

basically economic, social, political, socio-cultural, and spatial factors that are 

determined to affect migration dynamics from Türkiye. 

The first section includes both open-ended and multiple-choice questions. The 

second, third and fourth sections include multiple-choice questions and five-scale 

Likert-type statements based on Spatial and Non-Spatial Factors. The final section 

is for open-ended comments and responses from participants who want the survey 



 

 

85 

results to be shared with them. Table 4.2 demonstrates the structure of the 

questionnaire. 

Table 4.2 The Structure of the Survey 

PART PURPOSE QUESTION TYPES 

Part 1: 

Personal 

Information 

and Highly 

Skilled 

Migration 

To gather demographic information 

(gender, age, marital status), previous 

residence in Türkiye, current residence in 

the Netherlands, duration of stay, 

occupation, and education status. 

Identifying key constraints defining highly 

skilled individuals. 

Multiple-choice and 

open-ended questions 

Part 2: 

Personal 

Trajectories in 

Migration 

Decisions 

To assess personal experiences, 

preferences, and external circumstances 

influencing migration decisions, including 

family, friends, education, job, and living 

conditions. 

Five-point Likert scale 

ratings and open-ended 

questions 

Part 3: Spatial 

and Non-

Spatial Factors 

in Migration 

To evaluate spatial factors influencing 

migration decisions and analyse their 

importance alongside non-spatial factors. 

Satisfaction levels with spatial and non-

spatial elements in the city of residence are 

also examined. 

Five-point Likert scale 

ratings and open-ended 

questions 

Part 4: Factors 

Affecting 

Return to 

Türkiye 

To identify economic, social, political, 

socio-cultural, and spatial factors 

influencing the decision to return to 

Türkiye. 

Five-point Likert scale 

ratings 
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Table 4.2 (cont’d) The Structure of the Survey 

Part 5: 

Participant 

Comments 

To capture open-ended feedback and allow 

participants to request survey results. 

Open-ended questions 

4.4.Conclusion 

By applying the concepts of highly skilled migration from Türkiye to the 

Netherlands, the study focuses on the interaction between spatial and non-spatial 

factors in shaping migration decisions. The findings contribute to a detailed 

understanding of mobility among highly skilled individuals, especially in the context 

of developing countries facing talent outflows. 

In addition, the importance of both spatial and non-spatial factors in the decision-

making process regarding migration is emphasized in the literature. However, the 

extent to which each is effective can be quite variable. Spatial factors include urban 

infrastructure, public facilities and transportation systems that increase the 

attractiveness of a city. At the same time, non-spatial elements such as cultural 

adaptation, job opportunities and social networks significantly affect the settlement 

preferences of highly skilled migrants. These results show that spatial and non-

spatial factors affect migration motivation in migration decisions. In addition, hard 

and soft locational factors have different relative importance depending on people's 

professional and personal situations.  

It also suggests that the relative importance of hard and soft locational factors varies 

among individuals depending on their professional and personal situations. While 

economic opportunities and institutional support are more decisive for the initial 

decision to migrate, softer factors related to cultural integration and lifestyle 

opportunities become more influential in the long term. Additionally, it outlines the 

reasons that determine decisions to stay in or return from the Netherlands. 
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CHAPTER 5  

5. THE RESULTS AND DISCUSSIONS 

The semi-structured survey method used in the study was designed as an online 

survey including multiple choice, Likert-type scale and open-ended questions. The 

aim of the survey was to provide participants with specific place-based and non-

place-based themes regarding the migration process, allowing them to detail their 

experiences and convey their motivations for migration. Due to limited physical 

access to the Netherlands, it was conducted online, thus reaching a wider audience 

compared to face-to-face surveys. The survey, which was created using Google 

Forms, was disseminated via social media, e-mail and other online communication 

tools, with the help of the snowball sampling method, and was completed between 

20.12.2024 and 20.01.2025. A total of 198 highly skilled immigrants participated in 

the survey within the scope of the study. A total of 196 responses were evaluated 

within the scope of the study. 

In the first stage of the study, a pilot survey was conducted with the determined 

variables and answered by 5 highly skilled immigrants. The pilot study was carried 

out to test the clarity of the survey questions and make the necessary revisions. Based 

on the feedback received from the participants, the content of the survey was revised 

and clarified, and revisions were completed. 

Social media platforms, Instagram accounts created by migrants, e-mails, and 

various online communication channels were used for both the pilot study and the 

distribution of the final survey. This method also aligns with contemporary 

approaches that emphasize the importance of digital data collection tools in 

migration research. 
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5.1 General Statistics of The Survey 

A total of 198 highly skilled Turkish migrants from diverse genders, cities, and 

professional sectors participated in the survey. However, responses with missing data 

were excluded from the analysis, resulting in a final dataset of 196 valid responses. 

The overall sample statistics are presented in Tables 5.1, 5.2, 5.3, 5.4, and 5.5. 

Table 5.1 The Age Distribution of the Survey Participants 

 

 

When the age distribution of the survey participants is examined in the Table 5.1, the 

largest group consists of individuals between the ages of 25-34, with a total of 90 

people in this age group, representing 46%. The 35-44 age group consists of 86 

people, representing 44%, and this is the second largest group. The number of 

participants in the 45-54 age group is 18, representing 9% of the total. Finally, the 

participants in the 55-64 age group represent the smallest group with only 2 people, 

representing 1%. According to this data, it is seen that the vast majority of the 

participants are between the ages of 25-44. 

 

90; 46%

86; 44%

18; 9%
2; 1%

Age

25-44 35-44 45-54 55-64
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Table 5.2 The Gender Status of The Survey Participation 

 

 

When looking at the gender distribution of the survey participants in the Table 5.2, 

women constitute the largest group. With 144 people, 73% of the total participants 

are women. Men represent 25% of the total with 49 people. In addition, LGBTI+ 

individuals constitute 2% of the participants with 3 people. According to this data, 

the survey participants are predominantly women. 

 

 

 

 

 

 

 

144; 73%

49; 25%

3; 2%

Gender

Female Male LGBTI+
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Table 5.3 The Marital Status Distribution of the Survey Participants 

 

 

When looking at the marital status distribution of the survey participants in the Table 

5.3, the largest group consists of married individuals. With 140 people, 71% of the 

total participants are married. Single participants, with 36 people, constitute 18% of 

the total. Married individuals with children, with 13 people, constitute 7%. In 

addition, 7 people in the “Other” category represent 4% of the total participants. 

According to this data, it is seen that the vast majority of the survey participants are 

married. 

 

 

 

 

 

 

 

 

140; 71%

36; 18%

13; 
7%

7; 4%

Maritual Status

Married Single Married with children other
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Table 5.4 The Educational Background of the Survey Participants 

 

 

When the educational background of the survey participants is examined, the largest 

group consists of undergraduate graduates. Almost all of the total participants, with 

195 people, have a bachelor's degree. Master's degree graduates stand out as the 

second largest group, with 85 people, making up 43% of the total. Participants with 

a doctorate degree are included with 24 people, making up 12%. Finally, 1 person in 

the "Other" category makes up almost 1% of the total. These figures indicate that the 

vast majority of respondents have completed higher education at the undergraduate 

or postgraduate level. 

 

 

 

 

 

86; 44%

85; 43%

24; 12%

1; 1%

Educational Status

Bachelor Degree Master's Degree PhD Other
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Table 5.5 Sectoral Division of The Survey Participants 

 

As indicated in Table 5.5, the occupations of the individuals participating in the 

survey are classified into three main industry categories: Creative and Cultural 

Industries, Science and Information Industries, and Service and Recreation 

Industries. Within the Creative and Cultural Industries, the largest group is composed 

of architects and urban planners (11 individuals), while design and creative 

professions (8 individuals) and media & freelance professionals (3 individuals) have 

smaller representation rates. Within the Science and Information Industries, 

engineers (74 individuals) have the largest number, followed by IT and software 

professionals (22 individuals) and academics & researchers (15 individuals). 

Professions such as finance and banking (13 individuals), marketing and sales (8 

individuals), doctors and healthcare professionals (7 individuals) are also included 

in this category. Service and Recreation Industries is less represented, limited to 

creative and recreational services (1 individual) and culinary arts (2 individuals). 

This distribution shows that the majority of the participants are concentrated in the 

fields of science, technology and engineering, while the creative and cultural 

industries and the service sector are less represented. 

73; 37%

53; 27%

25; 13%

22; 11%

23; 12%

Sectoral Division

Engineers & Technical Business & Management Creative & Design-Based

Academic & Scientific Others
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Then, the cities to which participants of different ages, genders, marital statuses and 

professions migrated in the Netherlands were examined. As seen in Table 5.5 it 

shows the spatial distribution of highly skilled individuals who migrated from 

Türkiye to the Netherlands within the scope of the research. The red circles indicate 

cities where immigrants are densely settled, and the size of the circles is directly 

proportional to the number of immigrants in that city. The Figure 5.1 reveals that 

Amsterdam, Rotterdam and Eindhoven are more attractive to immigrants from 

Türkiye. 

Figure 5.1 Geographical Distribution of Highly Skilled Turkish Participants in the 

Netherlands 
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As seen in Figure 5.1, Amsterdam has been one of the most popular destinations for 

highly skilled individuals migrating from Türkiye. The main reasons for this, 

according to the participants' responses to the survey, can be considered the city's 

international job market, multicultural structure and the abundance of English-

speaking job opportunities. In addition, Amsterdam is one of the most important 

centres in Europe in terms of finance, technology and creative industries. 

When apartment sizes are monitored, Eindhoven is seen as the second most preferred 

city by immigrants. Eindhoven is a city known for companies operating in the fields 

of technology and engineering. When the professions of highly skilled individuals 

migrating from Türkiye are examined, it can be thought that these factors can lie 

behind the fact that a significant portion of engineer participants prefer Eindhoven. 

Utrecht, which is the third city where the highest number of highly skilled Turkish 

immigrants settled and is one of the important education and information technology 

centres of the Netherlands, is an attractive city for creative professionals. It is 

observed that some of the participants of the survey who have an academic career 

migrated here. In other words, the fact that highly skilled immigrants from Türkiye 

are heading to Utrecht can be associated with the city's international connections and 

university-centred innovative structure. 

The smaller circles in the visual represent cities preferred by fewer immigrants. It is 

seen that the number of immigrants is lower in cities such as Groningen, Enschede, 

Nijmegen and Tiel in particular. Although these cities have smaller economies 

compared to large cities, it is thought that they can offer job opportunities in certain 

sectors. In addition to job opportunities, it has been determined that spatial returns 

also have an important place among the participants. 

In this context, when the spatial distribution of highly skilled immigrants migrating 

from Türkiye to the Netherlands is examined in numbers; it shows the number of 

people migrating from different cities in Türkiye to the Netherlands. According to 

the data, the high number of skilled migrants is from Istanbul with 118 people, 

followed by Ankara with 43 people and İzmir with 16 people. While fewer 
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participants from cities such as Antalya and Kocaeli, one person each from cities 

such as Bilecik, Bursa, Çanakkale, Elazığ, Eskişehir, Karaman, Mardin, Nevşehir, 

Sivas and Tekirdağ responded to the survey. This distribution may indicate that large 

metropolises are decisive in migration mobility, while participation from smaller 

cities is limited. 

Figure 5.2 shows a flow map showing the patterns of skilled mobility from Türkiye 

to the Netherlands. Each line on the map represents migration from a specific city in 

Türkiye to the Netherlands, and the line thickness is directly proportional to the 

number of migrants moving from Türkiye to the Netherlands. In this context, the 

thickest lines represent those leaving from Istanbul, Ankara and Izmir, while the 

thinner lines represent cities where relatively few survey participants migrated. The 

density of lines originating from Istanbul in particular suggests that this city is the 

main center of highly skilled migration to the Netherlands. This can be related to 

Istanbul being the city with the highest population in Türkiye and even in many 

world cities. While significant migration movements are also observed from Ankara 

and Izmir, fewer participants were reached from cities such as Antalya, Kocaeli, 

Bursa and Eskişehir. 
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Figure 5.2 The Flow of Turkish Highly Skilled Participants from Türkiye to the 

Netherlands 

 

However, although it is seen that there are immigrants coming from different 

geographical regions of Türkiye, it is noteworthy that the movement is mainly 

originating from metropolitan cities. The destinations in the Netherlands are 

clustered at certain points, which shows that immigrants prefer certain cities and 

regions generally. The settlement preferences of immigrants can be shaped by factors 

such as job opportunities, social environment, infrastructure, spatial environment and 

living standards. It will be discussed following parts. The map provides an important 

visualization to understand the spatial distribution and concentration areas of highly 

skilled immigrants. 
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Table 5.6 Distribution of Turkish Highly Skilled Participants in the Netherlands 

The City of The Netherlands Number Percentage (%) 

Amsterdam 54 27,6 

Eindhoven 19 9,7 

Utrecht 16 8,2 

Amstelveen 11 5,6 

Den Haag 11 5,6 

Rotterdam 10 5,1 

Delft 7 3,6 

Arnhem 5 2,6 

Haarlem 4 2,0 

Purmerend 4 2,0 

Almere 3 1,5 

Enschede 3 1,5 

Hoofddorp 3 1,5 

Others (=2) 20 10,2 

Others (=1) 26 13,3 

   
Finally, when the cities where high skilled persons from Türkiye to the Netherlands 

lived before migrating are examined; Table 5.6 shows the numbers of participants 

migrating from different cities in Türkiye to the Netherlands. According to the data, 

the city with the highest number of participants was Istanbul with 118 people, 

followed by Ankara with 43 people and Izmir with 16 people. Fewer immigrants 

were reached from cities such as Antalya and Kocaeli. While more immigrants 

migrated from large cities, the number of immigrants from smaller cities is also 

lower. This distribution shows that large metropolises are decisive in migration 

movements, while participation from smaller cities remains limited. 
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Table 5.7 Annual Migration Distribution of Survey Participants among 2000–2024 

 

The graph shows the distribution of 196 people who participated in the survey 

between 2000 and 2024 according to the years they migrated. The participants 

migrated to the Netherlands a minimum of 1 month and a maximum of 290 months 

ago, and their average length of stay was 40.3 months. The significant increase in 

migration rates after 2016 is generally parallel to the socio-political ruptures and 

economic fluctuations in Turkey. 

According to the data, migration numbers remained quite limited during the 2000-

2015 period. It can be assumed that the economic crisis did not affect Turkey much 

and that new state policies contributed to this. It is thought that migrations based on 

individual preferences came to the fore during this period. However, a noticeable 

increase in migration rates began in 2016. The beginning of this increase coincides 

with the coup attempt on July 15, 2016 in Türkiye and the subsequent state of 

emergency (OHAL) period. It is known that many citizens increased their tendency 

to go abroad during this period. The emergence of economic vulnerabilities after 

2018, high inflation, exchange rate fluctuations and increasing unemployment 

played an important role in the acceleration of migration. The graph shows that the 

increase in migration accelerated as of 2020 and reached its peak in 2022. During 
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this period, the increase in digitalization, the spread of remote working opportunities 

and the significant increase in the cost of living with the pandemic suggest that it 

made it easier for especially young and qualified individuals to go abroad. The 

decrease in migration numbers observed in 2023 and 2024 can be associated with 

the fact that European countries started to implement stricter migration and visa 

policies and that individuals who were inclined to migrate postponed their decisions 

or started to look for alternative routes as economic uncertainties increased. 

5.2 Survey Findings 

In this section, the responses of the participants based on statistical data will be 

examined under the five main headings of the survey, together with information 

obtained from the literature. These headings are determined as personal trajectories, 

spatial factors, non-spatial factors, life satisfaction level and relocation choices, 

respectively. Analyses based on the survey data will be presented in line with these 

headings. 

5.2.1 Assessing Personal Trajectories in Mobility Decision 

The data on the basic personal migration histories of the participants cover 196 

individuals who immigrated to the Netherlands between 2000 and 2024. The 

duration of the participants' stays in the Netherlands ranged from 1 month to 290 

months, with an average duration of stay of 40.3 months. It is observed that the 

number of migrations remained quite limited during the period 2000-2015, and a 

significant increasing trend began as of 2016. This increase accelerated after 2020 

and reached its highest level in 2022. On the other hand, a relative decrease in the 

number of migrations is striking in 2023 and 2024. 

An analysis of the participant profile reveals that the majority of individuals are aged 

between 25 and 44 (90%) and identify as female (73%). In addition, 71% of the 

participants are married, and the rate of having children is quite low. 99% have a 



 

 

100 

bachelor's degree or higher. When the occupational distribution is examined, it is 

understood that they concentrate on science and technology-oriented fields. 

Figure 5.3 Participants’ Consideration on Family Presence and Its Influence 

 

The survey assessed the impact of having their families living there on individuals’ 

decisions to migrate to the Netherlands. When the answers given to this question by 

196 people were examined, 93.4% (183 people) of the participants evaluated this 

factor as “not applicable”. On the other hand, 1.5% (3 people) stated this as “a little 

bit important”, 3.1% (6 people) as “moderately important”, 1.5% (3 people) as “very 

important” and 0.5% (1 person) as “priority factor”. 

These results show that individuals consider different factors than family ties when 

making migration decisions. Although family factors are traditionally thought to play 

an important role in migration processes, these survey results reveal that a large 

portion of individuals migrating to the Netherlands make their decisions based on 

more independent and individual factors. Therefore, for the vast majority of 

participants, having their families in the Netherlands remained a secondary factor. 

 

183 3 6 3 1
0

20

40

60

80

100

120

140

160

180

200

Not applicable to

your condition

A little bit

important for you

Moderately

important to you

Very important for

you

First priority for

you

Family Living in the Netherlands



 

 

101 

Figure 5.4 Participants’ Consideration on Influence of Friends and Relatives 

 

The figure evaluates the effect of having friends or relatives living there on 

individuals’ decision to migrate to the Netherlands. 67.3% of the participants (132 

people) rated this factor as “not applicable”. In other words, the vast majority did not 

see having friends or relatives in the Netherlands as a determining factor when 

making their migration decisions. However, 15.3% (30 people) rated this factor as 

“somewhat important”, 8.7% (17 people) as “moderately important”, 7.1% (14 

people) as “very important” and 1.5% (3 people) as “priority factor”.  

Although these data show that the social environment is influential in the migration 

decision for some individuals, they reveal that this factor is not a motivation factor 

in general. In conclusion, for the majority of skilled individuals migrating to the 

Netherlands, having friends and relatives there was not a dominant factor in the 

migration decision. However, the presence of participants who rated this factor as 

important or a priority shows that social ties play a role in the migration process of 

some individuals. However, the general trend is that individuals base their migration 

decisions more on personal, economic or professional reasons. 
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Figure 5.5 Participants’ Consideration on Residency in the Netherlands Due to 

Family or Personal Reasons 

 

This figure evaluates whether individuals are forced to live in the Netherlands for 

family or personal reasons. 64.8% of the participants (127 people) rated this factor 

as “not applicable”. In other words, the vast majority did not see family or personal 

reasons as a determining factor when making their migration decisions. On the other 

hand, 4.6% (9 people) rated this factor as “a little bit important”, 5.6% (11 people) 

as “moderately important”, 10.2% (20 people) as “very important” and 14.8% (29 

people) as “priority factor”. 

These data show that family and personal reasons are an important source of 

motivation for some individuals. In particular, a total of 25% (49 people) rated this 

factor as important or a priority. The general trend reveals that individuals make their 

migration decisions largely independent of family or personal reasons. However, the 

fact that this factor was still effective for a quarter of the participants shows that some 

individuals choose to live in the Netherlands due to family obligations, personal ties 

or special living conditions. 
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Figure 5.6 Participants’ Consideration on the Impact of Education  

 

The figure evaluates whether individuals’ having completed their education in the 

Netherlands has an impact on their decision to live here. 89.3% of the participants 

(175 people) rated this factor as “not applicable”. In other words, the vast majority 

highlighted that having studied in the Netherlands was not a determining factor in 

their decision to live here. In contrast, no one (0%) rated this factor as “a little bit 

important”, while 0.5% (1 person) rated it as “moderately important”, 1% (2 people) 

rated it as “very important” and 9.2% (18 people) rated it as a “priority factor”. 

In general, individuals who completed their education in the Netherlands indicated 

that their education was not the main reason for them to stay there. However, for a 

small number of people this factor played a significant role in their decision to 

migrate. This suggests that individuals who remain in the country after completing 

their education are motivated by very different factors. 
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Figure 5.7 Participants’ Consideration on Influence of Spouse, Partner, or Family’s 

Job 

 

This graph assesses whether individuals choose to live in the Netherlands because of 

their spouse, partner or family’s job. 54.1% of the participants (106 people) rated 

this factor as “not applicable”. In other words, more than half of them stated that 

their family’s or partner’s job status was not influential in their decision to live in the 

Netherlands. In contrast, 1% (2 people) rated this factor as “a little bit important”, 

5.6% (11 people) as “moderately important” and 4.6% (9 people) as “very 

important”. On the other hand, 34.7% (68 people) rated this factor as “a primary 

factor”. 

These results show that a significant portion of individuals living in the Netherlands 

base their migration decisions on independent factors, while approximately one third 

prefer to live in the Netherlands because of family or partner relationships. These 

data show that individuals’ reasons for migrating vary and that for some individuals, 

family and social ties rather than personal or professional preferences may be 

decisive. 
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Figure 5.8 Participants’ Consideration on Perceived Attractiveness of Work 

Conditions 

 

This graph evaluates whether individuals find work conditions in the Netherlands 

attractive. The data regarding this question, which was answered by 196 people, is 

distributed as follows: 45.9% (90 people) evaluated work conditions as a "priority 

factor". This shows that almost half of the participants see work conditions as a 

determining factor in their migration decisions. 26% (51 people) evaluated work 

conditions as "very important", 15.8% (31 people) as "moderately important", 2.6% 

(5 people) as "a little bit important" and 9.7% (19 people) as "not applicable". 

According to this data, work conditions stand out as an important factor for 

individuals migrating to the Netherlands. The majority of the participants stated that 

they preferred to live in the Netherlands due to factors such as high wages, working 

conditions, job security or career opportunities. The responses, which are especially 

concentrated in the 4th and 5th degrees (71.9%), reveal that work conditions have a 

decisive effect on the migration decision. This shows that the Dutch labour market 

is attractive to immigrants and working conditions are considered an important 

attraction factor. 
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In order to understand which working conditions are important, the responses given 

to the open-ended question, to which the participants can produce detailed answers, 

can be examined in 5 main and 10 sub-categories. The participants' responses were 

first analysed with the open coding method. Then, the frequently given responses to 

the open-ended questions were organized with Open Coding, Axial Coding and 

Selective Coding (Moghaddam, 2006), and the participants' definitions of working 

conditions were revealed with the main and sub-categories. 

Table 5.7 Analysis of Key Working Conditions Based on Participant Responses  

Main Category F P Subcategories F P 

Work-Life Balance and 

Working Conditions 
124 %43,1 

- Working Hours and Flexibility, 

Work-Life Balance 
86 %29,9 

- Workplace Culture and Hierarchy 27 %9,4 

- Job Security, Holidays 11 %3,8 

Salary and Economic 

Factors 
87 %30,2 

- Salary Benefits and Purchasing 

Power 
87 %30,2 

Job Description and 

Career Development 
29 %10,1 

- Job Description and Clarity 19 %6,6 

- Education and Career 

Opportunities and Quality 
10 %3,5 

Sectoral and Professional 

Opportunities 
40 %13,9 

- Job and Sectoral Alternatives 27 %9,4 

- International Opportunities 9 %3,1 

- Language-Based Opportunities 4 %1,4 

Taxation Systems and 

Social State  
8 %2,78 

- Taxation System and Being a 

Social State  
8 %2,8 

 

Factors influencing the general quality of life at work were the main focus of 

participants' answers about work-life balance and working conditions. According to 

Table 5.7, the majority of participants stated that flexible work arrangements were 

typical and that working hours typically ranged from 36 to 40 hours per week. 

Additionally, participants underlined that there was typically little hierarchy in the 

workplace, which promoted candid communication and gave workers a sense of 

worth. Job security was high and played a significant role in migration dynamics, as 
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evidenced by the numerous participants' statements that they were entitled to 20–25 

days of paid vacation per year and that termination procedures were routine. 

Participants’ responses regarding salary and economic factors focused on financial 

well-being and economic advantages. Most participants indicated that salaries were 

generally high, fair wage policies were implemented, and purchasing power was 

strong. High wages and fair wage policies were emphasized as important in attracting 

and retaining the workforce. However, high taxes (between 37-49%) were cited by 

participants as a factor affecting net wages, but it was stated that improved social 

services offset this disadvantage. The quality of social services is highlighted by the 

participants as an element that balances the effects of high tax rates. 

The responses of the participants regarding job description and career development 

include clarity of job roles and career opportunities. Many participants frequently 

stated that job descriptions are clear and this is important. In addition, the availability 

of education and career development opportunities was also prioritized by the 

participants. For example, academic and career opportunities such as doctoral 

programs are among the dynamics that affect employees' decisions because they help 

them achieve their long-term career goals. 

The responses of the participants regarding sectoral and professional opportunities 

focused on sectoral diversity and access to international job opportunities. Most 

participants emphasized that there are alternative job opportunities in different 

sectors and professions and that this increases the diversity in the job market. In 

addition, it was stated that the existence of international job opportunities encourages 

the mobility of skilled labour force and provides a significant advantage especially 

for employees with international career goals. 

The responses of the participants regarding taxation systems and the understanding 

of the social state focus on the tax structure and the effects of social services on 

employees. The participants stated that tax rates are generally high but this situation 

is balanced by the quality of social services. The existence of a strong social state 

understanding indicates that services are provided by the state. In addition, the 
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existence of tax advantages and various incentives for foreigners is seen as an 

important strategy in terms of attracting international labour and making them 

permanent in the country. 

Table 5.8 Categorization of Participant Responses Regarding Working Conditions  

PART OF RESPONSES CODING 

• “The weekly working hours are 

generally 36-40 hours, and flexible work 

opportunities are common” 

Work-Life Balance and Working Conditions 

• “Low hierarchy, open communication 

culture, and employee appreciation” 

• “Humane working conditions, work-life 

balance” 

• “Flexible work models” 

• “Employees are entitled to 20-25 days 

of paid vacation per year” 

• “Dismissal procedures are regulated, 

and job security is high” 

• “Work-life balance, vacations” 

• “Working conditions, benefits” 

• “High salary” 
Salary and Economic Factors • “Fair wage policies” 

• “Purchasing power” 

• “Job descriptions are clear” 

Job Description and Career Development 

• “PhD programs and job opportunities” 

• “Education and career development 

opportunities” 

• “Professional development 

opportunities” 

• “Variety of alternatives” Sectoral and Professional Opportunities 

• “International job opportunities” 

• “Taxes are high (37-49%), but social 

services are good” Taxation and Being a Social State 
• “Tax advantages may be available for 

foreigners” 
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Figure 5.9 Participants’ Consideration on Attractive Living Conditions 

 

The last Likert scale question about personal trajectories assessed whether 

individuals find living conditions in the Netherlands attractive. The data regarding 

this question, which was answered by 196 people, is distributed as follows: 63.8% 

(125 people) evaluated living conditions as a "priority factor". This shows that the 

vast majority of participants find living standards in the Netherlands quite attractive. 

26% (51 people) evaluated it as "very important", 8.7% (17 people) evaluated it as 

"moderately important", 1% (2 people) evaluated it as "a little bit important" and 

0.5% (1 person) evaluated it as "not applicable". 

According to these results, 89.8% of participants find living conditions in the 

Netherlands positive. The responses, which are especially concentrated at level 5, 

reveal that the living standards offered by the Netherlands are an important attraction 

for immigrants. The reasons for this situation may include factors such as high 

quality of life, security, educational opportunities, healthcare system and social 

rights. Additionally, when the answers to open-ended questions are examined, it is 

seen that factors such as "education" are also decisive for the participants. 
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In order to understand which living conditions are important, the responses given to 

the open-ended question, to which the participants can produce detailed answers, can 

be examined in 5 main and 25 sub-categories. These categories were determined as 

the same as the categories created for variables from the literature, as described in 

the methodology section (See Murphy and Redmond (2009), Musterd and Gritsai 

(2013), Brown and Meczyński (2009), Trip (2007), Masch (2022), Darchen & Drane 

(2010), Florida (2012, 2002)). In addition, factors that are more comprehensive in 

the responses or that will not be examined under these headings (such as QoL) are 

given under a separate heading in order to prevent data loss. In this way, it is aimed 

to examine the data obtained from the survey within a consistent framework. 

The participants' responses were first analysed with the open coding method under 

those categorizations. Then, the frequently given responses to the open-ended 

questions were organized with Open Coding, Axial Coding and Selective Coding 

(Moghaddam, 2006), and the participants' definitions of living conditions were 

revealed with the main and sub-categories. 

Table 5.9 Analysis of Key Living Conditions Based on Participant Responses  

Main Category N P Subcategories N P 

Urban and 

Environmental Factors 
146 30,1 

 -Food Security and Accessibility 5 3,4 

 -Urban Planning and Architecture 14 9,6 

 -Proximity to the Nature 24 16,4 

 -Density & Diversity and Land Use 15 10,3 

 -Transportation and Mobility 26 17,8 

 -High Accessibility & Proximity Level 

Inner City 11 7,5 

 -Environmental Cleanliness and 

Maintenance 11 7,5 

 -Accessibility and Quality in 

Educational Facilities 40 27,4 

Economic and Finance 96 19,8 

 -Tax Allowance 2 2,1 

 -Work-Life Balance 22 22,9 

 -Economic Stability & Income Justice 13 13,5 

 -Financial Accessibility & Purchasing 

Power  59 61,5 
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Table 5.9 (cont’d) Analysis of Key Living Conditions Based on Participant 

Responses 

Social and Cultural 

Environment 
193 39,8 

 -Liberal Lifestyle 27 14,0 

 -International Community 9 4,7 

 -Animal & Environmentally Friendly 

Community 4 2,1 

 -Low-Stress Living & Better Social 

Life 58 30,1 

 -Human Rights Protection 15 7,8 

 -Security, Safety and Peace 54 28,0 

 -Integration and Inclusivity 26 13,5 

Governance and Public 

Administration 
35 7,2 

 -Ease of travel with a residence permit 10 28,6 

 -Social Welfare System 6 17,1 

 -Democracy and Reliable Legal 

System 14 40,0 

 -Living Apart from Politics 1 2,9 

 -Secularism 4 11,4 

QoL 15 3,1  -Quality of Life 15 100 

 

Participants emphasize that the physical and environmental features of their current 

surroundings have a significant impact on their migration decisions. The proximity 

to the green spaces, integrated public transportation systems, high level of 

accessibility etc. were identified as elements that enhance people's quality of life. In 

addition, it is stated that urban design approaches such as low population density and 

short distances are focused on. Factors such as easy access to other countries in 

Europe, environmental cleanliness, and reliable public transportation also increased 

the liveability level of cities and were effective in individuals' long-term settlement 

decisions. In particular, the frequent emphasis on the 15-minute city concept can be 

evaluated as an indicator of the importance people attach to accessible and compact 

urban texture. This situation shows that individuals prefer to live in more accessible 

cities in order to use their time more efficiently and increase their quality of life. 

Accessibility and quality of educational facilities stand out as one of the most 

important factors affecting migration decisions in the responses to this question. 

While participants evaluated the existence of free and quality education opportunities 
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for their children as an important advantage, they also stated that the salary and career 

opportunities offered by doctoral programs are also decisive in terms of their 

academic and professional goals. Considering that access to quality education 

increases the social mobility of individuals, it can be said that migration decisions 

are shaped not only by short-term economic concerns but also by long-term 

professional and intellectual development goals. 

In addition to the answers given to the question about economic conditions, 

participants define economic stability and financial opportunities as one of the 

strongest factors affecting migration decisions within living conditions. High level 

of welfare, strong purchasing power and work-life balance, and whether individuals 

have economic security in the country they live in were among the main factors 

determining these decisions. It is understood from the answers that low inflation, 

financial accessibility (easy access to basic needs such as housing, cars, holidays) 

and economic stability play an important role in individuals' long-term investment 

decisions. In addition, not only access to higher-paying jobs, but also job security 

and more humane working hours were decisive in migration motivations. These 

findings show that individuals migrate not only to earn more, but also to build a 

predictable financial future away from economic fluctuations. Since financial 

security allows individuals and their families to build their future plans on more solid 

foundations, countries with economic stability become attractive to migrants. 

Participants consider not only economic and physical factors but also social and 

cultural environment as important criteria in their migration decisions. Factors such 

as the opportunity to live in an international environment, protection of individual 

rights and freedoms and low rates of racism make individuals feel safer and freer. 

The widespread use of English was evaluated as an important advantage, especially 

in terms of easier adaptation in multicultural environments. However, respect for 

religious beliefs at an individual level and a structure open to social diversity stand 

out as critical elements in terms of migrants not feeling excluded. Other factors that 

increase social well-being are women feeling safe on the streets at all hours, the 

security of public spaces and the existence of a generally peaceful social structure. 
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These results show that individuals migrate not only for economic gain and career 

opportunities, but also to live in a more democratic, tolerant and secure social 

environment. 

Participants’ responses reveal the impact of the quality of the governance system and 

public services on migration decisions. Elements such as democracy, the rule of law, 

a reliable judicial system and the fair functioning of the bureaucracy make 

individuals feel safe in the country they live in. In particular, the predictable, 

transparent and fair functioning of state institutions allows individuals to avoid 

uncertainty about the future and to make long-term plans more easily. The 

opportunity to live a free life away from politics also stands out as an important factor 

for individuals. In particular, the reliability of political and bureaucratic processes 

that directly affect individuals’ lives increases the level of peace and stability in 

society, making migrants feel safer. This shows that individuals prefer to migrate to 

a system that not only has better economic or social conditions, but also legal and 

administrative guarantees. 

Table 5.10 Categorization of Participant Responses Regarding Living Conditions  

PART OF RESPONSES CODING 

"Green cities, beautiful architecture, urban planning" 

Urban and Environmental 

Factors 

"Environmentally friendly, calm, harmony with nature" 

"Less dense cities" 

"Ability to use public transport and bicycles" 

"Having the 15-minute city concept" 

"Short distances" 

"Easy access to other European countries" 

"Environmental cleanliness" 

"Availability and cleanliness of parks/gardens, availability of 

daycare centers in residential areas, financial and regional 

availability of activities/courses for children" 

"Accessible urban services" 

"Access to free education for children" 

"The salary and opportunities offered by doctoral programs 

were attractive" 

"Quality of education" 
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Table 5.10 (cont’d) Categorization of Participant Responses Regarding Living 

Conditions  

"Welfare level of society" 

Economic and Finance 

"High purchasing power" 

"Work life balance" 

"Low inflation" 

"Financial accessibility (house, car, vacation)" 

"International environment" 

Social and Cultural 

Environment 

"Liberal lifestyle, high rate of English speaking, relatively low 

racism" 

"Stress-free life" 

"Protection of human rights" 

"Individuality of religious values" 

"Feeling safe on the street at all hours as a woman" 

"Security, safety, peace" 

"People speak English and are used to immigrants" 

"Social state concept" 

Governance and Public 

Administration 

"Democracy" 

"Reliable legal system" 

"Fair progress of bureaucracy" 

"Living away from politics" 

"Secularism" 
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5.2.2 Assessing Spatial Factors in Migration Decision 

The survey addressed urban and spatial factors affecting the migration decisions of 

highly skilled individuals. The questions assessed general urban characteristics such 

as the size of the cities in which they live, the diversity of urban functions, and the 

quality of public spaces, as indicated in Figure 5.10. In addition, factors such as the 

adequacy of education, health, social, and cultural facilities, the presence of research 

institutions, and the diversity of commercial activities were also examined. There 

were also questions regarding physical environmental elements such as green areas, 

sports facilities, the quality of public and semi-public spaces. Accessibility factors 

such as transportation infrastructure, bicycle paths, parking facilities, and traffic 

conditions were also assessed. In addition to factors such as housing quality, 

affordability of housing prices, urban cleanliness, aesthetic values, and the protection 

of historical heritage, environmental factors such as the accessibility of basic 

infrastructure services (electricity, water, internet), and the level of air, water, and 

noise pollution were also among the variables affecting the participants' preferences. 

In this section, the responses given by the participants to the questions asked 

depending on the variables will be discussed in the same order and context. 

Table 5.11 Statements of Urban and Spatial Factors Influencing Migration Decisions 

Q1 The city of residence is larger than the city lived in within Türkiye 

Q2 The city of residence is smaller than the city lived in within Türkiye 

Q3 Sufficient and high-quality public spaces 

Q4 Sufficient and high-quality educational facilities 

Q5 Sufficient and high-quality healthcare facilities 

Q6 Sufficient and high-quality social and cultural facilities 

Q7 Sufficient and high-quality research institutions 

Q8 Diversity of urban functions 

Q9 Sufficient and high-quality green areas 

Q10 Sufficient and high-quality sports facilities 
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Table 5.11 (cont’d) Statements of Urban and Spatial Factors Influencing Migration 

Decisions 

Q11 Diversity and quality of public, semi-public, and open spaces 

Q12 Sufficient and high-quality commercial activities, shopping areas, restaurants, etc 

Q13 Integrated urban public transportation systems within the city 

Q14 Presence of integrated urban public transportation systems between cities 

Q15 The possibility and safety of transportation by bicycle, bike lanes 

Q16 Availability of sufficient, high-quality, and reasonably priced/free parking facilities 

Q17 Better traffic conditions 

Q18 High quality of housing 

Q19 Affordable properties (residential and land) 

Q20 Cleanliness of urban spaces 

Q21 High urban aesthetic value and spatial quality 

Q22 Well-preserved and diverse urban heritage 

Q23 Preservation of natural assets and heritage 

Q24 Fast and accessible electricity, water, and internet infrastructure 

Q25 Low levels of air, water, and noise pollution 

Q26 Efficient waste disposal systems 

 

 

 

 

 

 

 

 

 



 

 

117 

Figure 5.10 Participants’ Consideration on the Effect of the Host City Being Larger 

than the Home City in Türkiye 

 

This graph evaluates the effect of the factor of the city being larger than the city in 

Türkiye (population, job opportunities, cultural diversity, etc.) on the decision to live 

in the Netherlands. 

• 62.8% (123 people) evaluated it as “not applicable”, 

• 14.3% (28 people) evaluated it as "a little bit important", 

• 15.8% (31 people) evaluated it as "moderately important", 

• 3.1% (6 people) evaluated it as "very important", 

• 4.1% (8 people) evaluated it as "priority factor". 

The distribution of responses is shown in the graph, with the highest rate of 62.8% 

belonging to participants who found this factor to be the least effective. Other 

responses are distributed in different percentage ranges among participants who 

evaluated the effect of this factor at higher levels. According to this data, city size 

alone was not a determining factor for the vast majority of individuals migrating to 

the Netherlands. However, it can also be seen that population, job opportunities and 

cultural diversity can be important sources of motivation for some individuals. 
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Figure 5.11 Participants’ Consideration on the Effect of the Host City Being Smaller 

than the Home City in Türkiye 

 

This graph evaluates the effect of the factor of the city I live in being smaller than 

the one I live in in Türkiye (population, job opportunities, cultural diversity, etc.) on 

the decision to live in the Netherlands. The responses of the participants are 

distributed as follows: 

• 32.7% (64 people) evaluated this factor as "not applicable". 

• 13.8% (27 people) viewed this factor as "a little bit important". 

• 18.9% (37 people) evaluated this factor as "moderately important". 

• 18.9% (37 people) viewed this factor as "moderately important". 

• 15.8% (31 people) viewed this factor as "very important". 

The distribution of responses in the graph is presented in the form of a bar chart, with 

the highest rate belonging to participants who responded "not applicable" with 

32.7%. The other responses show a more balanced distribution, with the lowest rate 

of those who responded "very important" (15.8%). While these data show that city 

size is not a determining factor in the life choices of most individuals migrating to 
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the Netherlands, it also reveals that city size can be an important factor for some 

individuals. 

Figure 5.12 Participants’ Consideration on Availability and Quality Public Spaces 

 

This graph evaluates the effect of the factor "Adequate and quality public spaces 

where I live" on the decision to live in the Netherlands. The responses of the 

participants are distributed as follows: 

• 10.2% (20 people) evaluated this factor as "not applicable". 

• 4.6% (9 people) viewed this factor as "a little bit important". 

• 17.3% (34 people) evaluated this factor as "moderately important". 

• 34.2% (67 people) viewed this factor as "very important". 

• 33.7% (66 people) viewed this factor as "first priority". 

The data in the graph shows that more than 60% of the participants, very important 

and first priority options evaluated the adequacy and quality of public spaces as an 

important factor in their migration decisions. This situation reveals that public spaces 

in the Netherlands are a determining factor in terms of quality of life and urban 

arrangements for individuals migrating from Türkiye. 
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Figure 5.13 Participants’ Consideration on Adequate and Qualified Educational 

Facilities 

 

The graph shows the effect of the factor "Adequate and quality educational facilities 

in my location" on the decision to live in the Netherlands. The responses of the 

participants are distributed as follows: 

• 12.2% (24 people) evaluated this factor as "not applicable". 

• 7.1% (14 people) viewed this factor as "a little bit important". 

• 14.3% (28 people) evaluated this factor as "moderately important". 

• 23.5% (46 people) viewed this factor as "very important". 

• 42.9% (84 people) viewed this factor as "first priority". 

The data in the graph shows that more than 65% of the participants evaluated the 

adequacy and quality of educational facilities as an important factor in their 

migration decisions. This situation reveals that the educational infrastructure in the 

Netherlands is a determining factor in terms of quality of life and opportunities for 

individuals migrating from Türkiye. 
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Figure 5.14 Participants’ Consideration on Adequate and Qualified Healthcare 

Facilities 

 

The above shows the effect of the factor "Adequate and qualified healthcare facilities 

in my area" on the decision to live in the Netherlands. The responses of the 

participants are distributed as follows: 

• 42.3% (83 people) stated that this factor is "not applicable". 

• 17.3% (34 people) rated this factor as "a little bit important". 

• 23% (45 people) rated this factor as "moderately important". 

• 9.7% (19 people) rated this factor as "very important". 

• 7.7% (15 people) rated this factor as "first priority". 

The data in the graph shows that the highest rate, 42.3%, rated the impact of 

healthcare facilities as least important. The other responses are distributed among 

participants who rated the impact of healthcare conditions at higher levels, but 

mostly healthcare infrastructure seems to have a lower impact on the choice of living. 
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Figure 5.15 Participants’ Consideration on Adequate and Qualified Social & Cultural 

Facilities 

 

The graph shows the effect of the factor "Adequate and qualified social and cultural 

facilities in my location" on the choice to live in the Netherlands. The responses of 

the participants are distributed as follows: 

• 7.1% (14 people) stated that this factor is "not applicable". 

• 6.6% (13 people) rated this factor as "a little bit important". 

• 15.3% (30 people) rated this factor as "moderately important". 

• 32.1% (63 people) rated this factor as "very important". 

• 38.8% (76 people) rated this factor as "first priority". 

The highest rates are gathered in options 4 with 32.1% and 5 with 38.8%. This shows 

that social and cultural facilities play an important role in the decision to migrate to 

the Netherlands for the majority of the participants. 
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Figure 5.16 Participants’ Consideration on Adequate and Qualified Research 

Institutions 

 

The graph shows the participants' evaluations regarding the presence of sufficient 

and qualified research institutions in their location.  

• 10.7% (48 people) stated that this factor is "not applicable" 

• 24.5% (21 people) stated that this factor is "a little bit important" 

• 16.3% (48 people) stated that this factor is "moderately important" 

• 24% (32 people) stated that this factor is "very important" 

• 24.5% (47 people) stated that this factor is "first priority" 

The data shows that a significant portion of the participants consider the presence of 

sufficient and qualified research institutions in their location. The majority of the 

participants evaluated this factor as a determining factor in their migration decisions. 

However, for some participants, research institutions is seen as less important, and 

for some, this factor is not even valid. It can be said that the effect of research 

institutions on migration decisions spreads over a wide range. While this factor 

stands out as a priority factor for one group of participants, it is evaluated as a lower 

priority element for others.  
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Figure 5.17 Participants’ Consideration on The Urban Function Diversity 

 

The graph shows the participants' evaluations of the urban function diversity in their 

locations. The distribution of the data is as follows: 

• 7.1% (14 people) stated that this factor is "not applicable" 

• 4.1% (8 people) stated that this factor is "a little bit important" 

• 20.4% (40 people) stated that this factor is "moderately important" 

• 32.7% (64 people) stated that this factor is "very important" 

• 35.7% (70 people) stated that this factor is "first priority" 

These results show that the majority of the participants find the urban function 

diversity in their locations sufficient, but this factor does not play a key role in their 

migration decisions. However, there is a group for whom the diversity of urban 

functions is considered an important factor, especially the responses in the first three 

ranking categories (very important and first priority) reveal that this factor plays an 

important role for the majority. 
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Figure 5.18 Participants’ Consideration on Sufficient and Qualified Green Areas 

 

The graph shows the participants' evaluations about whether there are sufficient and 

qualified green areas in their location. The participants' responses are distributed as 

follows: 

• 2.6% (5 people) evaluated this factor as "not applicable". 

• 1% (2 people) evaluated this factor as "a little bit important". 

• 8.2% (16 people) evaluated this factor as "moderately important". 

• 18.4% (36 people) evaluated this factor as "very important". 

• 69.9% (137 people) evaluated this factor as "first priority". 

The data in the graph shows that the majority of the participants think that there are 

sufficient and qualified green areas in their location and evaluate this factor as a 

priority factor in their living preferences. However, a small portion stated that they 

felt a deficiency in this regard. 
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Figure 5.19 Participants’ Consideration on Adequate and Qualified Sports Facilities 

 

The graph shows the effect of the factor "Adequate and qualified sports facilities in 

my location" on the decision to live in the Netherlands. The responses of the 

participants are distributed as follows: 

• 8.7% (17 people) stated that this factor is "not applicable". 

• 4.1% (8 people) rated this factor as "a little bit important". 

• 16.8% (33 people) rated this factor as "moderately important". 

• 23.5% (46 people) rated this factor as "very important". 

• 46.9% (92 people) rated this factor as "first priority". 

The data in the graph shows that the highest rate, 46.9%, rated sports facilities as the 

most important factor. The other responses are distributed among participants who 

rated the impact of sports facilities at lower levels, but it is mostly seen that sports 

infrastructure has a strong effect on the choice of living. 
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Figure 5.20 Participants’ Consideration on The Diversity and Quality of Public, 

Semi-Public and Open Spaces 

 

The graph shows that the participants evaluated the diversity and quality of public, 

semi-public and open spaces in their locations.  

• 4.6% (9 people) evaluated this factor as "not applicable". 

• 2% (4 people) evaluated this factor as "a little bit important". 

• 15.8% (31 people) evaluated this factor as "moderately important". 

• 28.1% (55 people) evaluated this factor as "very important". 

• 49.5% (97 people) evaluated this factor as "first priority". 

Many participants evaluated this factor as a top priority in their migration decisions. 

In addition, some participants described this factor as very important, while others 

stated that they considered it moderately important. This shows that, although the 

majority acknowledge the importance of public spaces, some respondents rated this 

element as a lower priority. For some, this factor was not the case, but this group has 

a small share in the total. In general, the variety and quality of public, semi-public 
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and open spaces stand out as a determining factor in the decision to migrate to the 

Netherlands and in the choice of location 

Figure 5.21 Participants’ Consideration on Sufficient and Qualified Commercial 

Activities

 

The graph shows the effect of the factor "Sufficient and qualified commercial 

activities, shopping areas, restaurants etc." on the choice to live in the Netherlands. 

The responses of the participants are distributed as follows: 

• 12.2% (24 people) stated that this factor is "Not applicable". 

• 18.3% (36 people) evaluated this factor as "A little bit important". 

• 32.5% (64 people) evaluated this factor as "Moderately important". 

• 16.8% (33 people) evaluated this factor as "Very important". 

• 19.8% (39 people) evaluated this factor as "First priority". 

This shows that the adequacy and quality of commercial activities are moderately 

effective in migration decisions. On the other hand, 12.2% of the respondents who 

stated this factor as "Not applicable" shows that commercial activities do not play a 

decisive role in migration decisions for some individuals. However, approximately 

36.6% of the respondents ("Very important" and "First priority") stated that this 
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factor is quite important. As a result, the adequacy and quality of commercial 

activities stand out as one of the factors that moderately affect migration decisions. 

Figure 5.22 Participants’ Consideration on Integrated Public Transport Systems 

within The City 

 

The graph shows the effect of the factor "Integrated public transport systems within 

the city" on the choice to live in the Netherlands.  

• 11.2% (22 people) stated that this factor is "not applicable". 

• 5.1% (10 people) rated this factor as "a little bit important". 

• 15.8% (31 people) rated this factor as "moderately important". 

• 24% (48 people) rated this factor as "very important". 

• 43.4% (85 people) rated this factor as "first priority". 

Almost half of the participants rated it as "first priority", meaning that the existence 

of integrated public transport systems is seen as one of the top priorities in migration 

decisions. In addition, a significant number rated it as "very important", indicating 

that public transport is a very important criterion in the choice to live in the 

Netherlands. Therefore, one of the key factors influencing the decision to live in the 

Netherlands is the availability of integrated public transport systems within the city. 
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This demonstrates how cities with advanced transportation systems attract more 

immigrants, and this could be a deciding factor in their migration choices. 

Figure 5.23 Participants’ Consideration on Integrated Transportation Systems 

Between Cities 

 

The graph shows the effect of the factor "Integrated public transport systems between 

cities" on the choice to live in the Netherlands. The responses of the participants are 

distributed as follows: 

• 9.2% (18 people) stated that this factor is "not applicable". 

• 5.1% (10 people) rated this factor as "a little bit important". 

• 13.8% (27 people) rated this factor as "moderately important". 

• 26.5% (52 people) rated this factor as "very important". 

• 45.4% (89 people) rated this factor as "first priority". 

These data show that integrated public transport systems between cities are a very 

important factor for the participants and stand out as an element that affects their 

choice of living in the Netherlands. 45.4% of the participants rated this factor as "first 

priority", meaning that the availability of integrated public transport systems is one 

of the top priorities in their migration decisions. Additionally, 26.5% of respondents 
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rated this factor as “very important”, representing another large segment that stated 

that the public transportation system was very important. 

Figure 5.24 Participants’ Consideration on Accessibility and Safety of Bicycle 

Transportation and The Bicycle Lanes 

 

The graph shows the effect of the factor "accessibility and safety of bicycle 

transportation and the presence of bicycle lanes" on the choice of living in the 

Netherlands. The responses of the participants are distributed as follows: 

• 6.1% (12 people) stated that this factor is "not applicable". 

• 2.6% (5 people) rated this factor as "a little bit important". 

• 10.7% (21 people) rated this factor as "moderately important". 

• 20.4% (40 people) rated this factor as "very important". 

• 60.2% (118 people) rated this factor as "first priority". 

A large portion of the data rated this factor as "first priority", indicating that the 

participants see bicycle transportation as an important factor and that this factor plays 

a decisive role in their life choices. In addition, 20.4% marked this factor as "very 

important", meaning that they attach great importance to bicycle transportation. In 

addition, only 2.6% of the population considers this factor as "a little bit important", 
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and the vast majority accept bicycle transportation not only as a convenience or 

additional feature, but also as a standard of living and a reason for preference. 

Figure 5.25 Participants’ Consideration on Sufficient, Qualified and Reasonably 

Priced/Free Parking 

 

According to the graph, it shows the evaluation of the factor "Sufficient, qualified 

and reasonably priced/free parking". The responses of the participants are distributed 

as follows: 

• 39.8% (78 people) evaluated this factor as "not applicable". 

• 16.3% (32 people) evaluated this factor as "a little bit important". 

• 21.4% (42 people) evaluated this factor as "moderately important". 

• 11.7% (23 people) evaluated this factor as "very important". 

• 10.7% (21 people) evaluated this factor as "first priority". 

These data show that parking facilities are an important factor for some participants, 

but not a determining factor for the majority. A significant portion of the participants 

evaluated the current situation of parking lots as either very low importance or 

completely invalid. However, there is also a group that sees parking facilities as a 
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high priority. This situation shows that individuals' transportation preferences and 

whether or not private car use is effective in their daily lives vary.  

Figure 5.26 Participants’ Consideration on Better Traffic Conditions 

 

The graph in the picture shows the evaluation of the factor "Better traffic conditions". 

The responses of the participants are distributed as follows: 

• 9.2% (18 people) evaluated this factor as “not applicable”. 

• 8.2% (16 people) evaluated this factor as "a little bit important". 

• 17.9% (35 people) evaluated this factor as "moderately important". 

• 23.5% (46 people) evaluated this factor as "very important". 

• 41.3% (81 people) evaluated this factor as "first priority". 

The data shows that better traffic conditions are a critical factor for a significant 

portion of the participants. While a large group evaluated this issue as the highest 

priority, another significant portion stated that it was quite important. Relatively few 

participants take it as less significant or as invalid. This implies that, particularly for 

people who live in big cities, traffic conditions may be a deciding factor that 

influences migration decisions. 
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Figure 5.27 Participants’ Consideration on High Quality of Housing 

 

The graph shows how the participants evaluated the factor "High quality of housing 

in my area". The responses of the participants are distributed as follows: 

• 13.8% (27 people) evaluated this factor as “not applicable”. 

• 10.7% (21 people) evaluated this factor as "a little bit important". 

• 21.1% (42 people) evaluated this factor as "moderately important". 

• 22.4% (44 people) evaluated this factor as "very important". 

• 31.6% (62 people) evaluated this factor as "first priority". 

The data show that housing quality is an important factor for the participants. More 

than the half of participants rated housing quality as very important or first priority, 

while a smaller group saw it as a not applicable. While housing quality is a critical 

factor for some participants, other spatial factors may be more decisive for others. 
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Figure 5.28 Participants’ Consideration on Affordable Properties 

  

The graph shows how the factor “Affordable properties (housing and land)” was 

evaluated by the respondents. 

• 19.9% (39 people) rated this factor as the least important. 

• 12.8% (25 people) rated this factor as the second least important. 

• 18.4% (36 people) rated this factor as moderately important. 

• 19.4% (38 people) rated this factor as very important. 

• 29.6% (58 people) rated this factor as the highest importance. 

The majority of the respondents rated this factor as high or very high importance, 

while a smaller group saw it as a lower priority. This shows that affordable properties 

play a decisive role in migration and locational choices, but it is not a top priority for 

everyone. This data shows that affordable housing and land are important factors for 

a large proportion, but not a top priority for everyone. Although cost is an important 

criterion, especially in migration, moving or investment decisions, it is understood 

that different priorities are at play for some individuals. 
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Figure 5.29 Participants’ Consideration on Urban Aesthetic Value and Spatial 

Quality 

 

Another graph shows how the participants evaluated the factor "High urban aesthetic 

value and spatial quality in my location". 

• 17 people (8.7%) evaluated this factor as “not applicable”. 

• 5 people (2.6%) evaluated this factor as “a little bit important” 

• 20 people (10.2%) evaluated this factor as “moderately important”. 

• 57 people (29.1%) evaluated this factor as “very important”. 

• 97 people (49.5%) evaluated this factor as “first priority”. 

Most of the participants evaluated this factor as important or very important. In 

particular, 49.5% see spatial quality as a factor of the highest priority. In contrast, 

11.3% evaluated urban aesthetic value and spatial quality as low priority. This rate 

is quite low compared to some other spatial factors and supports the conclusion that 

aesthetic and spatial quality are strong determinants of migration decisions in 

general. Aesthetically pleasing and spatially quality cities become attractive to 

highly qualified individuals and can affect migration decisions. 
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Figure 5.30 Participants’ Consideration on the Quality of Preservation and Diversity 

of Urban Heritage 

 

This graph shows how the factor "The quality of preservation and diversity of urban 

heritage in my location" was evaluated by the participants. 

• 7.1% (14 people) evaluated this factor “not applicable”. 

• 6.6% (13 people) evaluated this factor as “a little bit important”. 

• 11.2% (22 people) evaluated this factor as “moderately important”. 

• 20.9% (41 people) evaluated this factor as “very important”. 

• 54.1% (106 people) evaluated this factor “the priority”. 

When looking at the data regarding to the responses, the preservation of urban 

heritage stands out as a very important factor for migrants. Most of the participants 

evaluated this factor as important or very important. On the other hand, 13.7% 

evaluated this factor as a low priority. However, the general distribution shows that 

the protection of qualified urban heritage can be effective in the migration decisions 

of especially highly qualified individuals.  
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Figure 5.31 Participants’ Consideration on Preserved Natural Assets and Heritage 

 

This graph shows how the "Preserved Natural Assets and Heritage" factor was 

evaluated by the participants. 

• 7.1% (14 people) evaluated this factor as “not applicable”. 

• 2.0% (4 people) evaluated this factor as “a little bit important”. 

• 6.6% (13 people) evaluated this factor as “moderately important”. 

• 26.3% (52 people) evaluated this factor as “very important”. 

• 57.1% (113 people) evaluated this factor as “first priority”. 

When the data is examined, the protection of natural environmental assets and 

heritage stands out as a very important factor for migrants. 83.4% of the participants 

evaluated this factor as important or very important. On the other hand, 9.1% 

evaluated this factor as a low priority. However, the general distribution shows that 

the protection of the natural environment can be effective in the migration decisions 

of especially highly qualified individuals. This situation can be evaluated as a factor 

that can increase the attractiveness of cities in terms of sustainability, protection of 

ecological values and provision of a liveable environment. 
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Figure 5.32 Participants’ Consideration on Fast and Accessible Electricity, Water, 

and Internet Infrastructure 

 

This graph shows how the "Fast and Accessible Electricity, Water, and Internet 

Infrastructure" factor was evaluated by the participants. 

• 9.7% (19 people) evaluated this factor as “not applicable”. 

• 5.6% (11 people) evaluated this factor as “very important”. 

• 10.7% (21 people) evaluated this factor as “moderately important”. 

• 26.5% (52 people) evaluated this factor as “very important”. 

• 47.5% (93 people) evaluated this factor as “first priority”. 

When looking at the data, it is seen that fast and accessible infrastructure services 

(electricity, water, internet) are an important factor for migrants. The number of those 

who evaluated it as the highest priority, in particular, shows that the reliability of 

infrastructure services can be a determining factor in migration decisions. In contrast, 

a smaller number of participants evaluated this factor as a low priority. However, the 

overall distribution reveals that the quality and accessibility of infrastructure is one 

of the key elements that increase the attractiveness of cities, especially in today's 

world of increasing remote working and digitalization. 
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Figure 5.33 Participants’ Consideration on Low Level of Air, Water, and Noise 

Pollution 

 

This graph shows how the "Low Level of Air, Water, and Noise Pollution" factor 

was evaluated by the participants. 

• 2.6% (5 people) rated this factor as "Not applicable". 

• 4.6% (9 people) rated this factor as "A little bit important". 

• 9.2% (18 people) rated this factor as "Moderately important". 

• 23.0% (45 people) rated this factor as "Very important". 

• 60.7% (119 people) rated this factor as "First priority". 

The data shows that low levels of air, water, and noise pollution are of high 

importance to the participants. Most of the participants rated this factor as important 

or very important. On the other hand, 7.2% evaluated this factor as a low priority or 

not applicable issue. However, the general distribution shows that environmental 

quality and living conditions have a significant impact on migration decisions, 

especially for highly skilled individuals. It can be said that environmental factors 
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play a critical role in creating more liveable and healthy cities and that this is 

effective in migration decisions. 

Figure 5.34 Participants’ Consideration on Efficient Waste Disposal Systems 

 

This graph shows how the "Efficient Waste Disposal Systems" factor was evaluated 

by the participants. 

• 9.7% (19 people) evaluated this factor as "Not applicable". 

• 6.1% (12 people) evaluated this factor as "A little bit important". 

• 19.4% (38 people) evaluated this factor as "Moderately important". 

• 21.9% (43 people) evaluated this factor as "Very important". 

• 42.9% (84 people) evaluated this factor as "First priority". 

When looking at the data, it is seen that efficient waste disposal systems are a very 

important factor for the participants. More than half of the participants evaluated this 

factor as important or very important. On the other hand, 15.8% evaluated this factor 

as a low priority or not applicable issue. However, the general distribution shows 

that effective waste management systems constitute an important element affecting 

the quality of life, especially for migrants. It can be said that these systems play a 
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critical role in increasing the sustainability of cities and solving environmental 

problems. 

Figure 5.35 Participants’ Consideration on Cleanliness of Urban Spaces 

 

This graph shows how the "Cleanliness of Urban Spaces" factor was evaluated by 

the participants. 

• 3.1% (6 people) evaluated this factor as "Not applicable". 

• 4.6% (9 people) evaluated this factor as "A little bit important". 

• 6.6% (13 people) evaluated this factor as "Moderately important". 

• 30.1% (59 people) evaluated this factor as "Very important". 

• 55.6% (109 people) evaluated this factor as "First priority". 

When the data is examined, it is seen that the cleanliness of urban areas is a very 

important factor for the participants. 85.7% of the participants evaluated this factor 

as important or very important. In addition, 7.7% evaluated this factor as a low 

priority or not applicable issue. However, the general distribution shows that the 

cleanliness of urban areas is a factor that directly affects the quality of life and plays 

an important role in the migration decisions of highly qualified individuals.  
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Table 5.12 The Score Distribution of Each Statement with Respect to Urban and 

Spatial Factor 

 

  

"not 

applicable" 

"a little bit 

important" 

"moderately 

important" 

"very 

important" 
"first priority" 

FRE PER FRE PER FRE PER FRE PER FRE PER 

Q1 123 62,8 28 14,3 31 15,8 6 3,1 8 4,1 

Q2 64 32,7 27 13,8 37 18,9 37 18,9 31 15,8 

Q3 20 10,2 9 4,6 34 17,3 67 34,2 66 33,7 

Q4 24 12,2 14 7,1 28 14,3 46 23,5 84 42,9 

Q5 83 42,3 34 17,3 45 23,0 19 9,7 15 7,7 

Q6 14 7,1 13 6,6 30 15,3 63 32,1 76 38,8 

Q7 48 24,5 21 10,7 48 24,5 32 16,3 47 24,0 

Q8 14 7,1 8 4,1 40 20,4 64 32,7 70 35,7 

Q9 5 2,6 2 1,0 16 8,2 36 18,4 137 69,9 

Q10 17 8,7 8 4,1 33 16,8 46 23,5 92 46,9 

Q11 9 4,6 4 2,0 31 15,8 55 28,1 97 49,5 

Q12 24 12,2 36 18,4 64 32,7 33 16,8 39 19,9 

Q13 22 11,2 10 5,1 31 15,8 48 24,5 85 43,4 

Q14 18 9,2 10 5,1 27 13,8 52 26,5 89 45,4 

Q15 12 6,1 5 2,6 21 10,7 40 20,4 118 60,2 

Q16 78 39,8 32 16,3 42 21,4 23 11,7 21 10,7 

Q17 18 9,2 16 8,2 35 17,9 46 23,5 81 41,3 

Q18 27 13,8 21 10,7 42 21,4 44 22,4 62 31,6 

Q19 39 19,9 25 12,8 36 18,4 38 19,4 58 29,6 

Q20 17 8,7 5 2,6 20 10,2 57 29,1 97 49,5 

Q21 14 7,1 13 6,6 22 11,2 41 20,9 106 54,1 

Q22 14 7,1 4 2,0 13 6,6 52 26,5 113 57,7 

Q23 19 9,7 11 5,6 21 10,7 52 26,5 93 47,4 
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Table 5.12 (cont’d) The Score Distribution of Each Statement with Respect to Urban 

and Spatial Factor 

 

The distribution of the responses given by the participants to the questions according 

to their importance levels is shown in Figure 5.12. The participants evaluated their 

opinions on certain issues under five different Likert-scale degrees: "not applicable", 

"a little bit important", "moderately important", "very important" and "first priority". 

In general, when examined, the highest percentiles for many questions among urban 

factors are concentrated in the "very important" and "first priority" categories, 

indicating that urban factors are important for the participants. In particular, there is 

a significant concentration in the "first priority" category in some questions, 

indicating that certain factors play a critical role in decision-making processes. On 

the other hand, there are also questions with high rates in the "not applicable" 

category, suggesting that these factors may be less relevant for the participants. 

According to the survey data, when the answers concentrated above 40% are 

examined, the questions with the highest rates in the "first priority" category are Q4 

Sufficient and high-quality educational facilities 42.9%, Q9 Sufficient and high-

quality green areas 69.9%, Q10 Sufficient and high-quality sports facilities 46.9%, 

Q11 Diversity and quality of public, semi-public, and open spaces 49.5%, Q13 

Integrated urban public transportation systems within the city 43.4%, Q14 Presence 

of integrated urban public transportation systems between cities 45.4%, Q15 The 

possibility and safety of transportation by bicycle, bike lanes 60.2%, Q17 Better 

traffic conditions 41.3%, Q20 Cleanliness of urban spaces 49.5%, Q21 High urban 

aesthetic value and spatial quality 54.1%, Q22 Well-preserved and diverse urban 

heritage 57.7%, Q23 Preservation of natural assets and heritage 47.4% , Q24 Fast 

and accessible electricity, water, and internet infrastructure 60.7% , Q25 Low levels 

Q24 5 2,6 9 4,6 18 9,2 45 23,0 119 60,7 

Q25 19 9,7 12 6,1 38 19,4 43 21,9 84 42,9 

Q26 6 3,1 9 4,6 13 6,6 59 30,1 109 55,6 
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of air, water, and noise pollution 42.9% , Q26 Efficient waste disposal systems 

55.6% stand out. These results show that these factors are quite critical for the 

participants. 

In the "very important" category, the questions that stand out are Q3 Sufficient and 

high-quality public spaces, Q6 Sufficient and high-quality social and cultural 

facilities, Q8 Diversity of urban functions. In addition, high rates are also seen in 

some questions in the "moderately important" category, for example, Q12 Sufficient 

and high-quality commercial activities, shopping areas, restaurants, etc. It shows that 

the relevant items are not directly important for the majority of the participants but 

are still important. In general, the results reveal that the majority of the participants 

evaluate most of the urban factors as important or a priority. 

In the "not applicable" category, which represents the lowest level of importance, the 

answers to three questions attract attention with a response rate of approximately 

40% and above. These are Q1 The city of residence is larger than the city lived in 

within Türkiye, Q5 Sufficient and high-quality healthcare facilities, Q16 Availability 

of sufficient, high-quality, and reasonably priced/free parking facilities. 

5.2.3 Assessing Non-Spatial Factors in Mobility Decision 

This section of the survey addresses non-spatial factors that directly affect the 

migration decisions of highly skilled individuals. The questions are listed in the order 

indicated in Table 5.13 as access to various cultural, social and leisure activities, 

opportunities for personal development and hobby acquisition, the presence of 

different religions, age groups and ethnic minorities, and an environment of 

tolerance. In addition, factors such as the ability to communicate in different 

languages, security and low crime rates, and the level of security against natural 

disasters were asked of the participants in this section of the survey, with the 

expectation that these factors could shape the decisions of individuals regarding their 

living conditions. In addition, economic and administrative factors such as the 

duration of obtaining living and work permits, accessibility of administrative 
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services, purchasing power, product and service diversity, ease of tax and fee 

payments, and liveable climate conditions are among the variables that affect the 

preferences of the participants, as well as other important criteria taken into 

consideration during the migration process. In this section, the responses given by 

the participants to the questions asked depending on the variables will be discussed 

in the same order and context. 

Table 5.13 Statements of Non-Spatial Factors Influencing Migration Decisions 

Q1 Diversity of cultural, social, leisure activities 

Q2 Accessibility of opportunities to acquire hobbies and improve oneself 

Q3 Various religions, genders, age groups and ethnic minority groups 

Q4 Tolerance for differences, different lifestyles 

Q5 The ability to communicate in different languages 

Q6 Low crime rate and safety 

Q7 High level of security and resilience against natural disasters 

Q8 The duration of the reasonable living and working permit procedure 

Q9 

Availability and response times of reasonable administrative bodies, local governments 

etc. 

Q10 High purchasing power 

Q11 Diversity of products and services 

Q12 The ease and clarity of the payment system for taxes, fees, and debts 

Q13 Liveable climate conditions 

 

 

 

 

 

 



 

 

147 

Figure 5.36 Participants’ Consideration on the variety of Cultural and Entertainment 

Activities 

 

This graph shows how the participants evaluated the factor "The variety of cultural 

and entertainment activities (concerts, theatre, etc.) in my location". 

• 8.7% (17 people) evaluated this factor as “not applicable”. 

• 9.7% (19 people) evaluated this factor as “a little bit important”. 

• 21.9% (43 people) evaluated this factor as “moderately important”. 

• 26.5% (52 people) evaluated this factor as “very important”. 

• 33.2% (65 people) evaluated this factor as “first priority”. 

In this context, it is seen that the variety of cultural and entertainment activities is an 

important factor for the participants. 59.7% of the participants evaluated this factor 

as important or very important. In particular, 33.2% see the variety of cultural 

activities in their city as a necessity with the highest priority. On the other hand, 

18.4% evaluated this factor as a low priority. However, the general distribution 

shows that cultural events and entertainment diversity are one of the factors that can 

be effective in the migration decisions of especially highly skilled individuals.  
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Figure 5.37 Participants’ Consideration on Accesibility of Opportunities to Acquire 

Hobbies and Improve Oneself 

 

This graph shows how the participants evaluated the factor "There are many and 

accessible opportunities to take up a hobby and develop yourself in my location". 

• 5.6% (11 people) rated this factor as “not applicable”. 

• 5.1% (10 people) rated this factor as “a little bit important”. 

• 13.8% (27 people) found this factor as “moderately important”. 

• 35.2% (69 people) found this factor as “first priority”. 

• 40.3% (79 people) rated this factor as the highest level of importance. 

When looking at the data, it is seen that personal development and hobby 

opportunities are a very important issue for the participants. 75.5% of the participants 

rated this factor as important or very important. On the other hand, 10.7% evaluated 

this factor as a low priority. However, the general distribution shows that individuals 

consider it important to have access to areas where they can develop themselves, not 

only to meet their basic needs in the city they live in. This can be considered a critical 

factor that can increase the attractiveness of cities. 
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Figure 5.38 Participants’ Consideration on Diversity of Different Religions, 

Genders, Age Groups and Ethnic Minority Groups 

 

This graph above shows how the factor "Diversity of different religions, genders, 

age groups and ethnic minority groups in my location" was evaluated by the 

participants. 

• 7.7% (15 people) rated this factor as “not applicable”. 

• 7.1% (14 people) rated this factor as “a little bit important”. 

• 17.3% (34 people) found this factor as “moderately important”. 

• 23% (45 people) found this factor as “very important”. 

• 44.9% (88 people) rated this factor as “first priority”. 

The general picture shows that cultural and social diversity is an important attraction 

factor in the cities where highly qualified individuals migrate. This situation is 

particularly noteworthy in terms of international migration movements and the 

processes by which global cities attract highly qualified immigrants. This result 

shows that creating more inclusive, tolerant and culturally diverse environments in 

cities receiving immigrants can be an important strategy for attracting high skilled 

people. 
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Figure 5.39 Participants’ Consideration on Tolerance to Differences and Different 

Lifestyles 

 

This graph shows how the factor "Tolerance to differences and different lifestyles in 

my location" was evaluated by the participants. 

• 3.1% (6 people) evaluated this factor as "not applicable". 

• 1.5% (3 people) evaluated this factor as "a little bit important". 

• 8.7% (17 people) evaluated this factor as "moderately important". 

• 29.1% (57 people) evaluated this factor as "very important". 

• 57.7% (113 people) evaluated this factor as "first priority". 

The vast majority of responses indicate that tolerance to different lifestyles is an 

important or priority factor in terms of where they live. The proportion of participants 

who evaluated it as the highest priority level is particularly high. This shows that 

highly qualified individuals value an inclusive and tolerant social structure in the 

cities they migrate to.  
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Figure 5.40 Participants’ Consideration on the ability to Communicate in Different 

Languages 

 

The graph shows how the participants evaluated the factor "the ability to 

communicate in different languages". 

• 3.6% (7 people) evaluated this factor as "not applicable". 

• 4.1% (8 people) evaluated this factor as "a little bit important". 

• 10.7% (21 people) evaluated this factor as "moderately important". 

• 24% (47 people) evaluated this factor as "very important". 

• 57.6% (113 people) evaluated this factor as "first priority". 

When looking at the data in the graph, it is seen that the vast majority of the 

participants (81.6%) evaluated the ability to communicate in different languages as 

an important factor. In particular, 57.6% stated this as their first priority, while 24% 

stated that they found it very important. On the other hand, the rate of those who 

think this factor is not important is quite low (7.7%). These results show that highly 

skilled individuals see linguistic adaptation and communication opportunities as an 

important factor in the cities they migrate to. 
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Figure 5.41 Participants’ Consideration on Safety and the Lower Crime Rate 

  

This graph shows how the factor "The lower crime rate in my area is safer" was 

evaluated by the participants. 

• 3.1% (6 people) evaluated this factor as "not applicable". 

• 3.1% (6 people) evaluated this factor as "a little bit important". 

• 8.7% (17 people) evaluated this factor as "moderately important". 

• 25.5% (50 people) evaluated this factor as "very important". 

• 59.7% (117 people) evaluated this factor as "first priority". 

When looking at the data, it is seen that the most participants stated that the low 

crime rate and safety in their area of residence are a priority factor. This situation 

shows that highly qualified individuals prioritize a safe environment in the cities they 

migrate to. Thus, providing safe and peaceful living spaces can be an important factor 

in attracting skilled people to cities. 

 

 

6 6 17 50 117
0

20

40

60

80

100

120

140

Not applicable to

your condition

A little bit

important for you

Moderately

important to you

Very important for

you

First priority for

you

Low Crime Rate and Safety



 

 

153 

Figure 5.42 Participants’ Consideration on High Level of Safety and Resilience 

Against Natural Disasters 

 

This graph shows how the factor "High level of safety and resilience against natural 

disasters in my location" was evaluated by the participants. 

• 4.6% (9 people) evaluated this factor as "not applicable". 

• 8.2% (16 people) evaluated this factor as "a little bit important". 

• 14.8% (29 people) evaluated this factor as "moderately important". 

• 22.9% (45 people) evaluated this factor as "very important". 

• 49.5% (97 people) evaluated this factor as "first priority". 

According to the data, the majority of the participants evaluate the safety and 

resilience of their location against natural disasters as a priority factor. The rate 

evaluated at the highest priority level is quite high. This situation shows that highly 

qualified individuals prefer to live in cities that are particularly resilient to disasters. 

A robust security infrastructure against natural disasters and disaster-resistant 

structures can increase the attractiveness of cities.  
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Figure 5.43 Participants’ Consideration on The Reasonable Duration of the 

Residence and Work Permit Procedure 

 

This graph shows how the factor "The reasonable duration of the residence and work 

permit procedure in my location" was evaluated by the participants. 

• 9.2% (18 people) evaluated this factor as "not applicable". 

• 4.1% (8 people) evaluated this factor as "a little bit important". 

• 15.3% (30 people) evaluated this factor as "moderately important". 

• 19.9% (39 people) evaluated this factor as "very important". 

• 51.5% (101 people) evaluated this factor as "first priority". 

The data show that the majority of the participants consider the reasonable duration 

of the residence and work permit procedure to be a very important or priority factor. 

This result shows that highly skilled individuals prefer to have minimum 

bureaucratic barriers and to be able to obtain living and working permits quickly in 

the cities they migrate to. The ability of immigrants to integrate into the labor market 

more quickly can make a significant contribution to the economic growth of cities. 
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Therefore, it can be advantageous for cities to attract highly skilled people by 

offering appropriate permit procedures at both local and global levels. 

Figure 5.44 Participants’ Consideration on Accessibility and Reasonable Response 

Times of Administrative Institutions, Businesses, Local Governments 

 

This graph shows how the factor "Accessibility and reasonable response times of 

administrative institutions, businesses, local governments in my location" was 

evaluated by the participants. 

• 11.7% (23 people) evaluated this factor as "not applicable". 

• 12.8% (25 people) evaluated this factor as "a little bit important". 

• 32.1% (63 people) evaluated this factor as "moderately important". 

• 23.5% (46 people) evaluated this factor as "very important". 

• 19.9% (39 people) evaluated this factor as "first priority". 

This result shows that highly skilled individuals want easy access to public and 

private sector services in the cities they live in and prefer bureaucratic processes to 

be resolved quickly. The accessibility of services in cities and the efficiency of 

response times can accelerate the integration processes of immigrants and increase 
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their quality of life. This factor is an element that increases the attractiveness of cities 

and can play a critical role in attracting qualified labour. 

Figure 5.45 Participants’ Consideration on High Purchasing Power 

 

This graph shows how the factor “High purchasing power in my location” was 

evaluated by the participants. 

• 2.6% (5 people) evaluated this factor as “not applicable”. 

• 1.0% (2 people) evaluated this factor as “a little bit important”. 

• 14.8% (29 people) evaluated this factor as “moderately important”. 

• 26.0% (51 people) evaluated this factor as “very important”. 

• 55.6% (109 people) evaluated this factor as “first priority”. 

The data above shows that the vast majority of participants consider high purchasing 

power in their location as a very important or priority factor. This shows that highly 

skilled individuals prefer cities with high purchasing power in order to improve their 

living standards and provide economic opportunities. The economic vitality of cities 

and the provision of living conditions suitable for the income level of individuals can 

be effective in attracting highly skilled migrants and their long-term settlement. High 
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purchasing power can increase the quality of life in the city and also enrich 

professional and social opportunities. 

Figure 5.46 Participants’ Consideration on Variety of Products and Services 

 

The graph above shows how the factor "Having a variety of products and services in 

my location" was evaluated by the participants. 

• 4.6% (9 people) evaluated this factor as "not applicable". 

• 6.6% (13 people) evaluated this factor as "a little bit important". 

• 20.9% (41 people) evaluated this factor as "moderately important". 

• 27.6% (54 people) evaluated this factor as "very important". 

• 40.3% (79 people) evaluated this factor as "first priority". 

According to these responses, the majority of the participants stated that having a 

variety of products and services in their location was an important or priority factor. 

This result shows that highly skilled individuals want to have access to a variety of 

products and services in their cities. Product and service diversity increases living 

standards and provides individuals with a wide range of options according to their 
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personal preferences. This can facilitate the settlement of immigrants and qualified 

labor in the city, increasing the economic diversity and attractiveness of cities. 

Figure 5.47 Participants’ Consideration on The Ease of Paying Taxes, Duties, Debts, 

etc. and the System Being Understandable 

 

The graph shows how the participants evaluated the factor "The ease of paying taxes, 

duties, debts, etc. and the system being understandable in my location". 

• 21.4% (42 people) evaluated this factor as “Not applicable”, 

• 20.4% (40 people) evaluated this factor as “A little bit important”. 

• 28.6% (56 people) evaluated this factor as “Moderately important”. 

• 14.8% (29 people) evaluated this factor as “Very important”. 

• 14.8% (29 people) evaluated this factor as “first priority”. 

The data shows that the ease of paying taxes and similar payments and the 

understandability of the system are moderately important factors for the participants. 

While the majority of participants evaluated this factor as moderately important, the 

importance given to this factor varies among other participants. In migration 
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decisions, the ease of financial transactions may be a determining factor for some 

individuals, while it may not be a primary criterion for others.  

Figure 5.48 Participants’ Consideration on Liveable Climate Conditions 

 

The above graph shows how the participants evaluated the factor "Climate conditions 

are more suitable for me in my location". 

• 109 people (55.6%) evaluated this factor as “Not applicable” 

• 45 people (23%) evaluated this factor as “A little bit important” 

• 30 people (15.3%) found this factor as “Moderately important” 

• 8 people (4.1%) found this factor as “Very important” 

• 4 people (2%) evaluated this factor as “First priority”. 

The responses shows that climate conditions are a relatively less important factor for 

the participants. Approximately 78.6% of the participants evaluated this factor as a 

low priority. In contrast, only 6.1% see climate conditions as an important or critical 

factor in migration decisions. This distribution shows that climate does not play a 

decisive role in migration decisions, and that other spatial or socio-economic factors 

may be more effective.  
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Table 5.14 The Score Distribution of Each Statement with Respect to Non-Spatial 

Factors  

  

"not 

applicable" 

"a little bit 

important" 

"moderately 

important" 

"very 

important" 
"first priority" 

FRE PER FRE PER FRE PER FRE PER FRE PER 

Q1 17 8,7 19 9,7 43 21,9 52 26,5 65 33,2 

Q2 11 5,6 10 5,1 27 13,8 69 35,2 79 40,3 

Q3 15 7,7 14 7,1 34 17,3 45 23,0 88 44,9 

Q4 6 3,1 3 1,5 17 8,7 57 29,1 113 57,7 

Q5 7 3,6 8 4,1 21 10,7 47 24,0 113 57,7 

Q6 6 3,1 6 3,1 17 8,7 50 25,5 117 59,7 

Q7 9 4,6 16 8,2 29 14,8 45 23,0 97 49,5 

Q8 18 9,2 8 4,1 30 15,3 39 19,9 101 51,5 

Q9 23 11,7 25 12,8 63 32,1 46 23,5 39 19,9 

Q10 5 2,6 2 1,0 29 14,8 51 26,0 109 55,6 

Q11 9 4,6 13 6,6 41 20,9 54 27,6 79 40,3 

Q12 42 21,4 40 20,4 56 28,6 29 14,8 29 14,8 

Q13 109 55,6 45 23,0 30 15,3 8 4,1 4 2,0 

 

The distribution of the responses given by the participants to the questions according 

to their importance levels is shown in Table 5.14. The participants evaluated their 

opinions on certain issues under five different Likert scales: "not applicable", "a little 

bit important", "moderately important", "very important" and "first priority". When 

the data is examined in general, it is seen that the highest percentiles for many 

questions among the urban factors are concentrated in the "very important" and "first 

priority" categories. This situation shows that the relevant urban factors are 

important for the participants. In particular, there is a significant concentration in the 

"first priority" category in some questions, indicating that certain factors play a 
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critical role in decision-making processes. On the other hand, there are also questions 

with high rates in the "not applicable" category, suggesting that these factors may be 

less relevant for the participants. 

According to the survey data, when the answers concentrated above 40% are 

examined, the questions with the highest rates in the "first priority" category are Q2 

Accessibility of Opportunities to acquire hobbies and improve oneself 40.3%, Q3 

Various religions, genders, age groups and ethnic minority groups 44.9%, Q4 

Tolerance for differences, different lifestyles 57.7%, Q5 The ability to communicate 

in different languages 57.7%, Q6 Low crime rate and safety 59.7%, Q7 High level 

of security and resilience against natural disasters 49.5%, Q8 The duration of the 

reasonable living and working permit procedure 51.5%, Q10 High purchasing power 

55.6%, Q11 Diversity of products and services 40.3%. 

This result shows that opportunities to increase the quality of life of individuals play 

a decisive role in living space preferences. They show more interest in settlements 

that accept cultural diversity and offer an environment of tolerance, social harmony 

and social acceptance are important factors in migrant settlement preferences, and a 

safe living environment is one of the main factors determining settlement 

preferences. In addition, the ability to communicate in different languages stands out 

as a high priority factor. This is a finding that reflects the search for comfort in 

settlement and daily life in multilingual societies. High levels of security and 

resilience against natural disasters are other important factors affecting quality of 

life. Participants prioritize the cities they live in to be resilient and safe against 

disasters. The importance of residence and work permits that can be obtained in 

reasonable periods of time is also noted. This shows that migrants expect legal 

procedures to be completed quickly and smoothly, and this situation is effective in 

their choice of settlement. It is also clearly seen that they prefer to live in cities with 

high product and service diversity and strong economic conditions. 

In addition, high rates were observed in the "not applicable" category in some items. 

In particular, 55.6% of the participants answered "not applicable" in the Q13: 
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Liveable Climate Conditions question. This shows that liveable climate conditions 

are not of direct importance to the majority of the participants in influencing their 

migration decisions. This suggests that climate conditions are not seen as a 

determining factor in the participants' settlement preferences, instead other factors 

are more prominent. 

Table 5.15 Analysis of Participants' Top Three Liked Urban Features  

Main Category F P Subcategories F P 

Urban and Environmental 

Factors 
364 73,4 

 -Integrated Transportation and 

Mobility 62 
17,0 

 -Urban Planning and Architecture 59 16,5 

 -Environmental Cleanliness and 

Maintenance 32 
8,8 

 -Proximity to the Nature 88 24,2 

 -Proximity to the Sea 5 1,4 

 -Proximity to the Port 1 0,3 

 -High Accessibility Level 46 12,6 

 -Density & Diversity of Facilities and 

Activities 37 
10,2 

 -Urban Population and Demography 5 1,4 

 -Urban Scale 23 6,3 

 -Quality and Accessibility of 

Educational Services 
6 1,6 

Economic and Finance 13 2,6 

 -Occasional Alternatives 6 46,2 

 -Financial Accessibility & 

Purchasing Power 6 
46,2 

 -Local Production 1 7,7 

Social and Cultural 

Environment 
118 23,8 

 -Low-Stress Living & Better Social 

Life 37 
31,4 

 -International Community 17 14,4 

 -Social Integration and Inclusivity 9 7,6 

 -Security, Safety and Peace 50 42,4 

 -Liberal Lifestyle 3 2,5 

 -Animal & Environmentally Friendly  2 1,7 

Governance and Public 

Administration 
1 0,2  -Politics 1 100 

 

After the participants were asked to rate various factors affecting their migration 

decisions using a Likert scale, they were asked to write down the 3 features of the 
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city they currently live in, which they liked and disliked the most. The participants' 

answers to the open-ended question are examined under the 5 main categories 

defined in the study. This classification, which comes from the variables obtained 

from the literature, was also used in the open-ended questions about living and 

working conditions in the first part of the survey. However, the subheadings are 

changed in order to prevent data loss. The participants' answers were first analyzed 

with the same method, the open coding method. Then, the frequently repeated 

answers given to the open-ended questions were organized with open coding, axial 

coding and selective coding methods (Moghaddam, 2006), and the participants' 

definitions of working conditions were presented in line with the main and 

subcategories. Table 5.15 shows the number of times the answers were repeated 

(Frequency - F) and the percentage in the total (P). 

According to the results, the Urban and Environmental Factors category was the 

most emphasized area with a rate of 72.2%. In particular, Proximity to Nature 

(24.6%), Integrated Transportation and Mobility (17.3%) and Urban Planning and 

Architecture (16.5%) are among the most repeated elements. These findings show 

that qualified immigrants care most about elements such as access to the natural 

environment, transportation infrastructure and urban design in the city they live in. 

The Social and Cultural Environment category ranks second with 23.8%, while 

elements such as Low Stress Life and Better Social Life (31.4%), International 

Community (14.4%) and Security and Safety (12.4%) stand out. This situation shows 

that immigrants care about the quality of social life, the opportunity to be included 

in an international community and living in a safe environment. 

The Economy and Finance category has a lower rate with 2.6%. The most frequently 

mentioned elements include Financial Accessibility and Purchasing Power (46.2%), 

and it is seen that economic factors are relatively less prominent for immigrants. The 

Education and Academic Opportunities category has a limited importance of 1.2% 

and consists only of the Education (EDU) subcategory. Finally, the Governance and 

Public Administration category is mentioned at the lowest level with a rate of 0.2% 
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and has only the Politics (100%) subcategory. This shows that governance issues are 

the least among the features that immigrants like the most in the city. 

In general, these results reveal that qualified Turkish immigrants living in the 

Netherlands care about environmental factors the most, followed by social factors. 

While a life in touch with nature, developed transportation systems and the quality 

of social life are particularly prominent, economic and governance elements are 

relatively less emphasized. Considering the increasing importance of the global 

talent race, this analysis emphasizes the importance of working more on areas such 

as urban and environmental factors and social integration in order not to lose 

qualified immigrants and to plan more attractive cities. 

Table 5.16 Analysis of Participants' Top Three Unliked Urban Features  

Main Category F P Subcategories F P 

Urban and Environmental 

Factors 
195 55,9 

 -Housing and Accommodation 

Problems 
38 19,5 

 -Urban Planning and Architectural 

Problems 
9 4,6 

 -Few in Number of Green Areas 2 1,0 

 -Density & Diversity of Land Use 38 19,5 

 -Integrated Transportation and 

Mobility 
39 20,0 

 -Low Accessibility & Proximity  3 1,5 

 -Inadequate Urban Services 20 10,3 

 -Urban Population and Demography 25 12,8 

 -Environmental Cleanliness and 

Maintenance 
18 9,2 

 -Few Educational Facilities 2 1,0 

 -Expensive Education  1 0,5 

Economic and Finance 18 5,2 

 -High Taxing Rates 5 27,8 

 -Low Salaries 12 66,7 

 -Low Financial Accessibility & 

Purchasing Power 
1 5,6 

Social and Cultural 

Environment 
52 14,9 

 -Overtourism 5 9,6 

 -Urban Security Issues 11 21,2 

 -Low Social Integration and 

Inclusivity 
36 69,2 

Governance and Public 

Administration 
16 4,6 

 -Urban Management Problems 14 87,5 

 -Discrimination and Social Justice 

Issues 
2 12,5 
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Table 5.16 (cont’d) Analysis of Participants' Top Three Unliked Urban Features  

Climate Conditions 68 19,5 -Climate Conditions 68 100 

 

Then, it includes data obtained as a result of a survey conducted on qualified 

immigrants living in the Netherlands, in which participants were asked an open-

ended question about the three features they most disliked in the city they live in. 

The responses were divided into specific categories that came from the literature 

analysis and were used before, and the frequency (F) and percentage (P) values in 

the table show how often certain problems were mentioned and their proportion in 

the total (Table 5.16). 

According to the results, the most criticized category was in the Urban and 

Environmental Factors section, emphasized by a large portion of the participants 

with a rate of 68.3%. Housing and Shelter Problems (19.8%), Density and Diversity 

of Urban Functions (19.8%) and Urban Transportation and Mobility (20.3%) were 

among the most frequently mentioned negativities. Factors such as insufficient 

housing stock, high rent prices and poor housing quality were stated as important 

factors that increase the cost of living, especially in big cities. Participants stated that 

it was becoming difficult to find affordable housing and that current housing options 

generally did not meet their expectations. Participants frequently mentioned the lack 

of variety in urban activities, the inadequacy of commercial and leisure activity 

venues, and the monotony of urban life. It can be said that the limited cultural and 

social activities, especially in small and medium-sized cities, are among the factors 

that weaken immigrants' ties with the city. It stands out as an important and 

frequently repeated issue in terms of accessibility within the city. Participants 

complained about the inadequacy and expensiveness of public transportation, and 

drew attention to the fact that many cities are private car-led cities. Inadequate Urban 

Services (13.0%) and Environmental Cleaning and Maintenance Problems (9.4%) 

are other prominent problems in this category. These findings show that qualified 
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immigrants experience difficulties in the cities they live in, especially in basic urban 

infrastructure issues such as housing, transportation, and environmental cleaning. 

The Social and Cultural Environment category ranks second with 18.5%, and Low 

Social Integration and Inclusiveness (69.2%) stands out as the most frequently 

mentioned problem. It is particularly mentioned that ethnic identities are grouped 

within themselves and are not integrated with the rest of the society. Participants 

emphasized that some ghettoization is also seen in different parts of the cities (in the 

center or the periphery) for this reason. In addition, the fact that international 

community is less in small cities is a frequently repeated answer. In addition, issues 

such as Urban Security Problems (21.2%) and Overtourism (9.6%) are also among 

the important negative aspects for immigrants. This data shows that qualified 

immigrants in the Netherlands may have difficulty due to the lack of social inclusion 

in cities or some parts of cities, security concerns and the negative effects of 

overtourism. 

The Economy and Finance category was stated by 6.4%, and the biggest problem is 

Low Salaries (66.7%). Participants emphasize that current salaries are insufficient to 

meet their living standards and their incomes remain low in the face of high living 

costs. In addition, economic factors such as High Tax Rates (27.8%) and Low 

Financial Accessibility and Purchasing Power (5.6%) are also criticized. This 

situation shows that immigrants experience various difficulties in terms of economic 

conditions and purchasing power, that economic factors play a role in migration 

decisions, and that differences between individuals' expectations before migration 

and actual conditions can change over time. 

The Governance and Public Administration category was emphasized by 5.7%, and 

the most important problem was Urban Administration Problems (87.5%). In 

addition, Discrimination and Social Justice Problems (12.5%) were also mentioned 

by the participants. The participants complained that local governments could not 

provide urban services effectively, that the needs of immigrants were not taken into 

consideration sufficiently in urban planning, and that public policies were not 
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sufficiently inclusive at the local level. The biggest criticisms about urban 

administration included the complexity of bureaucratic processes, service 

disruptions, and municipalities not developing policies that supported the integration 

of immigrants. These findings show that some immigrants were not satisfied with 

urban administration processes and social justice policies, and that these policies 

could sometimes be discriminatory. 

Finally, the Education and Academic Opportunities category had a low repetition 

rate of 1.1%, and particularly the issues of Inadequate Education Opportunities 

(66.7%) and Expensive Education (33.3%) were criticized. The low number of 

schools in some regions, and especially the expensive fees of nurseries were 

emphasized in this category. This shows that the negative aspects of education are 

less emphasized than other problems, but are still considered important. 

Overall, these results show that the most common complaints of skilled immigrants 

in the Netherlands are urban infrastructure, social integration and economic 

conditions in the cities they live in. Lack of housing, transportation and social 

inclusion are the main factors that negatively affect the quality of life of immigrants. 

These findings indicate that the urban administration should invest more in housing 

policies, social integration and economic sustainability in the process of creating 

immigrant-friendly cities. 
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5.2.4 Assessing Life Satisfaction Level in Mobility Decision 

Figure 5.49 Participants’ Thoughts on Their Satisfaction Level of Living in the 

Netherlands 

 

This graph shows the distribution of responses to the question "Are you happy in the 

city you immigrated to and currently live in?" 

• 1.0% (2 people) rated this factor as "one point (min)". 

• 1.0% (2 people) rated this factor as "two point". 

• 8.7% (17 people) rated this factor as "three point". 

• 44.9% (88 people) rated this factor as "four point". 

• 44.4% (87 people) rated this factor as "five point (max)". 

A significant number of participants stated that being happy in the city they 

immigrated to and currently live in was an important or highest priority factor. The 

rate rated at the highest priority level was particularly high.  

The preferences defined through the participants’ responses are mostly based on 

factors such as climate, social life, job opportunities and language barriers. Climate 

preference is quite evident, with warm climates being preferred. Especially warm 
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and sunny climates such as Mediterranean countries, countries such as Spain, Italy 

and Portugal are preferred. Participants find the warm weather and living conditions 

in these countries positive. In addition, the Netherlands is also among the frequently 

preferred countries.  

Another factor affecting migration preferences is social life. Social factors such as 

proximity to family, friends and cultural affiliation directly affect people’s decisions. 

In this context, a large number of participants stated that they would prefer to live in 

Türkiye under similar conditions. Some of the participants prefer places where 

English is spoken or where learning a language is easier, such as England and 

Scandinavian countries. 

Job opportunities and high quality of life are also important determinants. 

Participants state that the high salaries and living standards in countries such as 

Germany, Switzerland and America are attractive. Factors such as security and 

welfare are important reasons for preference, especially in such developed countries. 

However, cold climates or cultural differences were disadvantages for some 

participants. 

As a result, participants' preferences are largely based on living conditions, social 

factors, language barriers and job opportunities. The Netherlands and Türkiye stand 

out among the most preferred countries in terms of these factors. 
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5.2.5 Assessing Returning Ideas in Migration Decision 

Figure 5.50 Participants’ Thoughts on Relocation to Türkiye 

 

1 This graph shows the distribution of responses to the question "Are you considering 

returning to Türkiye?". 

2 The distribution of the total of 196 responses is as follows: 

• 20.9% (41 people) answered "Yes". 

• 79.1% (155 people) answered "No". 

3 The data shows that a large proportion of the participants do not consider returning 

to Türkiye. The proportion of those who answered "No" is quite high, which suggests 

that a large proportion of the participants prefer to stay in the cities they live in for a 

long time and do not consider returning. This may indicate that highly qualified 

individuals have a low desire to return because they find better professional and 

personal opportunities in the cities they migrate to, and that the quality of life these 

cities offer them is of great appeal. 

Relocation Choices
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Figure 5.51 Participants’ Thoughts on Impact of Work Conditions on the Decision 

of Potential Return to Türkiye 

 

This graph shows the distribution of responses to the question "If your work 

conditions were more suitable, would you consider living or working in Türkiye 

again?". 

• 22.6% (33 people) rated this factor as "Not applicable." 

• 13.7% (20 people) rated this factor as "A little bit important." 

• 17.8% (26 people) rated this factor as "Moderately important." 

• 19.2% (28 people) rated this factor as "Very important." 

• 26.7% (39 people) rated this factor as "First priority." 

The percentage of those who rated work conditions as "first priority" was particularly 

high. This situation shows that highly skilled individuals evaluate job opportunities 

in Türkiye by comparing them with their current living environment and consider 

the possibility of returning more seriously if job conditions improve. Good job 

conditions emerge as an important factor in terms of professional development, 

career opportunities and quality of life.  
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Figure 5.52 Participants’ Thoughts on Impact of Family/Friend Conditions for 

Potential Return to Türkiye 

 

This graph shows the distribution of responses to the question "If family/friend 

conditions were more suitable, would you reconsider living or working in Türkiye?". 

• 45.4% (89 people) rated this factor as "Not applicable." 

• 10.7% (21 people) rated this factor as "A little bit important." 

• 20.9% (41 people) rated this factor as "Moderately important." 

• 10.7% (21 people) rated this factor as "Very important." 

• 12.2% (24 people) rated this factor as "First priority." 

According to the data, most participants stated that they would not consider returning 

to Türkiye if family and friend conditions were more suitable. The percentage of 

those who answered "Not applicable" was quite high. However, it is still seen that 

family and friend conditions were an important factor for some participants. This 

suggests that personal ties are not as important as other factors, and therefore family 

and friend relationships have a lesser impact on the decision to return. 
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Figure 5.53 Participants’ Thoughts on Political Structure for Potential Return to 

Türkiye 

 

This graph shows the distribution of responses to the question "Would you consider 

living or working in Türkiye again if the political structure in Türkiye were more 

favourable?". 

• 2.6% (5 people) rated this factor as "Not applicable." 

• 1.5% (3 people) rated this factor as "A little bit important." 

• 7.7% (15 people) rated this factor as "Moderately important." 

• 13.3% (26 people) rated this factor as "Very important." 

• 75% (147 people) rated this factor as “First priority." 

The data shows that the vast majority of participants seriously consider returning to 

Türkiye if the political structure in Türkiye were more favourable. The rate of those 

who rated it as "first priority" is particularly high. This situation reveals that the 

factors provided by the political structure affect the decision of highly qualified 

individuals to return. This shows that the social and political environment in Türkiye 
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plays a critical role in the decisions of qualified individuals to stay or return to the 

country. 

Figure 5.54 Participants’ Thoughts on Economic Structure for Potential Return to 

Türkiye 

 

This graph shows the distribution of responses to the question "If the economic 

structure in Türkiye were more favourable, would you reconsider living or working 

in Türkiye?" 

• 1.5% (3 people) rated this factor as "Not applicable." 

• 3.1% (6 people) rated this factor as "A little bit important." 

• 6.6% (13 people) rated this factor as "Moderately important." 

• 14.8% (29 people) rated this factor as "Very important." 

• 73.9% (145 people) rated this factor as "First priority." 

A large portion of the participants stated that they would seriously consider returning 

to Türkiye if the economic structure in Türkiye were more favourable. The 

percentage of those who rated it as "first priority" was particularly high. This shows 
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that economic conditions are one of the determining factors in the return decisions 

of highly qualified individuals in the cities they migrate to. 

Figure 5.55 Participants’ Thoughts on Socio-Cultural Structure for Potential Return 

to Türkiye 

 

This graph shows the distribution of responses to the question "If the socio-cultural 

structure in Türkiye were more suitable, would you reconsider living or working in 

Türkiye?". 

• 1% (2 people) rated this factor as "Not applicable." 

• 2.6% (5 people) rated this factor as "Somewhat important." 

• 3.1% (6 people) rated this factor as "Moderately important." 

• 11.7% (23 people) rated this factor as "Very important." 

• 81.6% (160 people) rated this factor as "First priority." 

The data shows that the percentage of those who rated it as "highest priority" is 

particularly high. This shows that changes in the participants' social and cultural 

environments play an important role in their decision to return. Improving the socio-

cultural structure may be one of the most important incentives that can affect the 
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decision to return, especially for individuals who are settled abroad. In this context, 

reforms in the cultural and social environment in Türkiye may encourage the return 

of highly qualified individuals to the country. 

Figure 5.56 Participants’ Thoughts on Urban Factors for Potential Return to Türkiye 

  

This graph shows the distribution of responses to the question "Would you consider 

living or working in Türkiye again if urban living opportunities in Türkiye were more 

suitable?". 

• 2% (4 people) rated this factor as "Not applicable". 

• 3.6% (7 people) rated this factor as "Somewhat important". 

• 6.6% (13 people) rated this factor as "Moderately important". 

• 13.8% (27 people) rated this factor as "Very important". 

• 73.9% (145 people) rated this factor as "First priority". 

The data shows that a large portion of the participants seriously consider returning 

to Türkiye if urban living opportunities in Türkiye were more suitable. The 

percentage of those who rated it as "highest priority" is particularly high. This shows 

that the living conditions of highly skilled individuals are shaped by factors such as 

4 7 13 27 145
0

20

40

60

80

100

120

140

160

Not applicable to

your condition

A little bit

important for you

Moderately

important to you

Very important for

you

First priority for

you

Urban Factors



 

 

177 

the infrastructure, transportation, social opportunities, education and health services 

offered by cities. In this context, improvements in urban living conditions can make 

cities in Türkiye more attractive internationally and encourage the return of highly 

skilled individuals. 

5.3 Reflections of The Survey 

5.3.1 The Role of Spatial and Non-Spatial Factors in Migration 

Table 5.17 Survey Data Analysis on Urban and Spatial Factors in Migration 

                     Q1 1,7 Q14 3,9 

Q2 2,7 Q15 4,3 

Q3 3,8 Q16 3,8 

Q4 3,8 Q17 3,8 

Q5 2,2 Q18 3,5 

Q6 3,9 Q19 3,3 

Q7 3,1 Q20 4,1 

Q8 3,9 Q21 4,1 

Q9 4,5 Q22 4,3 

Q10 4 Q23 3,9 

Q11 4,2 Q24 4,3 

Q12 3,1 Q25 3,8 

Q13 3,8 Q26 4,3 

  
AVERAGE 3,7 

 

As a result of the analysis of the survey data, it was determined that the general 

average was 3.7 in line with the scores given by the participants to urban factors. It 

is seen that the answers given to most questions are concentrated around this average 

value. This situation indicates that the qualified workforce in Türkiye feels a certain 

level of deficiency in terms of various urban factors. 
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In particular, it was observed that the Q9: Sufficient and high-quality green areas 

variable received a higher evaluation with 4.5 points compared to other factors. This 

finding shows that highly qualified individuals see the presence and quality of green 

areas as an important criterion in the urban environment they want to live in. Being 

close to nature also has positive effects both physically and mentally (Lloyd & Clark, 

2001). Therefore, the amount and quality of green areas stand out as a determining 

factor in the preferences of highly qualified individuals towards urban spaces. In 

addition, considering that the majority of the participants migrated from Istanbul, it 

can be said that the intense urbanization and insufficient green areas in the city are 

among the important factors affecting the quality of daily life for qualified 

immigrants. This situation reveals the determining role of the physical and 

environmental characteristics of the urban environment on the life preferences of 

individuals. 

In addition, it is seen that some urban elements stand out by being evaluated above 

average; Q15: The factor related to bicycle transportation and safety, bicycle paths, 

stands out with a score of 4.3. This shows that the participants see the safety of 

bicycle transportation and the existence of infrastructure as important criteria in 

urban life. It is clear that the lack of this infrastructure in Türkiye is visibly important, 

especially for the qualified workforce. An effective and easily accessible 

transportation infrastructure is essential to a city's appeal. People can travel 

effortlessly and get to their destinations thanks to well-planned and integrated public 

transportation networks, bike lanes, highways, and airports (Glaeser et al., 2001). 

Cities are also more appealing when there is little or no traffic and recycling services 

are available and run (Lloyd & Clark, 2001). 

Similarly, Q22: Well-preserved and diverse urban heritage and Q24: Fast and 

accessible electricity, water and internet infrastructure factors also scored 4.3, 

indicating that the participants attach great importance to the preservation of urban 

heritage and the accessibility of urban infrastructure services. Lastly, housing and 

contemporary infrastructure are significant draws. A region's appeal is enhanced by 

well-planned urban structures, a sufficient and easily accessible housing stock, and 
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the seamless delivery of essential utilities like energy and water (Glaeser et al., 

2001). 

Additionally, Q26: Effective waste disposal systems also scored 4.3, indicating that 

the participants have high awareness and expectations regarding environmental 

sustainability and waste management. These findings indicate that the participants 

attach great importance to the quality of the infrastructure, landscaping and historical 

fabric of the cities they live in (Florida, 2002). City living is appealing because of 

social meeting places and entertainment venues such as cafes, bars, restaurants, and 

gyms as recreational spaces. People can form social bonds and feel at ease in certain 

settings (Glaeser et al., 2001). 

In addition, Q10: Sufficient and high-quality sports facilities received 4.0 points, 

while Q20: Cleanliness of urban areas and Q21: High urban aesthetic value and 

spatial quality factors were evaluated with 4.1 points, respectively. In addition, Q11: 

Diversity and quality of public, semi-public and open spaces received 4.2 points. 

These findings show that the participants accepted elements such as sports facilities, 

cleanliness, aesthetic values and diversity of public spaces as important criteria in 

urban life. The cleanliness of the streets, the air quality, and the overall aesthetic 

appeal of the city and being in nature has a positive impact on one's physical and 

emotional well-being (Lloyd & Clark, 2001). In this context, aesthetic and 

environmental factors play a decisive role in the city preferences of the qualified 

workforce. In other words, it is very important that the cities that talented individuals 

prefer to live and work not only offer economic opportunities, but also provide urban 

spaces that are livable, physically and socially sustainable and aesthetically pleasing. 

According to Landry (2000), the following elements are thought to draw in highly 

skilled individuals: authenticity, spatial diversity, cultural and entertainment 

amenities, the appeal of metropolitan settings, the existence of public places, 

openness to diversity, and tolerance. 

Q23 Preservation of natural assets and heritage (3.9), Q25 Low levels of air, water, 

and noise pollution (3.8) also show above-average values. The 3.9 points given by 
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the participants to this factor indicate that the protection of environmental values is 

a medium-level but still above-average priority for city dwellers. However, the 

relatively low score compared to other factors may suggest that the protection of 

natural and cultural assets is secondary in the daily practices of city life. Similarly, 

the low air, water, and noise pollution score of 3.8 indicates that environmental 

factors play a significant role in city life. It is seen that increasing environmental 

pollution, especially in big cities, directly affects the living conditions of individuals 

and may shape migration decisions in the long term. The cleanliness of the streets, 

the air quality, and the overall aesthetic appeal of the city (Lloyd & Clark, 2001). 

Monuments, architecture, and environmental quality are also highlighted by Brown 

and Męczyński (2010). 

In contrast, it was observed that questions such as Q5: Adequate and high-quality 

health services (2.2) and Q1: The city where one lives is larger than the city in 

Türkiye (1.7) were evaluated with lower scores. This suggests that participants 

consider factors such as health services and city size to be relatively less important 

than other urban elements. In particular, the quality of health services plays a less 

decisive role in participants' location preferences. Similarly, it is understood that city 

size is less of a priority for participants. A region's livability is improved and people 

are able to comfortably carry on with their daily routines when there are easily 

accessible and competent health care, education, and other public services (Glaeser 

et al., 2001). 

Considering that the majority of the survey participants migrated from the cities of 

Istanbul, Ankara and Izmir, it is clear that being a larger city has less impact on 

migration decisions. This is because the participants already live in a large city. 

Services such as health services and parking also stand out as the factors that least 

affect migration decisions in this context. However, when the participants were 

asked about the 3 features, they disliked the most about the cities they lived in, the 

fact that the city they lived in was small, inadequate health services and parking 

problems were the most mentioned features. 
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This situation also reveals the difference between the pre-migration expectations of 

individuals and their post-migration realities. The fact that the issues that migrants 

complain about the place they live in do not coincide with the factors that initially 

caused them to migrate shows how important it is to make rational and long-term 

evaluations in the decision-making process. In addition, these results may indicate 

that urban planning and local governments need to develop more proactive policies 

regarding infrastructure and services in regions receiving migration. 

Table 5.18 Survey Data Analysis on Non-Spatial Factors in Migration 

Q1 3,7 

Q2 4 

Q3 3,9 

Q4 4,4 

Q5 4,3 

Q6 4,3 

Q7 4 

Q8 4 

Q9 3,3 

Q10 4,3 

Q11 3,9 

Q12 2,8 

Q13 1,7 

AVERAGE 3,7 

 

When the table showing the mean values of the participants' responses to certain non-

spatial factors is examined, it is seen that some factors are more decisive in migration 

decisions. The questions with the highest mean values include Q4 Tolerance for 

differences, different lifestyles (4.4), Q5 The ability to communicate in different 

languages (4.3), Q6 Low crime rate and safety (4.3) and Q10 High purchasing power 

(4.3), which were evaluated as the most important factors by the participants. 

Creativity and invention are fostered in a social setting that embraces and supports 
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diverse cultures, faiths, ethnic and minority groups, and lifestyles. Talented people 

from diverse origins might feel at home in a culture that is accepting and inclusive 

(Florida, Mellander & Stolarick, 2008). According to Clark et al. (2003), people 

choose a city based on a variety of factors that affect their quality of life in addition 

to employment prospects. People are drawn to a certain area by high earnings, 

chances for professional advancement, and a solid economic structure (Storper & 

Scott, 2009). Furthermore, Brown and Męczyński (2010) emphasize how crucial a 

city's crime rate is to its appeal. 

In addition, Q3 Various religions, genders, age groups and ethnic minority groups 

(3.9), Q7 High level of security and resilience against natural disasters (4.0), Q8 The 

duration of the reasonable living and working permit procedure (4.0) and Q11 

Diversity of products and services (3.9) also have above-average values and are 

among the important factors taken into consideration during the migration process. 

Especially average values of 4.0 and above reveal that these factors are of great 

importance to the participants. In that point, Brown and Męczyński (2010) discuss 

variety and safety, such as embracing diverse lifestyles, as well as the size of the 

creative class and educational attainment. 

On the other hand, Q12 The ease and clarity of the payment system for taxes, fees, 

and debts (2.8). Masch (2022) defined as soft factors that scuh as administrative 

flexibility, taxes, dues, subsidies or availability of qualified workforce and Q13 

Liveable climate conditions (1.7) Murphy & Redmond 2009, Brown & Męczyński 

2010, Musterd & Gritsai 2013 have lower mean values, indicating that these factors 

are less effective in terms of migration decisions. Especially the fact that Q13 has a 

low mean of 1.7 suggests that the participants see this factor as largely unimportant. 

The calculation of the general mean value as 3.7 shows that the participants find 

urban factors generally important, but some factors are more dominant than others. 

These findings reveal that the participants give priority to issues such as education, 

health, social facilities and infrastructure, whereas some factors (e.g. Q13) are less 

effective in migration decisions. 
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5.3.2 The Influence of Factor Sub-Components on Migration  

Table 5.19 Survey Data Analysis of Sub-Components of Spatial Factors on 

Migration Decision  

SPATIAL FACTORS 

SCALE 
URBAN 

AMENITIES 

TRANSPO

RTATION 

ACCOMOD

ATION AND 

HOUSING 

SPATIAL 

QUALITY AND 

PRESERVATION 

INFRASTRUCT

URE 

2,2 3,6 3,6 3,4 4,1 4,1 

 

In the first table, spatial factors are examined and scores are given for certain 

variables. Here, it is seen that factors such as infrastructure (4.1), spatial quality and 

protection (4.1), accommodation and shelter (3.4), transportation (3.6), urban 

facilities (3.6) have relatively high scores. However, the scale factor has a lower 

evaluation with (2.2). This situation shows that the concept of scale is not as effective 

as other spatial factors in the decision-making process or is not found to be 

sufficiently satisfactory. In general, basic components of city life such as spatial 

quality, infrastructure and transportation stand out with high scores. 

Table 5.20 Survey Data Analysis of Sub-Components of Non-Spatial Factors on 

Migration Decision 

 

The second table evaluates non-spatial factors. The social and cultural environment 

(4.2) received the highest score, while urban management and governance (3.6), 

NON-SPATIAL FACTORS 

URBAN 

ACTIVITIES 

SOCIAL&CULTURAL 

ENVIRONMENT 

GOVERNENCE 

AND 

MANAGEMENT 

ECONOMIC CLIMATE 

3,8 4,2 3,6 3,7 1,7 
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economy (3.7) and urban activities (3.8) were evaluated at a medium level. However, 

the climate factor (1.7) has a very low score, indicating that climate is not a 

determining factor for highly skilled migrants or that it cannot override other factors. 

The fact that the social and cultural environment received the highest score reveals 

the importance that individuals attach to socialization and cultural adaptation in the 

city they live in. 

5.3.3 The Relationship Between Migrants’ Life Satisfaction and Relocation 

Choices 

Table 5.21 Average Scores of Participants' Conditions for Considering Return to 

Türkiye 

1 RETURN CONDITIONS 

Occasional 

Conditions 

Family/ 

Relatives 

Conditions 

Political 

Conditions 

Economic 

Conditions 

Socio-

Cultural 

Conditions 

Urban-

Based 

Conditions 

3,6 2,3 4,6 4,6 4,7 4,5 

 

The survey asked participants under what conditions they would consider returning 

to Türkiye. The six questions asked in this context were scored on a 5-point Likert-

scale scale. The average scores of these questions are given in the table above. Socio-

cultural conditions stand out with an average score of 4.7. This shows that the 

negative socio-cultural conditions in Türkiye create a ‘push’ effect for highly 

qualified migrants. Political and economic conditions follow this data with a score 

of 4.6. The current economic crisis and political instability are also quite effective in 

decisions to return to Türkiye. These two conditions stand out as other ‘push’ factors. 

Urban-based conditions also scored very close to the other 3 factors with a score of 

4.5. Considering that spatial and non-spatial factors affecting migration decisions 

have the same average score, it is seen that urban factors are a strong pull factor. At 

the same time, the fact that it has a high score among return conditions shows that it 
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is not only a ‘pull’ factor, but also a strong ‘push’ factor. Professional reasons 

received a score of 3.6, which suggests that career opportunities are unlikely to be 

sufficiently influential in their decision to return. Finally, family/relatives conditions 

have a very low score of 2.3, which suggests that, as Florida (2002) says, the creative 

class is independent and highly mobile, and therefore their social relationships have 

little influence on their decision. 

Table 5.22 Average Scores of Participants' Priority Conditions and Average Stay 

Duration for Considering Return to Türkiye 

 Average 

Stay 

Duration 

RETURN CONDITIONS 

 
Occasional 

Conditions 

Family/ 

Relatives 

Conditions 

Political 

Conditions 

Economic 

Conditions 

Socio-

Cultural 

Conditions 

Urban-

Based 

Conditions 

YES 48,6 4,1 2,2 4,7 4,7 4,7 4,5 

NO 38,1 3,5 2,4 4,5 4,5 4,7 4,5 

 

The data in the table show the average stay duration in the Netherlands in the 

Netherlands of qualified immigrants who are considering and not considering 

returning to Türkiye, and the factors affecting their decision to return. First of all, it 

is seen that those who are considering returning to Türkiye (YES) have lived in the 

Netherlands for an average of 48.6 months (approximately 4 years), while those who 

are not considering returning (NO) have lived for 38.1 months (approximately 3 

years). This difference suggests that immigrants who have stayed in the Netherlands 

for a long time are more likely to evaluate the possibility of returning to Türkiye. 

When the conditions for return are examined, political and economic conditions (4.7) 

stand out as the most important factors for those considering returning to Türkiye. 

This shows that political stability and economic recovery are decisive in immigrants’ 

decision to return. Socio-cultural conditions (4.7) also play an important role in 

immigrants’ decision to return, indicating that social harmony and social peace are 

among the critical elements for return. Urban conditions (4.5) are effective in terms 
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of quality of life, infrastructure services and environmental factors of cities, while 

daily living conditions (4.1) have a relatively lower importance. Family/relative 

conditions (2.2), which have the lowest score, show that family ties in Türkiye are 

not a determining factor in migrants' decision to return. 

When considered from the perspective of those who do not consider returning to 

Türkiye, the most important factor is socio-cultural conditions (4.7). This situation 

shows that those who do not consider returning see the social structure and cultural 

environment in Türkiye as important. Political (4.5) and economic conditions (4.5) 

are also effective in the decision to return, but they are not as decisive as those who 

consider returning. While urban conditions (4.5) have a similar importance, daily 

living conditions (3.5) seem to have a moderate effect. Family/relative conditions 

(2.4) is one of the least important factors in the decision to return. 

Table 5.23 Average Stay Duration and Participants’ Priority Return Conditions to 

Türkiye 

  

RETURN CONDITIONS 

  
Occasional 

Conditions 

Family/ 

Relatives 

Conditions 

Political 

Conditions 

Economic 

Conditions 

Socio-

Cultural 

Conditions 

Urban-

Based 

Conditions 

O
V

E
R

A
V

E
R

A
G

E
 S

T
A

Y
 

D
U

R
A

T
İO

N
 

40,3 3,5 2,5 4,5 4,5 4,6 4,5  
 
 
 
 

 

Overall, the most important factors affecting the decision to return for all participants 

are socio-cultural conditions (4.6), political conditions (4.5) and economic 

conditions (4.5). Urban conditions (4.5) are also of similar importance to these 

factors. However, daily living conditions (3.5) and family/relative conditions (2.5) 

are less decisive in the decision to return. 

These findings show that political and economic reforms are a priority in the decision 

to return to Türkiye, but socio-cultural factors also have an important effect. The 
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long-term stay of immigrants in the Netherlands shapes their thoughts about 

returning to Türkiye and can change individuals' expectations about their quality of 

life. The relatively low importance of family ties in the decision to return suggests 

that individuals prioritize professional and social living conditions. 

5.3.4 The Impact of Life Satisfaction on Stay Duration and Migration 

The data shows the distribution of 196 people who participated in the survey between 

2000 and 2024 according to the years they immigrated to the Netherlands. The 

duration of stay of the participants ranged from 1 month to 290 months, with an 

average duration of stay of 40.3 months. Immigration numbers remained low 

between 2000 and 2015. A significant increase in immigration has been observed 

since 2016, with this increase accelerating after 2020 and reaching its peak in 2022. 

A decrease in immigration numbers is observed in 2023 and 2024. 

In addition, participants were asked how happy they were in the cities they migrated 

to and currently reside in, and responses were scored from 1 (not happy at all) to 5 

(very happy). According to the data obtained, the vast majority of participants stated 

that they were satisfied with their lives in these cities. 88 of the participants gave 4 

points (45%) and 87 of them gave 5 points (44%), indicating a high level of 

happiness. In contrast, 17 participants (9%) had a neutral attitude by giving 3 points, 

and only 2 participants each gave 2 (1%) and 1 (1%), indicating a low level of 

satisfaction. These results reveal that satisfaction with life in the cities they migrated 

to is generally high. 

The participants were asked the question “Do you plan to return to Türkiye?” and a 

total of 196 responses were received. According to the data obtained, the vast 

majority of participants stated that they did not plan to return. 155 people, 

constituting 79.1% of the responses, answered “No” to this question, while 41 

people, constituting 20.9%, answered “Yes.” This result shows that a significant 

portion of the highly qualified immigrants within the scope of the research prefer to 

live abroad in the long term. 
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Table 5.24 The Influence of Life Satisfaction on Duration of Stay and Migration 

Decisions 

 

NUMBER OF RESPONSES 
PERCENTAGE OF 

RESPONSES 

 AVERAGE 

SATISFACTION LEVEL 

NO 155 79,1 4,5 

YES 41 20,9 3,8 

 

The first table shows the number of individuals who are considering and not 

considering returning to Türkiye, their percentage distributions, and the average 

scores of happiness levels in the city they live in the Netherlands. Accordingly, 

79.1% of the survey participants (155 people) stated that they do not consider 

returning to Türkiye, while 20.9% (41 people) stated that they intend to return. When 

the level of happiness is examined, the average satisfaction level of those who do not 

consider returning to Türkiye is measured as 4.5, while the average satisfaction level 

of those who do not consider returning is measured as 3.8. 

This data shows that individuals who do not consider returning to Türkiye are more 

satisfied with the city they live in. One of the reasons for this may be that this group 

aims to return to Türkiye in the long term for social, economic or cultural reasons 

and sees the current conditions as a temporary process. On the other hand, the fact 

that individuals who are inclined to return report a lower level of satisfaction may 

indicate the difficulties they experience in the current environment or the difficulties 

in the adaptation process. 

Participants immigrated to the Netherlands a minimum of 1 month and a maximum 

of 290 months ago, and their average length of stay was 40.3 months. Participants 

with this average length of stay were asked about their life satisfaction in the 

Netherlands. 

 

 



 

 

189 

Table 5.25 Life Satisfaction Level and Stay Duration of Participants 

SATISFACTION LEVEL (POINT) STAY DURATION (MONTH) 

1 (min) 54 

2 43 

3 41,6 

4 40,8 

5 (max) 39,2 

 

The second table shows the average length of time individuals live in the city they 

live in in the Netherlands, according to their level of satisfaction. Those with a 

satisfaction level of 1 (lowest satisfaction) spent the longest period of 54 months, 

while those with the highest level of satisfaction (5 points) spent the shortest period 

of 39.2 months. 

This result shows that individuals with lower levels of satisfaction stayed in the 

Netherlands for a long time, while those with higher levels of satisfaction lived for a 

shorter time. This situation can be explained by the fact that dissatisfied individuals 

cannot create another alternative or are forced to continue living in the Netherlands 

for a long time due to various reasons. On the other hand, it can be thought that happy 

individuals may have considered different options such as moving to other countries 

or returning to Türkiye after reaching a certain level of satisfaction. 

When we evaluate the two tables together, the most important finding that draws 

attention is that individuals who live longer in the Netherlands have lower levels of 

happiness and are more likely to return to Türkiye. As seen in the first table, while 

those who considered returning to Türkiye reported greater satisfaction with their 

lives in the Netherlands (4,5), the second table reveals that individuals who stayed 

for a long time had a lower overall satisfaction level. 

This seemingly contradictory situation shows how individuals’ happiness changes 

over time and that the migration experience creates different perceptions at different 
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stages. Individuals who are initially happy about living in the Netherlands may 

experience a decrease in their satisfaction levels over time due to various factors. For 

example, social adaptation difficulties, weakening of family ties, economic or 

cultural incompatibility may reduce individuals’ satisfaction levels over time. This 

situation shows that the idea of returning to Türkiye also develops over time and that 

some migrants seriously consider returning in the long term. 

In summary, the data show that the migration process has a dynamic structure, that 

individuals’ satisfaction levels can change over time, and that long-term migrants’ 

perceptions of the environment they live in differ. While the high satisfaction 

reported by those who are considering returning to Türkiye may indicate that they 

make their decision to return in a more conscious and controlled manner, it suggests 

that those who stay for a long time and report low satisfaction may be more 

indecisive or forced to return. 

5.4 Conclusion 

In this study, according to the survey conducted to evaluate the spatial and non-

spatial factors affecting the migration decisions of individuals by examining the 

highly skilled migration movement from Türkiye to the Netherlands; various 

individual, economic, social and urban factors shaping the preferences of migrants 

were determined and the effects of these factors were analysed. In the light of the 

findings obtained based on the research questions, the designed survey tested the 

hypotheses and found answers to the research questions. In addition, both these 

survey questions and variables were determined with a comprehensive literature 

review. A comprehensive framework was also tried to be established for the study 

with the literature review on migration theories. 

The migration theories discussed within the scope of the study show validity at 

different levels. In particular, the stress-threshold model, the push-pull model and 

the mobile creative class theory provide an important framework for understanding 

the migration decisions of highly qualified individuals. However, since neoclassical 
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and dual labour market theories focus only on economic factors, they cannot fully 

reflect the multidimensional nature of migration decisions. The migration systems 

approach was not observed as a determining factor in the study. As a result, it is seen 

that the migration motivations of highly qualified individuals are a combination of 

economic, social and environmental factors and in this context, a multidimensional 

analysis beyond traditional migration theories is required. For this reason, the 

designed survey includes comprehensive questions regarding all these factors. This 

study evaluates the migration decisions of highly qualified individuals from Türkiye 

to the Netherlands within the framework of different migration theories. Neoclassical 

theories and world system theory explain migration mainly with economic factors, 

but this study shows that individuals' migration decisions are not based solely on 

economic reasons. Although the human capital approach explains that some 

participants make rational cost-benefit calculations, the dual labor market theory 

offers a limited explanation because it focuses only on economic factors. Although 

the migration systems approach suggests that social networks are decisive in the 

migration decision, it was observed in this study that individuals act largely with 

individual motivations. In contrast, the stress threshold theory is compatible with the 

study as it shows that individuals migrate due to economic, social and environmental 

stressors. The push-pull model provides a meaningful framework by revealing that 

individuals focus on pull factors such as quality of life, cultural diversity and career 

opportunities. Finally, the mobile creative class theory largely coincides with the 

findings of this study, as it emphasizes that highly skilled individuals consider social 

and urban opportunities as well as economic opportunities. 

On the other hand, the first research question of the study focuses on how spatial and 

non-spatial factors play a role in the migration decisions of highly skilled individuals 

and which of these factors is more decisive. The research findings show that spatial 

and non-spatial factors are equally important (3.7 points). According to Brown and 

Męczyński (2010), leading cities in Europe stand out with their ability to attract and 

retain skilled labor. These cities become attractive to talented individuals by offering 

high-wage job opportunities, developed transportation and communication 
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infrastructure, attractive urban environments, diverse living options, a high density 

of cultural and commercial activities, and extensive recreational opportunities. 

Among the spatial factors identified in the study, the presence of quality urban green 

spaces, the possibility of bicycle transportation, preserved and diverse urban 

heritage, fast and accessible electricity, water and internet infrastructure stand out. 

As Musterd and Gritsai (2013) stated, traditional "hard" spatial factors, along with 

elements such as security, continue to be determinants of location preferences. 

However, the concept of tolerance is defined as openness to different lifestyles, 

cultures and ideas, and as emphasized by Florida, Mellander and Stolarick (2008), 

these elements are among the important factors that attract talented individuals. The 

study determined that non-spatial factors such as low crime rate, security, openness 

to different lifestyles, multilingual communication opportunities and high 

purchasing power are also effective in migration decisions. Tolerance is related to 

the openness, inclusiveness and diversity of a region. In a study conducted by 

Florida, Mellander and Stolarick (2008) emphasize that regions that are more tolerant 

and open to different cultures, lifestyles and ideas are more likely to attract a wider 

talent pool. A tolerant and inclusive society allows talented individuals from 

different backgrounds to express themselves comfortably. Therefore, tolerance is 

considered an important “soft factor” for migrants’ location preferences in the 

destination city. In addition, job opportunities (Murphy and Redmond, 2009; 

Musterd and Gritsai, 2013; Brown and Meczyński, 2010) also play a decisive role in 

migrants’ settlement decisions, together with the influence of these factors. 

In the study conducted by Musterd and Gritsai (2013), it was stated that "soft factors" 

play the role of "icing on the cake" after "hard factors" and that they are less decisive 

compared to non-urban factors such as job opportunities. However, in this study, it 

was shown that "soft spatial factors" can be as important as some "hard factors" and 

that both factors can be effective together in the spatial decisions of creative 

individuals. This reveals that soft factors such as tolerance, inclusiveness and 

intercultural communication skills are important factors shaping the settlement 
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decisions of highly qualified migrants together with tangible factors such as 

economic opportunities and urban facilities. 

In this context, the statement in hypothesis H1, which states that "spatial factors can 

play a decisive role at least as much as non-spatial factors", is confirmed. 

The second research question is about the effect of the sub-components of spatial 

and non-spatial factors on migration decisions. Infrastructure, spatial quality and 

protection stand out among spatial factors. It is seen that the accommodation and 

shelter, transportation, and urban facilities components also received relatively high 

scores. However, the scale factor has a lower importance in migration motivations. 

Among the non-spatial factors, the social and cultural environment received the 

highest score, while city management and governance, economy, and urban activities 

were evaluated at a medium level. However, the climate factor has a very low score 

in migration motivations, which shows that climate is not a determining factor for 

highly skilled migrants or cannot override other factors. 

These findings do not support the second hypothesis, indicating that sub-components 

such as urban amenities and transportation (under spatial factors) and economic 

conditions (under non-spatial factors) are not the most influential in individuals' 

migration decisions. Rather, among the spatial sub-components, 'spatial quality and 

preservation' and 'infrastructure' emerge as more prominent. Similarly, within the 

non-spatial sub-components, the 'social and cultural environment' stands out. All 

these results collectively demonstrate that hypothesis 2 is not valid. 

The third research question concerns the main factors affecting migrants’ decisions 

to stay or return and their relationship with the average stay duration of individuals 

in the Netherlands. It has been determined that economic, social, political and spatial 

factors are effective at different levels in the decisions of individuals to stay or return 

to the Netherlands. Socio-cultural conditions stand out as the factor that most affects 

the participants' tendency to return. This is followed immediately by economic and 

political conditions, urban-based conditions. The fact that there are no high score 
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differences between them shows that these factors are almost equally effective in the 

motivation of all participants to return. 

For participants who have a tendency to return to Türkiye, political, economic and 

socio-economic factors are equally effective. For participants who do not have a 

tendency to return to Türkiye, socio-cultural conditions come to the fore. Similarly, 

along with political and economic reasons, urban-based conditions are also 

important. This shows that urban factors are effective in continuing to stay in the 

Netherlands. 

When looking at the relationship between individuals' average stay duration in the 

Netherlands and these factors, in the responses given by participants above the 

average stay duration; the importance of occasional, political, economic and socio-

cultural conditions factors decreased, while urban-based factors remained constant, 

while family/relatives’ conditions increased. In particular, while the importance of 

occasional, political, economic and socio-cultural conditions factors decreased, this 

may indicate that individuals became less sensitive to political and economic 

fluctuations over time and adapted better to the socio-cultural environment. On the 

other hand, the fact that the importance of urban-based factors remained constant 

reveals that the infrastructure, transportation, health services and general quality of 

life provided by cities are unchanging priorities for individuals. In contrast, the 

increasing importance of the family/relatives’ conditions factor may indicate that 

individuals attach more importance to social ties over time. 

These findings show that individuals' priorities in the migration process change over 

time and that the importance given to different components of individual well-being 

changes as stay duration in the Netherlands increases. While a decision is made based 

on more economic and political factors at the beginning, more sustainable factors 

such as social ties and urban infrastructure come to the fore in the long run. 

All these data do not confirm hypothesis 3. The hypothesis suggests that economic, 

social, political and spatial factors determine individuals' decisions to stay or return 

to the Netherlands and that return choices also have a relationship with this process. 
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The findings show that socio-cultural, economic, political and spatial factors are 

decisive in decisions to return. It was determined that while, political, socio-cultural, 

economical and spatial conditions are more prominent for those considering 

returning, socio-cultural, economic, political and spatial factors stand out for 

individuals who tend to stay in the Netherlands respectively. So, the third hypothesis 

is incorrect since it considers that economic, social, political, and spatial factors are 

the main determinants; while economic, social, and spatial factors stand out for 

individuals who tend to stay in the Netherlands, socio-cultural, family/relatives, and 

occasional conditions are more prominent for those considering returning. 

The fourth research question focuses on the relationship between life satisfaction of 

qualified migrants and the idea of returning and stay duration. The findings showed 

that there is a significant relationship between life satisfaction and the tendency to 

return. When the relationship between the tendency to return to Türkiye and the 

satisfaction level is examined, it is seen that individuals who do not consider 

returning to Türkiye have a higher level of satisfaction with the city they live in. On 

the other hand, individuals who are inclined to return reported a lower level of 

satisfaction. 

It has been determined that while low life satisfaction strengthens the decision to 

return, individuals who are satisfied with their quality of life and economic stability 

are more likely to stay in the Netherlands. In addition, a higher average stay duration 

increases the likelihood that individuals are more satisfied with their current living 

standards and will stay in the Netherlands in the long term. This situation reveals that 

life satisfaction is a critical determinant in immigrants' long-term settlement 

decisions. 

The low tendency of individuals with a high quality of life in the Netherlands to 

return indicates that economic stability, social rights, health services and the 

opportunities offered by cities are important for individuals. Individuals who are 

particularly satisfied with education and job opportunities do not consider returning 

to Türkiye because they have a better standard of living. However, the desire of 
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individuals who report low life satisfaction to return may be due to factors such as 

their expectations not being met, social adaptation problems or a lack of sense of 

belonging. 

These findings confirm the fourth hypothesis. The hypothesis suggests that 

individuals with low life satisfaction have a stronger tendency to return and that a 

longer stay duration may increase satisfaction with current living conditions and 

increase the likelihood of staying. The findings show that there is a significant 

relationship between life satisfaction and the tendency to return, and that individuals 

who do not intend to return to Türkiye are more satisfied with the city they live in, 

while individuals who are inclined to return report lower life satisfaction. 

In conclusion, this study provides a comprehensive view of the decision-making 

motivations of high-quality immigrants. The findings can guide the formation of 

migration policies and the strategies of cities to attract and retain high-quality 

individuals in the global talent race. 
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CHAPTER 6  

6. CONCLUSION 

Migration, as a quest for improvement, must be regarded as a crucial component of 

the human survival process. In a time of global crises, migration has taken on greater 

significance and meaning than ever. Some of the main study topics are resource 

depletion, conflicts and natural catastrophes, social and economic inequities, security 

issues, and issues related to quality of life.  

1  

2 In recent years, there has been a notable surge in the worldwide mobility of highly 

trained persons from Türkiye to European countries, especially the Netherlands, as 

a result of many planetary crisis-related causes. Although it is difficult to pinpoint a 

precise number associated with this migration process, Statistics Netherlands (CBS) 

reports that the Turkish-Dutch community grew to over 170,000 members between 

1996 and 2022, with studies suggesting that this growth is aided by the recent 

migration of creative individuals and their families. Although there aren't many 

studies on the topic, it's widely believed that political factors, social and economic 

aspirations, as well as personal and family preferences, are important factors in this 

migratory process.  

3  

4 In addition to confirming some of the previously stated hypotheses, the main goal of 

this study is to identify and address to the "urban factor" influencing the locational 

choices of highly skilled people who have chosen to relocate from Türkiye to the 

Netherlands. Through a thorough literature analysis and semi-structured online 

surveys, the study employs an exploratory research technique to examine the 

locational choices and mobility motivations of highly skilled Turkish migrants. 

Through the use of email and what's-up groups for Turkish creatives residing around 

the Netherlands, we have collected 198 completed forms. Responses to 59 Likert 
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scale questions and seven open-ended questions have been analyzed using two 

criteria (spatial and non-spatial).  

5  

The data on the participants’ personal trajectories covers 196 people who immigrated 

to the Netherlands between 2000 and 2024. The participants’ length of stay in the 

Netherlands varied between 1 month and 290 months, with an average length of stay 

of 40.3 months. Immigration rates remained low between 2000 and 2015, with a 

significant increase observed from 2016 onwards. This increase accelerated after 

2020 and reached its peak in 2022. However, there was a certain decrease in 

immigration in 2023 and 2024. The majority of participants were between the ages 

of 25 and 44 (90%), and 73% of the participants were female. In addition, 71% of 

the participants were married and 99% had a bachelor’s degree or higher. When 

examining their occupational groups, it is evident that the majority of participants 

are employed in science and technology-oriented fields, including engineering and 

informatics. 

6 The research emphasizes on the effects of spatial elements, such as public amenities, 

infrastructure, transportation, spatial quality, and cost of living, even while non-

spatial aspects including economic possibilities, political considerations, and social 

factors are important in determining mobility decisions. In addition to discussing 

what new planning mechanisms need to be developed for attracting, integrating, and 

balancing migrated populations, this research aims to provide fresh perspectives on 

how cities can draw in and keep highly skilled human capital by adding to the 

ongoing discussions on talent migration and urban competitiveness.  

The first research question focused on the role of spatial and non-spatial factors in 

migration decisions. The study found that both types of factors were equally 

important, with spatial factors such as quality urban green spaces, cycling 

infrastructure, and accessibility to basic services standing out. Non-spatial factors, 

such as tolerance, security, openness to different lifestyles, and the presence of a 

multilingual environment, were also significant. 
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The second research question analysed which subcomponents of spatial and non-

spatial factors had a more decisive influence on migration decisions. The findings 

revealed that infrastructure, spatial quality, and protection were important spatial 

factors, while the social and cultural environment, city governance, economy, and 

urban activities were key non-spatial factors. Climate was not as influential in 

migration decisions, suggesting that other factors outweighed it. 

The third research question focused on the key factors affecting the decision to stay 

in the Netherlands or return to Türkiye. Economic, political, and socio-cultural 

factors were identified as the most significant influences on return migration, with 

social and cultural conditions being particularly important for those considering 

return to Türkiye. The analysis showed that those with a higher stay duration tended 

to place more importance on urban-based factors and family/relatives’ conditions. 

7 The fourth research question examined the relationship between life satisfaction and 

return intentions. It was found that individuals with lower life satisfaction were more 

inclined to return, while those satisfied with their living standards were more likely 

to stay in the Netherlands. Stay duration also had a significant impact, as individuals 

with higher stay duration were more likely to stay due to greater satisfaction with 

their current living conditions. 

8  

9 The findings confirm the hypotheses that spatial and non-spatial factors, life 

satisfaction, and expectations of stay duration play a crucial role in migration 

decisions. The study highlights the importance of tolerance, infrastructure, and the 

overall quality of life in shaping migrants' choices, as well as the evolving nature of 

these preferences over time. 

10  

6.1 Limitations 

The findings of this study should be evaluated within the framework of certain 

methodological and practical limitations. First of all, the data of the study were 
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collected only for a certain period of time. The fact that the phenomenon of migration 

is dynamic and context-specific in nature necessitates taking into account both 

temporal and spatial variables. In this context, the generalizability of the findings 

obtained for different periods or geographical contexts is limited. Within the scope 

of the study, a survey was applied to 198 qualified migrants, and when the responses 

with missing data were removed, the analysis was conducted on 196 valid responses. 

The participant profiles exhibited a certain level of diversity in terms of age, gender, 

marital status, education level and occupational fields. For example, the majority of 

the participants were concentrated between the ages of 25-44, and women constituted 

the dominant group with a rate of 73%. In terms of education level, the majority of 

the participants were undergraduate (44%) and graduate (43%), while the 

occupational distribution was concentrated especially in science and knowledge-

based sectors such as engineering, informatics and academia. This shows that the 

sample contains concentrations in certain occupational groups and does not fully 

reflect the multi-layered structure of skilled migration. 

In terms of time, the distribution of the years in which the participants migrated is 

closely related to the socio-political and economic developments that have left their 

mark on the last twenty years of Turkey. The migration rates of the participants were 

quite limited between 2000 and 2015, which caused the participant representation to 

be weak for this period. This limits the capacity of the study to comparatively analyze 

the trends over time. The concentration of data, especially for the period after 2016, 

may lead to the interpretation of the findings based on a certain time period. 

However, there has been a noticeable increase in migration after 2016; especially the 

July 15 coup attempt and the subsequent declaration of the state of emergency were 

important turning points that triggered migration. Structural problems such as 

increasing economic vulnerabilities, high inflation and youth unemployment since 

2018 have accelerated the tendency of qualified individuals to go abroad. With the 

introduction of factors such as digitalization and remote working after 2020, 

migration rates have gained momentum and reached their peak in 2022. In contrast, 

there has been a decrease in migration numbers in 2023 and 2024. However, the data 
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limitation here is also noteworthy. This situation can be associated with both the 

increasing visa restrictions in Europe and the fact that individuals with the potential 

to migrate have largely migrated. The average length of stay of the participants was 

40.3 months, and the sample is not homogeneous in terms of the duration of their 

migration experience. 

Although the sample reflects a certain heterogeneity in terms of time, demographics 

and occupation, this diversity does not allow for equal representation of all 

subgroups. It becomes difficult to reach a level of statistical significance, especially 

in groups with small samples, and it limits the ability to compare between subgroups. 

This affects the generalizability of the findings and the grounding of interpretations 

regarding the spatial preferences of migrants at the micro level. 

Only survey application was preferred in the data collection process; qualitative data 

collection tools (e.g. in-depth interviews, focus group discussions) were not used. 

This situation prevented the acquisition of more in-depth information about the 

participants' spatial preferences, urban affiliations, social relations and the multi-

layered dynamics affecting migration decisions. The lack of qualitative data 

constitutes an important methodological limitation, especially in understanding 

individual motivations, relations established with the city and social integration 

processes. 

The fact that the sample was reached through techniques based on accessibility (e.g. 

snowball sampling) made it difficult to include disadvantaged or less visible groups 

in the study. This situation limits the comprehensive examination of phenomena such 

as spatial exclusion, segregation or marginality, especially in the urban context. 

Finally, the data used in the study reflect only a certain historical period. However, 

migration processes can be significantly affected by external factors such as political 

climate, economic fluctuations, health crises (e.g. the COVID-19 pandemic), wars 

and natural disasters. Therefore, the findings have limited capacity to draw 

inferences about longer-term trends. Especially when developing recommendations 

for spatial planning or migration policies, it should be taken into account that factors 
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such as migration motivations, housing preferences and labor demands may vary 

over time. 

6.2 Proposals 

This thesis examines in depth the dynamics of highly skilled migration from Türkiye 

and the fundamental factors influencing this migration. The research has revealed a 

number of factors that affect the decisions of highly skilled individuals to settle in 

the Netherlands and has emphasized the role of spatial factors in shaping these 

decisions. 

The importance of the existence of highly skilled individuals and the firms they work 

for, and their direct or indirect contribution to economic and cultural development is 

a frequently emphasized issue in the literature (Markusen, 2006; Brown & 

Męczyński, 2010; Florida, 2012; Glaeser et al., 1995; OECD, 2001; Cedefop, 2010; 

Rodrik et al., 2004; Scott, 2006). Considering the increasing highly skilled migration 

from Türkiye to the Netherlands and other EU countries, various suggestions have 

been made to prevent the loss of these individuals and to maintain them in place, as 

well as to develop comprehensive interventions and policies for all citizens. 

In conclusion, the findings of this study show that highly skilled migration can have 

long-term effects not only on individual quality of life, but also on local economies, 

urbanization processes, urban life and the labour market. However, it is understood 

that Türkiye's, as a developing country, current strategies for attracting highly skilled 

migration need to be made more comprehensive. In this context, the following 

recommendations are presented: 

I. Improvement of Spatial Factors: According to the results of this study, 

giving priority to improving spatial factors that highly skilled migrants attach 

the most importance to can increase Türkiye's potential to retain and attract 

highly skilled labour. Urban infrastructure, spatial quality, and protection, 

which were identified as the most important spatial factors in the survey 
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results, should be evaluated as high priorities in this context. On the other 

hand, the development of transportation and urban facilities will also play an 

important role in making cities more attractive in terms of these factors and 

in the settlement decisions of immigrants. In addition, these factors are very 

important not only for highly skilled individuals but also for the whole 

society, as they serve the public interest on which planning is based. For this 

reason, developments in this context will help cities become more attractive 

not only for the creative class but also for the general public. 

II. Policy Development and Legal Regulations: According to the results of 

this study, improving the non-spatial factors that highly skilled immigrants 

care about the most, in order of priority, can increase Türkiye's potential to 

attract and retain its highly skilled workforce. The social and cultural 

environment, urban activities, and economic conditions stand out in the 

survey results. In this context, long-term policies can be designed for the 

development of the aforementioned factors, and various policies can be 

developed in general with legal regulations. Türkiye's strategies for attracting 

and retaining highly skilled immigrants should be made clearer and more 

attractive. More flexible and attractive working conditions should be 

provided for highly skilled individuals in the labour market, and legal 

regulations for immigrants should be more open and transparent. In 

particular, tax incentives should include regulations that facilitate rapid 

integration into the labour market. The importance of all these factors is 

evident in all categorizations in the survey. 

III. Considering Regional Differences: The settlement preferences of highly 

skilled immigrants vary in different regions of Türkiye. Therefore, all these 

factors need to be developed with strategies specific to each region. In 

addition to large cities, incentives should be created in smaller cities and 

developing regions to both retain and attract highly skilled immigrants. 
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As a result, highly skilled immigration contributes greatly to the economic, social, 

cultural, political, and spatial structure of the place where they are located. However, 

for these contributions to be effectively realized, more strategic, spatial, regional, 

and sector-focused policies need to be implemented. By adopting more effective 

policies to attract highly skilled immigration, both local and central governments can 

increase international competitiveness in this field and initiate a sustainable 

development process. 

6.3 Future Studies 

In this study, spatial and non-spatial factors affecting the migration decisions of high 

skilled individuals migrating from Türkiye to the Netherlands were examined in 

detail and how these factors are related to individuals' life satisfaction and return 

tendencies were evaluated. However, different dimensions can be addressed for more 

comprehensive studies on this subject. 

First of all, it was concluded from the literature review that different personal 

trajectories are an important input affecting migration motivations. It is stated that 

these motivations may change in different age groups, genders, working or 

retirement, and even student status. For this reason, determining different personnel 

trajectories and studying how migration motivations differ in these situations and the 

importance of spatial and non-spatial factors for these groups will provide important 

contributions. 

In addition, changes in migration motivations and expectations of highly skilled 

migrants over time can be examined with long-term longitudinal studies. 

Understanding the changes in individuals' decision-making mechanisms at different 

stages of the migration process (pre-migration, adaptation period, long-term 

settlement) can provide important contributions to migration policies and integration 

strategies. In the survey results, it was observed in the open-ended questions that the 

factors that received low scores in the factors affecting migration decisions gained 
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importance after migration. For this reason, categorizing the migration process 

within itself is also an important point. 

In addition, evaluating the motivational differences between highly skilled 

individuals migrating to different countries through comparative analyses can help 

understand the extent to which countries such as the Netherlands are attractive to 

highly skilled immigrants. For example, by making comparisons with countries such 

as Germany, Canada or the UK, which have recently become prominent in terms of 

immigration, it can be determined which factors are more prominent in which 

countries. 

Finally, the data collection process of the study was carried out with online surveys. 

In the future, the socio-cultural dimensions of individuals' migration experiences can 

be examined in more depth through more in-depth field research and interviews. The 

impact of immigrants' social integration, identity construction and sense of belonging 

on migration decisions can be investigated in more detail. 

Research to be conducted in line with these suggestions can provide guiding 

information for both countries that send and receive immigrants by providing a 

broader perspective and multi-layered approach to highly skilled immigrant mobilit
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APPENDICES 

A. ISCO_08 Occopuation & Skills Classification 

ILOSTAT_Variable_levels ISCO_08 

skill skill_label 
aggr

egate 
aggregate_label major major_label description 

3 Skill 

levels 3 

and 4 

(high) 

1 Managers, 

professionals, 

and technicians 

1 Managers Chief Executives, Senior 

Officials and Legislators 

Administrative and 

Commercial Managers 

Production and 

Specialized Services 

Managers 

Hospitality, Retail and 

Other Services Managers 

2 Professiona

ls 

Science and Engineering 

Professionals 

Health Professionals 

Teaching Professionals 

Business and 

Administration 

Professionals 

Information and 

Communications 

Technology Professionals 

Legal, Social and Cultural 

Professionals 

3 Technicians 

and 

Associate 

Professiona

ls 

Science and Engineering 

Associate Professionals 

Health Associate 

Professionals 

Business and 

Administration Associate 

Professionals 

Legal, Social, Cultural 

and Related Associate 

Professionals 

Information and 

Communications 

Technicians 

2 Skill level 

2 

(medium) 

2 Clerical, service 

and sales 

workers 

4 Clerical 

Support 

Workers 

General and Keyboard 

Clerks 

Customer Services Clerks 

Numerical and Material 

Recording Clerks 

Other Clerical Support 

Workers 

5 Services 

And Sales 

Workers 

Personal Services 

Workers 

Sales Workers 

Personal Care Workers 

Protective Services 

Workers 
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ISCO_08 Occopuation & Skills Classification (cont’d) 

2 Skill 

level 2 

(mediu

m) 

3 Skilled 

agricultural 

and trades 

workers 

6 Skilled 

Agricultura

l, Forestry 

and Fishery 

Workers 

Market-oriented Skilled 

Agricultural Workers 

Market-oriented Skilled Forestry, 

Fishery and Hunting Workers 

Subsistence Farmers, Fishers, 

Hunters and Gatherers 

7 Craft and 

Related 

Trades 

Workers 

Building and Related Trades 

Workers (excluding Electricians) 

Metal, Machinery and Related 

Trades Workers 

Handicraft and Printing Workers 

Electrical and Electronics Trades 

Workers 

Food Processing, Woodworking, 

Garment and Other Craft and 

Related Trades Workers 

4 Plant and 

machine 

operators, and 

assemblers 

8 Plant and 

Machine 

Operators 

and 

Assemblers 

Stationary Plant and Machine 

Operators 

Assemblers 

Drivers and Mobile Plant 

Operators 

1 Skill 

level 1 

(low) 

5 Elementary 

occupations 

9 Elementary 

Occupation

s 

Cleaners and Helpers 

Agricultural, Forestry and Fishery 

Labourers 

Labourers in Mining, 

Construction, Manufacturing and 

Transport 

Food Preparation Assistants 

Street and Related Sales and 

Services Workers 

Refuse Workers and Other 

Elementary Workers 

4 n.e.c 6 Armed forces 0 Armed 

Forces 

Occupation

s 

Commissioned Armed Forces 

Officers 

Non-commissioned Armed 

Forces Officers 

Armed Forces Occupations, Other 

Ranks 

7 n.e.c 
X n.e.c Not Elsewhere Classified 

 

B. Survey Questions 

1. Katılımcı Bilgileri (multiple choices & open-ended questions) 
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o Yaş: 18-24/ 25-34/ 35-44/ 45-54/ 55-64/ 65+  

o Cinsiyet: Kadın / Erken / LGBTI+ 

o Medeni Durumunuz: Evli / Bekar / Çocuklu / Diğer 

o Eğitim Durumunuz: üniversite / yüksek lisans / doktora / diğer 

o Doğum Yeriniz:  

o Meleğiniz: 

o Türkiye’de Yaşadığınız Şehir: 

o Şu Anda Hollanda’da Yaşadığınız Şehir:  

o Bu şehirde yaşama süreniz (Ay Olarak): 

2. Hollanda da yaşamaya karar verdiğinizde aşağıdaki etkenlerden hangileri bu 

kararı almanızda etkili oldu ve bu kararın sizin için önem derecesi nedir? (1-5 

likert scale degree, 1 min influence & 5 max influence) 

o Ailem Hollanda'da yaşadığı için bu kararı verdim.   

o Hollanda'da yaşayan arkadaşlarım olduğu için tercih ettim.  

o Eğitimimi Hollanda’da tamamladığım için burada yaşamayı seçtim. 

o Eşimin/partnerimin işinden dolayı Hollanda’da yaşamayı seçtim. 

o Ailevi nedenler Hollanda’da yaşamamı gerektirdi.  

o Hollanda’daki iş koşulları cazip geldi: Hangi iş koşulları lütfen 

açıklayınız (yüksek maaş, iş tanımı, vs.). 

o Hollanda’daki yaşam koşulları cazip geldi: Hangi yaşam koşulları lütfen 

açıklayınız. 

o Diğer 

3. Hollanda’da yaşadığınız kentteki hangi özellikler ne oranda bu ülkede yaşama 

tercihinizde etkili oldu? (1-5 likert scale degree, 1 min influence & 5 max 

influence) 

o Bulunduğum şehrin Türkiye’de yaşadığım yerden daha büyük (nüfus, iş 

olanakları, kültürel çeşitlilik, vd. açısından) olması 

o Bulunduğum şehrin Türkiye’de yaşadığım yerden daha küçük (nüfus, iş 

olanakları, kültürel çeşitlilik, vd. açısından) olması 

o Bulunduğum yerde yeterli ve nitelikli kamusal alanların olması 
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o Bulunduğum yerde yeterli ve nitelikli eğitim kurumlarının olması 

o Bulunduğum yerde yeterli ve nitelikli sağlık hizmetlerinin mevcut olması 

o Bulunduğum yerde yeterli ve nitelikli kültürel tesislerinin mevcut olması 

o Bulunduğum yerde yeterli ve nitelikli araştırma kurum ve kuruluşlarının 

mevcut olması 

o Bulunduğum yerde kamusal mekanların, kentsel fonksiyonların çeşitliliğinin 

fazla olması 

o Bulunduğum yerde yeterli ve nitelikli yeşil alanların olması 

o Bulunduğum yerde yeterli, nitelikli ve çeşitli spor tesislerinin mevcut olması 

o Bulunduğum yerde kamusal, yarı kamusal ve açık hava mekanlarının yeterli 

ve nitelikli olması 

o Bulunduğum yerde ticari faaliyetlerin, alışveriş mekanlarının, restoranların 

yeterli ve nitelikli olması 

o Bulunduğum yerde eğlence ve boş zaman aktiviteleri için mekanların 

nitelikli ve yeterli olması 

o Bulunduğum yerde şehir içi entegre çalışan toplu taşıma sistemlerinin 

bulunması 

o Bulunduğum yerde şehirler arası ulaşım sistemlerinin yeterli ve hızlı olması 

o Bulunduğum yerde bisiklet ile ulaşımın mümkün ve güvenli olması, 

bisikletler için ayrılmış şeritlerin bulunması  

o Bulunduğum yerde trafik koşullarının daha iyi olması 

o Bulunduğum yerde araç parklarının yeterli ve nitelikli olması ve ücretlerinin 

makul seviyede/ücretsiz olması 

o Bulunduğum yerde konut kalitesinin yüksek olması 

o Bulunduğum bölgede konut ve arazi gibi mülklere erişim olanaklarının 

yüksek olması ve fiyatlarının ekonomik açıdan ulaşılabilir düzeyde olması 

o Bulunduğum yerde mevcut kentsel estetik değerinin ve mekânsal kalitenin 

yüksek olması 

o Bulunduğum yerde kentsel mirasın nitelikli bir biçimde korunmuş ve çeşitli 

olması 
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o Bulunduğum yerde doğal çevre varlıklarının nitelikli bir biçimde korunmuş 

ve çeşitli olması 

o Bulunduğum yerde elektrik, su ve internet altyapısının hızlı ve erişilebilir 

olması 

o Bulunduğum yerde hava, su, gürültü kirliliği seviyesinin az olması 

o Bulunduğum yerde atık bertaraf sistemlerinin gelişmiş ve çalışır durumda 

olması 

o Bulunduğum yerde kentsel mekanların (sokaklar, caddeler, parklar, vs.) 

temiz oluşu 

o Bulunduğum yerde kültürel, eğlence aktivitelerinin çeşitliliğinin fazla olması 

o Bulunduğum yerde bir hobi edinmenin ve kendini geliştirme fırsatlarının 

fazla ve erişilebilir olması 

o Bulunduğum yerde farklı din, cinsiyet, yaş grupları ve etnik, azınlık grupların 

çeşitliliği 

o Bulunduğum yerde farklılıklara, farklı yaşam stillerine toleranslı 

yaklaşılması 

o Bulunduğum yerde farklı dillerde iletişim kurma imkanının olması 

o Bulunduğum yerdeki suç oranının düşük olması/ daha güvenli olması 

o Bulunduğum bölgede doğal afetlere karşı yüksek güvenlik düzeyinin ve 

dirençliliğin sağlanmış olması 

o Bulunduğum yerdeki yaşama ve çalışma izin prosedürünün süresinin kabul 

edilebilir düzeyde olması 

o Bulunduğum yerdeki idari işlemelerin, yerel yönetimlerin erişilebilir olması 

ve yanıt sürelerinin makul düzeyde olması 

o Bulunduğum yerde vergi, harç, borç gibi ödemelerin kolay olması 

o Bulunduğum yerde iklim koşullarının bana daha uygun olması 

o Bulunduğum yerde satın alma gücünün yüksek seviyede olması 

o Bulunduğum yerde ürün ve hizmet çeşitliliğinin geniş olması  

o Diğer 
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4. Hollanda’da yaşadığınız kentin en beğendiğiniz 3 özelliği nedir? (open-ended 

questions) 

5. Hollanda’da yaşadığınız kentin en beğenmediğiniz 3 özelliği nedir? (open-ended 

questions) 

6. Göç ettiğiniz ve şu anda yaşamakta olduğunuz kentte mutlu musunuz? ((1-5 

likert scale degree, 1 not satisfied & 5 max satisfied) 

7. Türkiye’ye geri dönmeyi düşünüyor musunuz? (multiple choices) 

8. Hangi koşullar ne ölçüde sağlanırsa Türkiye’de yeniden yaşamayı veya 

çalışmayı yeniden düşünürsünüz? (1-5 likert scale degree, 1 min influence & 5 

max influence) 

o İş koşullarım daha uygun olduğunda  

o Ailevi/arkadaş koşulları daha uygun olduğunda  

o Türkiye’deki siyasi yapı daha uygun olduğunda 

o Türkiye’deki ekonomik yapı daha uygun olduğunda 

o Türkiye’deki sosyo-kültürel yapı daha uygun olduğunda 

o Türkiye’deki kentsel yaşam olanakları daha uygun olduğunda 

o Diğer  

12 Bir kentte çalışmak ve yaşamak için yukarıda belirtilen maddeler dışında sizin 

için önemli olan başka özellikler var mıdır? (open-ended questions) 

13 Özellikle kentler üzerine çalışan bir araştırmacı olarak bana yurtdışında 

yaşamayı seçmiş biri olarak belirtmek istediğiniz başka bir konu var mıdır?  

(open-ended questions) 
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C. Ethics Committee Approval 
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D. Origin and Destination Cities of Turkish Highly Skilled Participants 

Home City Host City Turkish Highly Skilled Participants 

Ankara 

Amsterdam 11 

Arnhem 3 

Delft 3 

Dronten 1 

Eindhoven 14 

Enschede 3 

Groningen 1 

Hengelo 1 

Hoofddorp 1 

Lahey 1 

Rotterdam 2 

Utrecht 1 

Zaltbommel 1 

Antalya 

Amsterdam 1 

Capelle aan den IJssel 1 

Den Haag 1 

Heerlen 1 

Bilecik Oss 1 

Bursa 

Den Haag 1 

Helmond 1 

Hilversum 1 

Rijswijk 1 

Elazığ Roermond 1 

Eskişehir Den Bosch 1 

Istanbul 

Almere 3 

Amstelveen 10 

Amsterdam 39 

Arnhem 1 

Breda 1 
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  Origin and Destination Cities of Turkish Highly Skilled Participants (cont’d) 

 

Capelle aan den IJssel 1 

Delft 2 

Den Haag 2 

Dordrecht 1 

Eindhoven 4 

Gouda 1 

Groningen 1 

Haarlem 4 

Hendrik-Ido-Ambacht 1 

Hilversum 1 

Hoofddorp 2 

Hoorn 2 

Houten 1 

Ijsselstein 1 

Krommenie 1 

Lahey 1 

Laren 1 

Leiden 2 

Nijmegen 1 

Ouderkerk a/d Amstel 1 

Purmerend 3 

Rotterdam 6 

Son En Bruegel 1 

The Hague 2 

Tiel 1 

Tilburg 1 

Utrecht 13 

Waddinxveen 1 

Wassenaar 2 

Zaandam 1 
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Origin and Destination Cities of Turkish Highly Skilled Participants (cont’d) 

 
Zoetermeer 1 

Zwolle 1 

Izmir 

Amersfoort 1 

Amstelveen 1 

Amsterdam 3 

Arnhem 1 

Breda 1 

Delft 2 

Den Haag 1 

Eemnes 1 

Eindhoven 1 

North Holland 1 

Purmerend 1 

Rotterdam 1 

Vlissingen 1 

Karaman Rotterdam 1 

Kocaeli 
Den Haag 1 

Tilburg 1 

Mardin Nijmegen 1 

Nevşehir Utrecht 1 

Sivas Utrecht 1 

Tekirdağ Zaandam 1 

Çanakkale Den Haag 1 
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E. Cities of Residence of Turkish Migrants Participating in the Study 

The Cities Inhabited by 

Participants 

The Number of Turkish Migrants 

Participating in the Study 
Percentage (%) 

Amsterdam 54 27,55 

Eindhoven 19 9,69 

Utrecht 16 8,16 

Amstelveen 11 5,61 

Den Haag 11 5,61 

Rotterdam 10 5,10 

Delft 7 3,57 

Arnhem 5 2,55 

Haarlem 4 2,04 

Purmerend 4 2,04 

Almere 3 1,53 

Enschede 3 1,53 

Hoofddorp 3 1,53 

Breda 2 1,02 

Capelle aan den IJssel 2 1,02 

Groningen 2 1,02 

Hilversum 2 1,02 

Hoorn 2 1,02 

Leiden 2 1,02 

Nijmegen 2 1,02 

Tilburg 2 1,02 

Wassenaar 2 1,02 

Zaandam 2 1,02 

Amersfoort 1 0,51 

Den Bosch 1 0,51 

Dordrecht 1 0,51 

Dronten 1 0,51 

Eemnes 1 0,51 

Gouda 1 0,51 

Heerlen 1 0,51 

Helmond 1 0,51 

Hendrik-Ido-Ambacht 1 0,51 

Hengelo 1 0,51 

Houten 1 0,51 

Ijsselstein 1 0,51 

Krommenie 1 0,51 

North Holland 1 0,51 

Oss 1 0,51 

Ouderkerk a/d Amstel 1 0,51 
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Cities of Residence of Turkish Migrants Participating in the Study (cont’d) 

Rijswijk 1 0,51 

Roermond 1 0,51 

Son En Bruegel 1 0,51 

Tiel 1 0,51 

Vlissingen 1 0,51 

Waddinxveen 1 0,51 

Zaltbommel 1 0,51 

Zoetermeer 1 0,51 

Zwolle 1 0,51 

Laren 1 0,51 

 


