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ABSTRACT

APPRENTICES AND CLASS CULTURE: THE CASE OF APPAREL AND
METALWORKING WORKERS IN ISTANBUL

Akyol, Ayla Ezgi

M.S., Department of Political Science and Public Administration

Supervisor: Assoc. Prof. Dr. Necmi Erdogan

September 2014, 185 pages

The focus of the thesis is to discuss class culture on the basis of the apprentices
working in apparel and metalworking sectors by analyzing the structural and
ideological aspects that affect the formation and non-formation of class culture.
Basing on the field research conducted with 21 apprentices working in two sectors
via semi-structured interviews, the thesis analyzes class contradiction between the
apprentices that have different laboir processes and the aspects both providing and
corroding the basis for class consciousness while trying to understand what kind of
cultural references support that process. The study traces the relations through which
class identity is constituted. The thesis argues that paternalist relations as an element
of artisan and mater-apprentice relationship basing on small sized enterprises
obstructs the formation of class consciousness defied within the framework class
interest as well as the solidarity and unionization among the workers. The prevailing
class hierarchies turn to be consent via the future expectations of the apprentices in
terms of professional education and setting up their own enterprise. Apprentices in
two sectors differ from each other in terms of the perception of work and class
experience in the meaning of the experience of flexible working conditions because
of different labour-capital intensity. Despite such differences, the thesis argues that
class identity is constituted basing on the deprivation of respectability via class

confrontations in parallel with the exclusion of lower classes from educational,
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cultural and symbolic fields as a result of impoverishment and dispossession
processes in late capitalism.
Keywords: Class Culture, Apprentices, Labour Process, Apparel Sector,

Metalworking Sector.
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CIRAKLAR VE SINIF KULTURU: iISTANBUL HAZIR GiYIM VE TORNA
SEKTORU ISCILERI ORNEGI

Akyol, Ayla Ezgi

Yiiksek Lisans, Siyaset Bilimi ve Kamu Y6netimi Boliimii

Tez Yoneticisi: Dog. Dr. Necmi Erdogan

Eyliil 2014, 185 sayfa

Bu tez, hazir giyim ve torna sektdrlerinde calisan c¢iraklarda smif kiiltiiriini
tartismay1 hedeflemekte, bu amacgla c¢iraklarda smif bilinci olusmasina ve
olusmamasina etki eden yapisal ve ideolojik faktorleri incelemeye c¢alismaktadir.
Hazir giyim ve torna sektorlerinde calisan, 21 cirakla yapilan yar1 yapilandirilmis
miilakatlardan olusan saha aragtirmasina dayanarak, farkli emek siire¢lerinin isledigi
bu iki sektordeki ciraklar arasinda sinif c¢eliskisinin, smnif bilincinin nasil ortaya
ciktig1 ve nasil etkisizlestirildigi, bu sirada hangi kiiltiirel referanslardan beslendigi
analiz edilmeye calisilmaktadir. Bu acidan tez, smif kiiltiiriiniin bir pargasi olan
sinifsal aidiyetin, hangi iliski bicimlerinde goriilebilecegi sorusuna cevap
aramaktadir. Usta-girak iliskisine referansla kurulan, daha ¢ok kiicik isletme
kiiltiirlinlin ve zanaat tarzi sinif iligkisinin bir unsuru olan paternalist iligkilerin sinif
cikart kavramindan hareketle tanimlanabilecek bir sinif bilincinin olugmasi dniinde
engel oldugu; dayanisma, sendikalagma gibi unsurlarin gelismesini engelledigi;
ciraklar agisindan meslek 0grenme ve kendi isinin patronu olma gibi gelecek
referansli siireglerle mevcut sinif hiyerarsilerinin rizaya donustiirildiigi iddia
edilmektedir. Bununla birlikte, hazir giyim ve torna sektdrlerinde ¢alisan ¢iraklarin,
sektorlerin emek-sermaye yogunlugu bakimindan farklilasmasi ve bu nedenle farkl

esneklik bicimlerini tecriibe etmesi nedeniyle sinif deneyimlerinin ve is algilarinin
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birbirinden farkli oldugu; fakat bu farklilifa ragmen ge¢ kapitalizmde daha da
belirgin hale gelen yoksullagma ve miilksiizlesme sonucu alt smiflarin egitsel,
kiiltiirel, sembolik alanlardan gittikge daha fazla dislanmalarina paralel olarak sinif
cikart kavramina referansla olmasa da simif konumlarina ve iligkilerine referansla
kurulan; daha c¢ok iiretim alan1 disindaki siif karsilasmalart esnasinda ve
sayginliktan yoksunluk olarak tecriibe edilen bir sinif aidiyetinin ortaya c¢iktigi
goriilmektedir.

Anahtar Kelimeler: Smif Kiiltiiri, Smif Konumu, Smnf iliskileri, Smif Bilinci,

Crraklar, Esneklesme
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CHAPTER 1

INTRODUCTION

1.1.  Objective of Study

Apprenticeship has a long tradition in the economic history of Turkey and refers to a
pre-capitalist and craft type class relation between master and apprentice which was
previously prevalent in the guild system in Ottoman society. In this sense,
apprenticeship represents a stage for learning job on the way of having own business
rather than earning life, which the latter could be associated with capitalist relations
of production. Although development of capitalist production relations have changed
these pre-capitalist production relations and transformed the relationship between
master and apprentice to employer-employee relations, the form of these class
relations and meaning which is constituted via learning job and having own business
are saved in commonsense of the society due to continuity of petit production within
capitalist society in both rural and urban space related to factors of late expropriation,

late industrialization and inadequate capital accumulation.

This issue prevents development of the individuality and impersonal contractual
relations which are the basic of the bourgeois democracy and constituents of class
consciousness in Marxist sense and reproduces the class relations depending on the
non-contractual, familial, paternalist relations. Having own business, in this way
resisting to proletarianization, becomes legitimate and practicable. In this context,
apprenticeship and master-apprentice relationship complicate the development of
class culture among working class. In other words, as Marx indicates related to
proletariat, having nothing to lose but their chains could not be translated to

perception of workers within these relations.

In addition to having own business, moving up the social ladder by having education
emerges as another important factor prevalent in commonsense of the society which
complicates the development of class culture. Orientating their children to formal

educational institutions, in this way keeping them from proletarianization, constitutes



one of the main motivations for working class families. The critical point is that such
an issue could be structurally possible within Turkish education system until the late

capitalist era.

The main characteristic of the contemporary capitalism is explained as accumulation
by dispossession (Harvey, 2004). This process implies an increase of the rate of wage
laborers with regard to dispossession and impoverishment, clarification of social
inequalities and class differentiations as well as enlarging composition of labor
market. This issue refers to proletarianization of the segment of the society who
previously stands outside of the market system. In relation to this, more and more
children and women have participated to labor market. According to the report of
DISK-AR on child labor which was published in 2013, the number of the employed
children is 893.000. In addition to this, the number of the apprentices employed has
increased from 158.000 to 322.000 between 2006 and 2012.'

In this context, apprenticeship not only represent learning job on the way of having
own business, but also has become an obligation for the children of the people from
lower class strata. In addition to this, educational apparatus has lost its characteristic
of moving up the social ladder for these children due to its commodification and
submission to needs of capital. Children of the people from lower class strata are
excluded from educational field because the families who are dispossessed and
impoverished have difficulties to finance the educational expenditures; on the other
hand, education does not represent keeping from proletarianization in the late

capitalist era.

From the side of the businessmen and employers, apprentice labor has become
important in recent years with regard to the need of qualified intermediate workers.
Accordingly, vocational education has been promoted by the government and some
businessmen since 2000s, with the slogan of Meslek lisesi memleket meselesi’. In the

matter of training qualified workers, not only grand companies and trade associations

Thttp://www.disk.org.tr/2013/04/disk-ar-cocuk-isciligi-raporu-20 1 3-turkiye-cocuk-isciliginde-
afrikalasiyor/

* It means that vocational education is crucial for the development of the country.



have accelerated the process of foundations of apprenticeship training centers and
vocational high schools but also participation in these centers and schools has been
encouraged by the reforms made in the education policies of government and by the
projects of local governments. Finally, 4+4+4 educational reform has paved the way
for the involvement of many children from lower classes in non-formal educational
institutions where they could both have vocational education and work in a

workplace at the same time.

However, rising importance of apprentice labor does not only refer to the need for
qualified labor but also the need for cheap labor which becomes an important issue in
parallel to increase of international competition in the late capitalist era. From this
perspective, child employment also becomes a part of policies which aim
flexibilixation of labor market and reduces of labor cost. Child workers who are
situated at the bottom of the labor market hierarchy are preferred by employers since
they provide low cost labor force. In this way, they experience uninsured and

precarious forms of employment.

The critical point is that proletarianization of children occurs through apprenticeship
within pre-capitalist class relations and mostly through small-sized enterprises which
are becoming more and more prevalent in accordance with downsizing tendency of
the enterprises and subcontracting in the late capitalist era that include informal, non-
contractual, arbitrary and paternalist relations. In other words, while they become
more and more a part of the working class, they reproduce pre-capitalist class
relations. This issue makes the conditions of formation of class culture among

children and young workers questionable.

This study aims to discuss the possibilities and difficulties in development of class
culture among apprentices. In relation to this concern, it is aimed to seek an answer
to certain questions. Which structural and cultural factors contribute to or hinder the
formation of class culture, how they experience class antagonism, class hierarchies
and how they react to these hierarchies? What kind of ideological instruments plays a
role in the neutralization or clarification of class antagonism? Which historical

references accompany these ideological instruments? As historically constituted class



relations of Turkey that has late industrialized social a formation mostly depend on
informal, paternalist, non-contractual, de facto relations, setting businesses has
increased as a dominant tendency among lower classes since the first periods of
working class formation. In terms of such a social formation in which class
antagonism, struggle, class solidarity and unionization have developed in a weak
manner, how and with which motivations has class culture could be emerged among
apprentices? When it is considered that capital has gained control on labor, replaced
secured forms of employment by flexible, precarious and irregular forms of
employment in parallel to generalization of subcontracting and downsizing of
enterprises, how the pre-capitalist class relations function in the hegemony of late

capitalism?
1.2. Methodology

For this study, the cases of apparel and metalworking sectors are chosen. The main
reason of this choice is that these sectors constitute the key sectors of the
manufacturing industry in Turkey in different aspects. The apparel sector is labor-
intensive sector although unskilled, semi-skilled labor force is dominant in the sector
and it is one of the biggest sectors in terms of employed population. According to
2012 data of Social Security Institution, 1,5 million off the record workers and
451.164 registered workers work in the apparel sector.’On the other hand,
metalworking sector is a capital-intensive sector. Although it includes small
proportion of employed population (according to annual report of Social Security
Institution, in 2012 the number of the employers who work in the metalworking
industry is 157.293%), it is one of the most important sectors in terms of workers’

degree of skill and level of adaptation of technology in production.

These two sectors represent two important dynamics of the manufacturing industry
of Turkey and a study, which will be made on these cases, could present the general
structure of the manufacturing industry. In addition to this, these two cases draw

different pictures in terms of forms labor intensity, forms of flexibility, types of labor

3Retrived from the textile report of 2013 prepared by Ministry of Science, Industry and Technology.

*http://www.sgk.gov.tr/wps/portal/tr/kurumsal/istatistikler/sgk_istatistik_yilliklari



regimes, subcontracting practices and organization of workplace. For this reason, it is
predicted that these two cases will reveal different results in terms of class culture,

class experiences and class perception.

In both sectors various scales of workplaces, formal and informal working conditions
and different forms of exploitation could be observed. Thus, it may be possible to
compare these two sectors with regard to these different conditions and in this way
explain how these different concrete working conditions influence the class culture
of apprentices, experiencing class antagonism, the perception of class positions, the
perception about superior classes, future expectations and the degree of conflict and

consent.

Moreover, these two sectors have a common ground since both indicate the
characteristics of the accumulation regime of the late capitalist era. In both sectors,
apprentice labor becomes functional in terms of the needs of capital as skilled and
cheap labor becomes important within the scope of flexible production and
employment policies. From this perspective, these sectors give opportunity to discuss
the two different aspects of apprentice labor. While skilled labor could be discussed
in the metalworking sector, cheap labor could be discussed related to the apparel

sector.

On the other hand, this study which focuses on these two cases does not present data
on the class culture among apprentices who work in other sectors. It is known that a
great proportion of apprentices are employed in service sector which has quite
different dynamics from that of industry and should be dealt in detail with different
questions. Therefore, it should be indicated that the issue of this study is finding
some common and distinctive points in a same ground. In this sense, manufacturing

industry is preferred with the aim of providing a common ground.

Within the frame of this study, a field research which consists of semi-structured
indepth interviews with 21 apprentices who work in the apparel and metalworking
sectors was conducted. Interviews were made with 10 apprentices who work in the
metalworking industry. Among these apprentices, 6 of them work in Umraniye

IMES Industrial Area, and 4 of them are working in Kartal Cavusoglu Industrial



Area. On the other hand, interviews were made with 11 apprentices who work in the
apparel industry. Since production areas of apparel are more dispersed contrary to
the metalworking production, interviewees are chosen from distinct areas. With this
respect, interviews were made with 3 apprentices in Bagcilar, 4 apprentices in

Caglayan, and 3 apprentices in Sultanbeyli.

It is paid attention to choose interviewees from both small and large sized enterprises
rather than concentrating on a specific field because size of the enterprise becomes
an important factor in the labor processes. Organization of workplace determines the
manner of control mechanisms, class relations and differentiates perception of work,
perception of boss and future expectations. For this reason, size of enterprise is taken
as one of the main objective criterions of the class culture. Among the apprentices
who work in the metalworking sector, 3 of them work in large-sized enterprises and
others work in small-sized enterprises. On the other hand, since nearly all of the
workplaces of apparel sector is consisted of small-sized enterprises, formal-informal
differentiation is taken as criterion for this sector. In this context, among the
apprentices who work in the apparel sector, 4 of them work at formal enterprises and

6 work at in informal enterprises.

Interviews are made in several places. Among the interviews which were made with
the apprentices who work in the metalworking sector, 4 were made in the district
where they live while 6 were made in the apprenticeship training center. On the other
hand, since the apprentices who work in the apparel sector are not generally
registered in an apprenticeship training center related to their non-covered
employment, among the interviews which were made with the apprentices who work
in the apparel sector, 8 were made in the workplace, 2 were made in apprenticeship
training center while 1 were made in the home. During these interviews, also 4
employers in the apparel sector were interviewed. Giving place to their speech was

found important within the frame of the study.

Interviews with workers were conducted individually and lasted between 30-120
minutes and were tape recorded for transcribe their experiences and ideas by their

own words. Very much attention is paid for being free from employers, teachers and



family members during the interview. However, in some interviews, other
apprentices who are colleagues or classmates are included in the interview. In many
case, their discussions between each other become more efficient regarding

clarification of the common experiences.

The questions directed to apprentices are collected under those topics: demographic
information about apprentices, working conditions and perception of working
relations, perception of work, class consciousness, ideas about unionizing, resistance
practices, perceptions and feelings about the work, the boss, the rich and the
educated people, future expectation, cultural consumption and leisure time activities.
In this way, it is aimed to understand on the one hand structural processes, in other
words, material and objective conditions. In this context, class structure and the class
position should be discussed from the point of labor regimes in connection with
concrete experiences of apprentices in the production process. On the other hand, the
realm of perceptions, consciousness, feelings, consent and conflict, in other words,
subjective processes which prompt the apprentices to resist or keep them from
transforming their conditions, more relevantly, how and under which conditions they

think and act against their objective conditions.

1.3.Working Class Literature

In the working class literature, one of the missing issues is the relationship between
class and youth. In recent years, some works have been done which consider youth
culture (Genclik Halleri, Hakan Yiicel (2013), Apa¢i Genclik Kitabi, Omer Mirag
Yaman ( 2013)). However, these works examine the youth as an identity and do not
deal with its relationship with working class. On the other hand, some works deal
with the issue within economic categories from the approach of child labor. This
approach problematizes child labor by referring to human right perspective by
defining the issue within the general concept of childness (Akpinar, 2006). The main
problem of this approach is negation of social inequality and class differentiation
behind the question. In addition to this, this approach takes the category of childness
as unique, homogeneous category. Some other works focuses on the increase in the

rate of employed children and research area with quantitative data. The problem of



this approach which could be seen also in some of the works on poverty is negation
of the fact that children are the subjects of the production process who could think,
act and experience. This study aims to contribute to working class literature by
constituting relationship between the category of youth and the category of social
class by referring to their daily life experiences and class relations that they enter

nto.

In Turkey, many works from different fields conducted on working class are
available. Within the framework of this study, most of them were benefited.
However, most of these works concentrate on the organized segments of the working
class and depend on quantitative data about the production and employment, and on
labor legislation. From this perspective, working class history is mainly associated
with the history of industrialization and unionization. Unorganized segments of the
working class, daily life practices and perceptions of workers are mostly missing
issues in the working class literature. Nevertheless, it may be claimed that some
works which concentrate on the daily life practices including speeches of the workers
have been done after the second half of 2000s, especially after the Tekel workers’

resistance.

In the working class literature, the works which focus on the history of working class
movement by referring to various periods in the economic and politic history of
Turkey have become beneficial for the comprehension of macro context of the
working class history and industrialization; and macro changes in working class
struggle; in this way, have given general ideas about the dynamics of development of
the class culture. (Kog (2010), Giizel (1984), Sencer (1969), Akkaya (2010), Makal
(2007), Boratav (2005)). Differently from other classical works, Boratav make an
analysis on the class locations in “1980’li Yillarda Toplumsal Siniflar ve Boliistim™.

However, these works have not dealt with class relations and class culture in Turkey.

In addition to these works, it is possible to encounter certain micro historical labor
studies which criticize such a macro-historical perception and develop a bottom-up
approach on working class. These works concentrate on the formation of working

class in the process of the capitalist development between late Ottoman and the early



republic period (Quataert & Ziircher, (2007), Atabaki & Ahmad (2010)). The basic
contribution of these works is revealing some class experiences which are ignored in
macro perspective. Hakan Kocak’s work on Pasabahce glass workers could be
associated to such works. In his work, he discusses class formation process of glass
workers in social history perspective. In addition to this, Birelma’s (2014) work on
the class mobilization in three factories focuses on the experience of unionization.
By giving the place to the speeches of organized workers he contributes to social

historical works on the working class.

One of the main works, which has taken place in this study is Anadolu’da Kiiresel
Fabrika min Dogusu, Yeni Iscilik Oriintiilerinin Sosyolojisi (MetinOzugurlu, 2008).
In this work, Ozugurlu deals with the emergence of global factory and in parallel to
this, the emergence of the new proletarian wave by referring to the current case of
the textile sector in Denizli. He argues that the new proletariat which is related to the
concept of global capital has taken the place of craft-type proletariat which emerged
through domestic industry in 1940s. This work is very important as it includes both
theoretical discussions about class and constitution process of linkage between local

dynamics and global dynamics.

On the other hand, the works which focus on the urban petit production and
employment relations in the small-sized enterprises represent an important aspect of
the working class literature. Ayhan Aktar argues that capitalist relations of
production are more prevalent in the small-sized enterprises rather than in pre-
capitalist craft relations. Unlike craft production, the production is based on
commodity in the small-sized enterprises. In his work, he deals with subcontracting
types in the small sized enterprises by referring to backward and onward linkage
with parent companies. The work of Aktar is included in the study for explaining the
outsourcing and sub-industry differentiation between the apparel and metalworking
industries in terms of subcontracting types. In addition to this, Arif Genis states that
the working class literature should consider the class relations in the small-sized
enterprises since the majority of the working population is employed by such

enterprises. He deals with class locations of petit producers and presents a large data



about socio-economical conditions of the workers who work in the OSTIM Industrial

Zone. Nadir Sugur (1995), in his study on the same case, discusses the

subcontracting, flexibility and employment relations in the small-sized enterprises.
He argues that small-sized enterprise is a dominant enterprise culture in Turkey. He
deals with the employment relationships which depend on paternalism and
fraternalism between employer and journeymen and apprentices. Dubetsky (1976) in
his study on Aktepe discusses about the culture which depends on kinship and

primordial relationships in the small-sized enterprises from the view of employers.

The works on the subcontracting practices and labor regimes in the late capitalist era
constitute another aspect of the working class literature (Yiicesan (2008), Miiftiioglu
(2000), Akdemir (2007). These works deal with irregular, precarious working
condition of the working class in the late capitalist era by referring to the various
cases. Yiicesan draws attention to new types of work and argues that prevalence of
subcontracting practices brings prevalence of despotic labor regimes. These works
have contributed to understand the objective structural process behind formation and

non-formation of class culture.

The works which have been mostly used in the study are concentrating on daily life
practice of the working class ((Erdogan (2007), Durak (2011), Coskun (2013),
Birelma (2014)). Among these works, Coskun focuses specifically on class culture
among textile and mineworkers. He considers class not only within economic
category but he discusses class in terms of development of class identity. He deals
with the dynamics which reveal class culture by regarding class relations, daily life
resistances and relationships between workers. Yasin Durak discusses the class
relations with respect to their linkage to ideological political hegemony. In his work
on Konya Industrial Zone, he seeks the ideological influence of the religion in the
class relations. The book of Erdogan and his colleagues on the urban poor is also one
of the most important works due to the fact that it focuses on the perception and
feelings of the poor about the social hierarchies and their manifestations in daily
encounters. Giil Ozyegin (2005) and Aksu Bora (2011) have made important

contributions to working class literature by referring to the connections between
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gender and class. In this study, the works of these authors are not included since
gender is not discussed within the study. This issue should be dealt in more detail in

another work in terms of culture of working class youths.

1.4. Theoretical Framework

In this study, “class culture” constitutes the main concept and the concept of class is
used in the Marxist sense. Marxist theoreticians have discussed the category of class
with regard to the agent-structure dualism. Class, on the one hand, refers to a
structural, obligatory category of capitalist relations of production; on the other hand,
it is defined as a subject of history which struggles to transform the existing relations
of production. The main question is whether a category of class which precedes class
struggle can be defined, in other words, is class a structural or a constructed entity in
the historical process? In Marx’s own conception it is possible to observe a dialectic
relationship between the two perspectives. The statement in the Eighteenth Brumaire
of Louis Bonaparte overcomes this dualism: “Men make their own history, but they
do not make it just as they please; they do not make it under circumstances chosen by
themselves, but under circumstances directly encountered, given and transmitted

from the past.” (2008:10)

The existence of an empirical reality which is constituted of people from the same
social class who act and think in a specific way, thus defining class as a given
category of the capitalist mode of production is the issue. On the other hand, the
capitalist mode of production has been born into a specific society and social classes
develop within the dynamics, as Marx states, “transmitted from the past”. From this
perspective, class refers to an historical being as well as a structural category. In this
sense, Burawoy’s emphasis is important: “General concepts can be specified in order
to develop theories of particular societies. There are no general theories; only

general concepts and particular theories” (1982, 13-14).

Chakrabarty expresses a similar point in a more particular way, in his first statement
of Rethinking Working Class History: “There cannot be any capitalist production
without working class. But there can be, as Marxists have often pointed out in the

recent past, capitalism that subsumes pre-capitalist relationships.” (2000:1). From
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this perspective, the manner of capitalist development and proletarianization in a

sense refers to historical specificity.

This theoretical approach becomes important for the late industrialized social
formations like Turkey and refers to the basic discussions related to class culture.
Although capitalism develops in these societies as a result of the law of uneven and
combined development, it develops in a specific way regarding specific property
structure and manner of production relations. Although it transforms the pre-
capitalist relations of production in the process of commodity production, it does not
necessarily transform completely the pre-capitalist class relations. From this
perspective, the question of Chakrabary gains importance: “what happens, then,
when we have a working class born into a culture characterized by the persistence of
pre-capitalist relationships or by the absence of notions of “citizenship”,

2 ¢

“individualism,” “equality before the law” and so on?” (ibid, xiii). Similar question
could be asked for Turkey. In the case of the lack of hegemonic bourgeois culture in
which impersonal, contractual, rational relations do not become hegemonic in the
bourgeois civil society, could it be mentioned about a working class as a

transformative subject?

Therefore, the main discussion is freedom of labor, in relation to this, how class
interest, class consciousness, class struggle will emerge within this particularity. In
other words, how will class gain a transformative character under unfree labor

circumstances?

For Marx, freedom of labor reveals the working class as a subject of history. Indeed,
the worker becomes conscious about his class interests in the production of
commodity. For Marx, submission to capital results in the emergence of free labor
related to the expropriation of workers, so-called “having nothing to lose but their
chains”. Such expropriation not only implies deprivation from the property rights on
the means of production but also loss of control on the work and production process;
and loss of quality, skill and particularity in labor. In other words, labor becomes free
labor by way of its transformation to a simple commodity and the alienation, and

reification of the worker to his productive activity.

12



From this perspective, freedom of labor could be associated with the mechanization
process and factory production. In the factory system, as a result of the subordination
to machines, labor becomes invisible. Marx explains this issue as “the separation of
the intellectual faculties from manual labor” (Marx, 1976). With relation to the
factory Marx says: “the wearisome routine of endless drudgery in which the same
mechanical process is ever repeated”, thus differentiating the factory from

manufacture and handicrafts:

In handicrafts and manufacture, the worker makes use of a
tool; in the factory, the machine makes use of him... In
manufacture the workers are the parts of a living mechanism.
In the factory we have a lifeless mechanism, which is
independent of the workers, who are incorporated into it as its
living appendages. (1976: 548)

Moreover, freedom of labor becomes possible with the resolution of all pre-capitalist
forms of dependence, which include both personal dependency and dependence to
work. Marx explains the characteristics of craft labor, which differs from capitalist

labor:

Every workman had to be versed in a whole round of tasks,
had to be able to make everything that was to be made with his
tools. The limited intercourse and the weak ties between the
individual towns, the lack of population and the narrow needs
did not allow of a more advanced division of labour, and
therefore every man who wished to become a master had to be
proficient in the whole of his craft. Medieval craftsmen
therefore had an interest in their special work and in
proficiency in it, which was capable of rising to a limited
artistic sense. For this very reason, however, every medieval
craftsman was completely absorbed in his work, to which he
had a complacent servile relationship, and in which he was
involved to a far greater extent than the modern worker, whose
work is a matter of indifference to him.(1998:74)

In Marx’s expression, the main difference between the medieval craftsman and the
modern worker is explained as absorption in work, which at the same time prevents
the emergence of the freedom of labor. In this way, Marx, in a sense, emphasizes the

contradiction between free labor which represents abstracted, simple, generalized
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labor by depending on capital and skilled labor which depends on work and is

identified with particular and concrete labor.

In his argument related to freedom of labor, Marx constitutes a relationship between
deskilling, mechanization, dissolution of pre-capitalist relations and class-
consciousness. Therefore, it might be mentioned that skill and personal dependency
has a negative impact on class-consciousness by providing qualification, in a sense,
status to labor. Skill which refers to the particularity of labor prevents a complete
subordination of labor to capital through providing a status to labor, in this way, it
prevents class consciousness among workers through dependence on work. From this
perspective, in social formations in which “capitalism subsumes pre-capitalist
relations” and personal dependence is part of class relations, dependence on work
continues through skill and class antagonism and class consciousness may not

emerge as rational class interests.

Similar issue emerges in the case of apprenticeship which implies personal
dependence to master and also to work itself. Apprenticeship refers to the process of
learning skills. In this sense, labor does not become generalized and abstracted but
protects its particularity. This issue emerges a problem of freedom of labor that will
result in the class consciousness based on rational class interest. This issue does not
only related to dependence to work but also dependence to master for setting own
business in the future. Such issue derives from a different perception than the
perception of “having noting to lose but their chains”. Culture becomes important
within this context. Chakrabarty argues the same points for the Indian Working
Class:

This culture did not always act in the best “economic” interest
of the industry...their notions of authority, their modes of
protest, the problems of their organizations, and the weakness
of their solidarity, all reveal, on inspection, the existence of a
pre-bourgeois culture and consciousness that in combination
with and acting through the so-called economic and political
factors impaired their capacity to act as a class. This is what
eventually leads us to emphasize the importance, in Marx’s
discussion of labor-capital relationship, of his assumption
regarding a hegemonic bourgeois culture. (2000:12)
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In this sense, the culture refers to social laws, as Marx states, “transmitted from the
past”. Hall explains this issue by referring to the concept of “historical reservoir”
which means pre-constituted field of possibilities (Hall, 2003). From this
perspective, when capitalist relations of production enter into a society encounter
with its historically constituted cultural laws and develop within and against these
laws. Such understanding is available in Gramsci’s conceptualization. Gramsci
names these cultural laws as “popular philosophy” which resemble to “stratified
deposit” containing “stone age elements and principles of a more advanced science,
prejudices from all past phases of history at the local level and intuitions of a future
philosophy which will be that of a human race united the world over.” (Gramsci,

2000:326)

From this perspective, class structures and class locations will not be sufficient to
understand formation and non-formation of class. Culture has an effect on the
formation of class relations as antagonistic relations and on the translation of class
antagonism to class interest. For this reason, class agency could be sought in

“belonging”. This viewpoint departs from the Thompson’s approach of class:

Classes arise because men and, women, in determinate
productive relations, identify their antagonistic interests, and
come to struggle, to think, and to value in class ways: thus the
process of class formation is a process of self-making,
although under conditions which are “given” (1978:106-107)
Hoggart in his study on working class culture, he defines class: “They feel rather
that they are “working class” in the things they admire and dislike, in belonging
(Hoggart, 1970:20). In this way, class is associated with “distinctive “way of life” of
the class, meanings, values and ideas embodied in institutions, in social relations, in
system of beliefs, in customs, in the uses of objects and material life” (Hall, 2003:
10). Similarly, Lockwood defines traditional proletariat which has sentiment of
belonging to a work-dominated collectivity through having distinctive occupational
culture in which workmates are also leisure time companions, often neighbors of
each other (1977:17-18).From this perspective, class emerges through differentiating

from other; and class differentiation presents itself as cultural differentiation.
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Therefore, cultural field becomes a field of class struggle which unifies working

class against the other class.

Such a conception that codifies classes as “them” and “us” (Hoggart, 1970) is
constituted also by objectivity. In this sense, Bourdieu’s concept of “habitus”
becomes important in terms of establishing relation between subjective dispositions
and objective necessities. For Bourdieu (1993), preferences, dispositions are
determined by the space of possibilities of the agents in the fields. Class rises by the
capability of position taking in the fields, in other words, force of agents in
participating to the fields. From this perspective, subjectivity is limited through the
objectivity. It may be claimed, with Bourdieus’s words, objectivity of subjective.
Classes are structured through exclusion from these fields. These fields could be
cultural as well as economic, for this reason, winning in the field necessitate various
type of capital (economic, cultural, social and symbolic). Deprivation from the
economic capital brings deprivation from all the other types of capital. In this sense,
class contradictions could be emerged related to various fields and due to the

deprivation of various types of capital.

In this context, “respect” may become the issue of class contradictions related to
deprivation from the symbolic and cultural capital, in this way, exclusion from the
symbolic field. “Respectability” may become expression of social inequalities
manifested in the behaviors of the people in the course of encounters and may

translate itself to class contradiction in the experiences. Sayer states:

Class matters to us not only because of differences in material
wealthy and economic security, but also because it affects our
access to things, relationships, experiences and practices which
we have reason to value, and hence our chances of living a
fulfilling life. At the same time it affects how others value us
and respond to us, which in turn affects our sense of self-
worth. We are evaluative beings, continually monitoring and
assessing our behavior and that of others, needing their
approval and respect, but in contemporary society this takes
place in the context of inequalities such as those of class,
gender and ‘race’ which affect both what we are able to do and
how we are judged. Condescension, deference, shame, guilt,
envy, resentment, arrogance, contempt, fear and mistrust, or
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simply mutual incomprehension and avoidance, typify
relations between people of different classes (2005:1).
In this sense, class positions emerge from the class locations; however, they are
performed in the class relations. Class positions reveal, as Sennett says, in the eyes of
others and of themselves and dignity by the images it projects of why people belong
to high or low classes. (1977: 171).

In the study, all these theoretical approaches will be used to discuss class culture

among apprentices.

1.5. Outline of the Chapters

This thesis consists of five chapters. Chapter 1 includes objective of the study, the
problematic of the thesis and basic questions, theoretical framework, methodology

and relevant literature in Turkey.

Chapter 2 tries to deal with the general issues which are discussed in terms of class
culture in Turkey. In this context, it is focused on industrialization, expropriation,
workerization, urbanization and unionization processes in various periods of the
Turkish history. In this way, it is aimed to seek the historical and structural dynamics

which hinder or contribute to formation of class culture.

Chapter 3 focuses on the flexible production and employment in the late capitalist
era. It is tried to understand the different types of flexibilization in the apparel and
metalworking sectors in terms of differentiation of subcontracting practices, forms of
employment and labor regimes. In relation to these issues, it is investigated the

differences in the perceptions of apprentices about their jobs.

Chapter 4 mainly considers the subjective process like making sense, perceptions,
experiences and dreams which contribute to conflict and consent among apprentices.
It is dealt with making sense of the production and relations of production. In
relation to this, perception of apprentices about the workplace, the boss, working
relations, resistance and solidarity practices are discussed. In addition to this, it is

considered how class hierarchies are experienced and perceived among apprentices
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by referring to their words on the rich and educated population. Besides, it is
investigated the future expectations and leisure time activities of apprentices to

understand to what extend apprentices are belong to a distinguished class culture.

In Chapter 5, it is aimed to do a general assessment about class culture and

apprentices by considering both objective conditions and their subjective

expressions.
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CHAPTER 2

WORKING CLASS AND WORKING CLASS CULTURE IN TURKEY

In Turkey, discussions about the class culture among workers concentrate on the
aspects concerning capitalist development and the role of the state. The main
emphasis on this issue is specifity of capitalist development. Capitalist mode of
production developed in Turkey within the framework of uneven and combined
development of capitalism, and therefore, capitalist relations of production have
progressed. However, it may be stated that these relations have primarily been
developed by pre-capitalist relations and powerful state control. Such a specifity does
not refer to a particular characteristic of Turkey; however, this could be attributed to
all other peripheral countries which experience dependent capitalist development,
and relevantly, late industrialization (Ozugurlu, 2008). Such an issue, which reveals
a different picture from the classical type of capitalist development, also refers to
different paths of formation of class culture. The classical path includes the processes
of expropriation, industrialization, urbanization, proletarianization and unionization.
These processes which contribute to the formation of working class culture, and
produce class relations based on antagonism have not been developed in linear form
in Turkey; but rather occurred within pre-capitalist relations which coexist with

capitalist relations.

In this chapter, it is aimed to discuss the structural and historical factors and
processes, which hinder or contribute to class culture and its possible effects on the
class relations in the late period of capitalism in Turkey. To understand this issue, the
processes mentioned above will deal with (industrialization, expropriation,
urbanization, working class and class organization) in regard to various periods in

the history of Turkey.
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2.1. Formation of Working Class and the Basic Issues in Class Culture in the

Process of Capitalist Development in Turkey

Considering the class culture in Turkey, it is commonly argued that class culture has
not fully developed yet. One of the main discussions is property structure in the
Ottoman Empire and the prevalence of petit production. Keyder (2009) mentions
about the similarity of Ottoman property system with that of Byzantine, which
depends on central state control on the land property and transference of land use to
independent peasants. This issue on the one hand, plays a role in the retardation of
the expropriation and of the transformation of rural population to wage laborers; on
the other hand has contributed to perceive social relations as more egalitarian

relations, by preventing differentiation between classes.

The retardation of the expropriation brings out emergence of working class as semi-
proletarian in the beginning of the capitalist development and causes a widespread
perception which associates working in a factory temporarily and with additional
activity which could be done alongside of peasantry (Kog¢ (2010), Akkaya (2010)).
Therefore, it may be stated that the Ottoman property system has a characteristic
which prevents complete subordination of labor to capital. This issue plays a
negative role in the emergence of working class as free labor, in that it delays
proletarianization. Akkaya mentions about the over-employment in factories since
workers could leave the job arbitrarily when they do not need to work especially in

the harvest season.

In addition to this, even if the expropriation process had been completed, it would
still have been difficult to transform the rural population to wage laborers since
domestic production cannot provide adequate capital accumulation as well as the
constitution of grand production plants which would attract expropriated population.
Dominance of foreign capital and the strict state control on the productive forces
come to the fore as the main reasons of this issue. The control of the state over the
guild system, which organizes urban production, has prevented a possible
differentiation among petit producers. By maintaining competition among the guild
members, the state has played a negative role in the transformation of certain masters

into capitalists or into wage laborers. Regarding this matter, it is stated that the guild
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system cannot be disbanded within its own dynamics since state policies aim to
sustain guild system (Kog, 2010) and this situation generates an opportunity of

resistance for urban petit producers (Ozugurlu,1995).

On the other hand, in spite of the state policies which aim to retain the legal status of
the guild system, dominance of foreign capital on the internal market has caused
dissolution of the guild system’. Foreign capital has weakened domestic production
which can be observed in the small workshops. Since urban petit producers could not
compete with Western goods, they have begun to leave their traditional occupations
(Ibid). This issue has prevented urban petit producers from emerging as independent
national bourgeoisie which could play a role in bourgeois revolution. The social
group which can be identified as bourgeois class was composed of commercial
entrepreneurs from non-muslim population who functions as compradors of foreign

capital (Boratav, 2009).

Dominance of foreign capital on the internal market has a negative impact on the
industrialization process on account of the fact that it increases the dependency on
external market of industrial goods. Since domestic production could not compete
with foreign goods, commerce has become more preferable for private entrepreneurs
(Ibid). This situation on the one hand gives the state a central role in the
industrialization process (Ozugurlu, 1995), on the other hand, causes a tendency in
labor-intensive and low-value-added sectors like textile rather than capital-intensive
sectors which provide more capital accumulation. The main consequence of this
process is concentration of domestic production mostly on state factories and
dominance of self-employment in urban space and continuity of petit production in

rural locations.

Kog states that rural depopulation was not significant until the 1950s. 75,8% of the
population lived in villages and townships according to the census taken in 1927. He

mentions about the fact that this rate did not change significantly until the 1950s

°Free Commerce Agreement of 1838 and constitution of Duyun-u Umumiye Administration have
facilitated foreign capital investment in the Ottoman Empire by decreasing import duties. (Ozugurlu,
1995)
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(76,5% 1in 1935, 75,6& in 1940, 75% in 1950). (Ko¢,2010:117). When urban
production is taken as a basis, he states that the rate of wage laborers is less than the
rates of self-employment and unpaid family workers. According to quantitative data
of the census of manufacturing taken in 1921, in the cities outside of metropolises
such as Istanbul, izmir, Adana, Bursa the number of workers per enterprise was 2.53
according to the census of manufacturing in 1921. In 1927, %36 of the total
enterprises belonged to the self-employed people and %36 belonged to employers
who employed less than three workers. %8 of the enterprises included only
employers and unpaid family workers. Therefore, 80% of the enterprises could be
included in the scope of small-sized enterprises. This situation shows the prevalence
of the small-sized workshops which are not managed by capitalists but by merchants
and craftsmen, and in which simple reproduction is significant rather than expanded

reproduction (Kog, 2010: 96).

It may be argued that working class is born into the structure referred above. Notions
related to class struggle like consciousness, organization and solidarity are

influenced by these historical and structural processes.
2.1.1. The Problems in Unionization

The general argument related to this period is the weakness of the working class
struggle. The issues mentioned above play a negative role in the formation of the
working class and working class culture. First of all, it is predominantly stated that
continuity of rural petit production has negative influence on the subordination to
capital, in this way it delays proletarianization. Workers who work in the factories
have strong relations with rural area. Since they do not regard working in these
enterprises as permanent activity, they stay away from unionizing (Akkaya, 2010).
Moreover, this semi-proletarian population could not meet the needs of qualified
labor of industry. For this reason, qualified labor is supplied by the foreign and non-
muslim population. It is stated that this issue has caused a fragmentation within the
working class due to the wage differentiation between muslim and non-muslim
workers and has had a negative impact on the constitution of class solidarity between

workers. (Kog¢ (2010), Akkaya (2010), Giizel (1984)).

22



Secondly, prevalence of self-employment and being a small business boss, which is
the prevalent issue of urban petit production had a negative effect on the formation of
social classes since it plays a negative role in experiencing class differentiation and
class antagonism between apprentices and masters. Giizel draws attention to
paternalist and protectionist relationships in the guild system and emphasizes that
these relations prevent class-consciousness among the workers. These connections
mean social security for workers and provide solidarity between masters and
apprentices rather than between workers (Gtizel, 2007). This social security is
provided through learning about special occupations and having own businesses with
the help of the master. Exchange of class positions in such a way and the necessity to
be close to the small master in order to achieve this aim play negative role in the
class consciousness. The apprentices and journeymen have to respect their masters
for setting up their own businesses (Vatter, 2007). Koc¢ states that having own
business was a possibility which could be put into practice until 1940s. This issue on
the one hand constitutes the reason, which lies under the hope of having own
business among apprentices and journeymen (Kog, 2010); on the other hand provides
the continuity of paternalist and solidarist relations between master and apprentices;
inserts these relations into the capitalist relations and shapes class culture in

accordance with these relations.

Relevant to this issue, it is pointed out that training and subvention of qualified
workers among muslim workers in the early years of the republic, regarding the
decrease in the number of qualified workforce after non-muslim population had left
the country due to wars and population exchange, did not create the expected result.
According to the annual report of industry, it is stated that these workers preferred to
use their qualification in setting up their own businesses rather than progressing in
grand factories (Kog, 2010). Therefore, it may be claimed that self-employment is a
reason of general class disposition within the working class. This disposition shows
that workers do not submit to proletarianization but seek alternatives. The continuity
of their rural ties and the opportunity of self-employment building upon the pre-
existent property and production system emerge as alternatives to being proletariat.
In this sense, they could find an opportunity to avoid of the subordination of

capitalist relations which discipline the labor and constitute class hierarchies.
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Thirdly, as stated above, since private entrepreneurs gravitate to commercial
investment owing to the fact that industrial investment is not beneficial for the short-
term interest of entrepreneurs because of the dominance of the foreign capital, the
state takes the primary role in industrial development. For this reason, industrial
proletariat has emerged in the state factories, which were firstly established in
Tanzimat Period for meeting the needs of the state, in particular, the needs of army
(Kog (2010), Akkaya (2010), Quatert (2007), Giizel (1984), Ozugurlu (1995)). It is
stated that the reason behind this role of the state is the obedient attitude of the
Turkish working class, which identifies the state as the father figure (Akkaya, 2010).
It is argued that this issue prevents the emergence of class consciousness by
neutralizing class antagonism and hindering the collaboration in free labor.
Concentration on both policy making and on employment responsibilities within the
state is also a critical point since it plays a significant role in the invisibility of the
formal separation between economy and politics in the constitution of social

relations.

Concerning this issue, Kog¢ gives the example of state practices about the
involuntary, obligatory working in the late period of the Ottoman Empire. Such an
issue, on the one hand, intercepts the process of penetration of minds through
bourgeois notions like negotiation, contract, into class relations; on the other hand,
serves to constitution of ideological hegemony of “classless, unprivileged, integrated

society” which dominates early republic era of Turkey.

All these structures and relations mentioned above hamper experiencing class
antagonism in daily lives and shape commonsense in people and thus, influence class
culture, class struggle and level of organization. As for the organizations and actions
during the emergence of the working class, there are two main issues which are
underlined and which has great significance for class culture. Firstly, the population
who has craft tradition plays important role in the formation of worker organizations.
From this perspective, non-muslim population who had strong artisanal relations led
to worker actions (Ozugurlu, 1995). Secondly, it is referred that workers in the guild
system could not present a remarkable example of worker actions. It is more possible

to see these actions in the sectors which have different work procedures from guild
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system like mining industry and forestry (Giizel, 1984).° Therefore, secession of the
non-muslim population from the country as a result of population exchanges and
wars meant the loss of the most organized and qualified part of the working class.
This issue brings that the class culture, which began to emerge through strikes and
actions and organized in the trade unions and socialist organizations after 1908 could
not be transferred to subsequent periods. It could be claimed that this situation
contributes to the silence of the working class within the years between 1925 and
1945 and increases the prevalence of corporatist policies in the early period of the
republic, based on the discourse of “classless, unprivileged, integrated society”. In
this period, strikes and organizations based on class differentiation were forbidden;
instead of this, organizations which aim reconciliation between social classes and
keep the class movement under control were constituted. People’s Houses and union
of merchants could be evaluated within such organizations. In this way, continuity of

solidarist culture between employer and employee has been enabled.
2.2. Acceleration of Proletarianization and Class Culture

It may be stated that class culture and unionization have found the opportunity of
development in the process of rapid urbanization after 1945. The period after 1945 is
important regarding both development of working class and bourgeois class. Ayse
Bugra (2008) refers that the period after the Second World War, especially
Democratic Party period, is the turning point in the emergence of businessmen
regarding implementation of liberal economic policies and support of private
business. In her study on the businessmen, she states that most of the grand
corporations and prominent businessmen of today like Kog, Sabanci and Eczacibasi
have emerged in this period. The critical point is that enrichment of these

businessmen is not related to development of rural capital or manufacturing. The

SLabor historians state that strikes of the weaving workers of Damascus represent an exception.
According to the microhistorical study of Vattery, we can mention about the fact that constitution of
employer-employee relations between master and apprentices in the beginning of the 19" century
contributed to the occurence of class antagonism. Vatter argues that these strikes took place because
of the decrease of the wages due to the capitalization of the relationship between masters and workers
which also brought out less possibility of journeymen and apprentices having their own businesses.
(For further information, see: Vattery (2007) in Osmanli’dan Cumhuriyer Tiirkiye’sine Isciler 1839-
1950.)
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social origin of the businessman is mostly officer or merchant rather than
landowning or artisan. At this point, Bugra argues that instead of dissolution of rural
structure or craftsmanship, seizure of the properties of non-muslim population which
are expropriated after Wealth Tax (Varlik Vergisi) and constitution of familiar
relationships with government officials contributed to the emergence of Turkish
businessmen. The emergence of businessmen is critical regarding constitution of the

urban rich, which could play a role in clarifying class differentiation.

This period is important in terms of development of the working class due to increase
in expropriation and proletarianization. Ozugurlu names the proletarianization, which
begin in this period and last until 1980s as traditional craft type proletarianization
(Ozugulu, 2008). Differently from other periods, in this period, proletarianization
increased by depending on internal dynamics. Agricultural mechanization and import
substitution industrialization constitute the basic internal dynamics in

proletarianization.

It is referred two sub-periods between 1945 and 1975. The first sub-period 1945-
1960 refers to start of dissolution of agriculture due to mechanization but could not
directly result in industrialization because of the populist policies of Democratic
Party Government. In this period, agricultural mechanization accelerated the mass
migration to the cities and brought in urbanization. However, the level of
industrialization did not have the capacity of proletarianization of all immigrants. As
noted in the previous section, accumulation of capital was not adequate to absorb
expropriated population in grand industrial plants. Thus, such an issue created the
problem of balance between industrialization and urbanization. At this point, urban
petit production or petit service, in other words, continuity of the forms of self-
employment became the main choice for most of the newcomers of the city. Related
to this issue Boratav says this urban petit producers constitute a “buffer group”
composed of unwaged and unsalaried population which refers to a mixture of the
petit bourgeoisie and the lumpen proletariat in sociological sense (Boratav, 2009:

115). In the process of proletarianization, informal sector becomes an important area.
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Such intermediary form which emerged in the urbanization process and, in which
unpaid family workers were significant, functioned within the informal structure not
only in terms of economic activity, but also in terms of settlement. The need of
accommodation of new arrivals emerged the phenomenon of the gecekondu and
organized an informal daily life in the periphery of the cities. The phenomenon of
migration also revealed a group of urban entrepreneurs who enrich from the
construction sector as a result of the boom in the demand of accommodation; and
new arrivals are employed in these constructions in subsequent periods. Therefore, it
become possible to mention about the emergence of informal form of richness,
different from that of the businessmen stated above, provided by built dwellings and
gained steady income, instead of investing in industry (Karpat,1976) and benefit
from the informal sector. In addition to this, emergence of the proletariat composed

of new arrivals could be seen in these informal spaces.

Such an issue has significant consequences on the shaping of class culture. Migration
process in a sense does not result in workerization directly but brings the continuity
of the petit production and small-sized enterprise, which refers to prevalence of the
petit bourgeois culture, instead of working class culture. Continuity of the self-
employment constitutes an alternative to participating in the proletariat and in this
way provides the continuity of the pre-existent disposition of working class in setting
up own business. This situation also causes performing paternalist, fraternalist, non-
contractual, impersonal class relations which are significant in the small-sized
enterprises (Sugur, 1995). On the other hand, space has emerged as a factor which
plays a role in the formation of class culture. New arrivals have constituted relatively

homogeneous communities in socio-economic and cultural sense.

Urban petit production is explained with the terms of informal, marginal,
unorganized, temporary working or irregular working (Ayata, 1987). However, it is
difficult to mentioned about a static form but rather a changeable form which is
reshaped regarding changes in state policies and the level of industrialization.
Related to this issue it is stated that the population which come to the city with the
first migration wave after 1945 established the marginal, subsistence sector of the

economy; however find an opportunity to develop and move out of the marginal
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sector into small enterprises in the formal economy due to expansion of state credit
to private business in the period of the Democratic Party (Peker,1996). Their place in
the marginal sector is occupied by new migrants (Ibid). Especially after 1960, these
small sized enterprises are supported in accordance to import substitution policies to
bring developmental character to these enterprises. For this aim, Organized Industrial
Zones are established in the outskirts of the cities. Supporting of small-sized
enterprises has caused differentiation within subcontracting practices between central
works and peripheral works (Senyapili, 1980) as well as between formal and

informal works. This issue will have more significant conclusions after 1980s.

The period between 1960-1975 refers to significance of industrial development
through implementation of import substitution industrialization. Industrial policies in
this process aimed to develop industry by protecting domestic entrepreneurs. This
issue has provoked industrial investment within entrepreneurs. Commercial
entrepreneurs begin to deal with also manufacturing, in this way, gain a
developmental character. In this process, in addition to labor-intensive industries, it
is begun to specialize on capital-intensive industries (Boratav, 2009) In this way,
accumulation of capital increases, and this situation facilitates absorption of new
arrivals in the grand industrial plants. These industrial plants mostly consist of State
Economic Enterprises. Therefore, in spite of the relative development in the
industrialization, this process has not resulted in development of private

entrepreneurs. State still plays the main role in the industrialization process.

However, it could be stated that this process is important in terms of formation of
class culture in terms of acceleration of workerization, development of unionization,
and constitution of proletarian neighborhoods. Indeed, the period between 1945-1975
“class culture” has become commonly used concept for many countries in discussing
the class relations. This period so-called Golden Age of Capitalism is important in
terms of emergence of class identity through institutionalization and homogenization
of the working class. This process is crucial regarding class culture related to
acquiring social rights like unionization and collective bargaining; and with
Burawoy’s (1982) conceptualization, refers to constitutionalization of labor through

establishment contractual, formal and impersonal relations between employers and
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workers. Related to this period, it may be claimed that class actions, which depend

on rational class interest become prevalent.

In parallel to this, in Turkey, after a long silence, this period refers to the first
attempts for unionization of the working class through reemergence of trade unions.
In this period, the first trade unions were founded in 1946 and unionized under
Confederation of TURK-IS in 1952. (Kog, 2010) However, the right of unionization
is not required by class struggle, but emerged related to post war policies. The period
between 1960-1975 refers to more concrete development of class actions and
unionization. After the trade union act of 1963, the right of unionization has been
extended to all wage laborers (Giizel, 1996). As a result of this, the number of the
unionized worker has increased from 295.710 to 3.328.633 between 1963 and 1975.
In this period it may be considered that class movement has gained more
irreconcilable form. In 1967 a group of trade union members constituted DISK
(Confederation of Revolutionary Trade Unions of Turkey) by criticizing
reconciliatory policies of TURK-IS. In addition to this, between 1963 and 1971, 603
strikes are organized (Giizel, 1996: 209). The strikes and class actions are important

class experiences in the history of the working class.

Nevertheless, for the social formation of Turkey, it may be claimed that the issues
which hinder the formation of class culture have continued in this period for Turkey.
Firstly, workerization has increased but still been insufficient and majority of
workers still have rural ties. The rate of self-employed and unpaid family workers
was 76% in 1965 and this rate has been reduced to 68% in 1975. On the other hand,
the rate of workerization has increased from 22,4% to 31% between 1965 and 1975
(Kog, 2019:184). This issue shows that the rate of petit bourgeois still higher than
workers. In this period, job market has been still limited for all expropriated
population. For this reason, many people have moved to European countries like

Germany and appropriated income generating properties in Turkey (Kog, 2010).

In addition to this, education system which becomes important regarding industrial
development in this process, has an important role in the non-formation of class

consciousness. In this period, by opening to all segments of society, educational field
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could cover class differentiations. Ko¢ argues that the majority of working class
believe that they can move up the social ladder through education and states that
workers invest in their children’s education. Even, he mentions about the trade union
activities which include collecting donation for providing education for workers’

children (Kog, 2010).

In the period 1945-1975, vocational education is also becomes important regarding
industrialization. For training skilled workers, vocational high schools are opened in
the formal educational institutions. In addition to this, apprenticeship training schools
are opened within the State Economic Enterprises (Akpinar, 2006). However, it
could be claimed that this process does not result in clarification of class differences.
Indeed such a clarification will be significant after 1980 in the process of neoliberal
transformation. In Turkey, still formal education prevails non-formal education.
Non-formal education is not preferable for lower classes as well as for the majority
of the society. In advanced capitalist countries, the rate of formal education is 35%
and non-formal education is 65%; however, in Turkey, this rate is reversed (Sonmez,

2008).
2.3. Flexibilization of Labor Market and Class Culture

After 1980, import substitution policies have been replaced by economic
liberalization regarding transition to export-oriented capitalism and articulation to
international competition. The period after 1980 refers to a strong relation between
state and capital within the frame of neoliberal transformation. The state has given up
his role in the development, but submits more directly to needs of capital
(Yiicesan&Ozdemir, 2008). In this context, after the 24 January 1980 decisions, real
wages have been reduced, trade union movement has been liquidated, right of
unionization has been restricted. This process which includes non-contractual,
temporary, precarious, irregular working conditions refers to de-constitutionalization

of labor.(Yiicesan, 2008).

In this process, proletarianization and impoverishment have increased. Kog argues
that the rate of wage laborers has increased from 33,3% to 43,5% between 1980 and

2000. In addition to this, the number of self employed population has increased from
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4,3 million to 5,2 million in the same process. Such issue shows that the period after
1980 refers primarily dissolution of rural petit production and their predominantly

proletarianization, and inclusion by informal sectors.

Related to this argument, it is referred that Turkey’s articulation to international
competition is realized mainly by promotion of pre-existing small and medium sized
enterprises, which have an important place in Turkey’s industrialization process and
by their direct linkage to domestic and foreign capital through subcontracts. Hence,
the number of small-sized enterprises has not been reduced after 1980s, but rather
more depended to domestic or foreign capital (Genis, 2004). In domestic market,
large-sized enterprises and firms have transferred certain parts of their production to
small-sized enterprises through subcontracts (Pmarcioglu, 2000) to extend their
competitiveness capacity. This issue will be dealt in detail regarding the emergence

of the global factory and global commodity chains in the next chapter.

The prevalence of small sized enterprises and subcontracting practice has reshaped
class relations and working conditions. Subcontracting in a sense make dominant the
pre-existent small-sized enterprise culture and employment relations within these
enterprises. This culture which depends on informal, personal, paternalist, non-
contractual class relations has played a role in the constitution of hegemony of the
flexible labor policies, in this way, contributed to dominance of capital on labor.
Such hegemony also benefits from hope of setting own business which is included in
pre-existent class culture. Related to this issue, Nevra Akdemir states that some
foremen who worked previously in a factory become the employers of
subcontracting firms (2006:148). In this sense, it may be claimed that legitimacy of

the existent working conditions is sustained by historical references.

In this process, capital has reinforced its control on labor through flexibilization of
the labor market in accordance to the needs of capital, and prevalence of
subcontracting practices regarding fragmentation of the production process and
downsizing of enterprises. In this way, working class has predominantly lost social
rights. In spite of the Actions of Spring between 1989 and 1991, these social rights

could not be gained back.
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This period has referred flexibilization and re-regulation of the labor market, in this
way, clarification of class positions and hierarchies. As stated above, after 1980, state
policies have more and more submitted to the needs of capital. In this context,
educational policies in this period have been prepared on behalf of the need of capital

and contributed to clarification of class positions.

2.3.1 Education and Flexibilization

After 1980s, affiliation between education and capital could be seen regarding the
acceleration of technology and use of knowledge in the production and marketing

process in the late capitalist era. Related to this issue, Mandel states:

The hallmark of this growth of scientific intellectual labour
—elicited by the cumulative growth of scientific knowledge,
research and development, and ultimately determined by
accelerated technological innovation — is the, massive
reunification of intellectual and productive activity, and the
entry of intellectual labor into the sphere of production. Since
this reintroduction of intellectual labor into the process of
production corresponds to the immediate needs of the late
capitalist technology, the education of intellectual workers
must likewise be strictly subordinated to these needs
(Mandel, 1998:260)
Such an affiliation is tried to put into practice with “lifelong learning” projects in
2000s with constitution partnership between university and industry. This means that
educated population has to spread permanent effort on gaining more competence in
accordance with the effort on providing more surplus and they have to compete with
each other for surviving in the face of strict elimination system. This issue on the one
hand has caused precarization among educated people, on the other hand brings the
exclusion of lower classes from the educational field regarding increase of the cost of

educational investment due to commodification of education.

Transformation in education system has clarified positions in the labor market, with
Gramsci’s terminology, crystallized estates (Gramsci, 1971). While formal education
has become an opportunity, which has been got by middle and upper classes’
children, vocational education has become preference for lower classes’ children.

(Kése, 1999).
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Submission to needs of capital has provoked new type of distinction different from
previous white-collar- blue-collar distinction. Distinction occurs in each category
itself. Gamze Y. Ozdemir (2010) argues that subcontracting and precarious working
conditions have been developed by including white-collar workers as well as blue
collar. In this context, it may be mentioned about a differentiation between the
workers at the center and the workers at the periphery among white-collar workers.
Similarly, universities at the metropolis differentiate from the universities at the

periphery in terms of class compositions.

It may be argued that a similar distinction is available among blue-collar workers.
Such distinction appears between qualified intermediate staff, skilled workers, semi-
skilled workers and unskilled workers. From the beginning of 2000s need of skilled
intermediate staff are mostly expressed by grand capitalists of Turkey around the
slogan of “Meslek Lisesi Memleket Meselesi”. Skill in a sense provides guaranteed

job for a life (Bulut, 2007).

In sum, acceleration of technology, on the one hand has increased the need for new
skills, on the other hand has caused deskilling of previously skilled workers, as
Braverman states, and re-regularized labor market hierarchy. It may be observed that
the education system is regularized hierarchically in accordance with the hierarchy in
labor market compositions. Unskilled workers and graduates from peripheral
universities are positioned at the bottom since they are condemned to be
unemployed, or work in low-status job in very arbitrary working conditions. Skilled
workers and graduates from central universities are positioned in higher stages of the
hierarchy in labor market. This issue will also be dealt within the frame of apparel

and metalworking sectors in the next chapter.
2.4. Concluding Remarks

In this chapter, it is dealt with the proletarianization, urbanization, industrialization,
development of trade unions. These periods could be determined by referring to three
main corner stones in the proletarianization process. From this perspective, the first
period contains the formation of the working class. This period involves the time

span between the Tanzimat period and early republic era; the second period refers to
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expropriation in the rural area, immigration to cities; and development of the
workerization and unionization; and finally the third period involves liquidation of

organized labor and putting the flexible, precarious labor regimes into practice.

In a general sense, it could be stated that capitalist relations of production is
developed in Turkey within the pre-capitalist relations not by dissolving completely
pre-existent structures and relations. In relation to this, class culture is developed
mostly referring to pre-existent class relations. The main reason of this issue is late
industrialization, in parallel to this, late expropriation and late workerization (rate of
the self-employed population prevails the rate of wage laborers until recent years) by

way of the continuity of petit production in both urban and rural space.

Such an issue has caused a complicated form which has become more apparent in the
period between 1945 and 1975. In this process, on the one hand, it could be seen the
emergence of grand capitalists, and formal proletariat which are mostly employed in
the State Economic Enterprises. From this perspective, this process refers to
constitutionalization of labor regarding recognition of social rights. On the other
hand, in the same process, emergence of the small bosses and contractors and

informal forms of labor in the outskirts of the metropolis could be regarded.

After 1980s, petit production system has more and more dissolved in the rural space
and the rate of the wage laborer has dramatically increased. However, urban petit
production has not dissolved but have gained more place in the market through
subcontracting due to fragmentation of production. This issue has brought that
flexible employment policies could be practiced through informal class relations
within subcontract firms with reference to paternalist, fraternalist relations which

could be identified with the culture of small sized enterprises.

Another important issue in this process is re-regulation of the labor market, and
prevalence of precarious and temporary forms of employment. This issue refers to
another division in labor market based on competence and skill differently from the
pre-existent division based on white-collar-blue collar differentiation due to the fact
that education has lost its feature which provides opportunity to move up social

ladders. In this way, on the one hand precarity has brought different segments of
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society together; on the other hand constituted new forms of differentiation in the

labor market.
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CHAPTER 3

FLEXIBILITY IN THE APPAREL AND METALWORKING INDUSTRIES
AND APPRENTICE EMPLOYMENT

Flexibilization refers to a process in which the capital gains control on labor force by
restructuring actual wages and job security and by blocking the capacity of
unionizing. This process has brought the new proletarian wave into light; which is
different from the previous form of proletarianization, in a sense, it refers to
proletarianization through dispossession depending on the crisis of primitive
accumulation (Ozugurlu, 2008). With this respect, many social groups, which
previously stayed out of the labor market, have begun to participate in the working
class. In this process, women and children who are under the age of 18 have become
more and more a component of the labor market by taking part at the bottom of the
labor market hierarchy. Flexibilization gathered many people from different
qualifications under same proletarian conditions. From this perspective, a situation of
convergence between wage-laborers could be mentioned. However, on the other
hand, there could be an observation such as a differentiation in the labor process and
employment regimes regarding different flexibilization practices in labor-intensive
and capital-intensive sectors. This issue brings out a kind of differentiation regarding
working conditions, working relations, relevantly, class experiences, perception of
class antagonism and resistance practices. In this chapter, this differentiation will be
dealt with, in terms of different production structure, employment regimes and labor
process in the case of apparel and metalworking industries by also mentioning about

apprentices’ and employers’ experiences.
3.1. Theoretical Background of Flexibilization in the Late Capitalism.

Production structure has been determined by two main processes in the late capitalist
era. The first one is flexible spatiality of the capital which is related to the corrosion
of the national boundaries and the global organization of the capitalist production; in
parallel to this, as a late industrializing country, Turkey’s unequal articulation within
international competition. The second one is the change in domestic production

structure regarding decentralization of the production and it is explained as flexible
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specialization, which refers to the process increasing adaptation of technology to the
production process, in parallel to this, to the significance of lean production, skilled

labor, specialization through small-sized enterprises.

Global Commodity Chains Approach conceptualized by Wallerstein and Hopkins;
and developed by Gereffi and Korzeniewicz presents a ground to understand global
organization of production in export-oriented capitalism. Gereffi indicates: “in
today’s global factory, the production of a single commodity often spans many
countries, with each nation performing tasks in which it has a cost advantage”
(Gereffi, 1994:1). From this perspective, industrially advanced countries at the core
concentrate on the technology-intensive sectors while the late industrializing
countries center upon the labor-intensive sectors. With this respect, the former which
is the driving force behind the competition, uses the advantage of proprietary
technology, product differentiation, brand reputation, customer relationships, and

constant industrial upgrading (cited in Gereffi, 1994) while the latter uses the

advantage of low-cost labor force.

Global commodity chains are dominated by transnational corporations and are
conducted in two forms. The first is producer-driven commodity chains, for which
transnational corporations play central role in controlling the production system
(including its backward and forward linkage) of capital-and technology-intensive
industries like automobiles, computers, aircraft, and electrical machinery (Gereffi,
1994: 97). In these industries, production is realized by different number of countries
from various level of development and commonly by subcontractors that have

international linkage especially in the most labor-intensive production process.

The second is buyer-driven commodity chains, which refers to large retailers, brand-
named merchandisers, and trading companies that play a role in setting up
decentralized production networks in a variety of exporting countries, especially
located in the Third World. (ibid:97) This form of commodity chain has become
common in labor-intensive, consumer goods industries such as garment, footwear,
toys, consumer electronics, housewares, and wide range of handcrafted items. In the

buyer-driven chains, the branded companies are not manufacturers, but
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merchandizers. They generally do not have factories, since they only design and
market products. Independent Third World factories or firms in which contract
manufacturing is prevalent make production of finished goods. However these
factories/firms are not components or parts of branded companies, but have
independent characteristics. Within this division of labor, the core company only
manage these production and trade networks and make sure all pieces of the business

come together as an integrated whole (ibid:99).

According to Global Commodity Chains Approach, these two kinds of commodity
chains refer not only to two different structure of production but also to two different
experiences of flexibility, two different state policies. The countries in the buyer-
driven commodity chains specialize on labor-intensive sectors, for this reason,
especially in the period of economic crisis, cost reducing policies aim to reduce labor
cost through flexibilization of labor market (Oncii, Kose, 2000:78). In these
countries, the state is not involved in production, but the role of the state at the point
of production tends to be facilitative (Gereffi, 1994:101). On the other hand, the
countries in producer-driven chains specialize on capital and technology to overcome
the crisis through flexibilization of production, not by reducing labor costs but by
increasing productivity (Oncii, Kose, 2000:78). In this these countries state play an

interventionist role to support capital-intensive sectors (Gereffi,1994: 100).

The second main issue which is discussed related to the change of production
structure in late capitalist era is flexible specialization, conceptualized by Piore and
Sabel, has become important especially for the countries in producer-driven chains
(Oncii, Kése, 2000). It has been emerged as a way of overcoming the economic crisis
for certain advanced capitalist countries by specializing on differentiated,
technology-intensive goods. Flexible specialization involves lean production system
and economy of scope instead of economy of scale that is effective in mass
production. Piore and Sabel (1984) refer to adaptation of new production techniques;
especially adaptation of new computer controlled production technology to
production process for increasing productivity and overcoming the pressure of
competition which manifests itself as price reduction. In this way, it is aimed to

reduce the margin of error, benefit labor force in full-capacity and reduce the
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necessary time for production. Flexible specialization has made skilled labor a
necessity as a result of “re-emergence of craft production” to produce differentiated
commodities and to master in complex machines. Such model was realized in
Germany, Japan and Scandinavia is provided by small-sized enterprises. In this
process, small-sized enterprises has become operational since they are more
adaptable to differentiated demands and could more easily specialize on the areas

that they are capable to compete due to decentralization of production.

Piore and Sabel indicate that taylorist form that depends on distinction between
conception and execution has changed through computer-added manufacturing
system that brings workers’ intellectual participation in the work process, in this
way, revitalized their roles. From this perspective, this change increases human
control over production process and machinery is again subordinated to the operator
(Piore, Sabel, 1984). In parallel to this, job security is provided by firms for
inducement of workers to acquire the specific skills associated with new technology,
leading to the reorganization of industrial relations and the redistributions of rights
within factories. As a result of this, it is claimed that managerial control identified
with fordist type of control is substituted by scientific management which refers to
decentralization of power and authority within workplace and increase in autonomy
of workers. Lipietz (1997) explains this issue with the concepts of responsible

autonomy and negotiated involvement. He indicates:

encouragement of ‘responsible autonomy’ on the part of the
workers, and leads to a superior organizational principle,
particularly when putting new technologies into operation, or
for ‘just-in-time’ methods of managing the production cycle,
which presumes the use of all the knowledge of the
workforce and their willing cooperation with supervisors and
engineers (Lipietz,1997:4).
This management aims to incorporate wage-laborers into firm by protecting them a
certain extent through long-term labor contract, relatively higher wages.
“Responsible autonomy” is introduced as an alternative to labor-oriented
flexibilization mechanisms, by giving the worker the opportunity of negotiation on
the surplus value. In this way, it is implied to different path regarding labor policy. In

such form of flexibilization, instead of the policies which put the direct pressure on
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labor by reducing real wages and increasing precarization, it is aimed to build

cohesion within workplace between managers, employers and workers.

To sum up, it is mentioned that the dual strategy of flexibilization to stay alive under
the circumstance of increasing international competition. The first is flexibilization
of labor markets, which aims to reduce labor cost. This form named as American
type of flexibilization is identified with countries in buyer-driven chains, and applied
by these countries as a defensive strategy to overcome the economic crisis
(Lipietz,1997). The second is flexibilization of production structure which refers to
the adaptation of technology, improvement skilled labor and flexibilization of control
and management methods to increase productivity. This form of flexibilization
named as “Japanization” is identified with certain advanced countries in producer-
driven chains and applied by these countries as offensive strategy in the conditions of

crisis.

Both global commodity chains and flexible specialization approaches emphasize
homogeneous tendencies in production structure of different countries and present
general models of articulation to international competition in the late capitalist era.
Global Commodity Chains Approach departs from the homogeneous
conceptualization of periphery and identifies these countries as if they specialize on
labor-intensive sectors, situated in bottom of the buyer-driven chains and use the
advantage of low-cost labor force and apply the labor market oriented flexibilization
policies. In spite of the effectiveness of the argument; in the late capitalist era,
advantage of low-cost labor force is not an absolute advantage as such in the
previous imperialist era; but the comparative advantage regarding combination of the
factors (technology and labor) that differ in terms of countries and sectors (Lipietz,
1997). Late capitalized countries participate to both commodity chains even though
they participate in unequal way, by taking role in the most labor-intensive part of the
production process. Therefore, country-based center-periphery differentiation should
be defined in terms of sectors. From this perspective, while capital-intensive sectors
like metalworking, machine sectors are at the center; labor-intensive sectors like
textile and apparel industries are situated at the periphery; and the degree and manner

of development of the sectors at the center is related to the degree of development of
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the country. Dominant flexibilization type could be either labor market oriented or

productivity oriented when it comes to different sectors.

On the other hand, flexible specialization approach by focusing mainly on an
advanced capitalist country, presents a growth model based on post-fordist form of
production that refers to lean production, over specialization, reinforcement of small-
sized enterprises, enskilling labor and its gaining autonomy within workplace.
However, when the domestic production structure in especially late capitalized
countries is considered, more heterogeneous picture appears that refers not to single
form-of post-fordism, but different types of post-fordisms. Regarding unequal-
combined development of capitalism, post-fordism could go along with Fordism,
primitive Fordism or peripherial Fordism in a same country, in different sectors.
Countries could adapt themselves to different adjustment models regarding their
specific conditions, even they could create hybrid model within these choices (Celik,

2003:3).

Post-fordism does not refer to general production form but could be included in
fordist mass-production by adaptation of lean production to a part of the production
process (Tomaney, 1994). In relation to this, adaptation of technology to production
process do not necessarily aim the economy of scope which refers to specialization
in differentiated goods, but computer-aided technology could be used for increasing
the productivity in economy of scale. In addition to this, specialization is not a
general characteristics of the firms, however, degree of specialization differentiates
regarding to technology capacity of the sector and the country’s own capacity in
adaptation of technology to production process. In parallel to this, although small
sized enterprises have become more functional in flexible production in this process,
their articulation to commodity chains and positions in global factory differentiates
in terms of countries and sectors. Especially in the peripheral, semi-peripheral
countries, small sized enterprises which have low competition ability, function as
suppliers to grand companies, and play a role in the most labor-intensive part of the
production process, could not provide sufficient growth and specialization as

expected.
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In the same manner, enskilling, “re-emergence of craft labor”, in the late capitalist
era is one of the most debatable issues. Such claim could be regarded as overstated
and generalized. Most of the time, enskilling process has gone along with deskilling
process. As Braverman (1975) states, technical change creates demand for new kinds
of competence which might enskill particular groups of workers, but emergence of
new technology manufacturing machines causes deskilling of semi-skilled laborers.
In addition to this, the role of skilled labor is limited with certain part of the
production process and with certain sectors regarding sector’s degree of adaptation
of technology and manner of using it. Therefore, instead of total enskilling or
deskilling of labor, it could be mentioned of fragmentation of labor force regarding
skill which differentiates labor regimes, builds hierarchy between workers at the
center who mainly work in capital, technology-intensive sectors and who represent
skilled labor, and the workers at the periphery who work in labor-intensive sectors

composed of unskilled workers.

In addition to this, it is questionable to what extent enskilling process results in
autonomy of the worker and the decentralization of power and authority. This issue
overlooks the ultimate aim, the aim of profit, behind control and management
systems by constituting direct linkage between skilled labor and autonomy.
Computer-aided manufacturing mainly used for maximum saturation and
coordination of labor time (Murray, 1983:88, cited in Ash (1994)) For the benefit of
this aim, skilled labor could be subordinated to managerial control instead of
scientific management, even regarding country’s manner of capitalization, the level
of accumulation of capital and the regulations of class relations, pre-existing control
mechanism could play a role in the forms of management. This issue will be

discussed in detail in subsequent parts in the context of Turkey.

In short, although it could be mentioned about general changes in terms of global
organization of capitalism and the increasing international competition -emergence
of the global factory and flexibization-, different countries and sectors have adapted
themselves to these changes in different manners. Therefore, the global capitalism
has built polarization regarding organization of production structure and the forms of

employment in different countries and sectors.
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3.2. Subcontracting Types in the Apparel and Metalworking Industries in
Turkey

As stated in the previous chapter, incorporation of Turkey in the international
competition is realized mainly by promotion of pre-existing small and medium sized
enterprises, which have an important place in Turkey’s industrialization process and

their direct linkage to domestic and foreign capital through subcontracts.

Small-sized enterprises take on the production process by constituting networks with
large-sized enterprises. However, as stated above, relationship between small-sized
and large-sized enterprises and subcontract types differentiates between labor-
intensive and capital-intensive sectors regarding differentiation of production
structure. These relationships, which are called as “subcontracting” in common

usage, differentiate in apparel and metalworking industries.

In apparel industry, the form of subcontracting is defined as outsourcing, while in
metalworking these relations are called as sub-industry. These two forms refer to
working for own account. From this perspective, both outsourcing and sub-industry
practices in the sectors should be distinguished from the “internal subcontracting”
practices which refer to direct linkage to parent company and functioning as its sub-
company. According to data of Ankara Chamber of Industry, 25% of the production
and added value of manufacturing industry is provided by outsourcing, %78 of the
exported apparel goods are produced by small-sized garment workshops. On the
other hand, in the metalworking sector %70 of the intermediate and final goods are

produced by the sub-industry (cited by Kog, 2001).

As a labor intensive sector, in the apparel industry, the relationship between large
and small enterprises is established within the frame of buyer-driven commodity
chains. In this sector, branded companies are not manufacturers but only
merchandisers, which transfer the manufacturing process to the independent
outsourcers. Related this issue, Yildirirm Kog¢ (2001) gives the example of Tiffany-
Tomato Company which is one of the most important branded companies and retail
store chains of Turkey in 1990s. He states that in 1995, this company had 150 stores,

however, did not have own manufacturing plant. Tiffany-Tomato branded products
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were produced by more than 200 outsourcer workshops which are situated in

Istanbul, Adana, Bursa, Gaziantep and Izmir (Kog, 2001:9).

Transference of production process in apparel industry is provided with short-term
contracts. Therefore, the relationship between branded company and outsourcers is
not a long-term regular relation, but temporal and irregular. This characteristic
differentiates outsourcing from sub-industry, which is defined as production of a part
of a component of the production, and mostly seen in metalworking industry. In
contrast to sub-industry, outsourcers in apparel industry are only responsible in
specific production process. Kaytaz explains this type of subcontracting as “capacity-
oriented” subcontracting (Kaytaz, 1994:147). From this perspective, companies
transfer a specific part of the production process because of their insufficient
capacity. For this reason, such subcontracting practice becomes temporary rather

than developmental.

Outsourcers in apparel industry are independent manufacturers since they are not
included by the parent companies. From this perspective, outsourcing refers to
external subcontracting practice which is different from the internal-subcontracting
which refers to production as sub-supply company. However, they are dependent to
the price control mechanism of the parent company. The main reason of this
dependence could be explained as lose of control on the complete production process
due to the limitation of production with specific process. In this context, relationship
between branded companies and outsourcers is defined as dependent and hierarchical

relationship (Miiftiioglu,2000).

These characteristics of outsourcing make it competitive by nature. It could be
claimed that apparel industry is composed of a great number of workshops which
compete with each other for taking the job from the parent companies. As
outsourcers in apparel industry could not be specialized at least on a part or a
component of the product, they could not offer a qualification to overcome the
pressure of competition. Instead of this, they reduce the prices to take job. Such issue
emerges as a main obstacle in front of the growth of enterprises. In the interviews,

which are made within the framework of this study, some employers interviewed in
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apparel industry mostly complain about the “price-cutting”, and stated that many
enterprises have gone bankrupt since they cannot bear the cost. Submission to
competition prevents specialization and development of workshop. For this reason,
reduction of cost during the production has become the main necessity for

outsourcers.

However, being-labor intensive sector give the outsourcer the opportunity to begin
work with small capital. According to an employer, setting up a small workplace is
very easy in this sector: “if you have two thousand liras, you can buy four machines,
they are sufficient for doing business”. In this way, it could be mentioned existence
of circulation regarding workshops in the apparel industry. Opportunity of setting up
a workshop increases the number of workshop which engages in competition, this
situation causes reduction of prices and ruins certain workshops by causing their
bankruptcies. Employers who are interviewed frequently argue the fact that apparel
industry is very stressful and recruiting is very difficult. They say that they cannot
gain profit properly since workshops which newly enter the market undercharge. For
this reason, they frequently could not pay wages to workers. About this situation, an
employer talks about that some employers sometimes could ask their workers for a
loan of money. Therefore it should be stated that accumulation of capital is a

permanent problem for the workshops in the apparel industry.

Moreover, such structure of production pushes workshops to be invisible, informal
enterprises. Through invisibility and informality, employers could abuse legal
obligations like tax liability and evade insurance costs. In addition to this, when they
could not to pay workers’ wages and other expenses, workers could not stake a claim
on enterprise through legal means. An employer states that in the case of bankruptcy,

they vanish and reconstitute their enterprises with different names.

On the other hand, as a capital-intensive sector, metalworking industry is composed
of a large number of formal small and medium sized enterprises, which come

together in organized industrial zones and limited number of factories.

In this sector, the relationship between small-medium-sized enterprises and foreign

company or domestic factory shows similarity with the structure in producer-driven
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commodity chains. In this sector, parent companies (foreign or domestic) play
central role in controlling production system, and in many case transfer the
production of a part or component of the products to subcontractors (Kaytaz,1994).
For this reason, subcontracting practice in metalworking industry could be defined as
“sub-industry”. Aktar (1990) uses the concept of sub-industry for defining the
independent relationship between the parent company and the subcontractor. In this
sector, production is transferred to small-sized enterprises with long-term contracts.
Therefore, it could be claimed that the relationship between the parent company and

the small-sized enterprise depends on a more regular and permanent relationship.

Subcontracting practice in metalworking industry depends on “specialization-
oriented subcontracting” (Kaytaz, 1994:147). Especially, with flexible specialization,
small-sized enterprises adapt technology to production process and with
decentralization of production structure they could find an opportunity to specialize
in a part or component of a product. Being small-sized enterprises, they could adapt
themselves to changing needs of the market. Especially, in machine industry,
computer controlled production technology is included by small-sized enterprises.
This issue on the one hand increases the productivity, on the other hand protect these
enterprises from the pressure of competition which manifests itself as price-cutting.
The subcontracting practice in metalworking is more developmental, but less
competitive. In metalworking industry, small sized enterprises compete with each
other for taking job from parent company, which could be either foreign company or
domestic factory, but are not dependent to them. In contrast to the informal
subcontractor companies in apparel industry, small sized enterprises in metal
industry can control the prices. Thus, in this sector, competition has not produced
destructive impacts on employers. Having control on the whole production process,
employers could establish more egalitarian relationships with the parent companies.
This issue provides them with independence against the parent companies and gives

the opportunity of accumulation of capital.

In the interviews, in contrast to the employers of apparel industry, apprentices’
narrative about the employers in metalworking industry mostly includes success

stories. Apprentices state that entering into the market is more difficult. Since
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metalworking industry is a capital-intensive sector, employers generally set up a
workshop with partners. It is frequently said that an employer enters into the market
with a single machine but later drums up business especially through the networks

with foreign companies and investing in more qualified machines.

External subcontracting practices in these two sectors causes systematic need for job.
In this context, precarity is prevalent in these subcontracting practices. Pressure of
competition, in the small sized enterprises which work for own account is more
significant than internal subcontracting practices that ensures a steady demand for
the firm and alleviates problems arising from its marketing (Evcimen, Kaytaz, Cinar,
1991:131). That issue would be the main determinant the employment regimes in the

small sized enterprises in these two sectors.

All in all, it is seen that flexibilization process is experienced in the capital-intensive
sectors at the center less oppressively than the labor-intensive sectors at the
periphery. When it comes to small-sized enterprises, degree of specialization and
competitiveness and form of relationship established with large companies shape the
flexibility type. Then, what kind of an effect does this differentiation have on the
employees? In the next section, employment regimes will be mentioned with regard

to these two sectors.

3.3 Forms of Employment in the Apparel and Metalworking Industries and
Apprentice Labor

As stated before, flexible employment refers to the general labor policy in the late
capitalist era, especially used in the context of American type of flexibilization as
defensive strategy to reduce labor costs. Especially the late capitalized countries
which specialize in labor-intensive sectors and use the advantage of low cost labor
force have adopted such labor-market-oriented strategy to gain a position in the
international ~ competition. = Labor-market-oriented  flexibilization  includes
readjustment within four terms: wage flexibility which refers to the adaptability of
wages to change in demands; employment flexibility which means the facility in
hiring and firing and a kind of reduce in employment security and protection; job

flexibility that provides changeability of the job structure of employees within a firm;
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Skill flexibility which implies to adjustment of workers’ skill easily. (Standing,
2011:6).

In parallel to the argument stated in the previous part, related to differentiation in
production structure, the employment regime differentiates between labor-intensive
and capital-intensive sectors and between different subcontracting practices. For this
reason, the characteristics of the labor market flexibility mentioned above are
implemented in different sectors with different intensity. In labor-intensive sectors,
since the labor is the main source of the sectors and competition has destructive
effects due to low specialization rate; reduction of labor cost becomes the principal
strategy. In these sectors, reducing labor cost is provided mainly through wage
flexibility, employment flexibility and by flexible working hours. Implying to
quantitative restriction, this type of labor flexibility is called as ‘“numerical
flexibility” (Atkinson, 1984) or “external flexibility” (Lipietz, 1997) and refers to

strategies to increase absolute surplus in Marxist terminology.

On the other hand, capital-intensive sectors specialize in production-oriented
flexibility strategies, which depend on increase of productivity through specialization
and skilled labor as such in Japanese type flexibilization. In this context, in capital-
intensive sectors, it could be seen that a strategy for increasing the productivity of
labor through adapting advanced machines, enskilling and multiskilling labor and
applying new management methods rather than reducing labor cost. In parallel to
this, in these sectors, flexibilization strategies based on job flexibility and skill
flexibility tend to be more significant. Referring to qualitative improvement, such
flexibility is named as “functional flexibility” (Atkinson, 1984) or “internal
flexibility” (Lipietz, 1997) which includes reorganization of jobs and workers within
the firm to increase productivity. This type of flexibility indicates the strategy for

increasing relative surplus.

3.3.1. Employment in the Apparel Industry and Apprentice Labor

As a labor-intensive sector, in apparel industry, the basic employment policy
depends on acquiring cheap labor force. In this sector, three main strategies can be

mentioned, which reduce labor cost: non-covered employment, employing workers
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from the most disadvantageous part of the labor market, benefitting from the social

networks.

In Turkey, according to 2012 data of Social Security Institution, 1,5 million off the
record workers and 451.164 registered workers work in apparel sector.’” Unregistered
employment serves to reduce labor-cost by giving employers the opportunity of
evading the cost of insurance and employment flexibility. In addition to this, in the
sector, cheap labor is acquired from the most disadvantageous part of the labor
market, which mainly constitutes unregistered part of the employed population. In
this sector, women, children and Kurdish population constitutes the majority of
employed population. According to data of Union of DISK Tekstil, 180.000-200.000
children are employed in 2003 in the textile industry (cited by Yiicesan, 2008:152).
Another significant point regarding the reduction of labor cost is employment of
family members, fellow townsmen or those in the close social environment. During
the interviews, it is remarked that workers are mainly composed of employer’s social
environment; either people from the extended family or from his district. Within
these relations, religious and ethnic networks could play important role in
employment. Related this issue, in the interviews, it is said that Kurdish employers
for the most part employ from the Kurdish population especially from Syrian Kurds,
who immigrate to Turkey in the recent times. Since the production structure does not
necessitate skilled labor, the employer could easily benefit from these linkages in the

context of cost-reduction.

As stated before, in this sector, the production structure depends on short-term,
competitive outsourcing practices. This issue brings irregular and arbitrary working
conditions in the sector. First of all, employment flexibility and precarity becomes a
structural problem. Employers could fire employers in accordance with the reduction
of demand in the market. Due to the competitive structure of production, employers
could not recruit regularly, and they could not ensure the continuity of the work.
Thus, workers and apprentices are frequently faced with dismissal. In the interviews,
it is stated that workers and apprentices experience dismissal for a month or more per

a year. For this reason, certain apprentices define their work as “seasonal work”, and

"Retrived from the textile report of 2013 prepared by Ministry of Science, Industry and Technology
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state that in the period of seasonal unemployment, they search for temporal jobs until
the beginning of the new season. In the case of dismissal, especially in small
workplaces, workers could not pursue legal proceeding. Unregistered workers,
mainly composed of children and women are deprived of this opportunity because of
their invisibility in legal sense. However, registered workers face with the same
problem. In the interviews, it is stated that employers often abuse the insurance
contracts of registered workers by terminating and/or renewing them in order to
escape from the liability of severance pay. And therefore, workers could not claim
compensation in the case of dismissal. This issue enables employers to fire

employees.

Secondly, when they could enter in a job from the parent company, they are obliged
to finish it as soon as possible. This causes flexible working hours. All interviewees
who work in the apparel industry state that they do obligatory overtime and
sometimes they work till the next morning when their employer takes a job. In the
apparel industry, the average work time is 12 to 14 hours. This duration could be

extended arbitrarily under the necessary conditions.

Another important issue in the sector is wage flexibility. As stated before, due to the
competitive nature of the sector, employers reduce the prices. From the interviews, it
is understood that the pressure of the competition is burdened upon workers. In many
cases, workers and apprentices have difficulty in receiving their salaries on time and
sometimes employers could not pay workers’ wages and become indebted to

workers.

In this sector, apprentice labor is preferred due to the necessity of cheap labor. Since
child workers are situated at the bottom of the labor market hierarchy, and mostly
work informally; employers could implement more flexible wage system and evade
insurance costs by employing children Yiicesan (2008). In these industries, children
under the age of 18, commonly work in the sector as apprentices or more widely
known as ortaci (errand-boy). However, informal employment pulls down their age
to start working. For this reason, in the sector, a juvenile who is 15-17 years old has

already mastered in machine. Within the 10 interviewees who are at the age of 15-17,
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only two were working as errand-boy. Many of them have worked for two or more
years in the sector and experienced in job. Even some of them mention that they

began to train younger errand-boys.

On the other hand, age limit for starting work is designated as 15 years according to
legal regulations. Children who are 15-18 years old could work in various sectors
(for the heavy and dangerous works, age limit is defined as 16 years). However, their
position is not defined as worker. They are legally accepted as “students” according
to the Law of Apprenticeship and Vocational Education, and their employment is
defined within the frame of vocational training (Akpinar, 2006) In this context,
apprentices have theoretical education one day per week in Apprenticeship Training
Centers, and on other days they work in a workplace. Meanwhile, apprentices are
insured by state, not by the employer until 18 years old. However, this insurance
only includes health insurance for work accidents and excludes job security and
pension liability. In addition to this, such regulation of insurance could be
implemented only in the workplaces in which apprentices are formally employed.
Apprentices could work as registered workers in the formal workplaces in which
relatively much more employees are employed and production is more continuous.
However, when the production process of apparel industry is considered, these
workplaces represent an exceptional position. In this sector, as it is stated above,
subcontracting and irregular, unsecured, discontinuous working conditions represent
general situation. Within the apprentices interviewed, six apprentices stated that they
work uninsured. Other apprentices who work in a formal workplaces have mentioned
that they have apprenticeship insurance, however, their employer do not permit them
to go apprenticeship training center once a week since the work could not be

accomplished in time.
3.3.2. Employment in the Metalworking Industry and Apprentice Labor

According to annual report of Social Security Institution, in 2012 the number of the
employers who work in the metalworking industry is 157.293.% In the metalworking

industry, workers are mainly composed of qualified part of the labor market since

Bhttp://www.sgk.gov.tr/wps/portal/tr/kurumsal/istatistikler/sgk_istatistik_yilliklari
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skilled labor is a necessity for using advanced manufacturing machines. In this
sector, formal workplaces are more significant especially in the machine industry
than apparel sector. Since many sub-sectors of the metalworking sector are included
in the scope of heavy and dangerous job, insured employment has become more
prevalent policy. In addition to this, since sub-contracting practice depends on long-
term contract and the degree of specialization is relatively high comparing to apparel
industry, job continuity and wage stability could be mentioned. In this sector,
employers prefer to recruit skilled workers that they could employ for long-term
period. However, when metalworking sector is considered together with diversity in
scales of enterprises, more heterogeneous structure emerges regarding employment
strategy. In parallel to downsizing of scale of workplace, employment strategies

depend on more informal relations.

In small sized workplaces, employment of family members, fellow townsmen or
those in the close social environment is more frequently seen. Due to low level of
capital accumulation compared to factories, flexibility strategies could include
reducing of labor cost; for this reason employers could prefer employees from their
social environments. In both IMES and Cavusoglu Industrial Zone, it can be clearly
seen that employers of small sized enterprises mostly employ at least a member of
their extended families. Socio-economical conditions of the employers, their families
and those in the close social environment are not extremely discriminated against the
employees. This issue makes employer’s participation in working process with his

family possible.

In these small workplaces, necessity of skilled labor could appear in parallel to
advancing in manufacturing machines on the basis of the firm. In the face of this
necessity, employers prefer to train themselves or their own employees to use these
machines, instead of employing new operator. This situation improves the quality of
work and skill flexibility in these workplaces. With a word of the apprentice who
work in this sector, “everybody do every work within workplace. This issue, on the
one hand enlarges the definition of job. Workers and apprentices change their
occupation during the day. On the other hand, they become multi-skilled workers to

perform various tasks within workplaces. This issue emphasizes the low level of
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division of labor in the production process, and in parallel to this, significance of job
and skill flexibility in small-sized enterprises. During interviews, many apprentices
working in this sector states that they need to master in Computer Numerical Control
(CNC) machine after they learn milling machine. This computer-added
manufacturing technology that increase productivity through diminishing the margin
of error and providing just-in time production, is adopted also by many small lathe
workshops and necessitates multiskilling of workers who may use both pre-existing

and new machines.

In large-sized enterprises and factories, employment strategy depends on more
formal, rational procedures in accordance with the concrete needs of the firm. In the
interviews, it is stated that conditions of recruitment in these workplaces is more
difficult than recruitment in small-sized enterprises. Many apprentices state that
these workplaces decide to recruit workers after job interviews, and in many case,
the worker who apply for a job needs to present references and certificate of

expertise to be accepted for the job.

This issue shows the prevalence of skill-based employment strategy in the factory.
However, production structure in the factories is far from providing multi-skilling
and job flexibility. In the factories division of labor is more significant and tasks are
clearly fragmented within workplace between employers, managers, chiefs and
workers. Additionally, informal and non-rigid working relations which bring job and
skill flexibility as such in small-sized enterprises are not prevalent in the factories.
Unlike employers in small-enterprises who are included in production or control
process, employers in the factory generally do not encounter with workers even in
the process of job interview. In many case, managers are directly responsible for

hiring workers.

In metalworking sectors, large-sized enterprises and factories, which have relatively
large capacity of competiveness, could offer the most advantageous employment
opportunity. In these enterprises, what is provided are higher salaries, the regular
wage payment, the job security, the work safety and more regular working hours.

The work safety and the regularity of working hours emerge as significant
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characteristics. During the interviews, it is stated that in the factories, doing overtime

is optional for the workers and working hours are not extended arbitrarily.

On the other hand, small sized-enterprises in accordance with their degree of
specialization and the level of technological adaptation could provide relatively
higher salaries, regular wage payment and relatively high job security. However,
since these workplaces function as suppliers and correlate with factories or large-
sized companies with subcontracts; they are dependent to another firm regarding
deadline. This issue brings working hours flexibility in small-sized enterprises. For
this reason, in these workplaces, from time to time arbitrary, obligatory overtime
could be implemented. In addition to this, small-sized enterprises are more sensitive
to fluctuations in the market, for this reason in the case of economic crisis, they
could go downsizing more easily. This issue plays a role in the employment

flexibility in small-sized enterprises.

In metalworking industry, the employment of apprentices could not be related only
with the necessity of cheap labor. Unlike the apparel industry, in the metalworking
sector, apprentices are employed for training. Therefore, the apprentice employment
refers to policy of enskilling labor force as a future-directed investment. In this point,
the state support for employers could be mentioned during the employment of
apprentices. As stated before, the state takes the charge of the insurance of
apprentices until 18 years old. Therefore, employers could be exempted from the

assurance cost of apprentices for the exchange of enskilling them.

This issue is discussed by referring to debate of re-emergence of craft labor and
explained with inclusion of intellectual labor to production process with the
adaptation of the computer-added manufacturing technology in accordance with
flexible specialization. It is debatable to what extent skills in the late capitalist era
have the feature of craft labor that refers to having complete control on the
production process. However, it is seen that craft is more included in employment

policies especially in certain sectors within the frame of skill based labor flexibility.

Differentiation in production structures and the forms of employment brings

differentiation in the labor regimes in daily life and differentiation of the perception
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of work and the working relations within apprentices. In this way, production area
emerges as an ideological-political space in which different forms of resistance,
deference and reconciliation appear; coercion and consent is constituted. In the next
part, different labor regimes in apparel and metalworking sectors will be dealt with,

by referring to the experiences and perceptions of apprentices.
3.3. Labor Regimes in Metalworking and Apparel Industries

All the presented arguments about the differentiation of apparel and metalworking
sector regarding production structure and forms of employment make possible to
discuss two forms of labor regimes related to these two sectors: despotic labor

. . . 9
regime and hegemonic despotism.

3.3.1. Despotism versus Hegemony and Control Mechanisms in the Apparel and

Metalworking Sectors

In the apparel sector, it is seen a despotic labor regime which the coercion is much
more significant compared to consent in the production process. On the other hand,
labor regime in metalworking sector could be defined as hegemonic despotism which
refers to deformation of hegemonic factory regimes with destruction of factors which
establish hegemony in the production process and protect the labor like trade-union,
unlimited job security, social security by way of flexible employment in parallel to
disappearance of state intervention'’; nevertheless, which consent is still more
apparent comparing to coercion due to the revitalization of workers’ role in the
workplace through job and skill flexibility and adaptation of Japanese management

technics.

’Despotic labor regime finds its sources in early capitalist era that workers had no security and sought
protection against the tyranny of capital and refers to prevalence of coercion over consent in the
production process. On the other hand, hegemonic labor regime is identified with the period that labor
is protected through state intervention and legal regulations, which shows itself in the production
process as factory regime, and in which consent is more significant comparing to coercion. (Burawoy,
1983) Hegemonic labor regimes identified with Fordism and welfare state is replaced by hegemonic
despotism in the late capitalist era in parallel to disappearance of state intervention.

1" Before 1980, State Economic Enterprises represented hegemonic factory regimes.
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One of the basic approaches associates despotic labor regimes with subcontracting
practices without considering the differences between them. However, labor regimes
differentiate according to sectorial differences. On the other hand, such
differentiation could be observed between small-sized enterprises and factories
within the same sector. In addition to these, despotic and hegemonic labor regimes
could be experienced differently in different countries in accordance with the

patterns of proletarianization (Burawoy, 1983).

In the apparel sector, despotic labor regime is related to informal and competitive
production structure, unsecured and precarious working conditions and in parallel to
this, arbitrary working relations and disciplinary methods, which associates coercion.
On the other hand, in metalworking sector, skill-based job security, relatively high
wages, regular payment, more definite working relations constitute the factors which
lie behind hegemony. These factors which constitute hegemony are prevalent to
some extent for small-sized suppliers too. As stated before, low degree of
competition, high degree of specialization, long-term contracting, technological
adaptability and capital-intensity in the sector have made way for the emergence of

conditions for the constitution of hegemony.

However, new management methods of the late capitalist era, which are identified
with hegemonic despotism, have been practiced differently in small sized suppliers
and grand factories. As stated before, related to late capitalism, revitalization of
workers’ role in the workplace, the decentralization of power and authority, the
substitution of managerial control methods -which refers to separation between
execution and control process and identified with the strict division of labor of
Fordism- with Japanese control mechanisms are mentioned (Piore, Sabel, 1984).
This new form of management is designed to constitute hegemony in the production
area with reconstitution of compromise between employer and employee through
participation of workers to decide on ways of making progress and controlling
mechanisms with the methods of human resources management under the name of
“responsible autonomy”, “negotiated involvement” of the worker (Yiicesan,
Ozdemir, 2008). The approach which associates this new control mechanism with

the autonomy of workers is criticized since it does not bring any independence to
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worker but on the contrary, increase control on labor time for diminishing wasted
time in the production. Nevertheless, it should be stated that this method does not
become prevalent in all its aspects in different countries and different sectors. In the
case of Turkey, it is stated that Japanese type of management methods like Kaizen
are included in the production process of factories. (Ozugurlu, 2008) Through this
method, what is aimed to put into practice is lean production, just-in time production
according to zero-defect principle, for this purpose, development of coordination
between different parts of the production and teamwork within workers. However,
this method does not terminate managerial control, which depends on division of the
labor within workplace; and hierarchy between managers, chiefs, foremen and
workers. From this perspective, in these workplaces it could not be claimed
autonomy and participation of workers that control the process. For this reason, in
these workplaces, as stated before, job and skill flexibilization is not developed as
expected. A more interesting issue is that the autonomy of worker, which emerges
regarding job and skill flexibilization, is developed in the small-sized workplaces
that simple control method is prevalent. A study, which includes field research about
the operators of computer-added manufacturing machines, states that degree of
autonomy of these workers, and level of their participation in decision-making
process are much higher in the small-sized enterprises which function as suppliers; as
the division of the labor is less significant in these workplaces and living labor is
more wasted in using machines (Mentes, 1998). Therefore, simple control methods
which are prevalent in small-sized subcontractors could be the way of establishment
of despotic labor regimes by functioning as means of coercion as such in the apparel
sector; but at the same time could be constituent of hegemonic despotism and
consent within workplace. This issue constitutes one of the main motives behind the
differentiation of class consciousness. This issue will be discussed in the second

chapter with regard to the class perception of apprentices.

In parallel to these, as Burawoy (1983) indicates, control methods in the workplace
are strictly linked to patterns of proletarianization in a country. From this perspective
extra-economic coercion could be inherent in both despotic and hegemonic labor
regimes especially in the late capitalized countries. In the case of Turkey, paternalist

relations that continue especially in the small-sized enterprises and simple control
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methods which could be identified with entrepreneurial workplaces of early capitalist
era (Edwards, 1979) could be articulated as both despotic and hegemonic labor
regimes in the late capitalism. Barchesi formulate this issue as “an articulation of all
historically known previous structures of control of labor, slavery, serfdom, small

independent commodity production and reciprocity” (Barchiesi, 2006:5).

3.3.2 Labor Regimes and Perception of Work: Experiences of Apprentices

Differentiation in labor process and control mechanisms reveals different
experiences in the daily life, which translate to different images and meanings related

to work and occupation.

During the interviews, all the apprentices who mention about the apparel industry
used the expression of “textile environment (tekstil ortami)”. “Textile environment”
refers to an image constituted by the specific labor regime within the sector. This
expression mainly refers to abused and arbitrary working relations and lack of
respectability in the sector. On the other hand, in metal industry, especially in large-
sized enterprises and factories, working relations are more disciplined. Apprentices
who work in metalworking sector have emphasized that their work is a respectable
work. Yal¢in, who works in large-sized enterprise, mentions that working in the
apparel sector is not difficult but stressful and says: “Our work is more qualified.
Everyone works on the basis of mutual respect. You don’t need to deal with
everyone. If someone attempts to lay hand on you, that means that he wants to get
the bullet”. Apprentices indicate that even in small-sized enterprise working relations
are subject to some rules contrary to the apparel sector. For example, in cases of
conflicts between workers, even between workers and foremen, employees could be
punished and may result in dismissal in case of recurrences. On the other hand, such
regulation cannot be seen in the apparel sector. Expressions of Kubilay who started
to work in the apparel sector and later transferred to the metalworking sector defines

the difference between two sectors:

Tekstilden neden devam etmedim. Ortami iyi degildi.
Begenmiyodum zaten. Tekstil ve torna arasinda ¢ok biiyiik bir
fark var. Tekstilde c¢alisirken ¢ok biyiikk bir bask:
altindasinizdir. Yani siirekli insanlar size bir sey diyorlar
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burda. Bir sey istiyolar. Yani bos duramiyorsun kafanizi
kaldiramiyorsunuz. Ama tornada Oyle degil. Kafaniz rahat
rahat calisyorsunuz. Ozellikle ustalar bize acele etmememizi
soyliiyorlar. Isi saglam yapmizi soyliiyorlar. Ama tekstilde
oyle degil. Cok yogun bir is temposu var. bi de bazen yanlis bi
sey1 1yap‘ugmda kiziyolar. Torna ona gore daha iyi ¢ok daha

iyi.

Therefore, hegemony and despotism appear as images on quality of work. The
critical point is that this image is constituted by reference to people relationships and
control the process instead of the concrete irregular working conditions like informal
working, long working hours and precarity. Precarity, as stated before, is one of the
most significant characteristics of the apparel sector and give the labor regime a
despotic character. However, apprentices who work in this sector do not express this
issue as pressure. Labor circulation, which is a common fact in this sector, is taken
for granted. Job switch is an ordinary case of their daily lives. Apprentices
continuously exchange jobs either because of the abuse of the employer or because
of the bankruptcy of the workplace. All interviewees have been experienced more
than one workplace during their working life. One of the main reasons of this
indifference could be the continuity of the job not in the workplace but in the whole
sector. Apprentices are not concerned about unemployment since they believe that
labor is a never-ending necessity in this sector. Although many enterprises are closed
because of bankruptcy, new ones perpetually come onto the market. Thus, when an
employer goes bankrupt, they think that they can start to work in another enterprise.
In the same manner, when the season ends, they think they can find another job in
other sectors through their networks. Networks and age advantage could be other

important reasons of the negligence of precarity.

Emir says: “I am never unemployed. I can find another job. I have a friend. He works
in stocktaking. I can work in there”. Similar to this, Rasim mentions that he can start

a job near his uncle who has a computer maintenance shop; and he finds this

" There is a very huge difference between textile and lathe work industries. When you work in textile,
you are always under pressure. People continuously warn you or want something from you. You
cannot loaf for a while. You are snowed under with work. But lathe is not like this. You can work
comfortably. Masters tell us especially not to hurry up. They tell us to do the job well. But it is not
like that in textile. There is an intense work pressure. Moreover if we do something wrong, they get
angry with us.

59



situation beneficial since he could become skillful at another job. On the other hand,
Nihat emphasizes that he is young and he could work in all works even in heavy
works. Therefore, it could be stated that apprentices perceive precarity differently
from white-collar workers. In contrast to white-collar workers’ perception of
precarity that brings corrosion of character and future anxiety (Erdogan, 2011),
apprentices do not formulate precarity as a problem since firstly they are not
responsible for earning their living cost but contributing to their family budgets,
secondly, they do not experience the pressure of the status unlike white-collar
workers due to being manual workers. In the workplace, they are at the bottom of the
working hierarchy since they are under age and not yet qualified enough. They are
frequently confronted with certain abuse such as being scolded or physical violence.
For this reason, they believe that they find a job in any case as long as they accept
these conditions. From this perspective, precarity has not been appeared as lose of
job security, but emerges as a structural reason of obligation of working that is

immanent to their class position coming from their socially lower class position.

In parallel to this, in the interviews, apprentices who work in apparel industry do not
problematize their uninsured working conditions and accept them as an indispensable
conditions since they have not come from the age of legal obligation and could
overcome this problem by benefiting from the insurance of their parents. However,
since male apprentices will not have been benefited from their parents’ insurance
after the age of 18 -in contrast to women who can benefit from parents’ or husband’s
insurance- they are more sensitive for insecurity in the future. For working
conditions in the future they underline the necessity of insured employment. Rasim

says:

Su an yasim ufak, su an olmaz zaten. Annem babam sigortali.
18 yasindan sonra sigortasiz zaten ¢alismam. En diisiik maasi
versin ama sigorta yapsm. Sigortanin ¢ok faydasi var.
Ameliyat olacaksin mesela 20 milyarsa 5 milyar vereceksin.'?

"2 Now I am underage. I cannot be insured now. My parents are insured. After the age of 18, I won’t
work without insurance. If necessary, he may pay minimum wage; but he must provide me with
insurance. Insurance is very beneficial for health. For example, you will have an operation, you will
pay 5 billion instead of 20 billion.
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It is understood that apprentices maintain indifferent attitudes toward present
working conditions since they could delay the problems and suggest certain tactics to
manage the pressure of despotic labor regime in the sector. Working relations, in
other words, relationship of apprentices with workers, foremen and employers and
arbitrary attitudes within these relationships emerge as main problems. This issue

takes us to regard control mechanisms.

As stated before, control mechanisms in both sectors are shaped around the aim of
reducing cost which is a necessity for increase of surplus value, not only by
increasing absolute surplus value through putting flexible working hours, but also by
increasing relative surplus value. As a labor-intensive sector, in apparel sector,
control methods function for the increase of the labor performance on a work day to
increase relative surplus value. On the other hand, since metal sector is a capital-
intensive sector, increase of relative surplus value is related to the improvement of

manufacturing machines and changes in production models.

In the apparel sector, the performance of labor depends on the increase of speed. The
speed is the key element in the production process of apparel sector. All control and
discipline mechanisms are constituted around the notion of speed. Apprentices more
deeply experience such mechanisms since they are at the bottom of the work
hierarchy. For maximization of production, apprentices are forced to be quick;
exposed to being severe discipline mechanisms. This issue, which is a characteristic

of despotic labor regime influences conflict and consent process.

Cok  istimiize  geliyorlardi, yemek  paydoslarinda
calistirtyolardi bizi, ¢ay saatlerinde ¢alistirtyorlardi. Isler ¢ok
yogundu da. Hi¢ durmayin diyolardi, ¢alisin. Biz de mebcur
kaliyoduk c¢alismaya. Artik ayakta duracak halimiz bile
kalmiyordu ¢ogu zaman. Cumartesi paar stirekli ¢alistyorduk.
Tatilimiz yoktu o yiizden biraktik."

" They were jawing at us, making us work at lunch breaks, tea hours. Work was very busy. They
were saying do not stop, continue work. We were compelled to work. Most of the time we were
feeling really very fatigue. Even Saturday and Sunday we were continuously working. We quitted
because we had no holidays.
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In the workplaces relatively large-scaled, in other words, in the workplaces in which
production is continuous and constant, workers are forced to produce definite
number of commodity and maximize it. Fatma mentions that she produces
approximately 1500 parts of good from morning to noon and says: “When we reach a

number, they want more. If we reduce the number, they are shouting at us.”

Apprentices in apparel industry, which are under the oppression speed, indeed
encounter with arbitrary behaviors in their working relations. Arzu mentions that
textile environment is very stressful in that everyone mistreats each other. Rasim

mentions some of these behaviors which he encountered in his previous workplace:

Orada rahat rahat lavaboya bile giremiyodum korkuyodum
yani. Cocugun biri girdi diye ¢ocuga tokat atti. Bana dyle bir
sey yapamaz da yine de bagirirdi. O kadar milletin i¢ine rezil
olmak istemedim."

Apprentices mention that many job is better than textile. From their perspective,

textile signifies uniform and non-stop working practice. Nearly all of them agree that

working conditions in service sector is better than their working conditions:

Garsonluk bence tekstilden iyi. Burda bos durmanin imkamn
yok. Durmadan ¢aligirsin ama orada oyle degil. Miisteri geldi
mi bakacaksin miisteri yoksa oturucaksm.'
In contrast to the apparel sector, job quality is more important than quickness in
metalworking sector. In this sector, not speed of workers but speed of production is
important especially in large-sized enterprises, for this reason, advancing in

manufacturing machine becomes more important.

Control and discipline methods in metalworking sector differ from those in apparel
sector. In the apparel sector, the main control mechanism is surveillance. Arzu

mentions that her employer continually watches them during the work and she tells,

' We were afraid so we could not even go to the toilet there. H e slapped one of the boys because of
going to toilet. He would not do such thing to me but he would shout at me. I did not want to be
ashamed among people.

' Waitiring is better than textile. You do not have any free time here. You work continuously here but
it is not the case there. You work when customer comes, if there is no customer you do not worry.
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“We could not work properly because he stares so carefully”. Similar to this, Dilan
states that there is a camera in the workplace, which watches them during the
production. She says, “We are troubled with cameras, but we cannot say anything”
and mentions that she is reprimanded since she had responded to a workmate who
had asked her about the time. Generally apprentices are reprimanded in the cases of

doing anything but the work.

There is a difference between labor intensive-capital intensive sectors regarding the
objects of surveillance. In metalworking sector, cameras have different meanings.
Apprentices in this sector say that they do not mind the camera because it is not used
for controlling their performance. It is used, first of all for the protection of machines
and some valuable materials in workplace against theft attempts. Oguzhan mentions
that the cameras are used in IMES for the first time after some workers had stolen
some materials and sold them to gain a profit. All these expressions convey the

relationship between labor regimes and class.

3. 4. Concluding Remarks

All the arguments presented in this section constitute structural processes, in other
words, material and objective conditions, which prompt apprentices to think and act
in determined way, determine the manner and the degree of conflict and consent

through daily life experiences.

Since these two sectors submit to different labor regimes, different production
structure and have different labor compositions, class antagonism is experienced in
different ways; with this respect, the perceptions about the boss, about the general
superior classes and perception about self-positions and future planning vary among
apprentices who work in these two different sectors. In the apparel sector, the boss is
usually not seen as a boss, which represents a higher class position, since he/she
comes from a lower class position and has difficulty in standing in the sector and
usually goes bankrupt, he/she sometimes could not pay the wages of apprentices. In
brief, apprentices in the sector do not identify employers of subcontractor companies
with a socially higher position. For this reason in the apparel sector, “class” positions

could not be definite and received by apprentices in production process. However,
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when this issue is examined from a relational perspective, these employers represent
higher position which define also the lower position of apprentices, when coercion,
violence and abuse in production processes are taken into consideration. Therefore,
in the apparel sector, extra-economic coercion is more significant in the working

relations.

On the other hand, in the metalworking sector, coercion is replaced by consent to a
considerable extent because of the respectability of the work, the regularity of the
working relations; the skill based job security and insured job opportunity.
Apprentices in the metalworking sector, experience their class position relatively
more significantly in the production process. Although many employers come from
lower positions in this sector especially in the case of small-sized enterprises, they no
longer represent lower position. As for the size of workplace, employers do not work
with workers in contrast to the employers in apparel sector; especially in the
factories, in many cases apprentices and workers do not encounter with their boss,
but encounter with foremen, chiefs and directors. In large-sized enterprises,
employers do not deal with employees even in the process of employment. In
general, chiefs are responsible for recruitment and solving problems between
employees. Foremen are responsible to control and organize workers during
production processes. However, all employees, workers, chiefs, foremen, masters
have to obey determined rules. Such hierarchical organization of production tends to
clarify class positions of apprentices within the production area by creating definite

working relations.

However, these structural processes do not completely determine perceptions and
subjective processes of apprentices. Indeed, ideological cultural processes could
make the contradictions, which depend on the exploitation and class differentiation
in the production area, invisible. On the other hand, apprentices could use certain
tactics in order to overcome the contradictions. In the next section this issue will be

discussed in more detail.
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CHAPTER 4

CLASS CULTURE AMONG APPRENTICES IN THE LATE CAPITALIST
ERA

In the previous chapter, it is indicated that small-size enterprises are encouraged and
forms of employment and working conditions are flexibilized parallel to rising
international competition in the late capitalist era. In relation to this, subcontracting
practices become prevalent especially in late industrialized countries. All these
processes as stated before, refer to gaining control and the dominance of capital on
labor through different forms of labor regimes in different sectors. These economic
changes refer to the essence of the new historical bloc constituted by not only
economic but also ideological and political ways. In the general sense, the ideology
of late capitalism could be understood as neutralization of class antagonisms by way
of both coercion and consent. Indeed, small size enterprises are encouraged in this
process by neo-right governments not only since they serve in reducing costs for
transnational corporations, but also serve to depoliticize class by making its
unionization difficult; and make class powerless in the face of flexiblization
policies. The critical point is that this new historical bloc could be established
through being translated to ideological-cultural codes of the society. In other words,
structural labor processes become hegemonic by their articulation within the
commonsense of the people, in particular, the working class. From this perspective,
the question is how the constitution of the new historical bloc benefits from the pre-
existent class culture of societies, and in what aspects it coincides with the Aistorical
reservoir of the working class. As a late capitalized social formation, in Turkey,
notions like right, citizenship, contract which refer to bourgeois democracy are not
imbedded; in relation to this, class relations have emerged as de facto relations under
the dominance of paternalist relations; owning a business is the dominant disposition
within the lower classes; and as a result of this, concepts like antagonism, struggle,
solidarity, unionization are debatable and complicated issues, How could the
relationship between structural changes and historically constituted class culture be
understood? From this perspective, could we speak of a mutual determination? In the

case of apprentices, when their multiple positions, not only as workers, but also as
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pupils is considered what kind of class relations and class hierarchies emerge? How
and where is the class antagonism experienced; and how do the apprentices perceive
and respond to it? Ultimately, what could be said about class culture among
apprentices? This chapter aims to seek the answers of these questions by referring to

the experiences, preferences and insights of apprentices.

4.1. Making sense of Production Space and Production Relations

The space of production emerges as an area that forms class identity and class
positions. Organization of the production space and the relationships established
within this area play the main role in the formation and non-formation of
classconsciousness and in shaping class culture. In this part, this space and

relationships established within this area will be dealt with.

4.1.1. Ateliers versus factories: resistance to class consciousness through

absorption in work

Organization of workplace emerges as an important factor, which plays a role in the
formation and non-formation of class culture. In this context, working within a
factory system which functions in accordance with definite rules and a definite
working hierarchy differs from working in an atelier, which refers to more irregular
and arbitrary working conditions and indefinite relations. Apprentices in the apparel
sector have very limited knowledge about the factory system since they are mainly
employed in small-sized outsourcing enterprises. For this reason, they take their
irregular working conditions and arbitrary working relations for granted since they
do not have a chance to choose their workplace. Indeed, in this sector the despotic
character of the labor regime, in a sense, derives from the fact that the working
conditions have no alternative. On the other hand, in the metalworking sector, both
factories and small sized workplaces employ apprentices for training. Therefore,
apprentices in the metalworking sector have more chance to choose their workplace
and an opportunity to compare the factory with an atelier. In this sector therefore,

the subjective processes that constitute consent can be understood.
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Related to the organization of the workplace, Kubilay who works in a small-sized
workshop in the metalworking sector talks about the difference between the factory

and an atelier:

Fabrikalar dort dortliik zaten. Fabrika olduklari i¢in o konulari
cok siki tutuyolar. Yani sigorta olayi, saglik olayini ¢ok siki
tutuyolar. Mesela biz frezelerde falan tezgahlarda taslama
yaptigimiz zaman gozliik takin derler. Ama biz takmadigimiz
zaman da iste niye takmadiniz falan da demiyolar. Ama
fabrikada siirekli insanlar yani bu memurlar falan kontrole
geliyolar fabrikalarda. Onlarin kontrolii daha siki. Nasil
calistyolar, ¢aligma ortami, yani kurallara uyuyolar mi... Ama
bizim normal diikkanlarda falan iki yildir ¢alistyorum daha bi
kontrole gelen gormedim. '

Factories are seen as regular, formal workplaces where work safety is protected, and
which function appropriate to pre-determined rules. However, from the perspective
of apprentices working in the metalworking sector, subordination to capitalist
discipline and time emerges as a main problem. Although apprentices complain
about overtime, which they sometimes are obliged to do surprisingly at the last
moment in small-sized workplaces, they mention that they do not prefer workplaces
in which they are taken under discipline, and in which working hours and breaks are

regular. Oguzhan who works in a small sized firm says:

Yani bi yere gidiyim biraz yatayim desen nereye gidiyosun...
yani.. Ama atdlye ortaminda Odyle degil. Mesela isi bitirdin,
tezgahi temizlersin. Cikisina ka¢ dakka kalmis ya da kag saat
kalmis iki saat. iki saat oturur dinlenirsin. Ama fabrika
ortaminda boyle degil. Sonuna kadar gidiyosun yani. Sonuna
kadar caligman gerekiyo. Orda, onda ¢ay paydosu oluyo
fabrika ortaminda. Atdlye ortaminda istedigin zaman c¢ay
icebiliyosun. Fabrika ortaminda on iki bugukta yemek paydosu
var. Ucte bi daha ¢ay paydosu var. Ucten sonra altiya kadar
calistyoruz. Altidan sonra mesai var sekize kadar."”

' Factories are perfect. They are so strict on the issues such as social security,health.For example,
while working at milling cutter they say us to wear glasses; however if we do not wear nobody asks.In
factories officers come for control. Their control is more strict, they control the work conditions, how
workers work, if they obey the rules or not. But in our normal workshops, I have been working for
two years, there have been no controls.
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Yasin mentions the same characteristics of a factory:

Bana kuralli is sikic1 geliyo. Simdi 15 dakika paydos istiyolar
ama bizim orda 25-30 dakkay1 buluyo bizim paydoslarimiz. O
yiizden 15 dakka bana sikici geliyo. O yilizden c¢alismak
istemiyorum. Yani daha ¢ok rahat olmak istiyorum. Su anki
gibi.'®
Many apprentices in the metalworking sector state that they get permission and time
outs more easily without subordinating to a definite time schedule, and that they
solve their problems not according to pre-determined rules but according to personal
relations with their master or employer in small-sized workplaces. Apprentices
perceive these non-regularized working conditions and working relations as an area
of freedom. Apprentices mostly prefer working in small-sized workplaces and
frequently express that they look for a “comfortable” workplace in which they can
constitute personal relationships free from strict discipline, instead of the
disciplinary, impersonal and definite relationships of the factory system. For this
reason, although the factory provides standard working hours, work safety and
regular wage payment for apprentices, they prefer small-sized workplaces because of
the flexibility and violability of rules. Kubilay talks about why he does not prefer a
factory:

Iyi olmazdi bence. Neden iyi olmazdi? Simdi fabrikadaki
insanlar siirekli ayni motiveyle calistyolar, ayni disiplinle
calistyolar. Fazla hem rahat bi ¢alisma ortami1 olmuyo. Ama
normal bi diikkan oldugu zaman fabrika ortaminda omadigin
zaman daha rahat oluyo. Hani bazen ustalarla sohbet etme
sansin oluyo. Iste bazen bi yerlere gidip dinlenme sansin
oluyo. Hani kimse bagimizda durmuyo o6zellikle. Fabrikada

" In the factory you cannot say let me go somewhere and sleep but in a workshop you can. For
instance, when you finish your work and clean your stand and you have some hour for the break you
can rest. In the factory you have to work till the break. In there tea break is at 10:00 however in a
workshop you can have tea break whenever you want. In the factory there is lunch break at 12.00 and
one more tea break at 15:00. After three we work till six. From six to eight we have overtime.

18 1 find regular jobs boring. Their break time lasts 15 minutes. But in our workplace, we have breaks
that lasts 25-30 minutes. For this reason, I don’t want to work in such boring places. I want to be more
comfortable as now.
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olsa mesela disiplin var. Belli bi disiplin. Herkes ayni isi

yapmak zorunda. Kafani kaldiramryosun. "
In Capital Marx (1992) points out similar matters while he discusses the factory
regime. Marx defines the factory system as automaton, in which workers are
subordinated to machines and in which barrack-like discipline is dominant. The
general tendency of apprentices is to refuse such discipline; and, as Marx says, the
“lifeless mechanism” of the factory system, which reifies and alienates them to their
work. Apprentices refuse to be gears of a machine that transform them to simple
commodities by making them invisible in the production process. They prefer small-
sized workplaces since these workplaces, in a sense, give the opportunity of the

reappearance of visibility and the particularity of labor.

In relation to this, Oguzhan, who works in a small-sized workplace, says that he is
always at the forefront. Since he is proficient in his work, his master looks for him
whenever he needs something. For him, although working in a factory facilitates
shirking work, he does not prefer the factory, since it makes all workers similar to
each other, substitutable, unqualified and invisible in the production process. Yal¢in
who works in a factory expresses this invisibility. From his point of view, working in
a factory provides comfort since he can be invisible and shirk work much more
easily. For Yalc¢in, since hundreds of workers are working in factories, nobody is
concerned about him, but for this reason, nobody teaches him the job. Therefore such
invisibility in the factory system becomes both invisibility of apprentices themselves

and their labor in the production process.

In factories, all workers and also apprentices are substitutable. In small-sized
workplaces, apprentices become more visible and their labor is less substitutable
since these workplaces employ very limited workers. For this reason, in many cases,
small-sized workplaces become the places where the job is learned. A basic

perception among apprentices is that the job is learned in an atelier not in a factory.

1t would not be good. Why? In factories people work with the same motivation and discipline.
There is not such a relax work environment. In a normal workshop, not in a factory, there is more
relax environment. You can sometimes find the chance to chat with masters, to go and return
somewhere. Nobody stands over you at work. In the factory, there is a clearcut discipline. Everbody
has to do the same job. You cannot even raise your head. In a sense, factory is similar to textile.
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Oguzhan says: “in a factory nobody teaches you the job. They only use you as an
errand boy. You have to learn the job by yourself. But, it is not so in an atelier. The
master has to school you to use the machine. Why? Because the number of workers
is limited and you have to finish the job in time”. Parallel to this, Yasin mentions

that he is one of the two workers who use the CNC machine in his workplace.

In this way, small-sized ateliers emerge as an alternative to factory regimes by giving
the opportunity of learning skills, therefore enabling a status, visibility to labor and
preventing commodification and reification processes. Visibility of labor brings the
visibility of apprentices by making them the “subject” of their work. Recognition of
apprentices as subjects, according to Sayer’s expression, creates a sense of “self-

worth” among apprentices (Sayer, 2005).

However, this recognition brings about the question of freedom of labor and class
consciousness among apprentices. Skill presumes dependence to work instead of
capital; and by providing qualification, in a sense, it gives status to labor through its
valorization. The valorization of workers themselves, prevents their complete
subordination to capital, thus, prevents freedom of labor. In this way, their

subjectification results in their subjection.

This issue in a sense implies the characteristics of craft labor in terms of absorption
in work as Marx defines. It is claimed that in late capitalism specialization and
qualification in one part of the production process regarding the emergence of new
technologies, has brought the re-emergence of craft labor (Piore, Sabel: 1984). With
the interviews in mind, it is remarkable that artisanal logic is functional regarding
the perception of work and the manner of class relations. Since the decentralization
of production and technological adaptation give the small enterprises the opportunity
of development by way of high rated jobs and skill flexibility, learning a job and
specializing in  different machines could provide apprentices a possibility of
valorization of their labor which they could use as a trump in the face of capitalist
exploitation. In many cases, in these workplaces, apprentices have not problematized
the irregularity of working hours and the wage payment system, because they

perceive these conditions as transitory conditions which will finish after they learn
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the job. They tend to think that they will become a master or will have their own
business when the learning process is completed. The idea of learning job, which
gives apprentices a property, and provides a key for a privileged position is adopted
by apprentices in order to escape from the capitalist pressures experienced by the
working class. This issue serves to non-belonging to the working class position and
insensibility to the common interests of class, thus preventing the development of

class-consciousness among apprentices.

It could be stated that this disposition of apprentices bears the trace of the pre-
existent class culture in Turkey. As a late capitalized social formation in which
proletarianization is retarded and petit production has a strong tradition both in the
villages and in the cities due to the insufficient accumulation of capital and late
dispossession; owning a business through setting up a shop has been possible within
the production structure of Turkey. Such notions have also become effective in the
dispositions and perceptions of the working class. In this way, class culture is
determined both by the perception that departs from the possibility of being your
own boss and changing class positions, and by the class relations which are

regularized according to informal, non-contractual relationships.

It may be claimed that this culture, which manifests itself in the dispositions of
apprentices who prefer small-sized enterprises, aim to learn the job, want to be
visible in the workplace, refuse the disciplinary, impersonal working relations thus
resist to the working class position, corresponds to the logic of late capitalism which
benefits from the continuity of de facto, non-contractual, flexible working conditions
and working relations. In this perspective, it could be stated that, in a sense,
hegemony of the new historical bloc is realized through the articulation of the pre-

existing culture to new times.

4.1.2. Paternalist Relationships between Employers and Apprentices

Another aspect of this culture is the effectiveness of close, familial relationships
between bosses, masters and workers. These relations are the manifestations of the
simple control mechanism, which is prevalent in the small-sized enterprises and

refers to a more direct form of authority. Simple control mechanism, in other words

71



entrepreneurial control, refers to unsophisticated, informal and unstructured control
in which exercise of power is concentrated in the capitalist’s hands. This personal
power that could be erratic and arbitrary, depends on personal ties, and paradoxically
produces equal power relations among workers (Edwards, 1979). Since all workers
are powerless with regard to the capitalist, and authority is not fragmentized between
managers, chiefs, foremen etc., class hierarchies are less perceived. In such a control

mechanism, all workers can develop direct relationships with the capitalist.

These relations enlarge the role of the capitalist; in this way, the boss becomes not
only possessor of the means of production, but also protector and guide of the
workers in the production area. In the case of apprenticeship these relations become
more significant. Since apprentices are not only workers, but also pupils, they are
completely brought under the control of the boss and masters. This issue causes
establishment of familial relationships between apprentices and the boss or master,
which can be erratic, arbitrary but at the same time more humane and negotiable.
Such a relationship, in a sense, refers to the artisanal class relations within capitalist
relations of production which depend on, as Thompson emphasizes, psychological
closeness between employer-master and apprentice (Thompson, 1966). This implies
the significance of vertically constituted relations between the boss and apprentices,

rather than horizontally constituted relations between workers.

In the interviews, it is understood that apprentices prefer workplaces in which they
can constitute familial relationships with masters and bosses. Such a disposition is
prevalent for the apprentices from both sectors and derives from two main reasons.
The first is that familial relationships in the workplace prevent dehumanization of the
working process which is one of the characteristics of capitalist relations of
production. Apprentices tend to refuse this characteristic of capitalist production
which includes rationalization of working relations and parallel to this, alienation to
other workers, transformation to mere productive bodies, in a sense, becoming
gears of the machine. In the metalworking sector, as stated before, the factory system
is identified with such dehumanized, impersonal and rational relationships.
Apprentices, in many cases, find these relations “boring” and “serious” and present

small-sized ateliers as “funny, hilarious and comfortable” workplaces since they
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could develop close relationships in the workplace. On the other hand, in the apparel
sector, although these paternalist relations bring erratic and arbitrary control on the
apprentices, such relations are preferred since they provide a negotiation area for
apprentices. By developing personal relations many apprentices in small sized
workshops are able to break the rules. For example, they may get permission in the
course of working hours if necessary, or stop work whenever they want in order to
rest for a while. Breaking the rules does not constitute a problem for bosses, since
they may compensate by implementing exceptional overtime in necessary conditions

or by delaying the wages.

Paternalist, close, familial relationships become employers and apprentices’ way of
making do with each other. Paternalist relations emerge as an important control
mechanism in the everyday life of the apprentices. However, the critical point is that
these relations that can be evaluated as strategies of the employers, who aim to
establish non-regular working conditions, coincide  with the tactics of the
apprentices. Apprentices try to overcome flexible labor processes, which can be
arbitrary, erratic and non-contractual, by using the same relations. According to De
Certeau’s conceptualization, in a sense, they try to escape these labor processes
without leaving them (De Certeau, 1984). In the interviews, apprentices say that they
prefer to work with a boss whom they know before. In this way, they think that they
can overcome the pressure of working conditions. Nihat who works in his uncle’s

enterprise says:

Tanidik birinin yaninda iyi daha rahat. Yabanci yerde baski
goriirliz. Boyle rahatiz. Yabanci yerde izin alamazsin mesela.
Annem ¢agriyo gidebilirim istedigim saat dayim bi sey demez.
Ama orda izin vermezler baska yerlerde.”

Similarly, Emir underlines the mutualism between employers and apprentices:

Telefonla konusmama burda bi sey demiyolar. Ama bagka bi
yer olsa belki diyebilirler. Tanidik oldugumuz i¢in. Burhan
abiye iyiligimiz dokundu ya ¢ok. Onun da bize dokundu.

1t is better to work a familiar place. In an outsider place there is suppression. We are in comfort
here. In an outsider you cannot have permission. When I say mother calls me I have to go my uncle
allows but there they won’t.
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Aksam bizi kovuyodu ¢ikin diyodu. Biz diyoduk yok ¢aligalim
diyoduk yani. Oyle isleri acil olunca, c¢alistyoduk yardim
ediyoduk. Parasi olmayinca bi sey demiyoduk. O da bizi idare
ediyo.”!
In the previous chapter, it is stated that employers in small sized enterprises employ
workers from their social environment to reduce labor cost. In these statements, it is
seen that apprentices prefer to work with those from their social environment to
subvert the strategies of employers mostly by abusing working hours. Durak in his
study on Konya Organized Industrial Zone talks about the same issue. He states that

workers prefer working with a boss whom they know before, and such familiar

relationships provide informal security to workers (2011:73).

Another reason why apprentices prefer close, familial relations in the workplace is
the neutralization of class hierarchies through these relations. In the simple control
mechanism, in which these relations are more significant as stated above, all workers
can establish a direct relationship with the boss. Therefore, although exercise of
power is concentrated in the hands of the capitalist, workers share an equal position
in the face of the boss. Workers solve their problems directly with the boss. On the
other hand, in the case of managerial control, which is more significant in the factory
system, the power and the authority of the boss are fragmented between managers,
chiefs and foremen. Paradoxically this issue results in the manifestation and
intensification of the power of the boss. In many cases, workers cannot encounter
their bosses. Under the strict working hierarchy, class differentiation becomes more
apparent. This situation is understood from the way the apprentices address their
bosses. While apprentices appeal to their boss by saying “master” or “brother” in the

small-sized enterprises, in the factories they mention their boss as “sir”.

Apprentices give consent to personal relationships since they do not want to

experience class differentiation and strict class hierarchy in the workplace. Personal

*'Nobody says to my phone talks here, but in antoher place they can warn. We are friends, we have
made lots of favor for Burhan brother; of him for us also. In the evening, he fires us and we insist to
work and continuing to work. When he has urgent works, we did work hard and when he could not
pay we did not say anything and so he covers for us. Because when I do job, I can learn and when he
earns, | earn.
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relations between employers and workers neutralize such differentiations and
hierarchies, thus becoming a way for the neutralization of class antagonisms. In the
interviews, apprentices mention that they can constitute familial relationships with

bosses in different ways. Rasim says:

Ben sahsen abiyi patron olarak gérmiiyorum. O da beni

eleman1 olarak gérmez. Biz zaten abi kardes gibiyiz. Beni

evine de davet eder.”
On the other hand, employers benefit from these relations through gaining “loyalty”
of workers and oppressing the organization of class opposition. For this reason,
personal relationships which are strong in small-sized enterprises, function at least in
terms of discourse in grand factories. In the small-sized enterprises employers -in the
factories foremen or chiefs- usually use a discourse that emphasizes “we are a
family”. This discourse facilitates the naturalization of class inequalities and
legitimates exploitation in the production process implicated by flexible and arbitrary

working conditions.

Related to this issue, Oguzhan says that he appeals to his boss by saying “brother”
and mentions that he went to the wedding of his boss’ brother. In the same manner,
Yusuf says that his boss brings pastry to the workers every morning. Yasin says that
his boss behaves friendly and he can make jokes with his boss. Apprentices who
work in the IMES industrial zone mention that football tournaments in which bosses
and workers play football together against other enterprises are organized. In this
way a perception of unity within the workplace versus other workplaces is formed. In
any case, personal ties between apprentices and bosses serve for the reconciliation
between classes instead of a unity within one class. Similar examples are present in
the study of Dubetsky on kinship in the small factory organization in Aktepe. He

talks about the bosses as follows:

They showed a personal concern with their private and family
lives and assisted them financially and otherwise when
necessary. Almost all the workers stated that the patrons
showed a genuine interest in their private lives. Many also felt

221 don’t see the brother as a boss. He also does not see me as an employee. We are like brothers. He
invites me to his home.
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that they were genuine friends of the patrons. The patrons

often spent free time or lunch breaks with the workers, and

associated with some of them after work hours (1976: 446).
This study which is done in 1976 shows that the familial relationships existing in the
workplaces have a strong tradition and that they function as a factor which prevents
class-consciousness, since they account for the negation of the labor-capital

contradiction and hide the antagonisms between boss and worker.

In the interviews, it is understood that paternalist relations established through
referring to the commonsense of the workers turn into more powerful relations.
Employers and masters can become a moral and political guide of apprentices
through these close paternalist relations. This issue is mainly prevalent in small-sized
enterprises of both sectors. Apprentices in the apparel sector, who work in
Sultanbeyli, generally mention that their employers and foremen orientate them to
religious activities and during the work day, give religious counsels and sometimes
bring in an imam from a mosque to talk about religious duties. They mention that
they are very content with their foreman and employer since they are able to
constitute a familiarity on religious grounds. Coskun, in his study on textile workers,
drives attention to the same issue. He states that employers frequently talk with
religious references within the workplace in the course of the control process
(2013:100). This moral guiding brings along voluntariness in apprentices and this
voluntariness is translated to class relations as reconciliation. Employers and
foremen generally do not limit their authority with the production area, but also
control lifestyle, viewpoints and behaviors of the apprentices. Sabuha says that she
wore tight pants previously, but changed her clothing after the advices of the
foremen. Similarly, in the metalworking sector, in the IMES industrial zone,
participating in the Friday prayer becomes a de facto obligation for apprentices.
Employers also do not employ an apprentice who wears an earring and has long hair.

This issue shows the multifaceted authority on the apprentices.

These paternalist relations can emerge as a form of solidarity between apprentices
and bosses. Such an issue is observed mostly in the apprentices of the apparel sector

who work in Caglayan and Bagcilar with regard to engagement in the Kurdish

76



movement. In this area, it could be stated that both apprentices and bosses
subordinate to external moral and political guides. In the interviews, it is said that
representatives of the Kurdish movement sometimes intervene to both the
relationship between employers, and the relationship between workers and
employers especially in the case of conflicts. This issue brings cohesion between
bosses and apprentices around a common viewpoint and a common struggle of

emancipation which differs from class-based emancipation.

Emir who works in the apparel sector defines himself as a “free worker” and defines
his boss as a “revolutionary boss” claiming that there is solidarity between himself

and his boss with regard to political identity.

Patronun kiirt olmasi daha iyi. Ornegin, ben onla kiirtce
konusabiliyorum. Mesela ikimiz de BDP partisini tutariz. O
bagka bi parti tutsa ben bagka bi parti tutsam birbirimize gireriz
siyaseten. Bunun i¢in daha iyidir bdyle yani. Arada bi
dayanisma oluyo.*

This political solidarity displaces class positions according to his his perception:

Su anda ben Burhan abiyi tanimlasam patron demem
arkadasim derim abim derim patron diyemem.**
Similarly Sultan talks about her political closeness to the Peace and Democracy
Party (BDP) and indicates that if her boss had not been Kurdish like her, she could
not have talked about anything but wages. She says: “if Kurdish party goes well, I
get better”. In this way, she ignores the arbitrary behavior of her employer in the
workplace and does not perceive this behavior as class differentiation. She says the

following:

Bagirsin. Niye iiziileyim ki? Abim degil mi sonucta. Bagirsa,
cagirsa, kizsa, dovse de abim sonugta. Bi abimdir, saygisizlik

23]t is better to have a Kurdish boss. For example, I can speak him in Kurdish. We both support BDP.
Politically if we were to support different parties we can discuss. For this reason it is better. There is
solidarity among us.

24To define Burhan Brother I cannot say boss, I would say friend, uncle or brother but not boss.
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etmem yani. Bana bagirmasi lazim yani. Cilinkii isimi yanlis
yaparsam bagirir tabi.*
On the other hand, Dilan mentions that since his boss speaks Kurdish, he could help
Rojavian people by employing them in his enterprise, in this way, providing

solidarity among Kurdish workers.

All these statements show that paternalist relations depend on mutual-consent. These
relations give the right of direct control and the implementation of oppressive
working conditions like low wages, long working hours by the employers. In this
way they increase exploitation and decrease opposition. On the other hand, these
familiar relations develop a sense of belonging to the job and the workplace for the
workers. Out of this issue emerges a typology of “deferential worker” as in
Lockwood’s conceptualization, who understands class hierarchies as natural
hierarchies; and perceives the relationship between employer and worker as personal

and particularistic (Lockwood, 1975).
4.1.3. Class Solidarity and Struggle among Apprentices

Within paternalist relationships, concepts of right, class solidarity and class struggle
emerge as ambiguous facts. These class concepts are not perceived with reference to
their universal meaning but are constituted in a particular form, in many cases in
comparison to others. The notion of right emerges in comparison to other workers,
other workplaces, other bosses etc. In general sense, the notion of “right” is
expressed when “difference” emerges. Metin says that all workers who work in
workplaces situated near their workplace work until noon, while he works until the
evening on Saturday. Similarly Dilan uses the concept of right for addressing the
inequality among workers in getting permission from the employer. Another use of
the concept of right emerges when Riza talks about overtime wages, which are lower

than other workplaces.

This common situation implies that the concept of right has emerged as a moral fact

and benefit from a belief in justice, which is not structurally determined but rather

25 He may shout if he wants. Why should I get sad? In the end, he is my brother however he behaves.
I do not disrespect him. He should shout at me when I work bad.
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culturally constituted and which reveals a form of critique of discrimination,

differentiation etc., observed in the behavior of the employer.

As stated before, paternalist relationships and flexible working relations in the small-
sized enterprises play role in preventing class-consciousness by naturalizing class
contradictions. However, when violence prevails to persuasion and consent, and
when arbitrariness functions completely against apprentices, a contradiction between
employers and apprentices emerges within the workplace. This issue is mostly
observed in the apparel sector due the despotic character of the labor regime.
Violence in the workplace occurs at the control process in which class antagonisms
and class positions are mostly experienced. Behaviors which damage the self-respect
of apprentices during the control process emerge as the main contradiction. Thus,

the concept of injustice in the perception of apprentices is constituted.

Apprentices frequently experience injustice in different ways. However, in the
metalworking sector, in which consent prevails over coercion, apprentices generally
express that they do not experience injustice. As stated in the previous chapter, the
main reason of this perception is the “respectability” of the sector when compared to
the apparel sector with regard to more secure working conditions, less arbitrary

work relations and their hopes of changing their conditions in the future.

Apprentices deem themselves more necessary in the production process and pressure
on the performance of labor is less significant in this sector. From the perspective of
these apprentices, having a job and skills emerge as factors which constitute self-
respect. They feel themselves more powerful in the face of the boss compared to the

apparel workers.

The general problem in the metalworking sector emerges in the case of work
accidents. Apprentices in the metalworking sector mention that they frequently have
minor work accidents. Since they generally have apprenticeship insurance,
employers generally do not confront a legal problem. Only one apprentice, Riza,
mentioned that he had a serious work accident in a period of uninsured working, and
got an incapacity report for two months. He said that his employer paid money to his

family in order to discourage them from filing legal action, and since the employer is
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their fellow, his family did not insist on legal procedures. Close relationships with
the employer play an important role in this cohesion. However, no matter how the
apprentices establish close relations with their employers, it may be claimed that
work accidents and unsafety in small-sized subcontractors do not transform into class
antagonisms. At this point, Durak argues that work accidents emerge as a field at
which the hegemony of the boss is ruptured (2011:106). However, in the interviews,
a very different disposition among apprentices is observed in contrast to the claim of
Durak. In the case of work accidents, the boss can reconstitute his hegemony mostly
through shifting the blame on to apprentices and persuading the families by giving

money.

In many cases, apprentices do not know what to do in case of an accident. For this
reason, the boss could intervene in all the processes after the accidents, in the
hospitals, legal procedures etc.. Employers blame workers because of the work
accident, and explain the reason of accidents as inattention of workers. In many
cases, apprentices perform the discourse of the employers. Work accidents are
generally not perceived as injustice. Apprentices who had work accidents say that
these accidents derived from their fault and inattention. In some cases, discriminative
and criminative discourse against the poor plays a role in the blaming of apprentices
in the case of an accident. Kubilay mentions a previous apprentice in his workplace
who had a work accident and says: “reportedly, he was a shady character and used
drugs during work, so the boss fired him after the accident”. Therefore, the discourse
of the employer can gain a manipulative character apprentices cannot defend

themselves against, and become hegemonic even in the perception of apprentices.

In contrast to apprentices in the metalworking sector, apprentices in the apparel
sector mention many experiences that they formulate as injustice. Apprentices use
the concept of “injustice” in case they encounter with an arbitrary behavior in terms
of using verbal or physical violence even if they have no fault. Nihat talks about his

experience of injustice:

Ik iki giinde daha acemiydim. Adam sunu getir diyor. Ben
neyi getireyim bilmiyorum. Etrafa bakiyorum ne alcagimi
bilmiyorum. Dersin o sudur bu sudur ondan laf atiyodu
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bagriyodu cagriyodu. O &yle yapinca en fazla ben de bi
bagladim kiifretmeye. Allah belasini versin ne varsa senin
olsun dedim geldim.*

In another example, Rasim tells his experience in a workplace which he has newly

entered at the end of the season:

Burasi bir buguk ay tatil oldu. Ben bagka yere girdim ii¢ giin
calistim kactim yapamadim. Orasi berbatti. Usta ilk glinden
bagiriyordu. Bana metod sirasini gostermedi. Ben de kafama
gore yaptim. Ondan geldi bana bagirdi. Tokat atti. O yiizden
¢iktim.*’

Similarly Emir argues that he left his previous workplace, because the master

scolded him because his friends came to the workplace to visit him.

Apprentices frequently imply that they feel anger when their masters or bosses scold
them unjustly. According to apprentices, bosses and masters have the right to shout
when they make a mistake. Injustice appears when they shout arbitrarily. Related to

this issue Metin says:

Su¢ benimse bana bagirabilir. Ama su¢ benim degilse bana

bagiramaz.”®
In the interviews, it is understood that arbitrary behaviors addressed to all workers in
order to increase the speed of production do not annoy apprentices, but are rather
accepted as a natural characteristic of the “textile environment” as stated before. The
main problem emerges when these behaviors are exhibited on an individual basis, for
example when the boss, or master scolds an apprentice in the presence of other
workers. These behaviors, by creating the feeling of abasement bring shame and

decrease the self-respect of apprentices, resulting in the emergence of a perception

26] was a beginner in the first two days. Guy says bring this to me and I do not understand what to
bring. I look around but I did not know what to bring. Instead of describing me he shouted at me and
so I started to swear and than quited damning.

27 This workplace closed for one month and a half. T started in another workplace. I worked there
three days, then, I left. I couldn’t do. That was terrible workplace. First day master start to shout. He
didn’t show me the method sequence. I do it as I know. That’s why he shouted at me. He slapped to
my face. That’s why I left there.

2 IfI am wrong, he can shout at me, but If I am not, he can’t
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related to class hierarchies. From this perspective, self-respect emerges as a class
contradiction as Sennett points out, and the struggle for protecting respect and

dignity becomes the way of class struggle (Sennett, 1977).

In the face of these arbitrary behaviors damaging self-respect, apprentices react
individually and in informal ways . Dilan says that if her boss shouts at herself, she

will shout too. In the same manner, Sabuha says:

Ben kendimi korurum hayatta kendimi ezdirmem baskasina.
Hakl1 olursam.*
When apprentices encounter with an injustice, they generally leave the job. “I have
taken leave of” is a statement frequently expressed by apprentices. As it is stated
before, worker circulation is a common issue in the apparel sector. Since apprentices
and other workers are deprived from legal instruments of struggle such as trade
unions; and since they are working under irregular, uninsured, precarious conditions,

leaving the job emerges as an inevitable way for them.

Nihat says that he would not do anything but seek another job, if he encounters with

injustice in the workplace.Ibrahim similarly says:

Haksizlik oldugu zaman ben isten ¢ikarim. Yapabilecek bir sey
yok. Yapabilecegim bir sey olsaydi yapardim.”’

In some cases, especially if the boss did not pay wages or used violence, apprentices
feel the need to organize. However, they do not collaborate with other workers in the

workplaces, but with their close friends or with their families. Emir explains this

situation:

Bana bagramazlar. Eskiden ortaci sesini ¢ikartamazdi makinaci
alird1 bobini kafasina firlatirdi. Ama simdi makineci bi tane
vursun ortactya bes kisi disarida bekler. Olmayinca siddet
uygulayacaksin baska yapacak bi sey yok. Bazen insanlara
siddet yarityo yani korkuyolar. Arkadaslarim benim arkamda
durur. Beni taniyolar. Birbirimizi bayadir taniyoruz. Aym

1 protect myself and not let someone suppress me if I am right.

3% If there is injustice I will quit the job. Nothing to do. If there was I would do.
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paray1 aliyoruz. Aymi yemegi yiyoruz. Oyle geziyoruz...
Eskiden ben ve kardesim tekstilde calistyoduk bi tane usta
bast vardi. Benim kardesime bi sey soyledi bi laf soyledi.
Kardesim de dedi ki akilli ol bak on kisiyi toplarim kapinin
oniline. Bu da bu sefer kardesim seyine yatt1 yani. Kardesim
nasilsin falan diye.”'

Similar situation is expressed by Sultan:

Beni dovselerdi ben de doverdim. Benim siilalem burda herkes
gelirdi. Biitiin siilale tekstil isi yapiyo.>
From these statements, it is understood that class struggle is practiced outside of
legal processes and mechanisms. It is practiced through informal, illegal and casual
relations. In the apparel sector, when the boss does not pay wages, workers do not
apply to legal representatives, instead of this, it is seen that workers appropriate

manufacturing machines and compensate their loss by selling them.

In addition to this, solidarity is not a concept that can be sought in the workplace, but
a concept, which can be constituted through other belongings and networks among
lower classes, like family and friendships. Apprentices do not rely on their
workmates but on their close relationships that share the same class positions. Emir

talks about his lack of confidence towards his workmates:

Cogu insanla kolay kolay dertlesmem. Secili arkadaglarim var
onlarla daha ¢ok dertlesmeyi severim. Ciinkii ¢ogu insana
giivenemezsin. Bi insana bi sey sOylersin o gider sOyler yani
sahibine. Ordaki insanlar yanimda durcak insanlar degildi.

! They cannot shout at me. Before an apprentice could not say a word because a machine man
throws bobbin to his head; but today if a machine man once hits an apprentice, five people would
wait for him outside. You have to use violence sometimes. My friends would protect me. They know
me, we know each other for a long time. We earn the same, eat together; we hang together.
Beforehand me and my brother were working in the textile. There was a master, he said something to
my brother and my brother warns him that I can make ten people to come here. After that he became
kind to my brother.

**If they would have beaten me I would have beaten them. My whole family works at textile and all
would have come here for me.
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Ama segili olarak secgtigim arkadaslarim su anda bile ¢agirsam
buraya gelirler yani.”
Similarly Arzu and Fatma complain about the lack of solidarity by referring to their

experience:

Bi sey oldu mu birbirinin arkasinda durmazlar yani. Oyle bi
sey yok. Hani burda konusurlar yanina gidince konusmazlar
tekstil ortam1 boyledir. Herkes de dyledir. Benim daha 6nce
calistigim isyeri var. Biz hepimiz toplandik bdyle hani gitcez
patronun yanina. Baktim biz gittik. Ben, kuzenim
konusuyoruz. Digerleri sustu hi¢ konusmuyolar. Yemekler
kotiiydii. Gittik iste sdyliiyoruz falan. Baktim kizlar hepsi sustu
hi¢ bisey sdylemiyo. Hayirdir dedim, ne oldu hani dilinizi mi
yuttunuz konugsaniza falan diyorum. Yok sen konus, biz boyle
iylyiz diyolar. Baktim.. c¢iktik... Dedim bu kadar da
beklemiyodum sizden. Hemen sattimiz hani igerde falan.>
Many apprentices do not feel that they have a common interest with their workmates.
They do not rely on them, and at the same time, they say that they will not struggle
together with workmates without questioning. Fatma says: “I would support my
friends if she is right, but if she is not, I would not”. Similarly Tahsin says that he
would not vouch for another apprentice who works in the same enterprise. According
to Yasin, the other apprentice complains about the master, because he does not like

working, for this reason he is wrong.

As stated above, instead of class-based solidarity, what is being observed mostly is a
solidarity based on specific relationships like being related, being fellows or coming
from the same social environment. As stated in the previous part, these relations can

be established between employers and workers, however, they can be established

33] do not easily communicate with most of the people. I have some selected friends and I like to
communicate with them. Because you cannot trust most of the people. You say something to a man
and he goes and says it to his boss. The people there were not kind of people I can trust. But my
selected friends will even come to here just with my call.

34When there is a problem they do not stand behind. There is not such thing. They talk here but in
front of the boss they do not. This is the case in textile environment. Every behaves like this. There
was a job I worked earlier. We get together to go to the boss and we went but me and my cousin
spoke, nobody said anyword except us. Meals were bad and we went him to say this. All of the girls
kept quiet and I aske them “did you lost your tongue?”They wanted me to speak and kept quiet. After
leaving the boss I said all that you all peached on us.
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among workers as well, and these relationships sometimes translate to class

solidarity.

Related to these specific relations, Kubilay talks about the solidarity at the workplace
between him and his cousin, in contrast to the foreman and to the boss. He says that
the other workers are relatives of the boss, and this situation makes unionizing
among workers difficult. Arzu states that solidarity at the workplace occurs between
fellows. She talks about the fact that she could only rely on her fellows. Similarly
Yasin says that he shares his problems with his friend who works in the same
workplace, and whom he has known for many years from the neighborhood. Enver
who works in the metalworking sector and whose many workmates are also his
cousins talks about a strong solidarity between them against the foremen and the

boss. He says that they could pressure the boss for accepting their demands.

Birimize bir sey olsa mesela, orada birisi bana vurmaya kalksa,
orda on tane adam var...zaten bi ara hepimiz isten ¢ikicaz diye
konustuk. Yani yarmn patronun Oniine biz ¢ikicaz. Yani ya o
cikar (usta) ya biz. Zaten orda da toplam kac¢ kisi var? Otuz
kisi desen 15 kisi biziz. Patron dyle bi sey yapamaz zaten. Biz
¢iksak adamin isci bulmasi zor olur. iflas eder.*
In this example, being relatives plays a role in class-based solidarity. Although the
boss is also their fellow, they distinguish their interests from the interests of the boss.
Enver mentions their intention of constituting an ‘“organization of rebel against the
bosses” (Patronlara Isyan Orgiitii) and says that they talked about this issue during

breaks, with regard to obligatory overtime and arbitrary working hours, but gave up

later.

The structural processes behind the lack of class solidarity and class unity could be
explained as a change in labor regimes, in relation to precarization and irregularity of
working conditions. These changes become more apparent in the late capitalist era,
and oblige workers to be more deferential by increasing subordination of labor to

capital. Nihat explains this issue as such:

35If something happens to one of us we are ten people inside. Some time we talked about quiting the
job together. That is we will come up before the boss. We or the master. There are at most 30 people
there and we are 15 people. Boss cannot fire us; if he does he cannot find workers and he can crash.
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Yok. Kime desem de bos. Kimse arkamda durmazdi. Herkes
anca kendi karnini doyuruyor.*®
This process in a sense destroys known methods of struggle like the trade union.
From the interviews, it is understood that the concept of trade union is not familiar to
apprentices. Even the apprentices who tend to oppose the boss say that they have not
heard this word before. This issue results in the implementation of individual
methods and individual relations for solving and negotiating problems related to

working conditions.

In the small-sized workshops, such individualism can be materialized with regard to
the intensity of close and face-to-face relationships. On the other hand, in the
factories, apprentices follow different paths when confronted with injustice. Yal¢in
and Ismail who work in factories state that they sometimes encounter injustice in
their relationship with intermediate staff like foremen, chiefs and managers. The
biggest injustice emerges when foremen or chiefs shift the blame onto apprentices in
case of a manufacturing defect. Apprentices say that they benefit from the division of
labor within the factory for solving this problem. Since there is more than one chief
and foreman within the division of labor in the factories, when they have a problem
with one, they appeal to another to solve their problems. They argue that they cannot
find relations based on solidarity within the workplace. Yal¢in says: “Everyone is
self-interested. Everyone thinks only about his own interests in the workplace” and
states that there is a difference between the sections of the factory in terms of
relations based on solidarity. He says that in the production section nobody cares

about other workers; but in the montage section, workers stand up for each other.

In the study of Birelma, about the unionization experience of Rovman, it is possible
to recognize certain citations from the interview, which tells that there is a strong
distrust and competition between workers prior to unionization (2014:222) In this
perspective, it could be stated that the lack of trade unions in factories prevents the
development of class consciousness and solidarity among workers. Both Yal¢in and
Ismail indicate that they have heard about trade unions before, but they have not

worked in a workplace in which trade unions exist. Ismail defines the trade union as

%% Whatever I talk, it is vain. Nobody would support me. People just look for their interests.
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an organization which provides democracy between workers and employers. Yal¢in
says that in private workplaces such as their workplace, trade unions cannot occur,
but he finds trade unions beneficial since they provide negotiation between

employers and workers.

These statements show that notions like solidarity and organization occur in the
perception of apprentices with regard to personal familiarity which mostly depends
on kinship or neighborhood residence. In this context, the neighborhood, which is
also composed of people who have similar working conditions and was one of the
important components of the working class culture in the past, could still play a role
in constituting relationships based on solidarity. Kinship however is a contradictory
issue. As a result of rotating poverty class differentiation between relatives can
occur, since the early comers to the city become entrepreneurs or small bosses while
latecomers become workers. For this reason, while the former becomes a way of
constituting solidarity between the boss and the worker, the latter could play a role
in class solidarity. In any way, the interviews show that the notions of solidarity and
organization are not associated with relationships within the production area and

with class interests.

4.2. Making Sense of Class Positions and Differentiations

As is seen in the previous section, factories and workshops are not the basic fields of
constitution of class culture. The relationships in these fields in a sense prevent the
constitution of a “we sense” among apprentices and workers by either preventing
alienation to work and working relations or replacing solidarity between workers by
solidarity between workers and employers. Especially, the small-sized enterprises are
not the fields which enable making sense of class positions and cannot be translated
to a perception of class antagonism. This section, will discuss the areas which could

form a “we sense” among apprentices.

4.2.1. Legitimacy of the Boss versus Illegitimacy of the Rich

Certain issues mentioned above, such as the constitution of personal, face-to-face,

familial relations; a preference of conciliation instead of conflictual relations
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explained as “escaping without leaving”, in a sense, prevent the constitution of class
consciousness and class culture by way of neutralizing class antagonisms. Although
corrosion of self-respect emerges as a contradiction in the workplace which is
experienced mostly in the apparel sector, it cannot be transformed into a class
antagonism which could organize collective class struggle. The main reason of this
issue is that apprentices associate arbitrary behaviors of the employer with his moral
and personal characteristics. They do not define the boss regarding to his position in
the relation of production, or in social hierarchies. They define the boss first of all
according to personal characteristics, and attitudes against workers. From this
perspective, there are good bosses and bad bosses. A good boss is defined as a man
who is generous, honest and confidential, who behaves well to workers, and
considers their problems. Bad bosses on the other hand, are insensible to workers’
conditions, ungenerous, behave badly to workers, command and control them during

the production process. For example Metin says:

Patron nedir? Patron farkli oluyo. Hi¢ ayni patron gérmedim
ben. Iyi patron ise karisir ama kizmadan karigir. Kotii oyle
degil gelir direk sana bagirir. Agzinda ne varsa soyler.”’

Similarly Emir mentions about his previous boss as such:

Onceden otelde ¢alistyodum. Patron ¢ok kil insandi, ¢ok emir
verirler ¢ok seyaparlar insanlar1 ezerler yani Oyle insanlar.
Ezmeyi seven insanlar. Oteldekiler yani dyleydi. Cok titizlerdi.
Bi hata olsa direk yiiziine vurabiliyolard:.”®

Emir says that his new boss has moral superiority contrary to his previous boss:

Bi patron olsam Burhan abi nasilsa ben de dyle olmak isterim.
Paralar1 da olsa onlar daha zengin olsa Burhan abi daha fakir
olsa ben Burhan abinin yolunu segerim. Ciinkii dyle daha iyi

*"What is boss? Boss is different. I did not see similar bosses. A good boss intervenes the work
without getting angry. Bad one comes and shouts at you directly and says whatever he thinks.

%[ was working in an hotel beforehand. Boss was a sod, he was giving orders, he was oppressing the

workers. Those people love suppressing people. People in the hotel were like that. They were very
rigorous. When there is a mistake, they directly warns.
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yani insanlar1 kirmaz. Ciinkii bi insanda hakkin kalirsa o helal

olmaz yani. Kul hakk: zor bi seydir.”
The critical point is that class relations, in any case, emerge as personal relations, and
problems between apprentices and employers are not explained by referring to the
labor-capital contradiction but to personal specificities of the employer. In the
production process apprentices in the small-sized enterprises do not distinguish the
boss from the foreman. Although they sometimes have problems in their relationship
with the boss and the foreman, they come to a mutual understanding in the short
term. The boss is a legitimate figure in the workplace; he has knowledge about the
job , and he is responsible of its continuity and the maintenance of workers’
subsistence. Even in the statement of Kubilay who defines himself as a leftist and

revolutionary worker, the boss represents an obligation in the production process.

Patrona, ihtiya¢ var. Yoksa herkes kendi kafasina gore is
yapar, ustabasi da dahil buna. Ciinkii ustabasi bi malzeme
almaya gittigi zaman bagka bi sey yaptig1 zaman patrona sorar.
Biz de Oyle. Mesela ayakkabimiz olmasa patrona gidiyoruz.
Ondan sonra ustabasina sdyliiyoruz. Patrona sdylemesek
olmuyo yani.*

In many cases, the boss is not regarded as the proprietor of the means of production

or an exploiter of surplus. Although apprentices know this issue, they do not

problematize and do not relate this issue to a more general inequality or injustice.

Apprentices associate class inequality and injustice with the rich, not with the boss.

The legitimacy of the boss derives from two main issues. The first is that especially
in the small-sized workshops the boss mostly comes from similar socio-economic
conditions as the apprentices. As stated in previous parts, the bosses in this category
come from similar socio-economic origins as the apprentices, begin work in their

own right and make progress through informal networks. This issue is most

39If I were a boss, I would be just like Burhan. No matter others are richer, I again would choose to be
like Burhan because it is better... he does not insult people. If you are unfair to somebody, your gain
would be halal.

40Boss is necessary. In other case everybody plays by ear including the masters because master ask to
boss when buying stuff or doing anything else. Even do us. For instance, if we do not have shoes we
go and say to boss and then to the master.
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apparently seen in the outsourcers of the apparel sector, however, it is valid to some

extent even for the proprietors of the factory in the metal working sector.

Patron olmak bence iyi bi sey sonugta o seye gelmissin yani.

Bi ¢abayla oraya gelmissin.”'
In the apparel sector, due to the facility of entering into market, workers can more
easily become the owner of the workshop. In the interviews, all apprentices in the
apparel sector say that their boss was a worker in the past but later set up his own
business and tried to survive with difficulty, at many times through the help of
family labor. In many cases, apprentices in the apparel sector witness that their boss
goes bankrupt and loses his position as the owner of the business. This refers to loss
of prestige and authority of the boss, since he loses his higher position in the eyes of
the apprentices. Ibrahim tells that he did not get angry with his boss even though he

could not get his wage from the boss:

Mesela arkadaglar makineleri gotiirdiigiinde gergekten benim
de i¢cim yandi. Adami da anlamak istedim biraz. Adamin hig
biseysi yoktu. Adam kendi evini bile satmisti. Yani Oyle
diisiinerek bi sey yapmak istemedim. Digerleri aldi ama hig
girmek bile istemedim. Oldukca adamn yaninda oldum.**
Bankruptcy, which is a common fact in the sector, reduces the boss to an equal class
position as the apprentices. For this reason, despite the fact that the authority of the
bosses on the workers especially emerges in the control processes, his position is
easily changeable. Therefore, from the perspective of apprentices, the bosses cannot

be identified with the rich. Nihat who works in his uncle’s workplace emphasizes

this perception:

Patronlarimiz zengin olsaydr calismazdi. Dayimiz zaten.
Bakard bize diyorum.*’

*' I think being a boss is good thing. At least you have come to position.
2 For exaple, when the machines were taken, it really teared my heart out. The man had nothing. He
even sold his house. I didn’t want to do force him while others do. I standed by him as much as

possible.

* Our bosses would not work if they ere rich. They are our uncles. They would take after us.
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On the other hand, apprentices in the metalworking sector identify their bosses with
rich people. This perception becomes more significant for the bosses of the factory.
This situation is associated with the developmental character of the sector as
explained in the previous chapter. Many bosses in the sector are able to expand their
business and accumulate capital through investment and foreign networks. However,
apprentices believe that the boss represents a well-deserved richness and has gained
his position through working. Yal¢in who works in a grand factory talks about his

boss:

Gengliginde c¢alismis insandir ama. Babalarinin zamaninda.
Onlarin zamaninda iki ii¢ kisi elleriyle yapmislar. Cok
zenginler ama ¢ok da iyi insanlar yani. Allah daha ¢ok versin
yani.**
Coming from the lower strata gives the boss legitimacy in the eyes of the
apprentices. In this way, apprentices see a possibility for obtaining the boss’
position in the future. Apprentices generally take the bosses as a model, frequently

take on the same ideas as the boss, and justify them when they seek their self-

interest.

Another important point is that working together with workers increases the
legitimacy of the boss. This situation is mostly observed in the apparel sector and
small workshops in the metalworking sector. According to apprentices, the bosses
who participate to the production process with workers are more sensitive to

workers’ problems. Metin says:

[k galistigim yerin ortami baya giizeldi. Patron vardu... nasil
diyim gelip senin yaninda senle saka yapabiliyodu. Normalde
ortacilar1 baya eziyolar ama bunlar heralde Gaziantepliydi.
Cok eziyet gordiigii i¢in yapmiyodu heralde. Yani kiiclikken de
bu iste baya seyapmis. Gaziantep’in seylerini biliyoruz az ¢ok
ciraklarin ne halde g¢alistigini. Onlar baya kotli ¢alisiyolar.
Ustalar1 baya eziyet ediyolar. O bize aynisinm1 yapmiyordu.
Calisan patron is¢inin halinden anlar her zaman. Ne cektigini
ne yaptigini... ama ¢alismayan onu bilemez. Her zaman daha

* They had worked during their youth... time of their fathers. At those times they managed their work
together with a few men. They are very rich but they are also very good people. May God give them
much more.

91



cogunu ister. Patronun c¢aligmasi daha iyi. Eziyeti o da ¢ekiyo

calistigi zaman.®
This situation makes it possible to ignore class differentiation and gives an
impression of equality between boss and apprentices. Arzu expresses this issue by
saying: “patronum demiyo, o da bizimle birlikte galisiyo™*.
The second main issue, which legitimates the boss, is that he is perceived in the
context of authority in the workplace and with the identity of “employer” who
provides jobs for the workers and protects them. Such a perception differentiates the
boss from the rich who is perceived in the light of pretentious consumption, which
clarifies class differences. Indeed, the authority of the boss derives from his
responsibility, and in relation to this, his credit with the workers. This issue refers to
the connections behind the paternalist relations between employers and workers. In
the case of the apprentices, it is understood that they regard the bosses as responsible
not only for wage payment, but also for the whole maintenance of their life. From
this perspective, Sennet associates the employer within paternalist relations with the
father figure who has great control on the employers, but at the same time has great

responsibility for the workers (Sennet, 1980).

In the interviews, apprentices debate this issue in the context of the definition of the

boss. Ismail says:

Yani ¢ok comert bi insan. Yani borca ihtiyacin var diyelim.
Veriyo, hemen veriyo. Oyle yani. Bizim bi arkadas vardi. Abi
vardi. Dort milyar borcu varmis. Verdi ne zaman verirsen ver
dedi. O bakimdan ¢ok iyi."’

45The work environment of my first work. There was boss...Coming near to you and joking.
Normally they really suppress but I think these people were from Gaziantep. He himself experience
too much suppression so he did not suppress. When he was younger he worked in this sector. We
know in what conditions apprentices work in GaziAntep. They work in bad conditions. If a boss has a
work experience he can understand his employee. But boss without experience wants more. It is better
to have a working boss. He also suffers when works.

46 Although he is a boss, he works with us

*"He is a very generous man. When you need money as a loan, he gives you immediately. There was
a man like us who debted four billion. He gave the money to him and said that ‘give whenever you
want’. He is very good in terms of these issues.
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Taking responsibility of the workers not only in the workplace, but also outside of
the workplace is accepted as an informal task of the boss. Rasim expresses his
feelings and presents his standpoint in the event that the boss did not obey this

informal rule.

Benim o ylizden arkadasimin babasi intihar etti. Bankaya kredi
borcu vardi 200 milyar. Patronuna yalvarmis allah askina bana
iki milyar ver. Bir aylik demis kapatayim istedigin saate
kadara da calisayim demis. Patronu para vermemis. O da
sinirlenmis. Eve gitmis kendini asmis, intihar etmis. Cok
iziildim o giin. Hatta ¢cocuga dedim gel dedim toplayalim
arkadaglar1 gidelim dedim patronun yanina dovelim adamu.
Ama ¢ok kizdim abla.*®
As can be seen from the arguments made above, the production area does not
automatically clarify class antagonisms, constitute class consciousness and
contribute to the emergence of class culture. Historically constituted culture of class,
in a sense, can resist, manipulate and postpone the emergence of class culture.
However, it does imply the inexistence of a class perspective within the culture of
the society. It can be said that this perspective is established on the basis of the
differentiation between the rich and the poor (Erdogan, 2004). Class consciousness

emerges in the relational form (in relation to “other”), in a sense, in the form of the

master-slave dialectic.

Such consciousness, which depends on differentiation, is prevalent for the
apprentices of both sectors. In the interview, Enver says: “I am working but they are
strolling around”. When it is asked: “who are they?”; he replies: “the rich”. Among
nearly all apprentices from both sectors, richness emerges as a category of
“otherness” which constitutes their lower positions through emphasizing their

difference from it. Dilan explains this issue more clearly:

Biz burda fakir kaldik napalim. O kadar fakir degiliz de... fakir
kaliyoruz otekinin yaninda. Zenginlerin hizmetgileri var.

* Because of this, my friend’s father committed suicide. He was dabted 200 billion to the bank. He
begged to his boss to give money as loan. He said that ‘I would work for a month and whatever time
you want to pay my debt’. The boss did not give the money. He got angry, went home and hanged
himself. He was very sad that day. I even offered to beat the boss with our friends. I really got angry.
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Bizim yok mesela. Gel buraya kahve getir falan filan diyolar.
Kiztyorum ya.. onlar fakir olsalardi onlarin yerinde
olsalardi...onlar da diisiinsiinler. Ben zengin olmak isterim ama
ben dyle sey yapmam ben kahvemi kendim yaparim. hatta ben
yardim ederim yani.

Similarly Metin says:

Zengin bi kizla birlikte olmak hi¢ istemezdim. Bayagi fark
olurdu aramizda. Hig iyi duygular hissetmezdim.”

In the interviews, such difference is constituted mostly through images and
behaviors. These images and behaviors are associated with personal characteristics

of the rich. Furkan says:

Ilk gordiiglinde zaten onlar1 anliyosun. Marka giyinmeleri, liiks
esyalar tasimalar1 falan filan. Tiirkceyi mesela batiriyolar yok
ingilizce kelime falan kullaniyolar. illa ki bi yerden acik ediyo.
Onlar tabi sinir bozucu oluyo. Insanlari algak... yiiksekten
bakmak illaki zenginlik... Ne biliyim benim i¢in dyle ¢ogu kisi
icin dyle de. Oyle insanlar tabi karsimiza ciktr. Nasil sdyleyim
mesela olur ya bdyle kendinden kibirli, bencil... o sekilde
yansitiyolar. Is hayatinda, mahallelerimde mesela...yanimiza
arkadasimizin arkadaglar1 felandi filandi onlar geliyolar. O
sekilde illa goriiyosun. Boyle bi gorgiisiizliik... edepsizlik de
oluyo tabi.”’

Metin explains that the rich constitutes its image by putting a difference between

themselves and lower classes:

49We remained poor here, there is nothing to do.We are not that much poor but we are poor compared
to other. Riches have servants, we do not. They asked for coffee for instance to their servants. I get
angry; if they would have been poor, have been in their place... they should think. I want to be rich
but I can make my coffee even I would help.

50T never want to fall in love with a rich girl. There would be a huge difference. I would not feel good.

51You know them at first sight. They wear trademarks, have luxury accessory. For instance they ruin
Turkish, they use words in English. It somehow expresses itself. Those are irritating. Overlooking to
people is richness. It is as such for me and for lots of people. We of course came across with such
people. They are naturally arrogant , egoist; they prefer to be seem like that. In work life,
neighbourhoods, from friends of our friends they come and in any case you can come across. There is
such solecism and rudeness.
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Yabanci gibi davraniyolar. Biz yabaniyiz onlar insan.”

The rich, differently from the boss, is external to the lives of apprentices.
Apprentices say that they do not know the rich, but rather encounter with their
images. This image is rather negative in the eyes of the apprentices. Putting distance
between themselves and the apprentices through behaviors, luxury consumption and
images, the rich, in the general sense, represents an illegitimate position. Negative
perception of the rich is not limited with apprentices, but finds its sources in the
commonsense of the people. This issue is also significant in the study of Necmi
Erdogan. He states that richness, in many cases, is not bad in itself, but becomes bad
with regard to the manner of its usage, humiliating behavioral patterns and
conspicuous life styles. From this perspective, legitimate and illegitimate richness
(Erdogan, 2007) could be mentioned. Similar to this, in the interviews, apprentices
distinguish the good rich from the bad rich. As in the definition of a good boss, the
rich who takes responsibility for the poor becomes a good rich. The bad rich is

defined as arrogant, spoiled, selfish, and somebody who likes dominating others:

Zengin kime denir... zengin parasi olup saga sola savurtan,
herkesi ezen kisiye zengin denir bence. Mesela benim param
var. Ben seni ezerim. Ben ne dersem sen onu yaparsin.
Zenginlik budur aslinda. Zenginlik de vardir. Kendi her seyini
millete dagitan milleti ezmeyen. Bu zenginlik degil de bence
daha ¢ok hayirdir. Onda var o da bagkalarina verip onlarda da
olsun istiyo. Yani Sakip Sabanci’nin yeri ayridir bence. O
emek¢i dostudur. Kendi seylerini dagitan zaten Sakip
Sabanci’nin ogullar1 Galatasarayli kendisi de sunu sdylerdi.
Benim ogullarim sagolsun da yiiriiseler de benim hi¢ bi mal
varlifim olmasaydi. O yiizden biitiin varligin1i  millete
dagitiyodu. Emekgilere dagitiyodu bence aradaki fark baya
biiyiik gibisinden

52They behave as we are foreigners. We are wild, they are person.

53To whom we call rich... Those having money and wasting it I think. For instance, if I have money
and suppress you and make you do whatever I want; it is richness. There is a different richness
sharing his wealth with others and suppressing nobody. This kind of richness is much more good. He
has wealth and wants everyone has so he shares. Sakip SABANCI is different for me. He is worker
friendly. His sons also distribute their wealth to needies. He was distributing to the workers because
there is a huge gap inbetween.
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It should be stated that this perception is not new as well. For example, Sakip
Sabanci who is the popular icon of the 1980s represents a worker friendly, charitable
boss (Adakli, 2001), in a sense he represents the general image of the good rich in
the society who deserves to be rich since he has also an authority as employer. It
could be stated that such a perception continues today with new images. Acun Ilicali
emerges as a new image of the good rich. Rasim explains this difference between
Acun Ilicali and Justin Bieber. He says that he finds Justin Bieber very spoilt and
naughty who ridicules and humiliates people, and he mentions the moral superiority

of Acun Ilical::

Acun Ilical’y1 ¢ok seviyorum. Bir siirli insana yardim etmistir.
Ben duyuyorum internetten falan takip ediyorum sitelerini
falan. Bi siirii insana yardim etmis. Mesela bi adama ev falan
almig. Hani benim de dyle bi durumum olsa ben de oyle
insanlara yardim ederim. Mesela milli piayangodan para tutsa
diyorum biitiin fakirlere ben sey yapcam ahdim yeminim var.
Ama Gyle bi sans verse..>*
A negative image of the rich can be constituted by referring to the middle class and
“White Turk” images which represent an urban modern lifestyle. This image
produces multiple differentiations by articulating class differentiation and cultural
differentiation. Tahsin who mentions his support to AKP identifies rich people with
“modern” people who live in Taksim and Nisantasi. When the corruption allegations
about the government are asked, he emphasizes that enrichment of these modern

strata is much more unfair than the government’s. When he defines the rich, he says:

“hepsi yolsuz, adamlar hayatlarini yasiyo”.

In certain interviews, it is seen that religious belief is associated with a lower class
habitus. According to Fatma, rich people are deprived from fear of God, and live as
if they will not die someday. Religious belief emerges as a reinforcement strategy of

the apprentices against the rich. Richness and money signify that some elements

541 Jove Acun Ilicali. He has helped lots of people. I hear from internet I follow websites.He has
helped lots of people for instance buys a house for a man. If I would have been in his place, I would
also help to people. For instance I have an ought if I win money from lottery I do some favor for all
of the poors. If I would have a chance...
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belong to material life. As opposed to investment of the rich in material life, these

apprentices propose investment for afterlife. Related to this issue, Ibrahim says:

Zengin adamlar da vardir dogrudur. Ama inan ki hi¢ birisine
O0zenmiyorum. Ozenmek de istemiyorum. Bazi zenginler
vardir. Cok zengindir. Hi¢ Allahi falan tanimazlar. ama fakirler
vardir. Namazin1 orucunu tutarken kilarken onlar iyi oluyo.
Ama zenginler hi¢ kimseyi takmaz.”
As it is seen, the rich, in general sense refers to an illegitimate figure who produces
inequality in the society. However, richness does not refer to the same negative
image exactly. Related this issue, Sayer emphasizes: “the subaltern in particular are
likely to be torn between envy and rejection of dominant values and associated
goods” (2005:161). In the interviews, two main dispositions are remarkable as such.
Certain apprentices state that they wish to be rich, change their positions and reach a
state of comfort, have luxury automobiles and expensive houses. The apprentices in
this category indicate that they wish to take the place of the rich, but if they could be
rich they would not behave as bad rich. Related to this issue, Kubilay states that he
sometimes imagines himself as in the position of the boss’s son; and wishes to be
rich by becoming boss in the future. Rasim says that he prays to win the lottery.
Dilan talks about the fact that she wants to marry up with a rich husband to change

her class position.

On the other hand, it is possible to mention the existence of apprentices who think
that richness brings moral corruption. In this disposition, as Sayer implies, class
pride emerges as a moral superiority and compensatory strategy of apprentices in the
face of the superior class (ibid:182-183). Nihat says that richness causes moral
corruption because of the unfair profit, and unfair consumption. These emerge as
important factors which make richness illegitimate and become an issue of class

anger:

55There are rich people of course. Believe me I do not aspire and do not want to aspire. There are
some riches that even regret the God. There are poors that pray and fast,they are good. But riches
disregard everything.
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Zengin cocuklar1 baba parasi yiyen var. Baba parasi yiyolar
forslarini atiyolar. Koluna takmiglar babasinin parasiyla bi kiz.
Gezinip duruyor. Bunlar baba parasiyla oluyo o is zlippelikle
oluyo. Zengin olmak istemezdim. Zengin olsaydim ben de
bdyle serefsiz olurdum gerek yok bdyle daha iyi. Alnimin
teriyle aileme bakiyorum abime bakiyorum. Daha giizel.
Diinya kadar paralar1 var ama huzurlar1 yok. Huzur her seyden
daha 6nemli huzurun olsun bi parca ekmegin olsun, boliis
ailenle ye daha iyi.”

Apprentices subvert the status of the rich by proposing their moral superiority like

pride, honesty, modesty and diligence against the advantageous position of the rich.

Arzu says:

Fakir ve gururlu olmak daha giizel. Bence hayat1 boyle daha
iyi anliyoruz. Zengin oldun mu hi¢bi sey yapmazsin.
Rahatlik... Hani kendini daha tistiin goriirsiin. Diger insanlar1
géremezsin... zorluk var. Insan zorlugu yasayinca anlar.’’

Similarly Emir in his statements emphasizes the importance of making an effort, as

opposed to earnings without working:

Huzur olmuyo. Zengin olunca her seyin oluyo. Ama fakir
olunca bi seyi kazanmak icin ugrasirsin. O ugrasmak giizel bi
seydir. Ugrasirsin kazanirsin o daha hosuna gider. Ama
ugrasmadan aldigin sey basit gelir yani. Sana zevk vermez™®.
As it is seen, apprentices generally make sense to class hierarchies and class
differentiation not by referring to the production area, but by referring to social

hierarchies which manifest themselves in the distinctive behaviors, consumption

habits, lifestyles. This perception, which clarifies class positions, derives from

56Children of riches, they spend their father’s money and use their influence. With dad’s money they
have a girlfriend. I would not like to be rich. If I would have been rich I would also be ignoble and
snob. Mine is better, I turn an honest penny and look after my family, my brother. It si better. They
have lots of money but not peace. Peace is better than anything.

57]t is good to be poor and proud. You understand life better with this way.If you are rich you do
nothing. Freeness...You can overlook to others. There is difficulty and you understand it when you
live

58No peace. You have everything if you are rich. When you are poor you have to effort to have
somethinh and this effort is very nice. You can like efforting and then earning something. But without
effort you cannot enjoy what you get.
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concrete experiences, but more significantly, from the images related to superior

classes, which is situated in the commonsense of the society.
4.2.2. Education as Class Differentiation

The educational field emerges as one of the main fields in which class positions
become clear. Indeed, apprentices have not participated to working class because
they left school. On the contrary, they could not have education, because they are
already in lower-class position; in other words, as Bourdieu states, their class

position has constituted their exclusion from the educational field:.

...the case of the classes populaires, there was under-
representation of the most disadvantaged category, that of the
semi-skilled workers and unskilled labourers, who are very
uniform with regard to the object of the survey, i.e., very
uniformly excluded from legitimate culture. (1984:505)
Bourdieu’s analysis is valid for our research. Apprentices are deprived from
educational capital and excluded from the educational field, because of their
objective socio-economic conditions. During the interviews, it is clearly seen that
apprentices are the children of people from lower classes. In many cases, their
brothers and sisters also share the same conditions. In this context, it can be claimed
that being an apprentice is the result of a necessity of their class positions, not the
result of their subjective preference, however, in Bourdieu’s terminology, the
“objectivity of the subjective”. In certain interviews, such a necessity is clearly
expressed by apprentices. Nihat who works in the apparel sector explains the reason

of leaving high school due to obligation:

Iki ay gittim biraktim. Aile durumu yok ondan dolayi. Baba
birakti. Eve mecbur biri bakacak. Kimse de yok. Mecburen
yani. Durum olsa daha farkli olurdu.”

In the same manner, Sultan says:

59] went for two months. My family does necessary conditions. My father left. Someone has to look
after family. There is no one so I have to. If we had conditions, it would be different .
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Okuma imkanimiz yoktu. ben kdyde okuyodum. biraktim

geldim. Durumumuz yoktu. Ordan buraya da o yiizden

geldik.*
In many cases, apprentices prefer to explain the reason of leaving school as a failure
in school. They frequently expressed: “I had no luck with school, I wasn’t studying,
I was skipping school”. However such issues mostly derive from the belief that they
will not gain footing through education. In Bourdieu’s conceptualization, they do
not believe that they have competence to win the game in the educational field, in
other words, apprentices do not perceive education in “the space of the possibilities”.

Kubilay says:

derslerim pek iyi degildi. Hani liseye gitsem iyi bir sey
olacagimi zannetmedim. Yani daha iyi olamazdim. O yiizden
bu sektore atildim.®!

Similarly, Metin mentions his indifference about school and says:

Okulu biraktigim i¢in hi¢ pisman olmadim. Ciinkii

arkadaslarimin ¢ogu sinifta kalmis ve birakmis. Oradan bir yol

olmayacakt.””
The expression of “most of my friends failed in class and left school”, which is put
into words partly by other apprentices, implies class habitus of lower class’ children.
Indeed, they have referred to the notion of “we” who share a common fate in the
exclusion from the educational field, and do not see education in the space of
possibility and show similar dispositions like leaving school. The expressions of
Sultan show deprivation from educational capital and confrontation of class position

through this deprivation.

okusam Ogretmen olmak isterdim. 6gretmen olmak isteseydim
insanlara Ogretirdim. ama olamayiz. calisiyoruz. Okula da
gidemiyoruz. Okuyan arkadagimiz vardi onlar da birakti. Onlar

60There wasn’t an opportunity to go to school. I was going to school at the village, I left and came.
We were in bad condition so we came here.

61My grades were not good so going to highschool was meaningless. I could not be more successful
so I started in this sector.

62 1 didn’t regret for leaving school. Because many of my friends left school. That was’nt my way.
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da simdi tekstilde calistyo.®

We-feeling is constituted as a result of the negation of lower classes through
emphasizing differentiation instead of uniformity within educational field. They
become “we” by way of being different from “others”. For this very reason,
exclusion from the educational field becomes a motive of class formation at the same

time.

On the other hand, although the exclusionist characteristic of education appears as a
structural phenomena when thought in Bourdieu’s concept of space of possibility,
indeed, such a characteristic is constituted historically. Although it can be said that
education is excluded from the field of possibilities of lower class children today, it
should be mentioned that there was one period in which this field was relatively open
to lower class strata in the past, by giving the possibility of moving up to upper-class
position. Similarly, the educational apparatus, which becomes a motive of class
differentiation and class formation today, might mask social inequality and create the
sense of uniformity. Necmi Erdogan (2011) explains this process as a radical
transformation of the relationship between educational and economic capital after
1980; and states that the educational apparatus has lost its feature of being a factor in

class mobilization.

During interviews, it is seen that apprentices perceptibly have experienced exclusion
from the educational field from the beginning of their formal education process. As it
is stated above, the general expression of the perception of apprentices is “it
wouldn’t work anyhow”. Then, how is this belief is imprinted in the reception of

apprentices?

Class divisions have firstly appeared in the differentiation of their high schools from
the high schools of other strata. Apprentices cannot make it work in their high
schools, because they do not find their school capable to compete with “qualified”

schools. Such a distinction is realized between general high schools in which lower

63If I had found to chance for going to school I would like to be a teacher, I could educate people but I
cannot. We work, we cannot go to school. There were some friends going to school, they also left.
They are now working at textile.
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class children are included and high schools, which have certain qualities like
Anatolian high schools, science high schools, super high schools and private high
schools in which middle and upper class children are involved. In many cases,
general high schools cannot provide sufficient conditions to succeed in the university
entrance exam. Achievement in the exam, in many cases, becomes possible with the
help of private teaching institutions. Under these circumstances, children who go to
general high schools and who cannot be supported by private teaching institutions
implicitly accept impossibility of gaining a footing through education. For this
reason, general high schools are not the field in which the principle of hope is

functional for apprentices.

“Cok kotii bi okuldu ortam olarak yani ¢ok kétiiydii”. The implicit meaning in the
expression of Yasin is the inequality of opportunity between high schools, in other
words he refers to class differentiation between their environment and the
environment of students who go to private high schools, and who see their future in
formal education. However, the noticeable aspect of this expression is his looking
from the other’s eye. In the interviews, apprentices frequently identified their schools
with a very bad circle of friends who have not intended to study; and students who
use drugs and always fight with each-other. “Bazilarina bakiyorum iyi yapmisim
gitmiyorum diyorum. Okula gidenler baya pislige alismis oluyolar. Uyusturucu,
sigara gibi. Arkadas ortaminda bulastyo onlar. Okusaydim mutlaka olurdum ben de
oyle”.** In these expressions, the strategy of reinforcement against youth who have
not been working is observed, however this strategy has been presented through the
language of the dominant position. In other words, the “we-feeling” which is pre-
constituted as a result of the exclusion from the educational field is reconstituted in
the form of fragmentation within “we”. This issue means an acceptance of upper-
class discourse by apprentices because apprentices repeat concepts like “dirt”, “bad
environment” which are used by middle-upper class as part of a criminalization

strategy. Badness of environment in school is not associated with inequality and

class division in high schools, but with individual failure and moral corruption.

64] observe some friends, I say myself it is better not to go to school. They are involved in dirty stuff.
Like drugs, cigarettes. If I had gone to school, I would have been indulged.
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Secondly, in addition to inequality between secondary and high schools, apprentices
confront class positions through the experiences they have until they leave school. In

his expression, Riza explains the process of leaving school:

Ortaokulu birdikten sonra okulu biraktim. Imkanlar gerekti
biraktim. Tabi durumlar kotii olunca... mesela okuldan para
istiyolardi. E tabi bizde de durum kotli olunca para
veremeyince zoruma gidiyodu. Ben de onun i¢in birakmak
zorunda kaldim.®
Thus, although apprentices present their reason of leaving school as their preference
by discrediting the environment of school, such issues are generally related to a
substantial experience of shame, decrease of self-esteem and negation process.
Similiarly Yal¢in mentions: “Dersler o kadar kotii degildi de lise ¢ok garip geldi.
Insanlik anlaminda hichir sey yoktu. Ders anlaminda da kimsenin umrunda
degildi”®. In this expression, he associates his failure with the indifference of school

administrators and teachers who ignore him, in a sense, who make him invisible at

school.

Apprenticeship training centers are the non-formal educational institutions that
apprentices (who work in legal enterprises) go to after they have left formal
education. These centers appear as the places in which their class positions are
crystalized. Riza answers the question of whether rich or poor children go to

apprenticeship training centers:

Daha ¢ok yoksul ¢ocuklar1 var. Daha ¢ok emeke¢i var. Benim
gibi yoksul insanlar var Ciinkii onlar bunu kabul ediyo. Yani
tercih ediyo. Yani okuyan bi insandan daha ¢ok hakediyo.
Zengin bi insandan daha ¢ok hakediyo bunlari. Ciinki hayati
boyunca hi¢ istemedigi seyler. Kim okumak istemez ki... iste
kim isyeri kurmak istemez ki gibisinden geliyolar. Ben de
okumak isterdim. Ama maddi durumum olmadig1 igin
okuyamadim. Haftada bi giin okulum olmasma ragmen yani

65 dropped out after completing secondary school, because of the conditions . For instance they
demand money from the school and we could not meet that money. This was offending me and so I
had to drop out.

66Courses were not that much worse but highschool wsa interesting. There ws nothing in the name of
humanity. Regarding lessons nobody cares.
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gitmeyi ¢ok ¢ok isterim. Yani o giinil iple ¢ekiyorum. Gelse de
gidiyim gibisinden. Gidip de bi seyler 6greniyim. Iste hayat
nasil bi seymis okumak Nasil bi seymis onu Ogreneyim
gibisinden yani gitmeyi tercih ediyorum mesela.
These expressions refer to the crystallization of class positions since apprentices
know their class positions very well, by differentiating between the rich and the
poor and positioning themselves within the poor. On the other hand, apprenticeship
training centers appear as a way of changing this position by giving a certificate for
setting up their own shop. From one aspect, apprenticeship-training centers take the
role of the educational apparatus which functions as an ideological apparatus for

lower class children in which these children constitute a relationship with the

language of the elite and hegemonic ideology.

Orda daha ¢ok matematik kiitle gosteriyolar. Bizim isimiz her
zaman matematik {istiinde oldugu icin matematigin gelisiyo.
Iste tiirkce konusmam iyi oluyo. Simdi bizim sektorde g¢ogu
kisi tiirk¢ce konusamaz. Kimi Kiirtge konusur kimi bagka dil
konusur. Daha ¢ok yabanci iilkelerden geldikleri i¢in... yani
kimin ne dil konustugu belli olmadiklari i¢in daha ¢ok Tiirkce
6greniyolar. O tiir konularda gidip gelenler var.®®
In addition to this, these centers have a role on the construction of legitimacy of the
dominant class and in the neutralization of class antagonisms. In these centers,
except lectures on specialized fields and basic courses like Turkish and maths;
apprentices take the course of “education of religious culture and work ethic”. In the
content of this course, sayings of the prophet Muhammad on work ethic and rightful
due, mutual responsibilities between employer and employee are taught. In this way,
formation of a consensus between employer and employee with religious norms,

which bring together employer and employee in unique and homogeneous culture is

aimed.

67In apprenticeship training center there are largely poor children. There are largely workers. There
are poor people like me. Because they admit this, that is they prefer this. They deserve these more
than rich people more than educated people.Who does not want to go to school? I want to go...they
came here with the will of establishing a job. I would like to go to school. School is only once a
week. I look forward to that day. Actually to learn something about life, to experience reading I prefer
to go to school.

68The mostly teach maths mass there. Our job depends on maths and your maths developes. My
Turkish speaking gets better. Most of the people are cpming from foreign countries and speaking
different languages so they learn Turkish
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On the other hand, apprenticeship training centers play an intermediary role in
concrete conflicts between apprentices and employers. As mentioned before,
teachers and administrators function also as a controller of abuse in enterprises and
the work performance of apprentices. In the interviews certain apprentices stated that
they solve their problems with the employer through these authorized officers. One
of the main problems of apprentices is work after school. In this situation teachers
and administrators make an effort to persuade the employer to obey the rules, and
prohibit working on school days. Therefore, it can be claimed that non-formal
institutions have a contradictory position in the class-consciousness of apprentices.
On the one hand they constitute the concept of rights in the reception of apprentices,
in other words, they play a role in the rationalization of the relationship between
employer and employee, on the other hand, they increase apprentices’ ideological

links to employer through the mystification of this relationship.

During the interviews, which are conducted in apprenticeship training centers,
headmasters define their role as reintegrating poor people’s children, who have a
criminal tendency, into the society. This definition refers to the participation of lower
class children to bourgeois civil society, in other words, to the field of consent. In the
next part, it will be seen that such issues become visible in the apprentices separation
of themselves from apaches. Nevertheless, incriminating, discriminative discourse
of authorized officers, and emphasis on differentiation of apprentices from middle
and upper-class children have shown, in any case, their negated position from

bourgeois civil society.

Until now, we tried to discuss the process of exclusion of apprentices from the
educational field, which clarifies their class positions; and their reception of this
position through their experiences and discourses. Another point which should be
dealt with is their perception of educational capital and their ideas on the educated

population.

In the educational field, constitution of hierarchy, a strict elimination system,
precarity and devalorization of diplomas have deformed the former sense of

education. On the one hand, education by itself does not imply a way of gaining
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prestige and statute anymore, in other words it loses its symbolic meaning. Bourdieu
explains this issue as the “inflation of qualification associated with devaluation”
(1984:142). On the other hand, it loses its egalitarian context. However, the former
sense of education continues to some extent in the perception of apprentices. At this
point, rethinking S. Hall’s (1976) definition of culture as a “historical reservoir”
which means “pre-constituted field of possibilities” becomes important. In the
perception of apprentices a contradictory coexistence of the former and current sense
of education can be observed. In the interviews, it is observed that parents bear the
previous sense of education. Apprentices frequently said that their family tried to
encourage them to continue their education: “my family insisted on continuing my
education”, “in fact, they did not want me to work, they wanted me to go to school”,
“my mother says that she would beg in the streets, if I had wanted to continue
education”, “my father usually compares me with my cousins who go to high school
and blames me for leaving school”. This issue, as Sennet emphasizes, is related to a
perception within lower classes that associates education with gaining respect
(1977:23). Parents generally tend to think that they will gain respect if their children
are educated. For this reason, they generally tend to canalize their children to

formal educational institutions; at least, they try to compensate for the educational

costs of some of their children. Related to this issue, Furkan says:

Onlar c¢alis demediler. Onlar siirekli tabi her ailenin ¢ocuga
soyledigi gibi “oku oku oku” dediler. “bizim bagimiza geldi”
dediler. Ciinkii onlar da okumamuslar zamaninda.®’

Similarly Oguzhan says:

Onlar hep okumamu istediler. Git bi sansin1 dene, iste olursa
olur olmazsa olmaz dediler. Olmadi, simdi benim {izerime
yiiklenmeye basladilar.”

In many cases, parents depart from the former sense in which education is a chance

69They did not tell me to work. Like all families they advised me to go to school. Because they did not
go to school in their time they are now sorry for that

70They always wanted me to go to school at least to give an oppprtunity to school. I did not manage so
now they are angry at me.
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given to people from all strata and which provides opportunity of class mobilization,
defining education in the space of possibilities and explaining exclusion from the
educational field with the individual failure of apprentices. This pre-constituted
symbolic meaning of education functions in the perception of apprentices.

Statements of Furkan reflect such a perception:

Okumak tabi giizel bi sey yani. Ne biliyim bi yerlere
gelebilmek farkli olmak insanlardan. Caligsmak tabi kotii bisey.
Kotii degil. Calismak da giizel elinde meslegin oldugu siirece,
ama tabi okuyup bi yerlere gelebilmek daha iyi bi sey.”!
In these statements two main points are remarkable: “being different from others”
and “gaining a footing”. “Being different from others” constitutes the main reference

of class differentiation and is expressed mainly in the form of comparison with other

children who are not working. Rasim mentions his regret of leaving school:

Ne biliyim okuyanlar1 gériince zoruma gidiyo. Bazilar1 okuyo,

ben ¢alistyom o zoruma gidiyo tabi. Ne biliyim arkadaslariyla

okulda ne giizel geziyolar tozuyolar.”?
For apprentices, having leisure time refers to the main motive of confrontation with
their own class positions; and emerges, in many cases, as a class injury of being
different from others, who have a chance to saunter as they wish; and are not obliged
to get up very early and work till late hours. Such class injury, which emerges during
face-to face encounters, implies a feeling of inequality between youth who have a
chance to delay  starting to work and youth who are deprived from these

opportunities. Yal¢in says:

Ciinki bi insan hani okula gitseydi {iniversiteye gitseydi
liseydi ortaokuldu tiniversiteydi. Yani hayata bi kere geliyosun
diyolar dogru yani. Yirmi bes yirmi alti yagina kadar zaten
onlarla ugrasiyosun. Hayat yani giizel sana o yasa kadar.
Bitirince de zaten giizel bi isin oluyo. Rahat yasiyo hayatini.

71Going to school is of course very good. Being different from other people and reaching some status.
Working is bad. It is not bad, it is of course good if you have an occupation but going to school and
having a status is better.

72Seeing people going to school offends me. Some are going to school and I am working , this offends
me. They are playing around with their friends.
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Bizde Oyle degil ama 17-18 yasinda baglamigsin ¢alismaya. Ne
biliyim bel agis1 ¢ekiyoruz. Bunlar olan seyler . Yorgunluk...
insan... yasimizdan dolay1 ne biliyim biraz heyecan da oluyo.
Yani gezmek tozmak istiyoruz. Onlar engelleniyo. O yonden
cok sanssiziz yani.”
Yalgin’s expressions indicate, in one respect, the formation of class through
differentiation from others. Class is constituted in this contradiction, in the form of
the master-slave dialectic in which the consciousness of the slave is formed with
reference to the master. Expressions of “Life is beautiful for you”, “he lives

2 e

comfortable” “we are not like them” refer to the constitution of their position in
contradiction to others. From this point of view, the existence of class-consciousness
can be mentioned. From a different viewpoint, transformative class-consciousness
cannot be mentioned since apprentices are not conscious about the causality behind
this inequality. Apprentices feel the pressure of this inequality mostly in the
beginning of their work life, and perceive education as a sign of comfort and as the
field of constitution of self-esteem. Apprentices frequently mention that they have
regretted leaving school mostly because they are confronted with indignity during
their work life. In this context, education becomes the field of class formation, but

this time appears as a differentiation regarding to respectability. Kubilay mentions

his feelings when he left school:

Okulu birakmasaydim dedigim oldu tabiki de. Yani simdi
okusaydim, bazi insanlarin azarlarini isitmezdim, laflarini
yemezdim falan diisiiniirdiim. Ama zaman gectigi zaman, isi
ogreniyoruz artik isi 6greniyoruz pismanlik duygusu falan gitti
yani. Pigman olma, keske okusaydim falan ilk zamanlar vardi.
Yoruluyoduk falan, okusaydim bdyle olmazdi diyodum. Ama
simdi Oyle bi durum yok yani. Simdi okuyanin hali de ortada
diyolar zaten ¢ogu insan, okuma calis daha iyi diyolar. Meslek
6gren daha iyi diyolar. Tabi durumlari iyi olan insanlar okur.”

73Because if someone had gone to school, secondary school, highschool and university. They say you
have only one life, that is true. Till 25-26 you deal with them and life is good for you till that time.
And after finishing you have a good job. It is not the case for us we start working at 17-18. We have
backache. We have. Fatigue, because oof our age we are at the same time excited, we would like to
play around. Worklife prevents this. From these aspects, we are very unlucky.

74] sometimes feel sorry about dropping out. I was thinking if I had education I would have not been
rebuked. As the time went by and I have became experienced in my job, regret disappeared. There
was regret at first times, I was getting fatigue and I was thinking that it would not be the case if I have
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In these statements, another remarkable point is the appearance of a new sense of
education in the perception of apprentices. As stated above, precarization within the
educated population and devalorization of diplomas have deformed the relationship
between education and prestige. Higher education implies risk of unemployment
since prestigious universities are not accessible for the majority of society. In this
context, higher education has lost its symbolic meaning to a great extent. It can be
said that this issue is expressed as a strategy of reinforcement for apprentices against
educated youth. In other words, apprentices appreciate their positions and jobs in the
face of devalorization of the educated population, in parallel to devalorization of
diplomas. With a realistic approach, apprentices who do not see their future in
education may claim that starting work at an early age is advantageous and investing

in education is irrational:

Ya insanlar benden nasil sansli? O kadar okuyan insan var
mesela yine bos. Is bulamiyolar. Bazen bi ise giriyolar, mesela
ben onlardan daha avantajliyim. Daha erken yasta ,daha ben
erken yasta meslegi O0greniyorum, mesela o var. O adam
diplomay1 almak i¢in sirf o kadar okuyo. Sinifta kaliyo, tekrar
yaptyo. Ama ilerde bi gelecegi yok. Diisiinmiiyo. Boyle ortada
kaliyo. Sonra bizim gibi boyle bi ige giriyor, torna isine. Ama
gee kaliyo. O var yani. Cok okuyan insan da var. Otuz yasina
kadar okuyo, kirk yasina kadar. Ondan sonra hem bitirene
kadar para veriyo.

In these statements Enver mentions, in a sense, the compensation of deprivation from
educational capital by referring to the precarious conditions the educated people are
faced with. Since he represents skilled labor within the labor market, he presents his

position as a rational preference. Indeed, in the metalworking sector many

apprentices depart from this motivation. The most rational preference within the

gone to school. Some say that it is better to work than going to school; even educated people are not
in good condition. It is better to have an occupation. Of course welthy people go to school.

7SHow people are lucky than me? There are lots of educated peoplebut they are still unemployed. I am
more advantageous compared to them. At an earlier age I learn my job. To get just the diploma man
goes to school for a long time. He fails, and repeats but there is no still a secured future for them. And
then he enters into lathe work but he is late. Ther are people going to school for a long time till the
ages of 30- 40. He gives money to finish. If I were to go to school, I would have thought my father.
He works hard to make us educated but I am not successful for this reason also I do not want to go to
school
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space of possibilities is investing in skill instead of losing time in formal education.

We understand this issue from subsequent statements of Enver:

Ben okusaydim bi kere hani babami ¢ok diisliniirdiim. Ya
adam c¢alisiyo bizi okutmak i¢in o kadar. Bi kere ben
okuyamiyorum. Yani o yiizden okumak istemiyorum ben.
Okusaydim da bos okurdum. Babamin parasi giderdi, bosa
giderdi. Yok. Harglik, her giin cebime har¢lik koyacak. Ben
niye bosa okuyum ki yani.
On the other hand, social hierarchies cannot be explained merely with hierarchies
within the labor market. In this respect, education has a meaning in the “historical
reservoir” of society, and it can be claimed that being educated refers to symbolic
capital even though it tends to decrease. Therefore, although apprentices propose
their strategies of reinforcement by presenting their advantageous position within the
labor market, this position might not create symbolic capital within social hierarchies
to the same degree. In social hierarchies, education still has the meaning of gaining
prestige and status. In the face of their lower position in the social hierarchy, they

propose moral superiority as another kind of reinforcement strategy. However, these

reinforcement strategies differ within the apparel and metalworking sector.

For apprentices who work in the metalworking sector, gaining skill and acquiring a
secured job can compensate for the deprivation from educational capital. Thus, they
can present their strategy of reinforcement against youth who go to school. However,
such reinforcement is not valid for apprentices who work in the apparel sector, since
they represent unskilled labor and work in insecure conditions. Since working has a
respectable meaning for the apprentices who work in the metalworking sector; they
generally constitute a moral superiority with their assiduity against the laziness of
educated youth. They indicate that they do not encounter frequently with educated
youth. Their friends are generally composed of young workers like themselves.
Oguzhan says that he has one or two educated friends, and he states that he would
not be outdone if they insult him. He tells that his parents blame him for leaving
school and compare him with his cousins who go to the university. In the same
manner, Kubilay mentions that his parents support his brother who goes to school by

encoding himself as a bad example. In a sense, the symbolic meaning of education is
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mainly formed in their close environment. Such issues show that the perception of
class differentiation may occur in their environment although this environment
shares the same class position with apprentices. Continuity of the symbolic meaning
of education within their environment causes negation of educated youth in the
perception of apprentices. According to Oguzhan, educated youth are “doing

business sitting down”. He compares himself with his cousin who goes to university:

Benim amcamin oglu da {iniversitede okuyo. Caligsmaktan
kurtulmak i¢in gidiyo. Hani beni diikkana ¢agirmazlar zaten
orda olurum diyo. hani orda ortam kurarim kendimce diyo.
Ama iste diistinmiiyo ki orda bosa oturuyo. O paray1 verdigin
zaman zaten hani yili ge¢iyo orda bosu bosuna. Gelip burda
igyeri agma belgesi var. Su an her seyi yapabilir yani. Ama
diistinmiiyo ki ben buraya bosu bosuna gidiyorum demiyo. Ben
buraya okumak i¢in gidiyorum diyo sézde. S6zde okumak i¢in
hani gerisi yok. Hani o arkadas caligmasa, evde yatmaktan
stirekli caligmak istemez. Ama biz ¢aligmaya basladigimiz igin
o ezilgiyi, o seyi biliyoruz. Onu bildigimiz i¢in hani o is
lizerinde rahat ¢aligabiliriz. Ama bu arkadas ¢alisamaz. Ciinkii
calismaya meyili yok. Aksama kadar evde oturur. Oraya
buraya gider gezer ama calisamaz. Bi is yeri ortamima da
girdigi zaman da iki giin sonra isten ayrilir ¢ikar zaten.”®

Similarly Kubilay says:

Ya abim... yok ya Oyle bi durum olmadi hig. Abim normalde
calismay1 hi¢ sevmiyo. Hani ise gotiirdiim bi ara IMES’e. Bi
hafta falan calisti, ¢ikti. Calismayr sevmiyo. Siirekli evde o
yani. Hi¢ evden ayrilmaz. Komsulara falan da yani gitmez.
Akrabalarini da sormaz. Oyle bi insan yani.”’

76My cousin goes to university not to work. He says that nobody would call me to the workshop so I
will be at the school and canmake friends. But he does not think that going there is nonsense. He gives
money and wastes his time. He has business licence he can do whatever he wants now. He so-called
goes to university. If that man does not work, lying at home he would not like to work but we are not
like that we know working, that suppression. That is why we can work in a comfort compared to him.
But this friend cannot work, sits around all day and loafs round but does not work. In a workshop in a
few days time he would be fired most probably.

77Brother ... There has never been such a case. My brother normally does not like to work. Some
time I made him go to IMES but after a week he quited.. He does not like to work, he is at home all
the time. He does not go to neighbours or relatives. He is such kind of a person.

They go to school. It is nice to go to school. After graduating he can enter anywhere. But I do not
have such an opportunity.
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The main arguments of Kubilay and Oguzhan are that the educated youth does not
like working and does not experience the difficulty of life. From this point of view, it
can be claimed that the social hierarchy is reversed with moral superiority. Erdem, in
her field research on the apprentices in the Alibeykdy Apprenticeship Training
Center states that apprentices accuse the educated youth for being conformist and
charge them as being more effeminate and childish (Erdem, 2008). Similar
implications can be seen in the interviews which are conducted for this study.
Apprentices can present masculinity which is constituted through working and

earning money as a reinforcement strategy as opposed to educated youth.

On the other hand, apprentices who work in the apparel sector cannot compensate
their deprivation from educational capital with their advantageous position in the
labor market. These apprentices feel deprivation from educational capital more
deeply and generally make sense of this deprivation as a result of their class position.
Many of these apprentices perceive education not only irrational but also impossible.
In addition to this, they evaluate education as a chance which could carry them to
higher positions but obligation to work blocks such an opportunity. Rasim mentions

this chance:

Okuyolar iste baya giizel yani. Okuyunca yani. Bitirince her

yere girebilir. Istedigi her seyi yapabilir. Ama benim Oyle bi

sansim yok. Sanssizim yani.”®
Apprentices who work in the apparel sector feel more deeply the differentiation
between the educated youth and themselves. In addition to this, the majority of
apprentices who work in the apparel sector do not continue to attend the
apprenticeship-training centers since they are not registered formally in their
enterprises. For this reason they do not feel themselves within the education system.
As discussed above, the apparel sector is perceived as disreputable work for all
apprentices. Apprentices in the apparel sector experience precarity and abuse more
compared to workers in the metalworking sector. For this reason, they do not assert

their prospective arguments as a strategy of reinforcement, like precarity and risk of

78 They are going to school. It is so good. They canwork wherever they want. They can make
whatever they want. But I don’t have such chance. I am unlucky.
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unemployment associated with educated people. Certain apprentices propose moral
superiority as a strategy of reinforcement. Emir says “Okusaydim belki kizlarla
gezerdim, belki esrar igerdim”. As referred before, such statements show a strategy
of reinforcement, which is presented to young people who share a similar class
position with themselves, constituted not with reference to higher education but with
reference to their experiences in the past. As will be discussed in subsequent chapters
such issues mainly derive from the lack of a future imagination for apprentices of the
apparel sector, and as mentioned above, this reinforcement strategy functions as a

separation between apprentices themselves and other children from lower classes.

Perception regarding the university is another subject which differentiates apparel
and metalworking apprentices. For apprentices who work in the apparel sector,
university is perceived as an opportunity distant from their lives. Many apprentices
in this sector continue to open education high schools not in order to go to university,
but in order to get a driving license. On the other hand, for the apprentices who work
in the metalworking sector, the university becomes a debatable issue and gains a
positive meaning with regard to not providing a better future but providing freedom,
a comfortable life which allows one to experience the external world and a lively

social environment. Oguzhan talks about his ideas about the university:

Simdi...liniversite ortami bagka. Sirf yani su anki genglerde,
arkadaglarimizin hepsi ortam i¢in gidiyo tliniversiteye, okumak
icin degil. Yaw biliyon iste kar1 kiz kayniyo, Her aksam
iciyoruz... her ortamda konusulan budur.Yurtta kaliyosun
mesela hani gece on ikide gel istersen, istersen iki licte gel
yurttaki hocalar hi¢ bisey demiyo. Yani serbest birakiyolar.
Ama iste evde kal sabaha kadar gelme istersen, istersen dersine
hi¢ girme devamsizlik diye bi sey yok diyolar.”

Similarly Kubilay says:

Aslinda ¢ok iyi yonii vardi. Ortami falan ¢ok degisik. Giizel bi
ortami var. Oyle hayal ediyorum. Arkadaslar falan gezme

79Now, university environment is different. Youngs, most of our firend go to university for its
environment not for education.You know there are girls. We drink all night... these are spoken in all
environments. You stay at dormitaro for instance. You come to your room at what time you want. Or
if you stay at home if you want do not come till morning; it is not matter.
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olaylar1 olsun. Degisik bi yerde kaliyosun, degisik bi
iniversiteye gidiyosun, mesela sehir disina ¢ikiyosun falan.
Baska sehirlerden gelen insanlarla tanisiyosun. Cok farkli bi
yer, giizel bi yer diislinliyorum ben tiniversiteyi. Nasip olmadi
belki ama. Agikdgretim bitirip, diplomay1 alsam, {niversite
okusam m1 diye diislinliyorum ama. Oyle bi sansimiz varmis
heralde.*

These statements show that although higher education relatively loses its symbolic

meaning as a way of gaining status, it might be seen as a chance since it provides

freedom, comfort and a way for constituting a relationship with the external world.
4.2.3. Future Expectations

As seen above, education is not a way on which apprentices pin their hopes.
Apprentices cannot see their future in education. In some cases, “prestigious jobs”
which could be achieved through education like being a teacher or engineer may be
subconscious dreams; however, such dreams cannot become rational future plans for
apprentices. In many cases, they state that they would become policemen if they
could have an education. In their perception, being a policeman is part of the space
of possibilities of apprentices because every year a great number of policemen are
employed and it is sufficient to be a high school graduate for applying to this
position. For this reason, some apprentices state that they continue to open education
high schools in order to try their luck. On the other hand, being a policeman
represents a different labor regime, in which they do not have to submit to uniform,

monotonous working conditions. Fatma says:

Okusaydim daha c¢ok polis olmak isterdim bugiin bdyle
maceralar, aksiyonlu bir hayat.yani ne bileyim. Hayallerim ¢ok
ama olmuyo.*'

80Actually it has good sides, environment is very different. Nice. I imagine like that. Friends, staying
out, sightseeing. For instance, you go out of the city, you have new friends, new university. I think
university as a very different and nice place.l plan to complete open learning and have a diplma and
going to university. I heard we had such an opportunity.

81If ] had gone to school, I would like to be a policeman. Adventures, life with actions...I have lots of
dreams but they are not realized.
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On the other hand, being a policeman implies a more secure and well-paid job.

Tahsin thinks that his life will be saved if he becomes a policeman:

Daha rahat olur. Rahat hem memursun hem boyle kacak bir is
yok yani. Mesela burda adam sana der ki sigortant yapiyorum
yapmazsa sikintt olur. Devlet memuru olursun kesinlikle
yatirmasi lazim. Yani bunun i¢in istiyorum. Rahat olmasi igin.
Garantili yani. Simdi ise alim1 daha kolay. Su son dort senedir
60.000 kisi aliniyo galiba. Ve hala devam ediyo. Daha kolay.
Simdi miihendis olursun gidersin bi yerde ¢alisirsin kendi isin

olmaz. Ama polislik olunca iki buguk ii¢ milyar maag yeter

. 82
yani.

It must be stated that the class position of apprentices is the main factor, which
prevents their competence for the realization of their dreams. Many of them look
back regretfully since they cannot have a job that they want, like being a footballer or
musician. Their class position prevents their visibility and self-development for these
jobs. Therefore, it can be claimed that their future plans are determined and enframed

by their material living conditions.

Regarding to planning a future, a difference between the apprentices in the
metalworking and apparel sectors may be observed. Apprentices in the apparel
sector, as stated before, represent the most disadvantageous part of the labor market.
In this sector, apprentices are not seen as students, who are trained for gaining skills,
they are seen as a cheap labor force. For this reason, they have less hope to change
their conditions in the future. They do not imagine more qualified positions in their
jobs. In addition to this, as stated before, apparel is not a secure job even for the
employers of subcontractor companies. Many employers continuously make an effort
to take jobs from parent companies, and usually go bankrupt. For this reason, setting
up your own business is not a motivation for the apprentices in the textile sector. In
the interviews, apprentices frequently indicate that they don’t have plans for the

future. Precarious working conditions in the apparel sector imply despair not for the

82]t would be more comfortable. You are state officer at the same time, no illegality. Here for instance
boss can say I will make your insurance, if he does not there emerges problem. If you are state officer
he has to make. I want for this reason. For its comfort. It is secure. It is easier to be hired now I guess.
Probably 60000 people have been hired in the last 4 years. You became an engineer for instance, you
won’t have your own job. But in policeman case, 2000- 3000 tl salary is enough.
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present, but for the future. In many cases, deprivation from future plans emerges as a

factor, which constitutes their class positions and consciousness. Nihat says:

Gelecek planim yok. Sadece aileme bakmak istiyorum.™

Hayal mayal toz oldu. Vardi, ama toz oldu. Avukat olmak
istiyordum. Okulum da iyidi baslarda ama...*

Similarly Fatma mentions what she plans for the future:

Calismaya devam. Ben okumay1 ¢ok istiyodum. Istiyorum hala
da olmuyo. Okusaydim cok olurdu planim. Hayallerim ¢ok
ama olmuyo. Mesela kiigiikken derdim 18 yasina geliyim dyle
giizel seyler yaparim ki diyodum. 18 yasima gelmisim hi¢ bi
sey yapmamigim.... Keske laflar1 ¢ok oluyo. Neydik, nolduk,
nolcaz, dmiir bitiyo, dmriimiizden bir giin daha gitti.. 6liime az
kalds, 6liim korkusuyla yastyorum.®*

Similarly Metin cannot see his future in the apparel sector and mentions that
someone who lives in Istanbul has to gain 2000-3000 liras monthly for maintaining

his life. He tells his future plans:

Yok hi¢ hayal kurmadim kendime dair. Planim Diyarbakir’a
gitmek. Koye gitmek istiyorum. Zaten tarla var o isi yapmak
istiyorum. Bi tiirlii alisamadim Istanbul’a. Ortamma falan
alisamadim. Hi¢ ayak uyduramadim. Orda serbestsin kimse
sana karisamaz. Burda elin kolun bagli oluyo. Fazla ileri
gidemezsin. Mesela oraya gitsem caligmayabilirim. Ama
burada mecbur.*

In the interviews it is seen that setting up your own business, gaining status through

83No future plans. I only would like to look after my family.

84] had dreams but all disappereas. I would like to be a lawyer. My grades were good at the
beginning...

85Continue to work. I would like to go to school, still but I cannot. If I had gone to school I would
have more plans. I have dreams but they are not realized. I am at 18 but did nothing. You began to say
“I wish...” What we were, what we are and what will be... one more day passes, there is little to
death, I live with the fear of death.

86No, I didn’t dream about my life. My plan is going to Diyarbakir. I want to go to the village.
Anyway we have a field there, I want to plant it. I couldn’t adapt to Istanbul, to its environment. My
hands are tied here, but I am free there. For example, if I go there, I don’t need to work but here I have
to.
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learning the job, in this way, gaining a footing and moving up the social ladder does
not take part in the perception of apprentices. Many of them believe that they will
stay in lower positions. However, they think that they can ameliorate their conditions
by working and earning money. For many apprentices, buying a house, eluding from

house rent is the main motivation for the future.

On the other hand, apprentices in the metalworking sector challenge their class
positions and imagine its changeability through gaining skill and setting up their own
business. In the metalworking sector, apprentices generally have future plans, which
they expect to realize after their military service. Some differences between the
future plans of apprentices who work in large-sized enterprises and apprentices who
work in small-sized enterprises can be observed. Apprentices who work in large-
sized enterprises generally mention that they imagine being a master, finding a good

workplace and working long years in the same workplace. Furkan says:

Ben usta olmayi tercih ederim. Ciinkii usta olarak mesela
rahatsin orda. Ne bileyim hani bir sikintin yok. Ama diikkan
actiginda bir sorumluluk gerekiyo. O sorumlulugu yerine
getirebilmek de kolay degil.*’

Similarly Ismail:

Usta daha iyi, daha rahat. Bi yer actigin zaman sorumlulugu
fazla olur. Elektrigi, suyu, vergi, mergi...

Becoming a master changes the status of apprentices however it does not change

their class positions. Yal¢gin explains this situation: “kaldigin yerde kalirsin™.

Apprentices generally imagine leaving their class positions, Yal¢in says:

Ben baska bi is yapmak istiyorum, ne biliyim hani giizel bi is
imkant... gilizel yasayabilecegim bi hayat istiyorum daha
dogrusu. Tam bilmiyorum ama ne biliyim giizel yasamak
istedigim bi is. Evleniceksin, ¢ocugun olucak. Yani kirani
Odeyeceksin. Su anda baban ddiiyo kirani, sen 6demiyosun ben

87] prefer to be a master. Because as a master you are relax there. I mean no problem but if you open a
new workshop, it requires responsibility and it is not easy to meet that responsibility.

88 Being a master is better thatn being a boss. When you set your business, you take a big
responsability. Electricity, water, tax etc.
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O0demiyorum.Ama bunlar1 sen ddeyeceksin ilerde. Ya nereye
kadar bu isi yapacaksin? Viicut yorgunlugu... vucut
yorgunlugu cok oluyo bu iste. Zaman kaybi1 da oluyo. Ben
bahsettigim gibi tek hedefim o yani. Kendimi bi yerlere
getirmek istiyorum yani.*

From the perspective of apprentices, setting up their own business becomes the most
probable way for changing their class positions. Apprentices in small-sized

enterprises generally imagine setting up their own business. Riza mentions his

opinions about having a own business:

Isterim tabi. Herkes ister bunu. Ciinkii kimse kimsenin kahrini
cekemez. Ben de mesela isterim tabi bu yagimda patron olmay1
is yeri agip kendi isimde gece giindiiz ¢alismay1 isterim.
Kendime ¢ilinkii yapiyorum baskasina degil. Kendim
tiretiyorum. Cok sey 6greniyorum bu konuda. Ya olmasin1 tabi
isterim herkes ister’

Learning the job in these workplaces is easier than the factories. In addition to this,
many employers in these workplaces are coming from lower class positions and the
perception of apprentices is influenced by their stories. For this reason, apprentices

of the small-sized enterprises believe in the possibility of setting up a business. Enver

says:

Cok basit geliyo bana yani. Zaten yasim da ufak. Bi otuz
yasina geldikten sonra ¢ok basit gibi gorlinliyo. Su an
makinem olsa bi de ¢evrem. Tabi ¢evre ¢ok onemli makinem
olsa 6nemli degil. Sey yaparim ilerletirim.”’

89] would like to do a different job, I mean a better job...I want a nice life... getting married, having
children. You will pay your rent. Today father pays but in the future you have to pay and how long
you will do this job. Fatigue of the body...in this job you mostly have this.You also waste time. That
is my only objective. I would ilke to reach a good place. I do not have big dreams, no they are not. I
only want to be stand on my legs.

90Sure I want. Everybody does. Because no one wants to suffer for anothers whimming. I would like
to have my own job and work all day and night, who doesn’t? because its for me. I produce for
myself.

91 Setting up a business is easy for me. Besides, I am young. When I reach 30, I could have my own
business if [ have machines. But networks are also very important.
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Apprentices think that networks are the main factors that provide possibility for
setting up your own business. For this reason, apprentices invest in the relations

between each other for their future plans. Related to this issue, Kubilay says:

Biz de iste isi 0grenmeye bakiyoruz. Allah izin verirse bi
sekilde ¢evremiz de var mesela bu ¢iraklik okulunda siirekli
sohbetler ederiz arkadaslarla bi diikkan acalim beraber boyle bi
seyler yapariz ortak olalim falan diye. Yani hepimizin hayalleri
var Oyle... Yapariz tabiki de ya. Mesela tezgahlan
ogrendigimiz zaman bi sekilde atiliriz sektore. Yani ¢evremiz
de olur o zaman. Bi sekilde bi ka¢ tezgahla baslariz ise. Belki
de bi tane tezgahla baslariz. Zaten ¢ogu diikkanlar hep dyle
aciliyo. Bi tezgahla bagliyolar. Ondan sonra c¢ok biiyiik
fabrikalar oluyo yani. Biz de ona dyle bi hayalimiz var yani.
Oyle bi diisiinceyle ilerliyoruz...Oyle isyerleri falan agmak
konusunda c¢evreler ¢ok dnemli. Mesela sanayide tanidigimiz
insanlar olsun bizi sevenler olsun. Onlarla baglantiy1 iyi
kurmamiz lazim. Iste onlar yardim eder. Mesela, ciraklik
okulundaki arkadaglarimizla baglantimiz1 hi¢ koparmamamiz
lazim. Sonugta hepsi isini giiciinii bilen insanlar.”

For the apprentices who work in the metalworking sector, setting up their own
business is more costly with regard to the expensiveness of the manufacturing
machines. However, due to the decentralization of production, one who has a single
machine could enter the market. For this reason, apprentices do not think that they
will have a great difficulty in setting up their own business. Many of them state that
their parents save their earnings in order to make use of in the future. Taking a loan

from the bank reveals another way of setting up their own business.

Such a future expectation emerges as an important factor which prevents class
consciousness and class opposition and makes the apprentices more deferential in the
face of oppression and exploitation within the workplace. On the one hand, the
expectation of being a boss in the future feeds the ideology, which legitimates class

society; on the other hand it prevents their unionization due to the hope of changing

92We are following to learn the job at work. We often talk to others at apprentice school, with gods
sake we can open a place together with partnership. We all have such dreams. We can do it, after we
learn the machines better. Maybe begin with one machine as many places do. Big factories start with
small steps. People we know around the industry areas can help us. We need to maintain the contact
with them and with our school friends who know the job.
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their class position. As stated before apprentices perceive their working conditions as
transitory conditions, which should be endured until the job is learned. This issue is

discussed by Nadir Sugur in his study on OSTIM Industrial Zone:

They feel that they do not have to work in small firms; as they
will set up their own business, and therefore, they are not tied
to each other. They are disinclined to protect themselves
through unionization against negative conditions of the work
in the small firm (1995:152).

4.2.4. Leisure Time and Consumption

As stated above, class culture appears as a master-slave dialectic rather than a labor-
capital contradiction. For this reason, the “we feeling” among apprentices is not
constituted with regard to rational class interests but constituted by referring to the
“other” who represents a socially higher position and appears in the class encounters.

3

This part will discuss whether such a “we feeling” could be formulated as a
distinguished daily life practice, in other words, whether apprentices have a
distinctive sub-culture which could be evaluated as a class culture of lower class

youth.

First of all, it must be stated that apprentices’ relationship with cultural products,
images, signs and codes strictly depends on their empirical conditions, their
necessary daily life practices. Celal who is 19 years old says that he has not been out
of Sultanbeyli before for visiting other districts in Istanbul. In the interviews, it is
seen that Celal’s situation is not exceptional. Many apprentices generally do not
leave their living space, they constitute their relationship with other youth within
these spaces who have similar conditions and have similar dispositions. Ibrahim

says:

Caglayan dsina pek fazla ¢ikmiyorum. Arkadasla izin giiniinde
geziyoruz. Onlar da calisiyo. beraber Giiltepe’ye falan
¢ikiyoruz.”

93] don’t go out of Caglayan often. We travel with with friends at vacation day. They also work.
Someties go to gultepe together.
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Related to the interaction of apprentices with dominant cultural products, certain
restrictions could be mentioned. Firstly, they are deprived from the necessary leisure
time and financial opportunities to constitute relationship with their external world.
From this perspective, it could be stated that apprentices have less opportunity to
consume cultural products than in the past parallel to the intensification of
oppression in labor processes. Secondly, they frequently are under the rule of their
parents, bosses, masters or various dynamics of their micro-cosmos who control their

behaviors and insights to a certain degree.

Indeed deprivation from necessary leisure time emerges as a main restriction by
being articulated to hegemonic cultural products and also producing a sub-culture
identified with lower class youth. Apprentices spend most of their time in their
workplaces and generally cannot find the necessary time to consume cultural

products. Metin explains this issue more concretely:

Glindiiz 12 gece 1 ¢alistiginda hi¢ kimseyle arkadas olamazsin.
Bi ortamin olamaz. Pazar giinii bi var. Pazar giinli Glingéren’e
gidiyorum. Arkadagslarla takiliyoruz, bi kafeye gidiyoruz. Bir
halisaha mag1 yapryoruz. Bu gibi seyler yapiyoruz. Genciz.
Sevgililerimizden falan konusuyoruz. Sevgilim yok. Cok
eskiden vardi. Baya olmustur heralde. Ben bile unuttum.
Arkadaglarimin yiiziinii bile haftada bir kez goriiyorum. O
kadar ¢alistyorum bi sevgilim bile olmuyo.”

A similar lack of leisure time is more deeply experienced by woman apprentices. In

the interviews, it is seen that gender-based discrimination is an important factor

regarding to constraints on leisure time. Fatma says:

Tekstile girdim gireli ne kendime bakabiliyorum, ne eve
bakabiliyorum. O yilizden ne biliyim ¢ok rahatsiz oluyorum.
Vakit olmuyo hocam. Herhangi bir akraba ziyareti falan olsun
yine gidemiyoruz. Pazar giinii dinlenmek falan yok
anlamryorsun. Sekiz buguk dokuz gibi kalkiyorum. Kalk evi

94f you work at 12pm-1lam shift, you cant make friendships. Don’t have an environment. Only you
have Sundays. I go to Gungoren, hanging around with friends make football matches going to cafes.
We talk about our girlfriends. I had many girlfriends but now I don’t have one. With this working too
much, you cant have any.
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toparla, halilar1 giizel silkele. Oo aksam oldu. Resmen Pazar

giinii temizlikle gegiyo.”
From these statements, it is understood that woman apprentices spend their leisure
time by doing housework like house cleaning. In addition to this, during the
interview, which is conducted with Fatma at her home, it is seen that she and her
family take an extra job which they can do collectively at home in their off day.
Fatma and her family are combining parts of sockets as an extra job. She says that
other parts of the sockets are made in another house in their neighborhood. This
neighborhood is the place in which apparel workers live and take some extra jobs to
support themselves. Fatma who works also in the apparel sector, said that she could
not imagine and experience anything else apart from textile. Combining parts of the
socket is a work similar to the production of apparel, and reaching the quota became
her main motivation and lifestyle. In this sense, the penetration of the factory regime
to all of life, as Burawoy (1982) explains, restricts the domain of reproduction, in
this sense, it restricts their participation to the cultural domain and their encounter
with dominant cultural products. Many apprentices indicate that they cannot watch

TV series regularly when they come home because of the long working hours.

The second factor, which determines the relationship of apprentices with cultural
products, are the necessary financial opportunities for participating to consumer
society. All apprentices state that they give their earnings to their parents. These
earnings are generally used as contribution to the family budget. Most of the families
need this contribution either because of the debts which they have, or for investment
in buying a house or wedding expenses. Apprentices are generally conscious about
the expenses like bills and house rent, and mention the necessity of economizing.
Deprivation from financial opportunities restricts their consumption of cultural

products. Sultan says:

Kazandigimi onlara aileme veriyorum. Onlar da eve kiraya
veriyor. 550 kira gelmis, zam yapt1 600 kira geliyo.”®

95Since I work in textile I cant look after myself or the house. I feel bad about it. We don’t have time.
We cant go visit our relatives. Sunday is passing with house chorus, tidying the house cleaning the
carpets, its already the evening, no resting even at Sundays.
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Deprivation from financial opportunity reinforces the control of parents or relatives
on the disposition of apprentices. Nihat who came from Batman to Istanbul to work

by leaving his home indicates that he has to earn a living for the family:

100 lira yola yemege gidiyo. Bir sey almak istemiyorum. Bir
sey almak istedigimde dayima anneme sdyliiyorum. Ihtiyac,
kiyafet onlar karsiliyo.”’

Similarly Dilan mentions that she and her family live in a rented house, and says that

her earnings are used for paying utility bills. On the other hand, Ismail tells that he
and his brother are working to pay the debt of their house.

It is understood that for having a consumption disposition, they need to have
minimum prosperity. However, their concrete conditions, which restrict their
relationship with cultural products like limited leisure time and financial opportunity,
do not resolve this relationship. On the one hand such products penetrate their lives
even though they do not leave their living space, in this sense, apprentices may
encounter the images of these products even though they cannot possess them. On
the other hand, they want to see the world external to their lives and try to participate
to this world as long as possible. Kubilay who lives in Sultanbeyli and works in
Umraniye, mentions that he could find the opportunity to travel in the city with his
friends three or four times and see some places like Kadikdy, Uskiidar, and Bostanci.

Kubilay tells his feelings when he first went to a grand shopping mall:

Yenisahra’da bi aligveris merkezi mi ne vardi Optimum. Oraya
bi gitmistik orayr bi gezmistik.Baya giizeldi ya, hi¢
gezmedigimiz yerlere gittik. Yani benim i¢in acgilmak c¢ok
giizel oldu. Pek aliskin degilim bdyle yerlere gitmeye. Iste yani
degisiklik oldu benim agimdan yani. Koskocaman bi aligveris

96] give my earnings to my family. And they pay the rent with it. The rent raised to 600 from 550.

97100 liras goes to road and meal. I don’t wanna buy anything. If necessary I tell my mom and uncle
and they pay.
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merkezine hi¢c  hayatimda  gitmemistim. Simdi var

Sultanbeyli’ye de agild1 da zamaninda agilsaydi keske.”
From these statements, it is understood that apprentices are not used to leaving their
close environment, however, they wish to open up to the external world, to meet with
the “macro-cosmos” and encounter cultural products and consumer goods unfamiliar
to their lives. On the other hand, this macro-cosmos has more and more penetrated
into their lives parallel to the pervasion of commodification throughout all spaces. In
this way, going to a grand shopping mall, which meant opening up to the external
world once upon a time; has become an ordinary, natural issue even for the periphery
of cities. The critical point is that apprentices like these places and try to visit them.
Cevahir Shopping Mall, which is situated near Caglayan textile zone, is a place,
which apprentices of this zone visit from time to time. Ibrahim who says that he
generally does not leave Caglayan mentions that he goes to this shopping mall to

walk around:

Cevahir ¢ok giizel bir yer. Biiylik oldugundan dolay1 dikkatimi
cekiyo. Icinde ¢ok gezilcek yer var. Park olsun yemek salonu
olsun. Baska bir sey yok. Algveris yapamiyom.
Gilivenmiyorum. Kendime giivenmiyorum, aligveris yapabilir
miyim diye. Ag¢ik konusayim cogu zaman param yok. Yani
olacak tek sey de budur.”

Similarly Sultan says:

Cevahir’e gittim. Cevahir’de gezdim O&yle ama aligveris
yapmadim. Ama gidip bakiyorum 6yle. Lunapark vardi i¢inde.
Param olsaydi o seylere binmek isterdim ama iste param
olmadig1 zaman binemedim.'”

98There was a shopping mall in Yenisahra, Optimum. It felt good to travel there. I am not used to such
places. It was kind of a different thing for me. Haavent been at such a huge place before. Now there is
also one in Sultanbeyli, wish it had been opened before.

99Cevahir is a very nice place. Best thing is its huge. It has many places to travel. Parks and
restaurants. But that’s all, I cant make shopping. I don’t trust myself if I can. And frankly I often don’t
have money for it.

100 T went to Cevahir. Travelled it but didn’t do shopping. But go and look around. There was a
lunapark in it. I wish I had some money to enjoy the toys there.
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These statements imply that the consumption of cultural products is practiced mostly
through watching. From this perspective, it could be stated that the fetishism of
commodity presents itself as a fetishism of the image, in a more alienated form,
which makes the apprentices not the consumer of these commodities but a spectator

of them.

Even though they cannot consume these commodities, they like to see them. When
the reason of this admiration is asked, Ibrahim replies: “sevecek baska bir sey mi
kald1?”'"! His question shows the penetration of the commodity to all spaces through
images and through presenting itself as a structural obligation. From this perspective,
it could be said that apprentices show interest to images and goods which are
identified with the dominant class. However, apprentices do not submit to these
images and goods completely. In certain statements it is seen that these signs become
the area of difference, in general, the language of class differentiation, class
inequality and ultimately an apparent issue of negation in civil society. For Sultan
who works in the apparel sector, the notion of a brand is a familiar notion. She says
that everything has a brand. However, she emphasizes that only the rich people have

an opportunity to buy branded goods. She says:

Sonugta bi elbise olsun yeter yani marka ne. Markali ancak

zenginler giyer. Ben degil. Zengin olanlar giyer yani. Ben

zengin olsaydim giyerdim.'*
In this statement, it is seen that Sultan recognizes the ideology hidden in the
commodity and she is aware that the brand does not refer to the use-value of
commodities; it refers to a status, which cannot be reached by lower classes. When
she says, “in the end, having clothes is enough”, she reverses the status of the
commodity by revealing the reality behind the commodity. Nevertheless she says
that she would wear branded clothes. Since the status of the brand becomes a means

of violence against apprentices by encoding them as different, apprentices think that

10115 there anything else to like?

102Eventually one clothe is enough and no need for brands. Brands are for rich, not me. If I was rich I
would wear brand clothes
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they need to buy branded goods in order to be accepted in public space. Such

violence is more clearly expressed by Kubilay:

Marka olsa daha kaliteli, daha kullanish oluyo. Omrii daha gok
oluyo. Yani normal ucuz markasiz bi seyler hem gbze hos
gelmiyo, kullanish olmuyo bi de hani arkadas ortaminda falan
yani konusma olaylar1 var markalarla ilgili. Sohbetler ediyolar
falan...Yani mesela biri bi sey aldig1 zaman ve ya markasiz bi
sey aldig1 zaman dalga gegiyolar. Pazardan mi1 aldilar diyolar
mesela Oyle seyler yapiyolar. Ama biri normal markali bi sey
aldig1 zaman vay diyolar markali almig falan bdyle havaya
¢ikartyolar.'??
In this statement, it is understood that differentiation is constituted through
humiliation and injuries in self-respect. The critical point is that legitimacy of the
brand is constituted through such differentiation and negation of lower classes. Brand
provides status since it permits to be different from lower classes, who dress from the
bazaar. In this sense, it can be claimed that the legitimacy of commodity and its
image, which is concretized in the brand is constituted through encoding lower
classes as “others”. This hegemony is constituted among apprentices through

negating themselves, and imitating them in order to participate to civil society.

On the other hand, a complete subordination of apprentices to this hegemony is not
the case. As long as they are excluded, differentiated and negated, they always
experience the partial but obligatory incompatibility with the hegemonic discourse
since these images and status are not the elements that they can perform, but which
are performed through them. Thus, the image, which is provided with the brand,
means status for upper classes but may have a pejorative sense like arrogance for

lower classes. Metin says:

Marka...giysi marka olsun herkes ister bence. Ama hi¢ Oyle
merak etmedim marka giyiyim. Olmasa bi ayrimecilik olur.

103Brand clothes are better and more useful. They endure more. Plain and cheap things don’t seem
beautiful. Friends are talking about brands. If someone buys a cheap thing they make jokes about him.
They also do it when you shop from the bazaars. If one buys a brand thing people will praise him.
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zengin fakir olur. Ben de marka giyim de gidip hava atayim

diye bi seyim olmadi benim.""*
Apprentices sometimes try to buy branded goods, or at least their imitation to escape
from exclusion and distinction. However, in interviews, apprentices who are
indifferent to brands can be seen. Apart from the general legitimacy of image and
brand in their reception, they imply that it is not important for them. The frequent
expression of these apprentices is “I don’t mind”. They sometimes may present such
behavior as moral superiority and modesty. As is seen in Sultan’s expression “in the
end, having clothes is enough”, in Metin’s expression when he says that he has no
interest in brands since he does not want to put on airs with branded goods;
apprentices do not submit completely to the hegemonic cultural images. This
disposition of the apprentice is compatible to Sayer’s analysis of self-respect. Sayer
states: “the struggle of subordinated groups for self-respect is particularly likely to
lead to contradictory dispositions and opinions. They may try to make a virtue out of
their position and their toughness and fortitude in bearing burdens, at the same time

as they feel shame about having to bear those burdens.” (2005: 160)

This issue is mostly seen in their perception of apache culture'®, which is generally
discussed related to a sub-culture of lower class youth. Apprentices especially who
work in the manufacturing sector, live and work in the peripheries of the city, choose
their friends within youth who have similar daily life practices, in this sense they do
not need to experience class differentiation. In the end, apache culture refers to the
negation of the lower class position and an inversion of status through its imitation.
Apprentices, who identify themselves with a lower position in most cases, seek the
possibility of the inversion of status not through imitation but through possession of
skill, owning a workplace or house. Such issues influence their leisure time

activities.

104Brands... everybody wants it. I am not into it too much but if not, it happens discrimination
between the poor and the rich.

' Apache culture has emerged as lower class youth’s sub-culture in 2000s in Turkey. This culture
depends on inclusion and imitation of middle and superior class’s cultural practices, images and
appearances. From this perspective, it differs from other sub-culture examples like Teddy Boys or
Punk culture which develop an opponent stance against dominant culture. For further information see
Yaman, 2013
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In the interviews, all apprentices mention that they frequently encounter with
apaches in their living space but they certainly differentiate themselves from these
youth. In the interviews hateful speech of apprentices about the apaches is
remarkable. Their reception of apache youth is influenced by parental culture and
conservative discourse, which is represented by parents, masters and bosses. Such
conservative discourse, which is also performed by families, results in a certain

prejudice among apprentices. Furkan says:

Bizim mahallede herkes elestirir. Mesela dyleleri sevmezler.
Ben sevmeyen taraftanim.'*®
Such a perception cannot be explained with merely acceptation of parental culture
and conservatism. In their discourses it is possible to perceive that apprentices
differentiate themselves from apache youth and use hateful speeches since such
culture damages the moral superiority of lower classes in the face of upper classes.

When asked what he thinks about apache youth, ibrahim says:

Valla ne digiiniiyorum... Cogu zaman karidir diye onlari

diisiiniiyorum. Hi¢c sevmem Oyle seyleri. hayatta dyle bi sey

10
yapmam.'?’

Similarly, Emir says:

Onlarla hig¢ ilgilenmiyorum. c¢linkii ters geliyo bana. Kiipe
takarlar, sa¢i uzatir hoslanmiyorum &yle seylerden. Kiipe
hanimefendiye yakisir, tesbih delikanliya yakisir diye bi laf var
ya... Ben o yoldan gidiyorum yani. Dalga ge¢gmiyorum ama
beni rahatsiz ederse ben tavir gosteririm.
These expressions are based on gender-based discriminative discourse, however the
address of this discourse is not women but other youth who have similar conditions
with them but who stray away from the traditional lower class discourse which

identifies itself with honor, pride, strongness, masculinity contrary to the upper class

106Everyone in our neighborhood criticizes such things(apache) I don’t like them.
107Well, they seem like women, I don’t like them and never do such things.

108] don’t get interested with them. Wearing earrings and long hairs which suit s more to ladies are not
my style. I don’t jeer them unless they disturb me
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typology which is identified as dandyism, effeminateness and weakness. From this
perspective, critiques of apprentices can be explained as an inherent critique. They
criticize apaches since they negotiate elements identified with poor people, and
which permit cultural opposition to the upper class and the subversion of status of

upper classes with the moral superiority of lower classes.

Necmi Erdogan (2012:50) states that the hateful language against apaches derives
from the grotesque hybridity of apache youth, their inclination to look like the
superior classes. This issue causes the reproduction of upper classes’ discourse

within apprentices. Yasin says:

Insan olmadiklarimi diisiiniiyorum. Beni rahatsiz eden bi yani
yok. Ya kendilerini acayip bi sekle sokmalar1 kotii. Kotiiler
bence. Kotiiler derken, sekil olarak ¢ok kotiiler yani. Hig ilgimi
¢ekmiyolar zaten. Bakmiyorum bile.'”

Similarly Yal¢in mentions that he makes fun of apaches whenever he sees them.

Cok giiliilyoruz apagilere... inanamazsimiz gorseniz. Cok
giilliyoruz. Boyle yliriiyolar arkamizda. Giililyoruz, espiri
yapiyoruz aramizda. Onlart ezici seyler konusuyoruz.
Diisiincelerimiz dyle oluyo. Kotiiliiglimiizden degil ama,
kalbimizin temizliginden geliyo o da. Kétiiliigiimiizden degil.
Herkes de dalga gegiyo onlarla.''°

In these statements, although Yal¢in uses upper class discourse, he differentiates his

perception from them.

O kadar da degil. O kadar hoslanmiyoruz zenginlerden.
Zenginleri sevmiyoruz, o kadar bilmiyoruz. Ben suna
kiziyorum. Issiz, giigsiiz... Kizlarla bulusuyolar aksama kadar.
Kizlarla seyapiyolar. Onu diisiiniiyoruz. onlarin gelecegi yok

109T don’t see them as humans. Nothing with me but its bad for them to be in this shape, too bad. 1
don’t care about them, even don’t look.

110We laugh at them too much. They just walk behind us. We make jokes about them, we sat things to
crush them. Its not our evil, its just our thoughts with pure of heart, everyone is doing this.
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gelecegi... Apagi diye bi sey olur mu ya. Gelecekte ne olucan..

apagi.. olur mu hi¢? Adam olmaya niyetleri yok.'"
Apprentices accuse apache youth since they escape from the difficulty of life. It is
seen that, apache culture is not regarded as an alternative by apprentices who cherish
hope for changing the concrete conditions, and see the possibility of planning the
future. Kubilay mentions that he spends his free time with his friends whom he met
in the apprentice training center. He says that he plans to set up a business with these
friends in the future. Therefore, it is seen that apprentices may organize their leisure
time in a future-directed form. As seen before, apache youth do not position
themselves far from apprentices and according to apprentices, they represent a lower
position than their own. They are identified as separated from their family, potential
criminals and drug users. Apprentices, in many cases, who live in the same districts,
try to protect themselves from “falling” into this position which is always excluded
by people from all strata, identified as being hopeless and futureless. Riza who lives

in Sultanbeyli says:

Eskiden bizim mahallelerde esrar gibi seyler yoktu. Karakol
kuruduktan sonra daha ¢ok olmaya basladi. Bicok gencimiz
gitti. esrara diistii. Kimi intihar etti kimi evine bile gitmiyo.
Gece giindiiz digarda. Ailesi bilmiyo ne durumda oldugunu
ailesi gidip ¢agrinca da ailesiyle kavga ediyo tartisiyo. Bazen
olime kadar yollar1 var. Polis gotiiriiyo bazen hi¢ bi sebep
olamadan. Gétiiriip karakola ailemizi ariyo. iste oglunuz esrar
cekiyo. cekmese de cekti diyo gibisinden.iste ben de bu yollara
diismemek i¢in kendime bi yol ¢izdim bu is i¢in. Ise atildim.
Hem o ara hayat1 6grendim. hayatin zorluklarmi 6grendim.'"?

111Not that much. We don’t like the rich. What I am mad about is: they have no job just gadding with
the girls. They have no future. They are not manly.

112There were not such things like weed in our neighbourhood before. After the police stations
establish, it became more. Many of our youth got into weeds. Some of them suiceded and some of
rhem even don’t go their houses. All day and night out. Families don’t know their situation and if they
get aware they cant make themselves listen. Sometimes police arrest them without any reason, call the
families and give them some false data about their weed habit. I got into working in order to survive
from these. I learned the difficulties of life in this period.
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Working brings apprentices a hope for changing their conditions, and a lifestyle,
which protects them from a process of criminalization, in this way providing them

with a more powerful position in the face of upper class violence.

4.3. Concluding Remarks

This chapter dealt with the subjective processes which include making sense of class
hierarchies and class differentiation. In a general sense, it tried to understand in
which conditions class antagonisms emerge and bring the formation of a “we
feeling” among apprentices. From the interviews, it is seen that the production area
does not emerge as a field in which class antagonism has emerged and class culture
is formed since the culture of small-sized enterprises which is the most preferred
workplace, functions for the neutralization of class consciousness by making the
labor of apprentices visible , feeding the hope of setting up your own business.
Moreover, the relationships in the workplace benefit from the paternalist, familial,
and impersonal relations. These relations provide legitimacy and authority to the
boss within the workplace and make the development of class solidarity among
apprentices and workers difficult. When apprentices encounter with an injustice in
the workplace they seek consult in their personal relationships or behave individually

instead of behaving collectively.

On the other hand, the perception of apprentices about class hierarchies mainly
occurs when they feel and experience “difference”. In the perception of apprentices
such differences are not related to hierarchies which are constituted in the workplace
but related to social hierarchies, which refer to not only economic capital but also
cultural capital. From this perspective, apprentices feel and experience difference in
the encounters with the rich which have images of economic capital and educated
youth which have an image of cultural capital. Especially the educational field
emerges as a field in which their class positions become clear and a “we feeling”
emerges since they frequently encounter with educated youth in their social

environment.

On the other hand, it is seen that these factors cannot form a distinguished class

culture which could be hegemonic in the daily life of the apprentices. Restrictions on
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leisure time and deprivation of necessary economic opportunities play a negative role
in the constitution of a counter-culture or a complete submission to popular culture
and consumer society. In the interviews, it is understood that an homogeneous and

uniform culture among apprentices is not the case.

132



CHAPTER S
CONCLUSION

This study has attempted to understand class culture among young workers who
work in the apparel and metalworking sectors. In contemporary capitalism, due to the
increasing dispossession and impoverishment, more and more children have
participated to labor market and become a component of the working class. This
issue which could mean crystallization of estates (Gramsci, 2000), in other words,
homogenization in terms of class positions also accompanied by commodification of
education and its direct submission to the needs of capital in the late capitalist era. In
this way, children of the people from lower classes have been excluded from the

educational field which meant previously the way of moving up the social ladder.

The main issue of this study is that proletarianization of children occurs through
apprenticeship, in a sense, through a pre-capitalist, craft-type relationship in which
personal, flexible, non-contractual, paternalist relations are dominant. As seen in
Chapter 3, such pre-capitalist relations are compatible with flexible labor regimes of
the late capitalism. In the late capitalist era, labor is brought under control of capital
and irregular, precarious and unorganized forms of labor have become prevalent.
Such process which could be conceptualized as deconstitutionalization of labor by
referring to Burawoy (1983) is accompanied by downsizing tendency of production
area. This process which could be remarked in prevalence of subcontracting, has also

constituted the basis of new-right policies.

In this study, it is claimed that the pre-capitalist relations, said above, which are also
situated in commonsense of the society have a role in the hegemony of capital in the
late capitalist era. In other words, pre-existent culture which prevents the emergence
of class culture by constituting familiarity between workers and employers through
personal, de facto relations function as ideological instrument and a form of control

for neutralization of class antagonism in the late capitalist era.

Apprenticeship which is revitalized in this process through educational policies

which could be observed in the recent reform of 4+4+4, on one hand, clarify class
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positions between children, on the other hand, emerge as an ideology which function

for sustaining “deferential workers” (Lockwood, 1977).

The main concern of this field research, which is made among apprentices who work
in the apparel and metalworking sectors within the frame of this study is
understanding this process, mentioned above, in terms of class culture. In this
context, the main question of the thesis is whether flexible production and
employment regimes, class culture among apprentices which newly entered to the
labor market and what he objective and cultural factors which effect formation and
non-formation of class consciousness among apprentices. The one of the results
which become apparent in the field research is that such process refers to a
heterogeneous process in terms of labor regimes; and objective factors which
differentiate labor regimes influence the functioning of ideological apparatus in the

production area by revealing different class experiences and perceptions in daily life.

Differentiation of objectivity between two sectors is related to labor-capital intensity.
Since the apparel sector is a labor intensive-sector, flexibilization strategies depend
on reduction of labor cost. In this context, precarious, irregular, unregistered working
becomes more significant. Since the cheapness of labor is more important rather than
the quality of labor, the most disadvantageous part of the labor market is employed
in this sector. In addition to labor policies which include increasing working hours
and reducing wages; performance of labor is strictly controlled during the production
process to increase the speed of production. This control process brings out arbitrary
working relations within the workplace and causes abuse of apprentices. All these

characteristics refer to despotic labor regime, in which coercion prevails consent.

On the other hand, since the metalworking sector is a capital-intensive sector, the
production-oriented flexibilization strategy is followed in order to reduce costs. For
this reason, increasing the productivity of labor through investing in advanced
manufacturing machinery is important rather than reducing the labor cost. In this
sector, skilled labor is more critical than cheap labor. For this reason, in the sector,
skill-based job security and insured working are more significant than the ones in the

apparel sector. Apprentices in the sector are not only employed for the need of cheap
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labor, but also are employed for training skilled labor. Unlike the apparel sector, the
quality of the product is more important than the speed of the production. For this
reason, discipline and control process in the metalworking sector is less oppressive
than the apparel sector. All the specifity of the sector refers to the hegemonic

character of the labor regime in which consent prevails coercion.

In parallel to differentiation of labor regimes, the perception of apprentices about
work differentiates between two sectors. Metalworking is defined as “respectable
work”, contrary to the apparel sector due to the fact that working conditions are more
regular and working relations depend on mutual respect. Such perception stems from
the fact that the relative surplus is provided by mainly increasing performance of
labor in the apparel sector. For this reason, apprentices are observed during the
workday and forced to be quick in the production process in order to multiply the
amount of goods. The duration of the breaks could be shortened arbitrarily and
conversing at work between each other could be punished. On the other hand, in the
metalworking sector, the relative surplus is mainly provided by advancing in
manufacturing machines. Since the mechanization is more developed and replaces
the living labor more and more, the oppression on the labor force becomes less. In
addition, quality and zero defect production have become more important for the
sector in the late capitalist era, for this reason, instead of speed; slowness and

carefulness are more important in the production process.

In parallel to this differentiation, perception of work differentiates between
apprentices. “Respectability” emerges as a constitutive factor of consent and sustains
hegemony in the metalworking sector, on the other hand, the most significant sign of
coercion in the apparel sector emerges as conflicts within the workplace. In this
sense, apprentices in the apparel sector generally leave the job not because of the

working conditions but because of the arbitrary working relations.

Not only objective conditions but also pre-constituted cultural forms play a role in
the formation and non-formation of class culture, and in the conflict and consent
processes. The general disposition of apprentices depends on escaping from the

submission to capitalist discipline and time; in other words, from being “class”. They
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tend to avoid rationalization of production process and production relations. This
issue is more apparent in the dispositions of apprentices who work in metalworking
sector. In this sector apprentices generally prefer to work in small sized enterprises
rather than factories even though factories represent more regular working condition
and working relations. Apprentices tend to refuse “lifeless mechanism” of factory
system which reifies and alienate them to their work and transform them to simple
commodities by making them invisible in the production process. Small-sized
enterprises emerge as an alternative to factory regimes by giving the opportunity of
learning skill, in this way giving the status and a visibility to labor. Visibility of labor
makes apprentices “subject” during the production process by creating “self-worth”

among apprentices.

This issue plays a negative role in the formation of free labor and class consciousness
which occur in the production process in terms of rational class interests; and causes
reconciliation between employers and apprentices. Skill brings absorption by work,
as Marx states, and prevents complete submission to capital; in this way play a
negative role in the emergence of free labor which is precondition of modern
proletariat as well. In addition to this, such reconciliation is constituted by referring
to future expectations. Apprentices pay attention to learning job for setting business
in the future; and for this aim, they put up with heavy and risky working conditions.
In this sense, it may be claimed that pre-constituted class culture has a role in

legitimizing present working conditions.

In addition to this, in both sectors apprentices prefer workplaces which they could
constitute personal, close relations with masters and bosses. Personal and face to face
relations hinder alienation of apprentices to working relations and prevent their
transformation to mere productive bodies. On the other hand, employers benefit from
these relations for sustaining their authority in the control processes. In this way,
authority of boss gains paternalist form. Through these informal relations in the
small sized enterprises apprentices find de facto ways for negotiation their working
conditions. In addition to this, close personal relations are preferable for the
apprentices since they neutralize class differentiation between apprentices and

bosses.
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Regarding all these preferences and dispositions it may be claimed that the tactics of
apprentices in their daily life depend on escaping from class experiences and class
identity. Hence, solidarity, unionization and struggle are not observed in the
dispositions of apprentices. When apprentices encounter a problem in the workplace
they tend to solve these problems either by themselves or through their personal
networks. In addition to this, apprentices do not associate these problems with class
antagonism. The notion of right is constituted as a moral issue which benefits from a
belief of justice which is not structurally determined by rational class interest, but
rather culturally constituted in reference to discrimination differentiation which are

regarded in the behaviors of the employer.

In this sense, class relations reveal as personal relations; and problems between
apprentices and employers are not explained by referring to labor-capital relations
but personal characteristic of the employer. From this perspective, there are good
employers as well as bad employers. This means that the position of the boss is
legitimate in the perception of apprentices. The boss is seen as employer who
provides the job to the workers and protect them. Such perception differentiates the
boss from the rich who is identified with pretentious consumption and distinctive

habitus.

All these issues show that production area does not permit to the emergence of class
consciousness and class identity among apprentices and the class relations within this
area are not formulated as antagonistic relations. Class identity is constituted rather
by referring to the “other” as such in master-slave dialectic. In this sense, social
hierarchies, which are constituted not only by way of economic capital but also
cultural and symbolic capital, play a role in the constitution of class identity. In the
face of social hierarchies apprentices generally develop reinforcement strategies.
This issue could be understood in the discourse of apprentices related to the rich and
educated population. While the rich generally associated with acquiring unmerited
illegitimate earnings, educated people associated with laziness and reluctance to
work. In this way, social hierarchies are subverted by moral superiority identified

with lower classes. In addition to this, apprentices in the metalworking sector
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emphasize their advantageous positions against educated youth by referring to

unemployment and precarious working conditions within educated population.

Nevertheless, such a distinction does not directly result in formation of class culture
which depends on “distinctive way of life” among apprentices due to the restrictions
on the leisure time and hegemony of the popular cultural products among lower
classes. Apprentices have very limited leisure time because of the flexible working
hours. For this reason, they could spend little time with their friends who are
consisted of the young from their neighborhood. In addition to this, popular cultural

products have penetrated their daily lives in accordance with commodification.

Within the frame of this study, it is claimed that apprenticeship and the paternalist
cuture of small-sized enterprises do not permit to a perception of class, in this way,
prevent formation of class culture in general sense. However, this claim cannot be
generalized for all apprentices. A study which will be made among apprentices who
work in service sector will probably reach different results since service sector has
multiple dynamics differently from manufacturing sector. In this contex, a study
which aim to deal with class experiences and class culture among young workers

should enlarge its field of study with other questions.
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APPENDICES

APPENDIX A: INTERVIEWS

Number
Name Age | Job Work | Size of the | of the | Birth Father’s
ing workplace | Brother | Place Occupation
Expe and
rienc sister
e
Dilan 16 Apparel | 2 Small 2 Batman Textile
worker
Emir 17 Apparel | 4 Small 9 Mardin Watchman
Ibrahim | 15 Apparel |1 Small 1 Erzurum Death
Metin 17 Apparel | 3 Small- 2 Diyarbakir | Unemployed
Formal
Fatma 17 Apparel |3 Small 2 Bitlis Chauffeur
Formal
Arzu 17 Apparel | 2 Small- 2 Bitlis Construction
Formal Worker
Sabuha | 17 Apparel | 8ay | Small- 0 Bayburt Construction
Formal Worker
Nihat 17 Apparel | 2 Small 2 Batman Village Guard
Firat 16 Apparel | 2 Small 1 Malatya Death
Rasim 16 Apparel | 4 Small 1 Kastamonu | Watchman
Sultan 16 Apparel | 6 Small 2 Batman Death
Kubilay | 17 Metal 2,5 Small 1 Erzurum Construction
Worker
Yalcin 17 Metal 2 Large 1 Sinop Butcher
Oguzhan | 17 Metal 3 Small 1 Mardin Scrap Dealer
Riza 16 Metal 2 Small- 5 Erzurum Construction
Worker
[smail 17 Metal 2,5 Large 5 Batman Textile
worker
Enver 17 Metal 2,5 Small 2 Erzurum Textile
worker
Yasin 17 Metal 3 Small 2 Trabzon Technician
Furkan | 17 Metal 2 Large 2 Kastamonu | Furniture
manufacturer
Tahsin 17 Metal 2 Small 2 Yozgat Chauffeur
Celal 17 Metal 1 Small 5 Erzurum Construction
Worker
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APPENDIX B: SAMPLE OF INTERVIEW
KUBILAY

Meslek: Tornaci. 8 Ekim 2013 Sultanbeyli, Mayista Yasam Kooperatifi'nde yapilan
miilakat:

Once seni genel olarak tantyahm. Nerelisin?
Erzurumluyum

Kac yasindasin?
17 yasindayim.

Buraya nasil geldiniz?

Koydeki sartlar biraz sikintiydi. O zamanlar bizim kdydeki insanlar siirekli Istanbul
sehirlerine gelirlerdi. Iyi giizel sehirlere, daha iyi yasam bigimi olan yerlere
gelirlerdi. O vasitayla geldik bizde.

Burada peki tamidiklarimiz m vardi, onlarin yanina mi geldiniz?
Evet burada tanidiklarimiz vardi. Sultanbeyli’de 6zellikle.

Peki size yardimci oldular m1 burada, kalacak yer, is giic konusunda?

Kalcak yer sikintis1 yoktu zaten. Ilk geldigimiz zaman da kirada kaldik. Is... zaten
babam ingaatta calistyordu. Bu tamidiklar falan vardi iste. onlarin yanmna gidip
geliyordu. oyle iste...

Tanidiklar dedigin yine sizin hemseriler mi
Amcaogullari, babamin amcaogullartyla falan gidiyolardi ¢aligmaya. Kars1 taraflara
Sisli’ye falan gidiyolardi. Oyle biliyorum.

Hala orada mu cahsiyor?
Yok su anda Rusya’da. Oradaki insaatta ¢aligiyor. Fayans isi yapiyo genelde.

Peki, ailende baska calisan var m1 kardeslerin vesaire?
Ug kardesiz bi ben galistyorum, bi abim var okuyo son smif liseye gidiyo. Bi kiz
kardesim var o ilk okul dortte.

Peki sen liseye hi¢ gittin mi?
Ben liseye hi¢ gitmedim ama agikogretim okuyorum.

Peki neden gitmedin, nasil oldu bu meslek iizerine calismaya baslaman?

Simdi soyle bi sey oldu. Derslerim pek iyi degildi. Hani liseye gitsem iyi bi sey
olcagimi zannetmedim yani daha iyi olamazdim. O yiizden de teyzemin oglunun
yanina gitmeye karar verdim. Bu sektdre atildim. Oyle yani liseye gitmedim hig.
[lkokulu bitirdim ben. Diplomay1 falan aldim. Aslinda ailem zorlad: git dedi sansin1
dene de ben pek sicak bakmadim.

Biraz senin kararindi?

147



Evet benim kararimda.

Daha once baska bir is yaptin m1?

Daha 6nce bagka bi is yapmadim. Bi sey vardi... bu yedinci siniftan sekizinci sinifa
gecerken ii¢ aylik bi tatil donemi vardi. Orda bi iki bi tekstilde ¢alistim. Hani iki
ayligina. Ondan sonra sekizinci sinifi bitirdim torna sektoriine girdim.

Tekstilden neden devam etmedin?

Tekstilden neden devam etmedim.. Ortamu iyi degildi, begenmiyodum zaten. Isi
ogrenmek falan i¢in gitmedim. Sadece iki ay boyunca ¢alisacaktim. Tornay1 bizim
akrabalar aile gevresi siirekli tornay1 tavsiye ediyolardr veya elektrik iizerine. Ben de
tornaya girmeye karar verdim. Elektrik tizerine fazla kisi yoktu yani tanidigim kisiler
yoktu. Torna {izerine, sanayi iizerine vardi. Teyzemin oglu vasitasiyla gittim.

Ortamini begenmedim dedin ya, ne tarz bir ortam var tekstilin?

Simdi tekstil ve torna arasinda ¢ok biiyiik bir fark var. Tekstilde caligirken siirekli
baski altindasinizdir. Yani stirekli insnlar size bir sey diyolar burda. Bi sey istiyolar.
Yani bos duramiyorsun, kafanizi kaldiramiyosunuz. Ama tornada dyle degil. Kafaniz
rahat rahat calistyorsunuz. Ozellikle adamlar ustalar bize acele etmememizi
soyliiyolar. Isi saglam yapmamizi sdyliiyolar. Ama tekstilde dyle degil. Cok yogun bi
is temposu var. Bi de bazen yanlis bi sey yaptigin zaman bagriyolar, kiziyolar. Oyle
bi olay var yani tekstilde. Torna ona gore daha iyi, ¢ok daha iyi.

Bu calistigin yerde senin tamidiklar var. onlar da calisan mi?
Calisan. Ustam oluyolar benim. Bir tane var ustam oluyo.

Su anki ¢cahstigin yerde calisma kosullar1 nasil?

Gayet glizel yani bi sikintimiz yok fazla ama is ¢calisma saatleri ¢ok kotii yani. Sabah
sekiz buguk aksam normalde yediye. Bi de bazen mesailer oluyo. Yediden dokuz
buguga kadar mesaiye kaliyoruz. Cumartesi giinleri de saat dérde kadar calistyoruz
mesaisiz. Normalde bire kadar ¢alisilmasi gerekiyor. Bizler dorde kadar ¢alisiyoruz.

Peki, is giivencesi nasil?

Is giivencesi... bi sikintimiz yok ya. Seyler patronlar falan &zellikle basimizda
duruyolar. Is giivenligimiz icin yani. Bi de sigortamiz var zaten. Sigortasiz eleman
caligtirmiyolar.

Okul disinda da mu sigortamiz var?
Yok okul. Zaten okula gitmemizi o ylizden istiyolar. Bizim bi sey 6grenmemiz igin
degil de sigortadan yararlanmak icin istiyolar. Yani ¢cogu bdyle patronlarin.

Sen su an fabrikada ¢calismiyorsun degil mi?
Biz sanayi sitesinde bi diikkan bizimkisi. Fabrika degil yani. Fabrika bazinda degil

Fabrika olsayd: mesela daha m iyi olurdu sence?

Iyi olmazd:i bence. Neden iyi olmazdi? Simdi fabrikadaki insanlar siirekli ayni
motiveyle ¢alisiyolar, ayni disiplinle ¢aligiyolar. Fazla hem rahat bi ¢alisma ortami
olmuyo. Ama normal bi diikkkan oldugu zaman fabrika ortaminda omadigin zaman
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daha rahat oluyo. Hani bazen ustalarla sohbet etme sansin oluyo. Iste bazen bi
yerlere gidip dinlenme sansin oluyo. Hani kimse basimizda durmuyo o6zellikle.
Fabrikada olsa mesela disiplin var. belli bi disiplin. Herkes ayni isi yapmak zorunda.
Kafani kaldiramiyosun. Yani tekstil gibi bigey fabrika da.

Fabrika mesela daha giivenceli bi yer degil mi, is saghg konusunda, sigorta
vesaire?

Fabrikalar dort dortliik zaten. Fabrika olduklari i¢in o konular1 ¢ok siki tutuyolar.
Yani sigorta olay1 saglik olayini ¢ok siki tutuyolar. Mesela biz frezelerde falan
tezgahlarda taslama yaptigimiz zaman gozliik takin derler. Ama biz takmadigimiz
zaman da iste niye takmadiniz falan da demiyolar. Orda tabelada yaziyo is gozligi
kullanin diye de... Ama fabrikada siirekli insanlar yani bu memurlar falan kontrole
geliyolar fabrikalarda. Onlarin kontrolii daha siki. Nasil ¢alisiyolar, ¢alisma ortami,
yani kurallara uyuyolar mi... Ama bizim normal diikkanlarda falan iki yildir
calistyorum daha bi kontrole gelen géormedim. Oyle diyim size.

Peki hic ustanla patronunla ters diistiigiin oluyo mu?

Oluyo ya bazen ¢ok sikintilar da oluyo. Mesela bazen bi is veriyo bize. Hizl1 yapariz
veya isi fazla umursamayiz. Belirli bir sekilde, siirekli ayn1 tempoda... kizarlar bize.
Neden bdyle yaptiniz veya bazen ¢ok ileri gitttigimiz zaman ¢ok biiylik hatalar
yaptigimiz zaman ¢ok kotii kiziyolar.

Ne yapiyolar?

Azarliyolar bizi. Acele etmeyin, dikkat edin bi isi on defa sor bi kere yap diyo
mesela. Ama gergekten de haklilar yani. Bazen sormaya da iiseniyoruz. Iste o yiizden
cok biiyiik sikintimiz oluyo.

Hakhlar diyosun...

Hakl1 olduklar1 yerler oluyo bazen de bazen biz hakli oluyoruz. Yani onlarin belirli
bi seyleri var kurallar1 var. Bazen o kurallar bize ters geliyo. Normalde biz hakliy1z
ama kurallar oldugu zaman haksiz duruma diisiiyoruz. Buna karsi da miicadele
ediyoruz. Hakkimizi kazanmak i¢in hakkimizi savunmak igin iste miicadele
ediyoruz.

Neler yapiyorsunuz miicadele etmek adina?

Calisma saatleri demistim size. Calisma saatleri i¢in is yerinde iki kisiyiz teyzemin
ogluyla ben. Biz kars1 ¢ikmaya calistyoruz. Diger elemanlar hi¢ umrunda degil. Cogu
patronun ailesinden, siilalesinden akrabalar oluyo. Ustabasi patronun yegeni oluyo.
Iste onlar, ustabasiyla bilyiik bi sikintimiz var. Usta basi biz ne desek bizi hig
umursamiyo. Hi¢ umrunda degil ¢iinkii adamin. O ylizden biiyiik bi sikintimiz var.
Yani caligma saatlerini degistirmemiz lazim. Cok yoruluyoruz. Onlara gore biz
yorulmuyoruz da is de olmuyo. Ne zaman gelse is bitmedi diyo. Is bitmez zaten
hi¢bir zaman.

Buna Kkarsi orgiitlenmeye calisiyosunuz ama diyosun ya ¢ogu patronun
akrabalari... onun disinda ne yapmak gerekir?
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Bi kere bi olay olmustu bu resmi tatiller vardi. Otuz Agustos zafer bayrami, yirmi {i¢
nisan bi giinliik tatiller. Onda hi¢ kimseye sdylemeden kendi is¢iler arasinda bi sey
yapmistik yani. O giin ige gelmicektik. O giin ise gelmedik. Ertesi giin paron herkesi
cagirdi. Neden ise gelmediniz falan diye sordu. Biz tatil dedik. Tatil, yani resmi tatil
caligmicaz bugiin iste dedik. Ondan sonra patron dedi biz aile sirketiyiz falan filan
dedi. Burada siz yani istemeyen gidebilir. Caligmak istemeyen gidebilir. Siz gelin
diyo ben size mesainizi veririm diyo. Neyse biz geldik bi dahaki tatile iste resmi
tatile geldik. Calismaya bagladigimiz zaman isi bitidirdik. Ondan sonra hafta sonu
mesaimizi almaya gidiyoruz. Bize mesai parasi vermiyo. Ne mesaisi diyo. Kendi
once bize mesai veririm diyo paranizi veririm diyo. Bi o vardi, yani kendi toplu
halde tatilde gelmeme plani vardi. Ondan sonra daha bi sey olmadi. Normal
caligmaya devam etti.

Bi aile sirketiyiz diyo ya sen kendini bi aile sirketinde hissediyo musun?

Yani aile sirketi de olsa normal biitiin resmiyetlere, kurallara uymasi lazim. Yani
sonugta ¢ogu isyerlerinde resmi tatiller uygulaniyor. Aile sirketi olup olmadigi
onemli degil zaten onun. Onu bize uygulamasi lazim. Onu bahane ediyo. Aile sirketi
darken de ordaki elemanlar ses etmiyo siz niye ses ediyosunuz siz niye ortaya
¢ikiyosunuz diyo. Onu bize ye calisiyo aslinda. Onu kastediyo.

Hi¢ boyle dertlesebiliyo musun? Ustabasiyla olsun patronun yegenleriyle olsun
kendin sikintlarim dertlerini...

Bazen oluyo dyle. Oyle sikintilarimiz oluyo sdyliiyoruz yani. Onlar da bazen yardim
ediyo. Bazen hig kaele almiyolar.

Ne gibi seyler konusuyorsunuz aramizda?

Ne gibi seyler oluyo... mesela nasil diyim size... bi bisiklet olay1r vardi. Bisiklet
alalim falan demistim ben. Kimsenin umrunda degil siirekli gonderiyolar saga sola is
yapamiyoruz. Isimiz kaldi1 zaman da laf atiyolar is bitmiyo falan filan diyolar. O
zaman sikintimi sdyledim. Ben dedim ki bu sartlar altinda zorlantyorum dedim. Ya
bana eleman getirin dedim bi tane ¢irak getirin, ya da bisiklet alin dedim. O zaman bi
bisiklet aldirdilar. Oyle kullantyorum bisikleti.

Kendi dertlerini peki?

Kendi dertlerimi pek olmadi ya. Belki olmustur da haturlamiyorum su anda.
Hatirlamaya calisayim da bi. Bi sigara igme olay1 vardi. Niye sigara i¢iyosun falan
diyolar ne derdin var diyolar. Cok sigara i¢iyomusum falan onu soyliiyolardi. Ben
sOylemiyom tabi derdim yok diyorum da. Gergekten de Oyle fazla bi derdim yok
yani. Babamin gittigini biliyolardi Rusya’ya, n’oldu babani mi 6zledin falan
diyolardi. Bazen boyle sakalar falan yapiyolar da.

Babam Rusya’da dedin ya, ne sikhiklikla goriisiiyosunuz? Goriisityo musunuz?
Haftada bi bes kez iic-dort kez telefonla ariyo. Oyle goriisiiyoz babamla, telefon
vasitasiyla. Bazen de sey oluyo Rusya’dan gelen oluyo. Bi sey gonderdigimiz zaman,
gelen kisi izne geliyo dyle gonderiyoruz iste babamiza. Genellikle telefonda sohbet
oluyo. Yaklasik 1 hazirandan once bu Gezi olaylarindan 6nce gitti Rusya’ya. O
zamandan beri de goriisemiyoruz yani ylizyiize telefondan harig.
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Buraya maddi destek saglayabiliyo mu?

Ya simdi borg sikintimiz var bizim. Baya bi borcumuz varmis. Bize s0ylemiyo tabi
borcunun ne oldugunu. Yani simdi o zaten bor¢ olmasaydi gitmezdi. Bor¢ oldugu
icin gitti oraya. Normalde burda calisiyodu da, normalde borg var diye gitti yani. Su
anda ne oldugunu biz de bilmiyoz. Hesaba yatiyo galiba parasi bankada. Bi hesap
acmistt annem bi onu biliyorum. Borg¢larin bitmesini bekliyoz ya. Cok bor¢ varmis
kredi kart1 falan. Onlar1 bekliyoz iste. Hayirlisiyla bitseydi de rahatlasaydik ya, ¢cok
biiytik sikint1 aslinda.

Sence patron kime denir? patronu nasil tarif edersin?

Patron, is¢inin emek¢inin yaninda olacak. Yani onlarin biitiin haklarini vericek. Yani
cok 1iyi bi patron olacak. Herkes o patron icin ¢ok iyi bi patrondur baba adamdir
demesi lazim. Iscilerin haklarim1 vericek fazlasini vericek. Yani onlar1 fazla
calistirmayacak ¢alisma saatlerini ¢ok iyi tutacak ve moral verecek isgilere. Bazi
isciler istemeden ¢alisiyolar, isteksizler. Moral yok. Patronun burda gelip onlara
karsilikli bir sekilde yardim etmesi lazim. Oyle bi insan ¢ok iyi patron olur. Calisma
saatleri, biitlin resmi tatillerini veren, iscilerin ¢iraklarin yaninda olan ezilenlerin
yaninda olan bi kisi ¢ok iyi bir patrondur.

Patrona ihtiya¢ var mi peki bi ¢calisma diizeninde?

Patrona, ihtiya¢ var. Yoksa herkes kendi kafasina gore is yapar, ustabasi da dahil
buna. Ciinkii ustabag1 bi malzeme almaya gittigi zaman baska bi sey yaptig1 zaman
patrona sorar. Biz de dyle. Mesela ayakkabimiz olmasa patrona gidiyoruz. Ondan
sonra ustabasina soyliilyoruz. Patrona sdylemesek olmuyo yani bizden niye habersiz
aldiniz falan diyolar.

Ayakkab1?

Is ayakkabilar1. Torna sektdriinde pargalar siirekli yerlere diisiiyor, ayaklarin iistiine
diisityo. Cok tehlikeli aslinda bi de talag falan var yerlerde o ayakkabilar iyi oluyo.
Onlar da yazin ¢ekilmiyo ya. Cok kotii bi seyi var bunlarin, kokusu var.

Patron olmak i¢in ne yapmak lazim sence?

Cok diiriist olmamiz lazim. Yani c¢ok iyi bi sekilde ¢alisip diiriist bi insan olursak.
Yani bi sekilde o isyerinde insanlarin goziine gireriz. Insanlar bize giivenir. Yani ¢ok
diiriist bi insan, buna bu gorevi vermemiz lazim. Yani bi sekilde kademe atlarsiniz
yani patron olmak icin. Diirlist olmaniz gerekir, bir de ¢ok kafanizi kullanmaniz
gerekir bu sektorde. Her ise basladiginiz zaman istekli bi sekilde baglamak lazim.
Boyle oldugu zaman zaten bi sekilde Allah yardim eder yani insana. Patron
olunabilir yani. Ama ¢ok diiriist olmas1 gerekiyo.

Sen olmak ister misin?
Tabiki de, bi igveren olmak isterim yani.

Oyle olsan, hani daha cok dedigin gibi heralde

Yani simdi benim ¢ektigim sikintilar1 is¢illere ¢ektirmek istemem yani. Cumartesi
olayini kaldirum ortadan, ¢aligma saatlerini ¢ok diizgiin yaparim. Yani sabah isyerine
geldigim zaman iscilerin kahvaltisin1 getiririm 1smarlarim mesela. Her giin bunu
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yaparim yani. Isallah, olursam. Aslinda ¢ok biiyiik hayallerim var da. Yani ¢ogu
sekilde boyle piknige falan gotiirme olaylar1 olur patron olursam. Gezmeye
gotliriirim is¢ileri siirekli moral vermek igin onlara iyi goriinmek i¢in. bunlari
yaptigimiz zaman onlar da bizi severler yani hem duaci olurlar. Cok minnettar
olurlar insanlara bize kars1 patronlara kars1. Yani ¢ok da istekli ¢alisir insnalar.

Boyle yaptigin icin ya daha az kazamirsan, simdi neticede senin patronun sizi
daha cok cahstirarak daha ¢ok kazamiyo. boyle bi riski de yok mu ?

Ben simdi mesela patron olsam is¢ilere haklarini versem daha m1 az kazanicam. Ya
fazla bi sikint1 olmuyo zaten sabah kahvaltis1 yani onlar higbi sikint1 degil patron i¢in
cok biiylik paralar kazaniyolar. Yani dyle boyle degil,cok biiyiik paralar kazantyolar.
Bunlar cimrilikten kaynaklaniyo ya. Oyle alistirmiyolar falan mesela. Bugiin gitseniz
bi elli lira isteseniz bile onu vermezler. Cilinkii adam sdyle bi mantikla hareket
ediyolar. Biz bunlar1 simdi boyle alistitirirsak diyolar onlar ilerde ¢ok kotii duruma
gelirler falan diye diisiiniiyolar. hani dyle bi diislince var akillarinda.

Sen biraz da usta olmak ya da hani bi fabrikada kalifiye bi usta olmak yerine
kendi diikkkanin1 agmak gbi bir planin var.

Bizim is bi de hidrolik isi. Bi tane usta vardi. Bi buguk milyara bi maas aliyodu.
Ondan sonra patronla anlasamadilar. Patron bunu gonderdi. O kendisine bi diikkan
act1 sanayinin diginda ama sanayiye yakin bi yerde. Simdi adam ¢ok yani iyi ki de
diyo ki beni patron gonderidi ben diikkan actim diyo yani. Cok iyi para
kazaniyomus. Yani bi buguk milyara ¢alisan bi insan... Hem bizim bu patronun
altindaki arabalar falan hepsi ondan kaynaklaniy1 o ustadan kaynaklaniyo. Bi iinite
toplardi, yag tnitesi, hidrolik bi buguk milyar, iki milyar. Hani degisiyodu. Bazen
plastik fabrikalarina is yapardik yirmi binliralik yetmis bin liralik seyler vard: yani.
Baya bi maliyetli iiniteler yapardi gonderirdi. Simdi kendisi ayrildi diye onun ¢ok
biiyiik c¢evresi var. Cevresinden kaynaklanan.. siirekli insanlar ona telefon aciyo.
Hani igyerinde adam bi telefonla konusup, bi ¢alisiyo... siirekli boyle. O bi
gonderildi igyerinden igyerinin biraz temposu azaldi tabi. Tek basma ¢ok iyi is
yapiyodu o abi. Simdi kendisine bi diikkan agti,0 ¢ok iyi paralar da kazaniyo. Ben de
iste onu Ornek almaya calistyorum. Yani Oyle olsam daha iyi. Simdi burda isi
ogrenicem. Iste bi diikkkan actigim zaman hidrolik olarak hi¢ bi sikintim olmaz.
clinkli cok malzemesi var hidroligin. vayferi var ondan sonrablogu var rekorlar1 var.
Hidrolik seyler... bissiirii seyler var onlarin. Daha bilmedigimiz bir¢ok sey var. Iste
onlarin hepsini biliyodu o abi. Simdi de iyi ki de diyo, ben gittim diyo. Ben de oyle
diisiiniiyorum. Fazla o kendini ezdirmedi orda. Yani ezilmis olsaydi, su anda hala
calistyodu bi diikkan1 yoktu. Bizde iste isi 6grenmeye bakiyoruz. Allah izin verirse bi
sekilde cevremiz de var mesela bu c¢iraklik okulunda siirekli sohbetler ederiz
arkadaglarla bi diikkan agalim beraber bdyle bi seyler yapariz ortak olalim falan diye.
Yani hepimizin hayalleri var dyle.

Peki yapabilir misiniz kendi imkanlarinizla?

Yapariz tabiki de ya. Mesela tezgahlart 6grendigimiz zaman bi sekilde atiliriz
sektore. Yani ¢evremiz de olur o zaman. Bi sekilde bi kag tezgahla baslariz ise. Belki
de bi tane tezgahla baslariz. Zaten ¢ogu diikkanlar hep Oyle aciliyo. Bi tezgahla
basliyolar. Ondan sonra ¢ok biiyiik fabrikalar oluyo yani. Biz de ona Oyle bi
hayalimiz var yani. Oyle bi diisiinceyle ilerliyoruz. Ama ingallah da bi sey olur yani.

Bagka kalfalar var m senin gibi ¢calisanlardan?
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Benim gibi c¢alisan var evet, bi kag kisi var. Daha dogrusu bi tane ustabasi var orda.
Bi tane de usta basinin biraz alt1 var. Gerisi kalfa olarak gérev yapiyo.

Peki hep ayni iicreti mi aliyorsunuz yoksa farklilasma oluyo mu?

Ucrete de bi sikintimiz var aslinda. Mesela bazi sirketlerde alt1 ayda bir zam olay1
var. Ikramiye olay1 var. Bizde sadece senede bi zam olay1 var. Baz1 seneler hig
yapmiyo. Ben su anda iki yildir ordayim da ben Oyle bi seyle karsilasmadim daha.
Benden 6nce Oyle imis. Sikintist varmis yani zam olarak. Her sene sonu zam verme
olayr normalde alt1 ayda bir veremiyosan sene sonlari yilbasinda zam vermek
zorundalarmis yani. Oyle diisiiniiyolar adamlar. Oyle olmas1 lazim.

Oyle olmasi lazim da bunu neden yapmiyor, siz bunla ilgili ne diisiiniiyosunuz?
Biz, simdi bunla ilgili miicadele vermek laizm aslinda vermemiz lazim. Su anda bi
sikintilar1 yok kimsenin. Herkes maasimi hakettigi kadarini aliyo. Zaten almayan
gidip patronla konusuyo. Iste halletmeye calistyolar. Bi tane tornaci vardi. Bin ii¢
yiiz lira maas aliyodu. Bin bes yiiz istedi. Patron vermedi. Bu, isi birakt1 bagka bi ise
gitti. Ondan sonra yeni bi tornaci geldi bir bucuga is basi yapti. Yani kendi asil
tornacisini bin ii¢ yiiz den bin bes yiiz yapmiyo. O tornaci isten ¢ikiyo. Yeni gelen
tornactya bir buguk milyar veriyo. Oyle bi sikintis1 var iste patronun. Aslinda onu
Oyle yapmamasi lazim. Eski tornaci gidip maasini istiyo hakkini almak istiyo. Ona
vermiyo. O da hakkini1 alamayinca artik tek care gidip baska bi ig bulmak. Yerine
yeni gelen kisi bi buguk milyar maas aliyo.

PeKki sizin iicretleriniz neye gore farkhlasiyo kendi aranizda?

Herkesin yani ustaligina gore degisiyo iicretler. Ustabasi belirli bi maas aliyo, ¢irak
belirli bi maas aliyo. Su anda ben ¢irak degilim de ben kalfa bazindayim. Su anda
cirak olarak maas aliyorum. Yani sene sonunu bekliyorum ben. Iste herkesin bi... bi
de seneye gore degisiyo, yani kag y1l calismuishigina gore degisiyo. Oyle yani...

Peki is kazasi gecirdin mi?

Is kazasi gecirdim mi.. is kazas1 gecirmedim de. Soyle bi sey oldu, yani isten
kaynaklanan bi olay oldu. Tirnak batmasi falan oldu. Mesai kaldigimiz zamanlar
basladi tirnak batmasi olayr. O is ayakkabilar1 demistim ya size. Iste onlardan
kaynaklanan, iste bi her iki ayak bagparmagimda oldu olay. Ondan bi ameliyat
oldum. Simdi ¢ok siikiir bi sey yok ya.

Peki onunla ilgili hi¢ isyerinden sana bi yardimci olma durumlari oldu mu?

Yok kendim hallettim. Bi izin verdiler o kadar baska bi sey yapmadim yani. Bi de
bazen elimin istiine bi parg¢a diismiisti. Tirnagim ¢ikmak zorunda kaldi, yani
tirnagim ¢ikti. Parcanin diismesiyle tirnak artik karariyo ya hani dyle ¢ikma oldu. Bi
ka¢ parmak tirnagi gitti yani dyle. Ondan sonra bi ara kolum malzemenin altinda
kald1 ¢ok kotii. Ama hi¢ bi sey olmadi ben de sasirdim nasil olmadi. O anlik
korkuyla nasil... simdi boru var boru kolumun iistiine diistii. Agir bi boru, tek elle
boruyu kaldirdim yani. Nasil kaldirdiysam adamlar da sasirdi. Cok yani saglam bi is
yapmadilar aslinda. Boruyu 0yle koydular. Ben Oyle...yere anahtar diistii, anahtar
almak icin egildim. Bi elimi de soyle koydum. Nasil boruya deger degmez boru
elimin iistline diistii. Sonra bi an korkuyla bi tuttum kaldirdim boruyu. Adamlar sok
oldu.
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Peki kaza vesaire oldugu zaman tavirlari nasil oluyo?

Bazen mesela soyle bi durum vardi goziimiize ¢apak geliyo. Bizim bi usta var
kaynakei direk onun yanina gideriz kim olursa olsun yani patron da olsa usta basi da
olsun direk onun yanina gider. Yani o kagit pargasini yirtiyo, goziimiizden o ¢apagi
cikartiyo.

Kaynak¢r m?

Kendisi de kaynak¢t evet. Ama onun goziine capak geldigi zaman biz
cikartamiyoruz. Yani zor oluyo. Bi de mesela birinin eline bi sey oldugu zaman
adamin eli ¢ok kotii kesilmis. Ben hastaneye gidicem diyo, hi¢ umrunda degil
ustabasinin. Ya ¢alig diyo n’olcak diyo bi sey olmaz diyo. Bi el kesildi n’olcak diyo.
Bi kan geldi falan hesabi diyo hi¢ bi sey olmaz diyolar.

Cok onemsemiyo yani?

Yani fazla dnemsemiyo. Ama kendilerine oldugu zaman o sey, onlar ¢ok dnemsiyo
onlari. Usta mesela hastalaniyo. Onun hi¢ umrunda degil. Ben diyo mesaiye
kalmicam diyo, hastaneye gitmem gerekiyo diyo. Biz hepimiz hastayiz diyo yani.
Stirekli bu bahaneyle hareket ediyolar. Hepimiz hastayiz diyo. Burda herkes hasta
diyo. Kime sorsam hepsi hasta diyo ustabasi. Yani hasta olarak kimseye izin
vermiyolar. Kolay kolay da izin vermiyolar.

Peki bununla ilgili olarak hi¢ kendi aranizda konusuyor musunuz?

Ya onlar genellikle bana soyliiyolar. Ecza dolab1 olay1 var. Onu benim doldurmami
istiyolar. Malzemesi falan oldugu zaman... Mesela yara bandi eksiliyo, tenditiiyot
falan var iste onlar1 aliyorum. Oyle bi sey fazla iistiinde durmuyolar yani. Ama kotii
bi kaza olursa ilk miidahaleyi yapamazak c¢ok kotii olur yani. Mesela parmak
kopmas: falan..

Boyle bi sey yasandi m1 hi¢?

Yok ben su anda sahit olmadim. Ama benden 6nce bi ¢irak varmis orda. Onun iki
parmak fana sikigsmis kopmus yani iki parmak. O yiizden de ¢ok seferber olmuslar.
Yani hastaneye gotlirmiisler. Bunun okuldan sigortasi varmis ordan kurtarmislar.
Ama o ¢ocuk pek tekin degilmis yani madde falan kullaniyomus. Oyle duydum, dyle
diyolardi. Isi de umursamiyomus. Bi giin iste egilmek igin elini fanin kodsesine
kurmus fanin da arka kapagi yok hani fanlar var ya hava sey yapanlar. Onun arka
kapag1 yok, korkulugu yok. Nasil elini koyuyo oraya, iki parmak gidiyo. Ama onu
diktirmisti artik ne oldu bilmiyorum. Onlar da bilmiyo su anda.

Sizin IMES’te bildigim kadariyla sendika yok sen hi¢ biliyo musun?
Cik. Ben de bilmiyorum.

Sendika olan bi is yeri?
Vardir heralde ama.

Hic¢ senle konustular m1 bunla ilgili?
Yok benle hi¢ dyle bi sey konugmadilar ya.
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Olsa peki nasil olur, sendikalarla ilgili ne diisiiniiyosun?
Sendikanin ne oldugunu bilmiyorum su anda ben biliyo musunuz?

Iscilerin 6rgiitlendigi mesela DISK var
Iscilerin 6rgiitlenme bi¢imi mi? IMES'te vardir ya.

Birlesik Metal is var mesela Tiirk-Metal Is var
IMES’te mi?

IMES’te yok. Ama mesela metal sektorii icerisinde var. Hi¢c haberdar oldun mu
bunlardan?
Yok olmadim. Hi¢ duymadim ya. ilk sizden duyuyorum.

Peki mesela iscilerin boyle bi orgiitiin patronla bi anlamda pazarhk yapacak
haklarim savunacak bi orgiit olmasi iyi olur mu sence?

Tabiki de ¢ok iyi olur. Yani siirekli ezilmeyecek artik. Kendi haklarini savunmalari
gerekiyo iscilerin. Yani ezilirlerse kendi haklarini da kaybederler.

Peki, 1 Mayis’a gittin mi hi¢?

1 Mayis’a hig gitmedim de... gecen sene gidicektik aslinda. Iste gidemedik ya. Araba
sikintis1  oldu. Yoksa normalde gidiyoduk biz 1 Mayis’a. Hatta gidecektik normal
sartlarda da gidecektik de iste o giine calistik biz. Iste mesai dedim ya size mesainizi
vericez falan demislerdi. Iste o giin gitmistik. Keske de gitmeseydik yani.

Peki sence gitmek gerekir mi?
Tabi gitmek gerekir. Sonugta emekgilerin toplandigi bi yer orasi. Oraya gitmek ¢ok
iyi olurdu aslinda bizler i¢in. Burdan da gidenler oldu da ben gidemedim ya.

Daha once hangilerine gittin?

Daha 6nce hangilerine gittim... bu okmeydaninda olaylar taksim olaylar1 falan vardi
onlara katilmistik Gezi Parki falan bi oraya gitmistik. Ondan sonra fazla da bi sey
hatirladigim olmadi yani fazla gittigim bi sey olmadi.

Kadikoy’de falan?
Sey Kadikdy Gazdan Adam Festivali vardi oraya gitmistim. Bi de bu sey vardi
Diinya 1 Eyliil Barig Giinii. Oraya da katilmistik Kadikoy’de

Bu en sonuncusu mu?
En sonuncusuydu evet. Kadikdy’de olan. Oraya bi gitmistik kooperatif olarak.

Peki, biraz once biraz bahsettik ama bi daha sormus olaymm genel olarak
hayallerin neler hayal kurdugun zaman neler kurarsin?
Is olarak m1?

Hem is olarak hem baska varsa?

Yani simdi gilizel bi is yerimin olmasini isterim. Giizel bi ¢alisma standartlari,
is¢ilerin giizel bi sekilde calismaya meyilli oldugu béliimler falan, temiz bi ortam
yani ¢ok temiz bi ortam olucak. Isyerinin iinii ¢ok iyi olucak. Herkes kiskanacak
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isyerini. Isyerleri arasinda mesela hani seyler olur nasil diyim size ben... hani
cekismeler falan olur ya, onu degil de herkesin meslektas olarak birbirlerine saygi
duymasini isterim. Bazen bazi bizim hidrolik¢iyiz ya, baska hidrolik¢ilerin bize kars1
baz1 seyleri vardir. Ustalar olsun, ¢iraklar olsun boyle ters ters hareketleri falan
vardir. Bizi sevmezler istemezler. Iki kisi hidrolik¢i istemezler bunlar. Patronlar
arasinda sikint1 yoktur, ama ustalar boyle malzeme almaya falan gelirler laf atma
olaylar1 oluyo ciddi ciddi mesela...

Ne diyolar?

O is oyle yapilmaz diyo, gelin size dgretelim hesabi. Oyle bi olay var. Yani
hayallerim giizel bi usta olmak, isimi giicimii bilen biri ondan sonar, yani usta
oldugum zaman ,hem usta hem patron olmayi isterim yani giizel bi arabam olsun
giizel bi ailem olsun onlar1 isterim.

Peki bunlar olabilir mi?
Olur. imkansiz degil yani. Cok istersek olur yani.

Peki aileden yardim eden olur mu bu siirecte?

Aileden yardim eden bu siirecte olur, belki amcamlar falan babam yardim edebilirler
yani. Iste dedigim gibi cevre ¢ok &nemli. Oyle isyerleri falan agmak konusunda
cevreler ¢ok onemli. Mesela sanayide tanidigimiz insanlar olsun bizi sevenler olsun.
Onlarla baglantiy1 iyi kurmamiz lazim. Iste onlar yardim eder. Mesela, ciraklik
okulundaki arkadaslarimizla baglantimizi hi¢ koparmamamiz lazim. Sonugta hepsi
isini giliciinii bilen insanlar. Yani okula geliyolar. Okula gelip ise giden insanlar.
Birbirimizden hi¢ kopmamamaliyiz. Yani bi giin isyeri agma seyi oldugu zaman
birbirimizi bulmamiz lazim. Ciinkii onlar da o zaman, yani ben simdi matkap, freze,
tornay1 bilsem, o CNC isleme merkezini bilcek. Oyle o iste CNC kullanirken ben
matkap freze torna kullanicam. Yani dyle bi hayalim olsun. Giizel bi, sevdigim bi
arkadasimla beraber bi is yerim olsun isterim.

Arkadaslarin daha cok ciraklik egitim merkezinden mi?

Daha ¢ok ciraklik egitim merkezinde var. Onlarla hayallerim var aslinda. Ama arada
bi biz bulusuyoz veya onlar buraya geliyo, ben oraya gidiyorum. Cekmekdy’de
otuyolar onlar, kendisi. Biri Umraniye’de oturuyo. Geziyoruz siirekli onlarla. Bazen
Kadikdy’e falan gideriz gezmeye.

Ne yapiyorsunuz Kadikdy’de
Ya biz geziyoruz boyle, iste yani nasil diyim. Aslinda ¢ok 6zel konular da var da
onlar1 sdylemek istemiyom.

Soyle soyle aramizda...

Ya bu barlar falan olay1 var ya bi oralara gitmistik. Bi de bu bizim arkadas vardi
asagida oturuyo onun evinde bi kalmistik bi gece falan tig-dort kisiydik, ¢iraklik
okulundan yine arkadaslarla. Iste bi sey vardi icki bi icme olay1 vardi. Giizeldi
aslinda ya. Ama evi baya dagittik. Arkadasin biri fena dagitt1 ortaligi, kustu falan.
Tuvaleti de bulamadi simdi her tarafa gidiyo bi o odaya bi bu odaya. Pardon
afedersiniz abla... (giiler)
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Yok, ara sira bizim aramizdan da cikiyo.

O c¢ok kétiiydii ya. O giin ¢ok hani. O isi yapan kisi ondan sonra uyudu gitti sizd1
kosede. Bize kaldi. Ben fazla igmedimzaten de. Gergi kullanmiyorum ben. Bi sigara
iciyorum baska bi sey yok bende. Ben onlarin yanina gittim sadece ¢agirdiklari i¢in.
Bi balik almistim ben balik istemislerdi bi onu almistim baska da bi sey yapmadim
yani. Onlar raki falan almist1 absolit miydi ne dyle bisey vardi onu almiglardi. Onlar
iciyolardi. Seye de gidiyoduk boyle havuzlara falan gidiyoduk. Bazen bu Esenyurt’ta
bi havuz vardi akua dolpin oraya gitmistik yine ayni kisiler, o giin de giizeldi baya.
Yani eglendik. Siirekli su seyleri vardi kayma seyleri falan vardi simitle falan siirekli.
Baya bi giizeldi o giin, hi¢ unutmuyom o giinii.

Bu tarz seyleri ne kadar zamanda bi yapiyosunuz?

Ne kadar zamanda bi yapiyoz... yani senede bi kackere falan yapiyoruz. Fazla
olmuyo. Ama bu sene nolcak onu bilmiyorum. Yani her sene biraz daha ¢ok 1siniyoz
birbirimize. Simdi iste en son bu ev olay1 vardi. Ondan sonra iste pazartesi giinii de
okula gidicem ben. O giin de arkadasin arabasi vardi. Sile’ye falan gidiyoduk. Soguk
hani denize girmek icin degil de, orda aglayan kayalar mi1 ne vardi oraya falan
gidiyoduk. Normal, kisin havalar soguktu. Iste geziyoduk arkadaslarla.

Onun disinda kazandigin parcayi nereye harciyosun?

Kazandigim paray1 pek harcama durumum olmuyo. Direk aileme veriyorum. Bazen
lazim oldugu zamanlar istiyorum. Hani para lazim oldugu zmaan gezme durumu
oldugu zaman istiyorum. Normalde direk aileme veriyorum. Onlar en iyisini biliyo
zaten.

Peki sen sadece gezmek icin mi para harciyosun?

Aslinda gezmek icin para harcanan en son is gezmek. Normalde bdyle kendi
cikarlarim i¢in, mesela elbise olsun ayakkabi olsun yani giyim olsun o tiir seylerde
harcarim ytikiiyle paray1.

Peki giyim tiirii seylerde ya da telefonda hi¢c marka gibi seyler gozetir misin?
Fazla abartmam ama normalde gdzetirim yani.

Neden peki bunun peki anlami ne marka olsa nasil oluyo ?

Marka olsa daha kaliteli, daha kullanigl oluyo. Omrii daha ¢ok oluyo. Yani normal
ucuz markasiz bi seyler hem goze hos gelmiyo, kullanish olmuyo bi de hani arkadas
ortaminda falan yani konusma olaylar1 var markalarla ilgili. Sohbetler ediyolar
falan...

Ne diyolar?
Yani mesela biri bi sey aldig1 zaman ve ya markasiz bi sey aldig1 zaman dalga
geciyolar. Pazardan mi aldilar diyolar mesela dyle seyler yapiyolar. Ama normal
birir markali bi sey aldigi zaman vay diyolar markali almig falan bdyle havaya
cikariyolar.

Daha uygun olunca daha iyi olmaz m1?

Hem uygun hem markaliy1 tercih ederiz. Normalde. Ama fazla abartmamak disinda.
Mesela hem uygun hem markali bi sey var. Bi de normal, yine uyumlu ama markali
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ve daha ¢ok pahalist var yani. Biz fazla ileri gitmeyi sevmiyoz yani. Kendi adima
konusayim ben.

Peki miizik falan dinliyo musun? Neler dinliyosun?
Neler dinliyorum... arabesk, pop. Miisliim Baba.

Miisliim Babanin hangi tiirkiilerini seviyosun?

Kul hatasiz olmaz, diyecektim ama o Hakki Bulut’'un. Ya aklima gelmiyo
heyecandan biliyo musunuz. Ben de anlamadim ¢ok biiyilk heyecan var su anda.
Hayatimda ilk defa boyle bi olay oluyo su anda karsimda.

Ben de heyecanhyim gercekten.
Pop sarkilar1 falan var Demet Akalin'in Hande Yener’in

Neler diisiiniiyosun bu sarklar1 dinlerken?

Neler disliiniiyorum.. Bazen kulaklik takip bdyle soguk havalarda riizgara karsi
yirlimek falan, otobiislerde gilizel oluyo ya. Otobiis yolculugu oluyo uzun
yolculuklar falan bazen goziimiizii kapatiyoz arkaya yaslaniyoz falan. Giizel oluyo
yani. Aklimizda ¢ok sey oluyo boyle sarkiyla ilgili diigiiniiyoruz. Sarkiy1 yasamaya
calistyoruz. Aslinda ¢ok sey var da anlatamiyorum.

Var mu sevdigin bi kiz?
Sevdigim bi kiz var.

Onu mu diisiiniiyosun sarkilar dinlerken?
Yani genel olarak. Herkes oyle, o yiizden.

Facebook kullaniyosun heralde
Evet, twitter da var.

Neler paylasiyosun facebookta?

Bu olaylar falan, gezi olaylarini falan en son paylasiyodum. Ondan sonra bi sayfam
var: devrim yolu. Bin alt1 yiiz elli kiislir su anda begeni sayisi. Yani genelde bazen
ask olaylari, yazilar, giizel saiirlerden sozler paylasiyorum. Nazim Hikmet falan,
Can Yiicel onlardan sozler paylagiyorum. Bazen sarki falan paylasiyorum bu
Miislim Giirses’in olsun, Ahmet Kaya’nin olsun sarkilarini paylasiyorum. Bazen
Grup Yorum, Grup Abdal’mm sarkilar1 var onlar1 paylasiyorum. Hani begendigim
seyler genellikle.

Peki bunlar sana neler diisiindiiriiyo?

Bu, simdi nasil diyeyim size... kelime hazinem yetersiz kaliyo ya. Simdi bu Grup
Yorum’un falan sarklilarini dinledigim zaman hani siirekli bu devrimle alakali
oldugu zaman bizim i¢in daha iyi oluyo. Bu sarkiy1 dinledigimiz zaman, kendimiz
miicadele etme duygumuz da artiyo. Sonugta yani devrimci olarak hareket etmeye
calistyoruz. Grup Abdal olsun Grup Yorum olsun bu sarkilar zaten o amagla
kurulmus. Ve ¢ok giizel sarkilar1 da var mesela. Baska insanlarin dinlemesini tavsiye
ederim yani. O Ahmet Kaya sarkilari falan genellikle dinledigimiz zaman millet de
bize kiirt diyo falan, sudur diyo budur diyo béliiciidiir diyo.
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Siz kiirt miisiiniiz?
Yok normalde biz kiirt alevi olarak goriiliiyoruz yani.

Sen peki kendine kiirt diyo musun?
Yok demiyorum.

Niye demiyosun?
Istemiyorum kiirt olmay1 ya.

Neyi kotii kiirt olmanin?

Kiirt olmanin neyi kétii... yani insanlar onlara kars1 fazla sey degiller. Yani bu ahlak
olay1 falan fazla yok onlarda. Kiirt insanlara biraz hani derler kirodur falan filan o
yiizden beni de dyle gormelerini istemiyorum insanlarin. Ama baz1 insanlar var ¢ok
iyi insanlar. Benim de ¢ok arkadasim var kiirt olan. Hani benim onlardan bi farkim
var. Dili falan kiirtge biliyoruz biz, onlarin i¢inde yasadik biz. Kdyde bi goc etme
durumu olmus iste kiirtlerin oldugu bi kdye taginmisiz. Benim babannem mesela hig
tiirk¢e bilmez hep kiirt¢e konusur.

Insanlar 6yle olduklarim diisiiniiyorlar belki ama sen de odyle olduklarim
diisiiniiyo musun?

Ya ben dyle olduklarini diistinmiiyom tabiki de. Ama genelde kiirtleri tanimayan bi
insan ¢ok sey konusuyo. Mesela alevileri tanimayan insanlar da dyle. Yani onlar diyo
sOyledir, Allah kitap tanimazlar sudur budur yani onlar cahil insanlar. Baskalarinin
dediklerini aynen onlar da soOyliiyor insanlara karsi. Ama tanimiyolar bilmiyolar
insanlar1. Arkalarindan konusan ¢ok insan var.

Sen peki alevi oldugunu falan is yerinde soyliiyo musun?

Biliyolar tabi. Mesela namaz kilmaya gitmedigimiz zaman adam niye namaz
kilmiyon diyo. Bir iki giin idare edersin, belki bi iki hafta idare edersin sudur budur
dersin. Ondan sonra adamlar anliyo. Yani en sonunda biz sdyledik. Aleviyiz dedik
yani. Simdi biz namaz kilmadigimiz zaman adam bize diyo ki bunlar diyo Allah
kitap tanimiyo mesela dyle bizi goriiyolar. Oyle yani.

IMES'te bi cami var baya da bi gideni var

Var evet. Cok biiyiik bi cami cami var IMES’te, gideni var. Baya kalabalik oluyo
yani. Bazen cuma namazlarinda ben de gidiyorum. Cok mesela disarda namaz
kildigimiz zamanlar oluyo. Seyler var musambalar falan var onlar1 aliyoz igerden
seriyoruz. Iste dyle namaz kiliyoruz. Yani abdest almaya gitti§in zaman sira
bulamiyosun. Cok acayip sirast oluyo. Bi abdesthane yeri var tam ortada caminin
girisinde. Ancak isyerinde abdestini alip gideceksin. Simdi ben namaz falan kilmaya
gidiyom da teyzeoglu hi¢ kilmiyo mesela. O ben kiliseye gidiyorum diyo,
isyerindekilere dalga geciyo. Ben kiliseye gidiyorum falan diyo.

Peki bir ayrimeilik bundan otiirii?

Tabiki de yasiyoruz ya. Mesela biz bunlarla dalga gegiyoruz. Tayyipgiler falan
diyoruz onlara. Adamlar bizi dovecek en son. Acayip sinirleniyolar. Biz iki kisiyiz.
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Calisanlar icerisinde bagska yok mu alevi?

Alevi yok ya, iki kisiyiz. Gerisi hep normal, siinni olarak. Iki kisi alevi var. Bi tane
kiirt var. Gerisi zaten Sinoplu bi tane Erzincanli var. Bi tane Kastamonulu var. Gerisi
Sinoplu. Sinoplularin hepsi de patronun akrabalari karadenizliler.

Peki patron alevi olsaydi, usta basi alevi olsaydi daha rahat olur muydunuz,
bunun bi etkisi olur muydu senin ¢alisma kosullarina?

Ya zaten patronla usta basi hari¢ normal is¢iler ayrimcilik yapiyo. Patronla usta basi
boyle bisey yapmiyo. O yiizden hi¢ bi sikint1 olmaz yani, alevi de olsak olmasak da
onlar icin bi sikint1 yok yani. Normal, adamin isini yapiyoz biz. O zaten isteneni
yapmamiz1 istiyo. Biz onu yaptigimiz zaman bi sikint1 olmuyo yani.

Calisanlar yapiyo ayrimciligl yani?
Evet calisanlar yapiyo. Bazen mesela namaz kilmaya gitmedigin zaman niye namaz
kilmiyosunuz? Hoca cagriyo sizi, mesela dyle espriler yapiyolar.

Uzerinizde bi baski var yani.
Var yani. Her cuma namazi... cumadan once, bi tane kaynake1 var bizim o siirekli
herkesin gidip yanina diyo. Hoca seni ¢agriyo, hadi gel namaza gidelim falan.

Sen cumaya onun zoruyla gidiyosun biraz yoksa senin de i¢cinden geliyo mu?
Ben zaten normalde kurslara giderdim, kuran kursuna giderdim de boyle mahallede
vardi. O da nasil oldu. Arkadaslarim vardi mahallede. Yani top oynamaya her zaman
gittigim arkadaglarim, camiye gitti§i zaman ben de bi gidiyim yanlarina falan hesab1
gittim. Oyle dgrendim yani. Oyle biraz camiye gitme seyim oldu. Iyi bi sey aslinda,
gitmemiz gerekiyo. Hi¢ olmazsa bile cuma namazina gidip namaz kilmak gerekir
yani. Sonugta bazi aleviler vardir mesela, cogu diyo mesela abdest almay1 bilmezler
sunu bunu bilmezler derler, gergekten de dogru yani. Hi¢ bi sey bilmiyolar yani.
Gidip bunlar1 6grenmeleri lazim.

Neden sence bu bi gereklilik?

Bunlar Allah’in emri yani simdi. Bunlari yapmak zorundalar. Bazilarmin hig
umrunda olmuyo. Ogrenmek de istemiyolar. Ogretemiyosun da. Ama gidenler, yani
gercekten de ¢ok iyi. Ciinkii gitmeleri gerekiyo yani yapmalar1 gerekiyo. Kurallara
az da olsa uymalar1 gerekiyo. Hi¢ yapamiyosan iki haftada bir gitcen yani. Ug
haftada, bir ayda bir gitmek lazim. Yapmak uygulamak lazim onlari.

Dua ediyo musun?
Tabiki de.

Neler diliyosun?

Mesela babama dua ediyorum. Yurt disinda calistigi i¢in. Aileme dua ediyorum.
Biitlin mazlumlarin yaninda olmasini istiyorum allahtan. Onlara yardim etmelerini
istiyorum. Ondan sonar, yani is yerinde bana gii¢ kuvvet vermesini istiyorum. Iyi bi
usta olmay1 diliyorum. lyi bi isveren olmay1 istiyorum. Genellikle bunlar.

Televizyon izliyo musun?
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Televizyon izliyorum ya. Genellikle spor programlari falan, yani dizi izleme
sansimiz olmuyo pek. Spor programlart arada bir izliyoruz. Ondan sonra internet
facebook falan dyle yani. Fazla dizi izlemiyorum.

Genel olarak kendine drnek aldigin biri var m?
Film olarak m1 yoksa...

Unlii olabilir bu kisi?

Unlii olarak var tabiki de. Oncelik bi futbolculuk hayalim vardi. Mesela Kristiyano
Ronaldo falan 6rnek almaya c¢alisirim. Su anda hali saha maglar1 yapiyoz da biz az
cok bi seyler yapiyoruz. Ama simdi patronlari 6rnek almaya basladim yani. Kendi
patronumu daha dogrusu. Clinkii ¢ok iyi isini biliyo yani o. Arabasi falan da var,
gbze de hos geliyo. Yani hayat1 giizel adamin ¢ilinkii. Cok giizel bi hayatlar1 var ve
bazen kendimizi onun c¢ocugunun yerine sokmaya calisiyoz mesela. Onlarin
yasadiklarini kendimiz yasamaya galistyoruz. Oyle bi hayal etme olay1 oluyo. Mesela
simdi patron ¢ocugu ve normal bi insan ¢ocugu var oglu var kiz1 var. dyle bi sey var
yani.

Nasil bi fark var aranizda?

Simdi mesela patronun yani ne istese alir mesela. Oyle bi sey var yani. Patron ogluna
ne istese alir. Ama bizde dyle ne istesek alma durumu yok. Mesela insanlar patronun
cocugu oldugu zaman maddi bi sikintis1 olmuyo. Yani istedigi gibi gidip geziyolar,
yiyolar iciyolar falan. Ama normalde insanin... insan oldugumuz zaman, normal bi
insan oldugumuz zaman kisitlama olay: var. fazla agilamryoruz.

Sen hi¢ patronun cocuguyla karsilastin mi?

Evet. Arada bi geliyolar is yerine de kizlar1 zaten bizle beraber oturuyolar. Biri
atdlyeye bakiyo biri magazaya bakiyo. iste arada bi asagiya iniyolar atdlyeden ikinci
katta odast dolanip gidiyo yani. Bazen sohbet ediyoz iste sikintilar1 falan soruyolar.
Mesela kis geliyo ya kislik bot almak i¢in herkesin ayakkabr numarasini yaziyolar.
Iste... onlar1 da biz sdylemesek almiyolar. Biz sdyleyecez ki alacaklar baska tiirlii
almazlar yani.

Patronun ogluyla m1 bunlar1 konusuyosunuz?
Yok kizlartyla. Oglu benden bi yas kiiclik. O fazla gelmiyo o anca geziyo zaten.
Okula gidip geliyo bi seyler.

Ogluyla karsilastiinda ne hissediyosun?

Su ana kadar hi¢ bi sohbetim olmadi onla. Karsilagtigimda tabi merak ederim yani
nasil bi hayat1 var acaba napiyo ne ediyo giin i¢inde arkadas ortamini falan merak
ederim yani ettigim de oluyo.

Zengin diyince kim aklina geliyor? Tiirkiye’de baktigin zaman ya da ¢evrene
baktigin zaman?

Is adamlar1 olarak biliniyo, yani zengin kisiler. Sonugta biiyiik firmalarin sahipleri.
Onlara biz zengin kisi diye bakiyoruz. Bi de patronlar, kendi patronlarimiz yani
sonucta bize maasiizi veren insanlar.
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Peki insanlarin nasil zengin olduklarim diisiiniiyosun?

Cok calistiklarini diisiiniiyorum yani ¢ok caligmiglar zamaninda. Belki de 6nceden
babalar1 zengindi onlara miras kaldi falan. Oyle iste. Ama bizim patron ok
yoksulluk ¢ekmis. Ben ondan duymadim da is yerindekiler dyle dedi. Cok yoksulluk
cekmis falan dedi. Ondan sonra bi kag kisiyle ortak olarak baslamislar ise dyle oyle
isi ogrenmisler yani. Isi kavramislar, ondan sonra diikkan biiyiimiis. Bi odada
acmislar diikkani. Simdi bi at6lyesi var magazasi var. Atdlye de baya biiyiik yani
bizim. Cok biiytiik bi atdlyesi var.

Baska tiirkiyede bildigin zengin var m?

Mesela Ali Agaoglunu sdyleyim size. Ko¢ grubu vardi. Ondan sonra bu Kigili’nin
sahibi vardi. Abdullah Kigil1 miydi, o vardi. Aklima gelenler... bu futbol baskanlar
yok mu takim bagkanlar1.. Unal Aysal falan onlar ¢ok zengin insanlar aslinda. Onlar
var Aziz Yildirim var. Aziz bu sene nolcak kimse bilmiyo

Fenerbahceli misin?
Yok ben Galatasarayliyim da Aziz Yildirim ¢ok karistirdi ortalig: sike falan.

Peki Ali Agaoglu dedin ya Ali Agaoglu nasil yasiyo sence?

Ali Agaoglu yani bizim o kadar oyuncak arabamiz yok yani. Onun baya bi arabasi
var yani. Baya bi arabasi... Onun ¢ok son model arabasi varmis. Gegen giin programa
falan gelmisti. Aykir1 Sorular m1 neydi onu izlemissinizdir belki. Orda adam bikag
soru sormustu kendisine. Siz demisti, insanlar mutlu yasasin falan diye ev
yapiyosunuz falan demisti. Peki demisti fakir insanlar ne yapsin demisti. Onlar mutlu
yasamasinlar m1 falan diye bi soru sormustu. Orda nasil cevap vermisti tam
hatirlamiyorum ama bayaa bi duraklad: yani cevap veremedi kizardi boyle.

Sen ne diisiindiin onun iizerine?

Ben o programi yapan kisiye o kadar boyle dua ettim ki, helal olsun dedim adama ya
dedim. Program bi de aykir1 sorular yani. Oraya gelmissen onu goze alcaksin. Bi de
adam dedi su anda dedi cebinizde ne kadar para tasiyosunuz dedi. Ceketin cebinden
bi ¢ikardi bu kadar para (eliyle gosterir). Bi de normal ceketler var onlar1 hig
saymiyorum. Cok farkli yani. Zenginlik... ¢cok... acayip paralar1 var ya.

Mutlular midir peki?

Ya ¢ogu mutludur da mutlu olmayanlar da vardir yani. Artik bikmiglardir yani
paradan. Bizim patron ¢ok iciyo mesela, her aksam i¢iyo galiba. O mutlu mudur
degil midir... Yani mutlu oldugu i¢in mi i¢iyo mutsuz oldugu i¢in mi ig¢iyo onu
bilmiyoruz. Ama bi insan o kadar i¢iyosa mutlu degildir heralde. Hani evin var ailen
var sonugta cocuklarin var gidersin onlarla vakit zaman gegirirsin yani. Vakit
gegirirsin. Cogu patron zengin degidlir. Mesela bu mikrosoftun sahibi vardi bil geyts
o gegen roportajda m1 ne demisti. Ben o kadar zengin olduguma bakmayin, bi giin,
demisti, sominenin karsisina ge¢ip de su sallanan sandalyeler yok mu, ona... onun
iistiine oturup da kahve icemedim falan diyodu. Yani siirekli ¢alismaktan falan vakit
ayrramiyo kendisine.

onlar da c¢ahsiyolar diyosun?
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Evet onlar sirkete bakiyolar artik nasil bakiyolarsa (giiler) hi¢ bi zaman ayiramadi
kendisini. Cok biiytik sirket yani mikrosoft. Diinyanin en zengini zaten kendisi, Bil
Geyts. O kadarini da biliyorum yani. Takip ediyorum (giiler)

Peki genel olarak mahalleyle olan iliskini konussak?

Mabhalleyle olan iliskim aslinda ¢ok iyi. Kimi gorsem mesela hal hatrin1 sorarim.
Onlar da beni sever. Mesela aksam oldugu zaman bazen eve gittigim zaman annem
bana sdyler yani, sen.. seninle gurur duyuyorum herkesin halini hatrin1 soruyosun.
Onlar da seni soyliiyolar ne kadar iyimis falan diye sdyliiyolar, bu ¢ocuk ¢ok iyi
falan halimizi hatrimizi soruyo diye. Ondan sonra fazla bdyle bi komsularla falan
sikintim yok yani. Bazen gordiiglim zaman bi selamlasiriz bagka da bi sikintim yok
yani. Onlar da beni sever yani. Bazen benden bi sey isterler yaparim. Bi yere
gonderirler. Onceden ¢ok génderiyolard, bakkala git ekmek al falan ozaman bayagi
bi hasilat yaptigimi hatirhhyorum. O zaman parasi da hani kalan parayr bana
veriyolardi (gtiler)

Peki mesela cirakhik egitimdeki arkadaslarinla mahalledeki arkadaslarim
kiyasladiginda hangileriyle daha ¢ok bi sey paylasiyosun?

Simdi ¢iraklik okulundaki arkadaslarimla daha ¢ok paylastigim oldu. Simdi burdaki
arkadaglarimla bi top oynamaya falan gidiyoruz. Halisaha maglari. Ama onun diginda
fazla gorligmilyoruz yani. Ama c¢iraklik okulundan arkadaglarla mesela bazen
mesajlasiyoruz yani isler nasil iyi mi sikinti var mi1 bulusalim... yani daha ¢ok
birbirimizle kardes gibiyiz bdyle. Ama mahalle arkadaslariyla eskiden ¢ok ¢ocukken
baya bi i¢igceydik. O zaman tabi daha neyin ne oldugunu bilmiyoruz. Simdi bazen top
oynamaya gidiyoruz. Bazen artyolar maga gelcen mi falan dyle yani.

Peki mesela ilerde bi isveren oldugunda yani bir patron oldugunda yine burda
m1 oturmak isterdin yoksa baska bi yerde mi oturmak isterdin?

O zamanin sartlariyla konugmak aslinda pek mantikli degil. Su anda patron olsaydim
burda ne isim vardu.

Nerde oturmak isterdin?
Nerde oturmak isterdim.. Su anda isyeri calisiyo olsaydi, bugiin cumartesi
calistirmazdim normalde. Su anda evimde olurdum ve ailemle geziyo olurdum.

Evin nerde olurdu?

Evim nerde olurdu... yani daha ¢ok sakin yerler. Bu normal {inliilerin yasadiklar
yerler yok mu, onlar simdi karsidaki yerler de bu merter falan yok o taraflar degil de,
bu hani bizim patron Alemdag’da oturuyo. Hani ben tam olarak nasil bi yer oldugunu
bilmiyorum. O yiizden o konuya fazla mantikli cevap veremiyorum. Ama o zamana
gore buralar gelismis olursa buray: terketmeyebilirim. Ciinkii biitiin akrabam falan
burda da. Onlar simdi bana yanasirlar. O ylizden terketme sans1 da var yani olabilir.

Burada deniz kenarina gidiyo musunuz?

Ya arkadaslarla dedigim gibi bu ciraklik okulundaki arkadaglarla Kadikdy’e falan
gittigimiz zaman sahildeki o taslar1 bilirsiniz belki, orda dyle oturuyoruz zaman
geciriyoruz falan. Cekirdek falan aliyoruz. Onlar bazen iciyo. Iste geziyoz oralar1 ya.
Bazen orda bi yesillik alanlar falan var. Orda oturyoruz sohbet ediyoruz. Bu
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Bostanci’ya falan gidiyoruz. Orda da yine sey var, iste sahil kenar1 falan orasi da
giizeldi. Genellikle oralara gidiyoruz yani. O zaman hatta hep okul giinleri denk
geliyo. Okul giinleri falan ders bos oluyodu. Cikip gidiyoduk arkadaslarla, araba
getiriyodu bi tane arkadas ehliyeti falan vardi. Onun arabasiyla gidiyoduk. Onun
arabasi degil de calistigt yerde bi amcasi vardi. Amcasindan arabayi aliyodu.
Geziyoduk bdyle giizel oluyodu. Uskiidar’a gitmistik, Kadikdy’e gitmistik bi de
Bostanci’ya. Ug yere falan gitmistik. Bi de bu Yenisahra’da bi alisveris merkezi mi
ne vardi Optimum. Oraya bi gitmistik oray1 bi gezmistik.

Sevmis miydin?

Baya gilizeldi ya, hi¢ gezmedigimiz yerlere gittik. Yani benim i¢in agilmak ¢ok giizel
oldu. Onlar belki aligkin olabilir, ama ben pek aliskin degilim bdyle yerlere gitmeye.
Iste yani degisiklik oldu benim agimdan yani. Koskocaman bi aligveris merkezine hig
hayatimda gitmemistim. Simdi var sultanbeyliye de ac¢ildi da zamaninda agilsaydi
keske.

Giizel yerler yani?
Tabi ¢ok giizel yerler.

Peki bu zenginlerin oturdugu semtler var dedin ya onlar1 hi¢ gordiin mii ya da
televizyondan m gordiin?

Aslinda karsiya gitme sansimiz ¢ok oldu. Belki de ge¢misizdir de onlarin bulundugu
yerlerden falan da tam olarak neresi oldugunu ne oldugunu bilmiyorum. Ama ben
simdi bugiin karsida bi gecelere barlara falan gitmis olsam, 6niinden ge¢cmis olsam
kameramanlari falan goriirim. Yani bazen magazin programlari izlerim ordan falan
gorurim.

Peki mesela okulu hi¢ birakmasaydim dedigin oluyo mu?

Okulu birakmasaydim dedigim oldu tabiki de. Yani simdi okusaydim, bazi insanlarin
azarlarini igitmezdim, laflarim1 yemezdim falan diislinlirdiim. Ama zaman gectigi
zaman, isi Ogreniyoruz artik isi 0greniyoruz pismanlik duygusu falan gitti yani.
Pisman olma, keske okusaydim falan ilk zamanlar vardi. Yoruluyoduk falan,
okusaydim bdyle olmazdi diyodum. Ama simdi 6yle bi durum yok yani. Simdi
okuyanin hali de ortada diyolar zaten ¢ogu insan, okuma calis daha iyi diyolar.
Meslek 6gren daha iyi diyolar. Tabi durumlari iyi olan insanlar okur. Bi de dersleri
iyi olacak tabi. Durumdan ziyade derslerin daha iyi olmasi lazim. Hani okuyabilme
kapasitesinin olmasi lazim bi insanin.

Peki mesela boyle okuyan devam eden arkadaslarin var mi?

Var abim de okuyo su anda da. Yani onlarin iyiye gitmesini isterim tabiki de. Su
anda son sinifa gidiyo, ingilizce boliimii. Bi de iiniversiteyi de istiyo. Insallah
hayirlisi olur yani. Bari biz okumadik. Mesela annem diyo, mesela kardesin okumadi
sen oku bari diyolar. Bdyle bir durum var. Bazen de mahalledeki arkadaslar is
bulsana bana falan diyolar. Bi kag kisiyi dyle isyerine falan soktugum oldu. Ug
ayligina falan, yani yaz tatilinde ¢aligmak icin. Oyle yani devam edebilecek olmadi
yani.
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Abine 6zendigin oluyo mu peki, neticede senin kadar ¢alismiyor.

Ya abim... yok ya Oyle bi durum olmadi hi¢. Abim normalde ¢aligmay1 hi¢ sevmiyo.
Hani ise gotiirdiim bi ara IMES’e. Bi hafta falan ¢alist;, ¢ikti. Calismay1 sevmiyo.
Stirekli evde o yani. Hi¢c evden ayrilmaz. Komsulara falan da yani gitmez.
Akrabalarini da sormaz. Oyle bi insan yani.

Universite okumanin iyi yonii ne olurdu okusaydin?

Aslinda cok iyi yonii vardi. Ortami falan ¢ok degisik. Giizel bi ortami var. Oyle
hayal ediyorum. Arkadaslar falan gezme olaylar1 olsun. Degisik bi yerde kaliyosun,
degisik bi lniversiteye gidiyosun, mesela sehir disina ¢ikiyosun falan. Bagka
sehirlerden gelen insanlarla tanistyosun. Cok farkli bi yer, giizel bi yer diigiiniiyorum
ben iiniversiteyi. Nasip olmadi belki ama. Ag¢ikdgretim bitirip, diplomayr alsam,
{iniversite okusam mi diye diisiiniiyorum ama. Oyle bi sansimiz varmis heralde.

Okusan ne okursun peki?

Okusam ne okurum... onu o zaman diisiiniirim. Su anda aklima hi¢ bisey gelmiyo.
Ama bu meslek dalinda bi sey okurdum yani. Genellikle meslek dalinda mekanikle
alakal1 bi seyler okurdum.

Ortam icin mi daha ¢ok iiniversiteyi tercih edersin?

Ortami i¢in de tabiki de. Normalde, meslegi elimize almamiz i¢in, yani belgemizin
olmasi lazim. Ortami zaten ister istemez kazaniyoruz ortami bi sekilde. Iyi olurdu
yani.

Peki siyasetten konusacak olursak, bir ideolojinin oldugunu diisiiniiyo musun?
Ideoloji? Yani bi diisiincem mi?

Siyasal bi diisiincen

Siyasal bi diistincem oldugunu diisliniiyo muyum....(d{isiiniir) solcu olarak goriiyoruz
kendimizi tabi. Burdaki herkes Oyle. Sizi bilmiyorum ben. Yani dyle diisiiniiyoruz
biz zaten. Genellikle bu herkese esitlik, hani adalet, 6zgiirliikk, orgiir bi sekilde
herkese esit bi sekilde yasamasi i¢in miicadele etmeye c¢alisiyoruz. Hani genelde
solcu olarak yani.

Peki boyle diisiinmeye nasil basladin, ne zaman basladin?

Boyle diisiinmeye... aileden kaynaklanan bi durum herkes boyle. Normalde bu AKP
falan diismani bizim aile, cogu bdyle. Iste CHP’ye oy verirlerdi. Neden chp ye oy
verirlerdi, onu o zamanlar bilmezdim. Ondan sonra buraya bi geldim. Burda
O0grendim yani. Neden oy veriyolar, neden sey oluyo falan pek umursamazdim o
zaman. Ama buraya katildigim zaman anladim yani.

Buraya nasil geldin peki (Mayista Yasam Kooperatif’i)

Bizim arkadaslar vardi. Iki y1l once iste. Burda dersler falan veriliyodu. Bizim de
artik acilmamiz gerekiyodu. Bi kafamizi disariya ¢ikarmamiz gerekiyodu. O sekilde
oldu. Iyi de oldu.

Neler yapiyosunuz peki, burasi sana ne katiyo?
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Beraber piknige gidiyoruz mesela. Bi defa gittik Sultanbeyli’de orman var ilerde iste.
Dayanismay1 Ogreniyoruz. Yardimlagmay:r &greniyoruz. Mesela bu bardag:
paylastyoruz her seyi paylasiyoruz. O agidan iyi oldu agilmak.

Aleviler CHP’ye oy veriyolar dedin ya Neden peki oy veriyolar?

CHP’ye neden peki oy veriyolar... ya alevi olarak goriiyolar hepsini. Alevi insanlar,
oyumuzu onlara verelim diigiincesiyle hareket ediyolar. Hani genellikle artik esitlik
ve Ozgiirliik i¢in.. Daha CHP iktidar olmadi. Hani ne yapcaklarini onlar da bilmiyo.
Ama alevi olduklar1 i¢in oy veriyolar.

Peki sence vermek gerekir mi?
Bence vermek gerekir mi... Yani gerekmez. Kim daha iyi yonetirse ona vermeleri
gerekir.

Boyle bi parti var mi sence su an seni temsil eden, senin taleplerini
gerceklestirecek?

Valla su anda oyle bi sey yok, ama bu Kadikdy’e gittigimiz zaman BDP’liler falan
vardi. Onlara o zaman kanim biraz 1sindi. Kiirtliikten kaynaklaniyo heralde (giiler).

Kiirt oldugunu kabul etmiyodun hani...

Tamam da... s6yle bi durum var, hani biz kiirtlerin i¢inde yasamisiz. Normalde kiirt
degildik, ama kiirtlerin i¢inde yasadigimiz i¢in kiirtgyi falan biliyorum ben. Ailem
falan biliyo. O yiizden yani sicak bakiyorum.

Peki yani genel olarak baska neden seviyosun?
siyaseti mi?

Evet evet...

Ya siyasetle aram pek iyi degil aslinda pek takip etmiyorum. Ama bazen bdyle
Recep Tayyip Erdogan mesela konusma yaptigi zaman, deliriyorum boyle. Ya
insan... kandirtyo insanlar1 ya, ¢ok biiyiik kandiriyo insanlari. Insanlar1 dolandirtyo.
Biitlin insanlar da dyle diyo da. Buna oy veren insanlar dyle diisiinmiiyo. Yani tam
tersi diislinliyo insanlar. Aslinda herkes kafasini kullansa, biraz mantikli diisiinse
bizim gibi diisiinse, c¢ok sey degisir de diisiinmiiyo insanlar yani biz de
diistinmiiyoruz onu fazla.

Is yerinde sen boyle diisiindiigiinde onlar ne diyolar?

Iste biz dyle dedigimiz zaman onlar da iste bize, siz dinci degilsiniz diye onlara sey
yapmiyosunuz falan diyolar mesela. Ondan sonra, yok siz anlamazsiniz siyaseti siz
ne biliyosunuz. Adam mesela diyo ki Suriye... Gegen bu Rojava seyi vardi, olay1
vardi. Konusuyolard: is yerinde. Bizim bi tane usta diyo ki, bu Rojava’da &len
insanlarin sorumlusu CHP’dir diyo. Hani adam kendi kafasindan bisey ¢ikardi ortaya
att1. Herkes ona bdyle inantyo bdyle. Biz de sesimizi ¢ikarmiyoz. Yani bunlarla bi
sey oldugu zaman bi olay olcak bi sey olcak. Hi¢ sesimizi ¢ikarmiyoruz yani. Ama
adamlar kendi kendine ortaliga bi seyler atiyolar, bi seyler sey yapiyolar. Yapiyolar
da yapiyolar yani...

Peki mesela sence bu memleketin en biiyiik sorunu ne?
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Bence memleketin en biiyiik sorunu, esitligin olmamasi. Hani 6zgiirliik var yine de.
Fazla da yok, 6zgiirliikk de yok aslinda. Mesela yasaklar falan var. Yani onlarin oniine
gecilmemesi gerekir yani. Yoksa Oyle durum oldugu zaman, insanlar zaten
kisitlaniyo. Ozgiir olmayan insan huzursuz oluyo. Hani elinden aliyo &zgiirliigiinii,
esitligini elinden aliyo. Iste o yiizden yani nasil diyim size o yiizden ¢ok biiyiik
sikintilar oluyo yani. Insanlarm 6zgiir olmasi gerekiyo, esit olmasi gerekiyo
insanlarin.

Peki ozgiir ve esit olmamasinin sorumlusunu nerede goriiyosun?

Ozgiir ve esit olmamasinin sorumlusunu nerde goriiyorum... yani yonetim. iktidar
mesela. Genellikle baz1 kendilerine oy veren insanlara bi seyler dagitiyolar. Yani
vermeyen insanlara bi sey vermiyolar. Illa ona oy vereceksin ki, o sana bi seyler de
versin. O mantikla hareket ediyo insanlar. Iste o yiizden esitlik yok yani. Sonugta
birine bisey dagitmis olursan oy vermesi i¢in degil de, yani sonugta insanlar1 bir
tutmamiz gerekir yani. O da insan, o da insan sonugta.

Bu ¢oziim siireciyle ilgili olarak hani hiikiimetin boyle bi meselesi oldu. hem
aleviler i¢in alevi acilimy, bi de Kkiirtler icin ¢oziim siireci diye bi sey ortaya atti.
bunu hi¢ takip ettin mi, hakkinda bi seyler duydun mu?

Bu ¢dziim siireci olarak kiirtler icin bu Abdullah Ocalan ¢ikarma olay: falan vard.
Iste artik onla artik bi seyler yapiyolar onu pek fazla takip etmedim. Ama onu
biliyorum.

Ne diisiiniiyorsun peki genel olarak?

Yani c¢ikarmasi mantiksiz bence, ¢iinkii ¢ogu insanin Sliimiinden suglu bi insan.
Hatta onun cezasi ¢ok biiyiik. Yani o ¢ikmis olsa iilkede katliyam tutabilir yani. Bu
MHP’liler falan diyolar, bunu konusuyolar. Icerlenerek konusuyolardi da biiyiik
katliyam olur diyolar. Onu ¢ikarmis olsa, sehit aileleri olsun bissiirli insan sokaga
dokiiliir. Onu ling etmeye ¢alisirlar yani. Bence ¢ikarmasinlar hi¢. Ama tabi iktidar
da onun yanina gidip geliyomus. Yani onunla siirekli sohbet mi nedir artik yani
diyalog varmis aralarinda. Yani bu mesaj gondermeler falan varmis aralarinda
iktidarin. Mesela AK parti, BDP, yani Abdullah Ocalan falan bir olmus diyolar. O
kadarin1 biliyorum ben . Fazla, pek alakam olmuyo siyasetle.

Peki, sen bunlara karsi bi sey diyo musun?
Ben, tabi yanlis bi sey aslinda. AKP’nin veya Abdullah Ocalan’la birlikte olmasi
mesela, onun ordan ¢ikarmanin s6z konusu bile yapmamari lazim.

BDP i¢in mi diyosun bunu?

Yani BDP igin degil iktidardan. Ocalan meclise gelsin falan diye, bunu istememeleri
lazim. AKP’nin de bunu yapmamasi lazim. Ya ben fazla ilgilenmiyorum siyasetle ya.
Anlamigsinizdir heralde. (giiler)

Gezi Parki eylemlerine katildildin. Ondan once hi¢ Taksim’e gitmis miydin?
Ondan once hi¢ taksime gitmemistim.

Peki bu Gezi Parki eylemleri sirasinda hig¢ gittin mi?
Gittim.
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Nasil bi ortam vardi orda, neler diisiindiin?
Ya ortami ¢ok iyidi aslinda ama o ordaki heyecan falan polis tomalarint falan
goriiyoruz boyle. Bi yandan da korku var. O giin fazla bi sey olmadi yani.

Sultanbeyli’den genel olarak gittiniz?
Evet. Bu Cemevi'nin ordan araba kalkmisti. O zaman gitmistik. Bi o zaman
gitmistim oraya.

Neler gozlemledin peki? Insanlar neler yapiyolardi orda?

Her ¢esit insan vardi orda ya. Cok farkli bi ortam yani. Bissiirii insan goriiyosun ve
cesit gesit insan. {lk defa gordiigiim tipler, boyle yani yaptiklar1 hareketler olsun,
giyinme tarzlar1 olsun veya savundugu seyler olsun boyle.

Neler diisiindiin? Sana gore miydi o insanlar, Sevdin mi o tipleri?
Sonugta... tabi sevdim aslinda. Insanlar farkli farkli, ama diisiinceleri birdi. Yani
hepsi polise karsiyd1 orda.

Sen de orda kendini polise karsi hissedebildin mi?
Evet ben de biraz. Ama ben polise tas atmak taraftar1 degildim tabiki de.

Senin ordaki talebin neydi? Sen hangi taleple gittin?

Nasil yani? Ben ortami merak ettim tabi. Ortami merak ettim. Arkadaslar falan gittik.
Burasi gidiyodu. Burdan fazla kimse gitmedi tabi de, merak ettim. Televizyonlarda
goriiyorum bi Taksim nasilmig bi bakmak lazim falan.

Bekledigin gibi miydi peki, yoksa farklh miydi?
Cok farklrydi. Bagka bi diinyayd: sanki. Sanki iilke béliinmiis falan. Insanlar gog
etmis, savastyolar falan. Oyle bi seyler vardi.

Sence bu tarz bi eylem yapilmalh mi1? Ne icin yapilmah?

Aslinda insanlar baya bi kendilerini tuttular. O Gezi Parki’na sey yapcaklard: iste
aligveris merkezi miydi. Iste o yiizden agac olay1 vardi. insanlarin yapmasi ¢ok bence
cok mantikli. Yani artik bi sekilde boyun egmemeleri lazim insanlarin hiikiimete
kars1. Hiiklimet de bunu anladi geri ¢ekildi yani. Basa ¢ikamadi. Bence insanlarin bu
sekilde miicadele etmesi ¢cok mantikli.

Hi¢ konustun mu peki ordaki insanlarla?
ordaki insanlarla pek sohbetim olmadi ya. bi sloganlarda falan beraberdik o kadar.

Hangi sloganlar attimz?
Hangi sloganlar attik...bi hatirlasam aslinda biliyorum da aklima gelmiyo yaa.

Peki genel olarak hig is yerinde okuldaki arkadaslarinla hi¢c konustunuz mu gezi
meselesini?

Ya mesela biz soyle bi olay vardi. Mustafa Kemal’in askerleri biziz, mesela onlar
osmanl torunlar1 hesabr vardi. O diyo bizimkiler sizinkileri mahveder. Sizinkiler,
bizimkileri mahveder. Oyle bi konu vardi. Biz sakalasiyoduk tabi. Biz,
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arkadasgligimiz1 engellemez tabiki de. O yilizden bizim i¢in fazla bi sikint1 degildi.
Bazen mesela biz derdik mahallede biz yiiriiyiis yaptik falan, siz de gelin siz de
katilin falan diye. Boyle olaylar olurdu.

Geldiler mi?

Yok gelmediler ya. kars1 ¢ikmadilar da ya ne isin var napcaksin mahallede merkeze
gidelim hesab1 Oyle konusuyodu yani. mahalleye gidip de napcaz falan diyodu.
Sikicidir zannediyodu ii¢-bes kisi var zannediyodu. ben sdylilyodum inanmiyolar.
Diyorum baya kalabaligiz yok. Ben artik fazla zorlamadim yani. Sadece sdyledim.
kabul etmedi tamam dedim. Zorlasam gelirlerdi. illaki gelirlerdi. Bi iki defa dedimmi
geliyolar. Kirmazlar yani.

Sey ben kacirdim ev kirada miydi?

Yok ev kendimizin. Zamaninda yapmislar, amcamlar falan. Kendileri, amcamlar,
Almanya’da da. Oyle yapmslar, Almanya’da oturduklar1 zaman. Ikisi de fransa da
kacak olarak calisiyo. Yani evlendikleri zaman kurtuluyolarmis galiba Oyle
biliyorum. Ama evlenmedikleri i¢in kacak yani Fransa vatandasi degilmis. Normal bi
ise girip calisgamiyolar. Ancak orda da insaat isi mi ne yapiyolarmis.

Siz buraya ilk geldiginizde akrabalarimiz burda ama konusurken de sey dedin
ben zengin olunca akrabalarnm bana yakinlasir da dedin. Neden oyle
diisiiniiyosun. Yani niye uzaklasirlar ya da yakinlasirlar?

Simdi hani zengin olup ¢ok zengin oldugum zaman biiylik bi is adami oldugum
zaman akrabalarim gelip benden yardim isterler. Akrabam olan olmayan herkes gelir,
taniyan tanimayan onlar gelir. O yiizden Oyle bi sey olur yani. Akrabalar siirekli gelir
yani. Cok uzaktan olan akrabam bile gelir. Simdi tanimiyolar ki beni. Bazilarin1 ben
de tanimiyorum. Yakin akrabalarimi da tanimiyorum. O kadar sdyleyim size.

Cumaya patron da geliyo heralde
Patron da geliyo.

Beraber mi gidiyosunuz peki?

Yok ayni safta degiliz de biz hani biz bi cumadan bi yirmi dakka once falan
gidiyoruz. O son iki ii¢ dakka arabasiyla geliyo direk camiye. Oyle giriyo yani.
Bazen ¢ikarken rastliyoruz falan, Allah kabul etsin falan diyoruz.

Peki Allah kabul etsin derken samimiyetle soyliiyo musun? Mesela patron
olomak icin iyi bi insan da olmak lazim. Iyi degil ama patron mesela, zam
vermiyo, nasil oluyo yani

Simdi orda ona Allah kabul etsin derken fazla da samimiyetle sdylemiyorum tabiki
onu. Yani o kadar icten sdylemiyorum. Belki hi¢ icten sdylemiyorum da sadece
bdyle s6z olarak yani, Yani yanindan gectigimiz zaman hi¢ degilse bi elini sikmamiz
lazim. Hani ¢iinkii zaten patron adam yani. Bi de i¢iyo falan artik nasil kabul olucak.

Okula gittiginiz giiniin doniisiinde ¢alistyomussunuz ya sonrasinda o kalkmis. O
siirec nasil oldu?

Simdi okula ilk basladigimiz zaman tabi kimse kimseyi fazla tanimiyo. ilk defa
goriiyosun arkadaslarini. Ug, dort hafta ben bdyle okuldan sonra ise gidiyodum.
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Ondan sonra hocalar falan geldi. Okuldan sonra ise gitmek yasak... Biz o zaman
korkuyoruz. Bizim teyzeoglu falan, git sdyle diyo, hakkini ara diyo yani. Ben
sOyledim ona. O diyo, bana niye sdyliiyosun patrona sdyle, de ki ben gelmicem
okuldan sonra ise. Tabiki cesaret edemiyo patrona. Ondan sonra baktim, hoca geldi
diyo ki okuldan sonra g¢alisiyo musunuz falan diye, yine sesimizi ¢ikarmadik. Sonra
ben kendim hocanin yanina gittim. Hocam dedim, ben orda konugsmadim ama burda
dedim bizi okuldan sonra ise ¢agriyolar. isim falan aldi, isyerinin adresini ald: dedi
ki tamam ben halledicem bunu dedi. Ondan sonra aradan iki ii¢ giin gec¢ti. Hoca
gelmis bizim magazaya, patronla falan goriismiis. Ondan sonra ikna etmis, yani
yasak oldugunu sdylemis. Sonra patron atdlyeye geldi iste beni gordii yanimdan
gecerken hemen gordii beni. Gel buraya dedi. Buyur abi dedim. Sen beni sikayet mi
ettin essolessek dedi falan, boyle espirili bi sekilde giilerek dedi. Ben de yok abi
noldu falan dedim. Bana dedi ki okuldan 6gretmenin geldi, okuldan sonra ise
geliyomussun diye sikayet etmissin ha. Ben yok oyle bi sey yapmadim dedim.
Sadece dedim ki hoca herkesin okuldan sonra calisip calismadigini 6grenmek
istiyodu, biz de sdyledik yani dedim. O dyle gelmistir falan dedim. Oyle bi yirttim
orda yani kurtardim kendimi.

Ise burdan kag saatte gidiyosun?
kag saatte gidiyoruz? normal kendi arabamiz var teyzemin oglunun onun arabasiyla
bi yarim saatte gidiyoruz. ama normal seyde gitmis olsak iett lerle falan gitmis olsak
bir saat bir saat on dakkay1 buluyo.

Peki fazla calisiyo musun oOyle durumlar oluyo mu isyerinde fazla mesai
yaptigin?

Bazen, simdi saat yedide paydos ya. Bazen is oluyo, miisteri geliyo. Bi isi yapip
vermemiz lazim. Adam bekliyo basimizda. Bazen yedi buguk ,sekize kadar
calistigimiz oluyo mesaisiz.

Ucretini almiyosunuz
Evet.

Senin patron cumaya gidiyo ama
Bizim patron cumaya gidiyo.

Diger patronlar da gidiyo di mi?
Tabi gidiyo evet.

Orda baska bi sey...

Ya o, onlarla Allah arasinda bi sey, ona biz karismiyoruz fazla. Ciinkii onlar1 bilmesi
lazim. Bizim sOylememiz lazim degil. Ha onlar1 bilmese artik hi¢ yasamasin yani.
Oyle diyim yani. Ciinkii yanlis bi sey yapiyolar. Sen namaz kilmaya gidiyosan
Allah'm huzuruna ¢ikiyosan, is¢inin emekg¢inin yaninda olmasi gerekir yani.
Haklarin1 vermesi gerekir. Ciinkii kul hakkinin ne oldugunu onlarin bilmesi gerekiyo.
Cok 6nemli bi sey kul hakki yani. Hakkini vermesi lazim. Bi insan hakkini helal
etmese mesela son nefesini vermeyebilir.
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Onlarin duasi neden kabul oluyo da seninkiler niye olmuyo, o zengin oluyo da
sen neden zengin olamiyosun

Onu bilmiyorum ben. Kabul oluyo mu onu bilmiyorum, duasi. Ya aslinda hani bi laf
vardir. Insan cenneti bedava alirmis, cehennemi parayla satin alrmis diye. Hani
paran oldugu zaman fazla giinah isliyosun. i¢ki i¢iyosun, bilmem ne su bu olayi falan
oluyomus. Iste yle insan hani haram sonucta ama parasi olmayan bi insan bunlari
yapamiyo. Bin lira, iki bin lira alip namaz kilmaya gider. Allah'a inanir falan, dyle bi
insan cennete gidiyomus.

Onlar da cennete giderler mi?
Onlar1 bilmiyorum ya... ama bence gitmeyebilirler de ama gidenleri de yanip giderler
biraz tadina bakarlar yani. (giiler) yani biraz kizartma olur.

Kiirt arkadaslarim var dedin ya sen kiirt ve iyi arkadaslarin var. mesela bu
kimligi sen tistiinde kabul etmezken...

Iste ben baskalar1 i¢in hani yerine gére davraniyorum da. yani simdi ben onlar bana
kiirt olarak bakiyo aslinda ben kiirt olmay1, aslinda ben kendim kabul etmiyorum.
Kendi icimde olan bi sey. Ama onlara gore ben kiirtce konustugum ig¢in onlar bana
diyo ki, kiirt alevisi diye bi sey yok diyo mesela. Onlara anlatamiyorum ben. Onlar
beni dyle kabul ediyo yani, ¢ilinkii kiirt olarak kabul ediyo. Ben kendi i¢cimde kendimi
kabul etmiyorum, yani dye olarak kabul etmiyorum kendimi. Ama onlara gore
kendim kabul ettiriyorum yani ben kiirdiim diyebiliyorum yani. Normalde degiliz,
ama artik fazla uzattilar ¢iinkii onlara laf anlatamiyorum. Fazla iyi anlama seyi yok
yani bunlarda kavrama.

Peki tiirkceyi sonradan m1 6grendin evde hangi dili konusuyosunuz mesela?
Evde tiirk¢e konusuyoruz. Bi babannem geldigi zaman kiirt¢ge konusuyolar. O dur
yani. Bagka bi sey yok yani bizim evde. Ben fazla zaten kiirtceyi bilmiyorum.
Onceden ¢ok iyi bilirdim. Simdi hi¢ konusamiyorum bile. Ama anliyorum yani, kim
ne dese anliyorum. Ya bdyle anlama durumu ¢ok iyi bende. Anlarim. Bilmedigim
seyleri zaten kiirtce konugurum. Babannem biraz tiirk¢e anliyo. Sikint1 olmuyo yani.

Patron kiirt degil heralde.
Bizim patron kiirt degil.

Siz kendi aramizda bi seyler konussaniz kiirtce anlar m?

Biz bazen kiirtce kiifiir bile ediyoruz yani. Sadece ben ve tezyzeoglu var zaten.
Patron gelir teyze ogluma kizar yani niye boyle yaptin falan diye seyapar. Patron bi
gider arkadan... Bazen zazaca durumu konugma durumum var. Zazaca da, biz zazaca
konusmuyoruz da kiiflirlerini falan biliyoryuz yani. Onu da ben bilmiyodum.
Tezyeminoglu sdyledi. Bazen patron duyuyo tiirkce de kiifiir ediyo bazen bizim
teyzeoglu. Arkasini1 doniiyo patron hi¢ bisey olmamaig gibi devam ediyo.

Teyzeoglu olmasaydi belki de bu kadar dayanmazdim diyo musun?
O olmasaydi ise girme durumu olmazdi. Ik zamanlarda ¢ok zorluk gekerdim. ilk

zaman ise gittigim zaman o benim yanimda ¢ok oldu yani ¢ok yardimcei oldu. yani ne
yapmam gerektigi nasil yapmam gerektigini o dgretiyodu bana. igigeydik yani boyle
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abi kardes gibiydik. iste dyle 6grendim. Baskasi1 olsaydi ben hi¢ tanimadigim bi insan
yabancilik ¢ekerim. Dogru diizgiin derdimi anlatamazdim yani.

Bi de cumaya gitme konusunda dedin ya patron bi sey demiyo arkadaslar diyo.
Teyzeoglum olmasaydi ¢ok daha fazla bi baski hissederdim ben camiye daha sik
giderdim diyo musun?

Yok onlar fazla zorlamiyo bizi. Onlar sadece saka olarak sdyliiyolar boyle sakayla
karigik. Yani gelip de kolumdan tutup da abdestini al camiye gidiyoz falan demiyolar
yani. Diyemezler de bdyle bisey zaten. Ama o IMES’te bazi isyerleri var. Bizim
akrabalar falan da ¢alistyo. Adam bi hafta ise gidiyo. Bi hafta cumaya gitmiyo hani,
is basi yapmis. Ikinci hafta oluyo herkes yani sey yapiyo cumaya gidiyo. Ondan
sonra buna... patron ¢agirmis yani sen namaz kilmaya gitmiyon mu demis. Ben
namaz kilmiyorum demis. Bunu isten ¢ikarmislar. Hani bi kag¢ kisiyi de bdyle.
Arkadaslarim da vardi onlar1 da ¢ikardilar. Hani sirf namaz kilmadiklar1 i¢in. Yani
resmen kolundan tutup da camiye sokacak adam. Oyle bi durum var yani.

Buna karsilik herhangi bi sey itiraz vs. ettiniz mi?

Ya sonucta bi kisi oldugu zaman itiraz eden, digerleri itiraz etmedigi zaman yani
sesini ¢ikartamryosun. Ister istemez ses ¢cikmiyo yani. Olmuyo. Ama bi kag kisi daha
olsa, yani esit de olsan sayilar esit olsa 0 zaman tamam hani herkes bir olur. O giin
kimse calismaz. Isten ayrilirlar veya otururlar. Kimse ¢alismaz. O zaman patron bunu
yapmak zorunda yani. Sonugta senin iki {i¢ giin isin aksayacak. Bi anda isci de
bulamazsin ki.

Okuldan arkadaslarin var ya, arada Kadikoy’e gittiginiz gezdiginiz? Beraber
biraraya gelince ne konusuyonuz?

Onlar genellikle mesajlastyolar. Ben telefonlarini ellerinden aliyorum onlarin. Yani
ne yaziyolar falan. Bazen ben mesaj yaziyorum. Bazen arkadaslarim falan oluyo
onlara yaztyorum. Ama biraz sey yapiyolar, yani kiifiirlii falan bi seyler yaziyoruz.
Ondan sonra kiziyolar. Bu sevgili ortamlar1 falan konusma olaylar1 var. Ben
bulusucam diyo, biz diyoz bi de gelelim mi falan senle. Iste yaninda dururuz falan.
Yok gelmeyin izin vermiyolar bize. Bazen biz gidiyoruz iste onlar geliyo. Bazen
hepimiz bulusuyoruz komple (giiler). Herkes bir oluyo. Herkes kendi yanina almis
sevgilisini...

Onunla bulusabiliyo muydunuz?
Fazla bulusamiyoduk ya. Arada bi okula gittigim zamanlar bulusuyoduk.

Okulda m?
Yok okuldan degildi o. Bunun okuluna ben gidiyodum. Normal liseye gidiyodu.

E nasil tamstimiz?

Ya bizim eski ilkokulda okuyodu. iste o zaman iste feysten falan yazistyoduk. Oyle
yani dyle basladi. Normalde okulda tanisiyoduk yani. Okul arkadasimdi, sinif degil
de okul arkadagimdi. Sonra liseye basladi.
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O da calisiyo mu?
yok o ¢alismiyo normal okuyo.

Tamamdir Kubilay. Cok sagol. Cok yorduk seni.
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APPENDIX C

TURKCE OZET

Crrakligin Tirkiye’nin iktisadi tarihinde uzun bir gelenegi vardir. Daha onceden
Osmanli toplumunda var olan lonca sistemi i¢inde gegerli olan kapitalizm Oncesi
zanaat tipi bir iliskiye isaret eder. Bu anlamda ¢iraklik, kapitalist tiretim iliskileriyle
iliskilendirilebilecek bir ge¢im saglama araci olmaktan ziyade kendi isinin patron
olma amaciyla baglantili olarak gegcirilmesi gereken bir asamay1 temsil etmektedir.
Kapitalist iiretim iliskilerinin gelismesi kapitalizm Oncesi tiretim iliskilerinin 6ziinii
degistirmesine ve usta-cirak iliskisini isveren-is¢i iliskisine doniistiirmesine ragmen,
bu iligkilerin bi¢imi ve is 6grenmek ve kendi isinin patronu olmak iizerine kurulu
anlam, ortak duyuda bir anlamda yer edinmistir. Bunun temel sebebi kapitalist
toplum yapist igerisinde kiiciik tireticiligin, ge¢ miilksiizlesme, ge¢ sanayilesme ve
yetersiz sermaye birikimi gibi faktorlere bagli olarak bir bigimiyle varligim
siirdirmesidir. Bu durum bir taraftan burjuva sivil toplumun ve ayni zamanda
Marxist anlamda sinif bilincinin de temeli olan birey, kisisel olmayan, s6zlesmeci
iligkilerin gelisimini engellemekte ve sozlesmeci olmayan, yakin, paternalist iliskileri
stirekli kilmakta; diger taraftan ise kendi isinin sahibi olma ve bu yolla
proleterlesmeye direnmek mesru ve yapilabilir olmaktadir. Bu baglamda, ¢iraklik ve
usta cirak iligkisi is¢i sinifi igerisinde bir sinif kiiltiliriiniin gelismesini zorlastirmistir.
Bagka bir deyisle Marx’in proletarya i¢in sdylemis oldugu “zincirlerinden baska
kaybedecek bir seyi olmamak” metaforu bu iliskiler icerisinde isgilerin algisina

tercime olamamaktadir.

Kendi isinin patronu olmak ve egitim yoluyla sinif atlamak ortak duyuda yer alan ve
sinif kiiltiiriiniin gelisimini zorlastiran bir baska husustur. Isci smifi aileleri igin
cocuklarini 6rgiin egitim kurumlarina géndermek, bu yolla proleterlesmelerine engel
olmak temel motivasyonlarindan biri olmustur. Buradaki kritik husus, bu durumun

Tiirk egitim sistemi icerisinde geg kapitalist doneme kadar miimkiin olmasidir.

Gilinlimiiz kapitalizminin temel 6zellii sermaye birikiminin miilksiizlesme yoluyla

saglanmasidir. (Harvey, 2004). Bu siire¢ bir taraftan miilksiizlesmeye bagli olarak
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ticretli calisan sayisini artirirken ve toplumsal esitsizligi ve sinifsal farklilagmalari
derinlestirirken diger taraftan emek piyasasi bilesenlerini artirmistir. Bu durum daha
onceden piyasa sistemi diginda yer alan toplumsal gruplarin piyasa sistemine dahil
edilmesi anlamina gelmektedir. Bununla iligkili olarak gittikce daha fazla ¢cocuk ve
kadin iiretim sistemine dahil olmaktadir. DISK-AR’in 2013 yili raporuna gore
istihdam edilen ¢ocuk sayist 893.000°dir. Buna ek olarak bu ¢ocuklardan ¢irak
statlisliyle istthdam edilenlerin sayis1t 2006-2012 yillar1 arasinda iki misli artmigtir.
Bu baglamda ciraklik artik sadece kendi iginin patronu olma siirecinde igi 6grenme
asamasina tekabiil etmemekte ayn1 zamanda alt sinif ¢ocuklar1 i¢in bir zorunluluk
haline gelmektedir. Buna ek olarak, egitsel aygitin metalagmaya ve egitimin
sermayenin ihtiyaglarima gore sekillenmesine bagli olarak sinif atlama ozelligini
kaybetmistir. Geg¢ kapitalizmde alt siif cocuklar egitsel alandan bir yandan
ailelerin egitim harcamalarimi finanse edememelerine bagli olarak diger yandan
egitimin proleterlesmeyi engelleyici 6zelligini yitirmesine bagli olarak egitsel

alandan diglanmaktadirlar.

Sermaye cephesinden ¢irak emegi yakin zamanlarda nitelikli ara eleman ihtiyact
baglaminda o6nemli hale gelmistir. Bununla uyumlu olarak 2000’lerden itibaren
mesleki egitim, Meslek Lisesi Memleket Meselesi sloganiyla hiikiimet ve is
adamlarinca tesvik edilmeye calisilmaktadir. Nitelikli eleman yetistirmek amaciyla
sadece biiyiik sirketler ve meslek odalar1 degil ayn1 zamanda belediyeler de ¢iraklik
egitim merkezleri ve meslek liseleri kurma siirecini hiz vermislerdir. Ayni1 zamanda
bu okullara katilim egitim reformlariyla tesvik edilmeye calisilmigtir. Son olarak
4+4+4 egitim reformu pek c¢ok alt siniftan ¢ocugun hem mesleki egitimin aldigi hem
de bir is yerinde fiilen ¢alistig1 yaygin egitim kurumlari tarafindan igerilmesi yolunu

acmistir.

Bununla birlikte ¢irak emeginin 6nem kazanmasi sadece nitelikli emek degil ayni
zamanda ge¢ kapitalizmde uluslararasi rekabetin artmasiyla birlikte sermaye igin
ittikce Onemli bir mesele haline gelen ucuz emek ihtiyaci ile alakalidir. Bu
perspektiften ¢ocuk istthdami ayni zamanda emek piyasasin1 esneklestirilmesini ve
maliyetin diirlilmesini amaglayan politikalarin bir pargasidir. Emek piyasasi

hiyerarsisinin en altinda yer alan ¢ocuklar igvereneler i¢in diigiik maliyetli emek giicii
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sunmalar1 baglaminda tercih edilmektedirler ve bu sekilde kayitsiz, sigortasiz,

giivencesiz istithdam bi¢imlerini daha fazla deneyimlemektedirler.

Geg kapitalizmde cocuk emeginin emek piyasasina dahil olusundaki kritik husus
cocuklarin bir ¢esit kapitalizm 6ncesi iliski bigimini imleyen “ciraklik” yoluyla ve
ge¢ kapitalizmde isletme Olceklerinin  kiiclilme egilimiyle ve taseronluk
uygulamalarinin yayginlasmasiyla uyumlu bir sekilde temelde kiigiik isletmeler
icerisinde proleterlesmesidir. Bu kiigiik isletmeler enformel, sézlesmeci olmayan,
keyfi ve paternalist iligkiler igceren kiiciik Olgekli isletmeler igerisinde
proleterlesmesidir. Baska bir deyisle gittikce daha fazla is¢i sinifinin parcasi olurken,
pre-kapitalist siif iligkilerini yeniden iiretmektedirler bu durum, ¢ocuk ve geng

is¢ilerde sinif kiiltiiriiniin olusma kosullarini sorunsallastirmaktadir.

Bu baglamda bu ¢alisma, ciraklar arasinda sinif kiiltliriiniin gelisiminde imkan ve
zorluklar1 tartismayr hedeflemektedir. Bununla iliskili olarak kimi sorular
cevaplamaya caligmaktadir: hangi yapisal ve kiiltiirel faktorler simif kiltiiriiniin
olusumuna katkida bulunmakta ya da onu engellemektedir? Ciraklar sinif ¢eligkisini,
sinif hiyerarsilerini nasil deneyimlemektedir ve bu hiyerarsilere nasil karsilik
vermektedirler? Sinif ¢eliskisinin etkisizlesmesinde ya da belirginlesmesinde hangi
ideolojik araclar rol oynamaktadir? Geg sanayilesmis bir toplumsal formasyon olarak
Tiirkiye’de tarihsel olarak olusturulmus, ¢ogunlukla enformel paternalist, sozlesmeci
olmayan sinif iligkilerine dayanan, kendi iginin patronu olmanin alt siniflar i¢in temel
bir egilim olarak ortaya ¢iktigi, bununla iligkili olarak simf g¢eligkisi, smif
miicadelesi, sinif dayanigmasi ve sendikalagma gibi unsurlarin zayif bir bigimde
gelistigi bir durumda, nasil ve hangi motivasyonlarla smif kiltiirii ortaya
cikmaktadir? Geg kapitalizmde sermayenin emek iizerindeki denetimini sagladigi,
giivenceli istihdam bi¢imlerinin esnek, giivencesiz, ve diizensiz istihdam bi¢imleriyle
yer degistirdigi tageronluk uygulamalarin genellesmesi ve igletmelerin kiigiilmesiyle
baglantili olarak diisiiniildiigiinde kapitalizm Oncesi sif iligkileri ge¢ kapitalizmin

hegemonyasi i¢in nasil bir rol oynamaktadir?

Bdyle bir ¢alisma i¢in hazir giyim ve torna sektorleri 6rnek alan olarak se¢ilmistir.

Bu se¢imin temel bir nedeni bu sektorlerin farkli acgilardan Tiirkiye’deki imalat
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sanayinin temel sektorlerini temsil etmesidir. Hazir giyim sektorii emek yogun bir
sektor olarak, her ne kadar vasifsiz ya da yar1 vasifli emek giicii sektorde hakim olsa
da, istihdam edilen niifus bakimindan, 6zellikle de tekstilin biitiinii diisiiniildiigiinde
Tiirkiye’nin en biiylik sektdriinii olusturmaktadir. Sosyal Giivenlik Kurumu’nun
2012 verilerine gore sektorde 451.164 kayith is¢i ¢alismakta, buna karsin yaklagik
1,5 milyon kayit dis1 iscinin ¢aligtig1 bilinmektedir. Diger taraftan sermaye-yogun bir
sektor olarak torna sektorii, genel anlamda makine sanayi diislintildiiglinde her ne
kadar kisith bir istihdam yaratsa da (2012 Sosyal Giivenlik Kurumu yillik raporuna
gore makine sektoriinde istihdam edilen is¢i sayis1 157.293’tiir), calisanlarin nitelik
derecesi ve sektore teknoloji adaptasyonu bakimindan Tiirkiye’'nin en Onemli

sektorlerindendir.

Ikinci 6nemli husus bu iki alanin emek yogunlugu, esneklesme bicimi, emek rejimi,
tagseronluk uygulamalart ve isyeri biiyiikliigii ve organizasyonu bakimindan
birbirinden farkli tablolar ¢izmesidir. Bu nedenle, bu iki alanin smif kiiltiirii
bakimindan birbirinden farkli, fakat kiyaslanabilir sonuglar verecegi diisiiniilmiistiir.
Her iki sektorde, isyerinin farkli 6lgeklerde, formel ve enformel ¢alisma kosullar ve
farkli somiirii bigimleri gozlemlenebilmektedir. Bdoylelikle bu iki sektorii farkli
kosullar baglaminda kiyaslamak miimkiin hale gelmektedir. Bu sekilde, farkli somut
calisma kosullarinin ¢iraklarin sinif kiiltiiriind, siif ¢eliskisini deneyimleyislerini,
smif konumlarmin algilanisini, st siniflara dair algiy1, gelecek beklentilerini,
catisma ve riza derecelerini nasil etkiledigi tartigilabilir hususlar olmaktadir.
Bununla birlikte, bu iki sektor, ge¢ kapitalizmin birikim rejiminin 6zelliklerini
tagimak baglaminda ortak bir zemine sahiptir. Her iki sektorde de ¢irak emegi bir
anlamda islevli goriilmektedir. Cirak emegi, hazir-giyim sektoriinde daha ¢ok uzuz
emek potansiyeli olarak goriilmekte ve emek maliyetini diisiirme amaciyla sektore
dahil edilmektedir. Diger taraftan, torna sektoriinde ¢irak emeginin daha ziyade
nitelikli iggiicli yetistirme amaciyla islevli hale geldigi goriilmektedir. Bu agidan bu
iki sektor, ge¢ kapitalizmde ¢ocuk emeginin iki ele alinis bigimini temsil etmesi

bakimindan ¢alisilmast anlamli sektorlerdir.

Diger taraftan, bu iki sektore odaklanan bu calisma, ¢iraklarin tiimiine dair bir sinif

kiiltiiri analizinin verisini sunmamaktadir. Hizmet sektoriiniin ¢iraklarin dnemli bir
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boliimiintin istihdam edildigi bir sektdr oldugu bilinmekle beraber bu c¢alisma
kapsaminda ele alinmamistir. Gorece daha farkli dinamiklere sahip olan hizmet
sektorliniin, daha detayli ve farkli sorular1 igerecek sekilde analiz edilmesi
gerekmektedir. Dolayisiyla bu ¢alismanin kiyaslanabilir, ortak ve ayirict noktalarini
saptayabilecegimiz bir zeminde yapilmasi anlamli olacaktir. Imalat sanayinin bu

ortak zemini temsil edecegi diigiiniilmektedir.

Bu sorularim anlasilabilmesi igin, 2012-2014 yillar1 arasinda Istanbul’da hazir giyim
ve torna sektorlerinde calisan 22 ¢irakla yari-yapilandirilmig derinlemesine miilakat
gerceklestirilmistir. Goriisiilen ¢iraklardan 11°1 hazir giyim sektoriinde caligmakta,
diger 11’1 ise torna sektoriinde caligmaktadir. Torna sektoriinde calisan c¢iraklarin
7’si Dudullu Organize Sanayi Bolgesi’nde, 4’ii Kartal Cavusoglu Sanayi Sitesi’nde
caligmaktadir. Hazir giyim endiistrisi daha pargali bir alana yayilmis oldugundan
goriigmeler ii¢ bolgede yogunlagsmistir. Bu sektdrde yapilan goriigmelerin 5’1
Caglayan, 3’ii Sultanbeyli, 3’ii Bagcilar tekstil bolgelerinde gercgeklestirilmistir.
Tekstil sektoriinde yapilan goriigmelerin 3’1 ¢iraklik egitim merkezinde, 8’1 ise
igsyerinde yapilmis, torna sektoriinde goriismelerin 7’°si ¢iraklik egitim merkezinde,

4’1 ise mahallede yapilmistir.

Goriismecilerin se¢iminde calisilan iserinin Slgegine dikkat edilmis, miilakatlarin
kiigiik ve biiylik olcekli isletmeleri kapsayacak sekilde gerceklesmesi hedeflenmistir.
Bunun temel nedeni, igletme biiyiikliiglinlin emek siire¢lerinde onemli bir faktor
olmasidir. Isletme biiyiikliigii, kontrol mekanizmalarmin tarzini, simf deneyimlerini,
is algisini, igveren algisini, gelecek beklentilerini belirleyen nesnel bir 6l¢iit olarak

ortaya ¢ikmaktadir.

Crraklara yoneltilen sorular su konular altinda toplanmistir: ¢iraklara dair demografik
bilgiler, calisma kosullar1 ve is iligkilerinin algilanisi, yapilan isin algilanisi, sinif
bilinci, orgiitlenme egilimi, direnis pratikleri, patron, zengin ve egitimli genglere dair
alg1, gelecek beklentisi, kiiltiirel tiiketim ve bos zaman faaliyetleri. Bu sekilde bir
acidan yapisal siiregler, baska bir deyisle, maddi ve objektif kosullar anlagilmasi
hedeflenmektedir. Bu baglamda sinif yapis1 ve smif konumu emek rejimlerine ve

ciraklarin somut giindelik hayat deneyimleriyle iliskili olarak tartisiimalidir. Diger
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bir agidan, algilar, biling, duygular, riza ve ¢atigma siire¢lerini iceren 6znel siireglerin
algilanmasi hedeflenmektedir. Bu agidan ciraklar1 miicadeleye, orgilitlenmeye iten ya
da kendi kosullarin1 doniistiirmekten ali koyan siireglere odaklanilmalidir. Bununla
ilgili olarak ciraklarin nesnel kosullar1 karsisinda nasil diisiindiikleri ve davrandiklari

tartisilmalidir.

Giindelik hayatta sinif deneyimi ve algilarimi farklilagtirmas: bakimindan nesnel
kosullar, sinif bilincinin gelismesi ya da etkisizlesmesi baglamindaki temeli
olusturmaktadir. Bu objektif faktorler tekstil ve torna sektoriinii emek ve sermaye
yogunlugu baglaminda iki sektor arasinda farklilastirmaktadir. Emek yogun bir
sektdr olarak hazir giyim sektoriinde esneklesme stratejileri emek maliyetinin
diisiiriilmesine dayanmaktir. Bu baglamda esnek, diizensiz ¢alisma daha belirgin hale
gelmektedir. Ucuz emek nitelikli emekten daha 6nemli oldugu icin bu sektdrde
emek piyasasinin en dezavantajli gruplari istihdam edilmektedir. Artan g¢alisma
saatleri ve diislik {icret sistemini igeren emek politikalarina ek olarak, iiretimin hizini
artirmak i¢in emegin performans: tretim siirecinde katt bir bigimde kontrol
edilmektedir. Bu kontrol siiregleri is yeri igerisindeki ¢aligma iliskilerinin keyfiyete
ve istismara dayanan bir 6zellik gostermesine neden olmaktadir. Tiim bu 6zellikler
despotik bir emek rejimine isaret etmektedir Burawoy’un kavramsallastirdigi
bicimiyle despotik emek rejimi zorun rizaya istiin geldigi emek rejimidir (Burawoy,

1983).

Diger taraftan torna sektorii sermaye yogun bir sektér oldugu icin, maliyetleri
diistirmek i¢in liretim yonelimli bir esneklik stratejisi izlenmistir. Bu nedenle ileri
teknolojik makinelesme yoluyla emegin iretkenligini artirmak emek maliyetini
diisirmekten daha tercih edilir olmaktadir. Bu nedenle bu sektorde nitelikli emek
ucuz emekten ¢ok daha Onemli hale gelmektedir. Bu nedenle sektorde beceriye
dayanan ig gilivencesi ve sigortali kayith istthdam hazir giyim sektoriine gore daha
belirgin bir olgu olarak ortaya ¢ikmaktadir. Sektorde ¢alisan ¢iraklar salt ucuz isgiicii
ihtiyact i¢in isttihdam edilmemekte, ayni zamanda nitelikli is¢iler yetistirme
baglaminda da istthdam edilmektedirler. Hazir giyim sektoriiniin tersine iretilen
iiriinlin niteligi liretim hizindan daha 6nemlidir. Nitekim miilakat sirasinda torna

sektoriinde calisan ciraklar ustalarinin kendilerine hizli is yapmamalarini, yavas ve
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dikkatli i3 yapmalar1 gerektigini sOylediklerini belirtmislerdir. Bu nedenle bu
sektorde disiplin ve kontrol yontemleri torna sektdriine gére daha az baskicidir. Bu
sektoriin tim bu 6zellikleri torna sektdriindeki emek rejiminin rizanin baskiya iistiin

geldigi hegemonik karakterine isaret etmektedir.

Emek rejimlerinin farklilasmasina paralel olarak, bu iki sektdrde ciraklarin yaptiklar:
isi anlamlandirma bi¢imleri birbirinden farklilasmaktadir. Torna, ¢alisma
kosullarmin ¢ok daha diizenli olmas1 ve caligma iligkilerinin ¢ok daha tanimli ve
karsilikli saygiya dayanmasina bagl olarak “saygin” bir is olarak tanimlanmistir.
Boyle bir algi, goreli arti degerin hazir giyim sektoriinde daha c¢ok emek
performansin1 artirma yoluyla saglanmasindan kaynaklanmaktadir. Bu nedenle
ciraklar calistiklar1 slire boyunca gozetlenmekte ve daha fazla iiretim igin siirekli
olarak hizli olmaya zorlanmaktadirlar. Hazir giyim sektoriindeki is siireksizligine
bagli olarak kimi zaman yirmi dort saate ulasan ¢aligma saatleri olabilmekte, ¢alisma
sirasinda mola siireleri keyfi olarak sinirlanabilmekte, is sirasinda birbiriyle

konusmak cezaya tabi tutulabilmektedir.

Diger taraftan torna sektoriinde goreli arti degerin iiretim teknolojisini artirarak
saglanmasi emek iizerindeki baski ve denetimi azaltmaktadir. Bu agidan carpici bir
ornek ciraklarin isyerlerindeki kameray: algilama biciminde ortaya g¢ikmaktadir.
Hazir giyim sektoriindeki ¢iraklar i¢in kamera kendilerini gozetleyen ve bu nedenle
rahatsiz edici bir nesne olarak algilanirken, torna sektdriinde kamera, bu tarz bir
baski unsuru haline gelmemektedir, torna sektdriinde kameranin iglevi hazir giyimde
oldugundan farkli olarak isyerinde bulunan malzemelerin ¢calinmasini 6nlemek igin

oldugu sdylenmektedir.

Goreli art1 deger saglama yollarinin ve disiplin-kontrol siire¢lerinin birbirinden
farklilagsmasina paralel olarak is algis1 ¢iraklar arasinda farklilagmaktadir. Torna
sektoriindeki ¢iraklar kendi iglerinin hazir giyim sektoriine kiyasla daha saygin bir is
oldugunu vurgulamakta, bu agidan sayginlik torna sektdriindeki hegemonik emek
rejiminin temel kurucu unsuru olurken, hazir giyim sektoriindeki en temel eksiklik,
baski siireglerinin ve catigmanin en belirgin gostergesi olmaktadir. Hazir giyim

sektoriindeki ¢iraklar keyfi ¢alisma iligkileri nedeniyle sikca isten ayrilmaktadirlar.
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Salt objektif kosullar degil, ayn1 amanda daha 6nceden olusturulmus kiiltiirel formlar
da smif kiiltiiriiniin olusup olusmamasinda rol oynamaktadir. Ciraklarin genel egilimi
kapitalist disiplin ve zamana tabiyetten kagcinma, baska bir deyisle siif olmaktan
kacinmadir. Baska bir deyisle {retim siirecinin ve iiretim iliskilerinin
rasyonellesmesine bir tiir direnmektedirler. Bu durum en net torna sektoriinde ¢alisan
ciraklarin pratiklerinde gortilebilmektedir. Bu sektdrde ¢iraklar her ne kadar biiyiik
fabrikalar daha diizenli ¢alisma kosullar1 ve ¢alisma iliskileri icerse de genellikle
kiigiik 6lcekli isletmelere calismayi tercih etmektedirler. Bu agidan ¢iraklar Marx’in
“lifeless mechanism” olarak adlandirdig: iscileri tiretim siirecinde goriinmez kilan,
yabancilastiran, seylestiren ve basit metalara doniistiiren, fabrika sistemini reddetme
egilimindedirler. Kiiglik Olcekli isletmeler c¢iraklara beceri kazandirma, onlarin
emeklerine bir statii vermek yoluyla onlar1 iiretim siirecinde goriiniir kilma gibi
ozellikleriyle fabrika sistemine alternatif olusturmaktadir. Bu acgidan emegin
goriinlirliigii ¢iraklar1 {iretim siirecinin basit nesneleri olmaktan kurtarip 6zneleri
haline getirmekte bu sekilde c¢iraklarda 06zsaygiyr olusturucu bir etkide

bulunmaktadir.

Diger taraftan bu durum emegin 6zgiirlesmesi ve {iretim siireci igerisinde rasyonel
sinif ¢ikarlarina referansla olusabilecek bir sinif bilinci lizerinde negatif etkide
bulunmakta ve igverenlerle c¢iraklar arasinda bir uzlasmaya neden olmaktadir. Bu
acidan nitelik, Marx’in dedigi anlamda ise tabiyet yaratmakta ve emegin sermayeye
tam olarak tabi olmasini engelleyici bir islev gormektedir. Bu ise Marx’in
proletaryayr ve Ozgiir emegi tariflemek i¢in kullandigi “zincirinden bagska
kaybedecek bir seyi olmayan” 6nkosulunun ¢iraklar agisindan reddedilen, direnilen
bir unsur oldugunu gostermekte, kiiclik isletmelerinse bdyle bir direnise imkan

verdigini gdstermektedir.

Emegin Ozgiirlesmesinin engellenmesine dair bir diger husus, kiigiik isletmelerin
ciraklarin gelecek beklentilerine referans olmasidir. Ciraklar gelecekte kendilerine ait
bir igyeri acabilmek icin meslegi 6grenmeye g¢alismaktadirlar. Bu ise bir yandan
igveren algisim1 gliglendirmeye, 6rnek almaya ve performe etmeye neden olurken

diger yandan agir ve riskli calisma kosullarina katlanmay1 getirmektedir. Bu anlamda
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onceden kurulan sinif iligkilerinin mevcut ¢alisma kosullarint mesrulastirict bir iglev

gordiigii iddia edilebilir.

Buna ek olarak, her iki sektorde de ¢iraklar, ustalarla ve patronlarla kisisel, yakin bir
iliski kurmanin daha tercih edilir oldugunu ifade etmektedirler. Bu tarz kisisel, yiiz
yiize iligkiler ¢iraklarin ¢alisma iliskilerine yabancilagmasini ve salt {iretici bedenlere
doniismesini engellemektedir. Buna ek olarak yakin kisisel iliskiler, c¢iraklar
acisindan igletme icindeki sinif farklilagmalarini torpiilemesi bakimindan tercih edilir
olmaktadir. Diger taraftan, igverenler bu iligskilerden kontrol siireglerinde kendi
otoritelerini saglamlagtirmak icin yararlanmaktadir. Bu sekilde otorite paternalist bir
bicim kazanmaktadir. Buna ek olarak kiigiik isletmelerdeki iliskilerin enformel
iligkiler olmasi, ¢iraklarin c¢alisma kosullarim1 ve calisma iliskilerini miizakere

edebilmek i¢in fiili yollar aramasina neden olmaktadir.

Crraklarin = glindelik  emek siireglerine dair egilim ve tercihlerinde smf
deneyimlerinden ve sinif kimliginden kaginmaya dayanan taktiklerin belirleyici
olustugu iddia edilebilir. Nitekim dayanisma, sendikalasma ve miicadele ¢iraklarin
pratiginde rastlanan deneyimler olmamaktadir. Goriigiilen ¢iraklarin isyerinde
karsilagtig1 sorunlar1 tek basina ya da kendi enformel aglari araciligiyla fiili yoldan
¢ozme egiliminde oldugu goriilmektedir. Buna ek olarak ¢iraklar bu tiir problemleri
bir smifsal antagonizma olarak kavramsallastirmamaktadir. Bu kosulda hak
kavramimin yapisal olarak belirlenmis rasyonel bir simif ¢ikarinin tezahiirli olarak
kavramsallastirilmak yerine kiiltiirel olarak olusturulmus bir tiir adalet inancina
referansla, ahlaki bir mesele olarak kurulmasi s6z konusudur. Bu noktada hak
kavrami biiyiikk Olglide isverenin davraniglarindaki ayrimecilik ve farklilasma

stireclerinde dile gelen bir kavramdir.

Bu anlamda sinif iligkileri kisisel iligkiler olarak ortaya ¢ikmaktadir. Ciraklar ve
igverenler arasindaki problemler, emek-sermaye celiskisine referans verilerek
aciklanmak yerine igverenin kisisel ozellikleriyle aciklanmaktadir. Bu perspektiften
bakildiginda “iyi” patronlar ve “koti” patronlar vardir. Bu durum, ciraklarin
algisinda isverenin konumunun mesru bir konum oldugunu gdstermektedir. Yapilan

miilakatlar sirasinda da aciga cikan bir husus, patronun zenginden farkli olarak hak
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edilmis bir zenginligi temsil etmesidir. Pek ¢ok durumda patronluk is imkani sunan
ve calisanlar1 koruyan Sennett’in de ifade ettifi gibi otoriter baba imgesiyle
Ozdeslestirilmektedir. Diger taraftan zengin, gosterig¢i tiiketim ve smifsal olarak
ayrimci davranislarla 6zdeslestirilmekte, bu ag¢idan daha olumsuz bir imaj1 temsil

etmektedir.

Tim bu hususlar, ¢iraklar acisindan {iretim alaninin siif bilincinin ve sinifsal
aidiyetin kuruldugu, sinif iligkilerinin antagonistik iliskiler olarak algilandig1 bir alan
olmadigint gostermektedir. Bununla birlikte miilakatlarda ortaya ¢ikan bir husus,
smifsal aidiyetin daha ¢ok kole-efendi diyalektigi biciminde “teki” ne referansla
kuruldugudur. Bu anlamda, salt iktisadi sermaye yoluyla degil, kiiltiirel, sembolik
sermayeler yoluyla da kurulan toplumsal hiyerarsiler sinif kimliginin olusmasinda rol
oynamaktadir. Ciraklarin toplumsal hiyerarsiler karsisindaki direnis pratiklerinin ise
belli giiclenme stratejilerine dayandigi iddia edilebilir. Bu giiclenme stratejileri en
genel anlamda zenginler ve egitimli genglerle ilgili ifadelerde sezilmektedir. Bu
acidan zengin, haksiz kazang sahibi bir figiir olarak kodlanmakta ve bu sekilde
maddi stiinliik, bir agidan manevi Ustlinliik saglama yoluyla tersine ¢evrilmektedir.
Benzeri bir degerlendirme egitimli genclerle ilgili ifadelerde yer almaktadir. Okul
birakmayip egitimlerine devam eden gengler tembellik ve calismaya goniilsiiz
olmayla Ozdeslestirilmektedir. Ciraklarin algisinda egitimli geng¢ de zengin gibi
haksiz kazang sahibi olan “baba parasi yiyen” gengtir. Bunun karsisinda benzer bir
ahlaki istiinlik calisan genglerin, caligkan, erken yasta kendi ayaklari iistiinde

durmaya baslamis gengler oldugu yoniindeki algiyla kurulmaktadir.

Tiim bu hususlar “haksizlik” ve “adaletsizlik” kavramlarinin ¢iraklarin algisinda
olustugunu fakat bu kavramlarin belli bir yapisal sorunla iliskilendirilmeyip daha ¢ok
kisisel bir takim sifatlarla agiklandig1 sdylenebilir. Bunun ise temel nedeninin {iretim
alanin homojenlestirici sdylemine karsi, liretim alanimnin diginin bir dizi siif
karsilagmalar1 alan1 olmasiyla agiklanabilir. Bu ag¢idan ¢iraklik ve onun bagl oldugu
kiigiik isletme kiiltliriiniin ¢eliskiyi genellestirme bakimindan negatif bir etkide
bulundugu iddia edilebilir. Bu durum, ayni zamanda c¢iraklar arasinda Oteki

tizerinden kurulan ve “biz” algisina dayanan sif kiiltiiriiniin ayr1 bir yasam tarzi
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(distinctive way of life) baglaminda da kurulmasina engel olmaktadir. Zira sif

konumlar1 dahil olunan her alanda farkli deneyimlenmektedir.

Criraklar arasinda homojen bir smif kiiltiirliniin olmayisi, ¢iraklarin bir yaniyla iist
smiflarla karsilasmalarinda sinifsal aidiyet gelistirmelerine ragmen kendilerini, ayri
bir kiiltiirii insa edecek homojenlikte gérmemeleriyle ilgilidir. Bunun temel bir
nedeninin uzun ¢alisma saatleri nedeniyle bos zamanin ciddi oranda azalmasi ve
calisgan ciraklarin sosyal iligkilerinin bu sekilde kisitlanmasi olarak agiklamak
miimkiindiir. Nitekim bir¢ok ¢irak isgiinii ertesinde televizyon izleyecek vakit bile
bulamadigindan bahsetmektedir. Bununla birlikte, ¢iraklarin kendilerini ¢aligmalar
bakimindan sansli hissetmeleri ve gelecekte bugilinkii konumlarinin degisecegi
yoniindeki beklentilerinin de ayr1 bir smf kiiltiirii olusturmalarmi engelledigi
sOylenebilir. Nitekim, c¢iraklarin kentli altsimif genclerin alt kiiltiirii  olarak
tanimlanabilecek apaci kiiltiiriiyle ilgili ifadelerinde ortaya g¢ikan, kendilerini bu
kiiltiirii tagiyan “apagi genclerle” ayni sosyal kategoride tanimlamak istemedikleridir.
Kendilerinin apagci genglerden farkli olarak bir gelecege sahip olduklarimi ifade eden
ciraklarin, bu anlamda {ist-siniflara karsi olusturduklarit “biz” konumunu kendi

iclerinde koruyamadiklar1 soylenebilir.
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APPENDIX D

TEZ FOTOKOPISI iZIN FORMU

ENSTITU

Fen Bilimleri Enstitiisi

Sosyal Bilimler Enstitiisii

Uygulamali Matematik Enstitiisii
Enformatik Enstitiisii

Deniz Bilimleri Enstittst

YAZARIN
Soyadi : Akyol
Adi : AylaEzgi

Boliimii : Siyaset Bilimi ve Kamu Y 6netimi

TEZIN ADI (ingilizce): Apprentices and Class Culture: The Case of Apparel and
Metalworking Workers in Istanbul

TEZIN TURU : Yiiksek Lisans Doktora I:I

1. Tezimin tamamindan kaynak gosterilmek sartiyla fotokopi alinabilir. v

2. Tezimin i¢indekiler sayfasi, 6zet, indeks sayfalarindan ve/veya bir
boliimiinden kaynak gosterilmek sartiyla fotokopi alinabilir.

3. Tezimden bir bir (1) yil siireyle fotokopi alinamaz.

TEZIN KUTUPHANEYE TESLIiM TARIiHI:
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