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ABSTRACT

WOMEN ENTREPRENEURSHIP IN LOCAL ECONOMIC
DEVELOPMENT: WOMEN PRODUCER BAZAARS AS AN
ALTERNATIVE ORGANIZATIONAL MODEL

Caglar, Ayse Glilgiin
Master of Science, City and Regional Planning
Supervisor: Prof. Dr. Serap Kayasii

July 2019, 134 pages

The objective of this study is to discuss cases of Women Producer Bazaars as an
alternative organization model for women entrepreneurship. The thesis goes beyond
the linear relationship between women entrepreneurship and local economic
development where the organization of the women entrepreneurship is an important
critical factor. In Turkey, women entrepreneurship is supported by governmental
policy and by local governments; municipalities as well as different non-governmental
organizations. In Turkey, there are regulations conducive for the development of
women entrepreneurship and there are regulations to encourage the establishment of
women cooperatives. The studies on the impact of support programs and women
cooperatives showed that local level support systems are also needed to encourage
women to start and sustain their micro enterprises. By providing designated urban
spaces for women to sell their products, local municipalities appear as significant
actors in facilitating micro women enterprises. In this thesis, selected women producer
bazaars from Urla and Cigli-Sasal1 are discussed. In Urla and Cigli-Sasali, there are
women producer bazaars with different organizational contexts, and different levels
of local municipality support. The cases of Urla and Cigli-Sasali women producer

bazaars were analyzed to find an answer to the questions of; * What is the impact of



different organizational models on economic and social development of local women
entrepreneurs and their local communities? And * What could be the effective
organizational model for Women Producer Bazaars in terms of their contribution to
their local community and local economic development? The research found out that
the cooperative model of women producer bazaars with stronger support of local

municipalities produce better economic development.

Keywords: women entrepreneurship and empowerment, local economic development,

women cooperatives, local solidarity associations, local governments
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0z

YEREL EKONOMIiK KALKINMADA KADIN GIiRIiSIMCILiGi:
ALTERNATIF ORGUTLENME MODELIiI OLARAK KADIN URETICIi
PAZARLARI

Caglar, Ayse Glilgiin
Yiiksek Lisans, Sehir ve Bolge Planlama
Tez Danigmani: Prof. Dr. Serap Kayasii

Temmuz 2019, 134 sayfa

Bu ¢alismanin amaci, kadin girisimciligi baglaminda alternatif bir 6rgiitlenme modeli
olarak kadin iiretici pazarlarinin arastirilmasidir. Bu tez, kadin girisimciligi ile yerel
ekonomik kalkinma arasindaki dogrusal iliskinin Otesine gegerek, kadin
girisimciliginin  orgiitlenmesi  faktoriinii de ele almaktadir. Tiirkiye’de kadin
girigsimciligi hiikiimet politikas1 icinde yer almakta olup yerel yonetimler; belediyeler
ve farkli sivil toplum kuruluslar1 tarafindan da desteklenmektedir.  Kadin
girisimciligini desteklemek icin yapilan diizenlemeler arasinda kadin girisimcilere
destek programlarinda oncelik taninmasi ve kadin kooperatiflerinin tesvik edilmesi
yer almaktadir. S6zkonusu imtiyazlarin etkisine yonelik caligmalar, kadinlar kiigiik
isletmeler agmaya ve siirdiirmeye tesvik etmek i¢in yerel diizeyde de destek
sistemlerine ihtiya¢ duyuldugunu gdstermistir. Ozellikle, yerel belediyelerin,
kadinlarin iiriinlerini satmasi ic¢in belirlenmis kentsel alanlar saglayarak, kadinlarin
kiiciik isletmeler agma ve faaliyet gostermelerinde Onemli aktorler oldugu
goriilmiistiir. Bu tezde, Izmir'in Urla ve Cigli-Sasali ilgelerindeki kadin iiretici
pazarlari ele alinmaktadir. Bu iki ilgedeki kadin tiretici pazarlari, farkli organizasyonel
modeller altinda Orgiitlenmekte ve farkli seviyelerde yerel yoOnetim destegi

gormektedirler. Tez kapsaminda, Urla ve Cigli-Sasali kadin {iretici pazarlarimin

vil



durumlar asagidaki sorulara cevap verecek sekilde analiz edilmistir: * Farkli orgiitsel
modellerin yerel kadin girisimcilerin ve yerel toplumlarimin ekonomik ve sosyal
gelisimine etkisi nedir? * Kadin Uretici Pazarlar: icin yerel toplumlarina ve yerel
ekonomik kallinmaya katkilart agisindan etkili bir organizasyon modeli ne olabilir?
Arastirmanin sonucunda, kooperatif modeli ile faaliyet gosteren ve giiclii yerel
belediye destegi alan kadin {iretici pazarlarinin yasadiklar1 yerel toplumun ekonomik

kalkinmasinda daha belirgin etkisinin oldugu goriilmiistiir

Anahtar Kelimeler: kadin girsimciligi ve gliclenmesi, yerel ekonomik kalkinma, kadin

kooperatifleri, yerel dayanisma dernekleri, yerel yonetimler
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CHAPTER 1

INTRODUCTION

1.1. Aim and Context of the Study

Societies that leave their women behind are bound to remain undeveloped.
Mustafa Kemal Atatiirk

For states to be able to reach their economic developmental goals, entrepreneurship
plays a significant role. Richard Cantillon who come up with the term
entrepreneurship, developed one of the earliest definitions of entrepreneurship by
identifying the term with bearing and operating risks in business (Memon, J. et al.,
2015). Onuoha (2007) defines entrepreneurship as starting up a new business, or
revitalizing existing business (Onuoha, 2007). The French word “Entrepreneur”
originates from two french words; “entre” meaning “between” and “prendre”
meaning, “to take” to compose the general meaning of “to do something” or “to
undertake”. Since the first decades of the twentieth century, the role that small
business and entrepreneurs as a significant source of employment and income for their
communities, has been acknowledged by scholars. Earlier in twentieth century,
Schumpeter (1934) pointed on the role of entrepreneurs in The Theory of Economic
Development. He emphasized the role of the entrepreneur as the prime cause of
economic development. Schumpeter (1965) viewed entrepreneurs “as individuals who
exploit market opportunity through technical and/or organizational innovation.” In a
more recent study, Bolton and Thompson (2000) defined the concept of entrepreneur
as individuals “who habitually create and innovate to build something of recognized

value around perceived opportunities.”



By combining social, demographic, economic, cultural, psychological and spatial
elements, entrepreneurship appears as an interdisciplinary field of study. Despite the
interdisciplinary character of the term, the majority of the studies on entrepreneurship
put emphasis on social and local economic aspects of entrepreneurship.! With the
increasing participation of women in economic development, the scholarship analyze
gender aspect of entrepreneurship. In Turkey, women constitute half of the population.
Thus, women participation in economic life will provide significant support to
economic development. In particular, encouraging women entrepreneurship is
considered as essential for local economic development. Thus, the term women
entrepreneur refers to women who initiate, organize, and run business enterprises
outside their homes (Ecevit, 1993). Women entrepreneurs carry out activities related
to the production of any goods or services; distribution of this goods or services;
marketing and sales. They deal with the organization of business process, planning the
production of goods and services, operating the business. Thus, they have a say on the

economic life of their communities (Ecevit, 1993).

Given the increasing numbers of women entrepreneurs in emerging economies like
Turkey, it is crucial to explore the impact of women entrepreneurs on local
development. The studies will contribute in the strengthening and encouraging women
entrepreneurs. In Turkey, various projects, programs and studies have been carried out
in order to support women entrepreneurship. Since late 1980s, there exist public
policies to support women entrepreneurship. In the recent years, it has been known

that the culture of entrepreneurship has been developed and promoted.

According to Turkish Statistics Institute (TUIK)’s 2017 data, women constitute 50,2
percent of the population while employment rate of women is only 33,6 percent which
remains below OECD average of 48,5 percent. The tenth development plan saw

women participation in social, cultural and economic life as crucial in the economic

' A detailed literature review will be given in Chapters 2-3.



growth and sustainable development targets of Turkey. At the national level, there are
non-governmental organizations (NGO) and many other public sector organizations
to support women entrepreneurship. At the local level, municipalities, cooperatives
and several NGO, associations focus on activities to promote women's

entrepreneurship in order to promote women's participation in active employment.

Finally this study aims to evaluate different support models of women
entrepreneurship; women producer bazaars at the local level with a particular

emphasis on the impact of women entrepreneurship on local economic development.
1.2. Research Questions

In line with the objective of this thesis, answers to the research questions are
elaborated:
*What is the impact of different organizational models on economic and social

development of local women entrepreneurs and their local communities?

*What could be the effective organizational model for Women Producer Bazaars in

terms of their contribution to their local community and local economic development?

In this study, women producer bazaars, as one of the alternative organizational models
that lead to the formation of the synergies of women entrepreneurs, will be examined.
The study will present critical approaches and suggestions for more effective and
efficient organization models of the local governments, cooperatives and
associations/foundations to support local development through women

entrepreneurship.
1.3. Methodology

The study is designed as a qualitative case study. The analysis of case study involved
a mixed methodology, including the second hand data through a comprehensive
literature and first hand data collected through in-depth and semi-structured

interviews.



For the analysis, two cases of women producer bazaars from Izmir province are
chosen: Urla and Cigli-Sasali. They are chosen by being assumed as “intermediary”
cities. Each of the cases represents a different model for the organization of women
entrepreneurship.

Women producer bazaar in Urla is a case of cooperative model with an extensive
support from local municipality, while Cigli-Sasali women producer bazaar in Cigli
is organized by local NGOs.

Field studies includes observations, in-depth interviews with women producers and
semi-structured interviews with officials from founding members of Urla Women
Entrepreneurship Cooperative (S.S Urla Kadm Girisimi Uretim ve Isletme
Kooperatifi) and officials from Sasal1 Social Solidarity and Development Association
(Sasal1 Sosyal Dayanigsma ve Gelistirme Dernegi).

In Urla case study, 4 site visits were made; Urla Town Center Management Office,
Urla Town Center- Eski Tamirhane Binasi, Urla-Iskele, Urla-Balikliova. They are the
places where women producer bazaars are established. Total of 8 interviews were
made including the in-depth interviews with women producers and also
semi-structured interviews with the officials.

In Cigli-Sasal1 case study, 2 site visits were made; Cigli-Sasali Management Office
and Cigli-Sasali Women Producer Bazaar. Total of 5 interviews were made including
the in-depth interviews with women producers and also semi-structured interviews
with the officials.

The interviews covered the topics about the foundation process of the organizations,
how the participation of women took place, in what ways the women improved
themselves, what were the effects of these organizations to local community

development and their goals for the future.

In two of the cases, the site visits were documented with audio recordings using a

digital voice recorder, handwritten field notes and photographs.



The datas and observations of the two case studies are analyzed, evaluated and
compared to reveal recommendations for a more effective organizational model in

terms of their contribution to local economic development of their community.
1.4. Thesis Outline

First, the study will review the literature on local economic development (LED) and
women entrepreneurship along with literature on alternative models for organizations.
In this context, concepts of local development, entrepreneurship, women
empowerment and women entrepreneurship are discussed. An overview of women
entrepreneurship and international, national organizations, models and support

programs in the world and in Turkey will be presented.

The thesis consists of five chapters.
Chapter 1 briefly summarizes the purpose and scope of the thesis and indicates the

research questions and methodology.

Chapter 2 comprises a conceptual review, which provides definitions of concepts
related to entrepreneurship and local economic development. In this respect, the first
section will focus on the definitions of economic growth, economic development,
LED and entrepreneurship. Before starting to explain women entrepreneurship
development nexus, the spatial context of the entrepreneurship will be investigated
with a particular focus on growth centers and intermediary cities. The second section
aims to explore the relation between women entrepreneurship and economic
development. This chapter also gives information related to the reasons behind the

effects of entrepreneurship on regional economic development.

Chapter 3 refers organizations, models and support systems worldwide and in Turkey
for the women entrepreneurship. After an overview of the entrepreneurship of women

in Turkey, the chapter introduces governmental strategies and policies as well as local



governance supports. Different organizational models and support programs, NGOs

are also mentioned.

Based on the findings of the field study, Chapter 4, the case study chapter,
demonstrates the impact of different organizational models on economic and social

development of local women entrepreneurs and their local communities.

Chapter 5, which is concluding chapter, provides the summary of findings, the

perspective of the planner, conclusions and recommendations for future research.



CHAPTER 2

LOCAL ECONOMIC DEVELOPMENT AND
WOMEN ENTREPRENEURSHIP: A CONCEPTUAL REVIEW

2.1. Introduction

Under the pressure of globalization, local communities have found themselves in a
position to find ways and means to facilitate Local Economic Development (LED),
which is crucial for reducing poverty and social inclusion. Local development often
involves the effective use of local resources, the creation of employment opportunities
and of better life quality for the members of community. In this context, promotion of
small and medium sized enterprises constitute a major part of local development
programs. In the last two or three decades small and medium sized enterprises have
grown tremendously and become a major source of jobs, innovations, thus they
become an important factor for economic and social development. The literature on
the role of small and medium size enterprises have found out that women
entrepreneurship is a dynamic factor in socio-economic development of local
communities. Women entrepreneurs have an important role in economic growth,
particularly in developing countries and emerging economies. In this chapter, a
literature review was conducted with a particular emphasis on the connection between
local development and women entrepreneurship, and the interaction between local
development and women entrepreneurship. Based on the literature, this chapter aims
to conceptualize the place held by women entrepreneurship in the local economic

development.



2.2. Definitions: Economic Growth, Economic Development, Local Economic

Development

Even though, economic growth and economic development is often used
interchangeably, they are different terms, where economic growth indicates a
narrower concept. In Investopedia, economic growth is defined as “an increase in the
production of economic values within an economic complex, compared from one
period of time to another” (Chappelow, 2019:1). On the other hand, economic
development refers to governments’ policies and actions to promote specific areas of

development such as health, politics, and social and economic well-being.

As indicated in The International Economic Development Council (IEDC)’s reference
guide, there is no single definition of economic development. According to IEDC
guide, economic development is something that needs to be defined in terms of the
objectives such as the creation of jobs and wealth, and the improvement of quality of
life. Additionally, the guide defines economic development as a process that is aimed
to trigger the growth in the economic well-being of a community: (IEDC Guide, 3).
In this context, the main goal of economic development is viewed as improving the
economic well-being of a community. In relation with the definition, development
strategies and programs vary. Furthermore, the differences among communities in
terms of geography and political strength and weaknesses, each community, has its

own challenges for economic development (IEDC Guide, 3).

The Language of Economic Development Guide, which is prepared by The Missouri

Economic Development Council, offers three different terms for development:

(1) Economic Development: “A process of creating wealth through the mobilization

of a nation's resources to generate marketable goods and services” (ExCEED 2007).

(2) Community Development: “A process of engaging community members to for
social, political, environmental, cultural, physical, and educational areas as well as
economic area through the adoption of vision statements, goals, objectives and

implementation plans” (ExCEED 2007).



(3) Community Economic Development: “The blending of “economic development”
and “community development” into a holistic approach to community problem

solving” (ExCEED 2007).

Regarding local economic development, it is generally acknowledged that if
strategically planned, local economic development enables communities to sustain the
economic future of their locality. Local economic development often depends on the
unique local conditions, which should form the basis for designing and implementing
local economic development strategy (Swinburn, 2006). In this context, LED is
needed to be built on collaborative relations among local government, businesses and
community leaders. As stated in Local Economic Development (LED) Quick
Reference guide prepared for the World Bank, to build a strong local development
strategy, each community should undertake a collaborative process to for making local
areas more attractive to businesses, human resources and the other supporting
organizations. Then, “successful private enterprises create wealth, jobs and improved
living standards in local communities” (Swinburn, 2006: 3). The success of local
economic development mainly requires local governments to create favorable

environments for entrepreneurship and job creation.

The economic growth advantage of localities depend upon factors such as “the quality
of public sector management, policies affecting the availability, or lack, of electricity,
transport, water, sanitation, telecommunications and developed or developable urban
land” (Swinburn, 2006: 5). All these above-mentioned infrastructure factors are
considered as the key determinants of a locality’s comparative advantage regarding

local economic development.
2.3. Entrepreneurship and Local Economic Development
2.3.1. Definition, types and dimensions of entrepreneurship

Investopedia defines entrepreneur as “an individual who creates a new business,
bearing most of the risks and enjoying most of the rewards. The entrepreneur is

commonly seen as an innovator, a source of new ideas, goods, services, and



business/or procedures” (Hayes, 2019: 1). The definition that is used for
entrepreneurship at Harvard Business School was formulated by Professor Howard
Stevenson as “the pursuit of opportunity beyond resources controlled.” Within the
context of this definition, entrepreneurs often pursue windows of opportunities with
limited resources to 1) pioneer an innovative product; 2) devise novel business
models; 3) create new versions of an existing product; or 4) target new sets of
customers (Eisenmann, 2013). Thus, Stevenson views entrepreneurship as a pattern of
managerial behavior. He defined entrepreneurship with six dimensions of business
practice: strategic orientation; commitment to opportunity; commitment of resources;
control of resources; management structure; and reward philosophy (Birley and

Muzyka, 2000).

In their multi-country surveys to understand how different types of entrepreneurship
affect economic growth across countries, the Global Entrepreneurship Monitor (GEM)
research program  distinguished two types of entrepreneurship in emerging
economies, namely opportunity-driven and necessity-driven entrepreneurship (Xavier
et al., 2013). Compare with the necessity-driven entrepreneur, opportunity-driven
entrepreneurs operate in a more efficient and more productive businesses, as they
make an active choice to start a business. Opportunity-driven entrepreneurs can get
other financial sources than their own capital, thus they may have positive effects on

economic growth via employment, competition and innovation (Desai, 2009).

In the context of entrepreneurship in emerging market economies, another distinction
was made at the organizational context, and a distinction between formal and informal
entrepreneurship were made (see Williams and Nadin, 2010; OECD, 2009). In
emerging economies, a considerable portion of economic activity takes place outside
the formal sector. Even though, informality often comes from operating business
without registration, sometimes-registered firms may occasionally resort to informal
operations. Hence, informal sector contains partially hidden output as well as
completely hidden firms (Williams and Nadin, 2010). In emerging economies, a large

informal sector is harmful to the economy, since they do not pay income and labor tax
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to government. Thus, they contribute little to economic growth because they are often
highly inefficient (La Porta and Shleifer, 2008). Furthermore, they cause unfair
competition to formal firms who operates their business under excess regulation and
high costs (Lewis, 2004). It is these high costs of operating business that lead potential

entrepreneurs into informality.

Often, analysis of entrepreneurial activities are explained with the supply side and
personal motivation and motives of entrepreneurs. As argued by Sternberg (2009), as
far as entrepreneurial activities are concerned, regional/sub-national determinants are
highly relevant than national or supra-national conditions for entrepreneurs’ decision
to start a new business as well as its survival and growth. In this context, as seen in
Figure 2.1, for the success and growth of an entrepreneurial activity, entrepreneurs
need the support of their informal network of friends and family, regional or local
organizations such as banks, chambers industry and commerce and local governments
(Sternberg 2009). As entrepreneurship is a “social, a collective phenomenon”
(Johannisson, 2000: 306), personal factors and governmental incentives cannot

explain the entrepreneurship phenomena.
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Figure 2.1. Theories, issues and government policies in entrepreneurship research
(Sternberg, 2009: 216)

In this context, as Sternberg states the contextual determinants of entrepreneurship
including “the consideration of environmental factors in a broad sense, including
spatial proximity and features of the regional environment, is becoming ever more
prevalent” (Sternberg, 2009: 225) for explaining the success of entrepreneurship
attempts and their contribution in local economic growth. Entrepreneurs are bound by
the communally shared culture (Zukin, 1995). Local spaces are constantly co-
constructed by the members of community including entrepreneurs. Spatiality is
important and relevant both for the organization and the framework for micro, meso,
and macro organizational processes, thus it is the external context of entrepreneurial

processes.
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In the context of this conceptual background, the study argues that the spatial factor
appears as one of the significant determinants of the entrepreneurial activity that is
beneficial to local economic growth. Thus, the relation between city as a spatial
component and economic development, the concepts of growth centre and

intermediary cities will be reviewed in the next section.

2.3.2. Spatial Context of Entrepreneurship: City and Economic Development,

Growth Centers and Intermediary Cities

The experience of globalization has shown us that urbanization and cities play an
extremely important role in the growth of national economies. In the last 50 years, we
have observed how rapidly growing cities have contributed to the development and
improvement of their countries. For example, some of the Asian cities have excelled
through the developments in the manufacturing industry and the services sector. The
estimates show that in 2050, 68 percent of the world's population will be living in
urban centers and/or in cities. However, this rapid urbanization also brings some
pressure and problems. According to the UN reports, nearly 1 billion urban poor live

in shanty houses and unofficial settlements.

Regardless of national borders, the production of urban spaces within global cities
occur because of a global hierarchy. Within this hierarchy, cities have become more
competitive. In developed countries, the need for skilled labor force pushes this
competition, while the migration from rural to urban areas continues to be an

additional challenge for cities (Sassen, 2000).

Cities as growth centers can be grouped in the hierarchical order in any national or
regional set up. The hierarchy of cities is derived from factors including population,
administrative set up and basic requirements of the settlements, banking, educational
organizations, marketing status, transportation etc. The concept of hierarchy that was
introduced by an economic geographer, Walter Christaller (1933), is about the
importance of each growth center. Growth centers serve their surrounding region in

terms of cultural, commercial and administrative requirements (Khan and Ahmad,
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2013). Within the context of the hierarchy of cities, the concept of intermediary city

has emerged together with the concept of growth center.

Growth centers correspond with the metropolitan cities of today’s world. Metropolitan
cities provide settlement for the 41 percent of the world population and 60 percent of
global wealth is produced in metropolitan cities. Metropolitan cities contains several
municipal territories, different types of peripheral cities that are part of inner and outer
rings of the metropolitan areas. Besides metropolitan and peripheral cities, United
Cities and Local Governments (UCLG) introduces the category of Intermediary cities
(i-cities). UCLG defines intermediary cities as cities with a population between 50.000
and one million. Intermediary cities generally play a crucial role in connecting
important rural and urban areas to basic facilities and services. Hence, intermediary
cities provide for “inclusive, safe, and resilient” urbanism as indicated in Goal 11 of
the Sustainable Development Goals. Intermediary cities play a crucial role in “the
development of more balanced and sustainable urban systems” (UCLG,

https://www.uclg.org/en/agenda/intermediary-cities).

There are 3 broad types of intermediary cities namely regional, clustered and corridor
cities (Roberts 2016). Regional intermediary cities are mainly urban centers of
manufacturing, agriculture, trade or social and cultural services. Regional
intermediary cities combine resources for regional development. Clustered
intermediary cities develop as industrial districts on the periphery of metropolitan
regions, while corridor intermediary cities develop as growth poles along major
transportation corridors. In some cases, intermediary cities expand as primary hubs of

business, services, knowledge or cultural activity (Roberts, 2016).

Intermediary cities are not necessarily big cities. The population of intermediary cities
varies between 50.000 and 1 million. Geographically, they are classified as coastal,
inland or landlocked intermediary cities. Regarding our cases, Urla and Cigli, both can
be identified as intermediary cities within izmir metropolitan area. They are small

sized intermediary cities with populations around 200.000 inhabitants.
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2.3.3. The relationship between entrepreneurship and economic growth

Local economic development is defined as the process by which local governments
and / or social groups, with their own resources or with the private sector. It is the
process of local groups to manage their existing resources, creating new jobs and
stimulating economic activity in a region (Binns and Nel, 2002). Regional
development and entrepreneurship have developed as two separate research areas.
While neoclassical growth approaches ignore the role of entrepreneurs in economic
development, new growth theorists place entrepreneurship a special place as one of
the drivers of economic development. In new growth theory, scholars attributed
different roles to entrepreneurs such as “serving as a conduit for knowledge spillover,
making innovation and technological developments and generating employment”
(Demirdag, 2015: 48). By the new growth scholars such as Leff (1979),

entrepreneurship is identified as the fourth element of the production.

There exist plenty of academic research inquiring relationship between
entrepreneurship and economic growth. Schumpeter (1934) is the earliest scholar to
recognize the positive contributions of entrepreneurship to economic growth. He
argued that by utilizing opportunities, entrepreneurs provide new combinations of
products, markets, organizations to meet existing demand, hence contribute in

economic growth at the macro level.

Willam J. Baumol, who is from the Schumpeter school, considered the entrepreneur
as the main actor in economics. In the works of William Baumol (1968, 1990,
1993), his main thesis is that the entrepreneurial supply in society is constant, but
their creativity changes direction according to the rewards they can achieve. In order
to encourage entrepreneurship, it is necessary to establish the necessary conditions to
ensure that entrepreneurial actions are carried out in harmony with the creation of

social welfare. (Landstrom, 2004: 21).

Baumol claims that economic growth will occur if profit is achieved through the

combination of individual creativity and productive entrepreneurship. Economic
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systems that promote creativity and innovation are needed to achieve economic

growth.

It is argued that individual entrepreneurs may contribute in the development of broader
society through their pursuit of profit. They contribute in local development by
creating new jobs, introducing innovation, and increasing productivity. Policy makers
also consider them as engines for economic development. In this context, the studies
of Thurik (2013), Naudé (2011) and Szirmai et al. (2011) can be given examples.
According to Desai (2009) entrepreneurship has been promoted as a bottom-up, ‘low
cost-high impact’ approach to address not just individual-level needs but also address
minimal infrastructure and resources problems in an developmental context (Desai,

2009).

As stated by Demirdag (2015: 60), entrepreneurship is considered as crucial “in the
creation and spillover of knowledge, innovative activities, learning processes and
economic growth”, thus the importance attributed to entrepreneurs has been increased
gradually. Entrepreneurs are recognized as the key actors of regional economic
development. Thus, governments have implemented policies to encourage

entrepreneurship.

OECD’s economic dimension of regional economic development includes new firm
formation (startups) and entrepreneurship (OECD, 2007). As indicated by Fischer and
Nijkamp (2009), entrepreneurship is crucial for local economic development since
new enterprises help in terms of growth in local income and employment.
Furthermore, as stated by Acs et al. (2005), by triggering a spillover effect,
entrepreneurs lead the transformation of general knowledge into economically

valuable knowledge to use in production.

In explaining entrepreneurs’ role in economic development, Carre and Thurik’s model
(Figure 2.2) indicates individual, firm and macro levels. While viewing
entrepreneurial activity as originated at the individual level, the model argues that the

individual entrepreneur is affected by the context in which he or she is performing
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entrepreneurial activities. In this view, entrepreneurial activities are influenced by
cultural and organizational factors as well as the business environment and
macroeconomic conditions. However, at the same time, entrepreneurial activity have
positive effect on economic growth by transforming the productive potential of the

local/regional economy (Carre and Thurik, 2003).
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Figure 2.2. The model of relations between the entrepreneurship and economic
growth/economic development (Carre and Thurik, 2003)

Figure 2.3 represents an alternative model in explaining relations between the
entrepreneurship and economic growth (Conceptual Framework of the Global
Entrepreneurship Monitor). GEM model explains the enterprise creation/growth

process by analysing the role of entrepreneurship as one of the main mechanisms that
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drive macroeconomic growth. The lower section of the Figure 2.3 points out the role
of entrepreneurship in the creation and growth of firms. GEM model argues that the
entrepreneurial process occurs in the context of a set of framework conditions. Both
models indicates the role of entrepreneurship in local/regional economic development.
However, once again all the scholars and models on entrepreneurship economic
development nexus underline contextual factors including organizational ecology,

spatial factors and culture.
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Figure 2.3. GEM Conceptual Model (GEM 2008)

To sum up, in this field, the majority of the studies focus on the effects of
entrepreneurship on economic growth, not so much on the mechanism and

organization of local women entrepreneurial activity and their effect on local

18



development. This is obviously relevant for emerging markets where high levels of
entrepreneurial activity does not correspond to gross domestic product (Xavier et al.,
2013). To explain these relations, this study analyses the more complex realities of
women entrepreneurship in emerging markets, and addresses the question how
important is it to organize low income local women entrepreneurs and what is the
impact of different organizational models on economic and social development of

local women entrepreneurs and their local communities?
2.4. Women and Economic Development

For all countries and communities, sustainable growth and development becomes the
main objective. Sustainable economic growth and development is being realized by
using scarce resources efficiently, accumulating enough capital, increasing
productivity and investing in technological innovations and human resources. For a

successful and sustained development, women play a crucial role (Simsek, 2008).

The role and place of women in development was first introduced by Ester Boserup
in 1970. In her book “Woman's Role in Economic Development” (1970), Ester
Boserup emphasizes that women in the world benefit less from the opportunities of
development than men, and that new technologies envisioned by development
programs decrease the status of women (Palaz, 2005: 316-318). The main issue of
the vision of women in development is the inclusion of women in existing economic

development plans, programs and projects.

Women and the issue of sustainable development are related to the rights and status
of women. As stated by (Tutar and Yetisen, 2009), women's enjoyment of social and
economic development differs according to the degree of development of societies.
Indicators, especially in the fields of education, health, employment, working life,
show that women in developing countries are lagging behind men. Despite their
important contributions to the sustainability of life, women cannot benefit from the

economic development as men.
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Although this situation is associated with the level of development of countries, it is
generally a fact that women lag behind men in all societies. There are several socio-
economic reasons why women remain secondary in society. These reasons are closely
related to the structural features of societies. Although women contribute to every
stage of production for centuries, they do not get sufficient share of development
opportunities and constitute the most affected part of poverty in the world (Gokkaya
and Kocacik, 2005).

The research on women and development nexus emphasizes the importance of women
in production and economic structure. Looking at the contribution of men and women
to the economy, men are seen to be superior to women in terms of status and power
and women are kept away from economic life. However, women should be included
in every field of economy. Their contribution to development should be increased and
their status should be strengthened against men (Tutar and Yetisen, 2009). The role of
women in development concerns not only women but also all. The focus of the
women-development nexus agenda is to focus on three goals: (1) to explore the role
of women in development, (2) to organize women in the development agencies; and

(3) to involve women in the development programs together with the government.

One of the main reasons for not being able to achieve the desired results in local
development efforts is that women entrepreneurs cannot enter the economic life
sufficiently. Many women in developing economies remain outside the economic life.
To contribute in social and economic development and to increase the number of
women entrepreneurs in creating economic value for sustainable development there is
a need for strengthening women entrepreneurs. The role of women entrepreneurs in
local economies is neglected by the large part of society. However, women
entrepreneurs play a major role in achieving sustainable development, especially in
local economies. The reasons for this are the employment creation forces and the

social benefits they provide for their environment.
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2.5. Women Entrepreneurship

Regardless of geography, every corner of the world women are facing threats as they
are overloaded with work, and of they lack power and influence. In many parts of the
world, the rates of schooling among women are far lower than men. Furthermore,

women's knowledge, abilities and coping mechanisms often go unrecognized

(UNFPA, 1994).

In its 1994-policy document, UN Population Fund highlighted the significance of the
empowerment of women and their autonomy to improve their political, social,
economic and health status (UNFPA, 1994). With this document, the UN viewed
women empowerment as essential for the sustainable development too. It is argued
that “the full participation and partnership of both women and men is required” for

sustainable local development.

Generally, the power relations block women's right of living healthy and fulfilling
lives. In order to increase women’s access to secure livelihoods and economic
resources, their participation in public and business life is essential. Thus, education
was considered as one of the main means for the empowerment of women. Thanks to
relevant level of education, women will be enriched with the knowledge, skills and
self-confidence then be able to realize full participation in the development process
(UNFPA, 1994). Women’s empowerment was defined with five components: sense
of self-worth; right to have their own choices; right to have access to opportunities
and resources as men; right to control their own lives ; and being able to influence
social change, and create a more just social and economic order, nationally and
internationally (UN, 2002). Besides education, women involvement in economic
activities have been encouraged worldwide through governmental policies and
international funds and programs. In this context, through education, training and
awareness raising programs and policies women have equipped with the tools for

empowering women and girls.
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Throughout history, women have been involved in economic activities of the society
in which they live. This process accelerated with the industrialization (Soysal, 2010).
Towards the 21st century, it is observed that women entered the business world, which
was open only to men. They made an intense struggle to gain power and authority.
Globalization has changed the way we understand women's inadequate participation
in business life. Women’s active engagement in business life became a strategic

requirement for developing economies (Soysal, 2010).

When the studies about women's entrepreneurship in the literature are examined, it is
seen that there are several definitions of women entrepreneurship. In these definitions,
it is understood that there is no agreement on who will be included in the class of
women entrepreneurs. Generally, the term refers to women who establish business
outside their homes, working alone or with other people, she employs; and carry out
the activities related to the production of the service, distribution, marketing and sales
of this goods or services. Women entrepreneurs establish relationship with people and
organizations to organize the business process, planning the production of goods and
services. They decide whether to operate, close or improve their places (Ecevit, 1993:

20).

In empirical studies conducted by various researchers, it is concluded that
entrepreneurs have the characteristic of being successful, tendency to take risks and
desire to be independent. In addition, women entrepreneurs are attributed certain
characteristics such as quality, creativity, flexibility and humanistic approach (Sahin,
2006). Women entrepreneurs can also reflect their emotional intelligence to their

business life (Sahin, 2006).

According to ILO data, a third of global formal business activity is operated by women
entrepreneurs. However, the majority of enterprises in developing and transitioning
economies are very small and micro enterprises. Regarding the size of enterprises,
“the bigger the firm the less likely it is to be headed by a woman” (ILO, 2016: 1).

ILO’s report pointed out that social norms and attitudes discourage some women from
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even considering starting a business. Furthermore, there are so called systemic barriers
that cause women entrepreneurs limit themselves in small businesses operating in
informal sector. Those systemic and societal limitations set barriers for women to earn
better income and impede them contributing to socio-economic development of their

communities (ILO, 2016).

Together with governments and civil society, international organizations are
developing programs to remove barriers by changing laws on discriminatory practices
of property and inheritance, by improving their access to formal financial
organizations. Furthermore, there is a need to help them to ease time restrictions due
to family responsibilities. Then, greater opportunities for women owned sustainable
enterprises would be created (ILO, 2016: 1). These programs are intended to
contribute to women’s empowerment. Women entrepreneurship is considered as an
asset for economic growth, poverty reduction, and social inclusion. Women
entrepreneurship programs help women by linking entrepreneurship with gender
equality. Then, they aim to enable women participation in the public domain. It is
argued that investing in women will increase equality and promote inclusive and
sustainable economic growth (Altan-Olcay, 2015). These developments are
particularly relevant in Western countries and in the developing Far East, where
governments have taken major steps to develop legislation, prepare incentive
programs and undertake organizational changes to increase women's participation in
the economy. However, with the personal efforts of women, governments and other
non-governmental organizations need to enter into decisions and practices to make
women more effective in business life. In this context, it is possible to make them a
potential power for economic development by ensuring that women are included in
economic life. Thus, the representation and success of women in business life is more
important than anything else for the economic and social development of countries

and societies (Soysal, 2010).

Investments focusing on women-specific programs have boosting effects for

development, since women tend to spend their earnings for the health, education and
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well-being of their families and communities. Measures that target women
entrepreneurs are essential to deal with discriminatory aspects of structural programs

and practices.
2.6. Conclusion

This chapter reviewed the concepts that the thesis is based upon. Starting with the
concepts regarding LED, entrepreneurship, women empowerment and women
entrepreneurship were briefly reviewed. After the general conceptual frameworks,
arguments and models explaining the relations between entrepreneurship and
economic development, the concept of women entrepreneurship is placed into the
context of local development, with a special emphasis on the significance of women

empowerment.

The review showed the importance of women’s empowerment for social and local
economic development of their communities. Not just for women’s own
empowerment, women entrepreneurship plays an important role in economic growth,
particularly in developing countries and emerging economies. At the same chapter,
the spatial context of the entrepreneurship was investigated with a particular focus on

growth centers and intermediary cities.

The conceptual review will guide us to discuss the concepts of local development,
women entrepreneurship, organization of women entrepreneurship in the context of

World and Turkey in Chapter 3.
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CHAPTER 3

WOMEN ENTREPRENEURSHIP AND ALTERNATIVE
ORGANIZATIONAL MODELS AND SUPPORT PROGRAMS

3.1. Introduction

The previous chapter inquired the conceptual literature on the interaction between
local economic development and women entrepreneurship. In this sense, the number
of women-owned businesses are growing rapidly as a result of changing dynamics in

emerging markets all over the world.

In almost all societies, entrepreneurship is considered as a common economic activity
to create economic value. However, in recent years, entrepreneurship has become an
important agenda item in government policies as an employment creation tool. The
world order that emerged after the 1980s places a special emphasis on women
entrepreneurship. As a result of this trend, there is an increase in the number of women
entering the entrepreneurship both in the world and in our country.(Giilgubuk ve
Demiryiirek, 2011). The fact that entrepreneurship is an important component of
prosperity and social justice is recognized worldwide. Entrepreneurship is of great
importance in ensuring the sustainability of local economic development. Local
economic development allows the local community to act together; local
governments, the private sector and the local community act together to develop and
improve the local economy. Entrepreneurship plays an important role not only for its
local dimension but also for the development and protection of national economies in
the fierce competition environment created by globalization. The economies that make
the best use of the potential of women's labor force take the lead in this competitive

environment.
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As it was reported by the OECD (2017), dedicated organizational structures to co-
ordinate policy measures and initiatives are required for an effective support to women
entrepreneurs. In principle, organizational support depends on the respective country’s
policy commitment and strategy to support women’s entrepreneurship. Organizational
arrangements are usually made by the governments to promote women
entrepreneurship and to coordinate efforts to support women entrepreneurs. Such
governmental level organizations include regulatory issues, such as business
registration and licensing arrangements (OECD, 2017). To support women
entrepreneurs, some governments establish enterprise centers for women. These
centers provide business development support services for women. Regarding the
support for women entrepreneurs civil society organizations, particularly women
associations complement the governmental level organizational arrangements, such as
the increase in financial resources, as in the form of micro credits and grants, available
for women entrepreneurs.

3.2. Worldwide International Organizations and Models for Women

Entrepreneurship

Entrepreneurship, which takes place in the development plans and economic policies
of the countries, has become a concept that is the center of attention of the whole
world. It is known that the number of women entrepreneurs has increased rapidly with
the development of entrepreneurship culture and the importance of entrepreneurship
since the 1980s. As discussed in Chapter 2, women entrepreneurship is acknowledged
as the backbone of LED. Thus, many international organizations such as the World
Bank, OECD, UN and the EU, have initiated programs and models to support women

entrepreneurs worldwide.

According to the United Nations data, if women participate in employment at the same
rate as men, per capita income in the 15 largest emerging economies will increase by
14 percent by 2020 and by 20 percent by 2030. It is predicted that productivity will

increase by 40% per employee if there is no discrimination against female employees
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and managers. Every year, countries publish their entrepreneurship data and prepare
the necessary plans and programs for the promotion of entrepreneurship. The Global
Entrepreneurship Monitor (GEM) collects long-term data on entrepreneurship. The
GEM is a reliable source of entrepreneurship, such as the United Nations, the World
Economic Forum, the World Bank and the OECD, as well as major international

organizations providing specialized data, specialized reports and expert opinion.

UN and many of its agencies implement policies to improve women empowerment
and women entrepreneurship. The United Nations Development Program (UNDP) is
one of the active UN agencies dealing with various fields of socio-economic
development in terms of gender equality, as the UNDP works with governments to
implement Millennium Development Goals of nations by underlining the
employability of women and supporting women's entrepreneurship training (ETF,
2014). Through its local offices in 166 countries, this program works with local

authorities and civil society actors to promote sustainable development.

UN Women is the United Nations entity dedicated to gender equality and the
empowerment of women. A global champion for women and girls, UN Women was
established to accelerate progress on meeting their needs worldwide. UN Women’s
strategic plan, 2018-2021 outlines UN Women’s strategic direction, objectives and

approaches to support efforts to achieve gender equality and empower all women

The World Bank is an organization that aims to provide financial and technical
assistance to developing countries. It has two development institutions for 184
member states, namely International Bank for Reconstruction and development
(IBRD), and International Development Association (IDA). IDA deals with the
poorest countries, while the IBRD focuses on middle-income and poorer countries that
can be given credit. World Bank has a specialized Women Entrepreneurship Program
(WEP). The goal of the program is to support women's micro-entrepreneurship,

empower women entrepreneurs, and thus support the fight against poverty. This
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program has no activities in Turkey. The World Bank views empowerment of women
entrepreneurs with their potential to lead economic and social transformation in their
own communities and organizes mentoring and networking events for women
entrepreneurs and also helps to encourage women to seek market opportunities in
male-dominated sectors. The training, mentoring and networking programs are
complemented with regulatory reform programs. The World Bank’s regulatory reform
programs usually aims at legal and regulatory frameworks to remove barries for
women’s economic participation (World Bank Group,

http://www.worldbank.org/content/dam/Worldbank/document/Trade/InnEntre_Wom

enEntrepreneurs.pdf) .

OECD’s Gender Recommendations are endorsed by the G-8 countries to develop
their policies regarding women entrepreneurship. Since 2000s, G-8 governments have
been placing special emphasis on gender dimension of entrepreneurship in economic
development. OECD’s Gender Recommendation provide a roadmap for gender

equality in employment and entrepreneurship:

Designing appropriate responses to gaps and market failures, including:

* policies to reduce barriers to women entrepreneurship,
administrative burdens on firms and excessive regulatory

restrictions;

* policies to support firm growth, internationalization and innovation;
support for the development and implementation of awareness
campaigns, training programs, mentoring, coaching, and support
networks, including professional advice on legal and financial
matters;

Ensuring equal access to finance for female and male entrepreneurs through

actions that influence both the supply of and demand for finance by:
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* easing access to finance for viable businesses owned by men and

women;

* taking steps to improve the knowledge and attitudes of financial

institutions;

* increasing awareness of finance sources and tools among women

entrepreneurs; and,

* encouraging more women to join business angel networks or venture
capital firms (OECD, 2015: 6).

Despite the differences in scale, scope and coordination, many OECD governments
have introduced programs to support women entrepreneurs, as recommended by the
OECD. In a similar vein, World Economic Forum gives the following advice for
governments to improve women'’s access to financial and human capital:
* To create incentives to invest in women-owned companies
* To modernize existing support programs that help women-owned businesses

» To create new sources of capital for women entrepreneurs (Quintos, 2019).

EU (European Union) , promotes gender equality and supports  women's
organisations. The European Commission (EC) is working with EU countries “to
encourage more women to start their own companies and support networking among
female entrepreneurs, potential female entrepreneurs, and support organizations. The
Commission promotes and supports female entrepreneurship through the Small
Business Act, and the Entrepreneurship 2020 Action Plan” (EC,

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-

equality/gender-equality-strategy_en)

The International Labor Organization (ILO) sets labour standards, develop policies
and design programs that promote proper work for all women and men as it is
established to promote social justice and internationally recognized human and labor

rights. Among all, the Women’s Entrepreneurship Development program was initiated
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to empower women entrepreneurs in developing countries, and to support them

throughout entrepreneurship process (ILO, https:/www.ilo.org/empent/areas/womens-

entrepreneurship-development-wed/lang--en/index.htm).

The ILO also views cooperatives as important means to improving the living and
working conditions of women and men globally, thus its activities and programs are
guided by the international standard on cooperatives (See the ILO Promotion of

Cooperatives Recommendation No 193, 2002).

All of these organizational frameworks and models that are suggested by international
organizations regarding women empowerment and women entrepreneurship provided
aroadmap for Turkish governments and organizations to promote and support women

entrepreneurship.

3.3. An Overview of Women Entrepreneurship, Organizational Models and

Support Programs in Turkey

In Turkey, Small and Medium Enterprises (SMEs), and the concept of
entrepreneurship has started to gain prominence after 1990s. As far as the women
entrepreneurship is concerned, the concept of women entrepreneurship became an
agenda item in 1992, thanks to a symposium dedicated to women entrepreneurship.
Following the symposium, a decree to promote women’s entrepreneurship in Turkey

was issued in 1993.

As indicated by Tunc and Alkan (2019), women entrepreneurs face the following

obstacles in Turkey:

* Socio-Cultural Aspect: As a result of the patriarchal nature of Turkish culture,
women are perceived as primary caregiver. Thus, women entrepreneurs often
consult their entrepreneurial intentions with their husbands and/or fathers. In

many cases, their families discourage them to start enterprises (Tunc and Alkan,
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2019). Lack of self-confidence, lack of experience, social role conflicts, and
gender-based discrimination appear as the main problems that arise from socio-

cultural context of Turkish society.

Financial Access: In Turkey, women have owned 40 percent of all small and
medium businesses. However, they do not have adequate access to financial
resources to sustain their investments. It is reported by the WB (2015) that in
many cases Turkish banks are not accessible for women entrepreneurship to fund

their enterprises.

Social Networks: Women have less relevant social networks of startup their
enterprises. They rely on their relatives and family contacts regarding

entrepreneurial ideas (Tunc and Alkan, 2019).

Lack of Business and Management Skills: Women often lack business
experience, and management skills that are necessary to start and sustain their

entrepreneurial activities (Tunc and Alkan, 2019).

Lack of Female Role Model: Often, having a role model influenced individuals’
decision to become an entrepreneur. As the vast majority of entrepreneurs are
still male in Turkey, women entrepreneurs are limited in terms of finding role

models for their entrepreneurship activity (Tunc and Alkan, 2019).

Lack of Awareness about Acquiring Knowledge: In spite of the existence of
several support mechanisms, women may have no information about where to

start entrepreneurial process (Tunc and Alkan, 2019).

Lack of Organization: Organization is essential for entrepreneurial women to
support each other in business life. In this context, the aim of the organization is
to bring women entrepreneurs together for cooperation, solidarity and
coordination. In this direction, an organizational activity among women
entrepreneurs will support women who want to start a new business, guide them
during the establishment phase, guide them to get credit, provide coordination
and communication among employees in close business lines, organize social

relations between members, and organize with other women organizations and
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groups. It should be aimed at achieving the objectives such as establishing

relationships and providing support for legal problems (Kog, 2005).

The above mentioned problems; access to finance and products, education and legal
issues often pose challenges for women entrepreneurs (Sendz, 2018). To
summarize, reasons limiting the women entrepreneurship are lack of adequate
market research, product and quality development as well as the lack of knowledge
on marketing techniques, usage of technology, patriarchal values, insufficient loans
and difficulties in reaching them. The obstacles women entrepreneurs are facing
indicate that a cultural change aimed at changing the perception towards women
entrepreneurship is necessary. To minimize the gap caused by gender issues can be
addresses by evaluating the challenges for women entrepreneurs, and providing
funds and resources by both government and private financial organizations.
Creation of platforms and different organizational models is also essential for
women to have opportunities for women entrepreneurs. In Turkey, to eliminate the
above-mentioned difficulties that women entrepreneurs are facing, several
governmental policies are introduced and institutions and organizations are

established to support women's entrepreneurship.

As being an emerging economy, one of the G20, both Turkish government, local level
municipalities and civil society actors have been placing a particular emphasis on
women entrepreneurship to ensure local economic development. As one of the main
contributing factor to economic development of the country, the number of women
entrepreneurs is seen crucial. As indicated by Trade Minister Ruhsar Pekcan, in the
last decade women entrepreneurship in Turkey increased from 23 percent to 34
percent (the OECD average is 51.3 percent). In Turkey, there are 130,000 women
entrepreneurs, and around 820,000 women who have their own businesses (Hurriyet
Daily News, 2019).

To catch up other OECD economies, regarding women entrepreneurship, Turkish

government have developed policies and organizations supporting small and medium
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enterprises with a particular emphasis on women entrepreneurs. Lately, Turk
Eximbank has already allocated $200 million dollars financing support to Turkish
companies, where women own at least 51 percent of the partnership structure.
Women's economic empowerment means social welfare is certain (Hurriyet Daily

News, 2019).

In the 10th Development Plan of Turkey (2014-2018) proposed by the Ministry of
Development, women entrepreneurship was also highlighted as one of the targets: “In
ensuring entrepreneurship and SME incentives criteria as innovation, efficiency and
increase in employment, growth, and doing common business shall be prioritized as
well as entrepreneurship of women, youngsters and social entrepreneurs. Monitoring
and evaluation processes shall be improved in implementation and added value to
economy shall be measured by using impact analysis” (10th Development Plan 2014-

2018, Article 693).

The General Directorate on the Status of Women under the Ministry of Family,
Labor and Social Services is another unignorable organization. The General
Directorate has prepared “The Strategy Paper and Action Plan on Women's
Empowerment 2018-2023”. The action plan comprises the aim at the advancement
of women’s participation in economic and social life where 5 main fields of policies
were set: Education, Economy, Health, Participation in Decision-Making Mechanisms
and Media. In this context, several duties and responsibilities were given to the public

institutions and organisations, local authorities and private sector.

Municipalities became active actors in playing a leading role at local level within the
principle of “think globally, act locally” in order to support women's entrepreneurship
in the context of local economic development. Municipalities also have many
missions related to local development. These are, respectively, to mobilize local

resources to improve local welfare, to involve all social segments in the process, to
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make the local practices of the transition from representative democracy to
participatory democracy effectively and to ensure cultural pluralism is in the decision

making process in management. (Goymen, 2004).

Supporting SMEs has also become part of Turkey’s commitments regarding EU
harmonization. In this context, Turkey has been preparing SME Strategy and Action
Plan (SSAP) since 2003. The latest SSAP was prepared for the years 2015- 2018.
With this plan, it is ensured the national coordination in the implementation of SME
policies. The objective of SSAP 2015-2018 was to “increase the competitiveness of
SMEs in international levels within a business climate that is responsive to the needs
of small enterprises and increase the contribution of SMEs in the economic
development of our country.” For this objective, 5 strategic areas and 15 strategic
targets were identified in accordance with 2023 vision of Turkey and 10th

Development Plan:

Strategic Area 1. Foster Competitive Strength of SMEs and Achieving Their Growth
Strategic Area 2. Increase the Level of Internationalization of SMEs by Increasing
SMEs’ Export Capacities

Strategic Area 3. Safeguard SMEs in the process of improving business and
investment climate

Strategic Area 4. Improve the R&D and innovation capacity of SMEs

Strategic Area 5. Facilitate the access of SMEs to Finance

For Turkey, the EU Competitiveness of Enterprises and SMEs (COSME) program
committed Euro 2.3 billion for the period of 2014-2020. KOSGEB has been appointed
as the organization responsible for conducting technical talks with the European
Commission. Within the scope of COSME targeting SMEs, women entrepreneurs are
listed as one of the groups that will be given special importance (SSAP, 2015-2018).

In this regard, it is stated that “Empowering the role of women in social, cultural and
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economic life is important for gender mainstreaming. However, it is also an economic
requirement to increase ratio of women in workforce to reach medium to long term

targets” (SSAP, 2015-2018: xLiii).

In Turkey KOSGEB (Small and Medium Enterprises Development Organization) is
the main public body that co-ordinates policy measures and initiatives for an effective
support to small and medium sized enterprises in Turkey. KOSGEB was established
with the law numbered 3624 in 1990 to provide services and supports only for the
small and medium sized enterprises in production industry. In 2009, enterprises
operating in other sectors than production have also added into KOSGEB’s
responsibility area with the law numbered 5891 on Amending the KOSGEB
Establishment Law numbered 3624. The Governmental Decree numbered 15431 was
published in Official Newspaper to announce the sector and regional priorities
regarding the enterprises that will benefit from the services and supports to be
provided by KOSGEB. Currently, KOSGEB is still in charge of organizing applied
entrepreneurship programs, and providing support for the following: SMEs*
applications to new entrepreneur support program (See Figure 3.1); Research and
Development, Technological Production And Domestication Supports; Enterprise
Development, Growth and Internationalization Supports; SME Finance Supports; and
Laboratory Services. In KOSGEB support programs, one of the priority groups are
defined as women entrepreneurs, where they can refund up to 70 percent of their

establishment costs from KOSGEB entrepreneur support program.

KOSGEB provide support to all entrepreneurs and SMEs in all areas from their
production to investments, from research and development activities to overseas
operations. Women entrepreneurs are positively discriminated in benefiting from all
of these supports. In this sense, a significant number of women entrepreneurs have
benefited from KOSGEB support when they want to start a new business and develop
their business. According to Cevahir Uzkurt, Director of KOSGEB, KOSGEB has
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provided entrepreneurship support to nearly 11 thousand women entrepreneurs in

2018, amounting to TRY 220 million (KOSGEB 2019).
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Figure 3.1. KOSGEB Entrepreneurship Support Program
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EU definition Turkey definition

<10 employees <10 employees
Micro < EUR 2 million annual turnover < TRY 3 million tumover

or balance sheet or balance sheet

< 50 employees <50 employees
Small < EUR 10 million turnover < TRY 25 million turnover

or balance sheet or balance sheet

< 250 employees <250 employees
Medium-sized < EUR 50 million turnover or < EUR 50 million tumover or

< EUR 43 million balance sheet

< TRY 125 million balance sheet

Figure 3.2. Definition of micro, small and medium-sized enterprises in Turkey
(OECD/ETF/EU/EBRD 2019: 894)

In all KOSGEB support programs, women are given additional points in the evaluation
processes. In other words, KOSGEB has an evaluation process prioritizing women
entrepreneurs. Furthermore, KOSGEB has also an employment support for qualified
employees. They support small and medium sized enterprises in case they employ
new employees up to TRY 50 thousand when they meet certain conditions. If their
employer is a woman, KOSGEB provides an additional 20 percent. KOSGEB provide
positive discrimination in the process of evaluating supports and also support women

entrepreneurs in the amount of support (KOSGEB, 2019).

Measures to facilitate women's access to state support are planned and budgeted,
with KOSGEB in charge of implementation. Between 2012 and 2018, 645 women
were certified as entrepreneurs. Women’s participation in the government-
supported entrepreneurship programmes is increasing, with the share of women
attendees at KOSGEB’s entrepreneurship training reaching 47 percent

(OECD/ETF/EU/EBRD, 2019).
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Besides public authorities, many non-governmental organizations support women
to be entrepreneurs. KAGIDER (Women Entrepreneurs Association of Turkey) is
the biggest civil society organization that is founded by women entrepreneurs from
all over Turkey. KAGIDER is organized around working groups in accordance to
eight main strategies of KAGIDER: Infrastructure Development Working Group,
Training and Mentoring Working Group, Private Sector Working Group,
Argument Working Group, Youth Working Group, Networking Working Group,
International Relations and Corporate Communication Working Group, Social
Impact Working Group. In each city, and even towns there are women

entrepreneurship associations.

As part of the Entrepreneurship Strategy and Action Plan, the Woman
Entrepreneurship Ambassadors Project run by KAGIDER; training needs of
woman entrepreneurs were analyzed by the Women Entrepreneurs’ Council; and
an analysis of women’s entrepreneurship issues was conducted by the Ministry of
Labor, Social Services and Family. Furthermore, the Entrepreneurship Council has
been strongly promoting women’s entrepreneurship. They implemented programs
for non-formal partnerships involving both government and non-
government organizations such as KAGIDER, TOBB, the Women’s
Entrepreneurship Board, and the Turkey Business Women Association, Vodafone

Turkey and the Turkey ICT Foundation.

The Foundation for the Support of Women’s Work (Kadin Emegini Degerlendirme
Vakfi (KEDYV) is another biggest civil society organization to support women

entrepreneurship.

It was established in 1986 with the aim of improving women's economic status and

quality of life. KEDV, a nonprofit NGO, works for women and children in low-income

areas. It carries out its activities to support women's efforts to improve their individual

and social lives, to create platforms where they can improve their capacity by
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organizing around their basic needs, and to enable children to benefit from early child

education opportunities. (KEDV, http://www.kedv.org.tr/?lang=en).

KEDV provides small loans to low-income women to start a business through its
MAYA program. KEDV also ran a project titled as Micro Women Entrepreneur
Business Portal. There are also some professional organizations like Arya that aim to
increase the number of enterprises owned by women. Arya is established as a women
investment platform by bringing companies established by women with male angel

investors (Tunc and Alkan, 2019).

Turkish Grameen Microfinance Program (TGMP) is a private non-profit
microfinance organization. It is founded in 2003 with a protocol between Grameen
trust and Turkish Foundation for Waste Reduction. Professor Muhammed Yunus,
a Bangladeshi economist who is the founder of the Grameen Bank and creator of
the concept of micro-finance, told the Economist magazine in 2009 that 5 percent
of Grameen Bank's customers survived poverty each year.

Microfinance is a source of finance for entrepreneurs and small businesses who
cano not take loans from the commercial banks and assumed to be unable to repay
loans and save money. There are 5 types of loans, where one of the is for
entrepreneurs. Entrepreneurial Loan is between 1.000 TL - 5.000 TL and the

repayment are made during the 46 weeks.

Chowdhury (2009) made a critical evaluation of the debate on the effectiveness of
micro-finance programs as a universal means of combating poverty. The author argues
that although micro-finance has developed some innovative management and business
strategies, its impact on poverty reduction remains questionable. But he emphasizes
that micro-finance plays an important role in establishing a safety net for women.

In Turkey, the findings of the field research on 100 women, conducted by Balkiz and
Oztiirk (2013) benefiting from the Grameen Micro-finance Program in Diyarbakir are

not very optimistic. The results show that in the families men are in a decisive role in
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the decision to apply for micro-credit, and that woman cannot make independent
decisions about initiating any economic enterprise and accessing a start-up capital.
Thus, loans are generally used to pay household debts or to meet urgent needs of the
family. The findings of the study has also shown that there is no change in the status
of women in socio-economic terms due to the fact that men are decisive in the family's
livelihood and women's earnings are not equal to men and cannot survive additional
income status (Balkiz and Oztiirk, 2013). Similarly, Sarvan and Tormen’s study
(2015) on the women who used micro-credits from the Turkish Grameen Microfinance
Program (TGMP) in Antalya did not confirm Professor Yunus’ optimism. Sarvan and
Tormen (2015) showed that the great majority of the 67 women who participated their
study lived between the hunger and poverty levels, mostly in rented houses, and
having difficulty in buying goods for their basic needs. Thus, they used the micro-

credits for producing hand-made goods at home or for selling ready-made goods.

Women Cooperatives
“With collective strength, the woman is able to combat the outside exploitative and
corrupt forces like traders and money lenders.”

(Ela Bhatt, 1992, Cooperatives and Empowerment of Women)

The International Union of Cooperatives defines cooperatives as an autonomous
organization of people who voluntarily come together to achieve common economic,
social and cultural needs by establishing jointly owned and democratically controlled
enterprise (ICA, 2015). Cooperatives are a form of economic cooperation in a broad

sense and is an organizational model created by individuals.

As mentioned in Chapter 2, the increase in the employment rate of women is an
important focus on achieving the economic growth targets. In order to achieve these
targets, it is necessary to increase the performance of women entrepreneurship, and to
mobilize more effective and innovative women entrepreneurs. In this context,

increasing women's entrepreneurship and increasing women's participation in
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employment was included in the Ninth Development Plan for the period of 2007-2013,
and in the Tenth Development Plan for the period of 2014-2018, as well as in the ILO's
Women's Employment Action Plan for the period of 2016-2018. One of the actions
focused on increasing women's access to the labor market is to make arrangements for
the cooperative activities of women entrepreneurs. The significance of cooperatives
was cited in the Tenth Development Plan (Ministry of Development, 2014). It
highlights the role of the United Nations’ cooperative business model in sustainable
social and economic development. Having declared 2012 as the International Year of
Cooperatives, the UN made efforts to establish and support cooperatives in member

countries gain importance.

In Turkey, women are targeted to be organized under the umbrella of the co-operatives
in “Cooperative Strategy and Action Plan (2012-207/6)”, with the expression
“Increasing entrepreneurial skills of women and their role as an actor in the economy”
under the heading of strategic goals and activities. (The Ministry of Trade, General

Directorate of Craftsmen and Cooperatives 2012: 5)

It is expected that with the regulations on cooperatives, women’s ability of
entrepreneurship will be increased. Thus, different arrangements have been made for
women cooperatives. In 2013, by the Ministry of Trade, the sample of The Main
Agreement of the Women's Initiative Production and Operation Cooperative was
introduced (Appendix B). In the main agreement of the Women's Initiative Production
and Operation Cooperative, a cooperative is defined as an establishment aiming to
meet the economic, social and cultural needs of its partners and to meet their needs in
a developed environment. The definition places a particular emphasis on supporting
women entrepreneurship. Then, the process of establishment of women's
co-operatives continued to be supported (Kizildag and Karatas, 2018). Following the
introduction of the Women Cooperatives agreement many women cooperatives have

been established.
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In Turkey, official definition of cooperatives is given in the co-operative law Number
1163: “partnerships with legal personality which are established by real and legal
persons to provide and maintain the partners’ specific economic interests and
necessities with the contributions of their labor force and money” (in Duguid, Durutas
and Wodzicki, 2015). In a similar vein, the Ministry of Commerce and Trade (2015)
defines a cooperative as "a volunteer autonomous association of persons to meet their
common needs and aspirations through a jointly-owned and democratically-controlled
enterprise” (in Duguid, Durutas and Wodzicki, 2015). The Ministry’s definition is the
same as the above mentioned definition of the International Co-operative Alliance’s
definition. In the main agreement of the Women's Initiative Production and Operation
Cooperative, a cooperative is defined as an establishment aiming to meet the
economic, social and cultural needs of its partners and to meet their needs in a

developed environment.

In a detailed study on women cooperatives in Turkey, World Bank found out that
women’s cooperatives in Turkey are mainly multipurpose cooperatives, since they
conduct wide variety of activities (Duguid, Durutas and Wodzicki, 2015). The
majority of multipurpose women’s cooperatives are created by women, for women.
These cooperatives are established both as a provider of jobs and as a provider of a
social outlet for women. Women cooperatives in Turkey is considered as grassroots

organizations, employing a bottom-up approach.

The majority of the members of these cooperatives is married women between the age
of 40 and 60. For many, the cooperative is the first source of income that they have
ever earned independently. In terms of membership, mostly with less than 25
members, the size of women’s cooperatives in Turkey is small. Despite their size, their
members strongly participate in the governance and leadership of the cooperatives

(Duguid, Durutas and Wodzicki, 2015).

42



According to legal categorization of cooperatives in Turkey, there are four types of
cooperatives: enterprise, manufacturing/marketing, consumers, small arts. In line with
this categorization, the majority of women cooperatives work as enterprise and
agriculture cooperatives. The main income generators for Turkish women
cooperatives are goods such as food, handcraft, agricultural goods production,
weaving and textile; and services such as restaurant/food sales, handicraft/gift sale,

trainings and wholesale (Duguid, Durutas and Wodzicki, 2015).

Except for the above mentioned World Bank report and Varol’s master thesis dated
back in 2013, the studies evaluating the impact of women cooperatives on women’s
empowerment are very rare. The lack of updated comprehensive studies causes
problems in evaluating the impact of organization of women’s labor under the
umbrella of cooperatives. The problem of impact assessment was also mentioned in

the World Bank report as one of their findings:

Finding 14: The support with the broadest reach and the most
utilization are those offered by women’s co-operatives support
organizations (e.g. KEDV) and municipal governments, which
demonstrates the important role these stakeholders play in the
success of women’s co-operatives. However, little data is available
on the broad effectiveness of programs, as few evaluations are

available (Duguid, Durutas and Wodzicki 2015: 139).

In Turkey, most of the enterprise type women cooperatives are in close collaboration
with municipal governments, which often designate free places for women
cooperatives to sell their goods and services. In many cases, these designated places
are organized as women producer bazaars. Not just women cooperatives but also other
civil society organizations have been organizing women entrepreneurship. Although
most of the women who sell their products in the bazaar do not have entrepreneurial

perspective, their activities “make women more courageous, stand on their feet and
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become entrepreneurial actors” (Acar, 2018). Bartin Women Bazaar (Galla Pazar),
Mersin Mezitli Women Producer Bazaar, Urla Women Producer Bazaar, Beysehir
Women Handcraft Bazaar, Datca Women Handcraft Bazaar etc. are among the
successful cases of women bazaars in Turkey. These bazaars are either designed
entirely for women producers or they have designated spaces within local bazaars. In
this study it is argued that women producer bazaars appears as one of the most
effective models for organizing women’s labor, which eventually pave way for
women to become entrepreneurs, and contributed in the socio-economic development
of their communities.

3.4. Conclusion

In the previous chapters, key concepts and discussions for the study were presented,
while in this chapter the concepts of local development, women entrepreneurship, and
organization of women entrepreneurship were placed in the context of World and
Turkey. In Turkish context, together with regional development agencies, municipal
governments appear as the main actor in the organization of women entrepreneurship.
Municipal governments have implemented policies such as women-friendly cities,
gender sensitive city planning and local development incentives. These policies aim
to encourage women to leave their homes and present in public spaces. Municipal
governments facilitate women entrepreneurs to provide designated spaces for them to
sell their own products. As discussed in the chapter, municipal governments'
contribution to women's presence in public spaces is multifaceted and very important,
municipal governments contributed in the organization of women entrepreneurship
are as the following:

» Creation of public spaces within the city, provision of productive market places,
 Supporting them with training,

 Providing a structure to give the first momentum for women startups,

 Providing local and local solutions for the organization of women entrepreneurship.

44



Particularly, women producer bazaars are organized for the local women with the
spirit of entrepreneurship. Women producer bazaars give those women an impetus to
start up their own businesses. The next chapter will present the cases of the
organization of women entrepreneurship in Izmir city with a particular emphasis on
the women producer bazaars in Urla and Cigli-Sasali, both are assumed as

intermediary cities.
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CHAPTER 4

WOMEN ENTREPRENEURSHIP AND LOCAL DEVELOPMENT IN iZMiR:
WOMEN PRODUCER BAZAARS OF URLA AND CiGLI-SASALI

4.1. Introduction

The objective of this chapter is to discuss cases of women producer bazaars as an
alternative organization model for women entrepreneurship. In the previous chapters,
a conceptual model is presented. This framework goes beyond the linear relationship
between women entrepreneurship and local economic development where the
organization of the women entrepreneurship is an important critical factor. In Turkey,
women entrepreneurship is supported by governmental policy and by the local
governments as well as different organizations. The studies showed that besides
policy level drivers, local level support systems are needed to encourage women to
start and sustain their micro enterprises. By providing designated urban spaces for
women to sell their products, local municipalities appear as significant actors in
facilitating micro women enterprises. In this chapter, selected women producer
bazaars from Urla and Cigli-Sasali districts of Izmir will be discussed. Both being
assumed as intermediary cities, Urla and Cigli-Sasali have women producer bazaars
with different organizational contexts, and different levels of local municipality
support. Following a brief review of the place of (women) entrepreneurship in Izmir
Region Development Plans, the cases of Urla and Cigli-Sasali women producer
bazaars will be analyzed here.

4.2. Local Development and Entrepreneurship in Izmir

Izmir is the third most populous metropolitan city in Turkey, and the second largest
metropolitan area on the Aegean Sea. The city of Izmir is composed of several

metropolitan districts. Izmir Metropolitan Municipality has 11 urban districts namely
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Bal¢ova, Bayrakli, Bornova, Buca, Cigli, Gaziemir, Gilizelbahce, Karabaglar,
Karsiyaka, Konak, and Narlidere. The greater Izmir area has 19 rural districts besides
urban districts: Aliaga, Bayindir, Bergama, Beydag, Cesme, Dikili, Fo¢a, Karaburun,
Kemalpasa, Kinik, Kiraz, Menderes, Menemen, Odemis, Seferihisar, Selcuk, Tire,

Torbali, and Urla.

Thanks to its ports, economic diversity, well-trained human-power and geographical
location, Izmir has the third largest economy in the country. With its high growth rate,
Izmir has become one of the five fastest growing metropolitan economies in the world.
According to the most recent TUIK data, the population of Izmir city is 2,947,000,
while the population of greater Izmir Province is 4,320,519. 49,82 percent of izmir’s
population is consisted of men, while 50,18 percent is women. According to TUIK
Izmir Regional Directorate, in 2018 the employment rate was 48.5 per cent.
Employment rate among men was 66, 1 percent and among women was 31.2 percent.
In 2018, the number of workers in the agricultural sector in Izmir decreased by 20.000,
while the number of non-agricultural sectors increased by 72.000 people. 8.5 percent
of those employed in izmir took part in agriculture, 32.4 percent in industry and 59.1

percent in services (Ege Haber, 2019).

[zmir Development Agency is designated as the responsible development agency for
TR31 Izmir Region covering Izmir Metropolitan area and its districts. In the Izmir
Regional Development Plan (2014-2023), Izmir is defined with its diverse production
facilities, rich natural resources and higher quality of life. The Regional Plan aims to
achieve the vision of making Izmir as The Center of Attraction of the greater
Mediterranean by producing knowledge, innovation and design. In this context, the
plan determined 13 strategic priorities and 73 targets under the axes of 3 priority areas
namely strong economy, high quality of life and strong society development (See

Table 4.1).
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Table 4.1. Priority Areas of Izmir Regional Development Plan (2014-2023)

STRONG ECONOMY HIGH LIVING STRONG SOCIETY
STANDARDS

HIGH TECH, INNOVATION | HEALTH FOR EVERYONE | QUALITY EDUCATION
& DESIGN CAPACITY FOR EVERYONE
DEVELOPED SUSTAINABLE HIGHER EMPLOYMENT
ENTREPRENEURSHIP ENVIRONMENT RATES
ECOSYSTEM
DEVELOPED CLUSTERS HIGH QULITY LIVING SOCIAL INCLUSION
SUSTAINABLE ACCESSIBLE IZMIR GOOD GOVARNENCE
PRODUCTION AND
SERVICES
ATTRACTION CENTRE OF
THE MEDITERRANEAN

Strengthening the regional economy is aimed at increasing productivity and value
added production for the development of the region. For this purpose, the basic tools
are determined as strengthening the cluster, increasing the capacity of innovation and
design, developing the entrepreneurship ecosystem, business and investment
environment. In the implementation of these tools, sustainable production and service
delivery have been prioritized as a basic approach and the cultural and tourism
potential of the region. In the context of high quality of life, especially the
development of health services, necessary precautions for the sustainability of the
environment, urban transformation and spatial arrangements to improve urban life’s
quality, and the improvement in the accessibility were underlined. Ensuring a strong
society, which is one of the main pillars of strong development, has been addressed
within the framework of education, employment, social inclusion and governance

(IZKA, 2014:a).

As far as the entrepreneurship is concerned, izmir regional development plan has

underlined “the development of an entrepreneurial ecosystem” in wider izmir region.
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The aims of the development plan regarding entrepreneurial ecosystem were identified

as the following:

* to develop mechanisms for the identification of entrepreneurs

* to establish networks for the entrepreneurs within the regional entrepreneurship
ecosystem

* to develop the culture of entrepreneurship in the region

* to establish monitoring mechanisms for entrepreneurial ecosystem (IZKA 2014:
14).

As indicated in regional development plan, it is seen that the people of izmir have a

high quality lifestyle and individual work habits and high self-confidence. This

individualism and self-confidence contribute to the entrepreneurs in the field of

entrepreneurship to take on new business ideas and take risks. On the other hand, these

features lead to less cooperation and less trust in doing business. Within this

framework, a culture of cooperation and cooperation should be developed. The plan

also indicated the lack of activities and places that physically bring entrepreneurs

together in Izmir (IZKA 2014:a).

Regarding regional and local development in Izmir region, izmir Metropolitan
Municipality have initiated a /zmir Peninsula Sustainable Progress Strategy together
with Izmir Development Agency. Peninsula project includes the planned
development and progress of the peninsula that consists of Karaburun, Cesme, Urla,
Seferihisar and Giizelbahge districts. Balgova, Narlidere, Menderes and Selcuk
districts, which are members of the Peninsula Municipality Union (Izmir Metropolitan

Municipality, 2015).

At the beginning of the project, 130 asset-oriented development ideas emerged under
five main themes. Accordingly, 10 strategic development axes and sub-axes were
identified. Among those development areas, two of them have direct reference to local
development and entrepreneurship: Inclusive, Shared Local Economic Development,

and Local Product Oriented Entrepreneurship. The main outcome of the study is to
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recognize the reality of the sensitive ecosystem of the Peninsula and to describe the
steps to ensure the location and sustainability of service industries such as clean,
environment-sensitive and high-value education, health, tourism and IT. It is also the
creation of an asset-oriented local entrepreneurship ecosystem based on natural and
cultural assets. Starting with the Peninsula Sustainable Development Strategy, the
process reflects the public's enthusiasm and willingness to take decisions and act

together (IZKA, 2014:b).

In Izmir Peninsula Sustainable Progress Strategy, innovation and entrepreneurship
was identified as one of the strategic priorities for Izmir. To support innovation and
entrepreneurship strategy the following proposals were made: Innovative applications
such as living lab, fab-lab should be supported in the region under the facilitation of
initiatives such as Innovation Centers in techno-parks; and organic market and
producer market initiatives developed to include women labor force in production

should be supported in the region (IZKA 2014:b).

More recently, newly elected mayor of izmir Metropolitan Municipality, Tung Soyer,
has introduced projects underlining local development and micro enterprises. His
projects include turning Izmir as a province of cooperatives, supporting local
productions, increasing the number of producer bazaars etc. (Egeyonhaber, 2019).
Furthermore, Izmir was one of the provinces in Turkey that UN’s Women Friendly
Cities Joint Programme was launched. However, Tun¢ Soyer has signed the women
friendly city covenant on behalf of Izmir Metropolitan Municipality. Thus, izmir
metropolitan Municipality has declared their commitment “to include gender equality
in the planning processes of the local administrations as a result of the local activities
carried out with women NGOs, grassroots organizations, governmental organizations
both on national and local levels” (Women Friendly Cities UNIJP,

http://www kadindostukentler.com/project.php).
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Besides placing entrepreneurship as a crucial part of development strategy, local

governments and civil society in Izmir also acknowledge the importance of women

entrepreneurship. Izmir region has been hosting considerable number of initiatives to

support women entrepreneurship including civil society organizations that established

by women entrepreneurs as well as organizations supporting women entrepreneurs,

women cooperatives and women producer bazaars in greater Izmir region. Many of

these women entrepreneurship activities have been supported by local municipalities.

Table 4.2. Map of izmir in Tukey and Map of Urla & Cigli-Sasali in Izmir

for
C.

tstanbul

Bursa
Eskigehir

Antalya
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Ankara
v

Konya

52



4.3. Urla Women's Initiative Production and Operation Cooperative and Women

Producer Bazaars in Urla

“No salvation alone. We are stronger together. Either all together or none of us. ”

(Motto of the members of Urla Women’s Cooperative)

Urla district is situated in Urla peninsula, at the west of Izmir metropolitan area. The
population of Urla is around 60.000, but during summer seasons, the town becomes
more populated because of tourism. Urla’s economy mainly relies on ecotourism,
agricultural products ie. Olive, wineries, citrus fruits, flowers, poultry, and fishing.
The territory of Urla is composed of an urban nucleon and a large dispersion of rural
villages. Urla lies between Izmir Metropolitan area and the touristic peninsula. In
accordance with the UCLG definition of intermediary cities, Urla can be defined as
an intermediary city by playing a crucial role in “the development of more balanced
and sustainable urban systems” (UCLG

https://www.uclg.org/en/agenda/intermediary-cities).

Urla municipality area is consisted of 37 neighborhoods (mahalle) including previous
rural villages of Bademler, Balikliova, Demircili, Ozbek, Kuscular, Ovacik, Yagcilar,
Uzunkuyu, Barbaros, Birgi, Kadiovacik, Nohutalan, Zeytineli ve Zeytinler (Urla
Municipality, 2014).

In the strategic plan, Urla Municipality defines its mission as “In the axis of global
developments and local needs, to create a healthy, sustainable and rights based-city
that by preserving it’s historical, cultural, ecological and natural riches.” Within the
context of this mission, the vision of the municipality is defined as “a Municipality
that integrates the local, natural, cultural and historical resources of Urla with
universal values and provides the foundation for the future of Urla” (Urla Municipality

2014: 62). For the preparation of Urla Municipality Strategic Plan, Izmir Peninsula
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Sustainable Progress Strategy was used as a blueprint (Interview with Sibel Uyar,
Former Mayor of Urla Municipality and the Founder of Urla Women Initiative

Production and Operation Cooperation, May 23, 2019).

In line with the mission and vision of the municipality, 18 strategic target and 41 sub
targets were identified in the municipality’s strategic plan. One of the sub targets under
the strategic target of economic development directly involves women’s access to
economy and development: To encourage women’s participation in socio-economic
life in Urla (See Target 10.3). In this context, between 2014-2019 Urla municipality
executed the following actions: gender sensitive budgeting and investment, women
friendly infrastructure, and vocational courses for women (Interview with Sibel Uyar,
May 23, 2019). To work for the empowerment of local women, a directorate of

Women and Family Services was opened within Urla Municipality.

Furthermore, one of the five activity areas that were identified was to organize training
activities for women about cooperatives (10.3.4). As underlined by Sibel Uyar, former
mayor of Urla municipality, “cooperative type organization was found as the most
efficient way for women who did not have any experience with entrepreneurship”
(Interview with Sibel Uyar, May 23, 2019). As stated in the strategic plan (10.3.5)
existing women producer bazaars were re-organized and under the umbrella of a

cooperative to increase their efficiency. (See Table 4.3).
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Table 4.3. Women-related targets in Urla Strategic Plan (2014-2019)

10.3. by the end of 2019, Raising Awareness for Women, Increasing Women's
Solidarity, and Democratic Values, Reducing Discriminatory and Violent
Approaches and Encouraging Women's Participation in Social and Economic
Life

10.3.4. Women's economic independence and the participation of economic
life, to encourage, support and social independence, cooperative training will be
provided throughout the district

10.3.5. The current Urla Women's Producer Bazaars will be promoted
throughout the province and efforts will be made to strengthen women
producers.

In Urla, Sibel Uyar, then a member of Urla municipal council first initiated women
producer bazaars between 2009 and 2014. Urla Municipality provided a designated
place (Eski Tamirhane Binasi/Old Gallery), and stalls for women producers to sell
their products. Despite the good intentions, women who sold their products at Urla
women producers did not earn enough money to improve their socio-economic
standards. As a result, many of them gave up their stalls, and went back to their homes.
Acknowledging the organizational failure of existing women producer bazaars, as her
one of the first initiative as the mayor of Urla Municipality, in 2014 she started the

procedures to establish an Initiative Production and Operation Cooperative in Urla:

We have studied the success stories of producer cooperatives in Aksehir
(Konya), Tire (Izmir) and Bademli (Izmir). We realized that these
cooperatives created a domino effect and paved the way for the
development of Aksehir, Tire and Bademli. We followed their
organizational model to establish our cooperative. However, before
starting up the official procedures, we needed to explain Urla’s women
what is cooperative. Then, we have contacted with civil society
organizations that support women cooperatives such as KEDV, Simurg
and Kadikoy School of Cooperatives. Together with them, we organized
training programs for women. Our training programs were not just about
cooperatives, but also about conducting a business. They have also
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attended Leader Women Program (Interview with Sibel Uyar, May 23,
2019).

Following the training programs and awareness meetings with local women, Urla
Women's Initiative Production and Operation Cooperative was established by seven
women and the municipality. For the establishment of the cooperative, Urla
Municipality bought 50 shares of the cooperative and contributed in the registry costs
of the cooperative. Furthermore, the municipality signed a cooperation agreement with
the cooperative to give priority to Urla Women's Initiative Production and Operation
Cooperative in their catering purchases. Up-to-date the cooperative has 170 members,
and 50 new application. Out of 170, 100 are active members. Cooperative members
pay TRY 60 annual membership fee (Interview with Filiz Akyurek, Current President
of Women's Initiative Production and Operation Cooperative, May 23, 2019).

The municipality allocated free space for Urla Women's Initiative Production and
Operation Cooperative: an office space, a professional kitchen, a textile workshop and
a coffee shop at Urla town centre (See Photos 1-2). Members of the cooperative work
in the kitchen and textile workshop in shifts. They organize their shifts according to
their own family and household responsibilities. Members of the cooperative are paid
daily 100 TRY for their shifts. Besides their shifts in Urla coffee and textile workshop,
some of the cooperative members are allocated free stalls at women producer bazaar

in Eski Tamirhane and Iskele.

In Urla town centre Eski Tamirhane Binasi has been allocated for women producers
since 2010. After 2014, with the establishment of Women's Initiative Production and
Operation Cooperative the building has been renovated for women producers. On

Saturdays, women producers are able to sell their products (Photos 3-4).

In Balikliova village, a community center was established next to the beach and

allocated to Women's Initiative Production and Operation Cooperative. Members of
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the cooperative who live in Balikliova village work for this community center. Inside
the community center, products of cooperative members are sold. Besides sales,
women run the coffee and beach, and earn their livings (See Photos 5-6). There are

40 women from Balikliova village who work at community center.

In Iskele village, Urla Women's Initiative Production and Operation Cooperative is
running a coffee next to seaside and an allocated place for women producer bazaar for
the weekend. Iskele coffee was opened in 2015 to finance the cooperative. Urla
Municipality provided tables, shades and chairs for the coffee. Pastry and other food
products that are sold in the coffee are produced at the cooperative kitchen by the
members of the cooperative (Interview with Derya Cagan Orhunbilge, Previous
Director of Women and Family Directorate of Urla Municipality, May 23, 2019).
Besides the sales at Isle coffee, every weekend, women from Urla and its villages
come to the bazaar to sell their products. Members of the cooperative are given priority

in the allocation of stalls at the Iskele women producer bazaars (See Photos 7-8).

When asked, both cooperative members and cooperative managers highlighted the
positive contributions of cooperative membership on local women’s socio-economic
status. Filiz Akyurek, gave examples of a woman who give pocket money to her
husband, another woman who finance her kids’ higher education, and a woman who
bought brand new furniture for her house. She also mentioned cooperative members
who are being famous because of their stalls at the women producer bazaars.
According to Mrs. Akyurek, being part of the cooperative, earning their own money
have changed their lives drastically (Interview with Fliz Akyurek, May 23, 2019). In
addition to the women stories shared by Mrs. Akyurek, Sibel Uyar told the story of
how a local woman from a very conservative village bought the red minivan of her
dreams and started to run her own place after involving in the works of cooperative.
In our interview, Mrs. Uyar often underlined how the local women gain confidence

thanks to cooperative membership and women producer bazaars (Interview with Sibel
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Uyar, May 23, 2019). Segil Oztiirk, a member of the cooperative, explained how her

cooperative membership changed her life:

Before the cooperative, I was trying to sell my handcraft from home. Now
I am producing my handcraft at the cooperative’s textile workshop and
sell at the Iskele producer bazaar. I am not charged for the stall. Every
weekend, I am at Iskele. I feel more productive and creative. [ am earning
my own money. Now, I am designing jewelry with semi-valuable stones.
The cooperative send me to fairs and workshops. I have regular customers.
In 2018, I was chosen as the mother of the year by the Union of Turkish
Women (Interview with Secil Oztiirk, member of Urla Women Initiative
Production and Operation Cooperative, May 23, 2019).

From Balikliova Community Centre, two members of the cooperative, Emine Kaya
and Gul Yildirim, told similar stories about how their socio-economic status was
developed with the cooperative and women producer bazaars. Emine Kaya, who is
responsible for the running of Balikliova Community Centre, underlined how the
cooperative provides opportunities of solidarity, unity, economic freedom and
friendship for the women of Balikliova. They started by selling tea, water and coffee
at the community center. Now, they have a wide variety of products in their menu,
including toast, pastry, Turkish ravioli and ice cream. There are 20 cooperative
members in Balikliova. They have different levels of contribution. They work in shifts,
and earn their livelihood accordingly (Interview with Emine Kaya, May 26, 2019). In
a similar vein, Gul Yildirim’s story of her involvement in the cooperative at the age
of 39, and how it helped her to engage social and economic life outside her home.
Flexible working hours, organizing her shift in accordance to her parents’ needs and
opportunity to earn her own money changed her life for good (Interview with Gul

Yildirim, Member of the Cooperative, May 26, 2019).
By executing a horizontal leadership model, the cooperative appeared as a structure

that no one but everyone has owned. Thus, the women producer bazaars have become

more efficient and sustainable for local women of Urla after the establishment of the
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cooperative. Besides the contributions of the cooperative and the producer bazaars on
personal development of local women, all the interviewees pointed out the impact of
women entrepreneurship through cooperative on the local development in Urla. They
pointed out how the work of women cooperative contributed in Urla’s gaining
geographical sign for mastic artichoke, and become a brand town in Izmir. Since 2015,
an artichoke festival has been organized and thousands of tourists have visited Urla.
(Interviews with Sibel Uyar, Filiz Akyurek and Derya Cagan Orhunbilge). The

multiplier effect of women’s work on their families and villages were also indicated.

The more money we are earning, the more we spend for our families and
for our work. Now, I am able to buy my daughters’ needs. Furthermore,
every week, after the bazaar I shared at least half of my earning to buy
new beads and stones for my designs. (Interview with Segil Oztiirk, May
23,2019)

Besides working in the cooperative’s kitchen, I am selling my family’s
freshly grown vegetables at the producer bazaars. When we have our own
money, we can purchase whatever we need for our home, and for our
family farm. (Interview with Fatma Kaskir, member of Urla Women
Initiative Production and Operation Cooperative, May 23, 2019)

We worked hard for the empowerment of Urla’s women. When they
realized their potential, they came out of their homes, became part of
Urla’s socio-economic life. During my term as mayor, Urla Women
Initiative Production and Operation Cooperatives has become one of the
most influential women cooperatives in Turkey. We are working with
Agriculture Office of Urla to engage our members in agricultural
production. Besides artichoke, we have given strawberry branches to 43
women, now they succeeded to grow high quality strawberries. Through
the empowerment of women, I believe, we have increased socio-economic
development level of Urla district (Interview with Sibel Uyar, May 23,
2019).
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Table 4.4. Photos 1-4: Urla Women's Initiative Production and Operation Cooperative and

Women Producer Bazaars in Urla

Photo 3
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Table 4.5. Photos 5-9: Urla Women's Initiative Production and Operation

Cooperative and Women Producer Bazaars in Urla
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4.4. Sasal Social Solidarity and Development Association and Women Producer

Bazaar in Cigli-Sasal

“Together we are building “us” here”

(Motto of the members of Sasali Social Solidarity and Development Association)

According to the 2018 data, population of Cigli is 194.525, consisted of 96.838 male
and 97.687 female. Until 1992 Cigli was a neighborhood of Karsiyaka District. Today
Cigli is a district with its 26 neighborhoods and villages. Recently, in 2008 Sasal1 and
Harmandali villages were connected to the governance of Cigli Municipality. Cigli
has two ecologically important areas, Sasali Natural Life Park and Izmir Bird
Sanctuary. Besides the ecological sites, Cigli contains the biggest industrial complex
of the Izmir region: Cigli Atatiirk Organized Industrial Zone. Atatiirk Organized
Industrial Zone has a total of 525 firms that are active in 47 different sectors. It is
estimated that 50.000-60.000 people will be employed when the companies work at
full capacity in the region where a total of 32.000 people work (Cigli Municipality,

http://www.cigli.gov.tr/ilcemizin-genel-tanitimi-ve-degisken-istatistiki-verileri).

To summarize, the territory of Cigli is composed of a urban nucleon, two ecological
site and an industrial zone. Industrial zone lies between izmir Metropolitan area and
its northern hinterland. In accordance with the UCLG definition of intermediary cities,
Cigli can be defined as an intermediary city by playing a crucial role in “the
development of more balanced and sustainable urban systems” (UCLG

https://www.uclg.org/en/agenda/intermediary-cities).

In the strategic plan, Cigli Municipality defines its mission, as “The aim of Cigli
Municipality is to provide sustainable, human-oriented, rapid and appropriate services
for the welfare and high quality life standards of the people of Cigli through
participatory, transparent, changeable and egalitarian approach.” Within the context
of this mission, the vision of the municipality is defined as “Respecting people and

the environment, listening to the expectations of stakeholders to exceed them in line
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with a management approach that aims to follow the development and change in our
province and our country. Cigli's basic municipal problems will be solved through
sustainable social welfare and urbanization thanks to the human mosaic from different
cultures. Cigli will become a pioneer municipality with exemplary and innovative

projects” (Cigli Municipality 2014: 80).

In line with the mission and vision of the municipality, 9 strategic areas and 21 sub

targets were identified in the municipality’s strategic plan.

One of the performance targets under the strategic target of providing basic
humanitarian and social needs of the people of Cigli (9.1). Under the performance
target of 9.1, two actions are directly related to women’s economic development: to
create a women's market where women can sell their products directly to the public
(9.1.2.2); to organize healthy life coaching and mentoring meetings for women
(9.1.2.3). As indicated in the strategic plan, establishment of women producer bazaars

was also among the targets of the Cigli Municipality (See Table 4.6).

Table 4.6. Women-related targets in Cigli Strategic Plan (2014-2019)

9.1.2: Providing Targeted Services in Social and Educational Areas for the
Development of Cigli People

9.1.2.2: to establish a women's market where women can sell their products
directly to the public

9.2.2.3: to organize healthy life coaching and mentoring meetings for women

In Cigli, one of the first women producer bazaars was established in Sasali
neighborhood by Sasali Social Solidarity and Development Association in 2016
(Photos 11-14). The people of Cigli-Sasali, a village-turned urban neighborhood, has
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still carried on characteristics of a rural village life style. Cigli-Sasali’s population is
3736, 1.827 of them male, 1.999 female. Hale Kolatan, a social services specialist and
a retired banker , initiated the establishment of a Social Solidarity and Development
Association in Sasali when she saw the state of the school building in Sasali. The
works of the Association started with projects to improve children’s situation, but at
the end, founders of the Association realized the need for mothers’ empowerment to
change the children’s lives. In this context, the priority of the Association was defined
as to strengthen the low-medium income families’ living standards by supporting
women entrepreneurship in Sasali village. Thus, one of the main vision of the
Association is to make women’s contribution to family budget more valuable
(Interview with Hale Kolatan, Founder of Sasali Social Solidarity and Development

Association, June 13, 2019).

To make Sasalt women more productive and make contributions that are
more valuable to local community development, we have decided to
organize a women producer bazaar. In this way, we aim to support local
economy by creating a strong local brand in Sasali. For the organization
of the women producer bazaar, we have received izmir Metropolitan
Municipality’s support within the context of izmir Peninsula Sustainable
Development Project. Besides the Metropolitan Municipality, Cigli
Municipality allocated space for the women’s bazaar. Trainings for
women ie. Hygiene and entrepreneurship were provided by ISKUR. The
Association is acting as a facilitator here, we identify the local needs, and
help women to access ways and means to satisfy their economic
developmental needs (Interview with Hale Kolatan, June 13, 2019).

As indicated by Sevtap Sirin, the Manager of the Association, women producer bazaar
in Sasal1 is not a big one. They started with 10 stalls, now there are around 42 women
who actively sell their products. They come together every Thursday to plan and
organize the coming weekend. A participatory mechanism determines the weekly
schedule and organization. Besides agricultural products and pastry, they are selling
handicrafts and textiles in the bazaar (Interview with Sevtap Sirin, the manager of the

Sasal1 Social Solidarity and Development Association, May 27, 2019).
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When asked, both members of the association and local women highlighted the
positive contributions of the women’s bazaar on their socio-economic status, as well
as on local development of Sasali. Both Mrs. Kolatan and Mrs. Sirin underlined the

role women producer bazaar play for the touristic potential of the Sasali:

Now, people visit our bazaar after their visits to Sasali Natural Life Park. We
get invitations from festivals and fairs to share our story. Two well-known
columnists -Deniz Sipahi and Ayce Biikiilmeyen- from national media wrote
columns about what we achieved in Sasali (Interview with Hale Kolatan,
June 13, 2019).

The women who sell their products at the bazaar have started to receive
special orders. One of them just opened her own kitchen in the village. In a
way, through women producer bazaar, we are contributing in the socio-
economic development of Sasali1 (Interview with Sevtap Sirin, May 27, 2019)

Since the beginning, I am a member of the Association and selling food at

the women’s bazaar. We are certified salespeople here. We have our

certificates, I like selling my food at the bazaar. Now I have a customer base,

I receive regular orders from them. This is good for me and for my family. In

addition, it is good for the village, now we have more people visiting our

village on Sundays (Hanife Simsek, Member of the Sasali Social Solidarity

and Development Association, May 27, 2019).
I make pancakes and pies. We are here every Sunday. I have been here 4 years [ am
66 years old. I come here and earn my own money. We also did sales during Hidirellez
festival. Sometimes, the Association arrange catering organizations, then we go to the
factories in Industrial Zone and do our sales there (Perihan Yilmaz, Member of the

Sasali Social Solidarity and Development Association, May 27, 2019).
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Table 4.7. Photos 11-14: Sasal1 Social Solidarity and Development Association
and Women Producer Bazaar in Cigli
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Photo 13
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4.5. Evaluation and Conclusion

In this chapter, two cases of women producer bazaars and their contributions to local
community and local economic development were analyzed. At the provincial level,
local government in Izmir has a particular emphasis on the development of civil
initiatives, public-civil society collaboration etc. Furthermore, since 2010 Izmir has
become one of the most progressive provinces in Turkey in terms of local
government’s actions such as women friendly city, accessible city, and in terms of
programs to support grassroots organizational models of development such as
cooperatives and platforms. In such a supportive environment, women who live in the
districts of Izmir have found opportunities to organize their own labor to elevate their
socio-economic status. In this context, the research was conducted to understand the
organizational models of women producer bazaars and their impact on local
community development in two intermediary cities that connects Izmir with its

touristic and industrial zones.

In the case of Urla Women Producer Bazaar, a case of strong support of local
municipality; Urla Municipality, is found as one of the crucial boosting factors for
women entrepreneurship in Urla. However, the real change happened when the mayor
of Urla, who is the first women mayor of Urla, initiated a women’s cooperative for
more efficient and effective organization of existing women producer bazaars. The
observations and interviews proved that both the membership of the cooperative and
the women producer bazaars have positively affected women’s socio-economic status
within their communities. Furthermore, the improvements in women’s socio-
economic status have also affect the local community and local economic

development of both the urban nucleon of Urla and its rural districts.
On the other hand, in the case of Cigli-Sasali Women Producer Bazar, limited

socio-economic status improvement was observed. The support of local municipality

on Cigli-Sasali Women Producer Bazaar was very limited. Despite the efforts and
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successful works of civil society;NGO -Sasali Social Solidarity and Development
Association-, both the numbers of women entrepreneurs and their economic
contribution to Cigli-Sasali community have remained limited. In the case of Cigli-
Sasali, stronger collaboration of the Association and Izmir Metropolitan Municipality,
rather than local Cigli Municipality, was observed. Finally, the success stories of local
cooperatives in greater Izmir region, led the founders of Sasali Social Solidarity and
Development Association to prepare themselves towards establishing a cooperative in
order to increase the efficiency and effectiveness of their efforts for the local

development of Cigli-Sasali.

Comparison of two cases of women producer bazaars in Urla and Cigli-Sasali can be

seen in Table 4.8.
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Table 4.8. Comparison of Women Producer Bazaars in Urla and Cigli-Sasali

URLA CiGLI-SASALI
Establishment date 2010 2016
Initiator Urla Municipality Sasali Sosyal Dayanisma

Existing Facilitator

Number of women
involved

ve Gelistirme Dernegi

S.S Urla Kadin Girisimi
Uretim ve Isletme
Kooperatifi

170 (100 active), 50
new application

Sasal1 Sosyal Dayanigsma
ve Gelistirme Dernegi

42

Local municipality support

Allocation of spaces for
bazaars, allocation of
spaces for coffee,
community center,
cooperative offices,
professional kitchen and
textile workshop,
priority in Municipality’s
catering needs -

Strong support

Allocation of space for
the bazaar, allocation of
space for vocational
training programs for
women -

Limited support

izmir Metropolitan
Municipality support

Donated stalls and
shades for the bazaar
(Izmir Sustainable
Peninsula Program)

Donated stalls and shades
for the bazaar, (izmir
Sustainable Peninsula
Program), supported
training programs for
women

Means of sustainability

Income of the
cooperative, shares of
the members

Several national and EU
level project grants,
charity events

Impact to women

Yes

Yes

Impact to local community

Yes

Limited
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The interview summaries were evaluated under 4 main topics.

The first topic summarizes the processes of organizations’ establishment and
women's participation. The second and third topics summarize the changes occurred
in women’s lives and in their local community after the establishment of Women

Producer Bazaars and fourth topic summarize the future goals and expectations.

1. Establishment processes and ensuring women's participation;

- Provision of the procedures and the necessary funding for the establishment of
organizations should be organized,

- Informing women about organizations, explaining the advantages and ensuring
their participation is important,

- Organizing training programs on entrepreneurship, sales, finance, hygiene etc. is
essential,
2. Changes occurred in women’s lives after participating to Women Producer
Bazaars; producer women,

- Obtained economic freedom and had an increase in earnings,

- Gained self-confidence and courage,

- had an increase in internal motivation,

- had an improvement of socialization and solidarity,
3. Changes occurred in local community development after the organization of
women producer bazaars; the case study areas,

- have an increase in their geographic recognition,

- Promote their local values of their communities,

- Had increased attraction of tourism and shopping,

- had an increase in local community development due to economic mobility,

4. Future expectations and goals;
- More local women to be female entrepreneurs via women producer bazaars

- Establishing bazaars in many other locations and offering further products with
local values

- Attaining more local governance support
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- establishing organizations to make more economic contribution and improve local
community development

To sum up, increasing women entrepreneurship via women producer bazaars is very
important for the promotion of local values, cooperation and solidarity and

development of local community. Local community development will increase with
the efficient organizational models and strong support systems for women producer

bazaars.
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CHAPTER 5

CONCLUSION

There is a way to walk more confidently and more accurately:

To make great Turkish woman a partner in our work.
Mustafa Kemal Atatiirk

The starting point of this study is the relationship between women’s empowerment,
women entrepreneurship and local economic development. In many development
contexts, to encourage women entrepreneurship is found one of the main means of
empowering women, which eventually paves way for local economic development.
In Turkey, women participation in social, cultural and economic life is considered as
crucial in the economic growth and sustainable development targets. In this context,
this study aimed to discuss women producer bazaars, as one of the alternative
organizational models that lead to the formation of the synergies of women
entrepreneurs, and the impact of women entrepreneurship on local economic

development.

In order to do this, the concepts of local economic development, entrepreneurship,
women empowerment and women entrepreneurship were reviewed. The chapter 1
gives us operational definitions of economic growth, economic development, local
economic development and entrepreneurship. In this chapter, literature review was
conducted with a particular emphasis on the connection between local development
and women entrepreneurship, and the interaction between local development and

women entrepreneurship.
The conceptual review, that was presented in the Chapter 2, showed how important is

women’s empowerment for social and local economic development of their

communities. By means of globalization, local communities have forced to find ways
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and means to ease local economic development to reduce poverty. Despite the
existence of global efforts such as nations’ millennium development goals, local
development requires the effective use of local resources, and the creation of
employment opportunities. In this context, both scholarly literature and international
organizations’ reports agree on the fact that promotion of small and medium sized
enterprises should constitute the main part of local development programs.
Furthermore, the literature that is reviewed for this study pointed out women
entrepreneurship is a dynamic factor in social and local economic development of
local communities. Not just for women’s own empowerment, women
entrepreneurship plays an important role in economic growth, particularly in
developing countries and emerging economies. At the same chapter, the spatial
context of the entrepreneurship was investigated with a particular focus on growth

centers and intermediary cities.

In Chapter 2, three models of entrepreneurship were presented in Figures 2.1, 2.2 and
2.3. Figure 2.1 was Strenberg’s model (2009) that summarize and links the issues,
theories and government policies in entrepreneurship research. Sternberg’s model
includes the issues and variables affecting both the establishment and the success of
startups. In Figure 2.2, Career and Thurik (2003) explains the conditions for and
crucial elements of entrepreneurship through three levels of analysis (individual, firm
and macro levels). Figure 2.3 was famous GEM Conceptual Model (2008) where
social, cultural and political context of entrepreneurship activity and related variables
were presented. Despite their attempts for a more comprehensive entrepreneurship
model, in this study it is realized that many of the entrepreneurship models that are
present in the literature lacks a key component namely local level organizational
factors i.e. local level governance, and a key level of analysis namely local
(community) level of analysis. This study attempted to contribute the literature by
adding local level organizational factors in analyzing the relationship between women

entrepreneurship and local economic development.
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In Chapter 3, a background for the entrepreneurship supports and organizations in the
World and in Turkey -with a special emphasis on women entrepreneurship- was
reviewed. Legal framework, governmental strategies and policies as well as
organizational structures that facilitate (women) entrepreneurship were introduced.
This chapter indicated a strong political will and governmental support for the women
entrepreneurship worldwide but especially in Turkey. The above mentioned
conceptual and theoretical models have had huge influence on the way international
organizations’ included women entrepreneurship in their development programs. In
this regard, women entrepreneurship is acknowledged as the backbone of local
economic development. International organizations such as the World Bank, OECD,
UN and the EU, have initiated programs and models to support women entrepreneurs
worldwide. All of these organizational frameworks and models that are applied in
international organizations’ development programs, provided a roadmap for Turkish
governments to promote women entrepreneurship to achieve its national millennium
development goals. Municipal governments, together with regional development
agencies, have crucial roles in the organization of women entrepreneurship. By
implementing policies such as women-friendly cities, gender sensitive city planning
and local development incentives, local municipalities aim to encourage women to
leave their homes and be present in public spaces. Municipal governments facilitate
women entrepreneurs to provide designated spaces for them to sell their own products.
Their contribution to women's presence in public spaces is multifaceted and very

important.

In Chapter 4, in the light of the conceptual models and policy framework, a brief
review of the place of (women) entrepreneurship in Izmir Region Development Plans
is discussed and two cases of women producer bazaars from Izmir province were
analyzed. For the analysis, women producer bazaars from Urla and Cigli-Sasal1 were
observed and compared where the cases represented different models of the

organization of women labor in producer bazaars. Urla was a case of cooperative
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model with an extensive support from local municipality while Cigli-Sasali women
producer bazaar in Cigli was organized by a local civil society organization, NGO.

The findings of the study were revealed in Table 4.5 where the two main differences
between the two case studies are the support levels of local municipalities and the

types of organizational models.

In the context of the case studies of two women producer bazaars, the main research
questions of the study are evaluated and answered; * What is the impact of different
organizational models on economic and social development of local women
entrepreneurs and their local communities? *What could be the -effective
organizational model for Women Producer Bazaars in terms of their contribution to
their local community and local economic development?

In Urla, both cooperative members and cooperative managers highlighted the positive
contributions of cooperative membership on local women’s social and economic
status. There are many stories told how the lives of local women -even the ones from
very conservative communities of Urla- have changed and how thankful they are to
their engagement in the cooperative. Besides the economic gains, those women whose
stories were given as success stories have gained confidence and become active
members of their communities. Now they give public speeches at the Women’s Day,
chosen as the mother of the year in Izmir and run their own coffee shops in their
villages. Being part of the cooperative, earning their own money have changed their
lives drastically.

In Cigli-Sasal1 case, an improvement in the social and economic status of the women
who engage in the Association’s training programs and other activities including
women producer bazaar was obvious. Both members of the association and local
women highlighted the positive contributions of the women’s bazaar on their socio-
economic status. However, it should be highlighted that it is not just selling their
products in women’s bazaar, but also the programs and activities regarding their rights
and entrepreneurship skills have found important section in their personal

development.

76



The observations and interviews proved that both the membership of the cooperative
and the women producer bazaars have positively affected women’s socio -economic
status within their communities in Urla. Furthermore, the improvements in women’s
socio-economic status have also affect the local economic development of both the
urban nucleon of Urla and its rural districts. On the other hand, in the case of
Cigli-Sasali Women Producer Bazar, limited social and local economic development
was observed. Despite the efforts and successful works of civil society -Sasal1 Social
Solidarity and Development Association-, both the numbers of women entrepreneurs

and their economic contribution to Cigli-Sasali community have remained limited.

Based on the cases, the study results supported the arguments that:
the existence of effective organizational models and powerful support systems to
(lowincome) women entrepreneurs is important in terms of their contribution to their

local community and local economic development.

The study came up with the suggestion of
«Cooperative model with strong local government support» for more effective and
efficient organization model to support local economic development through women

entrepreneurship via women producer bazaars.

By executing a horizontal leadership model, cooperative appeared as a structure that
no one but everyone has owned, so the women producer bazaars have become more
efficient and sustainable for local women. Cooperatives offer women the advantages
of flexible hours, near location of homes, very little financial start-ups, solidarity with
the same kind women entrepreneurs, easy provision of business network and markets.
Furthermore, the importance of local governmental support mechanisms for women

entrepreneurship is also observed. Governmental policies and strategies for women
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entrepreneurship are very important but local governmental focus and strong support

mechanism make the significant positive difference.

«Cooperative model with strong local government support» will contribute more to
the development of local women and the economic development of their local
community.

It will also be important to share and support Successful Examples of the suggested
model in the media and social media in order to encourage the local women producers

to be women entrepreneurs.

Finally, from the perspective of the planning, policy makers and city planners
recognized the importance of entrepreneurship in achieving economic growth and
local community development. City planners who are employed in local governments
are the key decision makers of development via making planning decisions, improving
the quality of community life environmentally and socially.

City planners facilitate and collaborate with the decision makers of local governments,
local community and (women) entrepreneurs. City planners; as facilitators, should
make women more visible in public spaces and arrange urban spaces for women. They
should support local specific planning, participation of women in planning, equal
usage of public spaces, and in our case the provision of appropriate spaces and
necessary infrastructure for women producer bazaars to support women

entrepreneurship.

Last but not least, it is important to underline that the study relies on two case studies.
Thus, for future studies, the inclusion of more cases from different regional

development zones of Turkey will increase the generalization power of our inquiry.
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B. Kadin Girisimi Uretim Ve Isletme Kooperatifi Anasézlesme Ornegi

T.C. TICARET BAKANLIGI

Kooperatif¢ilik Genel Miidiirliigii

KADIN GiRiSIMi URETIM VE iSLETME
KOOPERATIFi ANASOZLESMESI

Bu Anasozlesme, 1163 sayili Kooperatifler Kanununun 88 inci maddesi uyarinca hazirlanmigtir
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KADIN GIRISIMI URETIM VE ISLETME KOOPERATIFi ANASOZLESMESI
BIRINCI BOLUM

KURULUS, TUZEL KISILIGIN KAZANILMASI VE ANASOZLESME DEGISIKLIGI, UNVAN,
MERKEZ VE SUBELER, SURE, AMAC VE FAALIYET KONULARI

KURULUS:

Madde 1- Bu anasdzlesmede isimleri, tabiiyetleri, adresleri ve taahhiit ettikleri sermaye paylari
gosterilen, kisiler tarafindan, 1163 sayili Kooperatifler Kanunu hitkiimlerine gére degisir ortakli, degisir
sermayeli ve sinirh sorumlu bir Kadin Girisimi Uretim ve Isletme Kooperatifi kurulmustur.

TUZEL KiSILIGIN KAZANILMASI VE ANASOZLESME DEGISIKLIGI:

Madde 2- Kooperatif ticaret siciline tescil ile tiizel kisilik kazanir. Tescilden dnce kooperatif namina is
ve iglem yapanlar bunlardan sahsen ve zincirleme olarak sorumludur. Anasézlesmede yapilacak
degisiklikler kurulugtaki usule baglidir.

UNVAN:

Madde 3- Kooperatifin unvani, Smurlt Sorumlu ... Kadin
Girisimi Uretim ve Isletme Kooperatifi’dir.

MERKEZ VE SUBELER:

Madde 4- Kooperatifin MerKeZi ..........oouiuiiuii i *dir. Kooperatif
gerekli gordiigii takdirde yurticinde ve yurtdiginda subeler agabilir. Subeler,

merkezin sicil kaydina atif yapilmak suretiyle bulunduklari yer ticaret siciline tescil olunurlar.
SURE:

Madde 5-Kooperatif siiresizdir.

AMAC VE FAALIYET KONULARI:

Madde 6- Kooperatifin amaci ortaklarinin ekonomik, sosyal ve kiiltiirel ihtiyaclari ile ekonomik
faaliyetleri kapsaminda yer alan mal ve hizmet iiretimi ile bunlarin pazarlanmasina yonelik ihtiyaglarini
kargilamak, girisimlerini desteklemek, iiretim becerilerini gelistirmek, bdylece ortaklarinin ekonomik
menfaatlerini koruyarak saglikli ve gelismis bir ¢evrede yasamalarint saglamaktir.

Kooperatif bu amaglar1 gergeklestirmek {izere asagidaki ¢aligmalari yapar:

1) Ortaklarinin irettigi mal ve hizmetlerin yurt i¢inde ve yurt disinda pazarlama, tanitim ve
satigina aracilik eder, gerekli ithalat ve ihracat islemlerini bizzat yapar ya da yaptirir.

2) Ortaklarinin ve ortagi olmayan kadinlar igin dikis, nakis, kege yapimi, seramik ve cam yapimi,
el tirlinleri tasarimi, moda tasarimi, taki tasarimi, ev yemekleri ve unlu gida yapimi, pasta, ¢ikolata
yapimu ve siislemeciligi gibi liretime yonelik beceri kurslar agar.

3) Ortaklar1 i¢in okuma-yazma, bilgisayar, girisimcilik, liderlik, mahalle anneligi, cevre
diizenleme, halk sagligi, kadin haklart ve yasam kalitelerini iyilestirmeye yonelik g¢esitli egitim
programlar diizenler, bu konularda kurs ve mesleki egitim programlarina yonelik uygulama atdlyeleri
acar.

4) Ortaklarinin tiretimleri ile seramik, cam, kege, kumas, gida ve her tiirli el yapimi hediyelik
esya uriinlerini satin alir, pazarlar ya da pazarlanmasini saglar, yiyecek-igecek servisi (catering) hizmeti
verir.

95



5) Ortaklarma hizmet, imalat ve ticaret sektorlerinde kendiislerini kurmalar1 ve gelistirmeleri
amactyla danigmanlik ve egitim hizmetleri saglar ve iirettikleri iiriinleri pazarlar.

6) Ortaklarma ekonomik, sosyal, kiiltiirel ihtiyaglarim1 karsilamak {izere diger kurum ve
kuruluglardan verilecek krediye araci olur, ortaklar1 ve personel i¢in yardim fonu olusturur, ortaklarinin
0zel sigorta ihtiyaglarina araci olur.

7 Kooperatifin ama¢ ve konusunun gerektirdigi isletmeler, imalathaneler, atdlyeler, sosyal
tesisler, misafirhane, 6grenci yurdu ve benzeri tesisler kurar ve igletir veya isletilmesini saglar.

8) Kooperatif amaglar1 dogrultusunda taginir ve tasinmaz mallar edinir, bina/arsa alir, kiralar ya
da yaptirir, gerektiginde satar, ayni haklar tesis eder, isletme devralir, kooperatif yatirimlari i¢in gerekli
tesisleri yapar ya da yaptirir.

9) Faaliyetlerini siirdiirebilmek i¢in gelir getirici ticari faaliyetlerde bulunur, ticari isletmelere
istirak eder; ticari igletme kurar ve isletir.

10) Ortaklarinin  sosyal, kiiltiirel ve ekonomik faaliyetlerinin tanitimi, sergilenmesi ve
pazarlanmasi amaciyla yurt i¢i ve yurt disinda fuar, senlik, sergi, kermes ve sair faaliyetler diizenler;
bu amagcla diizenlenmis faaliyetlere katilir veya ortaklarinin katilmasina aracilik eder.

11) Konusu ile ilgili egitim kitapgiklari, brosiir, dergi ve kitap gibi yazili ve gorsel yayin
materyallerinin takibini, arsivlenmesini, basimini ve dagitimini yapar.

12) Ortaklar ve yakinlari arasinda sosyal etkilesimi artirmak iizere sosyal ve kiiltiirel nitelikli
faaliyetler diizenler; kiiltiirel gelisim amaciyla kiitiiphane, okuma odasi, sanat galerisi, spor ve tiyatro
faaliyeti iiniteleri kurar ve isletir ya da igletilmesini saglar.

13) Sosyal hizmet danismanlig1 i¢in uzman istihdam eder.

14) Ortaklarmin ve onlarin yakimlarimin ihtiyaci olan mal ve hizmetlerin tiretimini yapar ve/veya
alim, satimina arac1 olur.

15) Ortaklarinin 0-6 yas grubu ¢ocuklarinin bakimi ve egitimi i¢in mahalle yuvalari, ¢cocuk oyun
odalar1 agar, isletir. Cocuklarin sagligi, gelisimi ve bakimui i¢in saglik {initeleri, oyun ve spor alanlari,
kiiltiir sanat {initeleri kurar ve isletir. Cocuklarin her cesit arag, gerec, besin maddeleri ve diger
ihtiyaglarini karsilamak iizere ¢aligmalar yapar, satig yerleri agar, iiriinleri tanitir, bunlarin ihracat ve
ithalatini yapar ya da yaptirir.

16) Cocuklarin egitim ve bakimi konusunda genel bir duyarlilik olusturmaya yonelik ¢aligmalar
yapar, anneleri ve aileleri bilgilendirir.

17) Ortaklarinin ve onlarin yakinlarinin sagligi i¢in gerekli saglik tiniteleri kurar, saglik taramasi,
ila¢ yardimt gibi ¢aligmalar yapar.

18) Tim kamu ve 6zel kurumlarla, yerel yonetim birimleri, meslek kuruluglari ve sivil toplum
kuruluslari ile igbirligi yapar ve destek saglar.

19) Ulusal ve uluslararasi kuruluslardan, sahis ve kurumlardan ayni ve nakdi yardim, bagis ve
kredi saglar, bunlart kooperatif amaglar1 dogrultusunda kullanir, ortaklarmi bu imkéanlardan
yararlandirir.

20) Amacina uygun yardim kampanyasi, yemekli toplant1 ve benzeri faaliyetler diizenler.

21) Subeler agar, ayn1 amagli diger kooperatiflerle isbirligi yapar, amacina uygun kurulmus ya da
kurulacak olan iist birlik kuruluslarina katilir, benzer amagli kooperatiflerin kurulugunda dnciiliik eder
ve onlara destek saglar.
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22) Ortaklarmin saglikli bir ¢evrede yasamalarini saglamak tizere yerlesim alanlarindaki temel
hizmetler ve altyapt hizmetlerinin iyilestirilmesi konusunda calismalar yapar; yerel kamu
yoneticileriyle bu amagla isbirliginde bulunur.

23) Cevre konusunda ortaklarini, onlarin yakinlarini bilgilendirici faaliyetlerde bulunur.

24) Cevre diizenleme, temizlik, yesillendirme, su, kanalizasyon, ¢evre kirliligi, hava kirliligi, ortak
alanlarin diizenlenmesi, geri doniisiim ve sair konularda gelir getirici ve egitici ¢aligmalar yapar.

25) Calismalarin yiirtitebilmek icin gruplar olusturur.

26) Ortaklarmin ihtiyag duyacagi danmigmanlik (sosyal, kiiltiirel, hukuki, teknolojik, iiretimin
gelistirilmesi ve sair) hizmetlerini organize eder ve bu amacla gerekli personeli istihdam eder.

27) Faaliyetleri uygulamak i¢in hizmet alimi yapar.

SERMAYE:
IKINCI BOLUM SERMAYE VE PAYLAR

Madde 7- Kooperatifin sermayesi, ortaklarin taahhiit ettikleri paylarin toplam tutarlarindan ibaret olup
degiskendir. Ancak, sermayenin en az haddi .......... TL’dir. Kurulusta bu sermayenin tamaminin
taahhiit edilmesi ve 1/4’{inlin pesin 6denmesi zorunludur.

Ayni sermaye konabilir. Kooperatif mevcut bir igletmeyi veya ayinlar1 devralabilir. Ayin nev'inden
sermaye konmast halinde 1163 sayili Kooperatifler Kanunu’nun 21 ve 22°nci maddelerine gore hareket
olunur.

PAYLAR:

Madde 8- Bir ortaklik payinin degeri 100.-TL’dir. Ortaklar en ¢ok 5.000 pay taahhiit edebilirler. Ancak,
her ortagmen az ............. pay taahhiit etmesi zorunludur.

Ortaklik paylari, bu anas6zlesmenin 19’uncu maddesine gore diizenlenen ortaklik senedinde gosterilir.
Senetle temsil edilmeyen paylar 100.-TL olarak itibar olunur.

PAYLARIN ODENMESI:

Madde 9- Kurucularin taahhiit ettikleri pay bedellerinin en az 4’1 tescilden 6nce, gerisi de kooperatifin
tescilini izleyen yirmidort ay iginde 6denir.

Nakdi 6demeler, 19/10/2005 tarihli ve 5411 sayili Bankacilik Kanunu’na bagli bir bankada, kurulmakta
olan kooperatif adina agilacak 6zel bir hesaba, sadece kooperatifin kullanabilecegi sekilde yatirilir.
Taahhiit edilen paylarin, kanunda veya anasozlesmede 6ng6riilmiis bulunan ve kanunda yazili olandan
daha yiiksek olan tutarlarinin 6dendigi, ticaret siciline yoneltilecek bir banka mektubu ile ispatlanir.
Banka, bu tutar1, kooperatifin tiizel kisilik kazandigini bildiren bir sicil midiirliigli yazisinin sunulmasi
iizerine, sadece kooperatife dder.

Kurucularin sermayenin tamamint 6demeyi sartsiz kabul ettikleri ve anasézlesmedeki imzalarin ticaret
sicil midiirliigiince onaylandig: tarihten itibaren kooperatif ii¢ ay icinde tiizel kisilik kazanamadigi
takdirde, bu hususu dogrulayan bir sicil miidiirligii yazisinin sunulmasi tlizerine, bedeller banka
tarafindan sahiplerine geri verilir.

ORTAKLIK SARTLARI:
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UCUNCU BOLUM
ORTAKLIK iSLEMLERI

Madde 10- Kooperatife ortak olabilmek i¢in; Tiirkiye Cumhuriyeti vatandasi ve medeni haklar
kullanma ehliyetine sahip gergek kisi kadin ya da kooperatifin amacina uygun faaliyet konusu bulunan
kamu veya 6zel hukuk tiizel kisilerinden olmak gerekir.

ORTAKLIGA KABUL:

Madde 11- Gerekli sartlari tagiy1p da kooperatife ortak olmak isteyenler, yazili olarak yonetim kuruluna
bagvururlar. Bu bagvuru yazisina 10’uncu maddede belirtilen ortaklik sartlarinin tagindigini gosteren
belgeler eklenir. Ayrica, bu basvuruda anasdzlesmenin tiim hiikiimlerinin ve getirilen
yiikiimliiliiklerinin kabul edildigi agik¢a belirtilir.

Ortakliga kabul yonetim kurulunun karari ile gerceklesir.

Yonetim kurulu, ortaklar ile ortak olmak igin bagvuranlarin 10’uncu maddede gosterilen sartlarini
tasty1p tasimadigini arastirmak zorundadir.

Ortakliga kabul veya ret karari, ilgiliye 15 giin iginde yazi ile bildirilir. Istekli, ortakliga alindig
takdirde, kararin kendisine bildirildigi tarihten itibaren bir ay i¢inde sermaye taahhiidiiniin, diger
ortaklarca 6denmis taksiti ile diger ortaklarin her birinin o tarihe kadar 6demis olduklar1 paralara esit
tutar1 bir defada oder.

17°nci madde uyarinca devir yolu ile ortakliga alinanlar hari¢ olmak t{izere daha sonra ortakliga kabul
edileceklerden, yukaridaki fikrada belirtilen tutarin iizerinde para talep edilmesi, genel kurulun bu
hususta karar almas1 halinde miimkiindiir

ORTAK SAYISI:
Madde 12- Kooperatifin ortak sayisi en az 7 kisidir.
ORTAKLIKTAN CIKMA:

Madde 13- Her ortak, hesap senesi sonundan en az bir ay 6nce yonetim kuruluna yazi ile bagvurmak
suretiyle ortakliktan ¢ikabilir. Yonetim kurulu bu hilkme uygun olarak yapilacak istege ragmen, yazili
bagvurunun kooperatif kayitlarina girisinden itibaren bir ay i¢inde kabulden kaginirsa, ortak, ¢ikma
dilegini noter araciligi ile yonetim kuruluna bildirir. Bildiri tarihinden itibaren ¢ikma gerceklesir.

ORTAKLIKTAN CIKARMA:
Madde 14- Durumlari agagida gosterilen hallere uyanlar yonetim kurulu karar ile ortakliktan gikarilir.
1) 10’uncu maddede yazili ortaklik sartlarini kaybedenler,

2) Parasal yiikiimliiliiklerini 30 giin geciktirmeleri {izerine, yonetim kurulunca noter aracilig ile
yapilacak ihtari takip eden 10 giin i¢inde bu yikimliliiklerini yerine getirmeyenlere yine ayni kurulca
ikinci ihtar yapilir. Ikinci ihtar1 takip eden bir ay igerisinde de yiikiimliiliiklerini yerine getirmeyenler,

3) Kooperatifin para, mal ve belgeleri iizerinde isledikleri suglardan dolayr mahkim olanlar.

Cikarma karar1 gerekgeli olarak yonetim kurulu karar defteri ile ortaklar defterine kaydedilir. Kararin
onayli 0rnegi, ¢ikarilan ortaga teblig edilmek tizere 10 giin i¢cinde notere tevdi edilir. Ortak, ¢ikarma
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kararinin teblig tarihinden itibaren ii¢ ay icinde itiraz davasi agabilir veya genel kurula itiraz edebilir.
Bu itiraz, ilk toplanacak genel kurula sunulmak iizere yonetim kuruluna noter aracilifi ile teblig
ettirilecek bir yazi ile yapilir. Genel kurula itiraz edildigi takdirde, yonetim kurulunun ¢ikarma karari
aleyhine itiraz davasi a¢ilamaz. Genel kurulca verilecek karara karsi itiraz davast hakki saklidir.

Ug aylik siire icinde genel kurula veya mahkemeye basvurmak suretiyle itiraz edilmeyen ¢ikarma
kararlar1 kesinlesir.

Ortaklar, bu maddede gosterilmeyen sebeplerle ortakliktan ¢ikarilmazlar.

Haklarindaki ¢ikarma karar1 kesinlesmeyen ortaklarin ortaklik hak ve yiikiimliilikleri, ¢gikarma karari
kesinlesinceye kadar devam eder.

ORTAKLIGI SONA ERENLERLE HESAPLASMA:

Madde 15- Devir disinda bir nedenle ortakligi sona erenlerin sermaye ve diger alacaklari, o yilin
bilancosuna gore hesaplanarak bilango tarihinden itibaren bir ay icinde geri verilir.

Ancak, ortaklig1 sona erenlerin yerine yeni ortak alinmasi halinde eski ortagin 21’inci madde uyarinca
6dedigi gider taksitleri derhal geri verilir.

Ayrilan ortaklar kooperatifin yedek akgeleri {izerinde bir hak iddia edemezler.

Ortaklig1 sona erenlerin alacak ve haklari, bunlari isteyebilecekleri giinden itibaren bes yil gegmekle
zaman agimina ugrar.

OLEN ORTAGIN DURUMU:

Madde 16- Olen ortagin kanuni mirascilarinin ii¢ ay iginde 10’uncu maddedeki ortaklik sartlarini
tagiyan bir temsilci tayin ederek kooperatife bildirmeleri halinde ortaklik hak ve yiikiimliiliikleri kanuni
mirasgilari lehine devam eder.

Mirascilarin temsilci tayin etmemeleri veya ortakliga devam etmek istememeleri halinde 6len ortagin
alacak ve borglar1 15’inci madde hiikiimlerine gore tasfiye edilir.

ORTAKLIGIN DEVRI:

Madde 17- Ortaklik, yazili olarak yonetim kuruluna bildirilmek suretiyle 10’uncu maddede gosterilen
ortaklik sartlarini tasiyan kisilere devredilebilir.

Yonetim kurulu, bu sekilde ortakligi devralan kisiyi ortakliga kabulden kaginamaz.

Devir halinde eski ortagin kooperatife karsi tiim hak ve yiikiimliiliikleri yeni ortaga geger.
Kooperatifge, bu devir sebebiyle taraflardan ayrica bir 6demede bulunmalari istenemez.
ORTAKLIGA TEKRAR GIRME:

Madde 18-Ortaklig1 sona erenler, ayrilma sebeplerinin ortadan kalkmasi halinde yeniden ortak- liga
kabul edilebilirler.

Bu anas6zlesmenin 14’{incii maddesinin 3’iincii bendi geregince ¢ikarilanlar kooperatife yeniden ortak
olamazlar.

ORTAKLIK SENEDI:

Madde 19- Her ortagin ortaklik haklarinin, ada yazili ortaklik senedi ile temsil olunmasi sarttir. Bu

senede kooperatifin unvani, senet sahibinin adi ve soyadi, i ve konut adresi, kooperatife girdigi ve

¢iktig1 tarihler yazilir. Bu hususlar, senet sahibi ile kooperatifi temsile yetkili olan kimseler tarafindan

imzalanir. Ortagin yatirdig1 veya g¢ektigi paralar tarih sirasi ile kaydedilir. Bu kayitlar kooperatifin
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6dedigi paralara ait ise ortak imza eder. imzal ortak senedi makbuz hiikmiindedir. Mezkir senet
anasOzlesmeyi ihtiva etmek sartiyla ortaklik ciizdani seklinde de diizenlenebilir. Ortaklik senetleri
kiymetli evrak niteliginde olmayip sadece ispat vesikasi hiikkmiindedir.

ORTAKLARIN SAHSI SORUMLULUKLARI:

Madde 20- Her ortak, kooperatifin borglarma karsi, taahhiit ettigi pay tutar1 kadar sorumludur.
Kooperatiften iligkisi kesilen ortagin sorumlulugu, ayrildig tarihten itibaren iki y1l devam eder.

Kooperatife giren her ortak, girisinden 6nce dogmus olan kooperatif borglarindan dolay1 diger ortaklar
gibi sorumlu olur.

Yonetim kurulu tiyeleri ile denetgilerin sorumluluklar: hakkindaki hiikiimler saklidir.
ORTAKLIK PAYI DISINDAKI ODEMELER:

Madde 21- Ortaklar taahhiit ve tediye ettikleri ortaklik pay1 bedelleri disinda, kooperatif amaglarinin
gerceklesmesini saglamak tizere genel kurulca belirlenecek 6demeleri de yapmak zorundadir. Bu
kararlarin alinmasinda anasézlesmenin 33’iincii maddesinin 2’ncifikrasinda gosterilen nisap aranir.

DORDUNCU BOLUM
KOOPERATIFIN ORGANLARI VE YONETIMI KOOPERATIFIN ORGANLARI:

Madde 22- Kooperatifin organlari sunlardir:

1) Genel Kurul,

2) Yonetim Kurulu,
3) Denetim Kurulu.
GENEL KURUL.:

Gorev ve Yetkileri:
Madde 23- En yetkili organ olan genel kurulun gorev ve yetkileri sunlardir:

1) Biléngo, bilango hesaplarinin dokiimii, gelir- gider farki hesaplari ile yonetim kurulu ve
denetgiler tarafindan verilen raporlari inceleyerek kabul veya reddetmek,

2) Yonetimkurulu {yeleri ile denetim kurulu {iyelerini secmek, ibra
etmek veya sorumluluklarina karar vermek, gerektiginde bunlar1 azletmek,

3) Yonetim ve denetim kurulu iiyelerine verilecek aylik {icret, huzur hakki ve yolluk miktari ile
biitgeyi goriiserek karara baglamak,

4) Yonetim kurulu tarafindan verilen ortakliktan ¢ikarma kararlarina karst yapilan itirazlari
inceleyip karara baglamak,

5) Kanun (6102 sayili TTK’nin 391’inci maddesinde sayilanlar harig), anasézlesme ve iyi niyet
esaslari ile genel kurul kararlarina aykirt oldugu ileri siiriilen yonetim kurulu kararlarinin iptal edilip
edilmeyecegi konusunda karar almak,

6) Ortaklardan tahsil edilecek taksit miktar ve 6deme esaslari ile gecikme halinde uygulanacak
esaslar1 tespit etmek,
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7) Ust kurulusa girme ve ¢ikma karari almak ve bu kurulusta gorevlendirilecek temsilcileri
se¢mek,

8) Amaglarin1 gerceklestirmeye yonelik uygun faaliyet konusu bulunan kooperatif, sirket ve
diger tesekkiillere girme ve ¢ikmaya karar vermek,

9) Anasozlesmede yapilmasi ongoriilen degisiklikler hakkinda karar almak,

10) Kooperatifin amacina uygun tesisler ile gayrimenkul aliminda ve satiminda takip edilecek usul
ve esaslar ile alinacak tesis ve gayrimenkuliin niteligini, yerini ve azami fiyatini, satilacak tesis veya
gayrimenkuliin asgari fiyatin1 belirlemek,

11) Kooperatifin amaglaridogrultusunda  yapilacak tesisleri tespit etmek, bu
amacla gayrimenkul almak, kiralamak,

12) Imalat ve ingaat islerinin yaptirilma yontemini kararlagtirmak,

13) Hesap tetkik komisyonunu se¢mek ve bu komisyonunun ¢alismasiyla ilgili usul ve esaslari
tespit etmek,

14) Kooperatifin dagilmasi hakkinda karar almak, tasfiye kurulunu segmek,

15) Kanun ve anasézlesme ile genel kurula taninmis olan diger konular hakkinda karar almak,
16) Sube a¢ilmasi konusunda karar vermek,

17) Bilango agiklarinin kapatilmasinda kullanilmak iizere ortaklardan ek 6deme istenip

istenmeyecegine karar vermek.

Genel kurul, yukaridaki gorev ve yetkilerini devir ve terk edemeyecegi gibi kooperatifin amaglari ile
ilgili her tiirli isler hakkinda da karar alabilir.

Oy Hakki ve Temsil:
Madde 24- Toplanti tarihinden {i¢ ay evvel ortak olmayanlar hari¢ her ortak genel kurula

katilma hakkina sahiptir. Her ortak yalniz bir oya sahip olup yazi ile izin verilmek suretiyle bir ortak
diger bir ortagi, oyunu kullanmak {izere temsilci tayin edebilir.

Ortak sayis1 1.000'i gegtiginde her ortak en cok 9 olmak iizere birden fazla ortagi temsil edebilir. Ancak,
yonetim ve denetim kurulu {iyelerinin segiminde her ortak en fazla bir ortagi temsilen oy kullanabilir.

Es ve birinci derece (ortagin; gocugu, anne ve babasi, esinin annesi ve babasi) akrabalar igin temsilde
ortaklik sart1 aranmaz.

Katilma haklarini temsilci olarak kullanan kisi, temsil edilenin talimatina uyar. Talimata aykirilik, oyu
gegersiz kilmaz. Temsil edilenin temsilciye karsi haklart saklidir.

Yonetim kurulu bagkan ve {iyeleriyle kooperatifin iglerinin goriilmesine herhangi bir surette katilmig
olanlar, yonetim kurulunun ibrasina ait kararlarda oylamaya katilamazlar. Bu hiikiim denetgiler
hakkinda uygulanmaz. Denetgiler kendi ibralarinda oy kullanamazlar.

Ortaklardan higbiri kendisi, esi veya usul ve flirugu ile kooperatif arasinda ortaklik iligkileri digindaki
sahsi bir igse veya uyusmazliga ait goriigmelerde oy kullanamaz.

Toplantt Sekilleri ve Zamani:

Madde 25- Genel kurul, olagan ve olaganiistii olmak tizere iki sekilde toplanir. Olagan genel kurul
toplantisinin her yilin ilk alt1 ay1 i¢inde yapilmasi zorunludur.
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Olaganiistii genel kurul, kooperatif islerinin ve anasézlesme hiikiimlerinin gerektirdigi zaman ve surette
toplanr.

Toplant1 Yeri:

Madde 26- Genel kurul, kooperatif merkezinin bulundugu yerlesim birimi dahilindeki uygun bir yerde
toplanir.

Cagriya Yetkili Olanlar:
Madde 27- Genel kurul, yonetim kurulunca toplantiya ¢agrilir.

Gerekli hallerde denetim kurulu, kooperatifin ortag: bulundugu {ist birlik ve tasfiye memurlar1 genel
kurulu toplantiya ¢agirma yetkisine sahiptirler.

Genel kurul yukaridaki sekilde toplanamadigi takdirde Ticaret Bakanligi’nca toplantiya ¢agrilabilir.

Ayrica, 4 ortaktan az olmamak kaydiyla toplam ortak sayisinin 1/10’unun istegi halinde genel kurul 10
giin i¢inde yonetim kurulu tarafindan toplantiya ¢agrilir. Bu bagvurunun miistereken ve noter tebligati
ile yapilmasi gerekir. Yonetim kurulunca bu istegin zamaninda yerine getirilmemesi durumunda Ticaret
Bakanligi’nca genel kurul toplantiya c¢agrilabilir. Cagrilmadigi takdirde istek sahipleri mahalli
mahkemeye bagvurarak genel kurulu bizzat toplantiya ¢agirma izni alabilirler.

Genel kurul, siiresi dolmus olsa bile, yonetim kurulu tarafindan toplantiya cagrilabilir. Tasfiye
memurlar1 da, gorevleri ile ilgili konular i¢in, genel kurulu toplantiya ¢agirabilirler.

Yonetim kurulunun, devamli olarak toplanamamasi, toplanti nisabinin olugsmasina imkan bulunmamast
veya mevcut olmamasi durumlarinda, mahkemenin izniyle, tek bir ortak genel kurulu toplantiya
cagrabilir. Mahkeme karari kesindir.

Cagrimin Sekli:

Madde 28- Olagan ve olagantistii toplantilara ¢agri; taahhiitlii mektupla, ayrica gerektiginde gazete ile
gazete olmayan yerlerde mahalli 6rf ve ddete gore ilan yolu ile yapilir. Cagrinin sadece yazili olarak
imza karsiliginda yapilmasi da miimkiindiir.

Cagrinin, toplant1 giiniinden en az 30 giin 6nce ve en ¢ok iki ay i¢inde yapilmasi, toplantinin giin ve
saati ile yerinin ve giindem maddelerinin bildirilmesi zorunludur.

Cagrida, birinci toplantida ¢ogunluk saglanamadig: takdirde yapilacak olan sonraki toplantinin tarihi,
saati ve yeri agiklanarak yeni bir bildirime gerek kalmaksizin bir defada ortaklara duyuru yapilabilir.
Toplantilar arasinda en az 7, en fazla 30 giin siire bulunmasi gerekir. Siirelerin hesabinda duyuru ve
toplant1 glinleri hesaba katilmaz.

Anasdzlesmenin degistirilmesi sdz konusu ise yapilacak duyuruda degistirilecek maddelerin
numaralarinin yazilmast ile yetinilir.

Biitiin Ortaklarin Hazir Bulunmasi:

Madde 29- Kooperatifin biitiin ortaklarinin veya temsilcilerinin hazir bulunmasi ve itirazin olmamasi
halinde genel kurul toplantilarina iliskin diger hiikiimler sakli kalmak sarti ile toplantiya gagri
hakkindaki hiikiimlere uyulmamus olsa dahi kararlar alinabilir. Ancak, kararlarin muteber olabilmesi
i¢in toplantida Bakanlik temsilcisi bulundurulmasi hususunda gerekli islemlerin yapilmis olmasi sarttir.

Yukaridaki fikraya gore alinan kararlar, tiim ortaklar ve ortaklarin toplantida oy birligi ile sececekleri
temsilciler tarafindan imzalanacak bir tutanaga baglanir.

Bakanliga Miiracaat ve Gonderilecek Belgeler:
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Madde 30- Genel kurul tarihi ile yeri ve giindemi toplantidan en az 15 giin dnce kooperatif merkezinin
bulundugu yerdeki Valilige (Bakanlik Tasra Teskilati) yazili olarak bildirilir.

Bu bildirime, Bakanlik¢a tespit edilen temsilci ticretinin ilgili maliye veznesine yatirildigini gésteren
belge eklenerek toplantida temsilci bulundurulmasi talep edilir.

Gilindem:

Madde 31- Olagan genel kurul toplantisinin giindeminde sirasiyla su hususlar bulunur:

1) Acilis ve toplant1 bagkanliginin olusturulmasi.

2) Yonetim ve denetim kurulunca hazirlanan raporlarin okunmasi ve miizakeresi.

3) Finansal tablolarin okunmasi, miizakeresi ve tasdiki.

4) Yonetim ve denetim kurulu iiyelerinin ibrasi.

5) Faaliyet yil1 iginde yonetim kurulu iiyeliginde eksilme meydana gelmis ve yonetim kurulunca

atama yapilmis ise atamanin genel kurulca onaylanmasi.

6) Gorev siireleri sona ermis olan yonetim ve denetim kurulu iiyelerinin secilmesi ve bunlarin
gorev siirelerinin tespiti.

7 Yonetim ve denetim kurulu liyelerinin iicret, huzur hakki gibi parasal haklarinin belirlenmesi.
8) Gelecek yilin biitce ve calisma programinin goriigiilmesi ve karara baglanmasi.
9) Gerekli goriilecek diger hususlar.

Gerekli goriilecek diger hususlar giindeme acikca yazilmalidir. Goriisiilecek konu 6nceden tespit edilip
giindeme yazilmadan, “Gerekli goriilecek diger hususlar” seklinde bir giindem maddesi belirlenemez.

Kanun ve anasdzlesme geregi genel kurulun yetkisinde olan ve olaganiistii genel kurul toplanti
giindemini olusturan her tiirlii konu, olagan genel kurul toplant1 giindemine yazilabilir.

Dortten az olmamak {izere ortaklarin en az 1/10'u tarafindan genel kurul toplanti tarihinden en az yirmi
giin 6nce miistereken ve noter tebligati ile bildirilecek hususlarin giindeme konulmasit zorunludur.

Gilindemde olmayan hususlar goriisiilemez. Ancak, kooperatife kayitli ortaklarin en az 1/10'unun
giindem maddelerinin goriisiilmesine gecilmeden 6nce yazili teklifte bulunmalari halinde, hesap tetkik
komisyonunun segilmesi, bilango incelemesinin ve ibranin geriye birakilmasi, ¢ikan veya c¢ikarilan
ortaklar hakkinda karar alinmasi, genel kurulun yeni bir toplantiya ¢agrilmasi ve kanun, anasdzlesme
ve iyi niyet esaslar1 ile genel kurul kararlarina aykiri1 oldugu ileri siiriilen yonetim kurulu kararlarimin
iptali, yonetim kurulu iiyeleri ile denetgilerin azli ve yerlerine yenilerinin se¢ilmesi ile ilgili hususlar,
genel kurula katilanlarin yaridan bir fazlasinin kabulii ile giindeme alinir.

Yapilan denetim sonucunda veya herhangi bir sebeple Bakanlik¢a, kooperatif genel kurulunda
gorisiilmesi istenen konularin giindeme konulmasi zorunludur.

Giindem, genel kurulu toplantiya ¢agiran tarafindan belirlenir.
Ortaklar Cetveli:

Madde 32- Yo6netim kurulu; her genel kurul toplantisindan 6nce, ¢gikarilma karari kesinlesmemis olanlar
dahil tiim ortaklarin ortak numaralari, isim unvan ve adresleri ile asaleten ve vekaleten (temsilen)
imzalanacak yerleri gosterir yonetim kurulu bagkaninca imzali bir ortaklar cetveli hazirlamakla
yikiimlidiir.
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Bu cetvel toplantiya katilanlar ile genel kurul bagkani ve Bakanlik Temsilcisi tarafindan isim yazilarak
ayrica imzalanir.

Goriisme ve Karar Nisabi:

Madde 33- Genel kurulun toplanabilmesi ve giindemdeki konulari goriisebilmesi i¢in kooperatife
kayitli ortaklardan genel kurula katilma hakkina sahip olanlarin en az 1/4'liniin sahsen veya temsilen
toplantida hazir bulunmasi gerekir. Ilk ve miiteakip toplantilarda ayni nisap aranir.

Genel kurulda kararlar toplant1 nisabinin saglanmasi kosuluyla oylama sirasindaki mevcudun yaridan
fazlasinin oyu ile alinir.

Ancak, kooperatifin dagilmasi, diger bir kooperatifle birlegsmesi ve anasézlesmede degisiklik yapilmast
ile ilgili kararlar ortaklar cetvelinde imzas1 bulunanlarin 2/3 ¢ogunlugu ile alinir.

Sorumluluk hiikiimlerinin degistirilmesine iliskin genel kurul kararlarinda 1163 sayili Kooperatifler
Kanunu’nun 52’nci maddesi hitkmiine gore islem yapilir.

Toplantinin A¢ilmasi ve Toplant1 Bagkanlig::

Madde 34- Genel kurul toplantisi; Bakanlik Temsilcisi bulundurulmasi hususunda usuliine uygun
bagvurunun ve 1163 sayili Kooperatifler Kanunu’nun 87’nci maddesine gore islem yapildiginin tespiti
ile toplant1 nisabinin saglanmasi iizerine ve ¢agriy1 yapan organca yetkili kilinan kimseler tarafindan
acilir. Miiteakiben bir genel kurul toplanti baskani ile kararlastirilacak sayida sekreter iiye ve
gerektiginde oy toplayici iiye segilir.

Bu se¢imde en ¢ok oy alan adaylar segilmis sayilir.

Genel kurul toplant1 bagkan ve iiyelerinin, ortaklardan veya kooperatifin iist kuruluslarinin temsilcileri
arasindan se¢ilmesi sarttir.

Oy Kullanmanin $ekli:

Madde 35- Oylamalar genel olarak el kaldirmak suretiyle yapilir. Genel kurula katilanlarin yaridan
fazlasinin talebi halinde gizli oya bagvurulur. Ancak, kooperatifin ortak sayisi 500’{ gectigi takdirde
yonetim ve denetim kurulu se¢imlerinde oylamalar gizli oy agik tasnif esasina gore yapilir.

Gizli oylamada, kooperatif miihrii ile mithiirlenmis bos oy pusulalarinin kullanilmas: esastir. Ancak,
genel kurulca karar alinmak kaydiyla ayrica basili oy pusulasi da kullanilabilir. Genel kurulun yalnizca
basili oy pusulasi kullanilmasi yolunda alacagi karar gegersizdir. Genel kurulda kooperatif miihri ile
miihiirlenmis bos oy pusulalar1 ve basili oy pusulalarindan bagkaca bir pusula se¢im i¢in kullanilamaz.
Matbaada basilmis veya yazi makinesi ile yazilmis ya da ¢ogaltilmig oy pusulalari basili oy pusulasi
sayilir.

Bilangonun Tasdiki ve Ibra:

Madde 36- Bilangonun onaylanmasina iligkin genel kurul karari, kararda aksine agiklik bulunmadigi
takdirde, yonetim kurulu iyelerinin ve denetgilerin ibrasi sonucunu dogurur. Bununla birlikte,
bilangoda bazi hususlar hi¢ veya geregi gibi belirtilmemigse veya bilango kooperatifin gercek
durumunun goriilmesine engel olacak bazi hususlari igeriyorsa ve bu hususta bilingli hareket edilmigse
onama ibra etkisini dogurmaz

Denetim raporunun okunmasindan dnce bilango ile hesaplarin kabulii hakkinda verilen kararlar gegerli
degildir.

Ibra edilmeyen yonetim ve denetim kurulu iiyeleri, bu organlara ayn1 genel kurulda tekrar segilemezler.

Ibranim Etkisi:
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Madde 37- ibra karar1 genel kurul karariyla kaldirilamaz. Bu konuda 1163 sayili Kooperatifler
Kanunu’nun 53’{incii maddesi hiikmii saklidir.

Genel kurulun, sorumluluktan ibraya iliskin karari, ibranin kapsadig1 agiklanan maddi olaylara iliskin
olarak, kooperatifin, ibraya olumlu oy veren ve ibra kararini bilerek ortakligi devralan ortaklarin dava
hakkini1 kaldirir. Diger ortaklarin dava haklari da ibra tarihinden itibaren alti ay gegmesiyle diiser.

Kooperatifin Ugradig1 Zararin Tazmini:
Madde 38- Kooperatifin ugradig1 zararin tazminini, kooperatif ve her bir ortak isteyebilir.
Ortaklar tazminatin ancak kooperatife 6denmesini isteyebilirler.

Genel kurulda kooperatifin ugradigi zararin tazmini igin, yonetim kurulu aleyhine tazminat davasi
acilmasi yoniinde karar alinmigsa, bu dava kooperatif denetgileri tarafindan da genel kurul karar
tarihinden itibaren bir ay i¢inde agilir. Bu miiddetin gegirilmesi ile dava hakk: diismez. Davanin reddi
halinde, yonetim kurulu {iyeleri tazminat talebinde bulunamazlar.

Kararlarin Tesiri:

Madde 39- Kanun ve anasdzlesmeye uygun surette toplanmig genel kurulda alinan kararlar toplantida
bulunmayanlar veya aleyhte oy kullananlar hakkinda da gegerli ve baglayicidir.

Kararlarin Iptali:

Madde 40- Asagida yazili kimseler kanuna, anasozlesme hiikiimlerine ve iyi niyet esaslarina aykiri
oldugu iddias ile genel kurul kararlar1 aleyhine, toplantiy1 izleyen giinden baglamak iizere bir ay iginde
kooperatif merkezinin bulundugu yerdeki mahkemeye bagvurabilirler.

1) Toplantida hazir bulunup da kararlara muhalif kalarak keyfiyeti tutanaga gegirten veya oyunu
kullanmasina haksiz olarak miisaade edilmeyen yahut toplantiya cagrinin usulii dairesinde
yapilmadigimni veyahut giindemin geregi gibi ilan veya teblig edilmedigini yahut da genel kurul
toplantisina katilmaya yetkili olmayan kimselerin karara katilmis bulunduklarini iddia eden pay

sahipleri,
2) Yonetim kurulu,
3) Kararlarin yerine getirilmesi yonetim kurulu {iyeleri ile denetcilerin sahsi sorumluluklarini

mucip oldugu takdirde bunlarin her biri.

Bozma davasinin acildig1 ve durugmanin yapilacagi giin yonetim kurulu tarafindan usulen ilan
olunur.

Bir kararin bozulmasi biitiin ortaklar i¢in hiikiim ifade eder. Bozma kararmin kesinlesmesi
halinde bu husustaki ilam tescil ve ilan ettirilir.

Genel Kurul Tutanagi:

Madde 41- Genel kurul toplantilarinin muteber olmasi igin, ortaklar ve temsilcilerin sayisi, genel
kurulda sorulan sorulari, verilen cevaplari, alinan kararlari, her karar i¢in kullanilan olumlu ve olumsuz
oylarin sayilarini igeren bir tutanak diizenlenir.

Genel kurul tutanaginin alt1, genel kurul baskan ve tiyeleri ile Bakanlik Temsilcisi tarafindan imzalanir.

Genel Kurul Kararlarim Tescil ve ilani:
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Madde 42- Yonetim kurulu, genel kurul toplanti tutanaginin noterce onaylanmis bir suretini derhal
Ticaret Sicili Miidiirliigiine vermek ve bu tutanakta yer alan tescil ve ilana tabi hususlari tescil ve ilan
ettirmekle ylikiimliidiir.

Bakanliga Gonderilecek Belgeler:

Madde 43- Toplant1 giiniinden itibaren en geg bir ay iginde, yonetim ve denetim kurullari raporlar ile
bilanco ve gelir-gider cetvelleri genel kurul toplanti tutanag: ile ortaklar cetvelinin ve istenebilecek
diger belgelerin onayl1 birer 6rnegi, kooperatifin ticaret siciline tescil edildigi yerdeki Bakanlik Tasra
Teskilatina tevdi edilir.

YONETIM KURULU:
Se¢imi ve Siiresi:

Madde 44- Yonetim kurulu, genel kurulca en az bir, en ¢ok dort yil i¢in segilir ve en az {i¢ liyeden
olusur.

Genel kurulca boyle bir siire tespiti yapilmamasi halinde bir yil i¢in secilmig sayilir. Yonetim kuruluna
secilen iiye sayisi kadar da yedek iiye segilir.

Yonetim kurulunun asil ve yedek iiyeleri genel kurulda en ¢ok oy alanlar arasindan sira ile belirlenir.
Opylarda esitlik halinde kuraya basvurulur.

Siiresi sona eren iiyeler yeniden segilebilir. Genel kurul lizum goriirse yonetim kurulu {yelerini her
zaman degistirebilir. Kooperatifler Kanunu’nun 46’nc1 maddesinin 3’iincii fikrasi geregi genel kurul
giindemine madde ilave etmek suretiyle yapilan se¢im sonucu degistirilen yonetim kurulu iiyelerinin
yerine segilenler, oncekilerin gorev siirelerini tamamlar.

Secilme Sartlar1 ve Bagdagmayan Gorevler:

Madde 45- Yonetim kurulu tiyelerinde asagidaki sartlar aranir.

1) Tiirk vatandast olmak,

2) Kooperatif ortagi olmak ve medeni haklari1 kullanma ehliyetine sahip bulunmak,

3) Aynu1 tiirde bagka bir kooperatifin yonetim kurulu tiyesi olmamak,

4) Devletin giivenligine karst suglar, Anayasal diizene ve bu diizenin isleyisine karsi suglar,

zimmet, irtikap, riisvet, hirsizlik, dolandiricilik, sahtecilik, giiveni kétiiye kullanma, hileli iflas, ihaleye
fesat karistirma, edimin ifasina fesat karistirma, sugtan kaynaklanan malvarligi degerlerini aklama veya
kagakeilik suglarindan ya da 1163 sayili Kooperatifler Kanunu hiikiimlerine gére mahkim olmamak,

5) Ayn1 zamanda kooperatifte denet¢i olmamak,

6) Ayn1 zamanda diger yonetim kurulu iiyelerinden birinin esi olmamak ve birbirleri ile ikinci
derece dahil kan ve kayin hisimligi bulunmamak.

Yonetim kurulu iiyeligine secilen tiizel kisiler, yukaridaki sartlart tasiyan gergek kisiler vasitasiyla
temsil edilirler.

Secilme sartlart denetim kurulu tarafindan arastirilir. Bu sartlart tagimadiklari halde segilenler ile
sonradan kaybedenlerin gorevlerine yonetim kurulunca son verilir.
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Haklarinda yukaridaki suclarla ilgili olarak kamu davasi a¢ilmig olanlarin gorevleri ilk genel kurul
toplantisina kadar devam etmekle beraber, yonetim kurulunca bu durumdaki tiyelerin genel kurulca azli
veya goreve devami hakkinda karar alinmak iizere yapilacak ilk genel kurul giindemine madde konulur.

Yonetim kurulu tiyeleri, kooperatifin ve kooperatifin bagli oldugu iist kuruluslarin hissedar1 olduklari
sirketlerde, katildiklar1 vakiflarda ve diger tesekkiillerde yonetim kurulu iiyesi veya denet¢i olamazlar,
personel olarak yahut baska bir sekilde ticretli gérev alamazlar.

Besinci fikrada belirtilen diger gorevleri bulunmasina ragmen yonetim kurulu {iyesi olarak segilenler,
secildikleri tarih itibariyle diger gorevlerinden ayrilmak zorundadirlar. Bu gdrevlerinden
ayrilmayanlarin yonetim kurulu iiyeligine se¢ilmelerine iliskin islemler hiikiimsiizdiir. Segildikten
sonra besinci fikradaki diger gorevleri edinen yonetim kurulu {iyelerinin sonradan edindikleri gorevlere
iligkin segilme veya gorevlendirme islemleri ile sozlesmeler de hiikiimsiizdiir. Yonetim kurulu
iiyeligine se¢ilme iglemleri bu sekilde hiikiimsiiz olanlarin yerlerine yedekleri ¢cagrilir.

Yonetim kurulu iiyelerinin fiilen bu gorevleri yiiriittiikkleri donemde; bunlarin es ve ikinci derece dahil
kan ve kayn hisimlari, kooperatif ve kooperatifin bagli bulundugu st kuruluslar ile bunlarm % 50’den
fazla hissedar1 olduklar1 sirketlerde, katildiklar1 vakiflarda ve diger tesekkiillerde yonetim kurulu iiyesi
veya denetci olamazlar, personel olarak veya bagka bir sekilde iicretli olarak ise alinamazlar.

Bu madde hiikiimlerine aykirt uygulamalar denetgiler tarafindan aragtirlir.
Gorev ve Yetkileri:

Madde 46- Yonetim kurulu, kanun ve anasdzlesme hiikiimleri iginde kooperatifin faaliyetlerini yoneten
ve onu temsil eden icra organidir.

Yonetim kurulunun baglica gorevleri sunlardir:

1) Ortaklarmn sosyal, kiiltiirel ve ekonomik ihtiyaclarinin karsilanmasi amaciyla kooperatifin
amag ve faaliyetlerini diizenleyen 6’nc1 maddede sayili islerin organize edilmesi ve yiiriitiilmesini
saglamak,

2) Yillik bilango ile gelir-gider hesabi ve biit¢enin hazirlanmasini saglamak,

3) Ortaklar ile ortak olmak i¢in bagvuranlarin anasézlesmede belirtilen ortaklik sartlarini tasryip
tagimadiklarini aragtirmak,

4) Genel kurul toplantisi akabinde, genel kurulda alinan kararlar hakkinda ortaklart
bilgilendirmek ve talep eden ortaklara genel kurul toplanti tutanaginin bir 6rnegini vermek,

5) Genel kuruldan karar almak kaydiyla, kooperatifin amaglarinin gergeklesmesinde kullanilmak
iizere ilgili kuruluslardan kredi almak, kamu kaynakli kredi aliminda teminat olarak kooperatif
miilkiyetindeki menkul ve gayrimenkuller {izerinde rehin ve ipotek tesis etmek,

6) Kredi alma islerinde, kooperatife kredi agacak miiesseselere olan taahhiit ve vecibelerden
ortaklar1 haberdar etmek,

7) Genel kuruldan karar almak sarti ile kooperatifin taginir ve tasinmaz mallarini satmak ve rehine
koymak,

8) Kooperatife yapilan bagislar1 kooperatif amacina uygun islerde kullanmak,

9) Bakanlikga istenecek her tiirlii evrak ve vesaiki ibraz etmek, bilgi vermek ve denetim igin

gonderilen yetkililere gerekli kolaylig1 gostermek,
10) Kooperatifi resmi dairelerde, mahkemelerde ve ii¢iincii sahislara karsi temsil etmek,

11) Ibra etmek, dava agmak, sulh olmak veya davadan vazgecmek,
107



12) Genel kuruldan karar almak sart1 ile kooperatifin tasinir ve tasinmaz mallarini satmak, rehine
koymak,

13) Dogacak sorumluluk yonetim kuruluna ait olmak iizere kendi ortaklari arasindan veya harigten
bir veya birka¢ kisiyi kooperatifi ilzam edecek tasarruflarda bulunmaya veya muayyen islerde
kooperatifi temsil etmeye yetkili kilmak,

14) Kooperatifin ortak oldugu kooperatif, sirket ve tesekkiillerde kooperatifi temsil etmek iizere
gorevlendirme yapmak,

15) Kanun ve anasézlesme ile yonetim kuruluna verilen diger gorevleri yerine getirmek.
Gorev Boliimii ve Toplantilar:

Madde 47- Yonetim kurulu {iyeleri; secimi takiben yapacaklar ilk toplantida aralarindan bir bagkan,
bir ikinci bagkan, geregine gore de birer katip ve muhasip liye segerek gorev boliimii yaparlar. Bagkanin
ve baskan vekilinin veya bunlardan birinin, genel kurul tarafindan secilmesi de miimkiindiir.

Yonetim kurulu, baskanin bulunmadig1 zamanlarda bagkan vekilinin, onunda bulunmadigi zamanlarda
zorunlu aylik toplantinin yapilmasiyla simnirli olmak iizere gorev boliimii toplantisinda belirlenen diger
yonetim kurulu {iyelerinden birinin ¢agrisi ile toplanir. Yonetim kurulu en az ayda bir defa ve {iye tam
sayisinin gogunlugu ile toplanir. Kararlar toplantida bulunanlarin ¢ogunlugu ile alinir. Oylarin esitligi
halinde keyfiyet gelecek toplantiya birakilir. Onda da esitlik halinde s6z konusu teklif reddedilmis
sayilir.

Kararlarin gegerli olabilmesi igin toplantiya ¢agrinin ispat edilebilecek bir yontemle yapilmasi
zorunludur.

Toplantilarda bulunmayan iiyeleri temsilen oy kullanilamaz ve toplantilara vekil aracilig: ile de
katilamaz.

Oziirsiiz olarak iist iiste {i¢ toplantida hazir bulunmayan iiye gekilmis sayilir.

Toplantilar kooperatif merkezinde yapilir. Ancak, {iyelerin cogunlugunun tasvibi ile bagka herhangi bir
yerde de yapilabilir.

Alnan kararlar tarih ve numara sirasiyla yonetim kurulu karar defterine islenir. Tim tyelerin isimleri
kararin bag tarafina yazilir ve alt tarafi toplantiya katilanlarca isim yazilarak imzalanir.

Verilen karara karsi olanlarla ¢ekimser kalan iiyeler, karsi olma veya ¢ekimser kalma sebeplerini
kararin altina yazarak imzalarlar.

Miizakereye Katilma Yasag1:

Madde 48- Yonetim kurulu iiyesi, kendisinin kooperatif disi kisisel menfaatiyle veya alt ve iist
soyundan birinin ya da esinin yahut ii¢iincii derece dahil igiincii dereceye kadar kan ve kayin

hisimlarindan birinin, kigisel ve kooperatif dis1t menfaatiyle kooperatifin menfaatinin ¢atistigt konulara
iligkin miizakerelere katilamaz. Bu yasak, yonetim kurulu iiyesinin miizakereye katilmamasinin
diiriistliik kuralinin geregi olan durumlarda da uygulanir. Tereddiit uyandiran hallerde, karar1 yonetim
kurulu verir. Bu oylamaya da ilgili iiye katilamaz. Menfaat uyusmazligi yonetim kurulu tarafindan
bilinmiyor olsa bile, ilgili iye bunu agiklamak ve yasaga uymak zorundadir.

Bu hiikiimlere aykiri hareket eden yonetim kurulu iiyesi ve menfaat catigmasi nesnel olarak varken ve
biliniyorken ilgili iyenin toplantiya katilmasina itiraz etmeyen iiyeler ve s6z konusu iiyenin toplantiya
katilmasi yoniinde karar alan yonetim kurulu iiyeleri bu sebeple kooperatifin ugradigi zarar1 tazminle
yuktumliidiirler.
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Miizakereye, yasak nedeniyle katilmamanin sebebi ve ilgili islemler yonetim kurulu kararina yazilir.

Kooperatifin Temsil ve ilzam:
Madde 49- Kooperatif adina diizenlenecek evrakin muteber olmasi veya kooperatifin ilzami
i¢in, kooperatif unvani altinda temsile yetkili olanlardan ikisinin imzas1 gereklidir.

Yonetim kurulu, kooperatifi temsile yetkili kilinan kimselerin isimlerini ve imzalarini ticaret siciline
bildirir ve bu yetkiye dayanak olan kararlar ticaret sicili midirliglinde yetkilendirilmis personele
tasdik ettirir.

Gerektiginde, yukaridaki fikra hilkkmiine gore hareket edilerek imza yetkisine sahip kimseler
degistirilebilir.

Uyeligin Bosalmas:

Madde 50- Yo6netim kurulu tiyeleri, istifa etmek suretiyle her zaman ¢ekilebilirler. Herhangi bir sebeple
yonetim kurulu tiyeliginin bosalmasi halinde, yonetim kurulunca aldiklar1 oy sirasina gore yedek liyeler
cagrilir. Esit oy alanlar arasinda kura ¢ekilir.

Yonetim kurulu toplanti nisabini kaybederse bosalan yonetim kurulu iiyeliklerine denetim kurulu
tarafindan geciktirilmeksizin yeteri kadar yedek tiye ¢agrilir.

Yedek tiyelerle de yonetim kurulunun tamamlanamamasi halinde, eger yonetim kurulu toplanti nisabini
kaybetmemisse, kanuni sartlari haiz birini gegici olarak yonetim kurulu iiyeligine secip ilk genel
kurulun onayina sunar. Onaylanmasi halinde selefinin siiresini tamamlar. Yonetim kurulu toplanti
nisabinin altina diigmiisse, denetim kurulu tarafindan segimler yapilmak tizere derhal genel kurul
toplantiya ¢agrilir.

Sorumluluk ve Yasak Muameleler:

Madde 51- Yonetim kurulu, kooperatif islerinin yonetimi igin gereken titizligi gosterir ve kooperatifin
basarisi ve gelismesi yolunda biitiin gayretini sarf eder.

Uyeler, yonetim kurulundaki faaliyetleri sirasinda 6grendikleri ticaret veya isletme sirlarini saklamakla
ylikiimliidiirler.

Yonetim kurulu, gerekli defter ve belgeler ile genel kurul evraklarinin ve ortak listelerinin muntazam
hazirlanip, tutulup, saklanmasindan ve gelir- gider hesabi ile y1llik bilangonun kanuni hiikiimlere uygun
olarak hazirlanip incelenmek iizere denetgilere verilmesinden sorumludur.

Yonetim kurulu tiyeleri ve kooperatif memurlari ortaklik iglemleri disinda kendisi veya bagkasi namina,
bizzat veya dolay1 olarak kooperatifle kooperatif konusuna giren bir ticari muamele yapamaz.

Yonetim kurulu {iyelerinin kooperatif ortagt olmayan alt ve {ist soyu, esi yahut 3’iincii derece dabhil,
3’{incii dereceye kadar kan ve kaym hisimlarindan herhangi biri kooperatife nakit bor¢glanamaz. Bu
kisiler i¢in kooperatif kefalet, garanti ve teminat veremez, sorumluluk yiiklenemez, bunlarin

borglarini devralamaz. Aksi halde, kooperatif alacaklilar1 bu kisileri, kooperatifin yiikiimlendirildigi
tutarda kooperatif borglari i¢in dogrudan takip edebilir.

Yonetim kurulu iiyeleri kanundan veya anasdzlesmeden dogan bir gorevi veya yetkiyi devrettiginde,
devralan kisilerin se¢iminde makul derecede 6zen gostermediklerinin ispat edilmesi halinde, bu
kisilerin fiil ve kararlarindan sorumludurlar.
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Yonetim kurulunca kooperatifi tanitma ve ortak kaydetmek amaciyla yapilacak ilan, reklam ve
aciklamalar, eksik ve gergege aykirt olamayacagi gibi, yaniltici bilgi ve unsurlar tagiyamaz.

Yonetim kurulu iiyeleri ve temsile yetkili sahislar, genel kurulun devredemeyecegi yetkilerini
kullanamaz.

Yonetim kurulu iiyeleri, kendi kusurlarindan ileri gelen zararlardan miiteselsilen sorumlu olup,
kooperatife tazmin etmekle yiikiimliidiirler.

Kusurlu olmadigint ispat eden iyeler ile karara muhalif kalip durumu hemen denetim kuruluna yazili
olarak bildiren veya 6zrii nedeniyle toplantida hazir bulunmayan tiyeler sorumluluktan kurtulurlar.

Gorevi sona eren iiyenin i gérdiigli zamana ait sorumlulugu ayrilis tarihinden itibaren bes y1l devam
eder.

Yo6netim Kurulu Uyelerinin Ucretleri:

Madde 52- Yonetim kurulu baskan ve iiyeleri ile murahhas iiyelere bu sifatla yapacaklari hizmet igin
aylik iicret veya katilacaklar1 her toplanti i¢in bir huzur hakki ve yapacaklar1 gorev seyahatleri i¢in
yolluk édenir. Odemenin miktar ve sekli genel kurulca kararlastirilir.

Yonetim kurulu iiyelerine, genel kurulca kararlastirilan yukaridaki nev'i ve miktarlarin disinda hi¢ bir
6deme yapilamaz.

Murahhas Uye:

Madde 53- Yonetim kurulu karari ile tiyelerden bir veya bir kag1 kooperatifi temsil yetkisini haiz
murahhas iiye segilebilir. Bu konuda 49 uncu madde hiikiimleri saklidir.

Murahhas iiyelerin secilmesi ve degistirilmesi ticaret siciline tescil ettirilir.
Miidiir ve Diger Personel:

Madde 54- Yonetim kurulu, kooperatifin mali ve idari islerini yiiriitmek {izere kendi aralarindan veya
harigten bir miidiir ile kooperatif iglerinin gerekli kildig1 diger personeli istihdam edebilir. Bunlar kendi
kusurlarindan ileri gelen zararlardan sorumludur.

Istihdam edilecek personelin nitelik ve gorevleri yonetim kurulu karari ile belirlenir.

Personele verilecek iicret biitgede belirtilmek sartiyla yonetim kurulunca belirlenir. Ancak miidiiriin
yonetim kurulu iiyeleri arasindan atanmasi halinde {icreti genel kurul tarafindan belirlenir.

DENETIM KURULU:
Secimi ve Siiresi:

Madde 55- Genel kurulca, en az bir yil i¢in ortaklar arasindan veya disaridan en az iki veya daha fazla
denetim kurulu iiyesi ile bir o kadar da yedegi secilir. Genel kurulca siire tespiti yapilmamasi halinde
bir yil icin segilmis sayilir. Siireleri biten iiyeler tekrar secilebilir. Bu anasdzlesmenin 45’inci
maddesinin 3’lincii ve 4’lincii fikralar1 hitkkiimleri denetim kuruluna iiye segiminde de uygulanir.

Secilme Sartlar1 ve Bagdagmayan Gorevler:
Madde 56- Denetim kurulu iiyelerinde asagidaki sartlar aranir:

1) Tiirk vatandasi olmak ve medeni haklar1 kullanma ehliyetine sahip bulunmak,
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2) Devletin giivenligine kars1 suglar, Anayasal diizene ve bu diizenin isleyisine karsi suglar,
zimmet, irtikap, riisvet, hirsizlik, dolandiricilik, sahtecilik, giiveni kotiiye kullanma, hileli iflas, ihaleye
fesat karistirma, edimin ifasina fesat karigtirma, suctan kaynaklanan malvarligi degerlerini aklama veya
kagakeilik suglarindan ya da 1163 sayili Kooperatifler Kanunu hiikiimlerine goére mahkiim olmamak,

3) Ayni zamanda kooperatifte yonetim kurulu iiyesi, bu iiyelerden birinin esi, kooperatif
personeli veya yonetim kurulu diyeleriyle tigiincii derece dahil kan ve sihri hisim olmamak, yonetim
kurulu iiyeleriyle aralarinda is ortakligi bulunmamak,

4) Ayn1 zamanda diger denetim kurulu {iyelerinden birinin esi olmamak ve birbirleri ile ikinci
derece dahil kan ve kayin hisimligi bulunmamak.

Denetim kurulu iiyeleri, kooperatifin ve kooperatifin bagl oldugu iist kuruluslarin hissedar1 olduklar:
sirketlerde, katildiklar1 vakiflarda ve diger tesekkiillerde yonetim kurulu iiyesi veya denet¢i olamazlar,
personel olarak yahut baska bir gekilde ticretli olarak gorev alamazlar.

Ikinci fikrada belirtilen diger gorevleri bulunmasina ragmen denetim kurulu iiyesi olarak segilenler,
secildikleri tarih itibariyle diger gorevlerinden ayrilmak zorundadirlar. Bu goérevlerinden
ayrilmayanlarin denetim kurulu iiyeligine secilmelerine iligkin islemler hiikiimsiizdiir. Se¢ildikten
sonra ikinci fikradaki diger gorevleri edinen denetim kurulu iiyelerinin sonradan edindikleri gorevlere
iligkin se¢ilme veya gorevlendirme iglemleri ile sozlesmeler de hiikiimsiizdiir. Denetim kurulu
tiyeligine secilme iglemleri bu sekilde hiikiimsiiz olanlarin yerlerine yedekleri ¢agrilir.

Denetim kurulu iiyelerinin fiilen bu gorevleri yiiriittiikleri donemde; bunlarin es ve ikinci derece dahil
kan ve kayn hisimlari, kooperatif ve kooperatifin bagli bulundugu iist kuruluslar ile bunlarin % 50’den
fazla hissedar1 olduklar sirketlerde, katildiklar1 vakiflarda ve diger tesekkiillerde yonetim kurulu iiyesi
veya denetci olamazlar, personel olarak veya baska bir sekilde ticretli olarak ise alinamazlar.

Bu madde hiikiimlerine aykirt uygulamalar denetgiler tarafindan aragtirlir.
Gorevi ve Yetkileri:
Madde 57- Denetim kurulunun baslica gérev ve yetkileri sunlardir:

1) Yillik bilango ve sonug¢ hesaplarimi inceleyerek bu husustaki goriislerini birlikte veya tek
basina genel kurula bir raporla bildirmek,

2) Kooperatif islemlerinden bilgi edinmek ve gerekli kayitlarin diizenli olarak tutulmasini
saglamak amaciyla en az {i¢ ayda bir defa kooperatifin defterlerini incelemek,

3) En az ii¢ ayda bir defa kooperatifin nakit mevcudu ile menkul degerlerini kontrol etmek,
4) Biitce, bilanco ve gelir-gider cetvelini denetlemek,

5) Yo6netim kurulunun ihmali halinde genel kurulu olagan veya olaganiistii toplantiya davet
etmek,

6) Yonetim kurulu iiyelerinin kanun ve anasézlesme hiikiimleri ile iyi niyet esaslarina uygun

davranmalarina nezaret etmek,

7) Yonetim kurulu liyelerinin gerekli sartlari tasiyip tasimadiklarint aragtirmak, toplanti nisabinin
kaybedilmesi halinde bosalan bu iiyeliklere geciktirilmeksizin yeteri kadar yedek iiye cagirmak,

8) Kooperatif ortaklarinin, yonetim kurulu {yeleri ve kooperatif personeli hakkindaki
sikayetlerini incelemek ve inceleme sonucu yillik raporunda agiklamak,

9) Uygun gordiikleri teklifleri yonetim kurulu ve genel kurul toplantilar1 glindemine koydurmak.
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Denetim kurulu iiyeleri, gorevleri ¢ergevesinde islerin yiiriitiilmesinde gordiikleri noksanliklari,

kanun ve anasdzlesmeye aykir1 hareketleri bundan sorumlu olanlarin bagli bulunduklar1 organa ve
gerekli hallerde ayn1 zamanda genel kurula haber vermekle yilikiimliidiirler.

Denetim kurulu tyeleri, kooperatifi genel kurul toplantisina ¢agirma yetkisi hari¢ olmak tzere
kendilerine kanun ve anasézlesme ile verilen gorev ve yetkileri, gerektiginde tek baslarina da
kullanabilirler.

Denetim kurulu iiyeleri, yonetim kurulu ve genel kurul toplantilarina katilirlar. Ancak, yénetim kurulu
toplantilarinda oy kullanamazlar.

Denetci Raporunun Degistirilmesi:

Madde 58- Kooperatifin finansal tablolari ile yonetim kurulunun yillik faaliyet raporu, denetim
raporunun sunulmasindan sonra degistirilmisse ve degisiklik denetim raporlarini etkileyebilecek
nitelikteyse, finansal tablolar ile yonetim kurulunun yillik faaliyet raporu yeniden denetlenir. Yeniden
denetleme ve bunun sonucu, raporda 6zel olarak agiklanir. Denet¢i goriisiinde de yeniden denetimi
yansitan uygun eklere yer verilir.

Sorumluluk:

Madde 59- Kooperatifin yil sonu ve konsolide finansal tablolarini, raporlarini, hesaplarini denetleyen
denetgiler; kanuni gorevlerinin yerine getirilmesinde kusurlu hareket ettikleri takdirde, hem kooperatife
hem de ortaklar ile kooperatif alacaklilarina karsi verdikleri zarar dolayisiyla sorumludur.

Denetim kurulu iiyeleri, kanun ve anasozlesme ile kendilerine yiikletilen diger gorevleri hi¢ veya geregi
gibi yapmamalarindan dogan zararlardan dolay1 da kusursuz olduklarini ispat etmedik¢e miiteselsilen
sorumludurlar.

Denetim kurulu tiyeleri, gorevleri sirasinda 6grendikleri ve agiklamasinda kooperatif veya ortaklar i¢in
zarar umulan hususlari, kooperatif ortaklarina ve tiglincii sahislara agiklayamazlar.

Denetim Kurulu Uyeliginin Bosalmast:
Madde 60- Denetim kurulu iiyeleri istifa etmek suretiyle her zaman gorevlerinden ¢ekilebilirler.

Kanun ve anasdzlesmede belirtilen segilme sartlarini tasimadiklari veya sonradan kaybettikleri
anlasilanlarin tiyelikleri kendiliginden sona erer.

Uyeligin herhangi bir nedenle bosalmasi halinde yerlerine en ¢ok oy alan yedekleri gecer. Yedeklerle
beraber iiye sayisi genel kurulca belirlenen sayinin altina diistiigii takdirde, mevcut iiye veya iiyeler ilk
genel kurula kadar gorev yapmak iizere yerine birisini secerler. Yedekler de dahil toptan bosalma
olursa, yonetim kurulunca, denetgilerin se¢ilmesi amaciyla genel kurul derhal toplantiya ¢agirilir.

Denetim Kurulu Uyelerinin Ucretleri:

Madde 61- Denetim kurulu iiyelerine verilecek {icretin miktari ile 6deme sekli, genel kurul tarafindan
tespit olunur.

BESINCI BOLUM

KOOPERATIFIN HESAPLARI VE DEFTERLERI
HESAPLAR:

Hesap Donemi, Bilango ve Netice Hesaplari:
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Madde 62- Kooperatifin hesap dénemi takvim yilidir. ilk faaliyete gecildigi yildaki hesap donemi
kooperatifin kuruldugu tarihten baslar ve ayni yilin 31 Aralik tarihinde sona erer.

Yonetim kurulu her y1l 31 Aralik tarihi itibariyle envanter yapar, bilangoyu ve gelir-gider

hesaplarini hazirlayip genel kurul toplantisindan en az bir ay dnce denetim kurulu iiyelerine verir.
Denetim kurulu iiyeleri bunlari en ¢ok 10 giin iginde inceleyerek miistereken diizenleyecekleri raporla
birlikte yonetim kuruluna iade ederler. Bilanco ve netice hesaplart genel kurul toplantisindan en az 15
giin 6nce kooperatif merkezinde ortaklarin incelemesine sunulur ve isteyenlere birer sureti verilir.

Muhasebe Usulii:

Madde 63- Kooperatifin hesaplari, genel kabul gérmiis muhasebe prensip ve usullerine uygun olarak
tutulur ve mali durum tablolar1 buna uygun sekilde hazirlanir.

Gelir Gider Farki ve Dagitimi:
Madde 64- Gelir-gider farki genel kurulca onaylanan yillik bilangoya gore tespit edilir.

Miispet gelir- gider farkinin %15'i yedek akge olarak ayrildiktan sonra, genel kurul, geri kalan miisbet
gelir gider farkinin tamaminin veya bir kisminin ortaklara muameleleri oraninda risturn olarak
dagitilmasina karar verebilecegi gibi yedek akce, 6zel fon, ortaklar ve personel i¢in yardim fonu
arasinda da boliistiirebilir.

Gelir-gider farki menfi oldugu takdirde ortaya ¢ikan acik yedek akcelerden, bunlarin yetmemesi halinde
65’inci maddeye gore olusturulan 6zel fon ile veya ortak sermaye paylarindan karsilanir.

Menfi neticeler ortadan kaldirilmadik¢a gelir-gider farki dagitimi yapilamaz. Yedek akgeler ortaklara
dagitilamaz. Sermaye ilizerinden kazang dagitilamaz. Yonetim ve denetim kurulu iiyelerine kazang
iizerinden pay verilemez.

Kooperatif yalniz ortaklartyla ig yapar.
Ozel Fon ile Ortaklar ve Personel I¢in Yardim Fonu:

Madde 65- 64’iincii maddenin 2’°nci fikrasina gore kararlastirilacak miktarlar, kooperatifin gelismesine
yarayacak islerde kullanilmak iizere 6zel bir fon ile ortaklar ve personel i¢in yardim fonu hesaplarinda
toplanir.

Bu fonlarda toplanan hasilanin kullanimina iligkin esaslar genel kurulca kararlastirilir
Yedek Akgelerin ve Fonlarin Nemalandirilmasi:

Madde 66- Yedek akgelerin ve 6zel fonlarin nemalandirilmasina iliskin sekil ve sartlar genel kurulca
kararlagtirilir.

Yedek akgelerin ve 6zel fonlarin kullanilis sekil ve sartlar1 anasézlesmede gosterilir.
Devir Teslim Tutanagt:

Madde 67- Yonetim kurulu iiyeleri ve memurlari, gorev devir ve teslimleri sirasinda sorumluluklari
altindaki para, mal, defter, belge ve diger kooperatif varliklarint bir tutanakla yeni gorevlilere teslim
etmekle yikiimlidiirler.

Avanslar ve Odemeler:

Madde 68- Kooperatifin amag¢ ve isleri disinda avans verilemez ve 0deme yapilamaz. Her tiirlii
O6demelerin gecerli belgelere dayandirilmasi sarttir.
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Verilecek avansin sebebi, miktari, siiresi, geri alinma sartlari, kapatilmasi sekli ile kasada giinliik olarak
bulundurulacak azami para miktar1 ve kooperatif parasinin amaclara uygun sekilde degerlendirilmesi
usulii yonetim kurulu tarafindan belirlenir.

Kooperatifin Aczi Halinde Yapilacak Isler:

Madde 69- Kooperatifin aciz halinde bulundugunu kabul ettirecek ciddi sebepler mevcut ise, yonetim
kurulu piyasada cari fiyatlar esas olmak iizere, derhal bir ara bilangosu tanzim eder. Son yilin

bilangosu veya daha sonra yapilan bir tasfiye bilangosu veyahut yukarida s6zii gegen ara bilangosu
kooperatif mevcudunun borglarim1 artik karsilamayacagini gosteriyorsa yonetim kurulu Ticaret
Bakanligina durumu bildirir ve genel kurulu derhal olaganiistii toplantiya cagirir.

Son yilin bilangosunda kooperatif varliginin yarisi karsiliksiz kalirsa yonetim kurulu derhal genel
kurulu toplantiya ¢agirarak durumu ortaklara arz eder. Ayni zamanda ilgili mahkeme ile Ticaret
Bakanligina bilgi verir. Ancak, bilangoda tespit edilen agik, ii¢ ay i¢inde ortaklarin ek 6demeleri ile
kapanmadig1 takdirde yine Bakanlik haberdar edilir.

Mali durumun diizeltilmesinin miimkiin goriilmesi halinde yonetim kurulunun veya alacaklilardan
birinin istegi ilizerine mahkeme iflasin agilmasini erteleyebilir. Bu takdirde, mahkeme mevcutlar
defterinin tutulmasi, yonetim memuru (yediemin) atanmasi gibi kooperatif varliginin korunmasina ve
devamina yarayan tedbirleri alir.

DEFTERLER:
Tutulacak Defterler:

Madde 70- Kooperatifte asagidaki defterlerin tutulmasi zorunludur:

1) Yevmiye Defteri,

2) Defteri Kebir,

3) Envanter Defteri,

4) Ortaklar (Pay) Defteri,

5) Yonetim Kurulu Karar Defteri,

6) Genel Kurul Karar ve Miizakere Defteri.

Kooperatifte bu defterlerden baska 6102 sayili Tiirk Ticaret Kanunu’nun 64/5’inci maddesi geregi isin
mabhiyeti ve dneminin gerektirdigi diger defterler de tutulur.

Yevmiye Defteri:

Madde 71- Yevmiye defteri, kayda gegirilmesi gereken iglemlerin ilgili belge veya ispata dayanan
evraktan ¢ikarilarak tarih sirasiyla ve "madde" halinde diizenli olarak yazildig: defterdir.

Yevmiye maddelerinin en az asagidaki bilgileri igermesi sarttir:

1) Madde sira numarast,
2) Tarih,
3) Borglu hesap,

4) Alacakli hesap,
5) Tutar,
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6) Her kaydin dayandigi belgelerin tiirii ile varsa tarihleri ve sayilari.

Yevmiye defteri ciltli ve sayfalar1 miiteselsil sira numarali olur; vergi kanunlarina uygun olmak sartiyla
miiteharrik yaprakli defterler de kullanilabilir.

Defteri Kebir:

Madde 72- Defteri kebir, yevmiye defterine gecirilmis olan iglemleri buradan alarak sistemli bir sekilde
ilgili oldugu hesaplara dagitan ve tasnifli olarak bu hesaplarda toplayan defterdir.

Defteri kebirdeki kayitlarin en az asagidaki bilgileri igermesi sarttir:

1) Tarih,

2) Yevmiye defteri madde sira numarasi,

3) Tutar,

4) Toplu hesaplarda yardimer nihai hesaplarin isimleri.

71’inci maddenin tigiincii fikrast hitkkmii defteri kebir hakkinda da uygulanir.
Envanter Defteri:

Madde 73- Envanter defteri, kooperatifin acilisinda ve agilistan sonra her hesap déneminin sonunda
taginmazlarin, alacaklarin, borglarin, nakit para tutarinin ve varliklar ile borglarin degerlerinin teker
teker kaydedildigi ciltli ve sayfalar1 miiteselsil sira numarali defterdir.

Hesap donemi on iki ay1 gegcemez. Vergi Usul Kanunu’nun ilgili hiikiimleri sakli kalmak kaydiyla
envanter, diizenli bir isletme faaliyetinin akisina uygun diisen siire i¢inde ve her haliikarda hesap
doneminin sonundan itibaren ii¢ ay i¢inde ¢ikarilir ve deftere kaydedilir.

71’inci maddenin tigiincii fikrast hitkmii envanter defteri hakkinda da uygulanir.
Pay/Ortaklar Defteri:

Madde 74- Pay/Ortaklar defteri; kooperatif ortaklarmin bilgilerinin kaydedildigi ciltli ve sayfalari
miiteselsil sira numaral defterdir.

Pay/Ortaklar defterine yapilacak kayitlarin en az asagidaki bilgileri igermesi sarttir:

1) Kooperatifin unvant,

2) Ortagin ad1 soyadi veya unvani,

3) Ortagn is ve konut adresi,

4) Ortagin diger iletisim bilgileri,

5) Ortagin kooperatife girdigi ve ¢iktigi tarihler,

6) Ortakligin edinimi ve devrine iliskin gerekli agiklamalar.

Ortakligin usuliine uygun olarak devredildigi ispat edilmedigi siirece, devralan pay/ortaklar defterine
yazilamaz.

Her ortak defterde ayri bir sayfada izlenir. Ortakligi devralan yeni ortak da ayr bir sayfada
izlenir.

Yonetim Kurulu Karar Defteri:
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Madde 75- Yonetim kurulu karar defteri, kooperatif yonetim kurulunun, kooperatif yonetimi
ile ilgili olarak aldig1 kararlarin yazilacagi ciltli ve sayfa numaralar1 teselsiil eden defterdir.

Karar defterindeki kayitlarin en az agagidaki bilgileri icermesi sarttir:

1) Karar tarihi,

2) Karar sayisi,

3) Toplantida hazir bulunanlar,
4) Kararm igerigi,

5) Uyelerin imzalari.

Kararm, iiyelerden birinin yaptig1 oneri iizerine digerlerinin yazili onayi ile alindigr durumlarda bu
husus ayrica belirtilir ve imzalari bulundugu kagit veya kagitlar da karar defterine yapistirilir.

Bir dnerinin veya onerilerin 1slak imza ile imzalanmasi seklinde alinan kararlar 6102 sayil1 Tiirk Ticaret
Kanunu’nun 390’mnc1 maddesinin dordiincii fikras1 uyarinca karar defterine yapistirilir; aksi halde karar
gecersizdir.

Her y6netim kurulu Giyesi alinan karara iliskin muhalefetinin bir serh ile karar metnine gegirilmesini
isteyebilir. Uyelerin serh yazma talebi hicbir sebeple reddedilemez; serh yazilmasina engel olunamaz.
Serh, sahibi diginda hi¢ kimse tarafindan degistirilemez.

Genel Kurul Toplant1 ve Miizakere Defteri:

Madde 76- Genel kurul toplant1 ve miizakere defteri, kooperatifin genel kurul toplantilarinda goriisiilen
hususlarin ve alinan kararlarin kaydedildigi ciltli ve sayfa numaralar teselsiil eden defterdir.

Genel kurul toplant1 ve miizakere defteri, kooperatif genel kurul toplantist yapilirken genel kurulda
sorulan sorular, verilen cevaplar, sunulan onergeler, alinan kararlar islenerek diizenlenebilecegi gibi
hazirlanan toplanti tutanagimin deftere yapistirilmasi seklinde de tutulabilir.

Saklama Zorunlulugu:

Madde 77- Kooperatif;, tutmakla yiikiimlii oldugu ticari defterleri ve bu defterlere yapilan kayitlarin
dayandig1 belgeleri siniflandirilmig bir sekilde on yil saklamakla yiikiimliidiir.

Vergi Usul Kanunu ve ilgili mevzuat hiikiimleri mahfuz kalmak kaydiyla, tutulmasi zorunlu defterlere
yapilan kayitlarin dayandigi belgeler, okunur hale getirildiklerinde icerik olarak ortiismeleri, saklama
stiresi boyunca her an ulasilabilmeleri ve uygun bir siire igerisinde okunabilir hale getirilebilmeleri
sartiyla goriintli veya veri tastyicilarda da saklanabilir.

Saklama siiresi, ticari defterlere son kaydin yapildigi veya muhasebe belgelerinin olustugu takvim
yilinin bitisiyle baglar.

Kooperatifin saklamakla yiikiimli oldugu defterler ve belgeler; yangin, su baskini veya yer sarsintisi
gibi bir afet veya hirsizlik sebebiyle ve kanuni saklama siiresi i¢inde ziyaa ugrarsa tacir ziyai 6grendigi
tarihten itibaren onbes giin i¢inde ticari igletmesinin bulundugu yer yetkili mahkemesinden kendisine
zayi belgesi verilmesini isteyebilir. Bu dava hasimsiz agilir. Mahkeme gerekli gordiigii delillerin
toplanmasini da emredebilir.

Kooperatifin sona ermesi halinde ilgili belgeler 6102 sayili Tiirk Ticaret Kanunu’nun 82’nci maddesi
uyarinca on yil siire ile Sulh Hukuk Mahkemesi tarafindan saklanir.

Acilis Onay1 Yapilacak Defterler ve Onay Zamani:
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Madde 78- Kooperatifin tutmakla yiikiimlii oldugu yevmiye defteri, defteri kebir, envanter defteri,
pay/ortaklar defteri, yonetim kurulu karar defteri ile genel kurul toplant1 ve miizakere defterinin agilis
onaylar1 kurulus sirasinda ve kullanmaya baslamadan 6nce, izleyen faaliyet donemlerindeki agilis
onaylar1 6102 sayili Tiirk Ticaret Kanununda belirtilen siireler dahilinde bu Kanun ve Ticari Defterlerin
tasdikine iligkin diger mevzuat uyarinca yapilir.

Yevmiye defteri, defteri kebir, envanter defteri ile yonetim kurulu karar defterinin acilis onaylarinin
her hesap donemi icin yapilmasi zorunludur. Pay/ortaklar defteri ile genel kurul toplant1 ve miizakere
defteri yeterli yapraklari bulunmak kaydiyla izleyen hesap donemlerinde de agilis onay1
yaptirilmaksizin kullanilmaya devam edilebilir.

Onaya tabi defterlerin hesap donemi i¢inde dolmasi dolayisiyla veya bagka sebeplerle yil icinde yeni
defter kullanmaya mecbur olanlar bunlar1 kullanmaya baslamadan Once agilis onayr yaptirmak
zorundadirlar.

Pay/ortaklar defterinin yenilenmesinin gerektigi durumlarda acilis onay1 yapilacak yeni defter,
kullanimina son verilecek defterle veya zayi edilmigse zayi belgesi ile birlikte notere ibraz edilir. Yeni
pay/ortaklar defterinin agilis onayinin yapildigi sirada noter, eski deftere veya zayi belgesine yeni pay
defterinin agilis onayinin yapildigini tarih ve say1 belirtmek suretiyle serh diiser. Eski defterde veya
zayi belgesinde s6z konusu serhi géren noter tekrar bir agilig onay1 yapamaz.

Kapanis Onay1 Yapilacak Defterler ile Onay Zamani ve Sekli:

Madde 79- Yevmiye defteri ile yonetim kurulu karar defteri 6102 sayil1 Tiirk Ticaret Kanununun 64/3
iincli maddesinde belirlenen siireler dahilinde notere ibraz edilip, son kaydin altina noterce
“Goriilmistiir” ibaresi yazilarak miihiir ve imza ile onaylanmasi zorunludur.

Onay Yenileme:

Madde 80- Yonetim kurulu karar defteri, yevmiye defteri, envanter defteri ve defteri kebir yeterli
yapraklar1 bulunmasi halinde yeni hesap doneminin ilk ay: igerisinde onay yenilemek suretiyle
kullanilmaya devam edilebilir.

Onay yenilemede defterlerin tiirli degistirilemez.

ALTINCI BOLUM DAGILMA VE TASFIiYE
Birlesme, Boliinme ve Tiir Degistirme:

Madde 81- Kooperatif baska bir kooperatifle veya bir ticaret sirketi ile de birlesebilir, boliinebilir ve tiir
degistirebilir. Bu hallerde 6102 sayili Tiirk Ticaret Kanununun 134 ila 194’ iincii maddeleri arasindaki
hiikiimleri uygulanir.

Ancak, birlesme iglemlerinde 1163 sayili Kanunun 6102 sayili Kanun hiikiimlerine aykiri olmayan
maddeleri saklidir.

Dagilma Sebepleri: Madde 82- Kooperatif:

1) Ortak sayisinin 7°den asagi diismesi lizerine,

2) Genel kurul karariyla,

3) Iflasin agilmastyla,

4) Kanunlarda o6ngoriilen diger hallerde, Ticaret Bakanligi’nin mahkemeden alacagi karar
lizerine,
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5) Diger bir kooperatifle birlesmesi veya devralinmasi suretiyle,
6) Ucg yil olagan genel kurul toplantisin1 yapmamas halinde,

7 Amacina ulagsma imkant kalmadiginin Ticaret Bakanligi’nca tespiti halinde mahkemeden
alinacak kararla dagilir.

Tasfiye Kurulunun Olusumu:

Madde 83- Tasfiye kurulu genel kurul tarafindan secilecek en az iki kisiden olusur. Genel kurul bu
hususta yonetim kurulunu da gorevlendirebilir. Genel kurulca tasfiye kurulu i¢in bir gorevlendirme
veya se¢im yapilmadig takdirde, tasfiye islerini yonetim kurulu yiiriitiir. Tasfiye kurulu genel kurulca
her zaman azledilebilir ve yerlerine yenileri tayin olunabilir.

Tasfiye kurulunun yukaridaki fikraya gore olusturulmasina imkan bulunmamasi halinde ortaklardan
birinin basvurusu iizerine mahkemece tasfiye memurlar1 atanabilecegi gibi, ortagin talebine istinaden,
tasfiyeyle gorevlendirilen memur kimselerin hakli sebepler dolayisiyla azli ile yerlerine yenilerinin
atanmasina da karar verilebilir. Kooperatifin feshine mahkemenin karar verdigi héllerde de tasfiye
memuru mahkemece atanir.

Tasfiye kurulu iiyelerine atamay1 yapan merci tarafindan tespit edilecek miktarda licret 6denir. 1163
sayili Kanunun 56’nc1 maddesinin 1’inci fikrasinin 3 numarali bendi ile 62°nci maddesi

hiikiimleri tasfiye kurulu iiyeleri hakkinda da uygulanir.
Tasfiye Memurlarinin Yetkilerinin Sinirlandirilmasi ve Genisletilmesi:

Madde 84- Tasfiye memurlarina Kanunla taninmig yetkiler devredilemez; ancak, belirli uygulama
islemlerinin yapilabilmesi ig¢in, tasfiye memurlarindan biri digerine veya ligiincii bir kisiye temsil
yetkisi verebilir.

Tasfiye memurlarinin {iglincii kisilerle tasfiye amaci disinda yaptig1 islemler kooperatifi baglar;
megerki liglincli kisinin igslemin tasfiye amacinin disinda oldugunu bildigi veya halin gereginden
bilmemesinin miimkiin olamayacag ispat edilsin. Tasfiyenin sadece tescil ve ilan edilmesi, bu hususun
ispat1 i¢in yeterli delil degildir.

Tasfiye memurlari birden fazla ise; bunlarin yaptiklari bir islemden dolay1 kooperatifin baglanabilmesi
icin imzaya yetkili iki tasfiye memurunun kooperatif unvani altinda imza atmasi gereklidir. Tasfiye
halindeki kooperatifi tasfiye ile ilgili konularda mahkemelerde ve dis iligskide tasfiye memurlar1 temsil
eder.

Tasfiye memurunun gorevini yerine getirdigi sirada isledigi haksiz fiilden kooperatif de sorumludur.
Tasfiye Kurulunun Gérevleri ve Tasfiyenin Yiiriitiilmesi:

Madde 85- Tasfiye memurlart, tasfiye islerinin bir an 6nce bitirilmesi i¢in ¢aligmakla yiikiimliidiir. Bu
amacla, gorevlerine baglar baglamaz, kooperatifin tasfiyenin baslangicindaki durumunu incelerler;
gerekirse kooperatif mallarina deger bigmek i¢in uzmanlara basvurarak, kooperatifin malvarligina
iligkin durumu ile finansal durumunu goésteren bir envanter ile bilango diizenler ve genel kurulun
onayina sunarlar.

Envanter ve bilangonun onaylanmasindan sonra, tasfiye memurlari kooperatifin envanterde yazili biitiin
mallari ile belgelerine ve defterlerine el koyarlar.

Aktiflerin toptan satisinin goriisiilecegi glindem maddesi hari¢ olmak iizere, tasfiye siiresince yapilacak
genel kurul toplantilarinda nisap aranmaz.
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Tasfiye, iflastan ve mahkeme kararindan bagka bir sebepten ileri gelmisse, yonetim kurulunca ticaret
siciline tescil ve ilan ettirilir. Ayrica, yonetim kurulu tasfiye memurlarimi da ticaret siciline tescil ve
ilan ettirir. Tasfiye islerinin yonetim kurulunca yapilmasi hélinde de bu hiikiim uygulanir. Tasfiye
stiresince kooperatif unvani "Tasfiye Halinde" ibaresi ilave edilerek kullanilir.

Kooperatif genel kurulu aksine karar vermedikge tasfiye memurlari kooperatifin aktiflerini pazarlik
yoluyla da satabilirler. Onemli miktarda aktiflerin toptan satilabilmesi i¢in genel kurul karar1 gereklidir.
Almacak bu karar i¢in biitlin ortaklarin 34 {iniin rizas1 gereklidir.

Alacakli olduklar1 kooperatif defterlerinden veya diger belgelerden anlagilan ve yerlesim yerleri bilinen
kisiler taahhiitlii mektupla, diger alacaklilar Tiirkiye Ticaret Sicili Gazetesinde birer hafta arayla
yapilacak {ii¢ ilanla kooperatifin sona ermis bulundugu konusunda bilgilendirilirler ve alacaklarini
tasfiye memurlarina bildirmeye ¢agrilirlar.

Alacaklt olduklar1 bilinenler, bildirimde bulunmazlarsa alacaklarinin tutar1 Ticaret Bakanligi’nca
belirlenecek bir bankaya depo edilir.

Kooperatifin, heniiz muaccel olmayan veya hakkinda uyusmazlik bulunan bor¢larmi karsilayacak
tutarda para notere depo edilir; megerki bu gibi borglar yeterli bir sekilde teminat altina alinmis veya
kooperatif varliginin ortaklar arasinda paylasimi bu borglarin 6denmesi sartina baglanmis olsun.

Kooperatifin borglarinin ve pay bedellerinin 6denmesinden sonra kalan miktar, dagilma aninda kayitl
ortaklar veya hukuki halefleri arasinda sermaye paylari ile orantili olarak dagitilir.

Yukaridaki fikralarda yazili hitkkiimlere aykirt hareket eden tasfiye memurlart haksiz olarak ddedikleri
paralardan dolay1 6102 sayili Tiirk Ticaret Kanunu’nun 553 iincii maddesi uyarinca sorumludur.

Diger Tasfiye Isleri:
Madde 86- Tasfiye memurlart:

1) Kooperatifin siiregelen islemlerini tamamlamak, gereginde pay bedellerinin heniiz 6denmemis
olan kisimlarini tahsil etmek, aktifleri paraya g¢evirmek ve kooperatif borglarinin, ilk tasfiye
bilangosundan ve alacaklilara yapilan ¢agri sonucunda anlasilan duruma gore, kooperatif varligindan
fazla olmadig1 saptanmigsa, bu borglar1 6demekle yiikiimlidiirler.

2) Tasfiyenin gerektirmedigi yeni bir iglem yapamazlar.

3) Kooperatif borglar1 kooperatif varligindan fazla oldugu takdirde durumu derhal kooperatifin
merkezinin bulundugu yerdeki asliye ticaret mahkemesine bildirirler; mahkeme iflasin agilmasina karar
verir.

4) Tasfiyenin uzun siirmesi halinde, her yilsonu i¢in tasfiyeye iliskin finansal tablolar1 ve tasfiye
sonunda da kesin bilangoyu diizenleyerek genel kurula sunarlar.

5) Kooperatifin biitin mal ve haklarinin korunmasi igin diizenli ve gorevinin bilincinde bir
yonetici gibi gereken dnlemleri alir ve tasfiyeyi miimkiin olan en kisa siirede bitirirler.

6) Tasfiye islemlerinin diizenli yiiriitiilmesi ve giivenligi i¢in gereken defterleri tutarlar.

7 Tasfiye sirasinda elde edilen paralardan kooperatifin siiregelen harcamalar1 i¢in gerekli olan
para disinda kalan paralari, bir bankaya kooperatif adina yatirirlar.

8) Vadesi gelmemis borglari, Tiirkiye Cumhuriyet Merkez Bankasi’nca kisa vadeli kredilere
uygulanan oran iizerinden iskonto ederek derhal oderler. Alacaklilar bu 6demeyi kabul etmek
zorundadir. Kanun geregi iskonto edilmesi miimkiin olmayan alacaklar bu hiikkiimden miistesnadir.
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9) Ortaklara tasfiye islerinin durumu hakkinda bilgi ve istedikleri takdirde bu konuda imzali
belge verirler.

10) Kooperatifin bor¢larmin ve pay bedellerinin ddenmesinden sonra kalan miktarin, dagilma
aninda kayitli ortaklar veya hukuki halefleri arasinda sermaye paylari ile orantili olarak dagitirlar.

11) Tasfiyenin sona ermesi lizerine kooperatif unvaninin sicilden silinmesini sicil midiirliigiinden
talep ederler.

Tasfiyenin sonunda defterler ve tasfiyeye iliskin olanlar da dahil, ilgili belgeler Sulh Hukuk Mahkemesi
tarafindan saklanir.

Ek Tasfiye:

Madde 87- Tasfiyenin kapanmasindan sonra ek tasfiye islemlerinin yapilmasinin zorunlu oldugu
anlagilirsa, son tasfiye memurlari, yonetim kurulu iiyeleri, ortaklar veya alacaklilar, kooperatif
merkezinin bulundugu yerdeki asliye ticaret mahkemesinden, bu ek iglemler sonuglandirilincaya kadar,
kooperatifin yeniden tescilini isteyebilirler.

Mahkeme istemin yerinde olduguna kanaat getirirse, kooperatifin ek tasfiye i¢in yeniden tesciline karar
verir ve bu islemlerini yapmalari i¢in son tasfiye memurlarini veya yeni bir veya birkag kisiyi tasfiye
memuru olarak atayarak tescil ve ilan ettirir.

Tasfiyeden Doniilmesi:

Madde 88- Kooperatif anasdzlesmede belirlenen siirenin dolmasiyla veya genel kurul kararryla sona
ermis ise ortaklar arasinda kooperatif malvarliginin dagitimina baslanilmis olmadikga, genel kurul
kooperatifin devam etmesini kararlastirabilir. Devam kararinin tiim ortaklarin 3/5’inin oyu ile alinmasi
gerekir.

Tasfiyeden doniilmesine iliskin genel kurul kararini tasfiye memurlari tescil ve ilan ettirir. Kooperatif,
iflasin ag¢ilmasiyla sona ermis olmasina ragmen iflas kaldirilmigsa veya iflas,

konkordatonun uygulanmasiyla sona ermisse kooperatif devam eder.

Tasfiye memuru iflasin kaldirildigina iligkin karar1 ticaret siciline tescil ettirir. Tescil istemine, pay
bedellerinin ve tasfiye paylarinin ortaklar arasinda dagitilmasina baglanmadigina iliskin belge de eklen

YEDINCI BOLUM
CESITLI HUKUMLER
Bakanlik ile Diger Kurum ve Kuruluslarin Denetimi:

Madde 89- Kooperatif, Ticaret Bakanligi’nin denetimine tabidir. Bakanlik; kooperatif iist kuruluslarini,
ilgili miiesseseleri ve bagimsiz denetim kuruluslarini kooperatifi denetlemekle gorevlendirebilir.

Kooperatif gorevlileri; kooperatife ait mal, para ve para hitkmiindeki kagitlar1 ve gizli de olsa bunlarla
ilgili defter ve belgeleri istenildiginde miifettislere, denetimle gorevlendirilen personele ve kredi
kuruluglarinin denetim gorevlilerine gostermek, sayilmasina ve incelenmesine yardimda bulunmak,
istenilen bilgileri gergege uygun ve eksiksiz olarak vermek ve dogru beyanda bulunmakla
yikiimliidiirler.

Kooperatif, denetim sonuglarina gore ilgili Bakanlikga verilecek talimata uymak zorundadir. Yapilan
denetimler sonucunda kooperatifin yonetim kurulu iiyeleri ile iist diizey yetkililerinin hukuka ac¢ik¢a
aykir1 eylem ve islemlerinin tespit edilmesi durumunda, ilgili Bakanlik, kamu yarar1 ve hizmet gerekleri
dikkate alinarak gecikmesinde sakinca goriilen hallerde ileride telafisi gii¢ veya imkansiz zararlara yol
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acilmasinin engellenmesi amaciyla bu kisilerin gorevlerine tedbiren son verebilir. Kooperatifin bir yil
igerisinde olaganiistii genel kurul toplantis1 yapilmasina yonelik gerekli tedbiri alir.

Kanun Hiikiimlerinin Uygulanmasi:

Madde 90- Bu anasdzlesmede agiklik olmayan hallerde 1163 sayili Kooperatifler Kanunu ile Tiirk
Ticaret Kanunu’nun anonim sirketlerine ait hiikiimleri uygulanir.

[k Yonetim Kurulu Uyeleri:

Madde 91- ilk genel kurul toplantisina kadar goérev yapmak iizere, asagidaki kurucu ortaklar yonetim
kurulu iiyeligine se¢ilmislerdir.

D)
2)
3)
[k Denetim Kurulu Uyeleri:

Madde 92- ilk genel kurul toplantisina kadar gérev yapmak iizere, asagidaki kisiler denetim kurulu
liyeligine secilmiglerdir.

1y
2)
Kurucular:

Madde 93- Asagida isimleri, tabiiyetleri, adresleri, taahhiit ve tediye ettikleri sermaye paylart ile
imzalar1 bulunan;

1) Kurucu ortaklar, bu anasdzlesmenin 10’uncu maddesinde belirtilen ortaklik sartlarini
tagidiklarini, Kooperatif Anasézlesmesi hiikiimlerini biitiin hak ve 6devleriyle birlikte kabul ettiklerini,

2) Ilk yonetim kurulu iiyeleri ile denetim kurulu iiyeleri, bu anasbzlesmenin 45 ve 56’nci
maddelerinde belirtilen segilme sartlarini tagidiklarini,

3) Kurucu ortaklar, izin mercii tarafindan kurulugsun usuliine uygun olarak tamamlanmasi
amaciyla diizeltme beyani istenilmesi halinde, ticaret sicili miidiirliigiinden bu belgenin alinabilmesi ve
gerekli diizeltmelerin yapilabilmesi i¢in anasdézlesmenin ilk yonetim kurulu baglikli maddesinde adi

gegenlerin yetkilendirilmis olduklarini, beyan ederler.
Ad Tabiiyeti|T.C. Kimlik No / . [Sermaye |Odedigi |imza
Soyadi/Unvam Tiizel Kisilik Sicil | A9 Taahhiidii [Sermaye
INo
1
2
3
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C. Dernek Tiiziigii Ornegi

SASALI SOSYAL DAYANISMA VE GELISTIRME DERNEGI TUZUGU
DERNEGIN ADI VE MERKEZ]

Madde 1- Dernegin Adi: “SASALI SOSYAL DAYANISMA VE GELISTIRME DERNEGI” dir.
Dernegin merkezi Cigli / izmir’dir. Subesi agilmayacaktir. Dernegin faaliyet alani, izmir il sinirlarini
kapsar.

DERNEGIN AMACI

Madde 2- Sasalt’y1, Cigli il¢esinin giizel, huzurlu, giivenilir, temiz ve diizenli bir mahallesi haline
getirmek amaciyla; egitim, saglik, kiiltiir ve ekonomik alanlarda kalkinmasini saglamak, bu amaca
yonelik projeler olusturmak ve gerceklestirmektir. Bu projelerin gergeklestirilmesi siirecinde de;
mabhallenin egtim,saglik, kiiltiir ve ekonomik alanlarinda ihtiyaclariin tespiti ve giderilmesi yoniinde
basta belediyeler olmak iizere bu konuda hizmet veren kisi, kurulus ve kurumlarla irtibati saglamak,
birlikte ¢alismayi tesvik ve koordine etmektir.

DERNEGIN FAALIYETLERI
Dernek, amacini gergeklestirmek igin asagidaki ¢aligmalari yapar:

1. Sasali mahallesindeki isyerleri, magazalar, konut sahipleri, kiracilari, oturanlar1 olarak dayanigsma
ve yardimlagmalarini saglamak, Sasali mahallesini gelistirmek i¢in kurum ve kuruluslarla
temaslar kurarak gerekli ¢aligmalara onciiliik etmek.

2. Bolgenin bu alandaki sorunlarini tespit etmek ve bunlarin ¢oziilmesine yardimci olmak.

3. Bolgenin yardimlagsma ve dayanigmasini gii¢lendirerek konferans, seminer, kongre, sergi, konser,
kermes, gezi, piyango, spor yarigmalar1 ve sosyal toplantilar (¢cay,yemekli toplanti) diizenlemek,
tiyatro ve sinema gosterileri tertiplemek.

4. Amacin gerceklestirilmesi i¢in gerekli olan her tiirlii bilgi, belge, dokiiman ve yayinlari temin
etmek, dokiimantasyon merkezi olusturmak, ¢alismalarini duyurmak i¢in amaglar1 dogrultusunda
gazete, dergi, kitap ve web sayfasi gibi yayinlar ile iiyelerine dagitmak iizere ¢alisma ve
bilgilendirme biiltenleri ¢ikarmak.

5. Amacin gergeklestirilmesi igin saglikli bir ¢aligma ortamini saglamak, her tiirlii teknik arag ve
gereci, demirbag ve kirtasiye malzemelerini temin etmek,

6. Yasal kosullarin1 yerine getirmek kaydiyla Dernek, Birlik, Meslek Odalar1 ve Vakif Kuruluslari
ile iliskiler kurmak, ortak ¢caligsmalar yapmak. Yapilacak olan yasal faaliyetlere katilmak.

7. Bilumum meslek ve ihtisas odalari ile isbirligi yapmak.

8. Dernek amacinin gergeklesmesini saglamak i¢in gayrimenkul alabilir, satabilir ve kiralayabilir.
Gayrimenkuller iizerinde dernek, leh ve aleyhte her nevi irtifag, kira, sufa, ipotek gibi haklar
iktisap eder veya verir, terkin ve fesh edebilir. Bu muameleler Yonetim Kurulu karari ile yapilir.

9. Gerekli izinler alinmak sartiyla yardim toplama faaliyetlerinde bulunabilir , yurt iginden ve yurt
disindan bagis kabul edebilir.

10. Dernek iktisadi Isletme kurmak suretiyle, kooperatif kurabilir, lokal agabilir, burs verebilir.

11. Dernekler Kanunu veya ilgili Kanunlarda dernegin amacina aykirt olmamak kaydi ile her tiirli
yasal faaliyetlerde bulunabilir.

12. Amacim gerceklestirmek icin kisi, Ozel sektér ve Kamu Kurumu ve kuruluslari ile ortak calisir,
proje iretir, bu projeler igin gerekli oldugunda parasal yardim yapar ve bu isler i¢in insan
calistirir.
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13. Vakf kurabilir, kurulacak vakfa {iye olabilir.

14. Amacin gergeklestirilmesi i¢in gerek goriilmesi durumunda vakif kurmak, federasyon kurmak
veya kurulu bir federasyona katilmak, gerekli izin alinarak derneklerin izinle kurabilecegi
tesisleri kurmak.

15. Uluslararasi faaliyette bulunmak, yurt disindaki dernek veya kuruluslara iiye olmak ve bu
kuruluslarla proje bazinda ortak ¢aligmalar yapmak veya yardimlasmak

16. Gerekli goriilen yerlerde dernek faaliyetlerini yiiriitmek amacryla temsilcilik agmak.

DERNEGIN FAALIYET ALANI

Dernek, sosyal alanda faaliyet gosterir.

DERNEGE UYE OLMA, UYELIKTEN CIKMA VE CIKARILMA SEKILLER{
UYE OLMA

Madde 3- Dernegin iki tiirlii tiyesi vardir. Bunlar asil {iye ve fahri(onursal) liye olarak adlandirilir. Hig
kimse dernege iiye olmaya zorlayamaz.

ASIL UYE: Medeni haklara sahip ve dernegin amacini ve ilkelerini benimsemis mahalle sakinleri ve
bu amaca hizmet edecek kisiler asil iiyelik i¢in bagvurabilirler.

Fiil ehliyetine sahip bulunan ve dernegin amag ve ilkelerini benimseyerek bu dogrultuda ¢alismay1
kabul eden ve Mevzuatin 6ngdrdiigii kosullarini tagiyan her gergek ve tiizel kisi bu dernege iiye olma
hakkina sahiptir. Ancak, yabanci gercek kisilerin {iye olabilmesi i¢in Tiirkiye’de yerlesme hakkina
sahip olmasi da gerekir. Onursal iiyelik i¢in bu kosul aranmaz.

Dernege iiye olmak isteyenler merkeze basvurur, Dernek bagkanligina yazili olarak yapilacak tiyelik
bagvurusu nu doldururlar. Yonetim Kurulu iiyelik i¢in bagvurulart en ¢ok 30(otuz) giin i¢inde iiyelige
kabul veya istegin reddi seklinde karara baglayip bagvuru sahibine yazili olarak duyurmak zorundadir.
Uyelik bagvurusu hicbir gerekge gosterilmeden reddedilebilir.

Dernegin asil iiyeleri, dernegin kuruculari ile miiracaatlari lizerine yonetim kurulunca iiyelige kabul
edilen kisilerdir. Bagvurusu kabul edilen iiye, bu amagla tutulacak deftere kaydedilir.

FAHRI(ONURSAL) UYE: Dernege maddi ve manevi yardimda bulunan veya dernege hizmeti gecen
ve Yonetim Kurulu Karari ile iiyelige kabul edilen kisilerdir. Fahri(onursal) iiyelerin oy verme hakk1
yoktur.

(UYELIKTEN CIKMA) UYELIK HAKLARI: Hi¢ kimse dernege iiye olmaya veya dernekte iiye
kalmaya zorlanamaz.

Her iiye ,yazili olarak bildirmek kaydiyla, dernekten ¢ikma hakkina sahiptir. Uyenin istifa dilekgesi
yonetim kuruluna ulastig1 anda ¢ikis islemleri sonuglanmus sayilir. Uyelikten ayrilma, iiyenin dernege
olan birikmis bor¢larini sona erdirmez.

Dernek iiyeleri esit haklara sahiptir. Her iiyenin Genel Kurulda bir oy hakki vardir. Uye, oyunu bizzat
kullanir.
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UYELIKTEN CIKARILMA
Madde 4- Dernek iiyeliginden ¢ikarilmay1 gerektiren haller

a- Genel Kurul ve Yonetim Kurulu kararina uyulmadigt durumlar,

b- Dernek tiizigiine aykiri hareket edildigi durumlar

c- Verilen gorevden siirekli kaginmak,

d- Yazli ikazlara ragmen iiyelik aidatini alti ay i¢ginde 6dememek,

e- Uye olma sartlari kaybetmis olmak,

f- Hareketlerin dernek amaglarina ve gikarlaria uygun olmadigi durumlar.

Yukarida sayilan durumlardan birinin tespiti halinde, Y6netim Kurulu’nun ¢ogunlukla verecegi karar
ile tiyelikten ¢ikarilabilir. Bu iiyenin Yonetim Kurulu iiyesi de olmasi halinde, Y6netim Kurulu iiyeligi
diiser. Aidatlarin1 zamaninda 6demeyen iiyelere, once yazili olarak ihtar yapilir. Yaziya ragmen verilen
siire iginde birikmis aidatin1 6demeyen iiye, Yonetim Kurulu Karari ile iiyelikten gikarilir. Uyelikten
¢ikarilanlar, Genel Kurul nezdinde bu karara itiraz edebilir. Genel Kurul Karar1 kesindir. Dernekten
¢ikanlar ve c¢ikarilanlar diye kayit defterinden silinir ve dernek mallar1 {izerinde hi¢bir hak iddia
edemezler.

YILLIK AIDAT MIKTARI

Dernek iiyelerinin 6deyecekleri yillik aidat miktari, Genel Kurul tarafindan verilen yetkiye istinaden
Yonetim Kurulunca belirlenir. Bu miktar pesin olarak tahsil edilecegi gibi, belirlenecek dénemler
itibariyle esit taksitler halinde de tahsil edilebilir. Yillik aidat miktari, Genel Kurul tarafindan
degistirilebilir. Uyelerden giris aidat1 olarak, o dénemin yillik aidat1 kadar iicret almnir.

DERNEGIN ORGANLARI

Madde 5- Dernegin organlart sunlardir:

a- Genel Kurul
b- Yoénetim Kurulu
c- Denetim Kurulu

Baska organlar da kurulabilir. Ancak bu organlara yonetim ve denetleme kurullarinin gérev, yetki ve
sorumluluklart devredilemez.

GENEL KURUL

Genel Kurul, dernek asil iiyelerinden olusan en yetkili kuruldur.

Genel Kurulun Gorev ve Yetkileri

Madde 6-Asagida yazili hususlar genel kurulca goriisiiliip karara baglanir.
Dernek organlariin segilmesi,

Dernek tiliziigiiniin degistirilmesi,

Yonetim ve denetim kurullar1 raporlarinin goriisiilmesi ve yonetim kurulunun ibrasi,
Yonetim kurulunca hazirlanan biitcenin goriisiiliip aynen veya degistirilerek kabul edilmesi,

wkhwn
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6. Dernek i¢in gerekli olan taginmaz mallarin satin alinmasi veya mevcut taginmaz mallarin
satilmasi hususunda yonetim kuruluna yetki verilmesi,

7. Yonetim kurulunca; dernek ¢alismalar ile ilgili olarak hazirlanacak yonetmelikleri inceleyip
aynen veya degistirilerek onaylanmasi,

8. Dernek yonetim ve denetim kurullarinin; kamu gérevlisi olmayan bagkan ve iiyelerine
verilecek iicret ile her tiirlii denek, yolluk ve tazminatlar ile dernek hizmetleri igin
gorevlendirilecek tiyelere verilecek giindelik ve yolluk miktarlarinin tespit edilmesi,

. Dernegin federasyona katilmasi ve ayrilmasinin kararlastirilmasi,

10. Dernegin uluslararasi faaliyette bulunmasi, yurt disindaki dernek ve kuruluslara iiye olarak
katilmas1 veya ayrilmast,

11. Dernegin vakif kurmasi,

12. Dernegin fesih edilmesi,

13. Yonetim kurulunun diger dnerilerinin incelenip karara baglanmasi,

14. Mevzuatta genel kurulca yapilmas belirtilen diger gorevlerin yerine getirilmesi.

Genel kurul, dernegin diger organlarini denetler ve onlar1 hakli sebeplerle her zaman goérevden alabilir.
Genel kurul, iiyelige kabul ve iyelikten ¢ikarma hakkinda son karar1 verir. Dernegin en yetkili organi
olarak dernegin diger bir organina verilmemis olan isleri goriir ve yetkileri kullanir.

Genel Kurul, iki yilda bir Ocak ay1 igerisinde Yo6netim Kurulunun tespit ve ilan edecegi tarihte olagan
olarak toplanir. Yonetim ve denetleme kurullarinin gerekli gordiigii hallerde veya dernege kayith asil
liyelerden beste birinin yazili istegi iizerine, 30(otuz) giin i¢inde, olagan iistii olarak da toplanabilir.

Genel kurul, toplantiya yonetim kurulunca cagrilir. Yonetim kurulu, genel kurulu toplantiya
cagirmazsa; iiyelerden birinin basvurusu iizerine sulh hakimi, dernekten ii¢ iiyeyi genel kurulu
toplantiya ¢agirmakla gorevlendirir.

GENEL KURULA CAGRI USULU

Madde 7- Yonetim kurulu, dernek tiiziigiine gore genel kurula katilma hakki bulunan iiyelerin listesini
diizenler. Genel kurula katilma hakki bulunan {iyeler, en az onbes giin 6nceden, toplantinin giinii, saati,
yeri ve giindemi en az bir gazetede veya dernegin internet sayfasinda ilan edilmek, yazili olarak
bildirilmek, iiyenin bildirdigi elektronik posta adresine ya da iletisim numarasina mesaj génderilmek
veya mahalli yaymn araclari kullanilmak suretiyle toplantiya cagrilir. Bu c¢agrida, cogunluk
saglanamamasi sebebiyle toplanti yapilamazsa, ikinci toplantinin hangi giin, saat ve yerde yapilacagi
da belirtilir. Ilk toplant ile ikinci toplant1 arasindaki siire yedi giinden az, altmis giinden fazla olamaz.
Toplanti, cogunluk saglanamamasi sebebinin disinda bagka bir nedenle geri birakilirsa, bu durum geri
birakma sebepleri de belirtilmek suretiyle, ilk toplant1 i¢in yapilan ¢agr1 usuliine uygun olarak iiyelere
duyurulur. Ikinci toplantinin geri birakma tarihinden itibaren en geg alt1 ay i¢inde yapilmasi zorunludur.
Uyeler ikinci toplantiya, birinci fikrada belirtilen esaslara gore yeniden gagrilir. Genel kurul toplantist
bir defadan fazla geri birakilamaz.

GENEL KURUL TOPLANTI YETER SAYISI

Madde 8- Genel kurul; katilma hakki bulunan iyelerin salt ¢ogunlugunun, tiiziik degisikligi ve
dernegin feshi hallerinde ise; iigte ikisinin katilimryla toplanir. Cogunlugun saglanamamasi sebebiyle
toplantinin ertelenmesi durumunda, ikinci toplantida ¢ogunluk aranmaz. Ancak, bu toplantiya katilan
iiye sayisi, yonetim ve denetim kurullar {iye tam sayisinin iki katindan az olamaz.
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GENEL KURUL TOPLANTISI YAPILIS USULU

Madde 9- Genel kurula katilma hakki bulunan iiyelerin listesi toplant1 yerinde hazir bulundurulur.
Toplant1 yerine girecek iiyelerin resmi makamlarca verilmis kimlik belgeleri, yonetim kurulu tiyeleri
veya yonetim kurulunca gorevlendirilecek gorevliler tarafindan kontrol edilir. Uyeler, yonetim
kurulunca diizenlenen listedeki adlar1 karsisina imza koyarak toplant1 yerine girerler. Toplant1 yeter
sayist saglanmigsa, durum bir tutanakla tespit edilir ve toplantt yonetim kurulu baskani veya
gorevlendirecegi yonetim kurulu tiyelerinden biri tarafindan agilir. Toplant1 yeter sayis1 saglanamamasi
halinde de yonetim kurulunca bir tutanak diizenlenir. A¢ilistan sonra, toplantiy1 yonetmek iizere bir
bagkan ve yeteri kadar bagkan vekili ile yazman segilerek divan heyeti olusturulur. Dernek organlariin
secimi i¢in yapilacak oylamalarda, oy kullanan iiyelerin divan heyetine kimliklerini gostermeleri ve
hazirun listesindeki isimlerinin karsilarint imzalamalari zorunludur. Toplantinin ydnetimi ve
giivenliginin saglanmasi divan bagkanina aittir. Genel kurulda, yalnizca giindemde yer alan maddeler
goriisiiliir. Ancak toplantida hazir bulunan iiyelerin; onda biri tarafindan goriisiilmesi, yazili olarak
istenen konularin giindeme alinmasit zorunludur. Genel kurulda, her tiyenin bir oy hakki vardir; {iye
oyunu sahsen kullanmak zorundadir. Onursal {iyeler, genel kurul toplantilarina katilabilir ancak oy
kullanamazlar. Tiizel kisinin {iye olmasi halinde, tiizel kiginin ydnetim kurulu baskani veya temsille
gorevlendirecegi kisi oy kullanir Toplantida goriisiilen konular ve alinan kararlar bir tutanaga yazilir ve
divan baskani ile yazmanlar tarafindan birlikte imzalanir. Toplant1 sonunda, tutanak ve diger belgeler
yonetim kurulu bagkanina teslim edilir. Yonetim kurulu bagkani bu belgelerin korunmasindan ve yeni
secilen yonetim kuruluna yedi giin i¢inde teslim etmekten sorumludur.

GENEL KURULUN OY KULLANMA VE KARAR ALMA USUL VE SEKIiLLERI

Madde 10-Genel kurulda, aksine karar alinmamissa, oylamalar agik olarak yapilir. A¢ik oylamada,
genel kurul baskaninin belirtecegi yontem uygulanir. Gizli oylama yapilacak olmasi durumunda ise,
toplanti baskani tarafindan miihiirlenmis kagitlar veya oy pusulalari iiyeler tarafindan geregi
yapildiktan sonra i¢i bos bir kaba atilir ve oy vermenin bitiminden sonra a¢ik dokiimii yapilarak sonug
belirlenir. Genel kurul kararlari, toplantiya katilan {iyelerin salt cogunluguyla alinir. Su kadar ki, tiiziik
degisikligi ve dernegin feshi kararlari, ancak toplantiya katilan iiyelerin {igte iki cogunluguyla alinabilir.

Toplantisiz veya Cagrisiz Alinan Kararlar

Biitiin iiyelerin bir araya gelmeksizin yazili katilimiyla alinan kararlar ile dernek iiyelerinin tamaminin
bu tliziikte yazili cagri usuliine uymaksizin bir araya gelerek aldigi kararlar gegerlidir. Bu sekilde karar
alinmasi olagan toplanti yerine gegmez.

YONETIM KURULU
Yonetim Kurulunun Tegkili, Gérev ve Yetkileri

Madde 11-Yonetim kurulu, bes asil ve bes yedek iiye olarak genel kurulca segilir. Yonetim kurulu,
secimden sonraki ilk toplantisinda bir kararla gérev boliisiimii yaparak bagkan, baskan yardimcisi,
sekreter, sayman ve iiye’yi belirler. Yonetim kurulu, tim {iyelerin haber edilmesi sartiyla her zaman
toplantiya ¢agrilabilir. Uye tamsayisinin yarisindan bir fazlasinin hazir bulunmasi ile toplamr. Kararlar,
toplantiya katilan tiye tam sayisinin salt gogunlugu ile alinir. Yoénetim kurulu asil tiyeliginde istifa veya
baska sebeplerden dolay1 bosalma oldugu takdirde genel kurulda aldig1 oy ¢oklugu sirasina gére yedek
iiyelerin goreve ¢agrilmasi mecburidir.

Yonetim Kurulunun Gorev ve Yetkileri
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Yonetim kurulu asagidaki hususlar yerine getirir.

1. Dernegi temsil etmek veya bu hususta kendi iiyelerinden bir veya birkacina yetki vermek,

2. Gelir ve gider hesaplarina iligkin islemleri yapmak ve gelecek doneme ait biit¢eyi
hazirlayarak genel kurula sunmak,

3. Dernegin ¢alismalari ile ilgili yonetmelikleri hazirlayarak genel kurul onayina sunmak,

4. Genel kurulun verdigi yetki ile tasinmaz mal satin almak, dernege ait tasinir ve taginmaz
mallar1 satmak, bina veya tesis inga ettirmek, kira sézlesmesi yapmak, dernek lehine rehin
ipotek veya ayni haklar tesis ettirmek,

5. Gerekli goriilen yerlerde temsilcilik agilmasini saglamak,
6. Genel kurulda alinan kararlar1 uygulamak,

7. Her faaliyet yili sonunda dernegin igletme hesabi tablosu veya bilango ve gelir tablosu ile
yonetim kurulu ¢aligmalarini agiklayan raporunu diizenlemek, toplandiginda genel kurula
sunmak,

8. Biitcenin uygulanmasint saglamak,

9. Dernege iiye alinmasi veya tiyelikten ¢ikarilma hususlarinda karar vermek,
10. Dernegin amacint gergeklestirmek icin her gesit karar1 almak ve uygulamak,
11. Mevzuatin kendisine verdigi diger gorevleri yapmak ve yetkileri kullanmak,

12. Tiirk vatandasi olmayanlarin dernek iiyeligine kabulii halinde bunlar1 on giin i¢inde mahalli
en biiyiik Miilki Amirine bildirmek.

13. Genel Kuruldan aldig1 yetkiye istinaden aidat miktarlarin tespit etmek,

14. Yonetim Kurulu, gerek duydugu taktirde, liyeler veya dallarinda uzman kisiler arasindan bir
Danisma Kurulu segebilir.

15. Yénetim Kurulu Uyeliginde devamlilik ve toplantilara katilim esastir. Yénetim Kurulu
toplantisina mazeret géstermeksizin ve/veya gosterilen mazeret kabul edilmeksizin ard arda
ii¢c kez gelmeyen iiyenin, Yonetim Kurulu iiyeligi diiger ve yerini yedek tiyelerin ilk sirasinda
bulunan tiye alir.

DENETIM KURULU

Madde 12-Denetim kurulu, ti¢ asil ve ii¢ yedek liye olarak genel kurulca segilir. Denetim kurulu asil
iyeliginde istifa veya bagka sebeplerden dolayr bosalma oldugu takdirde genel kurulda aldigi oy
¢oklugu sirasina gore yedek iiyelerin goreve ¢agrilmast mecburidir.

Denetim Kurulunun Gorev ve Yetkileri

Denetim kurulu; dernegin, tiizligiinde gosterilen amag ve amacin gergeklestirilmesi igin siirdiiriilecegi
belirtilen ¢alisma konular1 dogrultusunda faaliyet gosterip gostermedigini, defter, hesap ve kayitlarin
mevzuata ve dernek tiiziigiine uygun olarak tutulup tutulmadigini, dernek tiiziigiinde tespit edilen esas
ve usullere gore ve bir yili gegmeyen araliklarla denetler ve denetim sonuglarini bir rapor halinde
yonetim kuruluna ve toplandiginda genel kurula sunar. Denetim kurulu; gerektiginde genel kurulu
toplantiya ¢agirir.

DERNEGIN GELIR KAYNAKLARI
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Madde 13-Dernegin gelir kaynaklari agagida sayilmustir.

1. Uye Aidati: Uyelerden giris ddentisi olarak 40 TL, aylik olarak ta 10 TL aidat alinir. Bu
miktarlar1 artirmaya veya eksiltmeye genel kurul yetkilidir.

2. Gergek ve tiizel kisilerin kendi istegi ile dernege yaptiklar1 bagis ve yardimlar.

3. Dernek tarafindan tertiplenen ¢ay ve yemekli toplanti, gezi ve eglence, temsil, konser, spor
yarigmasi ve konferans gibi faaliyetlerden saglanan gelirler.

4. Dernegin mal varligindan elde edilen gelirler.

5. Yardim toplama hakkindaki mevzuat hiikiimlerine uygun olarak toplanacak bagis ve
yardimlar.

6. Dernegin, amacin gerceklestirmek i¢in ihtiyag duydugu geliri temin etmek amaciyla giristigi
ticari faaliyetlerden elde edilen kazanglar.

7. Diger gelirler.
DERNEGIN DEFTER TUTMA ESAS VE USULLERI VE TUTULACAK DEFTERLER
Madde 14-Defter tutma esaslart;

Dernekte, igletme hesab1 esasmna gore defter tutulur. Ancak, yillik briit gelirin Dernekler
Yonetmeliginin 31. Maddesinde belirtilen haddi asmasi durumunda takip eden hesap doneminden
baglayarak bilango esasina gore defter tutulur.

Bilango esasina gegilmesi durumunda, st iiste iki hesap doneminde yukarida belirtilen haddin altina
diistiliirse, takip eden yildan itibaren isletme hesabi1 esasina doniilebilir. Yukarida belirtilen hadde bagl
kalmaksizin yonetim kurulu karari ile bilango esasina gore defter tutulabilir.

Dernegin ticari isletmesi acilmasi durumunda; bu ticari isletme i¢in, ayrica Vergi Usul Kanunu
hiikiimlerine gore defter tutulur.

KAYIT USULU
Dernegin defter ve kayitlart Dernekler Yonetmeliginde belirtilen usul ve esasa uygun olarak tutulur.

TUTULACAK DEFTERLER

Dernekte, agagida yazili defterler tutulur.
a)isletme hesabi esasinda tutulacak defterler ve uyulacak esaslar asagidaki gibidir:

2. Karar Defteri: Yonetim kurulu kararlari tarih ve numara sirasiyla bu deftere yazilir ve
kararlarin alti, toplantiya katilan tiyelerce imzalanir.

3. Uye Kayit Defteri: Dernege iiye olarak girenlerin kimlik bilgileri, dernege giris ve ¢ikis
tarihleri bu deftere islenir. Uyelerin 6dedikleri giris ve yillik aidat miktarlar1 bu deftere
iglenebilir.
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4. Evrak Kayit Defteri: Gelen ve giden evraklar, tarih ve sira numarasi ile bu deftere kaydedilir.
Gelen evrakin asillar1 ve giden evrakin kopyalar1 dosyalanir. Elektronik posta yoluyla gelen
veya giden evraklar ¢iktist alinmak suretiyle saklanir.

5. Isletme Hesab1 Defteri: Dernek adina alinan gelirler ve yapilan giderler agik ve diizenli
olarak bu deftere islenir.

6. Alindi Belgesi Kayit Defteri: Alind1 belgelerinin seri ve sira numaralari, bu belgeleri alan ve
iade edelerin adi, soyadi ve imzalari ile aldiklar1 ve iade ettikleri tarihler bu deftere islenir.

7. Demirbag Defteri: Dernege ait demirbaglarin edinme tarihi ve sekli ile kullanildiklart veya
verildikleri yerler ve kullanim siirelerini dolduranlarin kayittan distiriilmesi bu deftere
islenir.

Alind1 Belgesi Kayit Defteri ile Demirbas Defterinin tutulmasi zorunlu degildir.
b)Bilango esasinda tutulacak defterler ve uyulacak esaslar asagidaki gibidir:

13. bendinin 1, 2 ve 3 tincii alt bentlerinde kayitli defterler bilango esasinda defter tutulmasi
durumunda da tutulur.

14. Yevmiye Defteri ve Biiyiik Defter: Bu defterlerin tutulma usulii ile kayit sekli Vergi Usul
Kanunu ile bu Kanununun Maliye Bakanligina verdigi yetkiye istinaden yayimlanan
Muhasebe Sistemi Uygulama Genel Tebligleri esaslarina gore yapilir.

DEFTERLERIN TASDIKI

Dernekte, tutulmasi zorunlu olan defterler, kullanmaya baglamadan 6nce il dernekler miidiirliigiine
veya notere tasdik ettirilir. Bu defterlerin kullanilmasina sayfalari bitene kadar devam edilir ve
defterlerin ara tasdiki yapilmaz.

Ancak, bilanco esasina gore tutulan Yevmiye Defteri’nin kullanilacagi yildan dnce gelen son ayda, her
yil yeniden tasdik ettirilmesi zorunludur.

GELIR TABLOSU VE BILANCO DUZENLENMESI

Isletme hesabi esasina gore kayit tutulmasi durumunda yil sonlarinda (31 Aralik) (Dernekler
Yénetmeligi EK-16’da belirtilen) “Isletme Hesab1 Tablosu” diizenlenir. Bilango esasma gére defter
tutulmast durumunda ise, yilsonlarinda (31 Aralik), Maliye Bakanliginca yayimlanan Muhasebe
Sistemi Uygulama Genel Tebliglerini esas alarak bilango ve gelir tablosu diizenlenir.

DERNEGIN GELIR VE GIDER ISLEMLERI

Madde 15-Gelir ve gider belgeleri; Dernek gelirleri, (Dernekler Yo6netmeligi EK- 17°de 6rnegi bulunan)
“Alind1 Belgesi” ile tahsil edilir. Dernek gelirlerinin bankalar araciligi ile tahsili halinde banka
tarafindan diizenlenen dekont veya hesap Ozeti gibi belgeler alindi belgesi yerine geger. Dernek
giderleri ise fatura, perakende satis fisi, serbest meslek makbuzu gibi harcama belgeleri ile yapilir.
Ancak dernegin, Gelir Vergisi Kanununun 94 {incii maddesi kapsaminda bulunan 6demeleri i¢in; Vergi
Usul Kanunu hiikiimlerine gore gider pusulasi, bu kapsamda da bulunmayan 6demeleri i¢in (Dernekler
Yonetmeligi EK-13’te 6rnegi bulunan) “Gider Makbuzu” veya “Banka Dekontu” gibi belgeler harcama
belgesi olarak kullanilir. Dernek tarafindan kisi, kurum veya kuruluslara yapilacak bedelsiz mal ve
hizmet teslimleri (Dernekler Yonetmeligi EK-14’te 6rnegi bulunan) “Ayni Yardim Teslim Belgesi” ile
yapilir. Kisi, kurum veya kuruluslar tarafindan dernege yapilacak bedelsiz mal ve hizmet teslimleri ise
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(Dernekler Yonetmeligi EK-15"te 6rnegi bulunan) “Ayni Bagis Alindi Belgesi” ile kabul edilir. Bu
belgeler; Ek-13, Ek-14 ve Ek-15’te gosterilen bicim ve ebatta, miiteselsil seri ve sira numarasi tagiyan,
kendinden karbonlu elli asil ve elli kocan yapragindan meydana gelen ciltler veya elektronik sistemler
ve yazi makineleri araciligiyla yazdirilacak form veya siirekli form seklinde bastirilir. Form veya
stirekli form seklinde bastirilacak belgelerin, belirtilen nitelikte olmasi zorunludur.

ALINDI BELGELERI

Dernek gelirlerinin tahsilinde kullanilacak “Alindi Belgeleri” (Dernekler Yonetmeligi EK- 17°de
gosterilen bigim ve ebatta) yonetim kurulu karariyla, matbaaya bastirilir. Alindi belgelerinin
bastirilmasi ve kontrolii, matbaadan teslim alinmasi, deftere kaydedilmesi, eski ve yeni saymanlar
arasinda devir teslimi ve alind1 belgesi ile dernek adina gelir tahsil edecek kisi veya kisiler tarafindan
bu alindi belgelerinin kullanimina ve toplanilan gelirlerin teslimine iligkin hususlarda Dernekler
Yonetmeliginin ilgili hiikiimlerine gore hareket edilir.

YETKI BELGESI

Yonetim kurulu asil iiyeleri harig, dernek adina gelir tahsil edecek kisi veya kisiler, yetki stiresi de
belirtilmek suretiyle, yonetim kurulu karari ile tespit edilir. Gelir tahsil edecek kisilerin acik kimligi,
imzas1 ve fotograflarimi ihtiva eden (Dernekler Yonetmeligi Ek-19’da yer alan) “Yetki Belgesi” dernek
tarafindan iki niisha olarak diizenlenerek, dernek yonetim kurulu bagkaninca onaylanir. Yonetim kurulu
asil iyeleri yetki belgesi olmadan gelir tahsil edebilir. Yetki belgelerinin siiresi yonetim kurulu
tarafindan en ¢ok bir yil olarak belirlenir. Siiresi biten yetki belgeleri birinci fikraya gore yenilenir.
Yetki belgesinin siiresinin bitmesi veya adina yetki belgesi diizenlenen kisinin gérevinden ayrilmasi,
6limii, igsine veya gorevine son verilmesi gibi hallerde, verilmis olan yetki belgelerinin dernek yonetim
kuruluna bir hafta i¢inde teslimi zorunludur. Ayrica, gelir toplama yetkisi yonetim kurulu karari ile her
zaman iptal edilebilir.

GELIR VE GIDER BELGELERININ SAKLAMA SURESI

Defterler hari¢ olmak tizere, dernek tarafindan kullanilan alindi belgeleri, harcama belgeleri ve diger
belgeler 6zel kanunlarda belirtilen siireler sakli kalmak iizere, kaydedildikleri defterlerdeki sayi ve tarih
diizenine uygun olarak 5 yil siireyle saklanir.

BEYANNAME VERILMESI

Madde 16-Dernegin, bir dnceki yila ait faaliyetleri ile gelir ve gider iglemlerinin yil sonu itibariyla
sonuglarina iliskin (Dernekler Yonetmeligi EK- 21°de bulunan) “Dernek Beyannamesi” dernek
yonetim kurulu tarafindan doldurularak, her takvim yilinin ilk dort ay1 i¢inde dernek bagkani tarafindan
mahalli Miilki idare Amirligine verilir.

BILDIRIM YUKUMLULUGU

Madde 17-Miilki Amirlige yapilacak bildirimler;

Genel Kurul Sonug Bildirimi: Olagan veya olaganiistii genel kurul toplantilarini izleyen otuz giin
icinde, yonetim ve denetim kurullar ile diger organlara secilen asil ve yedek iiyeleri iceren (Dernekler
Yénetmeligi Ek-3’te yer alan) Genel Kurul Sonug Bildirimi Miilki idare Amirligine verilir. Genel kurul

toplantisinda tiiziik degisikligi yapilmasi halinde; genel kurul toplanti tutanagi, tiiziigiin degisen
maddelerinin eski ve yeni sekli, her sayfas1 yonetim kurulu {iyelerinin salt cogunlugunca imzalanmis
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dernek tiizligiiniin son sekli, bu fikrada belirtilen siire i¢inde ve bir yazi ekinde miilki idare amirligine
verilir.

Tasinmazlarin Bildirilmesi: Dernegin edindigi tasinmazlar tapuya tescilinden itibaren otuz giin iginde
(Dernekler Yonetmeligi EK-26’da sunulan) “Tasinmaz Mal Bildirimi”’ni doldurmak suretiyle miilki
idare amirligine bildirilir. Yurtdigindan Yardim Alma Bildirimi Dernek tarafindan, yurtdigindan yardim
alimacak olmasi durumunda yardim alinmadan once (Dernekler Yonetmeligi EK-4’te belirtilen)
“Yurtdigindan Yardim Alma Bildirimi” doldurup Miilki idare Amirligine bildirimde bulunulur. Nakdi
yardimlarin bankalar araciligiyla alinmasi ve kullanilmadan 6nce bildirim sartinin yerine getirilmesi
zorunludur.

Degisikliklerin Bildirilmesi: Dernegin yerlesim yerinde meydana gelen degisiklik (Dernekler
Yonetmeligi EK-24’te belirtilen) “Yerlesim Yeri Degisiklik Bildirimi”; genel kurul toplantis1 disinda
dernek organlarinda meydana gelen degisiklikler (Dernekler Yonetmeligi EK-25’te belirtilen) “Dernek
Organlarindaki Degisiklik Bildirimi” doldurulmak suretiyle, degisikligi izleyen otuz giin iginde Miilki
Idare Amirligine bildirilir.

Dernek tiiziigiinde yapilan degisiklikler de tiiziik degisikliginin yapildigi genel kurul toplantisim
izleyen otuz giin i¢inde, genel kurul sonug bildirimi ekinde Miilki Idare Amirligine bildirilir.

TEMSILCILIK ACMA

Madde 18-Dernek, gerekli gordiigii yerlerde dernek faaliyetlerini yiiriitmek amaciyla yonetim kurulu
karartyla temsilcilik agabilir. Temsilciligin adresi, yonetim kurulu karariyla temsilci olarak
gorevlendirilen kisi veya kisiler tarafindan o yerin Miilki Idare Amirligine yazili olarak bildirilir.
Temsilcilik, dernek genel kurulunda temsil edilmez.

DERNEGIN iC DENETIMI

Madde 19-Dernekte genel kurul, yonetim kurulu veya denetim kurulu tarafindan i¢ denetim
yapilabilecegi gibi, bagimsiz denetim kuruluslarina da denetim yaptirilabilir. Genel kurul, yonetim
kurulu veya bagimsiz denetim kuruluslarinca denetim yapilmis olmasi, denetim kurulunun
yiikiimliiliigiinii ortadan kaldirmaz. Denetim kurulu tarafindan en geg yilda bir defa dernegin denetimi
gerceklestirilir. Genel kurul veya yonetim kurulu, gerek goriilen hallerde denetim yapabilir veya
bagimsiz denetim kuruluslarina denetim yaptirabilir.

DERNEGIN BORCLANMA USULLERI{

Madde 20-Dernek amacini gergeklestirmek ve faaliyetlerini yiiriitebilmek i¢in ihtiyag duyulmasi
halinde yonetim kurulu karari ile borglanma yapabilir. Bu borg¢lanma kredili mal ve hizmet alimu
konularinda olabilecegi gibi nakit olarak ta yapilabilir. Ancak bu borglanma, dernegin gelir kaynaklari
ile karsilanamayacak miktarlarda ve dernegi 6deme gii¢liigiine diisiirecek nitelikte yapilamaz.

TUZUGUN NE SEKILDE DEGISTIRILECEGI

Madde 21-Tiiziik degisikligi genel kurul karari ile yapilabilir. Genel kurulda tiiziik degisikligi

yapilabilmesi i¢in genel kurula katilma hakki bulunan iiyelerin 2/3 ¢ogunlugu aranir. Cogunlugun

saglanamamasi sebebiyle toplantinin ertelenmesi durumunda, ikinci toplantida ¢ogunluk aranmaz.

Ancak, bu toplantiya katilan iiye sayisi, yonetim ve denetim kurullar liye tam sayisinin iki katindan az
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olamaz. Tiiziik degisikligi icin gerekli olan karar ¢ogunlugu toplantiya katilan ve oy kullanma hakki
bulunan tiyelerin oylarinin 2/3°diir. Genel kurulda tiiziik degisikligi oylamast agik olarak yapilir.

DERNEGIN FESHI VE MAL VARLIGININ TASFIYE SEKLI

Madde 22-Genel kurul, her zaman dernegin feshine karar verebilir. Genel kurulda fesih konusunun
goriisiilebilmesi igin genel kurula katilma hakki bulunan iiyelerin 2/3 ¢ogunlugu aranir. Cogunlugun
saglanamamasi sebebiyle toplantinin ertelenmesi durumunda ikinci toplantida ¢ogunluk aranmaz.
Ancak, bu toplantiya katilan iiye sayisi, yonetim ve denetim kurullar1 {iye tam sayisinin iki katindan az
olamaz. Fesih karariin alinabilmesi i¢in gerekli olan karar cogunlugu toplantrya katilan ve oy kullanma
hakki bulunan tiyelerin oylarinin 2/3” diir. Genel kurulda fesih karar1 oylamasi agik olarak yapilir.

TASFIYE ISLEMLERI

Genel kurulca fesih karar1 verildiginde, dernegin para, mal ve haklarinin tasfiyesi son yonetim kurulu
liyelerinden olusan tasfiye kurulunca yapilir. Bu islemlere, feshe iligskin genel kurul kararinin alindig
veya kendiliginden sona erme halinin kesinlestigi tarihten itibaren baslanir. Tasfiye siiresi i¢inde biitiin
islemlerde dernek adinda “Tasfiye Halinde Sasali Sosyal Dayanisma ve Gelistirme Dernegi” ibaresi
kullanilir. Tasfiye kurulu, mevzuata uygun olarak dernegin para, mal ve haklarinin tasfiyesi islemlerini
bastan sonuna kadar tamamlamakla gorevli ve yetkilidir. Bu kurul, dnce dernegin hesaplarini inceler.
Inceleme esnasinda dernege ait defterler, alind1 belgeleri, harcama belgeleri, tapu ve banka kayztlari ile
diger belgelerinin tespiti yapilarak varlik ve yiikiimliilikkleri bir tutanaga baglanir. Tasfiye islemleri
sirasinda dernegin alacaklilarina ¢agrida bulunulur ve varsa mallar1 paraya gevrilerek alacaklilara
Odenir. Dernegin alacakli olmasi durumunda alacaklar tahsil edilir. Alacaklarin tahsil edilmesi ve
borglarin 6denmesinden sonra kalan tiim para, mal ve haklari, genel kurulda belirlenen yere devredilir.
Genel kurulda, devredilecek yer belirlenmemisse dernegin bulundugu ildeki amacina en yakin ve fesih
edildigi tarihte en fazla liyeye sahip dernege devredilir. Tasfiyeye iligkin tiim islemler tasfiye
tutanaginda gosterilir ve tasfiye islemleri, Miilki idare Amirliklerince hakli bir nedene dayanilarak
verilen ek siireler hari¢ ii¢ ay i¢inde tamamlanir. Dernegin para, mal ve haklarimin tasfiye ve intikal
islemlerinin tamamlanmasini miiteakip tasfiye kurulu tarafindan durumun yedi giin i¢inde bir yazi ile
dernek merkezinin bulundugu yerin miilki idare amirligine bildirilmesi ve bu yaziya tasfiye tutanaginin
da eklenmesi zorunludur. Dernegin defter ve belgelerini tasfiye kurulu sifatiyla son ydnetim kurulu
iiyeleri saklamakla gorevlidir. Bu gorev, bir yonetim kurulu {iyesine de verilebilir. Bu defter ve
belgelerin saklanma siiresi bes yildir.

hUKUM EKSIKLIGI

Madde 23-Bu tiiziikte belirtilmemis hususlarda Dernekler Kanunu, Tiirk Medeni Kanunu ve bu
Kanunlara atfen ¢ikartilmis olan Dernekler Yonetmeligi ve ilgili diger mevzuatin dernekler hakkindaki
hiikiimleri uygulanir.

GECiCi MADDE

Madde 1- i1k genel kurulda dernek organlari olusturulana kadar, dernegi temsil edecek ve dernekle ilgili
is ve islemleri yiiriitecek olan gegici yonetim kurulu tiyeleri agagida belirtilmistir.

Gegici Yénetim Kurulu Uyelerinin;
Adi ve Soyadi : Gorev Unvani :

Hale Kolatan Bagkan
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Giilden Ulucenk
Sevtap Sirin

Asli Tamtiirk
Belma Boyacioglu
Nergiz Caligir

Mercan Erek

Bu tiiziik 23 (Yirmiii¢) madde ve 1 (Bir) gegici maddeden ibarettir.

Baskan Yardimcist
Sayman
Sekreter
Uye
Uye

Uye
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