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ABSTRACT

EXPLORING TEACHING ANXIETY AND ITS SOURCES FROM THE
PERSPECTIVES OF PRE-SERVICE TEACHERS

OZCAN, Burcu
M.S., The Department of Educational Sciences, Curriculum and Instruction
Supervisor: Prof. Dr. Ahmet OK

August 2021, 164 pages

This study aims to explore teaching anxiety and its sources from the perspectives of
pre-service teachers. The suggestions of pre-service teachers about reducing teaching
anxiety are also aimed to be taken in this study. The participants of the study consist
of 20 pre-service teachers enrolled in a teacher education program at a state university
in Central Anatolia/Turkey. The data of the study were obtained through semi-
structured interviews conducted individually with each participant. The obtained data
were analyzed through content analysis. The findings have shown that pre-service
teachers have three types of teaching anxiety, consisting of self-centered, task-
centered, and student-centered anxieties. The most outstanding anxieties related to
each type include adaptation and security; starting to work and management-related
issues; building rapport and handling individual differences. Regarding the sources of
teaching anxiety of pre-service teachers, the findings have shown that there are person-

related, teacher training-related, and profession-related factors that cause anxiety in
iv



pre-service teachers about teaching. The most commonly shared factors related to each
category involve lack of experience and feeling of inadequacy; discrepancy between
theory and practice, insufficiency of practice teaching opportunity; low prestige of the
profession, and high expectations from teachers. For reducing teaching anxiety, pre-
service teachers suggested increasing and improving opportunities for gaining
experience in teaching addressing both the teacher training programs and pre-service
teachers individually. The findings of the study were discussed in light of the related
literature. The study was concluded with the presentation of implications for practice

and future research.

Keywords: teaching anxiety, sources of teaching anxiety, teaching experience, pre-

service teachers, teacher education
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OGRETIM KAYGISININ VE KAYNAKLARININ OGRETMEN ADAYLARININ
BAKIS ACISINDAN INCELENMESI

OZCAN, Burcu
Yiiksek Lisans, Egitim Bilimleri, Egitim Programlari ve Ogretim Boliimii

Tez Yoneticisi: Prof. Dr. Ahmet OK

Agustos 2021, 164 sayfa

Bu calisma, 6gretmen adaylarinin bakis acilarindan 6gretim kaygisini ve kaynaklari
arastirmay1 amaclamaktadir. Calismada ayrica 6gretmen adaylarinin 6gretim kaygisini
azaltmaya yonelik 6nerilerinin alinmasi da amaglanmaistir. Arastirmanin katilimcilarin
Ic Anadolu/Tiirkiye bélgesinde bir devlet iiniversitesindeki &gretmen egitimi
programlarina kayith 20 6gretmen adayi olusturmaktadir. Aragtirmanin verileri, her
bir katilimer ile bireysel olarak gergeklestirilen yar1 yapilandirilmis goriismeler
yoluyla elde edilmistir. Elde edilen veriler igerik analizi yoluyla ¢6ziimlenmistir.
Bulgular, 6gretmen adaylarmin ben merkezli, gérev merkezli ve 6grenci merkezli
olmak iizere iig tiir 6gretim kaygisina sahip olduklarini gostermektedir. Her tiir ile ilgili
en goze ¢arpan kaygilar arasinda uyum ve giivenlik; ise baslama ve yonetimle ilgili
konular; iliski kurmak ve bireysel farkliliklarla basa ¢ikmak yer almaktadir. Ogretim

kaygisinin kaynaklar1 ile ilgili olarak bulgular, 6gretmen adaylarinda &gretim
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kaygisina neden olan kisi ile ilgili, 6gretmen yetistirme ile ilgili ve meslekle ilgili
faktorlerin oldugunu gostermistir. Her kategorideki en yaygin faktorler arasinda
deneyim eksikligi ve yetersizlik duygusu; teori ile pratik arasindaki tutarsizlik ve
Ogretmenlik uygulamalar1 firsatinin  yetersizligi; meslegin diisiik statiisii  ve
dgretmenlerden yiiksek beklentiler olmasi yer almaktadir. Ogretmen adaylar1 gretim
kaygisint azaltmak icin hem Ogretmen yetistirme programlarmna hem de 6gretmen
adaylarina bireysel olarak hitap ederek Ogretim deneyimi kazanma firsatlarinin
artirilmasini ve gelistirilmesini 6nermislerdir. Arastirmanin bulgular ilgili alan yazin
1s181inda tartigilmistir. Calisma, uygulama ve gelecekteki arastirmalar i¢in ¢ikarimlarin

sunumu ile sonlandirilmistir.

Anahtar Kelimeler: 6gretim kaygisi, 6gretim kaygisinin kaynagi, 6gretim deneyimi,

Ogretmen adaylari, 6gretmen egitimi
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CHAPTER 1

INTRODUCTION

1.1. Background of the Study

Anxiety is an emotional state that any person can experience. With the beginning of
its popularity after the 1950s, anxiety has been regarded as a complicated construct for
which different definitions have been made. According to English and English (1958),
anxiety is regarded as a feeling of fearsome threat and a fear of anticipated future
situations or events. Spielberger (1966) describes anxiety as a product of stress, as well
as a mediator of its influence on individuals’ behavior. Anxiety is also characterized
as a sense of apprehension and worry related with autonomic nervous system arousal
(Horwitz, etal., 1986). Taking into consideration its various definitions, it can be stated
that anxiety is generally referred to as an emotion that is characterized by feelings of

tension, worried thoughts, and certain physical changes.

Anxiety is argued to be related to other constructs such as efficacy beliefs (Leahy,
2007), attitude (Myers, 2005) and motivation (Liu & Huang, 2011). Thus, there may
be various factors that cause anxiety in individuals. Also, individuals may experience
anxiety related to various reasons at different levels in their lives. Anxiety has been
described within various categorizations, one of which refers to the duality of the
phenomenon as facilitating and debilitating (Alpert & Haber, 1960). In that sense, it is
claimed that although anxiety is generally perceived as a negative emotional state that
might possibly have negative effect on individuals’ thoughts and behavior, it can even
foster making positive advancement in developing certain thoughts and behavior,
depending on its magnitude and intensity experienced by individuals (Scovel, 1978).
Taking this fact into consideration, it can be possible to turn debilitating anxiety of

1



individuals into facilitating through increasing their awareness about anxiety and its
effect on individuals’ thoughts and behavior. Then, it can be possible to eliminate the
sources of anxiety once they are discovered. From this point of view, it can be stated
that learning about the sources of anxiety may contribute to taking action to eliminate
the adverse effect of anxiety on teachers and teacher candidates, as well. This, in turn,
may ultimately help increase the effectiveness of education.

Education system involves many components in itself, including teachers, learners,
parents, administrators, and policy makers. It is believed that the quality of education
offered to learners are closely related to the quality of teachers (Sisman, 2009). In other
words, the quality of education is reflected in the achievement of students. Teachers
are considered to be the principal agents in educating people in societies with no doubt.
Thus, as the importance given to education increases, so do those of teacher quality

and teacher education.

In Turkey, teacher candidates are trained in the faculties of education/educational
sciences in universities. It is possible to become a teacher through graduating from a
teacher education program or acquiring a pedagogical formation certificate from the
faculties of education/educational sciences in universities. Pedagogical formation
certificate programs are offered by the approved universities to those who have a
bachelor’s degree in related programs and want to become teachers. On the other hand,
teacher education programs are offered in the undergraduate level and aim to equip
teacher candidates with professional knowledge, pedagogical content knowledge and
general culture (YOK, 2018). In line with this aim, teacher candidates take a number
of courses related to methods of teaching, and discuss the best ways to deliver
information and to deal with problems that might emerge during instructional
processes. In teacher education programs, teacher candidates also take teaching
practicum courses to prepare for teaching profession in real classroom settings.
Although teacher candidates are equipped with a set of knowledge through those
courses, their experience in real classrooms as part of teaching practicum courses most
often does not coincide with what they have always thought and believed to
experience. In other words, it can be stated that teacher candidates may feel anxious
about teaching in real classroom settings, regardless of the courses they take during
2



their undergraduate studies in teacher education programs (Paker, 2011, Kara &
Yilmaz Giingor, 2015). In this regard, teaching anxiety can be considered to occur
when what teacher candidates might encounter in real classrooms does not exactly
correspond to what they have learnt in their courses throughout their teacher education,
or when they cannot find solutions to the problems they have in their teaching (Merg,
2011). The probability of such a situation is highly likely to cause teacher candidates
to have anxiety about teaching, which in turn may have an impact on their performance

and effectiveness in the profession when they become teachers.

Being among the pioneers in the area of research on teaching anxiety, Fuller (1969)
investigated the concerns of pre-service teachers regarding teaching profession with
the aim of improving the curricula of teacher education programs. After revising that
initial study, Fuller et al. (1974) have come up with a classification of teaching anxiety
into three main areas as self-preservation, task-related issues, and impact on pupil
needs and effects of teaching, which are later referred to as self-centered concerns,
task-centered concerns, and student-centered concerns, respectively. The focus of self-
centered concerns is on the personal issues that individuals have such as adaptation to
the teaching profession and competence beliefs. Task-centered concerns concentrate
on the teacher role of individuals, containing some concerns regarding being a good
teacher, delivering effective instruction and managing the classroom. Lastly, student-
centered concerns focus on learners and include concerns regarding how to meet the

cognitive, emotional and social needs of learners.

There is a consensus among scholars on the argument that there may be various factors
related to the teaching anxiety of teacher candidates. These factors include preparation
for class and planning a lesson (Gardner and Leak, 1994; Otanga & Mwangi, 2015);
maintaining student discipline and mastery of content (Thompson, 1963), classroom
management and learning the demands of the practice (Hart, 1987; Danner, 2014);
inability to answer questions of students, implementing effective teaching (Bernstein,
1983; Gardner & Leak, 1994); and relationship with staff (Morton et al., 1997). As for
the reasons or sources that cause anxiety in teacher candidates, the main ones that

researchers argue frequently include lack of experience in teaching (Borich, 1996;



McVey, 2004; Paker, 2011); lack of knowledge (Obodo, 1990; Agustiana, 2014), and
low self-efficacy of teacher candidates (Bruinsma & Jansen, 2010; Aina, et al., 2015).

1.2. Purpose of the Study

The purpose of this study is to explore the teaching anxiety and the sources of this
anxiety from the perspectives of pre-service teachers studying at a state university in
Turkey. In this study, teaching anxiety will be generally defined as the concerns that
pre-service teachers have about conducting teaching in real classroom settings and
other aspects of the teaching profession, mainly in terms of the self-centered, task-
centered and student-centered areas of the explored phenomenon. Through this
exploration, it is also aimed to develop an in-depth and detailed understanding of the
teaching anxiety phenomenon and to propose possible solutions in order to eliminate

or reduce the probable adverse effect of the phenomenon on teacher candidates.
In line with the aim of the study, the following research questions are formulated:

1. What are the anxieties that pre-service teachers experience related to teaching?

2. What are the sources of anxieties that pre-service teachers experience related
to teaching?

3. How can teaching anxiety be reduced from the perspectives of pre-service

teachers?

1.3. Significance of the Study

The present study is conducted with the aim of exploring teaching anxiety and the
sources of this anxiety from the perspectives of pre-service teachers. In this context, it
is intended that the results of the study will make contribution to theory, research and
practice by providing an in-depth and detailed understanding of teaching anxiety from

the perspectives of pre-service teachers.



Teachers are one of the most important components of education system. It has been
widely discussed that teachers’ anxiety is reflected to learners and it affects learners’
anxiety as well as the learning process (Phillips, 1984; Obodo, 1990). In that sense,
investigating pre-service teachers teaching anxiety before their teaching career begins
Is important in terms of taking necessary actions to intervene and reduce any adverse
effect of teaching anxiety on both teacher candidates and their future learners (Bilali
& Tarusha, 2015).

Faculties of education in universities offer teaching training programs at
undergraduate level. Those programs include courses about general culture,
professional and pedagogical content knowledge, as well as teaching practicum.
Teacher candidates have a certain level of academic achievement in the courses they
take. However, they may still experience teaching anxiety about their tasks as teachers
as they get closer to start teaching in their own classes (Tasgin, 2006; Paker, 2011;
Danner, 2014; Kara & Yilmaz-Glingér, 2015).

Experience is one of the most widely argued factors to be related to teaching anxiety.
There have been various studies that claim the more teaching experience individuals
have, the less anxiety they have about teaching (Williams, 1991; Fish & Fraser, 2001;
Oztiirk, 2016) whereas some other studies disagree with this claim and argues that
increased length of experience in teaching may not necessarily result in decreased
teaching anxiety (Jedynak, 2011; Kesen & Aydin, 2014). Within the teacher education
programs, teaching practicum is the primary opportunity of teacher candidates to
practice and have experience in teaching. Since the opportunity of pre-service teachers
to have teaching experience during the teacher education process is limited, it is of
high importance that the effectiveness of this opportunity, as well as the other
components of teacher education programs, is kept at the maximum level for the sake

of preparing better teachers for the future.

Furthermore, Fuller (1969) claims that teacher concerns are sequential in nature. A
further study reveals that experience has an influence on the development of each stage
of concerns (Fuller et al., 1974). Fuller and others (1974) argue that experience in

teaching is negatively correlated with the self-preservation concerns. Having reached
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similar results, Borich (1996) argues that if effective teacher training is provided for
teacher candidates, their transition from the different stages of concern could become
more efficient. Thus, it is significant to explore these concerns from pre-service
teachers’ perspectives and help teacher training become helpful in leading pre-service

teachers to efficiently deal with those stages of concern.

Anxiety is classified into two groups as debilitating and facilitating (Alpert & Haber,
1960; Scovel, 1978). While debilitating anxiety is claimed to prevent achievement of
learners by hampering the learning process, facilitating anxiety is believed to
contribute to learners’ achievement by helping them reach beyond their actual learning
capacities. In respect to this, by helping pre-service teachers in strengthening their
knowledge and awareness in teaching anxiety, it can be possible to help them turn their
debilitating anxieties into facilitating. This, in turn, is expected to help them prepare
better for the teaching profession during their teacher education process. Therefore, it
is of great importance that teaching anxieties of pre-service teachers are investigated
before attending teaching practicum so that necessary actions can be taken to help them
prepare better for the teaching profession by arranging the teacher education program
and the teaching practicum and offering them more relevant and beneficial
opportunities for teaching experience (MacDonald, 1992). In addition, it is significant
to explore teacher candidates’ teaching anxiety, as well as the reasons that cause this
anxiety because it may allow us to come up with suggestions for resolving the
identified problems that affect teacher candidates’ performance during teaching
(Gardner et al., 1997). Taking all these into account, the results of this study are
expected to be beneficial for policy makers to consider the perspective of pre-service
teachers about teaching anxiety while designing the curricula of teacher education
programs so that it can be possible to prevent teaching anxiety from decreasing pre-

service teachers’ motivation and performance in teaching profession.

Last but not least, there is extensive literature about teaching anxiety, consisting of

studies conducted mainly with quantitative research design and few with qualitative

designs. Accordingly, it is suggested in former studies that qualitative data should be

gathered to investigate teaching anxiety and its sources (Dadandi et al., 2016). Since

qualitative design provides opportunity for developing a complex and detailed
6



understanding of the issue through exploration as well as empowering participants to
share their lived experiences about the issue and make their voices heard (Creswell,
2013), the present study is designed in a qualitative research methodology to benefit
from the abovementioned opportunities. Moreover, teaching anxiety has been mostly
investigated in terms of teacher candidates studying in a particular department of
education faculties within the context of foreign language teaching anxiety,
mathematics teaching anxiety, science teaching anxiety, etc. In such studies, the role
of the particular subject matter needs to be investigated to comprehensively discuss its
effect on teaching anxiety. Then, the scope of those studies may extend to the effect of
subject matter on teaching anxiety. Although there are plenty of studies which show a
difference in teacher candidates’ level of teaching anxiety based on their departments,
Akgiin and others (2007) have found no significant difference. This is a supporting
finding to Mer¢’s (2010) suggestion that teaching anxiety may further be investigated
though the participation of teacher candidates from different departments in the same
sample. In other words, it is suggested in previous studies that teaching anxiety needs
to be examined regardless of the department of teacher candidates to deeply explore
the teaching anxiety phenomenon. Since the present study does not aim to have in-
depth understanding of the effect of any specific area of teaching, there will not be any
exclusion of departments in this study. Furthermore, it is suggested by previous
researchers that the sources of teaching anxiety need to be explored so that it can
provide an insight to the phenomenon in a broader perspective (Kyriacou, 2001). In
this regard, that this study aims to develop deeper understanding of teaching anxiety
as well as to explore the sources of teaching anxiety from the perspectives of pre-
service teachers regardless of their department though a qualitative research design is

what differentiates this study from many of the other studies conducted so far.

1.4. Definitions of Concepts and Terms Used in the Study

The concepts and terms frequently used in this study are presented below with their

operational and conceptual definitions.



Anxiety: “sense of apprehension and fear often marked by physical signs, by doubt
concerning the reality and nature of the threat, and by self-doubt about one's
capacity to cope with it” (Merriam-Webster, n.d.). Also referred to as a state of tension
and uneasiness related to the feelings of fearsome threat and anticipated future
situations (Rogers, 1957; English & English, 1958).

Teaching anxiety: A feeling of tension and apprehension regarding teaching and
teaching profession. Also referred to as a characteristic of teaching occurring on
specific occasions related to teaching (Buitink & Kemme, 1986). This term will be
used interchangeably with teacher anxiety to refer to the apprehensive feelings of
teachers and teacher candidates regarding teaching.

Pre-service teachers/ Teacher candidates/ Prospective teachers: The senior
students enrolled in teacher education programs offered by the education faculties of
universities and completed the first three years in their programs. The term student-
teacher will also be used to refer to those students who practice teaching in classrooms,

generally during teaching practicum.

Teacher education/ training program: The four-year program offered by and carried
out in universities with the aim of raising qualified teachers through a set of courses
on general culture, content knowledge and pedagogical content knowledge (YOK,
2018).

Teaching practicum/practice teaching: A course offered for mostly the fourth year
students in teacher education programs in order to provide opportunity for having
teaching experience in real classroom settings (YOK, 2018). Teacher candidates attend
partner schools to observe and conduct teaching sessions during this process to practice

and improve teaching skills.

Teacher trainers: Teachers of pre-service teachers who teach in teacher education
programs at universities and train pre-service teachers for the teaching profession. Also

referred to as faculty members or instructors in this study.



CHAPTER 2

LITERATURE REVIEW

This chapter presents the literature regarding the investigated phenomenon and related
concepts in this study. First, the theoretical background is described, followed by the
description of the phenomenon of interest. Later, the research studies concerned with
the same phenomenon are reviewed and presented in detail. The chapter concludes

with a summary of the reviewed literature in the end.

2.1. Anxiety

Human beings go through different emotional states in life, one of which is anxiety. In
a general sense, anxiety is defined as an emotion that is characterized by feelings of

tension, worried thoughts and certain physical changes.

The history of anxiety as a phenomenon may date back to 1894 when Freud
conceptualized anxiety-neurosis as a separate clinical syndrome (Spielberger, 1966).
Following its separation, there was an increase in studies conducted that focused on
anxiety. Although there were plenty of experimental studies to investigate fear,
frustration and conflict in animals, such as dogs (Pavlov, 1927; Gantt, 1942), cats
(Masserman, 1943), and sheep (Liddell, 1944), there was a lack in studies concerning
human anxiety until the 1950s. Later on, there has been a dramatic increase in the
number of empirical studies that investigated human anxiety in the following decades.
A great deal of those pieces of research on anxiety has focused on investigating
learning and perception, which has made the phenomenon a concern of personality
theorists (Spielberger, 1966). Although anxiety is considered to be necessary and

facilitating in certain situations in life, when it appears in an excessive amount and
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cannot be taken under control, then it may become debilitating for individuals and may
unable them from doing what they can actually do under anxiety-free conditions (Mash
& Wolfe, 2002). Considering this, it can be asserted that since anxiety plays a vital
role in human thoughts and behaviors, it is still of high importance to dwell into its
nature and causes in order to prevent its adverse effect on individuals’ thinking and

actions.

According to Papas (1997), although it is not easy to exactly reveal the sources of
anxiety, it is believed to occur with the interaction of certain biological, psychological
and environmental factors. The biological factors refer to the deterioration of the
balance of the body’s chemical composition. The psychological factors are related to
the behaviors and attitudes that are learnt and acquired throughout the lifetime. Lastly,
the environmental factors consist of the conflicts, problems, and pressures with which
individuals have to struggle. There may be a range of symptoms of anxiety that can be
observed in individuals. These include loss of balance, difficulty in breathing,
blackout, increased heart beating, chest tightness, nausea, fatigue, tension, and so on
(Papas, 1997).

2.1.1. Definition of Anxiety

As of the second half of the 20" century, the phenomenon of anxiety started to gain
popularity thanks to the increase in the number of books and empirical research
investigating human anxiety, as well as the attempts to develop scales for the
measurement of anxiety (Spielberger, 1966). Since then, scholars have come up with

various definitions for anxiety.

The first attempt to define anxiety in the psychological theory context was done by
Freud. Freud (1924) regards anxiety as being related to a feeling of apprehension that
arises from unpleasant affective states or conditions. Moreover, Freud (1936)
considers anxiety with a psychoanalytical perspective as the fundamental phenomenon
and the main issue of neurosis. He also describes anxiety as having a character of

displeasure, with an emphasis on the apprehensive expectation or dread. In his later
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formulations of the phenomenon, Freud conceptualizes anxiety as a signal which

shows the existence of a danger situation.

According to Rogers (1957), anxiety is a state of tension and uneasiness, the source of
which is obscure. Similarly, English and English (1958) defined anxiety to be related
to the feelings of fearsome threat and anticipated future situations. Later, in
Spielberger’s (1966) definition, anxiety is referred to as a product of stress, and being
a mediator of the influence of stress on individuals’ behavior. Anxiety has also been
considered as a result of the feeling of incompetence of individuals in certain situations

that individuals perceive as threatening (Sarason, 1975).

A common description of anxiety by psychologists refers to it as an apprehensive state
and relates it to a vague fear with an indirect association with an object (Scovel, 1978).
Likewise, anxiety is defined by Horwitz et al. (1986) as a sense of apprehension and
worry related with autonomic nervous system arousal. In addition, Sapir and Aronson
(1990) describes anxiety as being “characterized by apprehension, uncertainty, dread,

foreboding, and fear of dying or losing control” (p. 503).

Besides the definitions of various scholars, the dictionary definition of anxiety is stated
as “apprehensive uneasiness or nervousness usually over an impending or anticipated

ill” and as “mentally distressing concern or interest” (Merriam-Webster, n.d.).

When all the definitions of anxiety are considered, the common point that most
scholars argue is that anxiety is related to apprehensive thoughts, tension, and

observable symptoms in individuals.

2.1.2. Terms Related with Anxiety

There are several terms that appear in the literature as being related with anxiety. The
most common ones include concern, stress, fear, and worry (Fuller, 1969; Kyriacou &
Sutcliffe, 1978; Veenmann, 1984; Murray-Harvey et al., 2000).

A major one of these terms is concern. The term concern is generally used

interchangeably with the term anxiety. A general definition of concern relates it to the
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feelings of uneasiness, anxiety, uncertainty, or apprehension. Concern is also defined
as the perceived problems or worries of individuals (Fuller, 1969).

Stress is another term that is associated with anxiety. Being a psychological state,
stress is considered to be a normal and healthy occurrence towards daily demands on
individuals. However, when it is experienced for a long period time, then stress can
harm the well-being of individuals in both physical and emotional terms (Dohrenwend
& Dohrenwend, 1981). The reason why stress and anxiety are associated with each
other is that anxiety is considered to be a product of stress and a mediator of the

influence of stress on human behavior (Spielberger, 1966).

Fear is another term that is related with anxiety. In the literature, it is seen that fear and
anxiety have both similarities and differences. First, both terms are similar in terms of
the physiologic arousals and reactions that are likely to occur during the existence of
both fear and anxiety. On the other hand, fear and anxiety is different from each other
in terms of source, strength, and length. First, the source of fear is obvious while it is
vague for anxiety. Secondly, fear is a stronger emotion than anxiety. Lastly, anxiety

takes place longer than fear (Ciiceloglu, 2006).

Another term that is related with anxiety is worry. Worry is defined as a cognitive
activity that occurs with the anxiety regarding future incidents that individuals expect
to yield negative consequence though the consequence is uncertain. It is also believed
that worry increases one’s motivation to cope with anticipated problems (Cetinay-

Aydin, 2017).

2.1.3. Types of Anxiety

Anxiety is claimed to be a complex phenomenon. Thus, there have been various
categories of anxiety put forward and explained by different scholars to investigate,
discuss and comprehend the phenomenon better. The first category is put forward by
Freud through making a discrimination between objective anxiety and neurotic
anxiety. Although both types of anxiety are described by the feelings of apprehension

and physiological arousal, the discrimination is based on whether external or internal
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impulses are the sources of danger for individuals. According to Freud’s explanation,
objective anxiety is a synonym of ‘fear’. It is claimed that the source of objective
anxiety is external and it contains a reaction to threatening situations. On the other
hand, the source of neurotic anxiety is claimed to be internal and not consciously

perceived by individuals since it is repressed (Spielberger, 1966).

Another category consists of debilitating and facilitating anxiety. This distinction was
initially put forward by Alpert and Haber (1960). They argue that facilitating anxiety
may be helpful for individuals in terms of enhancing performance and even achieving
beyond their actual potential. On the contrary, it is believed that debilitating anxiety
may become harmful for individuals by hindering performance and preventing them

from reaching their full potential.

Spielberger’s trait-state anxiety theory poses another category. Spielberger (1966)
makes a distinction between state anxiety and trait anxiety, which are initially
identified and labelled by Cattell and Scheier (1958; 1961). While state anxiety is
explicated as an empirical process or reaction that presently happens, trait anxiety is
claimed to refer to a relatively stable reaction that takes place based on a response to
appropriate stimuli. In addition, state anxiety is related with subjective feelings of
apprehension and claimed to be a temporary condition. On the other hand, trait anxiety
is argued to be a constant personality characteristic that indicates distinctions in the
inclination to respond to threatening situations (Hodges & Spielberger, 1966).
Individuals that have trait anxiety are believed to be generally anxious and feel this
state for any situation. However, those who have state anxiety are claimed to become

anxious in certain situations and momentarily at a particular time (Brown, 1994).

2.2. Teaching Anxiety

Teaching is perceived to be a stressful profession by teachers (Kyriacou & Sutcliffe,
1978). In a similar vein, it is argued that anxiety among teachers is quite common. In
addition, from the perspective of pre-service teachers’ anxiety it is claimed in the

literature that pre-service teachers perceive learning to teach as a cognitively

13



demanding experience as well as a stressful and challenging process (Paker, 2011;
Merg, 2015).

Teachers may have various concerns. The frequently revealed concerns of teachers in
the early studies in the literature include spending much of school time filling out
forms that are not related to the students’ educational needs, assignment process and
the location of the schools to which teachers are assigned, inadequate materials and
supplies, lack of support from administration, violence and student misbehavior
(Stinnett, 1970; Podrovsky, 1978).

An examination of various studies about the teaching anxieties of beginning teachers
has shown that the focus is on the ability of maintaining discipline in classroom,
whether students like them, their knowledge of subject matter, making mistakes and
lacking material, and relating personally to other faculty members, parents, and school
system (Coates & Thoresen, 1976).

The effectiveness of teachers has been related to a variety of affective constructs, such
as efficacy beliefs, motivation, attitudes, and so on. Anxiety is another affective
construct that has been focused on by researchers to investigate its effect on the
effectiveness of both pre-service and in-service teachers in a classroom. According to
Coates and Thoresen (1976), anxiety can be frequently experienced by not only
beginning teachers but also the experienced ones. In addition, teacher anxiety may be
related with various conditions, including personal, physical and social ones. It has
been believed that it is actually appropriate for teachers to have certain sets of anxiety
when the conditions in which they are expected to work are taken into consideration
(Fuller & Brown, 1975).

Fuller (1969) has introduced a developmental progression of teacher concerns where
she claims that teachers develop certain anxieties about teaching in different stages of
their career and these anxieties change their nature throughout those stages. That is, it
is claimed that teachers’ anxieties are observed to change, but not to diminish in time.
On the contrary, it has also been argued based on different studies in the literature that
teaching anxiety may decrease as the length of the teaching experience of individuals

increases (Keavney & Sinclair, 1978).
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Coates and Thoresen (1976) argued that teachers can experience anxiety in three ways.
First, anxiety can be manifested cognitively through negative or fearsome thoughts.
Secondly, in physiological terms, anxiety can be recognized with an increase in heart
rate, rapid respiration, and perspiration. Lastly, the motorial expressions of having

anxiety may include stuttering, increased muscle tension, and shaking.

Moreover, in a study which focused on the stress that teachers experience, Kyriacou
and Sutcliffe (1978) have found based on teachers’ self-reports that the main
symptoms of teachers’ stress include feeling exhausted, frustrated, angry, anxious,
depressed, and nervous. The most commonly reported physical symptoms of stress
cover having headaches, fastened heartbeat, increased blood pressure, and acid in the
stomach. Also, the symptoms of stress that can be observed during the act of teaching

as being unable to cope, loss of voice, and getting panicky.

2.2.1. Definition of Teaching Anxiety

As the interest in anxiety studies increased, so did that of teaching anxiety. Researchers
interested in anxiety regarding teaching have put forward their definitions of the

phenomenon in similar but various ways.

First, teaching anxiety is considered by Buitink and Kemme (1986) as a state of
emotion whose strength may increase or decrease in time, and is defined as a
characteristic of teaching that occurs momentarily and in relation to specific situations
of teaching. They related teaching anxiety to all activities that a teacher is involved in,
both in the classroom and in the school.

Gardner and Leak (1994) approached the phenomenon of teaching anxiety from a
perspective concerning activities inside the classroom and described teaching anxiety
as the unpleasant feelings towards the teaching processes including preparation for
classes and conducting in-class activities. Another description of teaching anxiety has
also been focused on the tension reaction towards the classroom situations, which can
be experienced in either cognitive, motorial, or physiological terms (Coates &

Thoresen, 1976).
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2.2.2. Conceptualization of Teaching Anxiety

Frances F. Fuller is one of the pioneers that focused on teaching anxiety. First of all,
with the aim of improving teacher education curricula by examining the concerns that
pre-service teachers have and conceptualizing those concerns, Fuller (1969)
investigated what pre-service teachers are concerned about. Based on the results of the
study, Fuller (1969) put forward a three-phase developmental conceptualization of
teachers' concerns. According to Fuller’s (1969) conceptualization of the teacher
concerns, the terms “problem, reaction, need”, and “anxiety” are equated with the term
“concern”. This conceptualization consists of a pre-teaching phase, an early teaching
phase, and a late teaching phase. These phases were also related to and referred to as
non-concern, concern with self, and concern with pupils, respectively. In that study of
Fuller (1969), it was revealed that in the beginning of the semester pre-service teachers
expressed having self-centered concerns more compared to task-centered and student-
centered concerns. However, through the end of the semester, they were found to be
concerned mainly about pupils. In contrast with this finding, McVey (2004) has found
that novice teachers had student-centered concerns the most among the three

categories of concerns.

Although the initial study of Fuller (1969) included a non-concern stage, later the focus
was shifted to the stages where concern existed for pre-service teachers. Thus, a two-
stage model of pre-service teacher concerns was put forward. These stages are
categorized as (i) early concerns about self and (ii) late concerns about pupils. It was
predicted that teachers would not have concerns about both stages simultaneously

Later, Fuller et al. (1974) investigated the concerns of pre-service teachers in order to
further improve Fuller’s ideas about concerns regarding teaching and to re-
conceptualize what had been suggested until then. The revised conceptualization
includes three types of concerns, which are (a) self-preservation; (b) task-related
issues; and (c) impact on pupil needs and effects of teaching. These types of concerns
were later referred to as self-centered concerns, task-centered concerns, and student-
centered concerns, respectively. First, the concerns regarding self-preservation, i.e.,

the self-centered concerns, are considered to be the primary level of teaching concerns.
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It is believed to include having anxiety about getting approved by students, peers and
employers, having job security, and feeling inadequate for the profession. The second
stage, is about task-related issues, i.e., task-centered concerns, which involve the daily
tasks of teaching. Such concerns involve ensuring and sustaining classroom
management, as well as managing the time. The last stage focuses on the impact
concerns about meeting the needs of pupils and improving the effectiveness of
teaching, i.e. student-centered concerns. In this final stage, it is supposed that concerns
transfer from an individual perspective to being focused more on the motivation of

pupils and improving their progress in education (Fuller et al., 1974).

The Teacher Concern Model (TCM), developed by Fuller (1969) and supported by the
studies mentioned above, claims a sequential nature of teaching concerns. That is,
teachers are concerned more about self-preservation in the early stages of teaching
whereas their concerns shift to being focused on students in the later stages. However,
Fuller and Brown (1975) later revised the original concern theory of Fuller by arguing
that the sequence of concerns could be repeated by teachers at different stages in
critical career times, such as starting to teach at a new school or getting new teaching
assignments at different grade levels. There are various studies in the literature that
support the sequential nature of the concern model of Fuller (e.g., Kagan, 1992;
Conway & Clark, 2003; Pyper, 2009).

It has been revealed in several studies that there is a negative correlation between
teaching experience and self-preservation concerns. That is, it is argued that self-
preservation concerns decrease as teaching experience increases (Fuller et. al., 1974;
Borich, 1996). Fuller (1969) has also claimed that self-preservation concerns that
occur in the early stages shift toward task-related concerns as self-preservation
concerns lessen. In addition, Fuller (1969) argues that teachers can be concerned about
teaching and meeting students’ needs only after they have got over their self-
preservation concerns. According to Borich (1996), the transition from the concerns
related to self-adequacy to the student-centered ones may be hindered by the lack of
support during the pre-service training of teacher candidates. Therefore, it is
considered important that pre-service teachers should be provided with effective
teacher training so that the transition of their concerns could occur more efficiently.
17



On the other hand, there have been various studies that contradict with the sequential
nature of Fuller’s teacher concern model (e.g., Rogan et al., 1992; Capel, 2001,
McVey, 2004; Watzke, 2007). Those studies revealed that teaching concerns may be
experienced by inexperienced teachers or may occur simultaneously for some at

different stages.

Moreover, Parsons and Fuller (1974) have investigated 265 in-service teachers to find
if there is any relationship between the length of teaching experience and the categories
of teaching anxiety. It was revealed that there is no evidence for the argument that the
length of experience is related to concern categories. Nevertheless, the sample was
divided to smaller sub-samples to run the analysis again. The results showed that while
there is no significant relationship for female in-service teachers, there is a relation
between the teaching experience duration and the concerns that male in-service

teachers have.

Another contrary finding was revealed in a study conducted by Kesen and Aydin
(2014). The researchers investigated teaching anxiety of novice and experienced
instructors, and found a positive relationship between the length of experience and the
level of anxiety instructors have. That means, the findings of their study revealed that
the level of anxiety that experienced instructors had was higher than that of novice
instructors. Similarly, a study of Jedynak (2011) also revealed that teachers with
teaching experience for up to five years had higher level of anxiety compared to pre-

service teachers with teaching experience for up to one year.

2.2.3. Sources of Teaching Anxiety

Once the effect of anxiety on individuals’ thoughts and behavior gained interest among
researchers, the anxieties of teachers and teacher candidates have been examined by
various researchers. Along with what teachers are anxious about, the sources of

teaching anxieties have also been a topic of investigation.

In the literature related to the anxieties of both pre-service and in-service teacher

regarding teaching, it can be seen that their anxieties related to teaching generally
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include classroom and time management (Mau, 1997; Murray-Harvey et al., 2000;
Celik, 2008; Aydin, 2016); administrative processes and excessive workload (Carlson
& Thompson, 1995; Burke et al., 1996; Mearns & Cain, 2003), preparation for
teaching (Danner, 2014; Aydin, 2016), relationships with students (Beach & Pearson,
1998; Kim & Kim, 2004; Klanrit & Sroinam, 2012; Johnson, 2015), motivation of
students (Kim, 2004; Aydin, 2016); appointment procedures (Glindogdu et al., 2008;
Sahin, 2011; Simsek & Akgiin, 2014; Giiven & Dak, 2017) and the like.

On the other side Thompson (1963) considers anxiety as a vague and unspecifiable
feeling, and asserts that rumor or imagination is the primary source of pre-service
teachers’ anxiety. Also, it may not be possible to specify the exact source of teacher
anxiety in all cases. Therefore, teacher anxiety may be considered as a free-floating

anxiety because of this inability to specify the source (Keavney and Sinclair, 1978).

It is seen in the literature that while the anxieties regarding teaching show a
commonality, the sources of these anxieties are presented rather specifically based on
the context of individual studies besides the shared ones. The literature shows that the
sources of these teaching anxieties generally involve lack of experience (Gardner &
Leak, 1994; Agustiana, 2014; Tabancali et al., 2016), feeling of inadequacy (Williams,
1991; Bell, 2005; Aina et al., 2015; Aydin, 2016; Serin, 2017); personality (Ngidi &
Sibaya, 2003; Yoon, 2012; Sammephet & Wanphet, 2013; Kosar, 2018), the gap
between theory and practice in teacher education (Cakiroglu & Cakiroglu, 2003;
Darling-Hammond & Bransford, 2005; Amett & Freeburg, 2008; Hagger &
Malmberg, 2011), status of the teaching profession (Kyriacou & Sutcliffe, 1978;
Oztiirk & Yildirim, 2013), expectations from teachers (Murray-Harvey et al., 2000;
Kara & Yilmaz-Giingor, 2015), and so on.

Coates and Thoresen (1976) analyzed several studies that investigated the sources of
experienced teachers’ anxieties. They conclude that the main sources of those teachers’
anxiety involve time demands, difficulties with pupils, large class enrollments,
financial constraints, and lack of educational resources. Similarly, Kyriacou and
Sutcliffe (1978) have grouped the sources of teacher stress into four as pupil

misbehavior, poor working conditions, time pressure, and poor school ethos.
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It has been claimed that certain environmental factors may cause teaching anxiety as
well. Phillips and Lee (1980) assert that there are many conditions that affect teachers’
anxiety in the school environment. These include noise, crowd, heating, lighting,
physical facilities of schools, and so on. In addition, the school system is also argued
to provoke teachers’ anxiety, in terms of not including teachers in decision-making

processes, class size, workload, individual differences of students, and extra duties.

According to a study of Aslrasouli and Vahid (2014), the sources of anxiety are
categorized into five, consisting of interpersonal relationships, facilities and resources,
employment system, proficiency and knowledge in the language, and other factors.
Additionally, among the sources of teaching anxiety, it has been claimed that
professional insecurity and the feeling of inadequacy may lead to develop teaching

anxiety (Karakaya et al., 2017).

2.2.4. Effect of Teaching Anxiety on Teachers and Students

Teachers are a central part of education because they are the ones who are expected to
create and maintain a classroom environment in which learning is facilitated, and
students are encouraged to lower their affective filters to promote their learning
(Krashen, 1982). It is claimed that the quality of education is dependent on the quality
of teachers. Thus, the quality of teacher education has gained popularity among
scholars to investigate the needs of current teacher education programs, as well as to
improve these programs so that more qualified teachers can be trained to provide more
quality education to their students in the future (Cab1 & Yalg¢inalp, 2013).

With an enormous increase in the expectations from teachers in the 21% century,
teachers are now expected to be effective, self-directed, keeping track of their
development, and so on (Day, 2000). These may lead PSTs to develop concerns and
lose motivation to become teachers and/or stay in the profession for a long period of
time (Hagger & Malmberg, 2011). In the same line, according to Celik6z and Cetin
(2004), pre-service teachers’ teaching anxiety affect their motivation for teaching as

well. Moreover, according to Tasgin (2009), pre-service teachers’ achievement and
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independence in their profession in the beginning may rely on relieving from their

teaching anxiety.

It is argued that anxiety among teachers is quite common. It is also considered a natural
part of teaching in terms of the adaptation process to unfamiliar environments, building
new relationships, and trying to fulfill the expectations from teachers. Therefore, it is
claimed to be of high importance to notice the debilitating effect of stress on teaching

performance (Murray-Harvey et al., 2000).

In line with these claims, the effect of teachers on students has been a topic of interest
of researchers. Darling-Hammond (2000) asserts that student success is best predicted
by the quality of teachers. Wright et al. (1997) also argue based on their study results
that there is an undeniable impact of teachers on the achievement of students, which

implies that they make a difference on students.

The anxiety experienced by teachers could be related to less positive relationship
between teacher and students (Coates & Thoresen, 1976). Furthermore, it is argued
that low rapport between teacher and students may lead to increased student
misbehavior, as well. Coates and Thoresen (1976) claim that students of teachers with
high levels of anxiety are apt to be more disruptive in classroom. Moreover, anxiety
may lead teachers to maintain discipline in class and conduct teaching less effectively.
In addition to these, teachers’ anxiety may also be connected to increased student
anxiety (Guzicki et al. 1980). Dogan and Coban (2009) argue that having high level of
teaching anxiety may have adverse effects on students’ academic achievement and in-
class learning, as well as on professional development of teachers. It is revealed in a
study that students perceive that teachers with low anxiety have higher teaching
effectiveness (Mattson, 1974). In a similar vein, it is argued in another study that the
students of ineffective teachers achieve an inadequate amount of academic progress
(Sanders & Rivers, 1996).

Consistently with these studies, Kearney and Sinclair (1978) claim that when teachers
have debilitating anxiety towards teaching, it prevents them from creating a positive
classroom environment, which may reduce the effectiveness of both their teaching and

their students’ learning. That is, when teachers are anxious, this may increase students’
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anxiety and lower their motivation towards learning. It was also argued by Kearney
and Sinclair (1978) that teacher anxiety may not necessarily result in increased student
misbehavior in all cases. That means, it is possible that student misbehavior may result
in the renewal of teacher anxiety, as well. In either event, it is argued to harm the

positive classroom environment, which decreases students’ learning.

It is also argued that teacher anxiety and test anxiety can be related to each other. That
is, the level of students’ test anxiety may increase as the teachers’ anxiety increases
(Doyal & Forsyth, 1973). This may result in a decrease of student achievement. On
the contrary to this argument, it is also claimed in the literature that teacher anxiety
and test anxiety of students may be negatively correlated (Stanton, 1974).

Moreover, teaching anxiety is considered by Bernstein (1983) as a part of speech
anxiety, and is believed to result from the combination of individuals’ experiences
such as psychological arousals, subjective distress, and behavioral disruption. In a
study of Motley (1988), the majority of the participants considered speech anxiety as
a major fear of theirs. It was concluded that even if speech is performed by individuals
regularly as a part of their professions, such a s teaching, it may still cause anxiety in
them. Thus, individuals having speech anxiety for a long while may end up quitting
their professions eventually. Considering these, if teachers have speech anxiety, it may
be reflected in their teaching. This, in turn, may put them under the potential risk of

the negative impact of anxiety on their continuity in the profession.

Leahy (2007) asserts that individuals’ level of anxiety increases when they have doubts
about their competence to deal with anxiety-provoking situations and to take control
of threatening situations. Accordingly, as Fuller et al. (1974) highlight, it is necessary
to arrange the content of teacher education programs by taking into consideration
teacher candidates’ anxiety and concerns in order to increase the quality of both
teachers and the education they will provide to students. Moreover, Murray-Harvey et
al. (2000) argue that teacher stress decreases the effectiveness of classroom, lowers the
achievement of students, and increases the anxiety of students. Therefore, it is claimed
by the researcher that the sources of teacher candidates need to be identified to make

an intervention to the problem before they start teaching in real classrooms.
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2.2.5. Assessment of Teaching Anxiety

It is claimed to be of high importance that the anxieties of teacher candidates regarding
the teaching profession are determined in terms of training quality and qualified
teachers for the future (Cab1 & Yalgimalp, 2013). Thus, the increasing interest in
teaching anxiety phenomenon necessitated that reliable tools be developed to assess

individuals’ anxieties regarding teaching.

As an early attempt, Fuller and Case (1972) developed Teacher Concerns Statements
(TCS), which is a qualitative research tool that aims to elicit the teaching concerns of
subjects and to understand how these concerns are categorized. Seven categories of
concerns were formed based on the responses; which include non-teaching, teacher
role, subject matter and classroom discipline, relationships with students, pedagogy

and assessment, pupil learning, and professional development.

Besides TCS, which is a qualitative research tool, Fuller and Parsons (1974) developed
a Teacher Concern Checklist (TCC), which is a quantitative and diagnostic one. The
result of the study that aimed to compare the reliability of the two tools revealed that
TCC has a higher level of reliability in the identification and prioritization of the

concerns that teachers have at different stages.

Parsons and Fuller (1974) assessed TCC and TCS. The studies of the two instruments
revealed that there are four basic kinds of concerns that teachers are concerned about.
These consist of concerns about self-survival, teaching, impact on pupils, and the
teaching situation. The researchers assert that the concerns about the teaching situation
could be probably resolved only by changes either in the situation or in the person who
later is going to change the situation. For this reason, they excluded the teaching
situation concerns in their model of intrapersonal change in which only the first three
kinds of concerns are included. That means, the finalized model covers the concerns

about self, task, and impact on pupils.

Besides the TCS and TCC, there have been attempts of some other scholars to develop

a tool to assess the anxieties regarding teaching.
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A major one of these scale development studies is the development of the Teaching
Anxiety Scale (TCHAS), which was initially developed in two equivalent forms at
Stanford University to assess the teaching anxiety of pre-service teachers. Later,
Parsons (1973) adapted the TCHAS with the aim of improving the scale for enabling
a more appropriate assessment of in-service teachers’ anxiety, as well. The version of
the TCHAS formed by Parsons (1973) consists of 29 items through which the anxieties
of participants are aimed to be elicited. The items can be scored from 1 (never) to 5
(always). The TCHAS allows for various ways in scoring the responses of participants
to the scale items, which is claimed to enable to make assessment about the anxieties
appropriately for the participant characteristics (Parsons, 1973; Bilali, 2014).

Apart from the scales and instruments mentioned above, some other scholars have also
attempted to develop a tool to assess the anxieties regarding teaching in the Turkish

context.

One of the scale development studies in Turkish language was conducted by Saban et
al. (2004). The researchers developed a scale in Turkish language, called as “Teacher
Candidate Anxiety Scale” (TCAS) by adapting the scale developed previously by
Borich (1996) into the Turkish language. The TCAS was developed with Likert type
questions, which could be evaluated from 1 (I am not anxious) to 5 (I am too anxious).
While the original scale contained items in the affirmative form, the items were
transformed into question form in the adapted version of the scale. The TCAS consists
of three parts that are named as self-centered anxieties, task-centered anxieties, and
student-centered anxieties. Each of these parts contains 15 questions, which makes up
45 questions in total. The total score one can have in each part is 75. The higher the

score one has in a part, the higher level their anxiety is regarding that part.

In addition to the adapted scales, there was an attempt of Cab1 and Yalgialp (2013) to
develop a scale to assess teaching anxiety from scratch. For this, they first conducted
a qualitative study with pre-service teachers to investigate their anxieties regarding
teaching. Based on the findings of that study, the researchers conducted another study
for developing a scale to measure PSTs’ anxiety about the teaching profession. For

this, Cab1 and Yalginalp (2013) came up with 54 items about anxiety based on the
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findings of their previous study and the review of related literature. The items were
developed in line with the main categories in Fuller’s (1969) study, i.e., as self-
centered, task-centered and student-centered anxieties, and the sub-categories in the
previous study of Cabi1 and Yalg¢inalp (2009). The scale was developed with a 5-point
Likert type, ranging from 1 (I am too anxious) to 5 (I am not anxious). After the draft
of the scale had been reviewed by field experts and teacher candidates, the scale was
finalized with 50 items. Then, the scale was administered to 283 teacher candidates,
and the factor analysis was done with the collected data. Based on the results obtained,
5 items were eliminated, and 8 factors emerged in the study out of 45 items in total.
These factors were named as task-centered anxiety, economical/social-centered
anxiety, student/communication-centered anxiety, colleague and parent-centered
anxiety, personal development-centered anxiety, appointment-centered anxiety,

adaptation-centered anxiety, and school administration-centered anxiety.

Fuller et al. (1974) believe that it may be problematic and misleading to use structured
instruments for the assessment of concerns. The reason is claimed to be that the
developer of structured instruments is responsible for the content selected to be
presented to subjects. However, there may be several concerns left out in instruments
that may exist for some subjects and therefore may need to be observed. Thus, they
suggest it is important and helpful to use instruments that allow for free response
sources, such as personal letters and counseling typescripts while assessing the

teaching anxiety of individuals.

2.3. Research on Teaching Anxiety

The phenomenon of teaching anxiety has been investigated in various studies in the
literature. The following sections present some of the studies conducted earlier in
relation to teaching anxiety. First, the related studies that were conducted abroad are
presented, followed by those conducted in Turkey.
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2.3.1. Research Studies Abroad Related with Teaching Anxiety

One of the early studies concerned with teaching anxiety was conducted by Coates and
Thoresen (1976) to review the literature regarding teaching anxiety. The focus of their
study was on the investigation of the incidence of anxiety among classroom teachers,
the effect of the anxiety on the behavior of teachers and students, and the strategies to
reduce anxiety experienced by classroom teachers. Anxiety was considered as an
emotional maladjustment by the researchers. In their paper, the self-reported anxieties
of beginning teachers were argued to focus on the ability to maintain discipline in
classroom, whether students will like them, the knowledge of subject-matter, how to
cope with making mistakes and insufficient materials, and the relationships with
faculty members, school system, and parents. On the other hand, the anxieties of
experienced teachers were reported to include time demands, difficulty with students,
financial limitations, large class enrollments, and lack of educational resources. It was
claimed that anxiety may be connected to inappropriate performance of teachers and
students, and that teachers’ anxiety may result in increased student anxiety. Pointing
out the necessity of intervention to teaching anxieties to eliminate its adverse effect on
both students and teachers, it was suggested that teacher anxiety may be reduced
through systematic desensitization, and providing instruction in teaching techniques.

Another study concerned with teaching anxiety was conducted by Murray-Harvey et
al. (2000). The aim of the researchers was to investigate the concerns pre-service
teachers have related to teaching practicum and their strategies to cope with their
concerns. They claimed that although teaching practicum is considered as the most
valued part of teacher education programs, it is also seen quite stressful for pre-service
teachers. Considering that stress may affect behavior of individuals, the researchers
signified that pre-service teachers’ stress needs to be examined to prevent its effect on
classroom effectiveness, student achievement, and student anxiety, as well. The
findings of the study regarding the concerns of pre-service teachers revealed that they
had concerns about balancing practicum and their personal commitments, dealing with
the teaching workload, managing time, and the expectations of others about their
competence. On the other hand, the concerns that pre-service teacher had at the least
level were found to about the relations with supervising teachers, others teachers, and
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the school principal at the schools they attend for teaching practicum, including being
observed and evaluated by their supervising teachers. As for the coping strategies, the
findings showed that pre-service teachers use a set of personal, professional, social,
and institutional strategies to cope with their anxiety regarding teaching practicum.
Among these, the most common strategies include positive thinking, doing activities
that do not require thought, using self-deprecation, and organizing time in terms of the
personal coping strategies. As for the professional ones, the common strategies include
getting knowledge about the curriculum and schools, and using self-management
skills. Among the social coping strategies, the outstanding ones involve discussing
with friends or family, and engaging in social activities. Lastly, being in contact with
fellow pre-service teachers and the supervising teachers at school are among the

institutional coping strategies of pre-service teachers.

Another study with a similar focus but partially contrasting findings regarding the
concerns of pre-service teachers was conducted by Danner (2014). The aim of that
study was to investigate the anxieties of pre-service teachers related to teaching
practice course, as well as to find out if there is any significant relationship between
the anxieties and gender and academic level of pre-service teachers. The study was
conducted with 177 pre-service teachers at junior and senior levels, administering the
Student-Teachers’ Sources of Anxieties Questionnaire (STSAQ), which was adapted
from Hart (1987), to elicit the participant pre-service teachers’ responses about their
anxieties related to teaching practicum. The results showed that pre-service teachers
were anxious about teaching practice in terms of school staff cooperation, evaluation,
professional preparation, unsuccessful lesson, and class control. The study yielded no
significant differences among pre-service teachers’ anxieties in terms of gender and
academic level variables. The researcher emphasized that teaching practice is the vital
component of teacher education programs to prepare pre-service teachers for the
teaching profession more effectively. Thus, it was concluded that administrative
policies regulating teaching practice needs to be reviewed in order to eliminate
anxiety-causing factors for pre-service teachers and foster their development as

teachers in the teacher education programs.
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As it is suggested by various researchers, teaching concerns may occur sequentially or
simultaneously at different stages of the preparation for teaching. Based on this
contradiction, Capel (2001) conducted a study with the purpose of finding out the
concerns of pre-service teachers during their one-year long course to gain school
experience, and whether their concerns are developed sequentially. For this, the
Teacher Concerns Questionnaire (TCQ), which was developed by George (1978), was
administered to the participant pre-service teachers for three times during the course.
The results of the study revealed that pre-service teachers had concerns at a moderate
level at all the administrations. The highest concern of the pre-service teachers was
found to be the self and impact concerns whereas the lowest one was the task concerns
at all of the three administrations. The results did not show a sequential progress in

terms of the development of concerns at different stages.

In a study of Hagger and Malmberg (2011), the professional concerns of pre-service
teachers were investigated. The participants of the study consist of 88 pre-service
teachers who are enrolled in the Post Graduate Certificate in Education course. The
data of the study were collected through questionnaire, diary, and observation. The
questionnaire was administered for four times each two months during the course. The
results yielded in 15 concerns, which are divided into three groups in line the Fuller’s
(1969) classification of the concern stages as being self-related, task-related, and
student and impact-related. It was found in the study that self-related concerns of the
pre-service teachers were considered as the most important category, which is
consistent with the common findings in the literature (Fuller & Brown, 1975; Conway
& Clark, 2003). The researchers highlighted that the demands and challenges that
teachers are expected to fulfil and deal with are increasing in the 21% century. They
concluded that teachers’ development as a whole person is crucial in order for them to
meet children’s developmental needs in such a rapidly changing context. To develop
as whole persons, besides being self-directed with reasonable goals and planning how
to accomplish their goals, teachers are also expected to deal with their concerns

efficiently to decrease the possible negative impact on them.

A contradictory finding to Fuller’s (1969) concern model was revealed in a study of
Reeves and Kazelskis (1985). The study was conducted with the aim of examining the
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concerns of pre-service and in-service teachers. The study was conducted with 128
pre-service and 90 in-service teachers. The TCQ of George (1978) was employed as
the data collection instrument of the study. The results showed that in-service teaches
had higher level of concern about the impact category, compared to the task and self-
related categories. In addition, there was no significant difference found between task-
related and self-related concerns of the in-service teachers. As for the concerns of pre-
service teachers, it was found in the study that they had higher level of concern about
the impact than self and task-related concerns. Also, the self-related concerns of pre-
service teachers were found to be significantly greater than the task-related concerns.
These findings contradicted with the initial concern stages model of Fuller (1969), in
which it is claimed that concerns shift toward self-related to task-related and lastly to
impact-related as teachers progress in teaching. On the other hand, these findings
generally support those of George (1978), which revealed that both pre-service and in-
service teacher had impact concerns at a higher level compared to self and task

concerns.

2.3.2. Research Studies in Turkey Related with Teaching Anxiety

Among the early studies, a study with a quantitative design was carried out by Tasgin
(2006) with the purpose of investigating the anxieties of teacher candidates about
teaching. The data of the study were collected from 90 teacher candidates studying in
the department of physical education and sport through administering the TCAS
developed by Saban et al. (2004) adapting from Borich (1996). The results of the study
showed that teacher candidates had the highest level of anxiety in the task-centered
category, followed by student-centered anxiety. They were anxious the least about the
self-centered category. This finding contradicts with the Fuller’s (1969) model, which
claims a sequential transition starting from self-centered to task-centered anxiety, and
to student-centered anxiety in the end.

Cab1 and Yalcmalp (2009) conducted a qualitative study to investigate teacher
candidates’ anxiety toward their job and technology. In that study, the researchers

asked 152 teacher candidates to state their anxieties towards the teaching profession,
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as well as their anxieties towards using technology in education. The findings
regarding teaching anxiety of the participant teacher candidates were in line with
Fuller’s (1969) classification; therefore, the researchers categorized the teaching
anxieties of teacher candidates as student-centered, task-centered, and self-centered
anxieties. According to the findings, the student-centered anxieties included two sub-
categories as communication and instruction. The task-centered anxieties covered
items related to professional inefficacy. The self-centered anxieties involved sub-
categories related to appointment, school context, economical issues, appraisal of the
profession, environment, personal and professional development, and professional
ethics. The researchers argued that certain changes may be necessary depending on
time and developments, especially in the sub-categories that emerged in their study.
They concluded their study by suggesting that the findings revealed in their study may
lead and contribute to the development of a scale to investigate the anxieties of teacher
candidates.

Cubukcu and Donmez (2011) also examined the anxiety of teacher candidates within
a gquantitative study. The study was conducted with the participation of 310 teacher
candidates studying in different departments in a faculty of education. The data were
collected via the TCAS developed by Saban et al. (2014) adapting from Borich (1996).
The results of the study showed that teacher candidates had task-centered anxiety at
the highest level, and the self-centered anxiety at the lowest level. This finding is
consistent with the study of Boz (2008), which was also conducted to investigate the

anxiety of teacher candidates with 339 participants and revealed the same results.

Another study was conducted by Kara and Yilmaz-Giingor (2015), in which they
investigated pre-service teachers’ professional anxiety and their coping behavior with
432 participants through administering the TCAS that Saban, et al. (2004) developed
based on Borich’s (1996) scale. The results revealed differences among the teaching
anxieties of pre-service teachers that study in different departments. First, pre-service
teachers in Social Studies Education program had the highest score in self-centered
anxiety whereas those in Pre-school Education program had the lowest level. Also,
while pre-service teacher in Mathematics Teaching program had the highest score in
student-centered anxiety, the lowest score belonged to those in German Language
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Teaching program. as for the task-centered anxiety, pre-service teachers in English
Language Teaching program had significantly higher level of task-centered concern
than those in German Language Teaching program. Regarding the coping behavior,
pre-service teachers suggested that asking for help from colleagues or friends,
receiving expert consultation, and building good rapport with students and school
administration may help them lessen their teaching anxiety. In light of these findings,
the researchers concluded that pre-service teachers face problems in transferring their
theoretical knowledge about teaching into real teaching situations. Thus, it is suggested
that more opportunities should be provided for pre-service teachers to practice their
theoretical knowledge and teaching skills in real teaching contexts during their teacher

education process.

Another study that focuses on teaching anxiety of pre-service teachers was conducted
by Tabancali et al. (2016). The researchers conducted a study with 269 participants to
investigate pre-service teachers' anxiety levels, using the TCAS developed by Borich
(1996) and adapted by Saban et al. (2004) to collect data. According to the results of
the study, pre-service teachers had teaching anxiety generally at a moderate level. As
for the dimensions, pre-service teachers indicated to have the highest level of anxiety
in self-centered anxiety dimension, followed by task-centered anxiety. The lowest
anxiety level of pre-service teachers belonged to the student-centered anxiety
dimension. This result contradicts with various studies in the literature that used the
same scale for collecting data and claim pre-service teachers have the highest level of
anxiety in the task-centered dimension (Fish & Fraser, 2001; Saban et al., 2004;
Tasgin, 2006; Cubuk¢u & Donmez, 2011). As for the career plan variable, the
researchers found no significant difference among pre-service teachers whether they
have a career plan in teaching or not in terms of self-centered and student-centered
anxiety. However, there was a significant difference between the pre-service teachers
who have career plans for being a teacher and not in terms of task-centered anxiety.
According to the results, the participant pre-service teachers having a career plan in
teaching had lower level of task-centered anxiety when compared to those who do not
have any career plan in teaching. Furthermore, the participant pre-service teachers
studied in Science Education, Mathematics Education, Pre-school Education,
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Classroom Education and Social Sciences Education programs. The results regarding
the department variable of the study revealed significant differences among pre-service
teachers in different programs in terms of the self-centered anxiety and student-
centered anxiety dimensions. The researchers argued that pre-service teachers’
teaching anxiety can be decreased if their teaching experience is increased. Thus, it is
suggested that pre-service teachers need to be provided with opportunities to practice

teaching more.

In a study conducted by Dadand: et al. (2016), teacher candidates’ teacher self-efficacy
beliefs, concerns and attitudes towards teaching profession were comparatively
investigated with 677 participants consisting of pre-service teachers studying in
faculty of education and students in pedagogical formation certificate program. The
researchers collected the data of their study through the Teacher Self-efficacy Beliefs
Scale developed by Tschannen-Moran and Hoy (2001) and adapted to Turkish by Capa
et al. (2005), the TCAS adapted to Turkish by Saban, et al. (2004) from Borich (1996),
and the Attitude towards Teaching Profession Scale that Ustiiner (2006) developed.
The results showed that teaching anxiety was significantly negatively related with
teacher self-efficacy beliefs and with attitudes towards teaching profession whereas
there was a positive relationship between attitudes towards teaching profession and
teacher self-efficacy beliefs of the participant teacher candidates studying both in the
faculty of education and those in the pedagogical formation certificate program. In
terms of teaching anxiety, the results revealed that the teacher candidates studying in
the faculty of education had significantly higher level of teaching anxiety in each
dimension, i.e. self-centered, task-centered, and students-centered, as well as in
general level of professional anxiety compared to those studying in the pedagogical
formation certificate program. Fuller and Case (1972) argue that self-centered
concerns about teaching appeal first, followed by task-centered concerns and student-
centered concerns, respectively as teacher candidates gain experience in teaching.
Thus, based on the results of their study, the researchers claim that the reason why
teacher candidates in the faculty of education had higher level of task-centered and
student-centered teaching anxiety than those in the pedagogical formation certificate
program may be because of the experience faculty students gain through practice

teaching courses in their teacher education program. The researchers suggest for
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further research that qualitative studies need to be conducted to deeply investigate
teacher self-efficacy beliefs and teaching anxiety along with their sources.

2.4. Summary of the Literature Review

In the literature so far, the phenomenon of anxiety has been studied in relation to
teaching from different perspectives and with different foci. While some researchers
investigated the teaching anxiety of in-service teachers, some others were interested in
pre-service teachers. In addition, some studies aimed to examine what types of
teaching anxiety are experienced the most and the least by teachers and teacher
candidates whereas some others aimed to investigate whether there is a sequential
progress through the development of the different types of teaching anxiety. Moreover,
many researchers investigated teaching anxiety of pre-service teachers with a focus on
the effect of teaching practicum on the experiences of pre-service teachers regarding
the phenomenon.

Furthermore, the majority of the previous studies investigated teaching anxiety
through employing quantitative instruments and within quantitative research designs.
In most studies with quantitative designs, it was revealed that teachers and teacher
candidates have a moderate level of teaching anxiety in total. However, it is also seen
in the results that they have higher or lower levels of anxiety in the different types of
teaching anxiety. This indicates that these differences need further investigation to
provide more in-depth understanding of the phenomenon. Considering the foci and
perspectives of the previous studies, it can be implied that the phenomenon of teaching
anxiety has been investigated with a more restricted point of view. This, in turn, may
have resulted in neglecting certain issues, the further investigation of which might
provide a more detailed understanding of the phenomenon. For this reason,
considering that qualitative research helps provide an in-depth understanding of the
investigated phenomena or constructs, this present study is designed with a qualitative
research design. In this context, it is aimed in this study to explore the phenomenon of
teaching anxiety with a more holistic point of view from the perspectives of pre-service

teachers from various departments before they attend teaching practicum. This way it
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is aimed to elicit the experiences of pre-service teachers regarding teaching anxieties
with a lessened effect of department and teaching experience differences to provide

more in-depth understanding of the phenomenon.
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CHAPTER 3

METHOD

This study aims to explore teaching anxiety and its sources from the perspectives of
pre-service teachers. It is also aimed to take pre-service teachers’ suggestions as to
reduce teaching anxiety. This chapter presents the study’s design, participants, data
collection instruments, data collection procedures and data analysis, consecutively.
Then, trustworthiness of the study is described and the limitations of the study are

presented in the end.

3.1. Design of the Study

A definition of qualitative research is stated as “an inquiry process of understanding
based on a distinct methodological approach to inquiry that explores a social or human
problem” (Creswell, 2013, p. 324). Qualitative research differs from quantitative
research in terms of approaches to inquiry. In qualitative research, the assumptions,
strategies of inquiry; and methods of collecting, analyzing, and interpreting the data

are different from those of quantitative research (Creswell, 2009).

Qualitative research enables conducting in-depth studies about a variety of topics, and
includes five distinctive features. First, qualitative research studies the meaning of
individuals’ lived experiences in their natural contexts. Second, it helps represent the
participants’ views and perspectives. It also conveys the contextual condition of the
lives of individuals. Moreover, it adds insights into existing concepts to help explain
human behavior. Lastly, instead of depending on a single source to provide evidence
and draw conclusions, multiple sources are sought to be employed in qualitative
research (Yin, 2011).
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This research is designed with the phenomenological design, which is one of the
qualitative research designs. Phenomenological studies focus on the comprehension of

uniqueness of events with an emphasis on interpretive analysis (Yin, 2011).

The phenomenology design focuses on the phenomena that we are aware of but do not
have in-depth and detailed understanding (Yildirim & Simsek, 2011) and aims to
understand the essence of a group of individuals’ lived experiences around a
phenomenon (Patton, 2002). In this study, the experienced phenomenon is the teaching
anxiety of pre-service teachers. Since the phenomenology design is claimed to be
effective in studying affective, emotional and intense experiences of individuals
(Merriam, 2009), it is determined to be used in this study to explore the teaching

anxiety phenomenon so as to develop a detailed understanding of the phenomenon.

In accordance with the nature of qualitative studies, phenomenology studies may not
provide precise and generalizable results. However, they can provide examples,
explanations and experiences that may later help understand the phenomenon better
and in more details (Yildirim & Simsek, 2011). In this sense, this study does not aim
to provide generalizable findings since generalizability is not an issue in qualitative

studies (Creswell, 2013). Therefore, the findings of this study cannot be generalized.

3.2. Research Questions

Moustakas (1994) suggests that two broad questions are asked to participants in
phenomenological research in order to figure out (1) what they have experienced in
terms of the phenomenon, and (2) what contexts or situations have affected their
experiences of the phenomenon. These two main questions aim to contribute to the
description of the experiences of participants related to the investigated phenomenon,
and to the development of an understanding of the participants’ common experiences

of the phenomenon (Creswell, 2013).

In this vein, this study aims to explore the teaching anxiety of pre-service teachers
along with the sources of their anxiety, and their suggestions to reduce teaching

anxiety. In line with the aim of study, three research questions emerged to reveal what
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pre-service teachers experience in terms of teaching anxiety, to find out what causes
anxiety in pre-service teachers regarding teaching, and to examine what could be done
to reduce teaching anxiety from the perspective of pre-service teachers. Therefore, the

research questions of the study are stated as follows:

1. What are the anxieties that pre-service teachers experience related to teaching?

2. What are the sources of anxieties that pre-service teachers experience related
to teaching?

3. How can teaching anxiety be reduced from the perspectives of pre-service

teachers?

To answer these research questions, a semi-structured interview protocol was prepared

to collect data from pre-service teachers.

3.3. Participants of the Study

As Creswell (2012) remarks, participants in qualitative research are identified through
purposeful sampling, based on individuals who can help researchers understand the
central phenomenon explored in a study in the best way. In the same vein, Patton
(1987) states that purposeful sampling strategies enables the investigation of incidents
that might contain enormous information so they can be very helpful in exploring and

explaining phenomena and incidents.

In other words, Patton (2002) asserts that participants in qualitative research are
selected on the basis of being information rich. In this study; therefore, participants are
selected among senior pre-service teachers that are enrolled in a faculty of education
so that their participation can provide the study with intended data to deeply
understand the explored phenomenon (Yildirim & Simsek, 2011) from the intended

perspectives, i.e., those of pre-service teachers.

Criterion sampling is among the widely employed strategies in purposeful sampling,
and it suggests the cases be selected with the intent of meeting the predetermined

criteria in a study (Patton, 2002). In this sense, the criterion sampling strategy is
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employed in this study that aims to explore teaching anxiety from the perspectives of
pre-service teachers.

In the present study, the criteria determined for selecting the sample include being a
senior who completed the first three years of study in the faculty and having taken all
the methodology and pedagogical courses offered by their departments until the fourth
year of the program. The reason for determining these criteria is that the target group
is expected to be in the eve of taking the practice teaching course offered in the
education faculties of universities, which is the primary source of opportunity for pre-
service teachers to have teaching experience in real classroom context and to improve
themselves in terms of teaching. Since it is claimed in the literature that pre-service
teachers may have anxiety before taking practice teaching course despite the
theoretical courses they have taken until then, it is aimed in this study to take their
views on the phenomenon before they take practice teaching course in the fourth year
of the program. This way, it is intended to eliminate the possible effect of teaching

experience on the teaching anxiety experienced by pre-service teachers.

Creswell (2012) asserts that there are a few cases or individuals to be studied in
qualitative research. Since qualitative research aims to present the complexity of the
collected information, the addition of each case or individual to the study decreases
the researchers’ ability to provide in-depth understandings of the central phenomena.
Correspondingly, Yildirim and Simsek (2011) suggest that it is natural that sample is
limited because the design of the study requires collecting data from participants
through long and maybe more than one session of interviews. The number of the
sample can also be small based on the possibility that there are few individuals who

experience the phenomenon being explored in a particular study.

In line with these, 20 pre-service teachers participated in this study to explore teaching
anxiety, until the collected data reached the saturation point where no distinct and
novel expression was obtained by the participants (Frankel, 1999).

The descriptive information of the participants of the study is presented in Table 3.1
below, including the department, year in the program, gender, and age of each

participant.
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Table 3.1

Descriptive Information of the Participants

Participant Department Year inthe  Gender Age

Number program

P1 Foreign Language Education 4 Female 22

P2 Elementary Science Education 4 Female 22

P3 Foreign Language Education 4 Male 21

P4 Foreign Language Education 4 Female 25

P5 Elementary Mathematics 4 Female 26
Education

P6 Foreign Language Education 4 Female 23

P7 Foreign Language Education 4 Female 22

P8 Foreign Language Education 4 Female 21

P9 Foreign Language Education 4 Female 22

P10 Foreign Language Education 4 Female 28

P11 Elementary Science Education 4 Female 23

P12 Elementary Mathematics 4 Female 23
Education

P13 Foreign Language Education 4 Female 23

P14 Foreign Language Education 4 Female 24

P15 Elementary Mathematics 4 Female 25
Education

P16 Mathematics Education 4 Female 22

P17 Elementary Science Education 4 Male 22

P18 Elementary Mathematics 4 Female 26
Education

P19 Elementary Mathematics 4 Female 23
Education

P20 Elementary Mathematics 4 Female 23
Education

As Table 3.1 presents, among the 20 participants of this study, all of them were senior

students enrolled in a faculty of education at a state university located in the Central
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Anatolia/Turkey. The participant pre-service teachers were enrolled in four different
teacher education programs. While 10 of the participants of the study were enrolled in
the department of Foreign Language Education, three participants were in the
Elementary Science Education department. Among the rest of the participants, six of
them were enrolled in the department of Elementary Mathematics Education while the
other one was a student in the department of Mathematics Education, which trains
teacher candidates to work in secondary level schools. As for the gender of the
participants, 18 of them were female while two participants were male. Lastly, the age

of the participants ranged from 21 to 28 years, with an average of 23 years.

3.4. Data Collection Instrument

In qualitative studies, one of the most frequently used sources for collecting data is
interviewing (Creswell, 2013). In interviews, open-ended questions are asked in order
for the participants to express their thoughts and experiences without the restriction of
the researchers’ perspectives or previous research findings (Creswell, 2012).
According to Cohen et al., (2007), interviews allow both interviewers and interviewees
to discuss how they interpret the world that they live in, as well as to express their

consideration of situations from their own perspectives.

In interviews, prompts are helpful for interviewers in clarifying the topic or questions.
On the other hand, probes are helpful in asking for further extension, elaboration,
providing more details, or qualifying the responses taken from an interviewee. These
are considered as useful in order to address the typical features of interviewing, which
include the richness and depth of responses, comprehensiveness and honesty of

interviews (Cohen et al., 2007).

Yildirim and Simsek (2011) state that interview is one of the main data collection
instruments in phenomenology studies. In order to discover the experiences and
meanings regarding the phenomenon, it is necessary to use the interaction, flexibility

and probing opportunities that interviews provide for researchers.
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A widely preferred technique while employing interviews in qualitative research is
using semi-structured interviews that contain a pre-prepared schedule and open-ended
questions, which allow for extending, elaborating on and clarifying the responses of
participants through prompts and probes during the interview sessions so that a
detailed exploration of the phenomena can be done (Cohen et al., 2007). Moreover, in
semi-structured interviews, the interviewers have the opportunity to focus the dialogue
on the issues they consider important and more related to their studies to obtain

detailed information from the interviewees (Denzin & Lincoln, 2018).

Therefore, semi-structured interview protocol was prepared by the researcher and was
employed as the instrument to collect data in this study to obtain participants’ views
about the teaching anxiety phenomenon and answer the research questions of this

study.

While constructing the interview questions, the literature and theories related to the
investigated phenomenon were reviewed. The questions were later shared with five
experts to ensure the content and face validity of the protocol. Among the five experts,
one is a full professor, another one is associate professor, and two of them are assistant
professors in the department of Educational Sciences in universities. The remaining
expert holds a doctorate degree in the field of Curriculum and Instruction and works
as a lecturer in a university. The necessary changes and adaptations were done based
on the reviews of the experts on the interview protocol, focusing on the wording of
question statements and formulating probing questions to elicit more in-depth views
of interviewees on the explored phenomenon. Then, a pilot interview was held with a
pre-service teacher that meets the criteria of the sampling of the study. The pilot
interview necessitated no change in the interview questions. Thus, the finalized
interview protocol (Appendix A) involves 18 main questions in two sections as to elicit
the personal information and views on teaching anxiety of pre-service teachers.
Afterwards, interviews were conducted with 20 pre-service teachers individually
within the Fall term of 2019-2020.
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3.5. Data Collection Procedure

First of all, upon the construction of the interview protocol to be employed in the study
while collecting data, the application to the Human Subjects Ethics Committee at
Middle East Technical University was done. After receiving the permission of the
Committee (Appendix B), the data collection process of the study was officially started
with sharing the invitation call to the study and asking for the participation of
volunteers. The data of the study were collected in the Fall semester of 2019-2020

academic year.

In this process, first the pre-service teachers that meet the sampling criteria of the study
were contacted via an e-mail containing the call text for participation that informs them
about the study and asks for their participation in the study on a voluntary basis. Once
the volunteer pre-service teachers had contacted the researcher for participating in the
study, an online meeting was planned according to the convenience of the meeting
time for both the researcher and the pre-service teachers.

It is of great importance that researchers develop an interaction environment with
interviewees that is based on trust and empathy because interviewees can express their
experience and meanings that they were not aware of or did not thoroughly think about
beforehand in such an environment (Yildirnm & Simsek, 2011). Taking this into
consideration, before conducting the interviews, each participant was fully informed
about the purpose of the study and it was confirmed that confidentiality regarding their
participation will be provided and maintained throughout the whole process of the
study. The participants were guaranteed that they could leave the interview whenever
they wanted and that the data they would provide in the interview will not be shared
with third parties and will not be used by any purpose other than that of the study. The
participant pre-service teachers were also required to sign and deliver the informed
consent form (Appendix C) to the researcher. In accordance with the accessibility and
preference of the participants, the data were collected through semi-structured
interviews that were held via Zoom, which is a web-based application for organizing
online meetings. With the approval of each participant, interviews were recorded to

help in transcribing the interviews and prevent data loss. Later, those records were
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transcribed verbatim to prepare and organize the data for the analysis. After finalizing
the transcriptions, the coding procedure began.

3.6. Data Analysis

The focus of data analysis in phenomenology studies is on discovering the experiences
and meanings. Thus, the content analysis done regarding this purpose intends to
theorize the data and produce themes that can define the phenomenon. The results are
generally presented in a descriptive way and include direct quotations frequently
(Yildirim & Simsek, 2011).

Creswell (2013) asserts a similar process for data analyses in phenomenology studies.
It is suggested that after obtaining data in relation with the research questions of the
study, the researcher highlights certain statements, sentences and quotes that are
considered to be significant in terms of providing participants’ understanding of the
experienced phenomenon. Later, out of these significant statements, the researcher

forms clusters of meanings into themes (Moustakas, 1994) to present the data.

Merriam (2009) claims that all the data obtained from interviews, documents, and field
notes in qualitative research are content; therefore, the analysis of all qualitative data

Is content analysis.

In light of all these suggestions, a similar process was followed in this study to analyze
the data obtained from the interviews with the participants and to present the analysis.
In this study, content analysis was used to analyze the data collected through
interviews with the participants. During the data analysis process, the steps suggested
by Creswell (2009) were taken into consideration. In that sense, the collected data were
organized and prepared for analysis as the first step. In this step, the data collected
through interviews were transcribed verbatim, and then all the data were read through
to get a general sense and to reflect on the overall meaning of the information provided
in the collected data. Then, the coding process started to analyze the data in accordance
with the related literature and tendency of participants’ responses. Later, the codes

emerged were categorized into themes that were formed based on their similarity and
43



relatedness. Then, sample statements and quotations were selected to be presented in
order to provide textural description to convey the meaning of themes and codes

emerged out of the related responses of the participants (Creswell, 2013).

The data analysis was done by using MAXQDA, which is a software program used for
increasing the speed and efficiency of the data analysis process by enabling researchers
to organize and sort information more easily, and develop codes and themes more

efficiently by allowing for taking notes throughout the process.

3.7. Trustworthiness of the Study

Although the natures of qualitative and quantitative research differ from each other,
reliability and validation in qualitative studies still need to be established. However,
different terms are used to refer to reliability in validity in qualitative research in

different perspectives, usually referred to as trustworthiness (Creswell, 2013).

In this study, among various validation strategies, triangulation and peer debriefing
were adopted to contribute to the credibility of the study. First, triangulation refers to
making use of multiple sources, methods, theories, and investigators to supply
confirmatory evidence to develop in-depth understanding of phenomena (Patton,
2002; Creswell, 2013). According to Denzin (1970; 1978), who initially introduced
the concept of triangulation into qualitative research as a validation strategy, it refers
to combining different methodologies while studying the same phenomenon, and
implies that the research is considered or constituted from at least two perspectives
(Denzin & Lincoln, 2018). In addition, Patton (2002) asserts that the strategy of
triangulation provides diverse views on the investigated phenomenon and increases
the credibility of the analysis by enhancing the conclusions drawn through the analysis.
He suggests four kinds of triangulation that help verify and validate the qualitative
analysis. These consist of methods triangulation, triangulation of sources, analyst

triangulation, and theory/perspective triangulation.

In this study, the analyst triangulation was employed to contribute to the validation of

the data analysis. In analyst triangulation, multiple analysts review the findings. This
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way, it was also aimed to eliminate the doubts about lone analyst and single-
perspective interpretations (Patton, 2002). For triangulating analysts in this study, a
fellow researcher was required to review the data with the aim of reducing the potential
bias of single person getting involved in analysis (Patton, 2002) and providing a single

perspective to the study.

As for peer debriefing, a researcher who has been involved in related studies in the
field associated with the researcher in the research processes to increase the credibility
of the study by being constantly informed about and expected to question the methods,

meanings, and interpretations in the study (Creswell, 2013).

For the sake of ensuring transferability, purposeful sampling was employed in this
study (Yildirim & Simsek, 2011). Moreover, the guidance of the supervisor throughout
the research process has been present to contribute to the dependability and

confirmability in this study (Yildirim & Simsek, 2011).

3.8. Limitations of the Study

As in every piece of research, this study has certain limitations resulting from various
factors. First, Cohen et al. (2007) highlight that interviews as data collection tools are
considered to be expensive in time, open to interviewer bias, and may be inconvenient
for respondents. Also, interviews are at risk of being endangered because of
interviewee fatigue. In addition, anonymity of the participants may be difficult in
interviews. These may be valid for any research that employs interviews for collecting
data. Thus, these may have posed a limitation for this study, as well by making the
participants not share all they could to provide more in-depth understanding of the

phenomenon investigated in this study.

In a similar vein, because of the COVID-19 pandemic, educational institutions have
been carrying out distance education since the mid-March 2020. The data of this study
were collected during the 2019-2020 Fall semester. However, since the term was
carried out through online education, the researcher did not have any chance to conduct

face-to-face interviews with the participants. Instead, the interviews were held online.
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This situation may have caused a problem regarding the trust of the participants in
confidentiality issues in terms of revealing their identities on a record, and they may
have hesitated to share their experiences and views about the phenomenon investigated
because a record of the interviews was taken although it was based on the permission
of each participant of the study.
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CHAPTER 4

FINDINGS

The aim of this study is to explore the teaching anxiety of pre-service teachers along
with the sources of their anxiety. In addition, suggestions to reduce anxiety from the
perspective of pre-service teachers are also aimed to be elicited within the scope of
this study. In line with the aim of the study, the data were gathered from 20 pre-service
teachers that are enrolled in a teacher training program in Turkey. The data of the study
were collected through semi-structure interviews held with the participant pre-service
teachers. The interviews intended to elicit the experiences of pre-service teachers
regarding teaching anxiety and their suggestions to reduce it, as well. In this context,
pre-service teachers were expected to share their experiences in relation to the three
research questions of the study, which are about the teaching anxieties that they
experience, the sources of their anxieties, and their suggestions to reduce teaching
anxiety, respectively. The qualitative data gathered through interviews with pre-

service teachers were analyzed with content analysis.

This chapter contains the findings of the present study based on the data obtained to
investigate the research questions of the study. Therefore, the findings are separately
presented in relation to each research question of the study. Each section of the chapter
presents the theme and sub-themes emerged out the content analysis of the data
collected regarding each research question of the study. At the end of the chapter, a

brief summary of the findings is provided.

4.1. Teaching Anxieties Experienced by Pre-service Teachers

The first research question of the present study aims to reveal what pre-service teachers

(PSTs) experience in terms of teaching anxiety. In this regard, the first question was
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asked as “What are the anxieties that pre-service teachers experience related to

teaching?” The views of the participant pre-service teachers gathered via semi-

structured interviews were analyzed through content analysis. The findings of the

analysis of the first research question have produced three themes related to the

teaching anxieties of pre-service teachers, which are presented in Table 4.1 below.

Table 4.1

The themes and sub-themes regarding the first research question

Research Question 1:

Themes & Sub-themes

1. Teaching Anxieties

1.1. Self-centered anxieties
1.1.1. Adaptation
1.1.2. Security
1.1.3. Relations
1.2. Task-centered anxieties
1.2.1. Starting to work
1.2.2. Instructional processes
1.2.3. Management-related issues
1.2.4. Excessive workload
1.2.5. Facilities and resources
1.3. Student-centered anxieties
1.3.1. Building rapport with students
1.3.2. Handling individual differences
1.3.3. Ensuring students' learning

1.3.4. Enhancing motivation of students
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As Table 4.1 shows, the themes emerged for the first research question are named as
(1) self-centered anxieties, (2) task-centered anxieties, and (3) student-centered

anxieties. Each of these themes will be presented in detail in the following sections.

4.1.1. Self-centered Anxieties Experienced by Pre-service Teachers

Based on the findings related to the first research question of the study, the first theme
of teaching anxieties that pre-service teachers experience in relation to themselves are
called as self-centered anxieties, which consist of three sub-themes. The sub-themes

regarding the self-centered anxieties of pre-service teachers can be seen in Table 4.2.
Table 4.2

The sub-themes regarding the self-centered anxieties of pre-service teachers

Theme Sub-themes

1. Self-centered anxieties 1.1. Adaptation
1.2. Security
1.3. Relations

The Table 4.2 presents that there are three sub-themes of the theme called self-centered

anxieties. These sub-themes are named as adaptation, security, and relations.

4.1.1.1. Adaptation

First of all, the first sub-theme of self-centered anxieties is called “adaptation”. The
findings of the study show that pre-service teachers experience anxiety about their
adaptation to novel situations that they will encounter in near future, including new
environments and teaching profession. That is, they are anxious about adapting to a
new environment after they graduate and start teaching somewhere else. Some of the

participant PSTs stated the followings:
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When I think about starting to teach, if | get appointed to a village, | believe |
will have a lot of problems. The reason is that | was born and studied in large
cities. The village life is not a life-style that | am accustomed to. For this reason,
I am really anxious about adapting to such an environment. (P7)

It is not valid only about the East. It is said that even in certain districts of
Istanbul, there are schools where toilets are not sanitized. Also, it is not only
about educational issues. There are areas where individuals cannot have a
social environment. (P11)

I have anxiety about the culture difference of the region in which I am going
to work. There are some environments where people think that girls must not
go to school. Moreover, teachers are not respected in some environments. (...)
Because of this mentality, as a woman teacher candidate, | have anxiety about
working in such an environment and adapting to there. (P19)

Moreover, pre-service teachers reported that they have anxiety about adaptation to the
teaching profession and whether they will be motivated for the profession once they
start teaching. As for adaptation to profession, a PST expressed her anxiety as follows:
It may be hard in the beginning to adapt, when | would step in the classroom
for the first time and start teaching. 1 am the responsible one there for the

education of those people. It causes anxiety in me that | have all that
responsibility. (P9)

In regard to being motivated for the profession, some of the PSTs stated that they enjoy
either preparation or evaluation parts of teaching more than the instruction part because
they find these processes more attractive and enjoyable. Some of them further added
to explain their anxiety that “teaching is somewhat intrinsic, an inborn characteristics
of individuals” (P3). However, when PSTs could not find this in themselves, they tend
to developed anxiety in terms of lacking motivation for teaching. To illustrate, one of
the PSTs stated her anxiety regarding her motivation for the profession as follows:

I enjoy studying in a teacher training program. Maybe I assume that I will enjoy

teaching because | do not have any field experience in teaching. Thus, | am

also concerned about whether | would be motivated for it once | start working.
(P12)
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Furthermore, the anxieties of pre-service teachers about adaptation to the profession
include continuity in the profession, as well. They indicated that they have anxiety
about how long they could stay in the profession even though it gives pleasure to them.
In relation to this, PSTs stated that:

What | am anxious about the most is whether | could adapt to profession
enough to continue teaching for many years. It gives pleasure to teach now;
however, | do not know if I could do it for years. (P6)

I have never thought about having another job when | was a sophomore or
junior in the program. However, when | became a senior, | found myself
questioning whether 1 would continue teaching after 5 or 10 years of being a
teacher once | accomplish everything in teaching that | want to do. (P15)

4.1.1.2. Security

The second sub-theme of self-centered anxieties is called “security”. The findings
reveal that PSTs are anxious about their psychological, physical, and financial security

after starting teaching.

In terms of psychological security, PSTs are found to have anxiety about experiencing
mobbing and being restricted in terms of what they want to do regarding teaching.
Some of the PSTs stated that:

A friend of mine has told me that she has been exposed to mobbing at school
by colleagues because she graduated from a better university than theirs. She
told that her colleagues do not help her in any problem when she consults them.
Her colleagues tell her that she can get over her problems on herself because
she must know better than them as a graduate of a highly-respected university.
| am anxious about being exposed to mobbing like my friend. (P6)

| feel anxious when | think about experiencing mobbing by others in the future.
Some people will make fun of me as | make an effort to teach better. | do not
actually care about being mocked. What | am concerned about is that they
might attempt to demotivate me by mobbing because they do not make any
effort for teaching. (P14)

In addition, PSTs stated that they find the restrictions at schools unnecessary and
meaningless to some extent, which makes them feel psychologically insecure about

their autonomy and effectiveness in teaching. That is, they expressed that they have
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anxiety about being restricted from doing something for the good of their teaching
only because of these unnecessary restrictions of the administration. To illustrate, the
following is stated by a PST:
I would feel anxious and angry if the quality of my teaching decreases because
of the restrictions at school, especially by the administration when 1 try to do
something freely on my own. (P9)

Among the anxieties related to psychological security, the PSTs are also found to feel
anxious about getting negative reactions and being held responsible for failure. As for
the former, PSTs stated that they are anxious about getting negative reactions from
parents or administrations, such as being considered to be demanding too much from
students, when their aim is to help students achieve more. As for the latter, PSTs stated
that the tendency of parents and administrators to put the blame on teachers when
students fail makes them anxious. To illustrate, the following is stated by a PST about
the responsibility for failure:

Recently, there has been a tendency to hold teachers responsible for everything.
This really makes me sad. It is believed that if a student is successful, it is the
success of the student. However, if a student is unsuccessful, it is the failure of
teachers. (P5)

Moreover, PSTs have indicated that they have anxiety about financial security in terms
of whether their income will be enough and satisfying for them. The PSTs indicate that
they find the salaries of teachers low to get by and have all they need. An example
statement of a PST is as follows:
Teachers raise many students to be doctors, engineers, lawyers in the future.
Since the teacher factor is highly important, their income should be satisfying.
Even in Maslow's taxonomy, it is stated that individuals must be able to meet

their needs to show progress. To do that, teachers should be paid enough to get
by and meet their needs. (P4)

As for the physical security, the anxieties of PSTs are centered around physical
violence, and abduction. The PSTs believe that there is lack of security for teachers

almost all across the country. They indicated their fear of abduction and getting hurt
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once they start to teach in state schools after appointment. To illustrate, the followings
were stated by PSTs:

I have anxiety about the insecurities of the teaching profession. | mean there is
no security for teachers in any terms. (...) Violence can be used by anyone
towards teachers, even from parents and administrators. (P1)

| fear that | may not get back what | deserve in return of my effort. | am anxious
about not being respected and being subjected to violence of parents. We
unfortunately witness parents using violence towards teachers frequently. That
makes me anxious about it. (P5)

I think teaching is a profession which is generally not satisfying in financial
terms. Also, working as a teacher can be difficult, especially in certain regions
where teachers are treated badly and being exposed to violence. I think it is a
negative point of the teaching profession. (P11)

4.1.1.3. Relations

The third and last sub-theme of self-centered anxieties is called “relations”. According
to the findings, pre-service teachers experience anxiety regarding their relations with
colleagues, administrators, and parents of students, as well. They are also anxious
about not being supported and respected by those in the work environment. Some PSTs
pointed to their anxieties about relations as follows:
Colleagues are really a separate part of my anxieties. You have to work
together with the teachers of the same branch. You have to have a relation with
them. However, | observe that teachers are not supported in many issues. Thus,

these all demotivated me much. | believe that there is a problem with the
relations with colleagues. (P15)

What actually gives me anxiety is the school administration. (...) How will our
relations be? If the administration makes promises that will be not be kept, 1 do
not think I can put up with it. (...) In such a case, | would be looking for ways
to leave that institution as soon as possible. (P10)

Some other PSTs stated the following to express their anxiety regarding the relations

with parents:

53



| feel anxious about that my efforts may be in vain sometimes. The parents may
not show respect to me and what | try to do for their children. We see that
happening a lot of times. This makes me have anxiety. (P5)

I think the most difficult part of teaching is the parents. It may be really difficult
to communicate with them, please them, or satisfy them. They want to hear
good things about their children but it may not be the case all the time. It may
not be possible for a teacher to convince parents about it. (P6)

4.1.2. Task-centered Anxieties Experienced by Pre-service Teachers

As the findings of the study have revealed, the second theme regarding the anxieties
that pre-service teachers experience in relation to the task of teaching and their role are
called as task-centered anxieties, which cover five sub-themes. The sub-themes

regarding the task-centered anxieties of pre-service teachers can be seen in Table 4.3.
Table 4.3

The Sub-themes regarding the task-centered anxieties of pre-service teachers

Theme Sub-themes

2. Task-centered anxieties 2.1. Starting to work
2.2. Instructional processes
2.3. Management-related issues
2.4. Excessive workload

2.5. Facilities and resources

The Table 4.3 presents that there are five sub-themes of task-centered anxieties. These
sub-themes consist of starting to work, instructional processes, management-related

issues, excessive workload, and facilities and resources.

4.1.2.1. Starting to Work

To begin with, most of the pre-service teachers are anxious about whether they could

start working after graduation. Many of the PSTs stated that they study for the
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examination to get appointed to state schools. It is stated that the long process of the
examination for appointment scares PSTs about appointment. As some PSTs stated:
I think appointment is one of the biggest anxieties of my friends and mine. A
few days ago, the Ministry declared that there will not be appointment of a
great number of teachers. We were disappointed about this declaration. (...) |
am afraid that people will have to consider working at private schools. I think

the biggest problem of teacher candidates in Turkey is appointment to state
schools. (P15)

My first goal is to get appointed to a state school. Thus, | study for the
examination. Since it will be my first classroom experience and | will be closer
to students, I struggle with these issues a bit nowadays. (P2)

Regarding the anxieties regarding starting to work, besides appointment, PSTs also
have anxiety about job guarantee. They are anxious about whether they would find a
job in case they could not get appointed, and whether they would have a guarantee to

continue working.

4.1.2.2. Instructional Processes

The second sub-theme of task-centered anxieties is “instructional processes”, which
covers the preparation, conducting teaching, and assessment and evaluation aspects of

instruction.

First, some of the PSTs stated that they find the process of preparation to class,
including developing materials, as demanding and tiring. In that vein, PSTSs stated that
teacher candidates receive quality and detailed education focusing on the importance
of key issues in their field and they learn to develop materials accordingly to be more
effective in instructional processes. However, they find it challenging and tiring to
develop materials that they could not get any of the feedback or answers that are

expected from students.

Secondly and most importantly, many of the PSTs have anxiety about conducting

effective teaching. Their anxiety is related to conveying information, eliminating
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misinformation, handling unexpected situations, adapting to needs, being an
enthusiastic teacher, and fear of regression.

As for conveying information, PSTs indicated that they have anxiety about not being
able to convey information to students although they know the information well.
Similarly, they are also found to be anxious about failing to deal with the

misconceptions of students. One of the PSTs stated that:

Students may have certain misconceptions that they bring with themselves
from the past. Those misconceptions of students are among the biggest
anxieties of mine. | am anxious about not being able to help students correct
their misconceptions by clearly explaining the misconception, and to teach the
correct concept. (P12)

Moreover, in respect to unexpected and undesired behaviors, PSTs are found to have
anxiety about not being able to handle the behaviors that they do not expect to come
across. PSTs stated that they are anxious about being alert to the instant and
unexpected situations during teaching, and handling such situations effectively
without interrupting the flow of instruction. In addition, PSTs stated that they have
anxiety about adapting instruction to students’ needs. That is, they are anxious about
making their instruction appropriate for the level of students. They also have anxiety
about having a contingency plan for adapting the instruction according to the flow. As
one of the PSTs stated:

Sometimes adapting to needs may be difficult and make me anxious. That is, |
may need to adapt an activity when students cannot get it. Making such an
adaptation takes time; thus, | would need to adapt the rest of the instruction
accordingly, which may be really hard to do. (P7)

As regards to the anxieties regarding effective teaching, it is also found that being an
enthusiastic teacher and fear of regression are included there, as well. In other words,
PSTs are found to be anxious about losing enthusiasm for teaching, and stopping to
make effort to improve their teaching. As a result of these, they are also anxious about
the regression of their teaching skills in time. A PST stated the following about her

anxiety:
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I learn about many theories and methods now, and | plan to implement those
in my teaching. However, | sometimes feel anxious about what if | would stop
making effort to implement those and be a regular teacher who lost enthusiasm
for teaching. This scares me to some extent. (P11)

The findings have also shown that PSTs have anxiety about the assessment and
evaluation of students. They stated that they consider the assessment and evaluation as
the most difficult part of instruction. Also, they stated that they do not feel themselves
competent enough in assessment and evaluation because of their anxiety. One of the
PSTs believes that “being fair in assessment and evaluation is one of the most
complicated things” for her (P10). She added to explain her anxiety that:
We can obviously get nowhere with an education system which is based on
rote learning. (...) When a student has a problem in the day of examination, |
cannot assume that s/he has not learnt the content correctly because of the
errors s/he made in the exam. If | do, I think it would be unfair both for me and

for the student. I believe that exams are not tools that can reliably assess student
achievement and the effectiveness of instruction. (P10)

4.2.1.3. Management-related Issues

It has been also revealed that PSTs have anxiety related to management issues,
including classroom management and time management. First, almost all of the PSTs
expressed having anxiety about classroom management. A common consensus among
PSTs is that although they have learnt about theoretical information about how to
manage a classroom, they are still anxious about putting those theories into practice
successfully and being able to sustain classroom management when they start teaching.
To illustrate, PSTs stated the followings:

I learn many teaching strategies in the program. However, | have anxiety about

not being able to use those strategies because of failing in classroom

management. (...) Since we have not observed and had experience in a
classroom setting, we all have that anxiety about classroom management. (P8)

A teacher's responsibility may seem as simply teaching a topic. However, |

believe that if | cannot manage the noise, crowd and behaviors of students in
class, it would be difficult for me as a teacher to deliver instruction
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appropriately. In that sense, 1 am anxious about managing all students in a
classroom. (P12)

Some of the PSTs expressed their anxiety about classroom management focusing on
managing crowded classrooms and maintaining authority in the classroom. As stated
by PSTs:
In a classroom, you have to know the needs of all students so that you can teach
them appropriately and maintain the classroom management. It may be much

more difficult to keep the balance between different students in the classroom,
especially when the classroom is crowded. (P15)

Classroom environment scares me a lot. | am really anxious about being in a
classroom and having an authority there. (...) It gives me anxiety to think that
students may not listen to me and be busy with something else during the lesson
because | could not maintain authority in the classroom. (P8)

Included in the management issues, almost all PSTs are found to have anxiety about
time management, as well. They indicated that teachers need to do a lot of things at
once to fulfil their duties regarding teaching while continuing their social life at the
same time. To illustrate, the followings are stated by PSTs:
| have anxiety about managing the time for planning, preparing for and after
teaching periods. Teachers have a social life besides their profession. Thus,
they need to manage the time well. What | am anxious about is to be able to

spare enough time for preparing material, assessing students' works, and so on.
I do not know if I would be able to do all | have to do on time. (P1)

My biggest anxiety is about time management. | spend a lot of time to prepare
materials for teaching but I am not sure if 1 will have enough time to use them
in class. I get anxious when I think about what will happen if I run out time
earlier than planned. (...) I instantly check the time during lessons in order not
to exceed time allocated for each activity. (P9)

4.1.2.4. Excessive Workload

As for the forth sub-theme of task-centered anxieties, pre-service teachers indicated
that they have anxiety regarding the excessive workload once they start teaching at an

institution. They stated that teachers may be required to work even at the weekends to

58



fulfil their duties at school and to get prepared for instruction, especially if they work
in a private school. Pointing to their anxieties regarding labor exploitation and extra or

bureaucratic duties, PSTs stated the following:

I think teachers are not paid enough considering their effort. There is labor
exploitation in terms of economical, moral and material aspects. It makes me
anxious to think about this labor exploitation. However, | believe that teachers
working at either state schools or private schools are exploited. (P15)

I am anxious about getting too many extra duties from the principal that are not
related to teaching. This may demotivate me for teaching. (P5)

| tend to procrastinate my duties in my daily life, which causes me to have
problems with time management. Therefore, | am anxious about having time
management problems if | get extra or bureaucratic duties by the school
administration because | may procrastinate my routine duties to fulfil those
extra ones. (P12)

4.1.2.5. Facilities and Resources

As regards the task-centered anxieties, PSTs are found to be anxious about the lack of
facilities and resources both for themselves and for students. They emphasized the
adverse effect of the problems with facilities and resources on teachers and students at

school. As stated by some of the PSTs:

I have learnt a lot in teacher education program. However, | doubt if | would
be able to make use of what I have learnt here. There is a big problem at schools
about having enough facilities and lacking resources, especially at state
schools. When | think about this problem, I get anxious about how to teach
students effectively without the necessary facilities and resources. (P11)

The lack of facilities at schools gives me anxiety because the current conditions
are not satisfying in terms of the sufficiency of facilities provided at schools.
Some students do not have access to computer and internet in many regions.
Therefore, | am disappointedly aware that things will not be as | plan now
because of lacking necessary resources and facilities at school. (P16)

4.1.3. Student-centered Anxieties Experienced by Pre-service Teachers

In accordance with the findings of the study, the third theme regarding the anxieties

that pre-service teachers experience focusing on students are called as student-centered
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anxieties, which comprise four sub-themes. The sub-themes regarding the student-
centered anxieties of pre-service teachers are shown in Table 4.4.

Table 4.4

The Sub-themes regarding the “student-centered anxieties” of pre-service teachers

Theme Sub-themes

3. Student-centered anxieties 3.1. Building rapport with students
3.2. Handling individual differences
3.3. Ensuring students' learning
3.4. Enhancing motivation of students

The Table 4.4 presents that the student-centered anxieties involve four sub-themes.
These sub-themes consist of building rapport with students, handling individual

differences, ensuring students’ learning, and enhancing motivation of students.

4.1.3.1. Building Rapport with Students

First of all, the first sub-theme of student-centered anxieties of pre-service teachers is
found to be related to whether they can build rapport with students. Their anxieties are

mainly centered around their relations with students and knowing about students.

The findings have shown that the first and foremost anxiety of all of the participant
PSTs is in regard to their relations with students. They indicated being anxious about
whether their relationship with students will be healthy. They expressed their anxieties
focusing on students’ attitudes towards them. They stated the followings regarding

these anxieties:

Will my relations with students be healthy? Will I say something to trigger
them during lesson? | think about such questions and get anxious. (P9)

Attitudes of students towards me may affect my attitude towards them in

return. For that reason, if students approach me with a negative attitude, 1 do
not know if | could stay positive for them. (P16)
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When you love students, they may sometimes attempt to make use of your love
towards them. (...) If they show me negative attitudes, such as disrespect, | may
feel obstructed to do what I intend to. (...) | actually have anxiety about building
rapport with students. | do not believe that rapport will be built quickly. Of
course we will communicate as | step in the classroom; however, | do not think
that the relations will be excellent at first. (P20)

As some PSTs stated, they are also anxious about being able to communicate with
foreigner students in their classroom. They have anxiety about communicating with
students without a common language. To illustrate, the following is stated:

There are refugee children in classrooms. They do not know Turkish. | have
anxiety regarding how | can help those students. (P5)

Besides relations, another anxiety of almost all PSTs is stated to be related to knowing
about students. PSTs are found to be anxious about being familiar with students, and
knowing about the problems and issues that students have so that they can built rapport
with students. While expressing their anxiety related to knowing about students to
build rapport with them, PSTs emphasized the importance of knowing about students’
backgrounds, needs, interests, abilities and problems for increasing the effectiveness

of the rapport with students. PSTs stated their anxiety as in the followings:

I am highly anxious about breaking my students' heart and losing them because
of not knowing them enough. I think it is crucial to know your students well.
If you do not know much about them, and about what may adversely affect
them, then you may lose your students. (P6)

| believe that it is a must to know your students well to be an effective teacher
because you cannot teach someone without knowing them enough. (...) If a
student has certain problems but you cannot notice them, you may refer to those
problems in your class unconsciously, which may lead the student hate you.
(P15)

| am anxious about how to make an introduction to get to know about students
in the beginning. (...) It is important for teachers to introduce themselves to
students so that they can expect the same from students. Most importantly,
teachers need to know about the background of students to detect if there is any
issue that may affect the students deeply. (P19)
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Furthermore, regarding their anxiety about knowing about students, PSTs also
expressed that they need to know about the interrelation of students so that they can
help build a classroom environment in which every student can learn. PSTs stated that
it is important to observe students’ interrelations so that they can prevent or intervene
problems that may occur in order to maintain the relations effectively. As an instance,
the following is stated regarding this issue:

I am anxious about losing my students because of unintentionally making them

feel isolated in the class. I do not know how I should behave to prevent isolation
when the interrelation among students is problematic. (P17)

4.1.3.2. Handling Individual Differences

The second sub-theme of student-centered anxieties is related to handling individual
differences of students. PSTs stated that each student is unique and has individual
differences. Therefore, teaching many students in one classroom is found to cause
anxiety in most of the PSTs. The findings have also shown that PSTs’ anxiety is related
to teaching students at different levels of proficiency in the same classroom without
leaving anyone behind. The following is stated regarding the anxieties of PSTs about
handling individual differences:
As for students, | think that they will all have different level of proficiency.
They will learn at different paces and have different characteristics. While there
could be students who are open to communication, learn fast, and ask questions
easily, there could also be students who are close to communication, and have
learning disability. I am concerned about how to teach all students at the same

time in the same classroom, and about whether my teaching will be effective
for all of the students. These issues make me anxious. (P2)

PSTs are also found to be anxious about recognizing, approaching, and teaching
students who have special needs in the same classroom with others. They are
concerned about both the inclusion of those students in the class and their achievement.
To illustrate, the followings are stated by PSTs regarding their anxiety about students

with special needs:
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I have anxiety about teaching students with special needs in inclusive
classrooms. I do not know much about how I should behave and what | should
do for teaching them. (P11)

There may be students in my class who learn at different paces, need special
education or have other individual differences. I am anxious about managing
all those students without interrupting the flow of the lesson while trying to
deliver instruction. (P12)

4.1.3.3. Ensuring Students’ Learning

The anxieties of PSTs about ensuring students’ learning make up the third sub-theme
of student-centered anxieties. The findings have revealed that PSTs give a great deal
of importance to help each student deeply learn the subjects and to make sure that any
of the students is left behind others. As stated by a PST:

As a teacher, | would definitely think about whether my students learn what |
teach. This is going to be the main question | will keep asking myself. I will
teach something; yet will | be sure that they learn it well? | need to make sure
that all students have learnt a subject, about which they are going to learn more
at higher grade levels. (P12)

PSTs also emphasized that the role of teacher is not only giving instruction but to
ensure that every student in the classroom learn. Examples related to this anxiety are

given below:

I may run out of time sometimes to teach a subject thoroughly. The idea of
leaving any student behind gives me much more anxiety rather than not
exceeding the time. Instead of teaching subjects on a surface level, | would
prefer to ensure that all students deeply learn what | teach. (P5)

If most of the students understand a subject but some others are confused, |

consider it as being related to the teacher rather than to students. | feel anxious
and sad when a student cannot comprehend a subject while | am tutoring. (P8)
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4.1.3.4. Enhancing Motivation of Students

As for the fourth and last sub-theme of student-centered anxieties, PSTs stated that
they have anxiety about how to motivate students and maintain their motivation so that
they can learn better and more. They put an emphasis on students’ motivation believing
that it is not possible for teachers to teach if students are demotivated for a course or
lack interest in it. Therefore, they added to their anxiety about motivation that
appealing to students’ interests is another issue that makes them anxious. They stated
that it is of high importance to make teaching appealing to students so that they can
get involved in learning. Regarding their anxieties, PSTs stated the followings:

I think the most difficult part in teaching for me would be demotivated students
because it is a teamwork. Thus, no matter how much a teacher has high level
of motivation for teaching, if students are not motivated enough for learning,
they will not learn. (...) That' s why it makes me anxious about enhancing and
maintaining students' motivation for learning. (P10)

| try to teach students where mathematics can be used; however, students may
not be motivated to learn about it. Instead, students want me teach them how
to solve problems that they can encounter in exams. When students lack
motivation for learning the subject from a different perspective instead of only
for problem solving, then | may also lose my motivation. | have anxiety about
this situation. (P16)

While tutoring, 1 used to have difficulty in finding materials that would appeal
to all students. When students do not show interest to what you do in class,
they do not get involved. Thus, it is important to find materials and activities
that appeal to all students’ interest. (P6)

Related with enhancing students’ motivation, PSTs are found to have anxiety about
endearing their lesson to students, as well. They highlighted the relationship between
liking a lesson and being motivated for learning it from students’ perspective. They
believe that it will not be possible for teachers to teach effectively if students do not
like and have negative attitudes towards the lesson. For this reason, PSTs showed
anxiety regarding endearing the lesson to students. Related examples from PSTs’

statements are given below:
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We know that when a person does something without loving it, then it becomes
difficult for him/her. (...) I believe that students' attitude towards the lesson,
besides towards teacher, is an important factor that affect their learning. If they
do not like the lesson, they tend to misbehave in class and prevent others from
listening to teacher. That's why | have anxiety regarding making students like
my lesson. (P15)

Lastly, in terms of enhancing students’ motivation, PSTs shared their anxiety about
getting students’ attention. According to the findings, PSTs consider that getting
students’ attention is essential to teach effectively. Thus, they are anxious about how
to get students involved actively when students are busy with something else during
lessons. A sample statement of PSTs regarding the issue is as follows:
Students may sometimes close themselves against what is going on in the
classroom, especially during language lessons when teachers speak too much
in the target language. The younger the learners are, the worse this problem
gets for teachers. (...) | experienced this during tutoring. | was calling the

students' name or asking questions but there was no reply because she focused
her attention on something else. (P13)

4.2. Sources of Anxieties That Pre-service Teachers Experience Regarding
Teaching

The second research question of the present study aims to find out what causes anxiety
in pre-service teachers regarding teaching. In this context, the second question was
asked as “What are the sources of anxieties that pre-service teachers experience related
to teaching?” The views of the participant pre-service teachers on this issue were

analyzed through content analysis.

Based on the findings of the analysis of the second research question, three themes
have emerged related to the sources of teaching anxieties of pre-service teachers. As
presented in Table 4.5, these themes are named as (1) person-related sources, (2)

teacher training-related sources, and (3) profession-related-sources.
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Table 4.5

The themes and sub-themes regarding the second research question

Research Question 2: Themes & Sub-themes

2. Sources of Anxieties 2.1. Person-related Sources

2.1.1. Lack of experience
2.1.2. Felling of inadequacy
2.1.3. Negative past experiences
2.1.4. Personality traits
2.1.5. Uncertainty of future

2.2. Teacher Training-related Sources
2.2.1. Inconsistencies in the curriculum
2.2.2. Discrepancy between theory and
real life practices
2.2.3. Insufficiency of practice teaching
course
2.2.4. Instructor-related issues

2.3. Profession-related Sources
2.3.1. External influences on teachers
2.3.2. Instructional issues

4.2.1. Person-related Sources

In reference to the findings regarding the second research question of the study, the
first theme is named as “person-related sources”, and involves the sources related to
pre-service teachers themselves that cause anxiety about teaching. As Table 4.6 shows
below, there are five sub-themes of the person-related sources that cause anxiety in
PSTs regarding teaching,
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Table 4.6

The sub-themes regarding the “person-related sources” of pre-service teachers’

anxiety
Theme Sub-themes
1. Person-related Sources 1.1. Lack of experience

1.2. Felling of inadequacy
1.3. Negative past experiences
1.4. Personality traits

1.5. Uncertainty of future

As presented in Table 4.6, the person-related sources comprise five sub-themes, which
consist of lack of experience, felling of inadequacy, negative past experiences,
personality traits, and uncertainty of future.

4.2.1.1. Lack of Experience

First and foremost, according to the findings of the study, the lack of experience is
found to be the most important and influential person-related source of pre-service
teachers’ anxiety regarding teaching. PSTs declared that their anxiety is mainly a result
of being inexperienced in teaching. All of the participant PSTs stated that experience
is one of the crucial factors that may help PSTs get prepared better and feel more ready
for teaching. They claimed that having experience would allow them to be less anxious

about many issues that they bother now. Related to these, PSTs stated the followings:

I think most of my anxieties results from being inexperienced because you
cannot know something without experiencing it. (...) I do not even know how
I would react to and cope with problems since | have not got any experience so
far. Therefore, even though we are trained for teaching within the teacher
training program, it does not provide you any experience. (P1)

I have anxiety about it already because, as | said, certain aspects of teaching
such as time management, material development, etc. are improved through
experience and practice. (...) Thus, I have anxiety about classroom
management and time management because of my lack of experience. (...)
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Also, since | have had no chance to observe a classroom yet, | am too anxious
about the probability that my first experience in teaching would be in my own
class when I get appointed. (P3)

| feel anxious because of not having any classroom experience so far. | have
not even observed a classroom. Thus, | have anxieties about it. (P20)

4.2.1.2. Feeling of Inadequacy

As for the second sub-theme of person-related sources of PSTs’ teaching anxiety, the
feeling of inadequacy is found to be among the reasons that makes PSTs anxious about
teaching. The findings have shown that all of the participant PSTs are anxious about
teaching because of feeling inadequate in terms of either knowledge, self-efficacy, or

self-confidence.

To begin with the lack of knowledge, PSTs expressed that they have anxiety because
of not feeling fully competent in terms of content knowledge and pedagogical content
knowledge. They stated that the lack of knowledge leads them to feel less ready; thus,
more anxious, to start teaching yet. They also emphasized that teachers cannot lack
knowledge in their subject areas if they aim to teach students effectively. Sample
statements of PSTs regarding the lack of knowledge as a source of teaching anxieties

are presented below:

I think my anxiety is related to content knowledge because | am anxious about
losing the authority in the class when students find out that the teacher lacks
content knowledge. (...) I think that if students ask a question during the lesson
and | cannot answer it, | would lose control and believe that students would
never take me seriously as of then. This thought makes me anxious a lot to be
honest. (P6)

I know that | lack content knowledge, which is incredible for a teacher
candidate. I think I will have problems because of lacking content knowledge.
(...) It is a must for teachers to not lack content knowledge. (...) Thus, I
consider that the source of my anxieties is the lack of content knowledge. (P11)

For instance, | used to feel incompetent in terms of the probability topic. Thus,
I may have problems with teaching it to students, and may need to spend extra
effort to study for it before teaching. (...) I think the reason of my anxiety may
be lack of knowledge. Let’s assume that I know only one or two methods to
teach a topic; yet there are many other methods that I do not know. This would
make me anxious and make it difficult for me to teach. (P16)
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Another issue related with the feeling of inadequacy is found to be the lack of self-
efficacy of PSTs. According to the findings, PSTs believe that it is important for
teachers to have self-efficacy so that they can stand as an authority in the classroom.
Otherwise, it is believed that students would not engage in lessons if they consider
their teachers as inefficient. Taking these into consideration, it is revealed that lacking
self-efficacy results in having anxieties regarding teaching for PSTs. In that sense, that
teachers lack self-efficacy becomes the source of having anxiety about teaching.

Pointing to these issues, PSTs stated the followings:

If 1 do not believe in my efficacy because of not thinking about or not producing
something out of, or not seeking for alternative ways to cope with an issue
related to teaching, then I tend to develop anxiety. This situation makes me feel
like 1 need to be anxious because of lacking self-efficacy. (P12)

| think that if teachers do not believe in their self-efficacy, they cannot make
their students believe in themselves, either. If | know about every aspect of a
topic, I need to have self-efficacy as a teacher about conveying that knowledge
to my students. I think it is important to convey the message that “I know, so
you will learn” to students in order to give them confidence. Otherwise,
students would not take you seriously if they perceive that you lack self-
efficacy. (P19)

PSTs specifically reported that they are anxious about not being able to answer
students’ questions when they become teachers. They stated that they would feel
themselves inefficient in such situations. A PST stated the following to explain her
anxiety:
No matter how much you know; a student may ask you about something that
you have never heard of. In such cases I say "I do not know about it now, let's

learn it together"; however, it makes me feel bad to say so, and | get really
anxious then. (P8)

Furthermore, it has been found that the lack of self-confidence is also among the
sources of anxieties that PSTs experience regarding teaching. The findings showed
that PSTs believe if teachers feel unconfident, they cannot stand as an authority in the

classroom, which in turn causes them to have problems during teaching. For this
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reason, it is found to be probable for PSTs to be anxious because of lacking self-

confidence.

Self-confidence is important to build authority in the classroom. However,
since | lack self-confidence, | have many anxieties. (P14)

A friend of mine is anxious about not speaking fluently, forgetting words, etc.
She is unconfident about her English proficiency. She thinks she may forget
about everything when she steps in the classroom. | think she is a good English
teacher candidate; however, she is anxious about teaching because of lacking
self-confidence. (P7)

4.2.1.3. Negative Past Experiences

The third sub-theme of person-related sources of anxiety is found to be related to the
negative experiences that PSTs had in the past. According to the findings, the
experiences of PSTs in the past either as a student or as a teacher have caused anxiety
in PSTs. They expressed the effect of their past experiences on their current beliefs
and attitudes toward certain aspects of teaching that they are anxious about now. Since
PSTs has had certain negative experiences in the past, they are concerned about
encountering similar problems in their classes when they become teachers. Therefore,
it has been revealed that negative past experiences of PSTs are considered as a source
of their teaching anxiety. To illustrate, PSTs stated that:

I got prepared well for my first micro-teaching session in the second year of
the program. However, once my group members and | started to teach, our
instructor interrupted and asked many difficult questions to us. Those questions
did not actually have a certain correct answer. (...) The instructor claimed he
was asking those questions from the perspective of eager and curious students
that we might encounter in the future. We wavered a lot between an answer
and another one while thinking about those questions. However, we were
expected to have clear and certain answers for all questions without any
hesitation. This experience made me develop anxiety about my proficiency in
content knowledge. (P2)

| had been in a classroom environment for a very short period of time while
taking the community service course. As soon as the bell rang, students rushed
to go out. Or else, since students were young (5" graders), they wanted to go
to toilet during the lessons. They got bored easily and wanted to play outside
instead of sitting in the classroom and listening to the teacher. Hearing about
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the complaints of students got me stressed. | was aware that it is natural for
young learners to get bored of lessons quickly; however, it was not under
neither students’ nor my control there. Afterwards, experiencing such problems
in the classroom led me to have anxiety about both time and classroom
management. (P9)

4.2.1.4. Personality Traits

The findings of the study have shown that personality traits are also among the person-
related sources of teaching anxieties of PSTs. There are certain personality traits of
PSTs that are found to cause them to feel anxiety about teaching. Among these traits,
having a quick temper, being serious, having (trait) anxiety, conscientiousness, being
passive, and being sentimental are included. PSTs stated that they have anxiety related
to various aspects of teaching because of their certain personality traits. Examples
regarding the personality traits as a source of anxiety are provided below:

I will surely try to be patient towards students; however, | am still not sure
about my reaction to misbehaviors in the classroom. | am anxious about
showing negative reaction to adolescent students because | have a quick
temper. (...) I think I should develop myself in terms of anger management. |
have little cousins. When they misbehave, 1 get angry with them, too. (...) I
think it is about personality traits. (P2)

| am anxious about being too sentimental while approaching students in need.
It is about my personality. | am a little sentimental person. At the first stage, |
may approach student out of pity, which I know is not appropriate for anyone.
Still, I am anxious about not being able to help such students because of being
sorry for them at first step. (P10)

Besides the anxieties centered on approaching students and managing time as
mentioned above, PSTs are also found to have anxieties about their relations with
colleagues because of their personality traits. As an instance, the following is stated by
aPST:

I am anxious about how people will react to me and whether or not I would be

able to come to an agreement with colleague teachers when there is a

disagreement among us. | think the reason of it may be related to my

personality traits, in that, | hesitate to warn and correct others' mistakes even if

I surely know the correct way because | am afraid of not knowing how the
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person will reach to my correction or whether they would agree that they are
mistaken. (P12)

4.2.1.5. Uncertainty of Future

The fifth and last sub-theme of person-related sources of anxiety is related to the
uncertainty of future. Based on the findings, that the future is uncertain for the PSTs
yet leads them to feel anxious about various issues related to teaching. PSTs indicated
that they do not have clear plans for future because of the uncertainty in both their
personal lives and the situations the world. That is, PSTs stated that they do not know
what they will be doing after graduation because they either have not decided on what
to do or have concerns about how life will change by the time they graduate. Moreover,
PSTs emphasized that their anxiety increases as the graduation date approaches. Since
they cannot be sure about the future conditions, PSTs stated that this uncertainty makes
them feel anxiety about various aspects of their future lives, including teaching.
Regarding their anxieties resulting from the uncertainty of future, PSTs stated the
followings:

We are all disoriented at the moment. We all look for options to decide what

to do after graduation. Some of us study for the appointment examination one

day but quits the next day. Some others intend to apply for a Master’s program

but quits the idea soon. Everybody is lost in the uncertainty of how future will
be like. (P8)

We have concerns about what to do, which field to go on with, etc. There is
uncertainty about where to work after graduation. Should | work at private
schools or should | get appointed to s state school? Or should | teach at
university level? The uncertainty makes me anxious. (P14)

In general, we are anxious about getting a job. We cannot decide whether we
should go on academic, or step in a classroom at school. Thus, the biggest
anxiety for us appears to be related with uncertainty of our decisions. (P18)

4.2.2. Teacher Training-related Sources

Based on the findings regarding the second research question of the study, the second
theme is named as “teacher-training-related sources”, and comprises the sources

related to the issues regarding teacher training program that PSTs attend that provoke

72



anxiety about teaching. As presented in Table 4.7 below, there are four sub-themes of

the teacher training-related sources that cause anxiety in PSTs regarding teaching,
Table 4.7

The sub-themes regarding the ‘“teacher training-related sources” of pre-service

teachers’ anxiety

Theme Sub-themes

2. Teacher Training-related Sources  2.1. Inconsistencies in the curriculum
2.2. Discrepancy between theory and real
life practices
2.3. Insufficiency of practice teaching
course

2.4. Instructor-related issues

Table 4.7 presents that the teacher training-related sources comprise four sub-themes,
which consist of inconsistencies in the curriculum, discrepancy between theory and
real life practices, insufficiency of practice teaching course, and instructor-related

issues.

4.2.2.1. Inconsistencies in the Curriculum

First of all, the findings of the study have revealed that PSTs perceive certain
inconsistencies within the curriculum of their teacher training program, which they
claim to cause their anxieties related to teaching. The emphasis of PSTs’ anxiety
regarding the inconsistencies in the curriculum is found to be on the low load of
educational courses compared to higher level subject-matter courses in the curriculum.
In addition, it is highlighted by PSTs that since the courses are not interconnected, they
cannot make use of many courses because of not taking them in an effective order
during the program. To illustrate, sample statements of PSTs regarding these issues

are presented below:
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Although I am a student in the faculty of education, | have taken only two
courses regarding educational sciences. (...) I have taken many courses on
linguistics and literature in the department. | am aware that these courses are
all valuable. However, I think that we strayed from and fell behind the teaching
aspect of the program. (...) I feel like we should have been more engaged in
the educational sciences courses. | can say we have not taken any course on
pedagogy even though we are in a teacher training program. I think there is
inconsistency here. (P3)

I wish we had not taken the courses on advanced mathematics, such as
differential equations or linear algebra. Instead of such courses, | wish we could
take courses on educational sciences. | would prefer to be trained in my field
of teaching instead of advanced mathematics. However, it was not the case.
(P15)

We do not take our courses rankly. Instead, we take different courses at
different times. Thus, we cannot learn well how we can make use of the
information we get in a course. We get aware of the benefits of previous
courses later in the program. | believe that some of our courses are wasted
because of this inconsistency. | think that these courses could not provide me
enough information. (P20)

Related with the inconsistencies in the curriculum as a source of PSTs’ anxiety,
according to the findings of the study, almost all PSTs are found to be bothered about
the disparity between theory and practice in the curriculum. They stated that while
there is a great deal of theoretical knowledge provided in the curriculum, which may
even reach to an excessive amount in certain cases, there are limited opportunities
provided for PSTs to practice the implementation of the theoretical knowledge they
learn in teaching contexts. In this regard, PSTs claimed that this disparity between
theory and practice in the curriculum provokes their anxiety regarding teaching.
Related statements of PSTs are as follows:

| believe that the program is filled with too much theoretical knowledge but

nearly no practical opportunity. I mean, for instance, our instructors make us

read books and articles; however, we do not discuss these books and articles.

We cannot see the connection in between, as well as the reflection of such
theoretical knowledge in practice in real life situations. (P1)

| think that the program is not efficient in terms of training us for teaching. It
may help us develop in intellectual terms; however, | consider it as poor
because of lacking consistency in terms of teacher training. (...) In a sense, we
are left alone in the training process. That means, we are provided with
theoretical knowledge, yet we are expected to apply it to teaching however we
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can. We are not provided with help in terms of creativity and flexibility in
teaching with these theories. Therefore, | feel like straying from the program
when | get left alone in practicing. (P10)

In addition to the disparity between theory and practice in the curriculum, PSTs have
also indicated their thoughts about inefficiency of course content. As they perceive,
while some of the courses in the curriculum have quite similar and overlapping with
one another, which is found by PSTs to be unnecessary and inefficient; on the other
hand, some other courses are believed to lack enough information that will help PSTs
get prepared better for teaching. These are considered by PSTs to decrease the
efficiency of course contents, as well as to increase their anxiety regarding teaching as
they cannot feel that they have learnt enough about teaching. Sample statements of

PSTs are given below to illustrate the abovementioned issues:

I believe that teachers have a vital role in finding out students’ strength,
weaknesses, needs, etc. Thus, I think we all need to have enough knowledge
about how to discover students. (...) There are many more issues regarding the
special needs of students. Considering these, I think that it would be much
better if we were provided with efficient knowledge about teaching students
with special needs. In some courses, a few issues are mentioned. However, in
general, there is a lack of detailed knowledge. For this, | assume that my
anxieties regarding the lack of knowledge, knowing students well, and teaching
students with special needs may result from the inefficient course contents in
the program. (P5)

| feel like the same content is kept being repeated by instructors in different
courses. Those courses are almost the same in terms of their content. When we
ask our instructors why it is repetitive, they do not provide reasonable answers.
Instead, they say it is because of the requirements of HEC. | would like to learn
about different issues in different courses, rather than hearing about similar
things over and over. (P10)

Similarly, it has also been found in the study that the heavy workload of the teacher
training program adds up to the anxieties of PSTs related to teaching. That is, PSTs
think that the program workload is much intense in the last year of the program, which
prevents them from focusing on teaching and planning their future actions. This, in
turn, leads PSTs to develop anxieties regarding teaching. PSTs stated regarding the

program workload that:
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We are bothered with many things at once in the last year of the program, so
we cannot focus on teaching practice, which is already insufficient and
inefficient. 1 wish the workload would be less intense in the last year of the
program. For instance, if we were expected to only take the practice teaching
course in the last year without sparing time for any other courses, | believe it
would help us a lot in terms of getting confident in teaching. (P15)

I feel like there is a problem with instructors’ trust in our efficacy to do
something on our own when they behave like the most important course is
theirs, and keep on giving too many assignments to us. This provokes my
anxiety, in that, the heavy workload causes me to fall behind, and have time
management issues. As a result, | feel like lacking self-efficacy for coping with
all my responsibilities at once and believe that I will not be an efficient teacher
in future because of not being able to do all at once for now. (P19)

4.2.2.2. Discrepancy Between Theory and Real Life Practices

The second sub-theme of the teacher training-related sources of PSTs’ anxiety is
related to the discrepancy between theory and real life practices of teaching. The
findings of the study have shown that PSTs regard what has been taught to them during
the teacher training program in terms of theory as not corresponding to how teaching
might possibly take place in real life practices. That is to say, PSTs consider it
implausible to believe that the theories they learn in the teacher training program are
applicable in classroom contexts of real life. Rather, they asserted that those theories
are possible to utilize in an ideally-designed utopic educational contexts. In other
words, PSTs believe what they learn in the teacher training program has no
correspondence in real life; thus, they think that the program does not prepare them
well enough for what they will encounter in real life when they start teaching. For this
reason, they tend to develop anxiety about teaching because of the discrepancy
between theory and real life practices. To illustrate, statements of PSTs that exemplify

the related findings are provided below:

| cannot see any relation between what is taught to us in courses based on
theories and what we will encounter in real life. Thus, I do not think we are
trained well for teaching, at least in the Turkish context. The reason is that there
are many variables in Turkey, such as East-West, state-private schools, etc.
Considering these all, I think the program does not prepare us well. Thus, we
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have anxiety about teaching because what we learn in the program has no
correspondence in real life. (P1)

The theories and approaches we learn in the program are not realistic in the
context of state schools in Turkey and student profile. This is one of my biggest
anxieties. 1 do not think we will be able to apply what we learn here in my
teaching in the future. This makes me anxious. (P3)

We never talk about problems in our courses. In the program, everything is
based on excellence. For instance, when we prepare lesson plans, we assume
we will teach 20 students in a private school, where there is no individual
difference among students. However, this is not realistic at all. Since we do not
think deeply about it, we lack awareness of the reality. Therefore, | am anxious
about having problems when I encounter reality. (P10)

In relation to the discrepancy between theory and real life practices, PSTs also stressed
the unrealistic teaching practices they experience during micro teaching courses in the
program. PSTs stated that besides having much limited opportunities to practice
teaching before graduation, the teaching practices they conduct within the micro-
teaching courses are far from being realistic. That is to say, PSTs complain about the
fact that they assume their friends are young learners in a class at a low level of
proficiency and require them to act accordingly during the micro-teaching practices.
They believe it does not contribute to their improvement in teaching practices. Instead,
such unrealistic teaching practices cause PSTs to have more anxieties regarding
teaching. Related to this issue, sample statements are as follows:
We conduct micro-teachings as in a scenario. We tell our classmates to act like
8-year-olds, etc. during teaching; however, they cannot, which is quite natural.
That is, we never have chance to practice what we will encounter in real life.
We only try to demonstrate the theories we learn, yet we never get to see the

incompatibility of theories in practice. This inefficiency makes me anxious
about conducting teaching in real life. (P9)

I find the methodology courses imaginary. (...) What we do in those courses is
based on theory. During micro-teaching, we do teaching to our friends. This is
disconnected with real life. (P10)
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4.2.2.3. Insufficiency of Practice Teaching Course

The third sub-theme of teacher training-related sources of PST’s anxiety is related to
the insufficiency of practice teaching course. As the findings of the study have shown,
the practice teaching course offered in the teacher training program is considered by
PSTs to be insufficient for getting enough experience in teaching before graduation.
PSTs emphasized that the practice teaching course is their only opportunity to have
teaching experience in real classroom contexts throughout the program. However, they
also claimed that this opportunity is provided only in the last semesters of the program,
which is found quite insufficient for them to get prepared better for teaching after
graduation. For these reasons, PSTs stated that the insufficiency of practice teaching
course leads them to have anxiety regarding teaching. Related statements of PSTs
regarding this issue are as follows:

(...) My anxiety is a result of the insufficiency of practice teaching course and

observation opportunities provided for us throughout 4 years. (P7)

Among all the sources | listed so far, the most influential one is related to the
practice teaching. We heard from our instructors that in some other countries,
teacher candidates can only have teaching practice throughout a year.
However, in Turkey we take practice teaching course simultaneously with
other courses in the same year. In this case, it is not possible to get efficiency
out of practice teaching. (P15)

Regarding the insufficiency of practice teaching course, PSTs highlighted that they
take this course only in the last year of the program. PSTs believed that taking practice
teaching course in the last year is insufficient in terms of providing them with
opportunity to have teaching experience. Since the course is offered when the PSTs
are on the edge of graduation, it is found to cause PSTs to feel anxious about teaching.

To illustrate, the followings are stated by PSTs:

I know what it is difficult to arrange practice teaching for pre-service teachers;
however, the opportunities could be expanded for us. I think that if we started
to take practice teaching courses in the third year of the program, we would
feel more confident in teaching. (P6)

That the practice teaching course is offered only in the last year of the program
is quite insufficient. In the first semester of the last year, we do observation and
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in the second semester, we try to practice teaching, if possible. It would be
much better if we started to take practice teaching courses earlier, like in the
second or third year, at least. That would enable us to have more experience in
teaching. (P16)

4.2.2.4. Instructor-related Issues

The fourth and last sub-theme of teacher training-related sources covers instructor-
related issues. Based on the findings, it has been revealed that there are certain issues
related to instructors, i.e. teacher trainers, that lead to anxiety in PSTs about teaching.
Among these issues, the lack of teaching experience of instructors is the first and
foremost one stated by the PSTs. The PSTs indicated that the less teaching experience
an instructor has in the field, the lower the credibility and effectiveness of their
instruction get from the perspective of PSTs. For this reason, PSTs stated that
instructors’ conveying theoretical knowledge to PSTs does not prepare them well
enough for teaching in the future. Rather, when instructors without any teaching
experience in the field try to teach strategies or techniques that cannot be actually used
in real life contexts, the PSTs perceive those instructors as inefficient and develop
anxiety about teaching. Regarding the lack of teaching experience of instructors,
sample statements are presented below:

Some of our instructors offer the young learners course but they have never
taught or studied with young learners. | believe that every faculty member
should have teaching experience in the field in order to train pre-service teacher
more effectively by providing input from their own experiences. (...) When
instructors do not have any teaching experience in the field, then they have to
confine their instruction to what they can find from outer sources, such as
articles, internet, etc., and they overwhelm us by filling the content of their
courses with too many terms and theories. (P1)

Although our instructors have great achievements in academy, | have met only
a few instructors who had teaching experience in the field. The others were far
from the reality in the field. For instance, an instructor once told that students
in state schools have B2-C1 level of proficiency in English. It should be true,
indeed, in theory; however, they are at Al level in reality. When such incidents
happen in our courses, | wish we could be trained by people who have teaching
experience in the field. (P7)
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I find it weird that some of our instructors have never taught in the field but
they train us in teacher training program. I think that it would be more effective
if they could teach us based on their experiences in the field. For instance, my
instructor of classroom management course had teaching experience so s/he
used to give examples from his/her life. This was quite beneficial for me to
hear about the lived experiences of my instructor. However, in my other
courses, the instructors did not teach in the field. Thus, all they could was to
teach us on a theoretical basis only, which creates anxiety in me. | hesitate how
accurate these theories could be in real life when I start teaching. (P11)

Besides the lack of teaching experience of instructors, PSTs also highlighted the effect
of the instructors’ negative attitudes on their anxieties related to teaching. PSTs stated
that when their instructors do not have a supporting and encouraging attitude towards
them, then they tend to feel incompetent to become teachers, which in turn makes them
feel anxious about teaching. They also believe that instructors' attitudes towards
teacher candidates about their efficacy in teaching can cause teaching anxiety for them.
PSTs’ sample statements regarding the negative attitudes of instructors are as follows:

My instructors do not consider me as efficient to become a teacher. | can easily

understand it from their attitudes especially when we, as teacher candidates,
intend to criticize them about their teaching styles, etc. (P7)

| feel like there is nothing much that our instructors do to support us apart from
teaching. If you individually visit them for consultation, they try to help you.
However, there is not much support from instructors that is equally provided
for every pre-service teacher. (P10)

4.2.3. Profession-related Sources

With respect to the findings regarding the second research question of the study, the
third theme is named as “profession-related sources”, which covers the sources
associated with the teaching profession that lead PSTs to have anxiety about teaching.
As can be seen in the Table 4.8 below, there are two sub-themes of profession-related

sources of PSTs’ anxieties regarding teaching.

Table 4.8 shows that the sub-themes of profession-related sources of PSTs’ anxiety
about teaching are in relation to the external influences on teacher and the instructional

issues.
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Table 4.8

The sub-themes regarding the “profession-related sources” of pre-service teachers’

anxiety
Theme Sub-themes
3. Profession-related Sources 3.1. External influences on teachers

3.2. Instructional issues

4.2.3.1. External Influences on Teachers

Based on the findings of the study, the first sub-theme of professing-related sources of
anxiety is centered around the external influences on teachers. That is to say, PSTs
reported that there are several factors that cause them to feel anxious about teaching in
the future. These factors are found to consist of the low prestige of the teaching
profession, the expectations from teachers, and the negative teaching experiences of
others.

To begin with, the findings have shown that PSTs have anxiety regarding teaching
because of the fact that teaching is not considered as a highly prestigious profession.
Rather, PSTs stated that there is a perspective in the society that devaluates the prestige
of teaching profession. In addition, they indicated that teaching is being looked down
on, undervalued, and not respected in the society. PSTs also added that teaching is
even considered by some in the society as an ideal profession for females, devaluing
the effort put in teaching. Some of the statements of PSTs regarding the low prestige
of teaching are presented below:

What makes me anxious is the thought of people that “s/he will be only a

teacher”. That means, people consider teaching as a simple and laborless

profession. Even more, some people tell me “that’s a great profession for

woman”, implying that it is a profession that does not require to have many
skills, to put much effort, etc. (P9)

The source of my anxiety is that the society does not appreciate teaching much
in general. | mean, the importance of the profession is neglected in the society.
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This affects my anxiety level a lot. Moreover, when | say that | study in the
faculty of education, most people show displeasure, unfortunately. (P13)

Teachers are not valued much by others. They are even looked down on. At
least, the people around me get disappointed when | tell them I will be a
teacher. (P16)

Moreover, according to the findings of the study, PSTs are found to consider the
expectations from teachers as demanding, which causes them to have anxiety about
teaching. PSTs stated that teachers are expected to perform excellence under any
circumstances, which is claimed to cause anxiety in them regarding teaching. They
indicated that the fear of not being competent enough to meet this expectation of
excellence leads them to develop anxiety. To illustrate, the followings are stated by
PSTs:

| have anxiety related to content knowledge because in the second year of the
program, the instructor of methodology course expected excellence from all
teacher candidates. |1 am actually a confident person. However, the expectation
of excellence of that instructor caused me to develop anxiety about not being
competent enough in content knowledge. | always stumble or my knees knock
together in the courses | take from that instructor out of anxiety. (P2)

I am anxious because of not being able to meet the expectations. They
definitely expect teachers to be excellent. (P6)

I feel bad when I think about telling students “I do not know about it right now.
I’1l look it up and tell you later” because the expectation from teachers is to be
a walking dictionary. (P7)

They expect you to be totally perfect, and good at everything. | will of course
confess to students that |1 do not know the answer of their questions, etc.
However, when | think about the expectation from me as a teacher, | get
anxious. (P12)

Furthermore, the findings of the study have shown that hearing about or witnessing
the negative teaching experiences of other teachers may cause anxiety about teaching
in PSTs. They stated that as they learn about or be a part of negative teaching
experiences of others, they tend to expect to have similar negative experiences in the

future. That is to say, PSTs are found to develop anxiety about teaching as a result of
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learning from others’ negative experiences in teaching. Regarding this issue, PSTs
stated that:
My cousin is a mathematics teacher. When she got appointed for the first time,
she was being told off by the school principal because of the low achievement
of students in the ranking of the city. | got surprised when 1 first heard about it
because she was already working in a village school and the students were in
bad conditions when she got there. She was trying to make students happy

somehow but the principal got her sad by holding her responsible of the failure.
I have anxiety about being in a similar position as my cousin. (P6)

I have anxieties because all of the graduates of our department have gone
through similar problems. Moreover, when | talk to my teachers in high school,
they also tell that they have to deal with many issues. Therefore, | think that |
will have such problems, too. (P14)

4.2.3.2. Instructional Issues

The second sub-theme of profession-related sources of PSTs’ anxiety covers
instructional issues. As the findings of the study have shown, there are mainly two
issues regarding the instructional context that creates anxiety for PSTs. These issues

are found to be related to online education and the grade level to teach.

According to the findings, PSTs’ first and foremost anxiety about teaching stems from
online education. That is to say, the ongoing process of online education makes PSTs

have certain anxieties about teaching in terms of two main aspects.

First, PSTs indicated that online education makes them anxious about teaching in the
future because they cannot have enough and efficient experience and observation
opportunities. That is, since both the K-12 and the higher education institutions go on
with online education currently, PSTs cannot attend classes face to face in the context
of practice teaching course. Thus, as they stated, they lack their chance to have
experience in a classroom context. As a result of these, PSTs believe that they cannot
get prepared well enough for teaching, which in turn causes anxiety in them regarding
teaching. To illustrate, sample statements of PSTs are as follows:

In terms of theory, | believe that we are trained well enough. However, in terms
of practice, | think that we could be trained better in face-to-face education. |
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think we fell behind in terms of practice during the online education process.
(P18)

Many things have changed this year in online education. (...) We could not be
in a classroom environment. This makes me, and my friends, afraid of the
future. We are anxious about how effective the practice teaching course will
be for us. (P19)

Secondly, PSTs expressed their anxiety stemming from online education in terms of
the hardships of teaching online in the future. They stated that in online education they
may not be able to use all strategies, methods, materials, and so on that they have learnt
in the teacher training program to conduct more effective teaching. In addition, it is
found that the necessity to utilize technology in the whole process of teaching makes
PSTs anxious about teaching online in the future. Regarding these, PSTs stated the

followings:

I could not foresee that online education would be difficult this much. (...) I
realized that | cannot keep up with all my duties in online education. Since we
are restricted in many aspects, both receiving and giving instruction are more
difficult in online education. Our instructors were already utilizing technology
in our courses; however, teaching with only technological tools is much
difficult than I thought it would be. For this reason, my anxieties increased
more and more in this process as | experienced the difficulties. (P15)

I have anxiety in terms of teaching online. | believe | could be more effective
in teaching face-to-face. For instance, | cannot use many of the methods in my
online lessons. This decreases the effectiveness of my teaching, which makes
me anxious about teaching online. (P17)

Based on the findings of the study, the second one of the instructional issues that cause
anxiety in PSTs is found to be based on the grade level that PSTs are going to teach.
PSTs stated that they have anxiety about teaching students in particular grade levels,
such as elementary, secondary, or eighth-grade, twelfth-grade, etc. As they indicated,
PSTs are anxious in terms of either causing any misconception in students at a critical
period of their education, such as in the senior years of each level, or dealing with the
behaviors and attitudes of students at certain grade levels, such as the adolescents in

eighth-grade and high school level. Sample statements of PSTs are presented below:
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Young learners are too much demanding. This is actually something nice but
it can be tiring. Sometimes | may not keep up with their demands and this is a
really tiring process. You continuously need to find songs, create games, and
so on. Moreover, you need to be energetic all the time while working with
young learners. These all make me anxious about working with young learners
because of not being able to meet their needs on time. (P8)

My anxieties may change based on which grade level | will teach. There is a
huge difference between 5™ and 8" graders in terms of students’ behaviors,
attitudes, needs, etc. Moreover, 8" graders are in the edge of adolescence. |
have anxiety because of all of these differences. Maybe that’s why [ would like
to teach 5™ graders the most. (P11)

4.3. Suggestions of Pre-service Teachers to Reduce Teaching Anxiety

The third research question of the present study aims to examine what could be done
to reduce teaching anxiety from the perspective of pre-service teachers. In this respect,
the third question was asked as “How can teaching anxiety be reduced from the
perspective of pre-service teachers?” The views of the participant pre-service teachers

were analyzed through content analysis.
Table 4.9

The themes and sub-themes regarding the “suggestions of pre-service teachers” to
reduce teaching anxiety

Research Question 3: Themes & Sub-themes
3. Suggestions of PSTs 3.1. Teacher Training-based suggestions

3.1.1. Creating more opportunities for
teaching experiences
3.1.2. Enhancing interaction with instructors
3.1.3. Organizing course content
3.1.4. Sharing Experiences with teachers in
the field

3.2. Individual-based suggestions
3.2.1. Acquiring teaching experience

3.2.2. Getting prepared for future instruction
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According to the findings of the analysis of the third research question, two themes
have come out regarding the suggestions of pre-service teachers to reduce teaching
anxiety. As shown in the table 4.9, the themes are named as (1) teacher training-based

suggestions, and (2) individual-based suggestions.

4.3.1. Teacher Training-based Suggestions

Based on the findings related to the third research question of the study, the first theme
of PSTs’ suggestions to reduce teaching anxiety is on the basis of the teacher training
program they attend. Thus, it is called as “teacher training-based suggestions”, which
consist of four main sub-themes. The sub-themes regarding the teacher training-based

suggestions of pre-service teachers are shown in Table 4.10.
Table 4.10

The sub-themes regarding the “teacher training-based suggestions” of pre-Service

teachers to reduce anxiety

Theme Sub-themes

1. Teacher Training-based suggestions ~ 1.1. Creating more opportunities for
teaching experiences
1.2.  Enhancing interaction  with
instructors
1.3. Organizing course content
1.4. Sharing Experiences with teachers in
the field

As Table 4.10 presents that there are four sub-themes of the theme called “teacher
training-based suggestions”. These sub-themes are in relation with creating more
opportunities for teaching experiences, enhancing interaction with instructors,

organizing course content, and sharing experiences with teachers in the field.
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4.3.1.1. Creating More Opportunities for Teaching Experiences

According to the findings of the study, the first and foremost suggestion of PSTs
regarding how to reduce their teaching anxiety is found to be related to teaching
experience opportunities for PSTs. That is to say, PSTs suggested that there should be
more opportunities for them to have teaching experience during the teacher training
program. They made their suggestions about creating more opportunities for teaching
experiences by emphasizing both the regulation of current opportunities for the
practice teaching course, and the arrangement of opportunities for classroom

observation.

First, PSTs stated that the practice teaching course that they take in the last semesters
of the teacher training program is not enough for them to get prepared well enough to
teach in the near future. Therefore, PSTs suggested that certain regulations may be
done in the practice teaching course in a way that it enables PSTs to have teaching
experience efficiently. Additionally, PSTs are found to consider the practice teaching
course as being offered quite late for them to have experience in teaching. For that,
they suggest that they should be offered with opportunities to practice teaching earlier.
To illustrate, PSTs stated the followings regarding the suggestions about regulating
practice teaching opportunities:
We take the practice teaching course in the last year of the program. I think it
is too late to take it in the last year to visit schools and practice teaching.
Instead, | would suggest that PSTs could have observation opportunities in the
second and third year of the program where we could have a chance to observe
and practice what we learn in methodology courses. | think it would instill

confidence in us for teaching, and the whole process of teacher training would
change then. (P8)

Teaching anxieties could be reduced during the practice teaching course.
However, since we cannot take this course face to face, the graduates of this
year have more anxiety about teaching. Considering this, | suggest that PSTs
could be provided with more opportunities to be in the field. | believe that
PSTs' anxieties will be reduced if they are given opportunities to have teaching
experience in terms of either observation or practice in the field. (P18)

Additionally, regarding the regulation of practice teaching opportunities, PSTs
indicated that they find the practice teaching course insufficient in terms of providing
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enough opportunities for having teaching experience. Thus, PSTs suggested that there
should be more opportunities for them to experience teaching in classroom settings.
As stated by a PST, the suggestion is as follows:
We visit schools within the context of practice teaching course. However, we
do not conduct lessons for students there. In some departments of education
faculty, PSTs were provided with an opportunity to conduct teaching within
the context of community service course. If all PSTs in all teacher training

programs could be offered such opportunities, | believe it would be great for
PSTSs to experience teaching. (P5)

Moreover, emphasizing the need for more observation opportunities, PSTs stated that
it could enable them to figure out what expects them in the future and to increase their
readiness level for it. To illustrate, PSTs made their suggestions as follows:

It would help a lot if we were offered a course in the first year of the program
based on classroom observation. (P13)

We are expected to be ready for teaching in the fourth year of the program;
however, we are not provided with enough opportunities to get ready. For this
reason, | would suggest that we could be offered courses based on classroom
observation in the second and third years of the program. | believe it would be
much more beneficial for us. (P20)

4.3.1.2. Enhancing Interaction with Instructors

Based on the findings of the study, the second sub-theme of teacher training-related
suggestions of PSTs to reduce anxiety is focused on enhancing the interaction between
PSTs and their instructors in the program. As PSTs stated, they need to feel free to
contact instructors about their anxieties or problems with teaching, and to get their help
more. They believe that if instructors encourage them more, they could feel less
anxious about certain issues regarding teaching. To illustrate, PSTs stated the
followings:

I think the instructors could help PSTs more about reducing their anxieties.

That is, rather than telling us what types of problems we can encounter if we

do something wrong in teaching, instructors could approach us with a more
facilitative and encouraging manner. We are also human beings and can make
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mistakes. Thus, if instructors could have more relaxing and positive attitude
towards us, it could be better for us. (P2)

Sometimes I need to visit my instructors and consult about my anxieties, yet |
hesitate about it in order not to take their time. | feel like they are all too busy
to spare time for such issues. If they could be more approachable, it would be
better. (P10)

4.3.1.3. Organizing Course Content

The third sub-theme of teacher training-based suggestions of PSTs to reduce anxiety
is centered basically around organizing course contents offered in the teacher training
program. According to the findings of the study, the suggestions of PSTs are based on
balancing theory and practice within course content, enriching course content, and

decreasing the workload of the program.

To begin with, PSTs are found to consider the ratio of theory and practice in courses
as unbalanced. They indicated that while courses cover too much theory, there is little
chance for practice in course contents. Upon claiming to be overloaded with theory
while getting no chance to see it in practice, PSTs suggested that theory and practice
should be balanced in terms of their ratio in course contents. Regarding this, the
suggestion is stated by PSTs as follows:

I think most of the courses are based on theory; they are not practical much.

My friends in the same department agree with me about this issue. Thus, |

would suggest that increasing the practical aspect of courses may increase the
effectiveness, as well. (P4)

As for courses, | think they are not insufficient much in terms of content.
However, the practice of what we learn should be increased. For instance, we
took classroom management course but everything was taught over theories.
We were told “if this happens, do that”; however, there is no chance to practice
these theories to see if they would really work. Thus, I think it is not much
effective. (P16)

Moreover, the findings have shown that PSTs think that content of some courses could
be enriched. In addition, it is also suggested by PSTSs that there should be courses added

in the program in accordance with the needs of the age and the interests of PSTs to
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equip them better for teaching. To illustrate, the following suggestion is stated by

PSTs:

You may be more interested in a specific field in your department, such as
literature; however, there are not enough elective courses based on that field.
Or, it is the age of technology, and we are expected to integrate technology in
our teaching. However, there are not many courses about integrating
technology. Considering these, I believe that there needs to be more elective
courses offered to teacher candidates within the teacher education program so
that we can develop ourselves in accordance with our interests and needs. (P1)

As the findings have revealed, another suggestion of PSTs to reduce anxiety regarding

the organization of course content is focused on decreasing the workload of the

program. PSTs claimed that the program workload gets excessive especially in the last

year, when they are expected to take the practice teaching course. PSTs stated that the

effectiveness of the practice teaching course decreases when they have to cope with

other courses and requirements at the same time. Considering this, PSTs suggested

that the program workload could be decreased in a way to allow PSTs to focus on

having teaching experience before graduation. As stated by PSTSs, the suggestion is put

forward as follows:

| suggest that the number of courses in the 4™ year of the program needs to be
decreased. There are some courses in the last year that could be offered in the
third year, instead of the 4" year. This would increase the effectiveness of those
courses, as well as the time allocated for teacher candidates to prepare for
graduation. (...) Teacher candidates may be bothered by many issues in the last
year, such as taking the examination for appointment or applying to graduate
schools, etc. However, since the program workload is too intense, they cannot
spare enough time for each. Thus, | suggest that the intensity of the program
workload in the last year should be decreased. (P4)

I wish we could take only the practice teaching course in the last year so that
we could focus on teaching better. (P15)

4.3.1.4. Sharing Experiences with Teachers in the Field

Based on the findings of the study, the fourth and last sub-theme of PSTs’ suggestions

to reduce anxiety is related to sharing experiences with teachers who work in the field.
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PSTs proposed their suggestions focusing on the benefits of networking with graduates
of the teacher training program that they currently attend, and of meeting different
teachers all across the country to share their experiences in the field.

First, PSTs emphasized that they need to know about what the graduates of their
program do after graduation. They believe that getting to know about the graduates
may help them be aware of the possibilities in the future and predict their actions after
graduation accordingly. Thus, they suggest that there should be an attempt to facilitate
networking of PSTs with graduates to promote their interactions within the context of
the teacher training program. To illustrate, the following is stated by PSTs:

I think that it would be beneficial for us, teacher candidates, if we could get

together with the previous graduates of our department each week. (...) It

would be helpful if they told us about what they do, how their work

environment is, and the advantages and disadvantages of their profession. We
can come together in webinars, seminars, etc. regularly for it. (P13)

| suggest the networking between inexperienced pre-service teachers and
experienced in-service teachers should be established. This would help us a lot
in terms of being aware of what expects us in the future. (P14)

The other suggestion of PSTs to reduce anxiety is found to be regarding meeting
different teachers who work in every part of the country. They believe that meeting
teachers in the field would enable them to widen their horizon and increase their
readiness level to start teaching somewhere they have never been before. For this
reason, they suggest that there should be opportunities, such as seminars, webinars,
etc. for PSTs to get together with in-service teachers working in different regions of
the country to share their experiences with PSTs for reducing their anxiety. As stated
by PSTs, the related suggestion is as follows:
The most effective thing to reduce anxiety is to talk to experienced in-service
teachers because you realize that they also went through certain anxieties
before starting to teach. Maybe our anxieties are different from theirs, yet still
they can ease ours. (...) Their experiences can also help us a lot in reducing
our anxieties because it is difficult to have a realistic insight about the field

within the teacher training program compared to hearing teachers’ directly
shared experiences. (P3)

We can come together with in-service teachers to share their experiences more.
| believe this would reduce our anxieties. (P6)
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4.3.2. Individual-based Suggestions

Based on the findings regarding the third research question of the study, the second
theme is named as “individual-based suggestions”, which covers the suggestions of
PSTs on the basis of individuals to reduce teaching anxiety. As presented in Table 4.11
below, there are two sub-themes emerged out of the PSTs’ suggestions to reduce

teaching anxiety.
Table 4.11

The sub-themes regarding the “individual-based suggestions” of pre-service teachers

to reduce anxiety

Theme Sub-themes

2. Individual-based suggestions 2.1. Acquiring teaching experience
2.2. Getting prepared for future

instruction

As Table 4.11 shows, there are two sub-themes of the individual-based suggestions of
PSTs to reduce anxiety. These are focused on acquiring teaching experience and

getting prepared for future instruction.

4.3.2.1. Acquiring Teaching Experience

According to the findings of the study, the first sub-theme of the individual-based
suggestions of PSTs to reduce anxiety is regarding acquiring teaching experience out
of the context of teacher training program. PSTs stated that besides the opportunities
that could be provided within the teacher training program, PSTs can make an effort

to acquire teaching experience before graduation.

First off, it is essentially suggested that PSTs should tutor, if possible. It is claimed
that tutoring would help PSTs get involved in teaching more closely and cope with
their existing anxieties regarding teaching. In addition, it is believed that working with

different students individually helps teacher candidates to know more about student
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profiles, which helps them a lot both during the teacher education process and for their
future teaching career. To illustrate, PSTs suggested that:
I strongly suggest that teacher candidates should tutor as much as possible
because (...) tutoring helps teacher candidates to improve their content and

pedagogical knowledge as they need to study the content and look for ways to
teach it effectively to students. (P12)

| believe that tutoring is the best favor pre-service teachers can do for
themselves to gain experience and reduce anxieties during the teacher training
process. (P19)

Furthermore, PSTs also indicated that teaching at an institution may be beneficial for
PSTs to have teaching experience in classroom settings, which would prepare them
quite realistically for their future instruction after graduation. PSTs emphasized that
having classroom experience before starting to work as a teacher may help them
increase their awareness of what they could encounter in teaching, how they could
prevent problems, and how they can cope with issues regarding teaching in the future.
In that sense, having teaching experience is believed by PSTs to help reduce their
anxieties regarding teaching. Their suggestion is as follows:

| started to teach at an institution in the third year of the program. When |

realized that what | learnt in the program is parallel to what | do in the

classroom, I wanted to improve myself in teaching more and more. (...) Thus,

I suggest that, if possible, teacher candidates can work at an institution because
once you start teaching, your anxieties reduce. (P6)

As you work as a teacher somewhere, and have experience in teaching, the
scenarios that would come to your mind increase, and you think more about
how to deal with those scenarios if you encounter them again. Knowing about
the possible issues you may come across in the future increases the readiness
level. If I am ready, | am less anxious about teaching. (P9)

4.3.2.2. Getting Prepared for Future Instruction

As the findings of the study have revealed, the second sub-theme of the individual-
based suggestions of PSTs to reduce anxiety is related to getting prepared for future
instruction through individual attempts. That is to say, PSTs believed that it is of high
importance that PSTs develop themselves and accumulate materials that they could
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make use of while teaching in the future. Among these individual attempts, PSTs
emphasized that preparing lesson plans and sharing materials with other PSTs could
be beneficial for them in the long run. As stated by PSTs:

I suggest that if teacher candidates have time, they should prepare lesson plans

and create problems to use in their future teaching career. | believe that
preparing lesson plans helps teacher candidates to develop themselves. (P12)

| believe that preparing lesson plans in advance increases the quality of
teaching a lot. (P19)

| find it very helpful that | share materials and lesson plans with my friends
from the department. We try to reduce our anxieties by supporting one another
through sharing what we have. We believe that the more materials we have,
the better we feel for teaching in the future. (P2)

Last but not least, regarding the individual attempts of PSTs to reduce their anxiety,
PSTs also suggested that they should develop themselves continuously to become
more effective in teaching in the future. The following is stated regarding this
suggestion:
We, teacher candidates, need to develop ourselves in every aspect. For
instance, if we have problems with controlling anger, we need to learn how to
deal with it so that we would not reflect it to our future students. (...)

Furthermore, we need to develop ourselves in terms of both using technology
in teaching and teaching students how to use technology in their learning. (P1)

4.4. Summary of the Findings

In this study, the phenomenon of teaching anxiety has been explored from the
perspective of pre-service teachers in terms of their experiences regarding teaching
anxiety, the sources of their anxiety, and their suggestions to reduce teaching anxiety
of pre-service teachers. A summary of the findings based on the content analysis of
the collected qualitative data is presented below in the context of each research

question of the study.

First of all, the first research question of the study aims to explore teaching anxieties
that pre-service teachers experience. The findings have revealed three main themes for

the teaching anxieties experienced by the participant pre-service teachers. These
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anxieties were grouped as self-centered anxieties, task-centered anxieties, and student-

centered anxieties.

To begin with self-centered anxieties, the pre-service teachers reported their anxieties
regarding teaching based on themselves. Under this theme, the most frequently
expressed anxieties include adaptation, security, relations, and efficacy belief of pre-
service teachers. As for the task-centered anxieties of pre-service teachers, five sub-
themes have emerged out of the content analysis. These consist of starting to work,
instructional processes, management-related issues, excessive workload, and facilities
and resources provided for teaching. With respect to the student-centered anxieties of
PSTs, four sub-themes have emerged. These comprise building rapport with students,
handling individual differences of students, ensuring students’ learning, and enhancing

students’ motivation.

Secondly, the second research question of the study aims to investigate the sources of
teaching anxiety experienced by pre-service teachers. The findings have shown that
three main themes emerged for the sources of PSTs’ anxieties. These consist of person-

related sources, teacher training-related sources, and profession-related sources.

To begin with person-related sources, it has been found that PSTs’ anxieties may stem
from lack of experience, feeling of inadequacy, negative past experiences, personality
traits, and uncertainty of future. Regarding teacher training-related sources, the sub-
themes included are the inconsistencies in the curriculum, discrepancy between theory
and real life practices, insufficiency of practice teaching, and instructor-related issues
that cover lack of teaching experiences and negative attitudes of instructors. Lastly,
profession-related sources are found to involve external influences on teachers, such
as low prestige of the profession, high expectations from teachers, and negative
experiences of teachers. Instructional issues based on online education and grade level

are also included among the profession-related sources of PSTs’ anxiety.

Lastly, the third one of the research questions of the study aims to extract the
suggestions to reduce teaching anxiety from the perspective of pre-service teachers.
Two themes have emerged for this question, which are the teacher training-based

suggestions, and individual-based suggestions. First, teacher training-based
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suggestions consist of creating more opportunities for teaching experiences, enhancing
interaction with instructors, organizing course content, and sharing experiences with
teachers in the field. Last but not least, individual-based suggestions of PSTs to reduce
teaching anxiety include acquiring teaching experience through tutoring and working
at an institution, and getting prepared for future instruction by making lesson plans,
sharing materials among PSTs, and developing personally for the profession.

96



CHAPTER 5

DISCUSSION AND IMPLICATIONS

This chapter presents the discussion and implications of the findings of the study. First,
a brief summary of the findings is provided for each research question, and the findings
are discussed in line with the related literature. Then, implications are presented for

practice and future research.

5.1. Discussion of the Findings

This study aims to explore the teaching anxiety that pre-service teachers experience
along with the sources of their anxiety. The suggestions for reducing teaching anxiety
were also aimed to be taken from the perspectives of pre-service teachers. In this
section, the discussion of teaching anxieties, sources of anxieties, and suggestions to
reduce teaching anxieties are discussed consecutively with reference to the related

literature.

5.1.1. Teaching Anxieties Experienced by Pre-service Teachers

In regard to the first research question of the study, the participant pre-service teachers
were interviewed to elicit their experiences regarding teaching anxiety. The findings
were reported in line with Fuller’s (1969) conceptualization, i.e., as self-centered, task-

centered, and student-centered anxieties.

Above all, in the first conceptualization of teaching anxieties (Fuller, 1969), it was
claimed that anxieties occur progressively. That means, first self-centered anxieties
arise, followed by task-centered ones. Then, student-centered anxieties occur finally
in time as a person has more experience in teaching. However, the later re-

conceptualization (Fuller et al., 1974) of teaching anxiety suggested that it is possible
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for all three categories of anxieties to occur simultaneously at any stage of teaching,
regardless of the amount of experience a person has in teaching. In this study, the
content analysis findings have shown a relation to the re-conceptualization of
anxieties. That is to say, the pre-service teachers that participated in this study reported
having teaching anxieties regarding all categories, i.e., self-centered, task-centered,
and student-centered anxieties.

5.1.1.1. Self-centered Anxieties

First of all, during the early stages of teacher education, pre-service teachers have been
claimed to have anxieties regarding themselves, such as adequacy and adaptation to
the teaching profession (Fuller, 1969). In line with this argument, the participant pre-
service teachers are found to have anxieties related to themselves in this study. The
self-centered anxieties that the pre-service teachers experience have been found to be
related to issues of adaptation, security, relations.

To begin with adaptation, as Collie and Martin (2016) claim, it is essential that teachers
have adaptability because teaching necessitates keeping up with constant change. In
this study, pre-service teachers stated that they have anxiety related to adapting to both
the new environment where they will work in the future and the profession. This
finding is consistent with previous studies conducted with pre-service teachers (e.g.,
Kyriacou & Sutcliffe, 1978; Murray-Harvey et al., 2000; Cab1 & Yalginalp, 2009) that
conclude adapting to a novice environment may be an anxiety of pre-service teachers
regarding their future career in teaching, in terms of adapting to the social
environment, value judgements, and acceptance by the people living where they are
going to work. Moreover, in this study, most of the pre-service teachers are found to
plan to work in state schools. Since novice teachers are usually appointed to
disadvantaged schools because of the huge lack of teachers there, this means that they
will probably move to another city after graduation, which they consider will be
difficult for them to adapt to the new environment. During the interviews, PSTs
indicated their anxiety about adaptation to the new environment by focusing on the

living conditions and local people’s reactions to teachers or outsiders. This finding is
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in line with what Kyriacou and Sutcliffe (1978) argue that poor working conditions
and weak school environment are among the anxieties regarding teaching. As Murray-
Harvey et al. (2000) also suggest, it is natural for teacher candidates to feel anxious
about adapting to unfamiliar environments. The explanation of PSTs’ anxiety about
adaptation may be that once pre-service teachers graduate from teacher training
programs, they are expected to step into classrooms and start teaching directly. This
direct transition from being a student to being a teacher in the classroom may cause

anxiety in pre-service teachers.

Furthermore, the findings of the content analysis have shown that PSTs are anxious
about whether they will be motivated for teaching and stay in the profession for a long
time. Motivation is an important factor that affects the decision of teachers to continue
or drop out of the profession. Therefore, this finding is seen to be in line with what
Bruinsma and Jansen (2010) found in their study that if pre-service teachers are
intrinsically motivated for becoming teachers, they tend to sustain their motivation and
remain in the profession. On the contrary, when pre-service teachers are not
intrinsically motivated for the profession, they are expected to spend less time in
teaching and leave the profession in the end. Considering that motivation is among the
vital factors that affect the future actions and plans of individuals, it can be discussed
that when teacher candidates develop anxieties regarding the profession, their
motivation may decrease in time, which may hinder their resilience in the teaching

profession (Hagger & Malmberg, 2011).

As for security-related anxieties of PSTs, the findings have revealed that there are
psychological, physical, and financial insecurities of PSTs regarding teaching. First,
overlapping with their anxieties about how their relations will be with their colleagues,
administrators, and parents of students, PSTs’ psychological insecurities are centered
around how they will be treated as novice teachers once they start teaching. About
physical security, PSTs believe that there is a huge lack of security for teachers almost
all across the country. Thus, they are afraid of getting hurt physically no matter in
which region of the country they will start to work. It is believed by PSTs that violence
can come from not only the local people but also from students, administrators and

parents. PSTs added that as they encounter news and incidents on media about teachers
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exposed to violence, they have anxiety about being another subject of violence in the
future as teachers. When it comes to financial insecurity, PSTs are found to consider
teacher salary as insufficient to meet their own needs as individuals, get by on their
own, and live under good conditions. Keeping these findings in mind, it is important
to notice that as Maslow (1943) argues, if individuals cannot meet their basic needs,
including security, they cannot go further to realize themselves and be effective
individuals. In addition, it is proved by research that teachers’ well-being affects their
effectiveness, which in turn affects students’ achievement (e.g., Brophy, 1986; Wright
et al., 1997; Rockoff, 2004; Duckworth et al., 2009). Considering these, it can be
concluded that it is necessary for teachers to be able to meet their basic security needs

so that they can be more effective for both themselves and their students.

As for the anxieties about relations, it has been found that the PSTs are anxious about
how their relations will be with their future administrators, colleagues, and students.
They are found to have anxiety about whether they will be respected and supported by
the people around them when they become teachers. It is argued that having strong
and positive relations with others affect not only their wellbeing, but also the
achievement of students and continuity in the profession (Ferlazzo, 2011; Jong, 2015).
Taking these into consideration, it is believed to be an important issue to ensure
teachers build positive relations and get supported in their new profession for the good

of both themselves, their working environment, and their students.

5.1.1.2. Task-centered Anxieties

Secondly for the teaching anxieties, the task-centered anxieties of pre-service teachers
are claimed to be focused on teaching profession and the teacher role, such as being a
good teacher, delivering instruction effectively and managing time and classroom
(Fuller, 1969). In consistence with this, the participant PSTs of this study indicated
that they have task-centered anxieties, which cover starting to work, instructional
processes, management-related issues, excessive workload, and facilities and

resources provided for teaching.
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The first and foremost task-centered anxiety of PSTs in this study is found to be about
appointment to state schools and starting to work. The literature provides a plethora of
example studies that conclude appointment is among the anxieties of pre-service
teachers (e.g., Atmaca, 2013; Bilali & Tarusha, 2015; Uredi et al., 2016; Giiven &
Dak, 2017). Since appointment to state schools is possible only through a central
examination in Turkey called Kamu Personeli Se¢me Sinavi (KPSS), which means
Public Personnel Selection Examination (PSSE), pre-service teachers are anxious
about this examination, as well (Gilindogdu et al., 2008; Cab1 & Yalginalp, 2009; Sahin,
2011; Kuran, 2012; Akpinar, 2013; Simsek & Akgiin, 2014; Tifek¢i-Can, 2018). It is
clear that the findings of this study about PSTs’ anxiety regarding appointment and
examination are consistent with the consensus in the related literature. A possible
explanation of these findings may be that pre-service teachers do not have a variety of
career options upon graduating from a teacher training program, rather than getting
appointed to state schools by the government through taking an exam for it together
with thousands of teacher candidates. This lack of career options and being obliged to
take an exam with many other teacher candidates may lead PSTs to feel anxious about

these procedures for starting to work.

Moreover, in line with previous studies that reveal teacher candidates are anxious
about the instructional processes as a part of their task-centered anxieties (e.g., Taggin,
2006; Cab1 & Yalcmalp, 2009, 2013; Danner, 2014; Otanga & Mwangi, 2015), the
PSTs in this study have been found to have anxiety about instructional processes,
including preparation, conducting teaching, and assessment and evaluation. PSTs
stated that their anxiety is related to preparing lesson plans and developing and/or
selecting appropriate materials to promote student learning. This finding is consistent
with what Otanga and Mwangi, (2015) have found that teacher candidates have anxiety
regarding preparation to lessons, including selecting suitable lesson content and
preparing adequate lesson plans. Secondly and most importantly, PSTs in this study
have been found to be anxious about conducting teaching effectively without losing
their enthusiasm and regressing their current knowledge and skills in teaching. This
finding coincides with a study of Cab1 and Yalg¢imalp (2009), which reveals that PSTs
are anxious about conveying information to students accurately, not developing

themselves in terms of knowledge and skills, becoming a boring teacher, and the like.
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Last but not least, in this study, PSTs are found to be anxious about the processes of
assessment and evaluation, supporting the previous studies in the literature (e.g.,
Graham, 2005; Simon et al., 2010) in terms of fairness in assessment, utilizing multiple
assessment opportunities, and validity of assessment, as well. Overall, it can be
inferred from the views gathered that since PSTs could not have hands-on practices
and experience in the field to go through all these instructional processes, they have

anxiety about how it will go in their teaching.

As for management-related issues, the literature holds many pieces of research
concerned with the anxiety about classroom management (Veenman, 1984; Capel,
1997; Emmer & Stough, 2001; Aydin & Bahge, 2001; Celik, 2008; Danner, 2014) and
time management (Mau, 1997; Murray-Harvey et al., 2000; Rieg et al., 2007; Ttiifekgi-
Can, 2018). In line with the literature, another task-centered anxiety of PSTs is found
to be related to management of classroom and time in this study. PSTs have anxiety
about how they will cope with the undesired behaviors of students in class, how they
will sustain an effective learning environment in crowded classrooms, and how they
will arrange the time in advance of teaching, as well as adapting a contingency plan
for unplanned situations to manage the time are all among the anxieties of PSTs. While
stating their management-related anxieties, PSTs emphasized the uncertainty of these
issues for them because of their lack of field experience in teaching so far. Taking this
into consideration, it can be clearly argued that PSTs develop anxieties about
management-related issues when they are not provided with practice and observation

opportunities to have first-hand experience in the field.

Lastly for the task-centered anxieties in this study, PSTs are found to be anxious about
excessive workload, and lack of facilities and resources regarding teaching. In
consistence with what Burke et al. (1996), Mearns and Cain (2003), Cab1 and
Yal¢malp (2009), and Kara and Y1lmaz-Giing6r (2015) have revealed in their previous
studies, PSTs in this study have anxiety about the extra paperwork and bureaucratic
duties assigned at schools, as well as the lack of facilities and resources for
instructional activities. The presence of these anxieties may be explained by the fact
that PSTs do not have much chance to get involved in instructional and administrative

processes throughout the teacher education process. Thus, they do not know what they
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will be required to complete as teachers when they start teaching after graduation. This

situation is believed to make them anxious.

5.1.1.3. Student-centered Anxieties

Student-centered anxieties comprise the third group of PSTs’ anxieties in this study.
According to Fuller (1969), students play a central role for teachers’ anxiety in terms
of the impact of teaching on students. To begin with, in this study, PSTs are found to
be mainly anxious about building rapport with students. They indicated their anxieties
emphasizing the importance of students’ attitudes, and knowing about students’
background, needs, interests and problems in the process of building a strong
relationship with them. This finding is related to a previous study of Theobald (2006),
which highlights the importance of building trust in students for teachers to build
positive relationships with them. Thus, it is suggested that teachers need to know their
students well. In addition, consistent with what Beach and Pearson (1998) found
previously, PSTs in this study stated that they have anxiety regarding how their
relationship with students will be and whether they will be able to establish the balance
between sincerity and authority with their future students. It is important to notice that
a positive relationship between teacher and students has an impact on student
motivation and learning (Ferlazzo, 2011). Thus, pre-service teachers need to be careful
about gaining students’ trust to facilitate their learning in the future by being positive
and caring towards them while at the same time maintaining their status as the
authority that works for their good. This necessity might make PSTs anxious about
building rapport with students. Similar to knowing about students, PSTs in this study
also stated their anxieties about handling individual differences of students
simultaneously in the classroom. They indicated that they are anxious about being
unaware of each student’s distinctive needs and unintentionally leaving any of their
students behind and/or uncared while teaching. When students feel left out in the
classroom, they tend to develop negative attitudes towards learning. Consequently,
students’ motivation may decrease, which may hinder their learning (Theobald, 2006).
In relation to the previous anxieties, PSTs in this study are anxious about ensuring
students’ learning and enhancing their motivation, too. Unmotivated students may
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cause a problem in the classroom and adversely affect both their own and other
students’ learning (Kim & Kim, 2004). Thus, it is necessary to create and sustain an
environment to ensure all students’ learning by caring about and motivating all of
them. Zhang (2014) argues that enthusiasm of teacher has a vital role in motivating
students. It is claimed that when teachers show that they love their subjects and care
about each student, it positively influences students’ motivation for the lesson. Taking
these into consideration, it is of high importance that pre-service teachers need to have
positive attitudes and passion for both their subjects, being a teacher, and knowing
about students’ needs, interests and abilities so that they can approach each of their
students appropriately, motivate them for learning, and as a result, teach them

effectively.

All in all, although anxiety is generally considered to be a negative construct, it is
possible to turn its effect to be positive and fostering for PSTs to prepare themselves
better for the teaching profession. For this, the first step is to acknowledge what they
are anxious regarding teaching. This study aimed to find out the teaching anxieties
experienced by PSTs as to answer the first research question of the study. The analysis
of the interview data showed that PSTs have anxiety about their efficacy beliefs in
terms of managing time and classroom, conducting teaching effectively, and building
rapport with students. If PSTs keep their anxieties with them continuously, it may
demotivate them for learning about teaching and becoming effective teachers. To
prevent such problems, it is necessary to figure out the sources that cause anxiety in
PSTs about teaching so that their anxieties can be reduced until they become teachers.
With this aim, the second research question of this study focused on the sources of
PSTs’ teaching anxiety. The related findings of that research question will be discussed

in the following section.

5.1.2. Sources of Pre-service Techers’ Teaching Anxiety

In relation to the second research question of the study, the participant pre-service

teachers were interviewed to explore the sources of their teaching anxieties. The
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findings were grouped under three themes, which consist of person-related sources,
teacher training-related sources, and profession-related sources.

5.1.2.1. Person-related Sources

First, the person-related sources of teaching anxieties that pre-service teachers
experience cover the factors that are directly or indirectly related to the personal lives

of pre-service teachers.

To begin with, the most important source of anxieties of the pre-service teachers in
this study is found to be their lack of experience. That is to say, PSTs intensely
emphasized that most of their anxieties regarding teaching results from not having any
or sufficient experience in teaching. They believe that once they start teaching in a real
classroom and experience the feeling of pleasure and authority of teaching in a
classroom, then their anxiety about teaching might diminish in time. This finding is
consistent with the foremost conclusion of many previous studies about the source of
teaching anxieties that conclude the increased amount of experience in teaching
decreases teaching anxiety (e.g., Buitink & Kemme, 1986; Gardner & Leak, 1994;
Borich, 1996; Mau, 1997; Ameen et al., 2002; McVey, 2004; Kim & Kim, 2004,
Paker, 2011; Aydin, 2016). In other words, in the literature, lack of experience stands
as the most influential factor that causes teaching anxiety in teacher candidates. A
possible explanation of this finding may be that since pre-service teachers lack
opportunities to have first-hand experience in teaching in real classroom contexts, the
phases of teaching may seem ambiguous to them until they step into the profession.
This ambiguity resulting from their lack of experience in teaching, in turn, may cause

pre-service teachers to have anxiety.

Besides the lack of experience, the feeling of inadequacy is also found to cause anxiety
in PSTs in this study. PSTs stated that feeling a lack of knowledge, self-efficacy, and
self-confidence makes them anxious about teaching in real classrooms in the future.
They indicated during the interviews that when teachers do not know about their
subjects sufficiently, they will fail teaching their students effectively. Also, PSTs

stated that if teachers show that they lack self-efficacy and self-confidence, then they
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cannot build authority in the classroom to manage their class and to teach effectively
because their students cannot rely on their teachers. Thus, it can be claimed that the
feeling of inadequacy leads PSTs to develop anxieties regarding teaching. Consistently
with this finding, the literature involves studies that support the claim that lack of
knowledge can cause teaching anxiety (Obodo, 1990; Williams, 1991; Bell, 2005; Rieg
et al., 2007). According to Obodo (1990), when teachers lack knowledge in content
knowledge and/or pedagogical content knowledge, it is claimed to have an impact on
the quality of their teaching and their students’ learning and academic performance, as
well. Consequently, it is also claimed that the lack of knowledge can lower the self-
efficacy of teachers (Aina et al., 2015). That is to say, when teachers are aware of
lacking knowledge and the possible impact of this lack on their students in the future
may result in having low self-efficacy for teaching. In this study, PSTs specifically
mentioned that their efficacy beliefs weaken in situations where they fail answering
students’ questions. That is to say, PSTs reported that they would feel lacking self-
efficacy if they encounter situations where they cannot answer students’ questions
directly and/or correctly, or when they cannot feel competent in teaching effectively
for various contextual reasons. This finding is in consistence with the previous studies
of Bernstein (1983), Gardner and Leak (1994), and Agustiana (2014), in which it is
claimed that difficulty in adequately answering questions asked by students are related
to) teaching anxiety. Bandura (1994) asserts that self-efficacy beliefs determine how
people feel, think, motivate themselves, and behave in particular circumstances.
Correspondingly, a person’s self-efficacy beliefs have a role in determining the
initiation of coping behaviors as well as the amount and length of the effort to be
sustained when confronted by obstacles during the process. In addition, Motley (1988)
claims that teaching anxiety has an adverse impact on the teaching and career plans of
those who experience it. Similarly, Bruinsma and Jansen (2010) argue that teachers’
self-efficacy has an impact on their continuity in the profession. Taken into
consideration these all, it can be concluded that efficacy belief of PSTs is an important
factor that affects their teaching anxieties and determines their future actions in
teaching, i.e., whether they will stay in teaching profession to cope with their anxieties
or they will feel inefficient and quit the profession in the end. Moreover, teachers with

low self-efficacy are believed to have less influence on their students’ achievement
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compared to those with higher self-efficacy (Bray-Clark & Bates, 2003). Likewise,
self-confidence has also been considered as one of the sources of teaching anxieties of
pre-service teachers (e.g., Kim & Kim, 2004; Yoon, 2012). Considering these, in
consistence with the literature it can be concluded that PSTs may feel anxious
regarding teaching when they lack self-confidence, have low self-efficacy, and feel
that they lack enough knowledge to be competent and effective teachers, and to

contribute their students’ achievement in the future.

In line with the abovementioned sources, certain personality traits are also considered
in the literature as being among the sources of teaching anxiety of pre-service teachers
(e.g., Fontana & Abouserie, 1993; Ngidi & Sibaya, 2003; Kim & Kim, 2004; Machida,
2011; Yoon, 2012; Sammephet & Wanphet, 2013; Aydin, 2016; Kosar, 2018). These
studies argue that the personality of individuals may cause anxiety in them regarding
various aspects of their lives, including teaching for those who would be associated
with it. As an instance, Ngidi and Sibaya (2003) previously found that neurotic PSTs
tend to have more anxiety compared to stable ones, concluding that personality can be
a source of anxiety of PSTs. Consistently, PSTs in this study indicated that some of
their anxieties are due to their certain personality traits, including having trait anxiety,
being serious, having a quick temper, being passive in social interactions, having too
much conscientiousness, and being sentimental. It is indicated during the interviews
with PSTs that abovementioned personality traits of PSTs may hinder them being
objective towards their students during the processes of teaching, i.e., preparation,
conducting teaching, and assessment and evaluation processes. This lack of objectivity
may, in turn, prevent PSTs from being effective in the future. Thus, it can be discussed
that the personality of PSTs may be the source of their teaching anxieties when they
believe they will have difficulties in teaching because of those traits of theirs.

Furthermore, in consistence with the previous studies, in this study, another source of
PSTs’ teaching anxiety is found to be the negative past experiences of PSTs in the
learning and teaching environments. That is to say, when PSTs had difficulty in
learning their subject areas when they were a student, this may lead them to have
anxiety about teaching those subjects as a teacher (Uusimaki & Nason, 2004).

Moreover, it is also found in this study that when PSTs had negative experiences in
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teaching while conducting micro-teaching sessions as a part of their methodology
courses, helping their younger siblings or relatives, tutoring, or working in educational
institutions as student-teachers during their undergraduate studies, they tend to develop
anxiety regarding encountering similar negative incidents in the future. Thus, it can be
concluded that negative past experiences of PSTs in learning and teaching

environments may cause anxiety in them regarding teaching in the future.

Lastly, the uncertainty of future also found to be among the sources of PSTs in this
study. PSTs indicated that since the future is unknown to them and they do not have
certain plans for what to do after graduation, this uncertainty of both future living
conditions and teaching makes them anxious. Previous studies support this finding; in
that, Sapir and Aronson (1990) claim that uncertainty causes anxiety in individuals.
Moreover, Collie and Martin (2016) define teaching profession as involving “novelty,
change, and uncertainty” (p.5); thus, teachers are expected to have capacity to keep up
with all these aspects of teaching. In this vein, as Sumsion (2002) also suggests, PSTs

need to be prepared for the uncertainty of teaching before they graduate.

5.1.2.2. Teacher Training-related Sources

The studies concerned with the sources of teaching anxiety that PSTs experience reveal
that there have been certain issues related to teacher training program that is offered
for individuals to become qualified and certified for the teaching profession (e.g.,
Cakiroglu & Cakiroglu, 2003; Oztiirk & Yildirim, 2014). In line with these previous
findings, in this study the second group of the sources of PSTs’ teaching anxiety has
been emerged as being related to teacher training program that PSTs attend. These
sources include the inconsistency in curriculum, discrepancy between theory and real

life practices, insufficiency of practice teaching, and instructor-related issues.

First, the PSTs in this study indicated that certain inconsistencies in the curriculum of
the teacher education program they attend cause anxiety in them about teaching. To
begin with, PSTs stated that there is an imbalance between theory and practice in the
curriculum. That means, PSTs believe that they are provided with too much theoretical

knowledge in the program; however, they lack opportunities to see how these theories
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work in practice. Upon investigating the perceptions of teacher education programs,
Oztiirk and Yildirim (2014) concluded that teacher education programs are perceived
to be too theoretical and to lack connection to practice. It was also found that lectures
about what strategies can be implemented in classrooms without providing real-life
examples do not ensure in-depth understanding and effective implementation for
PSTs. Moreover, certain courses in the teacher education programs were considered
as irrelevant or ineffective for the further stages of teaching profession. Similarly, in
another study conducted by Kara and Y1lmaz-Giingor (2015) PSTs expressed that they
have anxiety about their tasks as teachers although they take several courses about how
to teach during the teacher education program. Thus, the researchers concluded that
more opportunities should be provided for PSTs to enable them to use their theoretical
knowledge and practice in real-life contexts of teaching to prepare them better for the
teaching profession. In line with these conclusions, PSTs in this study also indicated
that when they cannot practice how all the theories and strategies they are taught could
be implemented in real classrooms, they do not fully comprehend and internalize that
knowledge. This finding of the study is consistent with previously conducted studies
(Ozgiin-Koca & Sen, 2006; Danner, 2014; Du Plessis et al., 2020; Matsumoto-Royo
& Ramirez-Montoya, 2021), which highlight the importance and necessity of
providing real-life practical examples to PSTs to prepare them better for the teaching
profession by ensuing their learning and empowering them to effectively put the
theoretical knowledge into practice. Besides, PSTs in this study also stated that the
workload of the program, especially in the last year, obliges them to deal with both
their academic studies, including attending practice teaching course, and preparation
for their future lives, including looking for graduate programs, considering job
opportunities, preparing for PPSE, and so on. PSTs stated that when their instructors
in the program require much from them and expect them to fulfil all requirements
completely and without delay, this makes them anxious. Similarly, Ahlering (1963)
has also found that PSTs find it overwhelming when they are expected to attend their
courses in the program beside doing student-teaching at the same time, which causes
anxiety in them regarding teaching. Although this problem was pointed out from early
studies about teaching anxiety of PSTs, it is also revealed in this study. Considering

this, it can be concluded that the heavy workload in teacher education programs tends
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to put PSTs into a rush while they are expected to make plans for their future career
and work for it. When individuals are not at ease psychologically, it is not much likely
for them to neither focus on practicing teaching as a part of the teacher education
program and other courses they are expected to take, nor decide on and plan their future
career in teaching profession. Then, this decreases the possible advantages and benefits
of the program, especially the practice teaching course which is the only opportunity
provided for PSTs to gain teaching experience in real classroom settings before
graduation. As a result, PSTs tend to develop anxieties about teaching when they are
not provided with sufficient help and guidance in terms of their needs and expectations
from the program.

In a similar vein, it has been argued in the literature that the gap between theory and
real life poses a problem of teacher education programs (e.g., Boger & Boger, 2000;
Cakiroglu & Cakiroglu, 2003; Darling-Hammond & Bransford, 2005; Quick &
Sieborger, 2005; Hammerness, 2006; Hagger & Malmberg, 2011). Consistently,
another source of PSTs’ teaching anxiety has been found in this study to be related to
the discrepancy of theory and real life practices. That is, PSTs stated that what they
are taught in the teacher education program has little or no relevance to real life; in
that, they are anxious about what they will do when they face the realities after
graduation. To provide examples for this discrepancy, some PSTs in this study stated
that they are aware of the fact that the theories and strategies they learn in the program
are not suitable to employ in real classrooms because of the limitations and
deficiencies of the current education system, and facilities and resources provided for
schools, such as overcrowded classes, lack of materials, bad conditions of the physical
environment of classrooms, and so on. This finding supports the abovementioned
previous studies that consider the gap between theory and real life as a problem of
teacher education programs that might be a source of anxiety for teacher candidates.
In other words, when PSTs are not provided with real life-like opportunities to observe
and practice the implementation of the theoretical aspects of teaching in classroom
contexts, it lacks efficiency and loses its impact on the preparation of PSTs for their

future teaching career, which, in turn, leads the PSTs to have anxiety about teaching.
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Furthermore, PSTs in this study indicated that another source of their anxiety is the
insufficient practice teaching opportunities. They complained about that they can take
practice teaching course only in the last year and that its length is not sufficient for
them to have enough experience in teaching and get prepared for teaching in a
classroom soon after their graduation. They were anxious because of the fact that
besides its being their only official chance to experience teaching in real classroom
settings, practice teaching opportunity is considered to start too late but end too soon.
This finding shows consistency with previous studies in the literature (e.g., Zeichner,
1990; MacDonald, 1993; Ngidi & Sibaya, 2003; Perry, 2004; Ogonor & Badmus,
2006; Paker, 2011; Dadandi et al., 2016) that consider the practice teaching as a crucial
part of teacher education programs that enable PSTs to put their knowledge into
practice. However, when PSTs cannot make the best use of their limited and
insufficient opportunity to practice and have teaching experience because of the
regulations of teacher education programs, they tend to develop anxieties about

teaching.

Last but not least about the teacher training-related sources of PSTs anxiety, it is
revealed in this study that there are certain issues related to PSTs’ instructors in the
program, including their lack of teaching experience in the field and their negative

attitudes that provoke PSTs’ anxiety about teaching.

To begin with, field experience is argued to have a vital role in the effectiveness of
preparation for teaching. For this reason, the practice teaching course in the teacher
education programs is valued much and considered among the most important
components of those programs in terms of providing the field experience opportunity
for PSTs before graduation (Cruickshank & Armaline, 1986; Arnett & Freeburg, 2008;
Coffey, 2010; Aiken & Day, 2012; McAnulty & Cuenca, 2014). As it is important for
teachers to have teaching experience in the field, it is also valid for those who teach
and train PSTs, i.e., the instructors at universities. PSTs in this study indicated that
they tend to develop anxiety when they realize how much unaware their instructors are
of the realities of educational system and available opportunities in the field. They
believe that this unawareness of their instructors results from their lack of first-hand

teaching experience in the field. It is added that if instructors had experience in
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teaching at any grade level other than university level PSTs, they would be aware of
how impossible and utopic their expectations are about the teaching profession, and
the facilities and resources provided for educational processes. Supporting this finding
of the study, McAnulty and Cuenca (2014) previously indicated in their study that
teacher educators are generally assumed to be fully competent in terms of successfully
teaching pre-service teachers and preparing them well enough for the teaching
profession. In addition, it is believed that it is much more valid if teacher educators
have first-hand teaching experience in K-12 classrooms. According to the researchers,
teacher educators need to explore their identity development through dwelling on the
meaning of being a teacher educator and understanding how the teacher educators’
authority is formed, sustained and improved in university classrooms where pre-
service teachers are trained. In addition, as mentioned earlier, when the authority of
teachers is not present or strong enough for some reasons, it gets less likely for students
to comply with and benefit from those teachers. Thus, the authority of teachers is
considered as an integral and important constituent in education (Peters, 1966; Tirri &
Puolimatka, 2000; Elliott, 2009; VanderStaay et al., 2009; Lai et al., 2015).
Considering these, the lack of field experience of instructors, which is considered to
be the main reason of their unawareness of the reality, may lead their students, i.e.,
PSTs, to question their authority as teacher educators. This, in turn, may make PSTs
who attend such instructors’ courses have anxiety about teaching because of not
knowing enough about what they will encounter in the field and how they will handle
issues without learning much about the possible conditions of the field from their

instructors throughout the teacher education program.

Secondly, student-teacher interaction is of great importance for the effectiveness of the
teaching and learning (Yoon, 2002; De Meyer et al., 2014). In the same vein, PSTs
and teacher trainers are expected to build strong and effective relationship during the
teacher education program. However, PSTs in this study stated that sometimes they
hesitate to consult to their instructors about their anxieties because they feel that their
instructors would not be welcoming them wholeheartedly. They also added that
instructors tend to show negative attitudes towards PSTs when they attempt to criticize
or comment on their teaching styles and strategies used during their lessons. This is

claimed to decrease their motivation and courage to build relationship with their
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instructor and turn to them for help when they need. This, in turn, is stated by PSTs in
this study to create anxiety in them about teaching because they feel lonely in the

journey of becoming teachers.

5.1.2.3. Profession-related Sources

It has been argued in the literature that there is an influence of certain external factors
on teachers that prevents them from performing the teaching profession (e.g., Bullock,
2004; Chao-Hsiu, 2008). In a similar vein, as for the profession-related sources of
PSTs teaching anxiety, external influences on teachers emerged as the foremost source
of the PSTs’ anxiety in this study. In the first place, PSTs stated that they have certain
anxieties about teaching because of the low prestige of the teaching profession. This
finding is consistent with the studies in the literature that reveal that low status of the
teaching profession is among the sources of anxiety about teaching (e.g., Kyriacou and
Sutcliffe, 1978; Cakiroglu & Cakiroglu, 2003; Oztiirk & Yildirim, 2013). Despite the
low prestige of the teaching profession, there are many expectations from teachers
(Hagger & Malmberg, 2011; Kara & Yilmaz-Giingor, 2015). These expectations are
found to create anxiety in PSTs in this study. A possible explanation of this can be
stated as resulting from the contradiction between the views on teachers’ status in and
responsibilities for society. That is to say, PSTs are aware that teaching does not have
a high status in the society; however, people expect too much from teachers for the
well-being and continuity of the society through education. This contradiction,
consequently, makes PSTs anxious about teaching in the future. Besides the
abovementioned sources, PSTs in this study stated that the negative experiences of
others in teaching lead them to have anxiety about whether or not they would go
through similar negative experiences in the future. However, although PSTs claimed
that negative experiences of others cause anxiety in them at first, they indicated that,
on the other hand, it is still beneficial for them to learn about what other PSTs or
teachers in the field experience so that they could cognitively and psychologically
prepare themselves for possible anxiety-provoking situations in teaching. Williams
(1991) suggests that the effect of gaining experience in teaching on reducing teaching
anxiety may decrease when it is not supported by consultant observation and/or
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mentoring. Considering this suggestion and the views of PSTs, it can be concluded
that sharing negative teaching experiences without any intent of guidance and
prevention of similar experiences in the future can lead PSTs to develop anxieties

about teaching.

Apart from the external influences on teachers, other sources of PSTs’ anxiety in this
study are found to be related to online education and grade level-based issues. To begin
with, PSTs have been trained to traditionally teach in classrooms and face-to-face.
Thus, the aim of teacher education had not been necessarily focused on empowering
PSTs for teaching online until a world-wide pandemic broke out through the end of
2019. Currently, education has been provided online for a while due to the COVID-19
pandemic. As it is revealed in this study, since PSTs have not been trained for
delivering online instruction, they find it difficult to teach online. This, in turn, creates
anxiety in PSTs regarding being obliged to teach online in the future. PSTs in this
study indicated that online education makes them anxious because of being unable to
teach with using the strategies, methods and materials that they believe would be
effective in face-to-face education, and being obliged to design the whole process of
teaching based on integrating technology. It is discussed earlier in the literature that
transition from traditional to distance education requires preparation and guidance by
officials in order to prevent the difference among the interpretations of novel
conditions by schools upon giving a break to traditional education for various reasons
(Klaiman et al., 2011). Taking this into consideration, it can be stated that besides
planning the transition and follow-up processes so well that the effectiveness of
education would not decrease in case of sudden and unexpected changes, it is also
necessary to consider the possibility of such conditions in advance and prepare PSTs
in teacher education programs for adapting to changes quickly and effectively.
Otherwise, the situations of chaos and uncertainty may result in anxiety for all,

including PSTs.

Lastly, the grade level that PSTs are going to teach has emerged as another source of
PSTs’ anxiety in this study. It is stated by PSTs that the thought of teaching and dealing
with students at a particular grade level provokes their anxiety. This finding is

consistent with previous studies in the literature which imply that grade level may be
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a source of teaching anxiety (e.g., Chao-Hsiu, 2008; McGlynn-Stewart, 2010; Merg,
2015). That is to say, some PSTs may feel anxious about teaching young learners
(Merg, 2011) while some others find teaching adolescents or adults challenging
(Montuoro & Lewis, 2015), which creates anxiety in them. The reason of this may be
explained by the characteristics and attitudes of PSTs and students at particular age
groups. In other words, when PSTs do not feel competent to build positive
relationships with students at a certain grade level because of lacking efficacy in
adapting to the needs and appealing to the characteristics of that age group, then it

tends to lead PSTs to develop anxiety about teaching that grade level in the future.

Overall, as mentioned earlier, it is possible to eliminate the negative impact of having
anxiety on the effectiveness of PSTs in their future carrier through figuring out the
sources of their anxiety. For this, the second research question of this study aimed to
explore what causes anxiety in PSTs. The analysis of the interview data revealed that
the sources of PSTs anxieties are focused mostly on the lack of experience and
opportunities for practicing teaching, the gap between theory and practice in teacher
education, the lack of positive relationship between PSTs and teacher educators. Now
that the sources of PSTs’ teaching anxiety have been revealed, it is necessary to
discover and propose necessary measures and actions to reduce teaching anxiety so
that PSTs can get prepared better for teaching in the future. Since implementing top-
down practices would not have much point and effectiveness, the suggestions of PSTs
are taken within the last research question of this study to decide and plan what could
be done to reduce teaching anxiety of PSTs. The suggestions emerged out of that

research question will be discussed in the following section.

5.1.3. Suggestions to Reduce Teaching Anxiety from the Perspective of Pre-
service Teachers

With respect to the third research question of the study, the participant pre-service
teachers were interviewed to take their suggestions for how to reduce teaching anxiety.
The findings were classified in relation to the audience of the suggestions made by

PSTs, i.e., as teacher training-based suggestions and individual-based suggestions.
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5.1.3.1. Teacher Training-based Suggestions

First of all, the suggestions of PSTs to reduce teaching anxiety are obviously in relation
to the sources of their anxiety. In other words, PSTs made their suggestions based on
removing the anxiety-causing factors for them. Therefore, the first theme of PSTs’
suggestions appeared as addressing the problems in teacher education program that
prevent them from getting better prepared for the teaching profession. As mentioned
before, the lack of experience has been found to be one of the main sources of PSTs.
In line with this, the first suggestion to reduce teaching anxiety is about creating more
opportunities for PSTs to have teaching experience throughout the teacher education
program. This suggestion is consistent with the literature that highlights the necessity
and importance of providing opportunities to have teaching experience (e.g., Williams,
1991; Perry, 2004; Amett & Freeburg, 2008; Paker, 2011). Amett and Freeburg (2008)
assert that PSTs need to be provided with opportunities earlier in the teacher education
program in order to get familiar with the realities of school context and schooling,
which is believed to help them consider their beliefs about teaching and whether
teaching is appropriate for them as a career. Taking this into consideration, the
rationale of PSTs’ suggestion about having more chances for teaching experience can
be explained as that the only opportunity provided in teacher education programs for
PSTs to experience teaching in real classroom settings is the practice teaching course
which is offered in the last year, i.e., just before graduation. This indicates that the
practice teaching opportunity is both insufficient and late to prepare PSTs effectively.
Since PSTs cannot get involved in teaching contexts and procedures, observe or
experience teaching, and learn how to overcome their anxieties about teaching, they
suggest that they should be enabled to have experience in teaching more and earlier
under the roof of the teacher education program.

Moreover, PSTs suggested that their interaction with instructors need to be enhanced
so that they could contact them to ask for help and to consult about their anxieties. It
is claimed in previous research that student-teacher interaction has much importance
in pre-service training to motivate and help PSTs develop their self-efficacy as teachers
(Bruinsma & Jansen, 2010; De Meyers et al., 2014). Considering this, it can be stated
that PSTs need to have positive and close interaction with their instructors so that they
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would turn to their instructors when they are in need without hesitation of being
rejected or neglected and would be more motivated for learning about teaching better

in the future.

Additionally, related to their anxieties about the disparity between theory and practice
within the courses offered in the program, PSTs suggested that course contents needs
to be organized in a way that would increase their efficiency and relevance to real life.
This suggestion is related to the argument that the irrelevance of the teacher education
programs, as well as the gap between theory and practice reflected in courses are
among the main problems of teacher education (Cakiroglu & Cakiroglu, 2003; Oztiirk
& Yidirim, 2014). In addition to this, Merg and Subas1 (2015) point out the importance
of the courses offered in teacher education programs in terms of reducing the anxieties
of PSTs before teaching practicum. Considering the suggestion of PSTs and in
agreement with these researchers, it can be asserted that courses in the program should
be organized and delivered carefully, being aware of their impact on reducing PSTs’

anxieties.

As the last suggestion concerning the teacher training, PSTs strongly suggested that
there should be opportunities for sharing experiences with teachers working in the
field. The underlying reason of this suggestion is that PSTs need to learn what happens
in real classrooms, rather than repeatedly assuming to teach in ideal and artificial
conditions. It is notable to point out about this suggestion that although PSTs stated
that learning about the negative experiences of others regarding teaching makes them
anxious about having similar negative experiences in the future, they still suggest that
they should be brought together with teachers in the field to share experiences. This
could be explained in consistence with Trujillo and Hadfield (1999) who asserted that
negative experiences may lead to positive direction for probable future encounters. In
other words, although it may be anxiety-provoking to some extent, sharing
experiences, even the negative ones, about teaching helps PSTs to get more familiar
with the realities of teaching conditions in the field, which is believed to increase both

their awareness and readiness for teaching in the future.
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5.1.3.2. Individual-based Suggestions

Apart from the suggestions for teacher training, PSTs also made suggestions on
individual basis addressing personal attempts of PSTs to remove anxiety-causing
factors and reduce their teaching anxiety. When asked how teaching anxiety could be
reduced, PSTs initially pointed out the foremost source of their anxieties, i.e., lack of
experience in teaching. That is, the primary suggestion of PSTs is to acquire teaching
experience apart from taking practice teaching course. It is suggested that PSTs should
start tutoring as early as possible in order to have experience in teaching a variety of
student profiles. It is further suggested that if possible, PSTs should consider working
at educational institutions, such as recitation centers, to experience teaching in a
classroom setting. The literature shows that early field experience has a positive
influence on PSTs in terms of preparing better for the teaching profession (e.g.,
Clawson & Shin, 2000; Watson et al., 2011; Aiken & Day, 2012). Taking this into
consideration, it can be claimed that the suggestion of PSTs to acquire teaching
experiences before practice teaching course reveals the lack of experience
opportunities provided for PSTs within the teacher education program; thus, PSTs call
for individual attempts to gain experience in teaching.

To conclude, PSTs made their suggestions to cope with and reduce their teaching
anxieties, focusing on the removal of the most influential factors that cause anxiety in
them about teaching. It has been revealed in this study that PSTs expect teacher
education program to offer more opportunities for them to gain experience in teaching,
which they believe will prepare them much better for the teaching profession.
Strikingly, PSTs addressed not only teacher education programs but also PSTs
themselves to take individual actions in terms of gaining experience. It implies that the
lack of opportunities in the program is so common for PSTs that they do not think big
changes can be done in the program; thus, they address PSTs to cope with the
deficiencies of the program on their own to get prepared better for teaching after

graduation.

On the whole, it has been revealed in this study that PSTs have certain anxieties

regarding teaching that result from various sources. It is promising that PSTs are aware

of their anxieties and they have ideas and willingness about reducing their anxieties
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before starting to teach. Taking into account both the sources of PSTs’ anxieties and
their suggestions to reduce their anxieties, several implications have come out of this

study, which will be presented in the following section.

5.2. Implications for Practice

Teachers have to work in hard conditions, which makes it probable for them to have
anxieties (Fuller & Brown, 1975). In addition, teaching is considered to be including
novelty and uncertainty, and needs to cope with constant change (Collie & Martin,
2016). Therefore, it can be claimed that the nature of the teaching profession does not
allow for an environment which is fully free of anxiety-provoking factors and
unexpected situations over which teachers may not take any control. Bearing this mind,
it is necessary to develop managing skills of teachers and teacher candidates so that
they can manage their stress and tension. This can be provided to both pre-service and
in-service teachers through courses in the teacher education program and seminars,
focusing on developing necessary skills to figure out anxiety-causing factors,
distancing from those factors, and coping with those factors to reduce anxiety about

teaching and increase the effectiveness of teachers of now and the future.

In addition, teacher education is believed by PSTs to stray away from the realities of
current condition of K-12 education, focusing on only the good and/or unrealistic
aspects while training pre-service teachers. Since ignoring the difficulties has no point
in contributing to the preparation of pre-service teachers, it is necessary that the
awareness of pre-service teachers be increased about the realities of the teaching
profession and the conditions that they are going to work under. This way, they should
be better prepared psychologically for starting to teach. Also, being aware of what they
will encounter in the field may help PSTs focus on how to improve both their working

conditions and the educational opportunities of students.

In asimilar vein, PSTs indicated that they are trained in the teacher education programs
as if every student is the same and there will be no differences in the classrooms.
However, they are aware that this is not the case in real life. Considering the anxiety

of PSTs regarding handling the individual differences of students, it is necessary that
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PSTs need to be trained for inclusive education so that they can eliminate their
anxieties and effectively teach every student in their future classrooms. For this, a
program that emphasized inclusive education should be designed. That is, through
courses and practice opportunities, PSTs need to be provided with more knowledge,
raise awareness, and get prepared for inclusive education in teacher education

programs.

It is widely assumed that teacher educators who have teaching experience in K-12 level
are competent in preparing pre-service teachers better for the profession (McAnulty &
Cuenca, 2014). Consistent with this assumption, a striking view of PSTs in this study
was that they find the efficiency and effectiveness of their instructors low in providing
them with useful ideas to improve their teaching and preparing them with awareness
of the possible conditions under which they will work after graduation. They believe
the reason of it is the lack of field experience of teacher educators. In other words,
PSTs believe that since most of their instructors have not worked as teachers in K-12
level of education, they are either unaware of the realities of the situations in the field
or have unrealistic expectations that everything is fine about education. However, it is
not the case in reality. This, in turn, leads them to give advices for practice that will
not work at all in the field. Therefore, based on PSTs’ views, there is a need for
instructors who have field experience in teaching profession so that their instructions
could be more useful for PSTs. Taking this into consideration, it is recommended that
a collaboration between YOK (CoHE) and MEB (MoNE) should be established both
to increase instructors' efficiency and to prepare PSTs better for teaching. In the frame
of this collaboration between CoHE and MoNE, both instructors who are going to
work in Education Faculties of universities and PSTs have the opportunity to practice
and have experience in teaching. it is necessary that besides pre-service teachers, the
awareness of teacher educators also be increased through providing them with
opportunities to visit and teach in K-12 schools to gain experience and insights at first
hand. This is believed to increase their credibility from the perspectives of PSTs about

advising what and how to teach.

During the interviews, PSTs repeatedly highlighted the lack of practice component in

the courses they take in the program. They indicated that there is no point in learning

120



about theories and strategies without having any chance to implement it in classrooms
to see how it works in practice. This is believed to have no contribution to the
preparation of PSTs for the teaching profession. To increase the effectiveness and
overcome the problems of teacher education programs, a practice-based teacher
education is needed. That is to say, current teacher education programs should be re-
designed in accordance with the needs of PSTs in terms of practicing teaching. For
this, a practice-based teacher education program should be adopted to prepare PSTs
better for being effective teachers in the future. An example of practice-based teacher
education is employed by Oxford University as a course that lasts for a year. The aim
of such the program is to integrate the theory and practice in teacher education to close
the gap between university education and schools. In that program, instructors at the
university collaborates with the mentors at schools to complement each other with the
distinctive contributions of each part to the preparation of pre-service teachers. Within
the context of the program, PSTs first both attend their courses in the university and
spend certain amount of time each week in a school. In the later terms of the program,
PSTs spend time only in schools. While spending time in schools, PSTs have chance
to gain experience in teaching, which contributes to their competence in teaching and
raises their awareness of the contextual factors affecting teachers and their teaching
(Hagger & Malmberg, 2011). Taking into consideration the fact that PSTs in this study
highly emphasized the lack of experience as the primary source of their teaching
anxiety, similar collaborations between teacher educators and school practitioners
within such practice-based programs are necessary in order to better equip PSTs with
both theoretical knowledge and practice in the field, which is believed to reduce PSTs’

anxieties and help them become more effective teachers in the future.

Besides the lack of practice component in the courses offered in the teacher education
program, PSTs in this study also pointed out the insufficiency of practice teaching
course for them to get prepared for the teaching profession. The reasons are stated as
that the length of the course is only a semester, and it is offered in the last semester of
the program. However, it is implied during the interviews that it would be much more
beneficial for PSTs if the practice teaching opportunity was provided as of earlier
semesters in the program and lasted longer than only one semester. Considering this,

it can be suggested that PSTs need to be provided with more opportunities to practice
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teaching and to get ready for the profession. For this, taking into consideration the
importance of early field experience for the preparation of PSTs (Watson et al., 2011,
Aiken & Day, 2012), it is suggested that practice teaching course may be offered in
the early semesters of the teacher education program in a way to enable PSTs to both
observe and practice teaching in real classroom contexts, get involved in the processes
of teaching, and have first-hand experience in teaching. These are also believed to help

PSTs decide on their career plans more consciously.

In addition to providing opportunities for PSTs to have teaching experience during the
teacher education process, it is also important to get them together with teachers in the
field. This way, the adverse effect of the gap between theory and practice on PSTs’
thoughts and attitudes towards teaching may be decreased. This, in turn, may
contribute to the effectiveness of their preparation for the profession. Therefore, a
network can be built with an intent of bringing PSTs and teachers together to share
their anxieties, seek for solutions to reduce their anxieties, and increase awareness of
the realities in the field. This is believed to eliminate both the current anxieties that
PSTs have, and the risk of failing in the field because of the unexpected situations they
might encounter when they become teachers.

5.3. Implications for Further Research

The present study aims to explore teaching anxiety and its sources from the
perspectives of pre-service teachers, and to get their suggestions about how to reduce
their anxiety. For this, only the views of pre-service teachers are taken in this study.
For further research it is recommended that the phenomenon of teaching anxiety can
be explored through examining the views and experiences of teacher educators and
mentor teachers that cooperate with teacher educators during teaching practicum. This

is believed to provide researchers with a more holistic view of the phenomenon.

In addition, the data of this study were collected through semi-structured interviews
conducted with pre-service teachers, and multiple analysts were employed to review
and analyze the data of the study to enrich the understanding of the investigated

phenomenon by providing multiple views on the analysis. As Patton (2002) suggests,
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collecting data from more than one source can also help enrich the data collected. Thus,
for conducting further research to investigate the teaching anxiety phenomenon it can
also be considered to collect data from multiple sources, such as observing participants
in teaching contexts as the natural setting (Creswell, 2009), and analyzing documents
such as the curricula of teacher education programs or teaching practicum to develop
in-depth understanding of the phenomenon through the data coming from multiple

Sources.

Moreover, it has been claimed that individuals may develop a different set of concerns
at distinct stages of teaching (Fuller, 1969) or simultaneously feel anxious about self-
preservation, task-related issues, and impact on pupils (Fuller et al., 1974). In this study
it is found that PSTs have anxieties regarding all three aspects of these concerns
simultaneously. However, further studies may focus on investigating the change of
these concerns and transition from different stages of teaching as individuals get more
experienced in teaching. For this, longitudinal studies can be designed to observe such
changes and transitions across time and increased experience in teaching. The findings
of such studies may form a base for the future actions to be done and measure to be
taken to reduce teaching anxiety of PSTs and prepare them better for their future

teaching career.

Last but not least, teaching anxiety may be in relation with many other constructs,
including motivation, self-efficacy, attitudes, and the like in terms of affecting PSTs
beliefs and actions about teaching. Therefore, the relationship of teaching anxiety with
other constructs can be examined in further studies to figure out the possible impact of
different constructs on one another in order to raise awareness of such relationships
and design implementations accordingly in teacher education. This way it may be
possible to eliminate any negative influence of such relationships on PSTs and to

increase the effectiveness of teacher education program, as well.
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APPENDICES

A. SEMI-STRUCTURED INTERVIEW PROTOCOL

Ogretmen Adaylar ile Yar1 Yapilandirilmis Goriisme Protokolii

Degerli Ogretmen Adayt,

Ben Burcu Ozcan. ODTU Egitim Bilimleri Béliimiinde yiiksek lisans dgrencisi ve
arastirma gorevlisiyim. Yiiksek lisans tezimde 6gretmen adaylarinin bakis agisindan
ogretim kaygilarin1 ve bu kaygilarin kaynaklarini arastirmaktayim. Bu kapsamda
egitim fakiiltelerinin 6gretmenlik programlarina kayitli olan son sinif 6gretmen
adaylari ile goriismeler yapmaktayim. Goriisme kisisel bilgiler ile 6gretim kaygilar

olmak tizere iki boliimden olusmaktadir.

Bu goriisme sirasinda paylasacaginiz tiim bilgiler yalnizca bilimsel amaglar
dogrultusunda kullanilacak ve kimliginiz arastirmaci tarafindan gizli tutulacaktir.
Goriisme sorulari kisisel rahatsizlik verecek sorular igermemektedir. Ancak goriisme
sirasinda sorulardan veya bagka bir nedenden dolay1 kendinizi rahatsiz hissederseniz
goriismeyi yarida birakabilirsiniz. Kabul ederseniz herhangi bir noktay1 kagirmamak
i¢in goriismeyi kaydetmek istiyorum. Gorlismeyi yarida birakmaniz durumunda
yapilan kaydin silinmesini talep edebilirsiniz. Goriisme yaklasik 30-40 dakika
siirecektir. Goriisme sonrasinda arastirmacilara ulasmak isterseniz Burcu Ozcan ile

iletisime gegebilirsiniz.
Goriismeye baslamadan 6nce arastirma hakkinda sormak istediginiz bir soru varsa

memnuniyetle cevaplayabilirim. Vakit ayirarak goriislerinizi paylastiginiz ve

katkilariniz i¢in simdiden ¢ok tesekkiir ederim.
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Goriisme Sorulart

Kisisel Bilgiler

1.
2.

Ogretmenlik boliimiinii secme nedenleriniz nelerdi?
Ogretmenlik meslegi hakkinda genel olarak diisiinceleriniz nelerdir?
a. Ogretmenlik meslegini bir seye benzetecek olsaniz neye
benzetirdiniz?
b. En olumlu ve olumsuz yanlari sizce melerdir?
Ailenizde/yakin ¢evrenizde 6gretmen var mi1?
a. Ogretmen olduklar1 i¢in memnunlar m1? Bunu nasil yansitiyorlar?
Bulundugunuz bdliimden ne kadar memnunsunuz?
Almakta oldugunuz 6gretmen egitiminin sizi meslege hazirlamasini nasil
degerlendiriyorsunuz?
Alan bilgisi yeterliginiz hakkinda ne diisiintiyorsunuz?
Alan egitimi bilgisi yeterliginiz hakkinda ne diisliniiyorsunuz?
Kendinizi 6gretmenlik yapmaya hazir hissetme/hissetmeme sebepleriniz
nelerdir?
Daha 6nce 6gretmenlik yaptiniz mi1?
a. Ogretim yaparken ne gibi duygular yasadiniz/yasayacaginizi
diistiniiyorsunuz?
b. Zorlandigmiz/zorlanacaginizi diisiindiigiiniiz durumlar nelerdi? Neler

hissettiniz ve yaptiniz?

10. Calismak istediginiz okul tiiriinii ve kademeyi nedenleriyle belirtir misiniz?

Ogretim Kaygisi

1. “Ogretim kaygis1” dendiginde akliniza gelen seyleri sdyler misiniz?

2. Siz dgretim ile ilgili ne gibi kaygilar yastyorsunuz?

3. Sahip oldugunuz &gretim kaygilarinin nedenlerinin ne oldugunu
diistiniiyorsunuz?
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Kendiniz 6gretim ile ilgili bir kaygi yasamiyorsaniz/Kendi 6gretim
kaygilariniz disinda gevrenizdeki 6gretmen adaylarinda gézlemlediginiz
ogretim kaygilar1 nelerdi?

a. Siz bu kaygilarin neyden kaynaklanmis olabilecegini

diisiiniiyorsunuz?

Bulundugumuz siiregte online 6gretim yapilmakta. Bu durum hakkinda
yasadiginiz kaygilar nelerdir?
Ogretim kaygilarinizda zaman zaman artma veya azalma hissediyorsaniz
sebeplerinden bahseder misiniz?
Ogretmenlik deneyimi kazanmanin kaygilarmizda ne gibi farkliliklar
yaratacagini diigiiniiyorsunuz?
Ogretmen adaylarmin 6gretim kaygilarim gidermek igin dgretmen egitimi

stirecinde neler yapilabilir? Kimler, nasil destek olabilir?
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C. INFORMED CONSENT FORM

ARASTIRMAYA GONULLU KATILIM FORMU

Bu ¢alisma Orta Dogu Teknik Universitesi Egitim Programlar1 ve Ogretim
Boliimii yiiksek lisans 6grencisi Burcu Ozcan tarafindan Prof. Dr. Ahmet OK
danmismanliginda yiirtitiilmektedir. Bu form sizi arastirma kosullar1 hakkinda
bilgilendirmek i¢in hazirlanmstir.

Calismanin Amaci

Bu calisma, Egitim Fakiiltesinde 6grenim goren siz 0gretmen adaylarinin
ogretim kaygilarini ve bu kaygilarin sebeplerini incelemek amaciyla yiiriitiilmektedir.

Calismada katilmcilardan beklenilenler:

Arastirmaya katilmayr kabul ederseniz, sizden once ayri olarak hazirlanmig
goniillii katilim formunu okumaniz ve imzalamaniz istenecektir. Daha sonra goriisme
sorularini yanitlamaniz istenecektir.

Katihminizla ilgili bilmeniz gerekenler:

Bu calismaya katilmak tamamen goniilliilik esasina dayalidir. Gorlismede
sizden kimlik belirleyici bilgi istenmemektedir. Calisma rahatsizlik verecek sorular
icermemektedir ancak herhangi bir sebeple rahatsizlik hissederseniz c¢alismay1
birakabilirsiniz.

Arastirmaya katilanlardan toplanan veriler tamamen gizli tutulacak, veriler ve
kimlik bilgileri herhangi bir sekilde eslestirilmeyecektir. Ayrica toplanan verilere
sadece arastirmacilar ulasabilecektir. Bu arastirmanin sonuclari bilimsel ve
profesyonel yayinlarda veya egitim amacli kullanilabilir, fakat katilimcilarin kimligi
gizli tutulacaktir.

Arastirmayla ilgili daha fazla bilgi almak isterseniz:

Calismayla ilgili soru ve yorumlarinizi arasgtirmacilara ozcanb@metu.edu.tr
adreslerinden iletebilirsiniz. Calismaya katildiginiz i¢in simdiden tesekkiir ederiz.

Yukanridaki bilgileri okudum ve bu ¢calismaya tamamen goniillii olarak
katiliyorum.
(Formu doldurup imzaladiktan sonra uygulayiciya geri veriniz).

Isim Soyad Tarih Imza
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D. TURKISH SUMMARY/ TURKCE OZET

OGRETIM KAYGISININ VE KAYNAKLARININ OGRETMEN
ADAYLARININ BAKIS ACISINDAN INCELENMESI

GIRIS

Kaygi her bireyin yasayabilecegi bir duygudur ve genellikle gerginlik, endiseli
diisiinceler ve belirli fiziksel tepkilerle iliskilendirilerek tanimlanir. Rogers (1957)
kaygiy1 kaynagi belirsiz olan bir gerginlik ve huzursuzluk durumu olarak tanimlar.
Ayrica kaygi, stresin bir {iriinii olarak ifade edilmekte ve stresin bireylerin davranislar
tizerindeki etkisinin aracis1 olarak betimlenmektedir (Spielberger, 1966). Kaygi
bireylerde cesitli sebeplerden dolay1 ortaya c¢ikabilir ve farkli seviyelerde
hissedilebilir. Cogunlukla olumsuz bir duygu olarak tanimlansa da kayginin belirli bir
diizeyde hissedildiginde bireyler i¢in yararli olduguna inanilmaktadir. Albert ve Haber
(1960) kaygiy1 zarar verici ve yararli kaygi olarak ikiye ayirmislardir. Zarar verici
kaygi bireylerin potansiyellerini gergeklestirmelerine engel olarak zararli etkiler
birakirken yararli kaygimin bireylerin potansiyellerini gerceklestirme ve hatta asma
konusunda yardimci oldugu savunulmaktadir. Dolayisiyla kaygi hissedilen seviye ve
sikliga gore bireyler i¢in zarar verici ya da yararli olabilmektedir. Bu baglamda,
bireylerin zarar verici kaygilarinin yararli kaygilara c¢evrilmesi biiylik Oonem
tasimaktadir. Kaygilarin kaynagini 6grenmek ve o kaynagi ortadan kaldirarak veya
etkisini hafifleterek bireylerin kaygilari yararl bir seviyeye getirilebilir. Bu duruma
egitim agisindan bakildiginda ise egitimin etkililigini artirmak i¢in 6gretmen ve
ogretmen adaylarinin kaygilarini belirlemek ve kaynaklarinin neler oldugunu ortaya

cikarmak gerekmektedir.

Ogretim kaygisi 6gretim ve dgretmenlik meslegi ile ilgili duyulan gerginlik ve endise
duygusu olarak tanimlanabilir. Buitink ve Kemme (1986) 6gretim kaygisini
o0gretmenligin anlik ve belirli durumlarla iliskili olarak ortaya ¢ikan bir 6zelligi olarak

tanimlar ve siddeti zamanla artip azalabilen bir duygu oldugunu savunur. Ogretim
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kaygis1 ben merkezli, gorev merkezli ve 6grenci merkezli kaygilar olarak ii¢ grupta ele
alinabilir (Fuller, 1969; Fuller vd., 1974). Ben merkezli 6gretim kaygilar1 bireylerin
ogretmenlik meslegine adaptasyon ve yeterlik diisiinceleri ile ilgili olabilirken gérev
merkezli kaygilar iyi bir 6gretmen olmak, etkili 6gretim yapabilmek ve smifi
yonetebilmek gibi gretmenin rol ve sorumluluklari ile ilgili kaygilar kapsar. Ogrenci
merkezli kaygilar ise Ogrencilerin bilissel, duygusal ve sosyal ihtiyaglarini
anlayabilmek ve bu ihtiyaglar1 giderebilmek konularindaki kaygilar1 icermektedir.
Ogretim kaygisi etkileyen en onemli faktdrlerden birinin dgretim deneyimi oldugu
disiiniilmekte ve Ogretim kaygilarinin daha fazla 6gretim deneyimi kazandikca
azalabilecegi savunulmaktadir (Fuller, 1969). Ogretim kaygisinin hem &grencilerin
O0grenmelerinde ve kazanimlarinda hem de ogretmenlerin etkililigi ve mesleki
gelisimlerinde olumsuz bir etkiye sahip olabilecegi diistiniilmektedir (Dogan & Coban,
2009). Bu sebeple 6gretmenlerin ve dolayisiyla egitimin kalite ve etkililiginin artmasi
icin hizmet i¢i 6gretmenlerin ve 6gretmen adaylariin 6gretim kaygilarini aragtirmak

ve bu kaygilarin olumsuz etkilerini gidermek gerekmektedir.

Tiirkiye’de 6gretmen egitimi icin iki secenek vardir. ilk segenek iiniversitelerin
egitim/egitim bilimleri fakiiltelerinde sunulan 6gretmen egitimi programlarindan
mezun olmak iken diger segenek YOK’iin uygun gérdiigii iiniversiteler tarafindan
sunulan pedagojik formasyon sertifikasin1 edinmektir. Ilk secenek lisans diizeyinde ve
lise mezunu bireylere sunulurken ikinci se¢enek baska bir programdan lisans
diplomasina sahip olup daha sonra 6gretmen olmak isteyen bireyler i¢in sunulur.
Ogretmen egitimi programlarinda &gretmen adaylarma alan egitimi, dgretmenlik
meslek bilgisi ve genel kiiltiir alanlarinda cesitli dersler verilerek onlar1 6gretmenlik
yapmaya hazirlamak amaglanir (YOK, 2018). Ogretmen egitiminin teorik kisminin
yani sira uygulama kismi da mevcuttur. Programin son donemlerinde sunulan okul
deneyimi ile Ogretmenlik uygulamasi dersleri araciligiyla 6gretmen adaylarinin
ogretim deneyimi kazanmasi ve dgretmenlik meslegine hazirlanmasi amaglanir. Alan
yazinda 6gretmen adaylarinin birgok ders almalarina ragmen 6gretmenlik uygulamasi
derslerinde kaygili olduklar1 goriilmiistiir (Paker, 2011; Danner, 2014; Kara & Yilmaz-
Glingdr, 2015). Kaygi bireylerin diisiince ve davraniglari {izerinde bir etkiye sahip

oldugu g6z oniinde bulunduruldugunda 6gretmen adaylarinin 6gretim hakkindaki
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kaygilarinin arastirilmasi ve ¢6ziim Onerilerinin sunulmasi onlarin ileride daha etkili

Ogretmenler olabilmesi adina biiylik 6nem tagimaktadir.

Bu baglamda, bu ¢alisma, 6gretmen adaylarinin bakis agilarindan 6gretim kaygisini ve
kaynaklarin1 aragtirmayr amaglamaktadir. Calismada ayrica 6gretmen adaylarinin
Ogretim kaygisin1 azaltmaya yonelik Onerilerinin alinmasi da amaglanmistir.

Calismanin amacina uygun olarak asagida verilen {i¢ arastirma sorusu olusturulmustur:
1. Ogretmen adaylarmin 6gretim ile ilgili yasadiklar1 kaygilar nelerdir?
2. Ogretmen adaylarinin yasadig1 6gretim kaygilarinin kayaklari nelerdir?
3. Ogretmen adaylarinin bakis agisindan dgretim kaygilari nasil giderilebilir?

Bu calisma ogretmen adaylarinin 6gretime dair yasadigi kaygilart ve bu kaygilarin
kaynaklarmmi ortaya cikararak gerekli degisiklik ve Onlemlerin farkina vararak
Ogretmen egitiminin daha etkili olmasim1 saglamak adina 6nem tagimaktadir. Bu
calismanin sonuglarinin 6gretim kaygisinin ve etkilerinin 6nemi hakkinda farkindalig
artirarak egitim politikast belirleyicilerine 6gretmen egitimi programlarinin egitim
programin1 diizenlerken yarar saglayacagina inanilmaktadir. Bdoylelikle 6gretim
kaygisinin hem Ogretmen adaylari hem de onlarin gelecekteki Ogrencileri igin

olusturabilecegi olumsuz etkilerin 6nlenmesi amag¢lanmaktadir.
YONTEM

Nitel arastirmalar bireylerin deneyim ve anlamlarina odaklanarak ¢esitli konularda
derinlemesine caligmalar yapmaya olanak tanir (Patton, 2002). Ayrica, nitel
arastirmalarda algi ve olaylarin gergekei ve biitiinclil bir bigimde ortaya konmasi
amaglanir (Yildirnm & Simsek, 2011). Bu calismada nitel arastirma yontemlerinden
fenomenoloji deseni kullanilmistir. Fenomenoloji ¢alismalarinda amag bireylerin bir
olgu ile ilgili yasanmis deneyimlerinin anlamlandirmaktir (Patton, 2002). Bu
calismada arastirilan olgu 6gretim kaygisidir. Bu baglamda, bu ¢alismada 6gretim
kaygist ve kaynaklarmin Ogretmen adaylarinin bakis agisindan arastirilmasi

amaclanmaktadir.

Arastirmanin  katilimcilarimi I¢ Anadolu/Tiirkiye bolgesinde bir  devlet
tiniversitesindeki Ogretmen yetistirme programlarina kayitlhh 20 6gretmen adayi
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olusturmaktadir. Katilime1 6gretmen adaylar1 amagl 6rnekleme yontemlerinden biri
olan dlgiit 6rnekleme yontemi kullanilarak belirlenmistir. Bu kapsamda, ¢alismaya
katilim i¢in gerekli olan Olgiitler 6gretmen adaylarinin egitim fakiiltesine kayitli son
siif 6grenciler olmasi ve boliimlerinin ilk 3 sene i¢inde sundugu alan egitimi ile
meslek bilgisi derslerini almis olmalar1 olarak belirlenmistir. Bu baglamda, 6gretmen
adaylarinin son smifta alacaklar1 6gretim uygulamasi dersinden once boliimlerince
sunulan ilgili teorik dersleri almis olmalar1 ve 6gretmen egitimi programi igerisinde
sunulan 6gretim uygulamasi imkaniyla heniiz 6gretim deneyimi kazanmamis olmalari
hedeflenmektedir. Bu oOl¢iitlerin belirlenmesindeki ama¢ g¢aligmaya katilacak tiim
O0gretmen adaylarinin 6gretim uygulamasi dersini almamis olmalarint saglamak;
dolayisiyla da 6gretim deneyiminin dgretim kaygisi tizerindeki muhtemel etkilerini
ortadan kaldirmaktir. Calismaya goniillii olan ve belirlenen oOlgiitleri saglayan 20

Ogretmen adayi katilmistir.

Mevcut galismaya katilan 20 ogretmen adaymdan 10°u Ingilizce Ogretmenligi
Boliimii, altist [lkogretim Matematik Ogretmenligi  Boliimii, biri Matematik
Ogretmenligi Bolimii ve {i¢ii Ilkdgretim Fen Bilgisi Ogretmenligi Boliimii
ogrencisidir. 20 katilimecinin hepsi 4. sinif 6grencisi olmakla beraber, yaslar1 21-28
arasindadir. Katilimcilarin 18’1 kadin, ikisi ise erkek oOgretmen adaylarindan

olusmaktadir.

Bu calismada veriler yar1 yapilandirilmis goriismeler aracilifiyla toplanmustir.
Gorlismelerde veri toplama araci olarak arastirmaci tarafindan gelistirilen yar
yapilandirilmig goriigme protokolii kullanilmigtir. Veri toplama araci gelistirilirken
ilgili alan yazin ve teoriler incelenmis ve goriisme sorular1 olusturulmustur. Sorular
daha sonra alanda ilgili ¢calismalar yapan bes 68retim gorevlisi ile paylasilarak uzman
gortisii alinmistir. Uzman gorisleri tizerine sorularda yapisal ve igerik ile ilgili
diizenlemeler ve eklemeler yapilarak protokoliin son haline ulasilmistir. Goriisme
sorular1 6gretmen adaylarinin kisisel bilgilerini ve 6gretim kaygisi iizerine goriiglerini
almak amaciyla iki boliim halinde 18 ana soru olarak yoneltilmistir. Goriismeler 2019-
2020 Giiz donemi igerisinde 20 katilimci ile bireysel olarak ve ¢evrimi¢i bir uygulama

olan Zoom fizerinden gergeklestirilmistir. Her bir goriisme ortalama 45-50 dakika
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araliginda stirmiistiir. Goriismeler veri kaybini 6nlemek amaciyla ve her katilimcinin

Iznini alarak kayit altina alinmistir.

Bu calismada yar1 yapilandirilmis goriismeler araciligiyla elde edilen veriler igerik
analizi yoluyla ¢oziimlenmistir. Veri analizi agsamasinda Creswell (2009) tarafindan
Oneriler adimlar dikkate alinmistir. Bu baglamda, calismada elde edilen veriler
oncelikle transkript edilmistir. Gorilisme transkriptleri genel anlami yakalamak
amaciyla bir kez okunmustur. Sonrasinda ilgili alan yazin ve katilimcilarin goriisleri
dogrultusunda goriismeler kodlanmistir. Ortaya c¢ikan kodlar benzerlikleri ve
birbirleriyle iligkileri dogrultusunda belirli temalar altinda toplanmistir. Veri analizi

¢evrimigi bir uygulama olan MAXQDA programindan yararlanilarak yapilmistir.

Bu calismada giivenirligi saglamak amaciyla c¢esitli stratejiler kullanilmistir.
Inandiricihigr saglamak icin arastirmaci gesitlemesi ve uzman incelemesi stratejilerine
basvurulmustur (Patton, 2002; Creswell, 2013). Aktarilabilirlik i¢in amaglh 6rnekleme
yontemi kullanilirken, tutarlik ve teyit edilebilirligi saglamak i¢in danigsmanin siireg

boyunca rehberliginden yararlanilmistir (Yildirim & Simsek, 2011).

Bu calismada veriler goriisme yoluyla toplandigindan belirli sinirliliklar s6z konusu
olabilir. Oncelikle goriismelerin maliyet, zaman, yanlihk ve gizlili§in saglanmasi
konusunda olumsuzluk yaratabilecegine inanilmaktadir (Cohen vd, 2007). Bu
kapsamda, bu ¢alismada da katilimcilarin goniilliilik esasina gore belirlenmesine ve
calisma kapsamindaki haklarinin agikca belirtilmesine karsin goriismeler esnasinda
gizlilik hakkindaki muhtemel kaygilarindan dolayr detayli bilgi vermeme ihtimali
vardir. Ayrica, ¢alisma COVID-19 pandemisi siirecinde gerceklestirildiginden
goriigmeler cevrimici ortamda ve katilimcinin rizasi alinarak kayit altina alinarak
gerceklestirilmistir. Bu ortamin katilimcilarin - goriisme sirasindaki tutum  ve

paylasimlarin etkileme ihtimali mevcuttur.
BULGULAR

Bu calismada 6gretim kaygisi 6gretmen adaylarinin bakis agisindan incelenmistir.
Calismada oOgretmen adaylarinin 6gretim kaygilari ile sahip olduklar1 kaygilarin
kaynaklar1 aragtirilmis ve bu kaygilar1 ortadan kaldirabilmek i¢in 6gretmen adaylarinin

Onerileri alinmistir. 20 Ogretmen adayi ile bireysel olarak gergeklestirilen yari
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yapilandirilmig goriismeler sonucunda elde edilen veriler igerik analizi yoluyla
¢cozlimlenmistir. Analiz sonucunda ortaya ¢ikan bulgular arastirma sorularina gore
incelenmistir. Bu kapsamda edilen bulgular 6gretim kaygilari, kaygilarin kaynaklari
ve 6gretmen adaylarinin Onerileri olarak ii¢ grupta ele alinmistir. Birinci olarak elde
edilen bulgular 6gretmen adaylarinin ben merkezli, gérev merkezli ve Ogrenci
merkezli olmak {izere ii¢ tiir 0gretim kaygisina sahip olduklarini gostermistir.
Ogretmen adaylarmin ben merkezli 6gretim kaygilar1 adaptasyon, giivenlik ve iliskiler
konulan etrafinda toplanmistir. Gorev merkezli kaygilar ise ise baslama, Ogretim
stiregleri, yonetim ile ilgili konular, asir1 is yiikii ile imkanlar ve kaynaklar olarak
belirlenmistir. Ogrenci merkezli kaygilar ise 6grencilerle iliski kurmak, 6grencilerin
bireysel farkliliklar1 ile basa ¢ikmak, Ogrencilerin 6grenmesini saglamak ve

Ogrencilerin motivasyonunu artirmak konularini icermektedir.

Ikinci olarak, analiz sonuglarina gore dgretim kaygisinin kaynaklari ile ilgili olarak
bulgular 6gretmen adaylarinda 6gretim kaygisina neden olan kisi ile ilgili, 6gretmen
yetistirme ile ilgili ve meslekle ilgili faktérlerin oldugunu gostermistir. Ilk olarak kisi
ile ilgili faktorler arasinda 6gretmen adaylarinin deneyim eksikligi, yetersizlik hissi,
gecmis olumsuz deneyimler, kisilik 6zellikleri ve gelecegin belirsizligi yer almaktadir.
Ogretmen yetistirme ile ilgili ise egitim programindaki tutarsizliklar, teori ile pratik
arasindaki uyusmazliklar, 6gretim uygulamasi imkaninin yetersizligi ve Ogretim
elemanlari ile 1lgili faktorlerin 6gretmen adaylarinin 6gretim kaygilarinin kaynaklar
arasinda oldugu bulunmustur. Meslekle ilgili faktorler arasinda ise meslegin diisiik
statiisii, Ogretmenlerden yiiksek beklentiler olmasi ve Ogretmenlerin olumsuz
deneyimleri gibi 6gretmenler {lizerindeki dis etkiler ile ¢evrimigi 0gretim ve sinif

kademesi gibi 6gretim ile ilgili konular yer almaktadir.

Son olarak, {i¢iincii aragtirma sorusuyla iligkili olan bulgular 6gretmen adaylarinin
ogretim kaygisini azaltmaya yonelik dnerilerinin iki temada toplandigin1 gostermistir.
Analiz sonuglarina gore 6gretmen adaylar1 6gretmen yetistirme programi ile ilgili
onerilerde bulunurken bireylere yonelik &neriler de ortaya c¢ikmustir. Ogretmen
yetistirmeye yonelik olarak Ogretmen adaylarinin Onerileri program igerisinde
deneyim kazanmak i¢in Ogretim uygulamalar1 dersleriyle ilgili daha fazla firsat

sunulmasi, Ogretim elamanlariyla iliskilerin gelistirilmesi, ders igeriklerinin
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diizenlenmesi ve alanda ¢aligan 6gretmenlerle deneyim paylasimi yapilmasi olarak
belirtilmistir. Son olarak, dgretmen adaylarina bireysel olarak ise 6zel ders vermek
veya bir egitim kurumunda caligmak ile ders planlar1 hazirlayarak, materyal paylasimi
yaparak ve kendilerini meslek i¢in gelistirerek gelecekte yapacaklart 6gretime

hazirlanmalar1 6nerilmistir.
TARTISMA VE ONERILER

Bu calismada elde edilen bulgular arastirma sorular1 géz 6niinde bulundurularak ilgili
alan yazin 1s181nda tartisilmistir. Bu kapsamda, dncelikle ilk aragtirma sorusunun odagi
olan 6gretim kaygilar1 ele alinmistir. Verilerin analizi sonucunda 6gretmen adaylarinin
ben merkezli, gorev merkezli ve 6grenci merkezli kaygilara sahip oldugu ortaya

cikmistir.

Ben merkezli kaygilar arasinda adaptasyon konusu yer almaktadir. Ogretmenlik
meslegi yenilik ve siirekli degisime tabii olan bir meslek olarak tanimlanmakta ve
dolayisiyla Ogretmenlerin bu yenilik ve degisimlere ayak uydurabilmeleri igin
adaptasyon ve uyum yeteneklerine sahip olmalar1 beklenmektedir (Collie & Martin,
2016). Mevcut calisgmada alan yazinda yer alan gesitli ¢alismalarla uyumlu olarak
O0gretmen adaylarinin adaptasyon konusunda kaygi duyduklart ortaya ¢ikmaktadir.
Benzer bulgulara sahip diger calismalarda da belirtildigi lizere yeni bir meslek ve
cevreye uyum saglamak oOgretmen adaylari i¢in kaygi verici bir durum olabilir
(Kyriacou & Sutcliffe, 1978; Murray-Harvey vd., 2000; Cab1 & Yalginalp, 2009).
Ayrica, bu caligmada Ogretmen adaylart meslege devam etmelerini saglayacak
motivasyona sahip olacaklar1 konusunda da kaygili olduklarimi belirtmislerdir.
Motivasyonun 6gretmen adaylarmin meslege baslama ve devam etmelerinde dnemli
bir etken oldugu bilinmektedir (Bruinsma & Jansen, 2010; Hagger & Malmberg,
2010). Bu baglamda, 6gretmen adaylarinin yeni bir doneme baslarken yiiksek bir
motivasyona sahip olmasi gerekmekte ve meslekte devamliliklart i¢in de
motivasyonlarinin  siirekliligi saglanmalidir. Bu sebeple, Ogretmen adaylarinin

meslekle ilgili motivasyonlar1 konusundaki kaygilar: dikkatle ele alinmalidir.

Mevcut ¢aligmada 6gretmen adaylarinin giivenlik ile ilgili kaygilar ise psikolojik,

fiziksel ve finansal baglamlarda ortaya ¢ikmustir. Psikolojik olarak Ogretmen
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adaylarinin meslege basladiklarinda nasil bir tutum ile karsilasacaklari konusunda
kaygili olduklar goriilmistiir. Fiziksel glivenlik olarak 6gretmen adaylarinin meslege
basladiklarinda yonetici, meslektaslar, veliler veya 6grenciler tarafindan siddete maruz
kalma konusunda kaygili olduklar1 bulunmustur. Finansal baglamda ise 6gretmenlik
mesleginden elde edecekleri gelirin ihtiyaclarin1 karsilamada yeterli olacagi
konusunda kaygili olduklari sonucuna ulagilmistir. Ogretmen adaylarinin bahsi gecen
konularda giivensiz hissetmeleri onlarin iyi olma durumunu etkileyebilecegi gibi, ayni
zamanda gelecekteki 6grencilerinin basarilar iizerinde de etki sahibi olabilecegi
distintilmektedir (Brophy, 1986; Wright vd., 1997; Rockoff, 2004; Duckworth vd.,
2009). Bu sebeple, ogretmen adaylarimin ihtiyaclarini giderebilecekleri ve
giivenliklerini saglayabilecekleri konusunda kendilerini giivende hissetmelerinin

biiylik 6nem tagimadigina inanilmaktadir.

Ogretmen adaylarmin ayrica okul ydneticileri, meslektaslar1 ve ogrencileri ile
kuracaklar iliskiler konusunda da kaygili olduklar1 elde edilen bulgular arasindadir.
Diger bir ifadeyle, 6gretmen adaylarinin okul yoneticileri, 6gretmen meslektaslari ve
ogrencileri ile iyi iliskiler gelistirebilme ve meslege yeni bagladiklari siirecte
kendilerine yeterli destek ve saygi gosterilmesi konusunda kaygili olduklar
goriilmiistiir. Ogretmenlerin iyi iliskiler kurmalari kendi iyi olma durumlarini
etkileyebilecegi gibi, Ozellikle de Ogrenciler ile iyi iliskilere sahip olmalar
ogrencilerin basarisinda 6nemli bir etkiye sahip olduguna inanilmaktadir (Gamaron,
2003; Ferlazzo, 2015; Jong, 2015). Bu sebeple, 6gretmen adaylarimin meslege
basladiklarinda mesleki g¢evrelerinde kuracaklari iliskilerin hem kendileri hem de

ogrencileri adina dikkat edilmesi gereken bir konu olduguna inanilmaktadir.

Mevcut c¢alismanin ilk arastirma sorusu kapsaminda ikinci olarak Ogretmen
adaylarinin gorev merkezli kaygilara sahip olduklar1 goriilmiistiir. Bu gorev merkezli
kaygilar arasinda ise baslama ve atanma siiregleri ile ilgili kaygilar 6n plana
¢ikmaktadir. Bu kaygilarin var olmas1 6gretmen adaylari i¢in 6gretmenlik mesleginin
disinda ¢esitli kariyer imkanlar1 bulunmamasindan kaynaklanan ve devlet okullarinda
calisabilmek i¢in bircok 6gretmen adayi ile birlikte Kamu Personeli Se¢gme Sinavi
(KPSS) stirecinden ge¢meleri gerektiginden bu durum 6gretmen adaylari i¢in kaygi

verici oldugu diisiiniilmektedir (Atmaca, 2013; Bilali & Tarusha, 2015; Uredi vd.,
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2016; Giiven & Dak, 2017). Bunun yani sira, mevcut ¢alismada 6gretmen adaylarinin
Ogretim siiregleri hakkinda kaygilandiklar1 ortaya ¢ikmistir. Diger bir ifadeyle,
O0gretmen adaylar1 derse hazirlanma siireci, etkili 6gretim yapabilme ile dlgme ve
degerlendirme siireglerini kayg1 verici bulmaktadirlar. Bu kaygilarin alan yazinda yer
alan diger calismalarla uyumlu oldugu goriilmiistiir (Graham, 2005; Cab1 & Yalginalp,
2009; Otanga & Mwangi, 2015). Ayrica, bu ¢aligmada 6gretmen adaylarinin zaman ve
sinif yonetimi konularinda kaygilandiklari ortaya ¢ikmistir. Ogretmen egitimi
siirecinde 6gretmen adaylarinin 6gretim siireglerine ve smif ortamina bizzat ve
yeterince dahil olma imkanlar1 olmadigindan bu siiregler ile zaman ve sinif yonetimi
konularint kaygi verici bulduklarina inanilmaktadir. Son olarak, 6gretmen adaylar
asirt ig yiikii ile imkan ve kaynaklarin eksikligi konularinda kaygilanmaktadirlar.
Ogretmen adaylarmin bu kaygilara sahip olmasi1 meslege yeni baslayacak olmalari ve

heniiz kendilerinden beklenenleri bilmemeleri ile agiklanabilir.

Bu ¢aligmadaki ilk arastirma sorusunun son temasi1 6grenci merkezli kaygilar olarak
adlandirilmigtir. Bu kaygilar kapsaminda O6gretmen adaylarinin 6grencilerle iliski
kurabilme, bireysel farkliliklarla basa ¢ikabilme, 6grencilerin 6grenmesini saglama ve
motivasyonlarint artirma konularinda kaygi yasadiklart goriilmiistiir. Daha agik bir
ifadeyle, o0gretmen adaylar1 her bir dgrencinin ihtiyaclarin1 ve isteklerini anlayip
giderme konularinda basarisiz olurlarsa oOgrencilerle iyi ve giclii iliskiler
kuramayacaklarindan ve durumun da ogrencilerin 6grenmesi ve motivasyonlarini
olumsuz etkileyeceginden kaygilanmaktadirlar. Ogrenci-6gretmen arasindaki
iligkilerin hem Ogretmen etkililigi lizerinde hem de Ogrencilerin motivasyon ve
ogrenmeleri tizerinde bir etkiye sahip oldugu g6z 6niine alindiginda (Theobald, 2006;

Ferlazzo, 2015), bu konularin 6gretmen adaylar1 i¢in kaygi verici olmasi anlasilabilir.

Mevcut ¢aligmanin ikinci aragtirma sorusu kapsaminda 6gretmen adaylarinin sahip
oldugu 6gretim kaygilarinin kaynaklari ortaya ¢ikarilmaya ¢alisiimistir. Bu kapsamda,
analiz sonuglarina gére 6gretmen adaylarinin 6gretim kaygilarin kaynagi olarak kisi
ile ilgili, 6gretmen yetistirme ile ilgili ve meslekle ilgili faktorlerin oldugu ortaya
cikmistir. Birinci olarak, kisi ile ilgili kaynaklar arasinda Ogretmen adaylarinin
deneyim eksikligi, yetersizlik hissi, gegmis olumsuz deneyimleri, kisilik 6zellikleri ve

gelecegin belirsizligi konulart yer almaktadir. Bu kaygi kaynaklari alan yazinda da
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karsimiza ¢ikmaktadir. Oncelikle, 6gretmen adaylarinin  dgretim  deneyimi
kazanabilmeleri icin yeterli imkan bulunmamaktadir. Ogretmen adaylar1 deneyim
kazanamadiklar i¢in 6gretim kendilerine belirsiz gelebilmekte ve 6gretim hakkinda
cesitli kaygilar gelistirebilmektedir. Alan yazinda da 6gretim deneyiminin 6nemi sikc¢a
vurgulanmakta ve bireylerin 6gretim deneyimi arttikca 6gretim kaygilarinin azalacagi
tartisilmaktadir (Gardner & Leak, 1994; Ameen vd., 2002; McVey, 2004; Paker, 2011;
Aydin, 2016). Benzer sekilde, 6gretmen adaylari bilgi, 6z yeterlik ve 6zgiiven eksikligi
yasadiklarinda da gelecekte etkili 6gretmenler olabilme konusunda birtakim kaygilar
gelistirebilmektedir (Obodo, 1990; Williams, 1991; Bell, 2005). Ayrica, gecmiste bir
konuyu ogrenirken veya Ogretirken yasanilan olumsuz deneyimler de G6gretmen
adaylarinda o6gretime dair kaygilar olusturabildigi goriilmiistiir (Uusimaki & Nason,
2004). Bunlarin yani sira, bu calismada 6gretmen adaylarinin kaygilariin c¢abuk
sinirlenmek, ciddi mizagli olmak, sosyal iligkilerde ¢ekingen olmak ve duygusal olmak
gibi kisilik Ozelliklerinden de kaynaklanabildigi ortaya c¢ikmistir. Bireylerin
Ogretmenlik meslegiyle uyusmayan oOzelliklere sahip olduklarini diisiinerek
kaygilanabilecekleri alan yazinda baska calismalarda da karsimiza c¢ikmaktadir
(Sammephet & Wanphet, 2013; Aydin, 2016; Kosar, 2018). Son olarak, mezuniyet
adaylarinda kaygiya yol agmaktadir. Belirsizligin bireylerde kaygiya yol agabilecegi
(Sapir & Aronson, 1990) ve 6gretmenlik mesleginin de belirsizlik ve degisimi i¢inde
barindiran bir meslek oldugu (Collie & Martin, 2016) g6z Oniine alinarak 6gretmen

adaylarinin kaygilar1 anlagilabilir.

Bu calismada kaygi kaynaklariyla ilgili ikinci olarak 6gretmen yetistirme ile ilgili
kaynaklar ortaya ¢ikmistir. Bu kaynaklar arasinda egitim programindaki tutarsizliklar,
teori ile pratik arasindaki uyusmazliklar, 6gretim uygulamasi imkaninin yetersizligi ve
ogretim elemanlart ile ilgili faktorler yer almaktadir. Bu calismadaki O6gretmen
adaylar1 6gretim elemanlarmin K-12 diizeyinde 6gretim deneyimi olmadigindan
egitimin mevcut durum ve sartlarindan uzak olduklarini belirtmislerdir. Bu durumun
bir yansimasi olarak da 6gretmen adaylarina pratik ile ilgili ise yarar ve gercekei
bilgiler saglayamadiklar: belirtilmistir. Bununla baglantili olarak, dgretmen egitimi
programlarinin fazla teori igerirken pratik ile baglantisinin yetersiz olmasi hem bu

calismada hem de alan yazinda elestirilen bir noktadir (Oztiirk & Yildirim, 2014). Ek
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olarak, Ogretmen egitimi programi icerisinde Ogretmen adaylarina bir akademik
donem igin sunulan 6gretim uygulamasi imkaninin yetersiz oldugu ve ge¢ basladigi
diistiniilmektedir. Bunlar gbz oniine alindiginda 6gretmen adaylar1 program siiresince
teorik bir¢cok ders almalarma karsin 6gretim kaygilarina sahip olduklar1 gériilmektedir
(Kara & Yilmaz-Giingér, 2015). Ogretmen adaylari 6grendikleri teorik bilgileri
pratikte nasil uygulayacaklarmi bilmediklerinden ve yeterli O6gretim deneyimi
edinememelerinden kaygilanmakta olduklar1 diisiiniilmektedir (Ozgiin-Koca & Sen,

2006; Paker, 2011; Danner, 2014).

Mevcut ¢alismada iiclincii olarak ise dgretmen adaylarinin kaygilarmin 6gretmenlik
meslegi ile ilgili kaynaklar1 oldugu goriilmiistiir. Bu kaynaklar arasinda 6gretmenler
lizerindeki dis etkiler ve ogretim ile ilgili konular yer almaktadir. Ogretmen
adaylarinin kaygilarinin meslegin toplumda diisiik bir statiiye sahip olmasina ragmen
ogretmenlerden beklentilerin yiiksek olmasi durumu s6z konusudur. Alan yazindaki
calismalara paralel olarak, Ogretmenlik meslegi ile ilgili bu karsithk 6gretmen
adaylarin1 gelecekte nasil bir mesleki hayata sahip olacaklar1 ve ne yapmalar1 gerektigi
konusunda kaygilandirmaktadir (Cakiroglu & Cakiroglu, 2003; Hagger & Malmberg,
2010). Bunlara ek olarak, bu ¢alismada 6gretmen adaylarinin ¢evrimigi 6gretim yapma
thtimalinden kaynaklanan kaygilar1 oldugu goriilmiistiir. Bu durum 6gretmen egitimi
programlarinda 6gretmen adaylarinin yiiz yiize egitime gore yetistirildigi ve ¢cevrimici
ogretim yapmak konusunda yetistirilmemeleri ile agiklanabilir. Ogretmen adaylarinin
pandemi donemi gibi beklenmedik bir siiregte ¢evrimigi Ogretim yapma
thtimallerinden dolay1 kaygi duyduklar1 gozlenmistir. Ayrica, 6gretmen adaylar
belirli bir sinif kademesinde 6gretim yapmayi tercih etmeyeceklerinden kaynaklanan
kaygilar1 da mevcuttur. Bir kisim 6gretmen aday1 genglerle ¢alismaktan ¢ekinirken,
diger bir kisim da c¢ocuk Ogrenenlerle calismak konusunda kaygi duymaktadir. Bu
durum alan yazinda da karsimiza ¢ikmakta ve sinif kademesinin dgretmenler icin

kayg1 kaynagi olabilecegi ileri siiriilmektedir (Chao-Hsiu, 2008; Merg, 2015).

Mevcut ¢aligmanin li¢iincii aragtirma sorusu kapsaminda 6gretim kaygilarini azaltmak
icin 6gretmen adaylarinin Onerilerinin alinmast amaglanmistir. Elde edilen veriler
incelendiginde Onerilerin kaygi kaynaklarini ortadan kaldirmaya yonelik ifade edildigi

goriilmistiir. Bu baglamda, analiz sonuglarina gore 6gretmen adaylarinin onerileri
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Ogretmen yetistirmeye yonelik ve bireylere yonelik olarak gruplandirilmistir.
Ogretmen yetistirmeye yonelik oneriler arasinda daha fazla 6gretim uygulamasi firsati
verilerek 6gretmen adaylarina deneyim imkani saglanmasi ile ders igeriklerinin daha
pratige dayali ve gercek hayat sartlarinda uygulanabilir sekilde diizenlenmesi yer
almaktadir. Bu oneriler alan yazinda da karsimiza ¢ikmakta ve 6gretmen adaylarinin
ozellikle de 6gretmen egitimi programinin basinda olacak sekilde 6gretim deneyimi
edinmelerine olanak saglanmasinin onlarin gelecek planlarini netlestirmelerinde ve
kedilerini 6gretmen olma konusunda daha gercekei degerlendirme ve yetistirme
konusunda etkili olacagina inanilmaktadir (Amett & Freeburg, 2008; Paker, 2011). Ek
olarak, bu ¢aligmada 6gretmen yetistirme ile ilgili olarak 6gretim elemanlarindan daha
rahat bir sekilde yardim alabilmek igin iliskilerin gelistirilmesi ve alandaki
Ogretmenlerle deneyim paylasimi yapilmasina olanak saglanmasi da onerilmistir. Bu
firsatlarin ~ 0gretmen adaylarinin  kaygilarim1  bagkalariyla paylasarak ¢oziim
aramalarinda ve gelecekte ne gibi sartlar altinda ¢alisacaklarini birinci agizdan yasayan
kisilerden Ogrenerek kendilerini daha gergekci olarak hazirlamalarina imkan
saglayacagi diisiiniilmektedir. Son olarak, mevcut ¢aligmada 6gretmen adaylarina
bireysel olarak ise ders planlar1 hazirlayarak, materyal paylasimi yaparak ve
kendilerini meslek igin gelistirerek gelecekte yapacaklari Ogretime hazirlanmalari
Onerilmistir. Bu Oneriler arasinda 6zel ders vererek veya bir egitim kurumunda
caligarak Ogretim deneyimi kazanmalari 6n plana ¢ikmaktadir. Ogretmen adaylari
O0gretmen egitimi programi igerisinde yeterince 6gretim deneyimi kazanamadiklarini
diisiindiiklerinden ve deneyimin onlarin ileride gergeklestirecekleri 6gretimin
kalitesinde rol oynayacagina inandiklarindan 6gretmen adaylarinin kendi imkanlariyla

da olsa bu deneyimi edinmeleri i¢in bu 6nerinin yapildigina inanilmaktadir.

Mevcut ¢alismanin bulgular 1s181inda uygulamaya ve gelecek arastirmalara yonelik
oneriler sunulmustur. Oncelikle, 6gretmenlik meslegi stresten tamamen arindirilacak
bir meslek olmadigina inanildig1 i¢in, hem mevcut hizmet i¢i 6gretmenlerin hem de
O0gretmen adaylarinin yasayacaklar1 stres ve kaygi verici durumlar nasil idare
edebilecekleri  konusunda giiclendirilmeleri ve desteklenmeleri  gerektigi
diistiniilmektedir. Bu kapsamda, uygulamaya yonelik ilk 6neri 6gretmen adaylarinin
ve hizmet ici 6gretmenlerin stres yonetimi becerilerinin gelistirilmesidir. ikinci olarak,

MEB ve YOK arasinda bir is birligi kurulmas: onerilmektedir. Bu is birligi
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kapsaminda Ogretmen adaylarini yetistirmekte biiylik rol sahibi olan o&gretim
elemanlarinin K-12 seviye okullarda daha aktif gorev alabilmeleri, ayn1 zamanda
O0gretmen adaylarinin da bu seviyelerdeki egitim faaliyetlerine daha yogun ve aktif
katilim gostermesi miimkiin kilinmalidir. Boylelikle 6gretmen adaylarinin deneyim
kazanip kendilerini meslege daha hazir hissetmeleri saglanabilirken, 6gretim
elemanlarinin da glinimiiz egitim sartlarina bizzat sahit olup 0gretmen adaylarina
pratikte daha uygulanabilir Oneriler ile egitim verebileceklerine inanilmaktadir.
Bunlarin yani sira, 6gretmen adaylariin ¢alismada en ¢ok vurguladigi konu goz oniine
alimarak wuygulama temelli bir Ogretmen egitimi programi olusturulmasi
onerilmektedir. Bu program kapsaminda 6gretmen adaylarina erken deneyim firsatlar
sunulmali, okul ve simif ortamlarinda miimkiin oldugunca fazla bulunmalar
saglanarak gelecek kariyer planlarin1 erkenden ve daha bilingli olarak
sekillendirmelerine olanak taninmalidir. Ayrica, Ogretmen adaylarinin bireysel
farkliliklar konusundaki kaygilart géz oniinde bulundurularak kapsayici egitim
hakkinda daha fazla bilinglendirilmeleri, bilgilendirilmeleri ve hazirlanmalar
onerilmektedir. Bu kapsamda, 6gretmen adaylarina hem teorik bilgi saglanmali hem
de uygulama imkani taniarak meslege daha iyi hazirlanmalar1 saglanmalidir. Son
olarak, ogretmen adaylarinin belirsiz olan gelecekten dolay1r kaygilanmalarimi
engellemek amaciyla hizmet i¢i 6gretmenlerle bir araya gelebilecekleri bir iletisim
agmin kurulmasi Onerilmektedir. Bu ag araciligiyla 6gretmen adaylarmin mevcut
egitim sartlar1 ve kendilerinden beklenecek durumlar hakkinda bilgilenmeleri
amaclanmaktadir. Bu dogrultuda 6gretmen adaylarinin meslege baslarken daha hazir

ve bilingli olmalar1 hedeflenmektedir.

Bu ¢alisma sonucunda uygulamaya yonelik onerilere ek olarak gelecek arastirmalar
icin de oneriler sunulmustur. Oncelikle bu ¢alismada 6gretim kaygis1 olgusu ele
alinmis ve olgu dgretmen adaylarinin bakis agisindan incelenmistir. Ogretim kaygisini
ele alacak gelecek arastirmalarda 6gretmen yetistiricisi olan 6gretim elemanlarinin ve
Ogretim uygulamasi dersi kapsaminda is birligi yapilan K-12 seviyesinde c¢alisan
danisman (mentor) 6gretmenlerin de goriisleri alinabilir. Ayrica, alan yazinda 6gretim
kaygilarinin tiirlerinin es zamanli olarak ortaya ¢ikabilecegi gibi 6gretim deneyimine
bagli olarak ardisik bir sekilde gelisebilecegi de tartisilmaktadir. Bu g¢alismada

ogretmen adaylarimin farkli tiirde kaygilara es zamanli olarak sahip oldugu
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bulunmustur. Gelecek arastirmalarda ise ardisik bir gelismenin s6z konusu olup
olmadigini incelemek amaciyla boylamasina (longitudinal) arastirmalar yiiriitiilebilir.
Son olarak, 6gretim kaygisi ¢esitli etmenlerle iligkili olabilir. Bu baglamda, 6gretim
kaygisinin olusumunu 6nlemek veya gerekli onlemler alinarak Ogretmen egitimi
programinin etkililigini artirmak amaciyla 6gretim kaygisinin baska etmenlerle

iligkilerinin arastirilmasi 6nerilmektedir.
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